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There is an accelerating shortage of 
people trained in the technologies 
which all industries require in 
order to stay relevant.

All organisations must compete for a workforce 
capable of implementing data, AI, cloud, graph, and 
other forms of next-generation technology.

CAPTION GOES HERE
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Background
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BBC NEWS, MARCH 2021



The skills emergency is driven by:

• An accelerating pace of change in the tools 
and technologies required to compete, 
including graph and AI. 

• A demand from all industries for the limited 
supply of those already skilled.

• A lack of training in the necessary skills from 
traditional education routes. 

• A lack of access for candidates from diverse 
backgrounds. 

306 May 2022 © Kubrick Group

The demand for digital skills

MICROSOFT, JUNE 2020



Organisations without 
skill are still not 
unlocking value from 
their data, let alone 
harnessing technology 
like AI and graph.

The reality
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In a survey of 1000 professionals working with data in 
large scale organisations:

• 79% classify their data skills as ‘above average’.

• But just 29% consider themselves proficient at using data 
to deliver business value.

• The majority with ‘above average skill’ were only confident 
with data preparation: gathering, handling, sharing.

• Only 22% could perform descriptive analytics, and only 
16% could perform prescriptive analytics.
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Despite a growing 
conversation, the gender 
divide in STEM roles 
plateaued throughout the 
last decade.

Bridging the gender divide
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SOURCE: WISE 2020 WORKFORCE STATISTICS
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The leaky pipeline: STEM degrees

Restricting your criteria 
for what makes a data 
professional will only limit 
your talent pool. 
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Socio-economic barriers to entry

Amidst steep rises in cost of living and 
interest rates, the current training pathways 
are often financially unattainable.

• On average, a 1-year Data Science master’s degree costs 
£23,000 in tuition alone

• 9-12-week boot camps cost around £12,000

• Neither guarantee employment, provide the cost of equipment, 
and do not guarantee employment.
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97%

Driving Socio-Economic Inclusion
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Agree that receiving a salary during
training was a critical factor in their
ability/decision to join Kubrick.

90%

92%

Agree that their experience in training
was improved and they were able to
focus on their learning because they
received a salary during training.

Alumni believe Kubrick accelerated
their career faster than a typical
organisation.

We pay our consultants a 
salary from Day 1 of their 
15-week training 
programme to ensure we 
don’t miss out on today’s 
brightest talent, no matter 
their background.
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36%

FEMALE AND NON-BINARY CONSULTANTS WOMEN IN SENIOR CONSULTING ROLES
MEDIAN GENDER PAY GAP 

ACROSS CONSULTANTS

Beyond early careers

Driving female technology leadership



Since we began 
operating in 2016, we’ve 
already had a big impact 
on the industry.

The impact of early careers in tech
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1000+ Professionals trained and added 
to the data, AI, and cloud 
ecosystem.

100+

Data Engineers trained, making 
Kubrick one of the largest 
employers in Europe.

500+

Kubrick Machine Learning Engineers 
trained and working in the UK –
more than Meta

SOURCE: LINKEDIN TALENT INSIGHTS
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