
ALTUS SUITE FOR UME
Look beyond book smarts



It takes more than good grades to become a successful doctor as evidenced by the impact of 
compassion on patient outcomes and the signifi cant costs associated with remediating lapses 
in professionalism. Despite this, programs still rely heavily on cognitive metrics in the absence of 
reliable tools that shed light on an applicant’s personal and professional attributes. Altus Suite fi lls 
that void by providing evidence-based screening tools and unique data points that help selection 
teams look at the whole person — ultimately enabling them to make defensible, high-stakes 
decisions with ease and confi dence.

SELECTION MADE EASIER WITH A COMPLETE 
PICTURE OF YOUR APPLICANTS

CASPER
Screen applicants for
professionalism and social 
intelligence with an open-
format situational 
judgment test

DUET
Evaluate applicants for
“fi t” by understanding how
what they value in a
program aligns with what
your program has to offer

SNAPSHOT
Preview applicants’
communication skills and
motivation using video
response before deciding
who to interview

UNIQUE SELECTION DATA HELPS YOU MAKE INFORMED DECISIONS

We provide unique data points, scores, and insights to support a more holistic selection process 
that is backed by years of research.

STANDARDIZED NON-COGNITIVE ASSESSMENTS WORK SEAMLESSLY TOGETHER

Each assessment focuses on different competencies and attributes, but they work seamlessly 
together to paint a more complete picture of your applicants. Applicants take the assessments 
only once.

IDENTIFY GREAT APPLICANTS YOU WOULD HAVE MISSED OTHERWISE

Altus Suite can help identify applicants you may have otherwise missed that would be a great fi t 
for your program and have the skills needed to be successful.

380+
programs already use
our solutions to support
admissions decisions

90%
of all Canadian and US
medical school
applicants are required
to take our assessments

11
GME programs across
5 specialty piloted
Altus Suite

Learn more at altusassessments.com



CASPER
ALTUS SUITE

Learn more at altusassessments.com

Casper is an online, open-response situational judgment 
test that evaluates what an applicant would do in a tough 
situation and, more importantly, why. Casper measures 
applicants’ ability to refl ect and respond to interpersonal 
and professional dilemmas through scenarios addressing 
various aspects of professionalism and social intelligence 
that are cited in frameworks such as those from the AAMC 
and ACGME. Applicants have fi ve minutes to respond to a 
set of questions for each video or text-based scenario. These 
responses are then reviewed by Casper raters, a diverse 
group of people who undergo extensive training on Casper 
and implicit bias. Each applicant is rated by multiple raters 
(1 rater per scenario) so that the fi nal aggregate score you 
receive refl ects diverse perspectives.

Backed by over 15 years of research, this evidence-based assessment is much more
effective at screening applicants for professionalism than the typical tools
such as personal statements, Deans letters, and MSPEs used by selection teams.

Casper scores can be used to screen people in or out of any stage in your selection process.
In combination with Duet “fi t” scores, it can help you prioritize applicants for your limited
interview spots so you use your time effectively.

Measures professionalism and 
social intelligence

Responses rated by a highly 
trained and diverse group 

of people

Programs given a single 
z-score and percentile for

each applicant 

Easily sort, fi lter, and 
visualize Casper score data

High test reliability 
(0.75-0.95)

Proctoring and other 
security protocols in place 

during the test



Learn more at altusassessments.com

“Fit” is a critical component in selection, but it’s often 
assessed in a way that risks bias. With Duet, programs have 
a standardized, objective way to fi nd applicants whose 
values in a program more closely align with their own. Key 
program stakeholders complete the assessment to generate 
a Program Profi le, which is compared with each applicant’s 
own ranking of values and priorities, resulting in “fi t” scores 
for each applicant. 

Duet provides you with the opportunity to consider the strength of alignment between an 
applicant’s values and priorities in a program to the values and priorities of your 
unique program. 

Leverage Casper results and the Duet fi t scores to identify the best applicants to interview 
based on the strength of their personal and professional attributes and how well they align to 
your program.

Program Profi le developed 
by your key stakeholders

Program characteristics 
developed in partnership 

with programs

Automatic scoring and 
comparison between your 

applicants and your program

“Fit” scores reported across 
distinct categories

Built on evidence (modifi ed 
Delphi and literature review)

Standardized measure of “fi t” 
between applicants 

and programs

DUET
ALTUS SUITE



When you would like to get to know your applicants better 
before inviting them to an interview or are presented with 
confl icting information in their application, Snapshot can 
help. This one-way interview gives you an opportunity to 
learn more about your applicants’ ability to self refl ect, 
communication skills, and motivation for the profession. 
We provide implicit bias training and a rating scale with 
behavioral descriptors to help you and your team review 
applicant responses as objectively as possible.

An additional data point on your applicants by assessing their verbal and non-verbal 
communication skills and motivation through video responses. 

Snapshot can be used in different ways depending on your needs and resources. Screen all 
applicants at the beginning of the process, review a subset before confi rming interview invita-
tions or offers, or use Snapshot to examine outliers and candidates hovering on the borderline.

1 score per applicant 
(average of all responses 

and reviews)

Reviewer training provided, 
including implicit 

bias training

Search, fi lter and 
export functionality

3 standardized questions 
with 2-minute long 

video responses

Manage reviewers and assign 
applicants directly within 

the platform

7-point rating scale with 
behavioral descriptors and 

comment fi eld provided

Learn more at altusassessments.com

SNAPSHOT
ALTUS SUITE



Altus Insights ties together all these 
assessments and data points in one place for 
your team to view and analyze. With Altus 
Insights, everything is at your fi ngertips, 
including a personalized dashboard, 
data visualization tools, demographic 
composition analysis services, as well as 
controls to help you manage your program’s 
users, reviewers and applicants. 

ALTUS INSIGHTS
ALL-IN-ONE ADMISSIONS DATA PLATFORM

Ready to learn how Altus Suite can help improve your admissions process? Speak 
with an expert today. Learn more at altusassessments.com

assessments and data points in one place for assessments and data points in one place for 

controls to help you manage your program’s controls to help you manage your program’s 

Data you can act on

CASPER DUET SNAPSHOT

Access Casper 
test results

Sort and fi lter 
applicants

Apply thresholds 
and visualize score 

distribution patterns

Request demographic 
composition analysis 

of your applicant pool

Complete the 
Duet assessment

Preview your program’s 
unique profi le

Access applicants’ 
aggregate “fi t” scores 

and individual 
category scores

Watch 
Snapshot videos

Sort and fi lter 
applicants

Assign reviewers 
from your team

Assign scores and  
leave comments


