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I, Hannah Thompson, declare as follows: 

 

1. I am a graduate of the University of Iowa, Tippie College of Business.  

2. While there, I helped found the student group Business Leaders in Christ, which is known 

by the acronym BLinC.  

3. We started BLinC the spring semester of 2014, and it was officially registered by the 

University in the fall of that same year. A copy of BLinC’s original constitution is attached as 

Exhibit A. 

4. I served as BLinC’s first Secretary and then became the President the following year. 

5. I was President for the entire 2016-2017 school year. 
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6. Once BLinC was registered with the University, we could receive funding from the 

mandatory student activity fees, meet on campus, and participate in the student recruitment fairs.  

7. These resources were critical to helping us succeed and grow as a student group on campus. 

8. We were able to host meetings free of charge, and that continuity on campus was important 

for our members. The resources also allowed us to interact with a significant number of students, 

which was very important for recruitment. And access to student group funding allowed us to take 

a professional trip to a conference that wouldn’t have been a possibility without funding. The 

conference was the Faith at Work Conference, hosted by Dallas Theological Seminary at Wheaton 

College.   

9. BLinC was founded as a religious organization to help “seekers of Christ” learn “how to 

continually keep Christ first in the fast-paced business world.” Our ministry was founded “[u]sing 

the Bible as a guide.” 

10. As the President of BLinC, I conducted our weekly meetings, including leading members 

in prayer, Bible discussion, and spiritual reflection.  

11. These meetings were intended to help students be strengthened spiritually, find religious 

encouragement to get through the challenges of the week, and learn ways to better live their faith 

at school and at work. 

12. As part of my role as President, I also helped identify and then invite local Christian 

businessmen and women to campus where they would speak about how they lived out their faith 

in their careers. We took care to invite individuals who we believed would teach in a manner 

consistent with our faith. 

13. I also helped to plan and coordinate service projects to allow our members to serve the 

University and the broader community. For example, once each semester we volunteered on 
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Saturdays at a private school in Iowa City that is affiliated with a local church and serves 

underprivileged youth. Every April and December there is a day when parents are invited to come 

to the school to talk to teachers and see what their children are doing in the school. Almost all of 

the kids who attend come from difficult socio-economic circumstances and parents would have 

bring other siblings with them to the parent day. We would watch the siblings so the parents could 

focus on their kids who were students at the school.  

14. I also helped start an event called “Tippie Gives Thanks.” The first time was in November 

2016. We set up a table featuring cookies and butcher-block-paper cutouts of leaves, turkeys, and 

other Thanksgiving-themed images. We invited students to enjoy a cookie and to write something 

they were thankful for on the cutouts, which we displayed at the business school outside of 

administrative offices for a couple of weeks. The first year, we had around 120 students, faculty, 

and staff who filled something out. Some students were skeptical at first and wondered what the 

catch was for getting a cookie. Our goal was to cultivate a spirit of gratitude among students and 

faculty and bring to mind reasons to be thankful. Everyone who participated seemed to really enjoy 

it, and the event generated a lot of positivity and thankfulness. One of the Associate Deans of the 

business school thanked us for being there, as did many students and faculty. 

15. In March 2016, I was approached by one of our members who expressed an interest in 

serving on BLinC’s executive board. We were a small organization and I had appreciated the 

student’s participation that year—he had first started coming on February 6, 2016—so I was 

excited that he wanted to continue being involved and possibly taking on a leadership role. A 

screen shot of our initial Facebook messages about his getting a leadership position is attached as 

Exhibit B. 
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16. I first met with the student about the possibility of his taking on a leadership role around 

April 7, 2016. Our meeting lasted about two hours. The purpose of the meeting was to find out if 

he was ready to provide spiritual leadership. I brought my Bible with me to the meeting. I asked 

him questions about where he was in his faith walk; I wanted to know about his relationship with 

Jesus. When we started talking about him taking on the role of vice president, he asked if he would 

have to sign anything. When I asked what he meant, he told me that he thought he was gay. We 

talked for a long time about that.  

17. I opened up the Bible and we talked about our understanding of what the Bible says about 

sexual morality. We talked through a lot of things. He was very open and told me that the teachings 

of the Bible on this topic were something he had been struggling with, considering his desire to 

engage in same-sex relationships. This was the first time I understood that he was interested in 

pursuing romantic same-sex relationships. I told him that I appreciated his sharing his perspective 

with me, and we ended up praying for each other. Since BLinC was such a new organization, this 

was the first time this issue had come up, and I told the student that I would have to discuss it with 

the other members of the executive board.  

18. BLinC is a Bible-based group that accepts the Bible as the unerring Word of God. As an 

executive board, we agreed that the most important qualities for BLinC’s leaders were to believe 

in the Bible as our ultimate authority on how to live our lives to please God, and to accept Jesus 

Christ as our Savior.  We did not expect or require that our leaders would be free from temptation 

or sin. Everyone experiences temptation and gives in to sin. But what matters is that we are willing 

to submit ourselves to God’s will as revealed in the Bible, repent of our sin when we fall, accept 

Christ’s sacrifice and forgiveness for our sins, and strive to live in agreement with God’s word.  
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19. Based on my discussion with the student, we were concerned about the fact that he didn’t 

share our view of the Bible’s guiding authority for our lives or of its teaching on sexual conduct. 

We came to the consensus that the situation was actually indicative of the student’s fundamental 

spiritual disagreement with BLinC’s faith. That caused us to believe that he did not appear to be 

in a place where he shared our faith or could lead our group with sound doctrine and interpretation 

of Scripture. 

20. My next conversation with the student took place on April 27, 2016. I explained to the 

student that I had been praying about this decision, reading the Bible, and consulting the executive 

members and some spiritual mentors.  

21. This was a really difficult situation for me to have to make this decision and then to tell 

him to his face. It wasn’t something I necessarily wanted to do, so I tried to be very clear to 

understand fully where he was at. I restated BLinC’s view on the Bible’s authority and what it 

taught about sexual morality. I asked him if he would be was willing to turn away from sin and 

follow the Bible by not pursuing same-sex relationships. He told me something along the lines that 

“no, that’s not an option really; that is something I want to do.” He said that he wanted to actively 

engage in same-sex romantic relationships. 

22. This made clear to me that, based on BLinC’s faith and foundation in the Bible as our 

authority, he could not be in the executive leadership with BLinC because he explicitly planned to 

live in a way that was inconsistent with what the Bible says about sin. We talked for about an hour, 

prayed together, and read more scripture. I explained to him that we wanted to continue to walk 

closely with him and would love for him to continue to be a member of BLinC. We ended by again 

praying for one another.  
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23. The student later wrote me and the other executive officers an email explaining why he 

was disappointed in and theologically disagreed with our decision. A copy of the email is attached 

as Exhibit C. 

24. I responded with an email on June 22, 2016. A copy of my response is included in Exhibit 

C. 

25. On August 7, 2016, I exchanged texts with the student. He wished me a Happy Birthday. I 

said thank you and asked if he would like to meet when school resumes. He said he was busy but 

would let me know.  

26. On August 20, 2016, at the start of the 2016 school year, we had a leadership planning 

“Vision Meeting” where I proposed a statement of belief for BLinC.  

27. After my interactions with the student, I thought it would be a good idea to more clearly 

state our leadership standards. The focus of the statement was to affirm the Bible as the Word of 

God and the fundamental doctrine of turning from sin to receive the grace of Jesus Christ. 

28. The statement was based on the Statement of Faith adopted by the Christian Business 

Fellowship, but I added the following language for affirmation by BLinC’s leaders: 

As I hold an Executive position with Business Leaders in Christ, I commit to live a 

life in which I turn from my sin and actively choose the biblical principles of Godly 

sanctification and righteousness. If and when I misstep, I will confess my struggle 

to God and to a member of the Business Leaders in Christ executive board 

acknowledging that I choose to receive grace and forgiveness from God and from 

others, and turn from my sin. 

To me, this was at the heart of the issue with the student. We all sin, but in order to receive God’s 

grace, we must agree with God that what we did was sinful, and then confess to other believers 

and turn from sin. This Biblical model is known as confession (admitting what we did, and 

agreeing that it was wrong) and repentance (affirming that we are choosing to fight sin in an effort 

not to do it again).  
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29. A copy of the full statement as presented at the Vision Meeting is attached as Exhibit D.

30. The student didn’t accept BLinC’s view of the Bible and so would not have been able to

lead other BLinC members in striving to follow those beliefs. 

31. In January 2017, I saw the student at the student recruitment fair and we engaged in some

brief small talk. I said hello and asked him how he was doing. He said “fine.” I told him I had been 

thinking about him for a while and had been meaning to reach out. When I asked if he would like 

to get together some time, he said he was busy. 

32. On January 26, 2017, I texted him and apologized for not reaching out sooner. I told him

that I was available if he ever needed anything and that I was still praying for him, hoping he is 

well. 

33. He responded the next day, saying “Thanks, Hannah.” An account of these texts is

reflected in Exhibit H, infra.

34. On January 29, 2017, he responded to an email that was sent to all BLinC members and

asked to be removed from the email list. I respond saying “yes, no problem.” A copy of the email 

is attached as Exhibit E. 

35. In February 20, 2017, the student filed a complaint with the University alleging that we

denied him a leadership position because he was “openly gay.” A copy of his complaint is attached 

as Exhibit F. 

36. The University opened an investigation against BLinC because of its religious beliefs.

37. As part of the investigation, I was asked to meet with Ms. Constance Shriver Cervantes

from the University’s Office of Equal Opportunity and Diversity for an interview. Ms. Shriver 

Cervantes is a lawyer. 

38. There was also one other University lawyer at the interview.
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39. Ms. Shriver Cervantes had sent me a letter stating that I should not talk to anyone outside 

ofBLinC about the complaint, because that could be considered retaliation against the student who 

complained. A copy of Ms. Shriver Cervantes's letter is attached as Exhibit G. 

40. Because of the letter, it never occurred to me that I could bring a lawyer with me to the 

interview. In fact, I thought if I talked about the matter to a lawyer or anyone else, I might be 

disciplined by the University. 

41. At the interview, I gave the University's lawyers a chronology of the relevant events. A 

copy is attached as Exhibit H. 

42. For the entire interview, I felt like the University's lawyers were trying to bully me because 

of my religious beliefs. They would not accept my statements that the student was denied a position 

because he rejected BLinC's religious beliefs. They kept accusing me of discriminating against 

the student because of his sexual orientation . 

. 43. In April 2017, shortly after our meeting, I wrote Ms. Cervantes a letter urging her to dismiss 

the investigation. A copy of the letter is attached as Exhibit I. 

44. BLinC has always desired to cultivate a welcoming environment. Anyone is welcome to 

join as a member. Only our leaders are asked to embrace and strive to follow our religious beliefs. 

45. I graduated from the University of Iowa in May of 2017. Around that time, Jacob Estell 

took over as the President of BLinC. 

I declare under penalty of perjury that the foregoing is true and correct to the best of my 

knowledge. 

Executed on this _Q_ day of December, 2017. 

1l ~cJr\ ~],_"1 
HanMh Thompson 
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Title: The Constitution of Business Leaders in Christ 
Preamble: Business Leaders in Christ (BLINC) 
Date: April 1, 2014 

Article I 
Purpose:  
As seekers of Christ, Business Leaders in Christ is a student organization within the Tippie College of 
Business meant to help students learn about how to continually keep Christ first in the fast-paced 
business world. Using the Bible as a guide, through fellowship and small group discussion, students 
will network within the College and with business leaders, who walk with Christ on a day-to-day 
basis. 

Article II 
Membership: 
Section 1) In no aspect of its programs shall there be any difference in the treatment of 
persons on the basis of race, national origin, color, creed, religion, sex, age, disability, veteran 
status, sexual orientation, gender identity, or associational preference, or any other 
classification which would deprive the person of consideration as an individual. The 
organization will guarantee that equal opportunity and equal access to membership, 
programming, facilities, and benefits shall be open to all persons.  
 
 
Section 2) There will be no limitations as far as the minimum or maximum number of 
participants within the student organization.  
 
 
Section 3) Because Business Leaders in Christ is seeking certification within the Tippie College of 
Business to become a recognized student organization, the target audience for this organization 
would be for students already admitted into the Tippie College of Business, pre-business 
students, or students strongly considering business as a major/minor. However, each member’s 
role or affiliation will not be different based on their class or ties within the Tippie College of 
Business.  
 
 
Section 4) A student will be considered a member after signing in and attending 2 or more 
meetings. However, the President and/or the Faculty Advisor has the right to withdraw 
membership at any time for extreme circumstances or misconduct.  
 
 

Article III 
Officers and Duties: 
There will be 4 executive officer positions within Business Leaders in Christ: 
1) President: The role of the President of Business Leaders in Christ will be to schedule, 
organize, and lead executive and large group meetings weekly. It is also their responsibility to 
manage all administrative issues, such as: amending the constitution, overseeing the work of 
the other executives, making any final decisions regarding the well-being of the student 
organization, and reaching out to form meaningful relationships with members of the 
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organization. To fulfill their responsibility, they must work closely with the Faculty advisor, 
emailing them updates on a weekly basis, as well as working closely with the other executives 
of the organization. It is the President’s duty to work with the other officers to make sure all 
administrative work is successfully completed. In order to become President, a candidate 
should possess strong leadership skills (prior leadership experience is preferred), strong 
communication skills, and strong ethic to be able to complete all of the required duties as 
President.  
 
 
2) Vice President: The primary role of the Vice President will be to schedule guest speakers to 
come in and present on how they use their faith on a day to day basis in the workforce. Ideally, 
they will start planning and scheduling guest speakers for the following fall semester, as soon as 
they are elected. Besides their outreach for speakers, they will assist the President with 
administrative issues and will assume the role of President whenever the President cannot 
attend a meeting or fulfill his/her duties. In order to be a successful Vice President, a candidate 
should possess strong community outreach skills. They should feel comfortable reaching out to 
potential speakers and asking if they would like to come present to the organization. The Vice 
President should also have strong administrative and leadership skills as well because they will 
work hand in hand with the President completing various administrative tasks.  
 
 
3) Treasurer: The primary role of the Treasurer is to manage the funds, money, and make a 
budget for the organization. They will work with the other executives and the faculty advisor to 
decide where to allocate all of the funds. Candidates should have a knowledge of managing 
money, and someone that is majoring in accounting or finance will be prioritized.  
 
 
4) Secretary: The main role of the secretary would be to market the student organization. They 
should send out emails to members reminding them of upcoming events, post on the Facebook 
page, and tweet about what is going on within Business Leaders in Christ. Also, during 
meetings, the secretary should record minutes. Candidates considering the position of 
secretary should be organized and good communicators.  
 
 

Article IV 
Advisor 
The first advisor of Business Leaders in Christ will be Rachael Thompson, a student advisor in 
the Tippie College of Business (rachael-thompson@uiowa.edu). Her responsibility and the 
responsibility of future advisors is to be a faculty voice for the students and attempt to help the 
executives of Business Leaders in Christ with whatever problems they may have. The advisor 
should be made aware of everything that is going on within the organization by the executives, 
and it is recommended that they attend meetings in order to again lend their voice and input 
for the well-being of the organization.  
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In the case that Rachael Thompson will not be able to continue as an advisor in the future, a 
new advisor will be selected. To go through this process, the executives of that time will scour 
the Tippie College of Business first by sending out emails or scheduling meetings with faculty 
members to see if anyone would be interested. If there is more than one person interested, 
executives must vote for their favorite candidate; however, the vote must be unanimous. If 
there is no one interested within the College of Business, the search may expand outside of the 
college, but the same process must be followed if there is interest by more than one individual.  
 
 

Article V  
Meetings  
Section 1) Meetings will be held once a week on Fridays from 3:30-4:30pm. Meetings will not 
be held during finals week or on University breaks and holidays.  
 
 
Section 2) Members will be notified by email 48 hours in advance of special meetings.  
 
 
Section 3) A quorum will be constituted by 1/2 of members present.  
 
 
Section 4) The President or Faculty Advisor has the authority to call and schedule a meeting.  
 
 

Article VI  
Elections  
Section 1) Elections for the Executive Board will be held once a year in March to elect for the 
following school year.  
 
 
Section 2) Members will be notified in meeting and by email at least two weeks in advance of 
any upcoming election.  
 
 

Article VII 
Finances 
Section 1) There will be no dues required for membership within Business Leaders in Christ.  
 
 
Section 2) All financial decisions will be made by a joint decision between, at the very least, the 
Treasurer and the President. Some decisions may require an executive consensus.  
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Clause 1) All checks must be signed by both the treasurer and the president. If the 
president is not present, the vice-president may sign, but only with the president’s 
permission. 

 
 

Clause 2) However much money we receive in grants or gifts should be given back to the 
Tippie community at a minimum rate of 10 percent.  

 
 

Clause 3) At the beginning of each fall semester a budget shall be made by the treasurer 
to thoughtfully allocate all funds expected throughout the end of the spring semester. 
The budget shall be brought forth to the executive committee and be ratified by a ¾ 
vote. 

 
 

Clause 4) It is the duty of the executive committee, especially the treasurer, to 
thoughtfully pray that whatever financing we might receive would be used as God 
desires.  

 
 
Section 3) Business Leaders in Christ is required to deposit all receipts in and make 
disbursements through the Student Organization Business Office, Fraternity Business 
Services, or Recreational Services. Upon dissolution, state money and mandatory student 
fees revert back to the granting organization. Inactive organizations will be considered 
dissolved after five years of no account activity. Revenue generated dollars or “00 funds” 
must be divided as stated in this Constitution and carried out by our leadership. Our 
organization’s remaining revenue generated dollars or “00 funds” will be divided or disbursed 
to The University of Iowa Student Government. If this organization has dissolved and revenue 
generated dollars or “00 funds” have not been divided as stated in this Constitution by five 
(5) years from last account activity, funds in our “00 account” will revert to an account 
specified for this purpose within UISG/ECGPS. These funds will then be available for 
distribution through SABAC or GPAC guidelines in accordance with University of Iowa policy.  
 
 

Article VIII 
Amendments 
Section I) In order to amend this document, both a ¾ vote from officers and a ⅔ vote by current 
members at the desired meeting is required to overturn or create changes to amendments.  
 
 
Section 2) If an officer or a member wishes to amend this constitution, officers and members 
should be notified at least a week in advance by reading the proposed change(s) at one meeting 
to all members, as well as via email.  

Article IX 
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Section 1) This Constitution shall take immediate effect upon a majority vote of all officers of 
the organization. The organization shall have all authority necessary to implement this 
constitution. 
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From: Thompson, Hannah E 
Sent: Thursday, March 2, 2017 5:18 PM 
To: Cervantes, Constance A 
Subject: Fw: Business Leaders in Christ  
  
 
Email chain 3 of 4.  
 
 

From: Thompson, Hannah E 
Sent: Wednesday, June 22, 2016 9:48 AM 
To: Miller, Marcus J 
Subject: Re: Business Leaders in Christ  
  
Dear Marcus,   
 

I hope that you are enjoying you summer vacation and that you are well. You may notice that it 
has taken awhile for me to respond to you, and while I sincerely do apologize for the delay, I wanted to 
ensure that my response was not purely a reflection of my emotions, but rather a reflection of what God 
continues to speak to me. Once again, I have needed quite a while to pray and think about an 
appropriate and God‐honoring response.   

 
 

I believe that you should know that when I first read your email, I was quite hurt and taken 
aback. While I am so glad to hear that you have been blessed by BLinC (praise be to God!), I was caught 
off guard by your words as I did not sense that our conversation in April ended in such a negative 
manner.   

 
 

I want to, most importantly, clarify what I desired to convey to you and I apologize if what 
follows was not clearly communicated when we initially met. First and foremost, the reason why I made 
the decision that I could not allow you to be in a leadership position within BLinC is because of your 
desire to pursue a homosexual lifestyle/relationship. I emphasize the word pursue because what this 
communicates to me is your intention of choosing to continue to sin rather than turning from your sin 
and pursuing the sanctified life that Jesus promises us once we have come to salvation in Him. To clarify 
this further, a sanctified life does not mean that we are perfect, nor does it mean that we will ever be 
perfect while on earth, but it does mean that while we continue to struggle, we are turning and 
repenting from our sin because walking with Christ is far better than anything this world may offer us 
and the only way to obtain life, as told within scripture.   
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Struggling with homosexuality, yet not acting upon it, is a different story. As I mentioned, we all 
struggle with a multitude of sin, however, the difference is a decision to deny our fleshly desires, and 
pursue righteousness. When we stumble, we are lavished with the grace and mercy of God, which I 
would be a hypocrite to withhold from anyone as I have been so freely given this grace just the same as 
any child of God. These are not my intentions (to withhold grace and mercy) and I do not want this to be 
confused with the importance of turning from sin which we are called to do once we become followers 
of Jesus (Romans 6:1‐2).   

 
 

As you may correctly imply, my position on homosexuality, regardless of whether it is within a 
loving marriage or not, is that it remains to be a sin. As the Bible does not provide any evidence that it is 
1) pleasing to God, 2) produces fruit in the life of a Christian (Colossians 1:10), 3) good for the life of a 
Christian (1 Corinthians 10:23).   

 
 

Ultimately, brother, I want you to know that it is not because you call yourself a homosexual 
that you cannot be on leadership, but your pursuit of this sin is how I came to such conclusions. That 
being said, you have my word that I will hold myself, and the other executives to this exact standard, 
regardless of the specific sin. Those in an executive position within BLinC are being held to the standard 
that, although we may struggle, we choose to turn from our sin and receive the grace of Jesus. My hope 
and prayer is that this brings clarity to our initial conversation.   

 
 

Additionally, I would like to address your point about an assumed acceptance of woman being 
pastors in the church. This is not true, and I do not believe that woman being pastors is biblical for 
several reasons. I do not believe that being a in a position of leadership within BLinC reflects the 
intentions of this passage within scripture. BLinC is not a church and I am not a pastor, nor do I claim to 
be a pastor. However, I did not even think of this prior to your suggestion, thus, thank you for making 
me aware of the potential confusion and I will be more mindful of how I am being received by others.  

 
 

Lastly, I could go on and on, however, I want to emphasize that my intentions were never to 
make you feel unloved, nor to make you feel unwelcome with myself or at BLinC. You should know that I 
am not at all interested in being correct, but I am solely concerned with you and your salvation. After 
praying about this for months now, you should know that I have continued to be affirmed in the truth of 
the word of God and not supplementary materials.   

 
 

It grieves me to know that Satan is attacking you and causing you to feel things such as 
loneliness and confusion, as this is not what Jesus desires for you. As a sister in Christ, I want to do all 
that I can to help you, love you, and support you (although we may currently disagree) in your walk with 
Christ and, specifically, right now during this period of your life as the Lord has brought us together. I 
have been praying for you a lot and will continue to do so. If you need anything, please let me know, 
however, I do not wish to continue this conversation via email, purely because things can so easily get 
misconstrued. Please do not hesitate to call or Facetime, or I would even be happy to meet with you if 
you would like, please let me know.  May Christ rule in our hearts the rest of the summer and be 
glorified through our speech and actions. To Him be all the glory. 

 

Soli Deo Gloria,   
  
Hannah   
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From: Miller, Marcus J 
Sent: Tuesday, May 17, 2016 5:31:48 PM 
To: Thompson, Hannah E 
Subject: Business Leaders in Christ  
  
Dear Hannah and Business Leaders in Christ, 
  
I would like to first start off by encouraging you all. The work you are doing in advancing God’s Kingdom 
is super cool. Through volunteering with Faith Academy to being a light for the Tippie College of 
Business, I know God is using you all in amazing ways that often times aren’t recognized right away. So 
keep up what you are doing. 
  
I am writing this to express some concerns with regards to the decision to not allow me to be on the 
executive board. It was made clear to me that the reason I am not allowed to be on the executive board 
is due to my sexual orientation, combined with potentially having a revisionist view on the subject of 
marriage. However, if I were straight, I was told this would not be an issue. The purpose of this email is 
not to change your opinions on what the correct theology/interpretation of God’s Word is. Rather, I 
want to raise some concerns as to whether this was handled Biblically.  
  
I am seeking to follow Jesus with all of my heart. I was told that if I end up having the revisionist 
interpretation and acting on that, I wouldn’t be doing so, hence the reason I was not allowed to be on 
the executive board. However, God promises the Holy Spirit to those who confess that Jesus Christ is 
their Lord. I have been studying God’s Word intensely, coupled with historical analysis, Greek and 
Hebrew root analysis, and a whole lot of prayer, asking that God reveals to me what His will is for my 
life. It seems wrong, and unbiblical to have another believer tell me that even though I am relying on the 
Holy Spirit to guide me, I am failing to follow Jesus fully. It is tantamount to saying to me,  “The Holy 
Spirit actually isn’t working in your life, so we are going to override what God is revealing to you.” To 
me, when I was told that I am not following Jesus, it felt like it was both a mischaractierzation, and a 
personal attack on my journey of finding God’s will for my life. I felt invalidated, and Jesus spoke against 
this during His sermon on the Mount when he stated “Judge not, that you be not judged. For with the 
judgement you pronounce you will be judged, and with the measure you use it will be measured to you. 
Why do you see the speck that is in your brother’s eye, but do not notice the log that is in your own eye? 
Or how can you say to your brother, ‘Let me take the speck out of your eye,’ when there is the log in 
your own eye? You hypocrite, first take the log out of your own eye, and then you will see clearly to take 
the speck out of your brother’s.” (Matthew 7:1‐5).  
  
Perhaps this will become less abstract and more concrete with an example. Some very conservative 
churches argue that women should not have leadership positions in the church, and that doing so is 
going against God’s design. The Bible speaks to this issue, in 1 Corinthians 14:34 “Women should remain 
silent in the churches. They are not allowed to speak, but must be in submission, as the law says.” 
However, BLinC has obviously interpreted that through the lens of a historical perspective, and realize 
that this was something that was meant for that culture back then (ie, women were not educated back 
then, and therefore would often times not be qualified or be a distraction). To be clear, I agree with 
BLinC, and definitely think women should be allowed leadership roles in the church. However, if 
someone were to tell you (Hannah) that you are not following Jesus fully because you are acting on your 
temptation to be a leader, then that would of course be false and rude. We know that you are following 
Jesus daily, and we know that God is using you in mighty ways. For someone to tell you this would be 
judgmental and unbiblical. This is exactly how I feel; the topic is just different.  
  
  
I pray that God would soften all of our hearts as we seek truth, and what God’s will actually is. I 
recognize the difficulty in this situation, and am in no way trying to discourage BLinC. I am simply raising 
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some potential concerns as we all seek to become more like Jesus every day. The reality is that we are 
all in need of abundant grace—and we all fall short. As brothers and sisters in Christ, I pray we can work 
through this and that God would be glorified through it all. The timing of this is good, and perhaps the 
summer will be a nice break as we all take some time to reflect on what God’s will is for each of our own 
lives.  
  
Have a great summer, BLinC! 
  
Marcus Miller 
  
  
Sent from Mail for Windows 10 
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VISION MEETING AUGUST 20, 2016 
 

• DOCTRINE OF SCRIPTURE: The Bible is God’s unique revelation to mankind, 
the inspired, infallible Word of God. As such, it is the supreme and final authority 
and without error in what it teaches and affirms. No other writings are vested 
with such divine authority. 

• DOCTRINE OF GOD: There is only one true God. He exists eternally as three 
persons — Father, Son, and Holy Spirit — each fully God yet each personally 
distinct from the other. God is the creator of everything. 

• DOCTRINE OF SIN: Everyone, regardless of race, gender, social class, or 
intellectual ability, is created in God’s image and for communion with God. But 
because of sin, that communion was broken and all of humanity was separated 
from God, the source of all life. Because of the fall, everyone deserves God’s 
judgment. 

• DOCTRINE OF SALVATION: Jesus Christ is the Way, the Truth, and the Life, 
and God gives salvation and eternal life to those who trust in him. Salvation 
cannot be earned through personal goodness or human effort. It is a gift that is 
received by repentance, faith in Christ, his death on the cross, resurrection from 
the grave and testified through baptism. 

• DOCTRINE OF JUDGEMENT: At the final judgment, unbelievers will be 
separated from God into condemnation. Believers will be received into God’s 
loving presence. 

• DOCTRINE OF CHRIST: Jesus Christ, the second Person of the Trinity, was 
conceived by the Holy Spirit, born of the Virgin Mary — he was God in human flesh. 
He lived a sinless human life, yet willingly took upon himself our sins by dying in our 
place and on our behalf. He rose bodily, victorious over death. He ascended to Heaven 
and is at the right hand of the Father as the believer’s advocate and mediator. 
Someday, he will return to consummate history and to fulfill the eternal plan of God. 

• DOCTRINE OF THE HOLY SPIRIT: The Holy Spirit, the third Person of the Trinity, 
convicts the world of sin and gives new life to those who trust in Jesus. He indwells all 
believers and is available to empower them to lead Christ-like lives. The Spirit gives 
them spiritual gifts with which to serve fellow believers and reach out to a lost and 
needy world. 

• DOCTRINE OF THE CHURCH: All believers are members of the body of Christ, the 
one true church universal. Spiritual unity is to be expressed among Christians by 
acceptance and love of one another across ethnic, cultural, socio-economic, national, 
generational, gender, and denominational lines. The local church is a group of 
believers who gather for worship, prayer, instruction, encouragement, mutual 
accountability, community with each other, and as a witness to the world. 

• As I hold an Executive position with Business Leaders in Christ, I commit to live 
a life in which I turn from my sin and actively choose the biblical principles of 
Godly sanctification and righteousness. If and when I misstep, I will confess my 
struggle to God and to a member of the Business Leaders in Christ executive 
board acknowledging that I choose to receive grace and forgiveness from God 
and from others, and turn from my sin. 
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From: Thompson, Hannah E 
Sent: Sunday, January 29, 2017 3:06 PM 
To: Miller, Marcus 
Subject: Re: DINNER TONIGHT @ 5:30  
  
Yep, you are no longer on the list to receive BLinC emails! 
 
Have a good evening, Marcus! 
 
Hannah 

From: Miller, Marcus 
Sent: Sunday, January 29, 2017 2:53:12 PM 
To: Thompson, Hannah E 
Subject: Re: DINNER TONIGHT @ 5:30  
  
Hi Hannah, 
 
Can you please remove me from this list? 
 
Thanks, 
Marcus 
 
Marcus Miller 
University of Iowa, Class of 2018 
Resident Assistant, Daum Hall 
Founder and President of Love Works 

From: Thompson, Hannah E 
Sent: Sunday, January 29, 2017 2:51:04 PM 
To:  

 
 

 

Case 3:17-cv-00080-SMR-SBJ   Document 7-5   Filed 12/13/17   Page 25 of 37



2

 
Miller, Marcus;   

 
 

 
 

 
Subject: DINNER TONIGHT @ 5:30  
  
Happy Sunday, BLinC! 
 
Thank you so much to everyone who came out to our kick off on Friday! It was so exciting to 
see some new faces and we look forward to getting to know you more over the course of the 
semester. :) 
 
As a reminder, we are meeting for dinner together tonight at the Old Capital Mall at 5:30pm! 
If you are free and feeling Chipotle, Noodles, Erbert and Gerberts, Pho, Teaspoons, etc. come 
join us‐‐ we would love to hang out with you. We are planning to meet in the middle of the mall 
at the tables outside of Pho. If you need help finding us, feel free to message our Facebook 
page.  
 
SEE YOU SOON!  
 
With joy,  
 
Hannah Thompson 
Business Leaders in Christ | President  
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chief Piversitv .Office 
EqUal()ppoffjJ~lt~ .. & biverslty 

CONFIDENTIAL 
Inquiry/Complaint Form 

Complainant: 

Respondent: 
(Person/Unlt!Oepartment against whom-the concem !s. made) 

Action Requested: 

D Inquiry D lnfonnal Resolution Formal Investigation 

Basis of Concern: 

D 

0 

0 

0 

D 

D 

D 

University's Policy on Human Rights (dismimlnation on the basis of race, creed, color, religion, na!lonaf origin age, 
sex, pregnancy, disabiHty, genetic Information, statns as a U.S. veteran, service in the U.S. mll!tary~~ 
gender identity or associa!lonal preferences) 
[Please circle appropriate classifica!ior1.] 

University's Policy on Sexual Harassment; 

University's Policy on Consensual Relationships Involving Stw:ients; 

University's Policy on Violence; 

University's Anti-Harassment Policy; 

University's Anti-Retallatkm Policy; 

Unfair hiring practices; 

Other (Please sp<>cil'y: _____________________________ __) 

Please provide a detailed description of the basis of your concern (attach pages If necessary): 

I .,.i.'J Jt.fl.-t.r) Oi l4Ji2/fk~ (i'>'ho- L V•l.&. f1.t5.-J&tf) tlve., to ~ ,n7 

Remedy or Resolution Requested: 

81f/iif f.ocee.. GL,,., L f1> IA*'e1'7 .,,.,•rt~ 1k f'\.o"- -Jhc,,ri""""" f..t,,_ f 01 •G'-? ({!f/,,c,1 DtX11
1 

!,ksro.. rq,,,..,_;:eo .1-o b£. /t«,J<..,-s) oc ~t..z tcw"1 ~r ff;r.f-vs of beij a Wv/t."'1-- Of1;\IJ.Yv7.o.iio,,, 
1,<(.f-;1;vl:"'et~ .v.f'l. .j1-4- vY'~vt;"y,h., o,f. P~- v 
By my signature below, I authorize the Director of the Office of Equal Opportunity and Diversity or hislher designeec 
to investigate .and/or seek resolution of my concern. It is my intent and understanding that this authorization 
includes the collection arid examination of any and all records and documentation relevant to my concern, as Well 
as to discuss any matter regarding my concern with any persons having relevant knowledge of the 
ev.•~nl:s. imd cir1curnslan.1ces Involved including, but not limited to, the Respon4ent. If [am filing a fonnal complaint. 

~I~ m~ . 
:Af 7-o Ir'} 

Date 
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THE 5riii 
UNlVERSllY 

OFlOWA 

Febrnary 20, 2017 

Business Leaders in Christ 
Hannah Thompson, President 

Delivered electronically: 

Dear Ms. Thompson: 

OFFICE OF EQUAL OPPORTUNITY 
AND DIVERSITY 
202 Jessup Hall 
Iowa City, Iowa 52242~1316 
319-335-0705 (voice) Fox 319-353-2088 
319-335-0697 (text) 
diverslty@ulowa.edu 

I am writing to notify you that Marcus Miller has filed a formal complaint against Business 
Leaders in Christ with the Office of Equal Oppo1iunity and Diversity. The complaint alleges 
violation of the University of Iowa's Policy on Human Rights. Mr. Miller alleges that he has 
been treated unfairly and/or differently on the basis of sexual orientation. The Policy on Human 
Rights and the procedures for investigating complaints pursuant to that policy can be reviewed 
at: https://opsmanual.uiowa.edu/community-policies/human-rights. 

I will investigate the complaint on behalf of the Office of Equal Opportunity and Diversity. I 
will need to meet with you to discuss the allegations of the complaint on a confidential basis. 
Please contact my office at to schedule a meeting for that purpose. 

Please be aware of several considerations relating to this situation. First, persons who file 
complaints pursuant to the Policy on Human Rights are protected by law and university policy 
from retaliation for the filing of such complaints. Individuals who provide infmmation during 
investigations of such complaints are similarly protected from retaliation. Additionally, 
complaints are to be processed in a confidential manner; as a result, all information received in 
connection with the filing, investigation, and resolution of complaints is to be treated 
confidentially by all those involved in the process, including the parties. Failure to maintain 
confidentiality may be regarded as a form of retaliation in violation of university policy. To 
maintain the integrity of the investigation and to avoid possible allegations of retaliation, please 
do not discuss this complaint with Mr. Miller, non-officer members of the organization, or others 
who are members of the university community. 

I look forward to hearing from you at your earliest convenience. 
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Si cerely, 

-+,----,<--' ~~ 
Constance A. Schriver Cervantes, JD 
Compliance Coordinator 

cc: Georgina Dodge, Chief Diversity Officer and Associate Vice President 
Jennifer Modestou, Director, Office of Equal Opp01iunity and Diversity 
Lyn Redington, Assistant Vice-President, Dean of Students 
William Nelson, Executive Director, IMU 
Anita Cory, Associate Director, Student Organization and Leadership Program, Center 
for Student Involvement and Leadership 
Susan Sager, Administrator, HR Services, Advisor, Business Leaders in Christ 
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CHRONOLOGY 

February 3, 2016: Receive an email from Marcus expressing interest in BLinC.  

February 6, 2016: Meet Marcus for the first time at BLinC meeting.  

March 25, 2016: Sarah Catherine is elected Secretary.  

March 29, 2016: Marcus contacts me seeking information about BLinC executive leadership.  

April 7, 2016: Meet for the first time regarding BLinC leadership. Marcus asks if he has to sign anything 
in order to be on the executive team. He then goes on to tell me that he thinks he is gay. We talk about 
what he has been thinking about and struggling with. Discuss scripture, pray together, and I tell him I 
would have to get back to him and I need to discuss this with the other executive members, as I am not 
sure what that means for leadership.  

April 25, 2016: Marcus emails me to see if I have gotten a chance to “think any more about the 
executive position”. I ask him to meet with me.  

April 27, 2016: Meet for the second time. Marcus tells me he is going to live actively as a gay man. I 
explain to Marcus that I have been praying about this decision, reading the Bible, consulting the 
executive members and other trusted acquaintances. Based on BLinC’s faith and foundation in the Bible 
and as our authority, he cannot be on executive leadership with BLinC because his lifestyle is 
inconsistent with what the Bible says about sin. We talk for about an hour, pray together, read more 
scripture. I explain to him that we want to continue to walk closely with him and would love for him to 
continue to be a member. Again, pray for one another. 

May 17, 2016: Receive email from Marcus saying he thinks he was wrongly denied leadership based on 
his sexual orientation.  

June 22, 2016: Respond to his email, clarifying our conversation.  

August 7, 2016: Exchange texts with Marcus, he wished me a Happy Birthday. I say thank you and ask if 
he would like to meet when school resumes. He says he is busy but will let me know.  

January 25, 2017: See Marcus at the fair. I say hello and ask him how he is doing. He says fine. I say I’ve 
been thinking about him for awhile and have been meaning to reach out, ask if he would like to get 
together sometime. He says is busy. I say I understand and will still text him if anything changes.  

January 26, 2017: I text him, apologize for not reaching out sooner and for a lack of support. I say that I 
am available if he ever needs anything and that I am still praying for him, hoping he is well.  

January 27, 2017: He responds with Thanks, Hannah.  

January 29, 2017: Responds to a BLinC email and asks to be removed from the list. I respond saying yes, 
no problem.  
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April 12, 2017 

 

VIA EMAIL 

 

Constance A. Schriver Cervantes, JD 

Compliance Coordinator 

Equal Opportunity and Diversity 

Complaint Investigations Unit 

University of Iowa 

202 Jessup Hall 

Iowa City, IA 52242 

 

 

Dear Ms. Schriver Cervantes 

 

I write as the President of Business Leaders in Christ (“BLinC”) to urge you to dismiss 

your investigation into Marcus Miller’s February 20, 2017 complaint and to take no further 

action against BLinC. Dismissal is warranted because BLinC has not violated the 

University’s non-discrimination policies and is entitled to be a recognized student 

organization at the University of Iowa. 

 

As you know, I founded BLinC just a few years ago. As a woman coming to the University 

with the goal of learning to thrive in the competitive business world, I also wanted to create 

a community where I could learn how to integrate my faith in the workplace. And I wanted 

to lead and support other women and men who wanted to do the same. In the last few years, 

BLinC has grown and become an important part of the University community. We’ve held 

regular meetings on campus. We’ve hosted Iowa business leaders to speak to us about faith 

and work. We have volunteered our time within the business school through creating events 

such as Tippie Gives Thanks, in which we offered students and faculty a place to write down 

and reflect on things they are thankful for. Additionally, we have served a number of local 

efforts, such as providing childcare at Faith Academy’s Saturday School program and 

partnering with Strive for Success, a local non-profit’s after-school mentoring program for at-

risk youth from different socio-economic backgrounds.  

 

Our faith was the reason we started and it has been at the center of all our service to the 

University and the local community. There are several reasons why the University should 

not punish us for our faith now. 

  

First, the University’s guidelines for student organizations recognize the right of students 

to organize according to common beliefs and values. For example, the University’s policy 

regarding “Registration of Student Organizations” states that it is “the policy of the 

University that all registered student organizations be able to exercise free choice of members 

on the basis of their merits as individuals without restriction in accordance with the 

University Policy on Human Rights.” The policy further recognizes that students have the 

right to “organize and associate with like-minded students” and thus that “any individual 

who subscribes to the goals and beliefs of a student organization may participate in and 

become a member of the organization.”  
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This common-sense protection for student groups’ individual missions—which is essential 

to any organization’s existence—does not conflict with the University’s non-discrimination 

policy. As I confirmed during our meeting and as reflected in BLinC’s constitution, all 

students are welcome to join our organization without regard to “race, creed, color, religion, 

national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, 

service in the U.S. military, sexual orientation, gender identity, associational preferences, or 

any other classification that deprives the person of consideration as an individual.” We never 

discriminate against students because of who they are. All we ask is that our leaders support 

and uphold our “goals and beliefs.”  

 

BLinC is a Christian organization for students who share core Christian convictions. Mr. 

Miller expressly stated that he rejected important parts of our Christian beliefs, would not 

support them, and would openly oppose them in public. It was for this reason, and this reason 

only, that Mr. Miller was deemed ineligible to serve as our organization’s vice-president. 

BLinC’s entire purpose is to encourage students to live according to its understanding of 

Christian principles. It cannot fulfill its core mission if its leaders do not support its beliefs. 

 

Student organizations on campus frequently impose similar standards. Members—and 

even more so, leaders—are required share the missions of the organizations they seek to join. 

For example, the Feminist Union limits its membership to students who “agree[] with [its] 

purposes and principles,” including support for abortion, access to contraception for minors, 

and even certain positions on the environment. The fraternity Delta Sigma Pi prohibits its 

members from belonging to competing fraternities and requires them to be of “good moral 

character.” Students for Life requires its members to be “pro-life.” The Islamic organization 

Imam Madhi reserves certain membership benefits to members who are Shia Muslims. The 

Korean American Student Association requires members to “exhibit an optimistic attitude 

towards Korean culture” and reserves the right to revoke the membership of any member 

who “possesses a negative attitude.” The Association of Women Dentists requires members 

to support the advancement and recognition of women in dentistry. Multiple Christian 

student groups condition full membership on students signing a “statement of belief,” bearing 

“clear testimony of conversion to Jesus Christ,” setting “an example for others on how to live 

a holy and Biblically-based life,” or keeping religion-specific “standards.” And many secular 

organizations broadly require all their members to “support the mission” of the organization. 

 

These requirements for members to support their organizations’ missions make sense in 

light of the University’s goal that student organizations bring “like-minded students” 

together. Punishing BLinC because it creates space for students of like-minded religious 

beliefs would violate, not uphold, the University’s policies. The University’s Statement of 

Religious Diversity emphasizes that “[r]eligious history, religious diversity, and spiritual 

values have formed a part of The University of Iowa’s curricular and extracurricular 

programs since the founding of the University” and that “[a]s a public institution, the 

University neither promotes any particular form of religion nor discriminates against 

students, staff, or faculty on the basis of their religious viewpoints.” The University’s Human 

Rights Policy similarly forbids discrimination on the basis of “creed” or “religion,” promising 

that “equal opportunity and access to facilities shall be available to all,” including in “policies 

governing programs of extracurricular life and activities.”  

 

Discriminating against BLinC because of its religious beliefs would not only violate 

University policy, it would also threaten the diversity and academic freedom that is at the 
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heart of the university experience. Students are tomorrow’s leaders and should be prepared 

to work with people of diverse views and backgrounds. The University should seek to ensure 

that all student organizations are free to participate in campus life on equal terms, not to 

suppress views that it deems objectionable. In the words of President Barack Obama, free 

speech is “not free speech in the abstract”: 

 

“The purpose of . . . free speech is to make sure that we are forced to use argument 

and reason and words in making our democracy work. And you know, then you don’t 

have to be fearful of somebody spouting bad ideas. Just out-argue ’em. Beat ’em. Make 

the case as to why they’re wrong. Win over adherents. That’s how things work in a 

democracy.” 

  

Pressuring organizations to select leaders who do not share their mission will only stifle 

diversity and academic rigor on campus. And that hurts everyone. 

 

Finally, we think that our rights are also protected by the First Amendment. In its 

Hosanna-Tabor case in 2012, the U.S. Supreme Court ruled unanimously that religious 

groups have a First Amendment right to select their leaders without government interference 

or coercion. More recently, the Court emphasized that “[t]he First Amendment ensures that 

religious organizations and persons are given proper protection as they seek to teach the 

principles that are . . . central to their lives and faiths.” Many other Supreme Court cases say 

that universities and their officers that discriminate against religious groups may be 

individually liable for violating the First Amendment. Allowing other groups to select their 

members and leaders based on shared convictions while punishing BLinC for asking its 

leaders to share its faith is discrimination that violates the First Amendment.  

 

For all these reasons, I urge you to dismiss the complaint filed against BLinC as 

unfounded and to allow BLinC to continue operating on campus on equal terms with all other 

recognized student groups. Thank you. 

 

Sincerely, 

 

 
Hannah Thompson 

President 

Business Leaders in Christ 

 

cc: Georgina Dodge  

 Jennifer A. Modestou  

 Lyn Redington  

 William Nelson  

 Anita Cory  

 Susan M. Sager  
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