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It is rare to find examples in the professional literature describing the development, characteristics, 
aspirations, or expectations of college students that ignore issues of career development. Leading 
authors, such as Pascarella and Terenzini (2005), Astin (1993), and Tinto (1987), acknowledge 
that career development is a critical developmental hurdle inherent in the postsecondary experi-
ence of most students. Recent volumes focusing on academic advising (Gordon, Habley, Grites, & 
Associates, 2008), sophomore students (Hunter et al., 2010), student success (Kuh, Kinzie, Schuh, 
Whitt, & Associates, 2005), and institutional excellence (Barefoot et al., 2005) acknowledge the 
role of career development or career counseling and advising services in promoting the successful 
transition, performance, and persistence of college students. 

Yet, a recent report by Pryor, Hurtado, Saenz, Santos, and Korn (2007) is illuminating and may 
help shed some light on why we need to focus more on the role of career development in higher 
education. Pryor and his colleagues state that an increasing number of college students report at-
tending college to get a better job or improve their financial status. According to Goyette (2008) 
this might be due in part to the changing educational backgrounds of students’ parents and/or 
the changing educational requirements of students’ expected occupations. The educational and 
occupational aspirations of students are at an all time high (Schneider & Stevenson, 1999), and 
educational attainment is unequivocally related to lifetime earning potential and occupational 
status (Baum & Ma, 2007; Day & Newburger, 2002). Vincent-Lancrin (2008), among others  
(e.g., Keup & Kinzie, 2007), describes the changing demographic landscape of colleges and univer-
sities in the United States and abroad. As postsecondary institutions enroll more first-generation 
students, students of color, international students, and students who are returning to college from 
the workforce, they are likely to encounter expectations for more responsive and diverse career 
development services and programs. 

In Gore’s (2005) earlier monograph on career development, Facilitating the Career Development 
of Students in Transition, he suggests that efforts to promote the career growth and development of  
college students need to be extended beyond the walls of career counseling and placement centers. 
In this volume, the authors explore the landscape of career education and advising programs and 
describe initiatives to support and encourage the career development of a range of students in 
diverse settings. The chapters and case studies are designed to encourage educators and student 
service professionals to attend to issues of career education and development in whatever context 
they find themselves interacting with students. 

The monograph was born from the realization that insufficient evidence supporting the effective-
ness of the range of programs and services designed to promote college student career development 
exists. At the same time, student support professionals and educators are increasingly called upon 
to document the outcomes of their services, programs, and courses. This volume responds to these 

Paul A. Gore, Jr. and Louisa P. Carter

noTes from The ediTors



x

twin challenges facing career education and development programs in postsecondary education 
by soliciting contributions from educators and student service professionals who could describe 
their career education and development programs and provide data supporting their effectiveness. 

The monograph opens with a series of contributions designed to provide the reader with some 
context for the case studies to follow. Specifically, in section 1, Gore begins with a discussion of 
recent research on the efficacy of career education and career-counseling initiatives with particular 
emphasis on recently identified critical ingredients in career interventions. Pickett provides an 
overview of action-research methodologies that lend themselves to the gathering of process and 
outcome data in real-world settings. The chapters by Keller and Carter describe the use of quantita-
tive and qualitative research and analytic methodologies, respectively. The first section concludes 
with Leuwerke and Ergüner-Tekinalp’s discussion of measures that can be used to establish career 
development outcomes in college students. 

The second and third sections represent contributions from researchers and practitioners who 
are actively engaged in the delivery and evaluation of career education and career development 
interventions. Section 2 highlights interventions that are focused on the early college years (from 
summer transition to college through the sophomore year), whereas, section 3 includes interven-
tions focused on the junior and senior year. 

To build on the concluding remarks from the introduction to the first monograph, career edu-
cation is the responsibility of everyone in the institution who is charged with facilitating learning, 
growth, and development among college students. Further, it is the responsibility of those offering 
career interventions to choose their initiatives intentionally, based on the empirical literature, and 
to take steps to evaluate the effectiveness of the programs they implement. 
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