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Team Strategy
Playbook

Score Interpretation Guide for
Measuring a Team's Performance

Index with Awayre Quotient

This document works in conjunction with Measure
Your Team's Performance Index  with Awayre

Quotient  (AQ) , an interactive assessment designed
to measure how well a work team in a business or

non-profit is functioning.

It is designed as a companion guide to be followed
along with the 12 scores generated by Team
Performance AQ. If you have not taken this

assessment yet, I highly recommend you do so
before reading this Playbook. 

Click here to Measure Your Team's Performance
Index.

The above link will open a new window to guide
you through the assessment. After completing it,

you can come back to this document and resume
reading it.

Team Strategy Playbook is intended to be an
interactive guide to help you gain important

insights into the strengths and weaknesses of your
team. Please don't forget to work through the

included exercises. These exercises are meant to
spark ideas about how you can strengthen the

weaker parts of your team while leveraging and
building on the stronger parts. 

http://www.awayre.biz/team-performance-index-awayre-quotient/
http://www.awayre.biz/team-performance-index-awayre-quotient/
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Copyright

Disclaimer

© 2013-18 Bhavesh Naik, Awayre, LLC
All rights reserved. This document or any portion thereof may not be
reproduced or used in any manner whatsoever without the express
written permission of the author except for the use of internal
dialogue and discussion within a legally organized business or not-
for-profit entity. 

This document is designed to provide information on general
business management practices only. This information is provided
with the knowledge that the publisher and author do not offer any
legal or other professional advice. In the case of a need for any such
expertise consult with the appropriate professional. This document
does not contain all information available on the subject. This
document has not been created to be specific to any individual’s or
organizations’ situation or needs. Every effort has been made to
make this document as accurate as possible. However, there may be
typographical and or content errors. Therefore, this document
should serve only as a general guide and not as the ultimate source
of subject information. This document contains information that
might be dated and is intended only to educate and entertain. The
author and publisher shall have no liability or responsibility to any
person or entity regarding any loss or damage incurred, or alleged to
have incurred, directly or indirectly, by the information contained in
this document. By reading this document, you hereby agree to be
bound by this disclaimer.
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Don't Believe a Word I Say

Dear Executive,

The materials I present in this guide are what I believe to be
self-evident and common-sense which require no external
proof.

If you believe in external proof such as statistics, I would refer
you to a book called "How to Lie with Statistics" by Darrell
Huff (available on Amazon.com). After reading it, if you are still
not convinced in the futility of external data as proof, please
read on with a bit of a skeptical eye and only take what you
find useful and leave the rest.

"How do I know what you present is true?" you might ask.
Good question. As far I am concerned, there is one and only
one way to test the validity of what I present here: Take it for
the checking.

Check it out, test it out, try it out in your team and with your
people and see for yourself what holds true and what doesn't.
At the end of the day, only you get to decide what's true and
what's not, what's right and what's wrong. 

Sincerely,
Bhavesh Naik
Founder and Creative Director
Awayre, LLC

--
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Important Mindsets

CHAPTER 1

This playbook and the Team Performance Index assessment that precedes it
were developed with a few mindsets. You don't have to agree with them, just

be aware of them.

--

--
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  Before we dive into the data, it’s important to keep in mind a few mindsets that will help you

get the most out of this guide. These mindsets help you look at your data in more meaningful

ways. These are also the mindsets with which Team Performance Index AQ was developed. 

You don’t have to agree with them. But it will be helpful to keep them in mind as you work with

this Playbook. You may even want to occasionally come back to this section for a quick

review. They may become more obvious after having done some of the exercises. 

You can also circle one of the 3 boxes with each of the mindsets just to affirm with yourself

where you stand.  

Mindset 1: Businesses Start and End with People

What's one thing about your business without which it will stop existing as a business? You
guessed it: Your people. 

Whether you are a one person business with just you as the employee or a Wal-mart with
2,000,000 employees, if you take away its people, the business loses its life. In other words,
without its people, a business becomes a lifeless shell. 

That's why, all of your business problems start with your people. Depressing thought, I know.
But there is a more positive side to that same thought: All your solutions are also contained
within your people. 

As a result, at least for the purpose of this report, we look at your business from a singular
viewpoint: Its people.

Do you agree with this mindset? (circle one):        Yes        No        Undecided

Mindset 2: People are Multidimensional

Human beings are more complicated than we give them credit for. They have hidden depths

and dimensions that are often ignored by our modern-day management practices. 

Awayre Quotient Playbook 
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Most popular business press and the management theories of the day view human being as a
two-dimensional entity with two primary faculties: Intellect and behavior. 

Lately, there has been quite a bit of talk about "emotional intelligence." While a step in the right
direction, even Emotional Intelligence falls short of looking at the human being in all her light.
Emotional Intelligence implies that emotion is something to intellectualize. The fact is: Emotion
and intellect are two distinct faculties. Intellect is about thinking; emotion is about feeling.  

In my work with hundreds of businesses and thousands of people, I have found that there are,
in fact, 7 facets to every human being. These facets are: 1) Behavior, 2) Energy, 3) Emotion, 4)
Intellect, 5) Identity, 6) Wisdom and 7) Awareness.

As far as I see it, these facets are self-evident and don't require external proof. For example, all
of us have felt emotions such as anger, sadness or frustration at one time or another. So we
have emotions. That's self-evident. We don't need to commission studies or do research to
find out that humans, in fact, do have emotions. 

I think that it is important to look at the human being in this way as it allows us to help them get
in the state of functioning where they are relaxed yet productive, calm yet efficient, and
peaceful yet effective. 

 Do you agree with this mindset? (circle one):        Yes        No        Undecided

Mindset 3: People Share Predictable Patterns

Every individual is unique, which is staggering when we consider the fact that there are more
than 7 billion people in the world. But people also share some predictable patterns in how
they think, feel and behave. This is good news for business leaders as it allows them to carve
out a sense of predictability and control in the midst of an ever-changing business landscape.

These predictable patterns allow us to build a management blueprint within which our people
thrive and work with effortless efficiency and yet feel fulfilled in their work. Thanks to these
patterns, we can make sound decisions in hiring, placing, grooming and managing (and
sometimes firing) our people. 

Do you agree with this mindset? (circle one):        Yes        No        Undecided

Awayre Quotient Playbook 
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Mindset 4: Your Score is Relative, Not Absolute

For all practical purposes, your score makes sense only comparatively. Don't worry too much
just yet about the absolute values of your scores. To keep things simple, at least for now, your
highest and lowest scores are what we are primarily concerned with.

(In future, we hope to have a large sampling of data that will allow us to benchmark
businesses against an "ideal" business.)

It's natural to want to see your score as pass or fail comparatively against a "perfect"
benchmark (which would be 100%). There is certainly some value in that. But the real value is
in knowing how your scores compare against each other. 

For example, when you look at your "alignment" scores, it's important to find out which one is
your best performing functional area within your business rather than seeing the score against
what an ideal business may score in that area. This gives you an idea of 1) what you need to fix
or improve and 2) what strengths you have that you can leverage.

 Do you agree with this mindset? (circle one):        Yes        No        Undecided

Mindset 5: Your Own Opinion is More Important than a
Computer's

At the risk of sounding like I am second-guessing my own creation, I want to reiterate

something I often say in my coaching and training sessions: Your own judgment of yourself

and of your business is much more important than the scores that are computed by a

machine.

In fact, perhaps the best use of a tool such as this is not to see it as a definitive judgment of the

state of your business but as a tool that gives you a framework within which you can do some

objective introspection, both individually as a person and collectively as a team. 

Awayre Quotient Playbook 
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Many times, you will find that the scores are a validation or confirmation of what you already

know at a gut level. But there will also be times when a score will point in a different direction

than where your gut wants you to go. 

When you have to choose between what the score tells you and what your guts tells you,

please trust your gut. At the same time, don't discount the possibility that what you think is

your gut-feeling may be just a defense mechanism that your ego erects against an

unpleasant piece of information.

That's why, I highly recommend that you do the exercises included this guide. They will help

you get out of this experience the only thing that ultimately matters: Insights and ideas to take

your business forward.

Do you agree with this mindset? (circle one):        Yes        No        Undecided

Awayre Quotient Playbook 
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Your Team Awayre Quotient

CHAPTER 2

How well-functioning is your team? Let's look at the score that defines your
team's primary performance indicator.

--
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Your Overall Team Performance Index
(Your Team Awayre Quotient) 

First, look up your Awayre Quotient (AQ) Score and write it down below. This score
indicates the overall performance index of your team. 

My team' Awayre Quotient (AQ): _______ 

The higher your team's AQ is, the better it is performing and the longer it could be
expected to survive and thrive in the business environment within which it operates. 

Your Team Performance Index or Team AQ is a measure of the current performance
of your team against its ideal capacity to perform and produce, presented as a
quotient or a percentage. If you're into formulas, it can be written as: (How well your
team is currently functioning)/(How well it can ideally be functioning). 

In the following chapters, we will break this score up into its individual parts so that
you can figure how to improve your team's overall performance and sustainability. 

Awayre Quotient Playbook 
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How Aligned is Your Team?

CHAPTER 3

Your alignment scores are a measure of how aligned you - the collective
"you" as a team- are to your innermost source of inspiration and intuition. 

When a team is aligned, its purpose, strategy, and execution area aligned to
its core and work in harmony with each other.  

--
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What is Alignment?

What is alignment? The best way to answer that question is to first understand what
misalignment is. Misalignment is when a piece of a collective system - a set of
interrelated pieces that move in harmony with each other - is out of step with the rest
of the system.

In business world, you might say that these three pieces are: Purpose, Strategy and
Execution. A work-team in a business is aligned when these three pieces work in
harmony with each other. 

Your purpose - or purposefulness - is something that comes from deep within you,
something that you feel compelled to do. It's something that often comes easily to
you, absorbs you and recharges you.

Strategy is a broad set of guidelines and principles that give you an overall charted
course towards an end-goal. Typically seen from a big-picture perspective, it's an
interconnected set of ideas that will allow you to go from purpose to action and
execution.

Execution is the willingness, the inner drive and the mechanism to carry out a set of
actions to a particular end-goal. In other words, execution is a set of actions that form
activities which, over time, become habits. 

A business team is aligned when these three pieces - Purpose, Strategy and
Execution -  work in harmony with each other.

Awayre Quotient Playbook 
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1. Your Purposeful Engagement Score 

If your Purposeful Engagement score is high, it implies that you have a group of
people who are highly engaged, doing what they love to do and utilize their gifts and
talents in their work. In some cases, it implies high job-satisfaction. It also indicates that
you have placed the right people in the right seat, doing things that they love to do.

If your Purposeful Engagement score is low, the opposite may be true. You may have
some people who are disengaged because their jobs may not be a natural fit for
them. In other words, they may be doing things that are not their strengths and are
forced to do things that don't come to them naturally. 

Exercise: 

Our Purposeful Execution Score is (circle one):    Highest    Lowest    In-Between

If your Purposeful Execution   score is the highest, write down 1 or 2 things you will do
to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Purposeful Execution  score is the lowest, write down 1 or 2 things you will do
to correct or compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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2. Your Strategic Direction Score  

A high Strategic Direction score implies that you as a team have a pretty good sense
of a unique identity (who you are and what makes you different), have a strategic
vision - a broad level, big-picture idea of where you are going - and are passionate
about and positively engaged with the thought of pursuing that vision. All of these
factors combine to give you a strong strategic direction.

A low Strategic Direction score implies the opposite: Your vision may be blurred or
non-existent, your sense of identity is probably unclear and your emotional
engagement may be weak. 

Exercise: 

Our Strategic Direction Score is (circle one):    Highest    Lowest    In-Between

If your Strategic Direction   score is the highest, write down 1 or 2 things you will do to
leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Strategic Direction  score is the lowest, write down 1 or 2 things you will do to
correct or compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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3. Your Tactical Execution Score   

A high Tactical Execution score implies that your team has the propensity, perhaps
even a preference, to act. Obviously, a low score means you have a tendency to avoid
or delay taking actions.

The Tactical Execution score measures your organization's emotional engagement to
actions, the organic energy available to carry out those actions and your tendency to
act.

Exercise: 

Our Tactical Execution Score is (circle one):    Highest    Lowest    In-Between

If your Tactical Execution   score is the highest, write down 1 or 2 things you will do to
leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Tactical Execution  score is the lowest, write down 1 or 2 things you will do to
correct or compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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The 7 Dimensions of a Human Being

All businesses are made of people. So the key to all business performance is its
people. 

If people, both individually and collectively, are performing at their peak levels, a
business will also perform at its peak levels. The opposite is also true: If the people are
not performing at peak or near-peak level, the business is also performing at below-
peak level. 

The question is: How do people perform at their peak? 

For the purpose of this guide, let me summarize what I think is key to people
performing at their peak levels. As I see it, there are 7 faculties (I use the terms
"dimensions," "faculties" and "facets" interchangeably, which become "layers" when
you place them on top of each other in a hierarchy) of a human being that play a part
in her productivity and performance. 

These faculties are: 1. Physical, 2. Energy, 3. Emotions, 4. Intellect, 5. Identity, 6.
Wisdom, and 7. Awareness Point. 

When these faculties are functioning at healthy levels, the person performs at high
levels of productivity and performance. When these faculties are healthy and aligned,
not only does she produce at peak levels but also would do it effortlessly. In other
words, aligned layers constitute a person who is producing with effortless efficiency. 

Awayre Quotient Playbook 
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Your 7 "Layer" Scores 

What are layers and what is a Layer Score? The "layers" we refer to here are the
dimensions of a human being, stacked on top of each other to indicate hierarchy. 

The Layer Scores indicate how well your team is collectively utilizing its people's
human dimensions. A high Layer Score indicates high utility and engagement of a
particular faculty. A low Layer Score implies low engagement of a particular layer, and
as a result, low utilization of that human faculty in your team.

Exercise:

Write down your highest and your lowest scores below along with the layer
associated with that score. 

My highest Layer Score: _____
Layer: ____________________________

My lowest Layer Score: _____
Layer: ____________________________

What does this tell you about your business? Now let's work through your layer
scores one by one. 

Awayre Quotient Playbook 
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1. Physical (Actions and Behaviors)

This is self-explanatory. This is the part of a human being that enables her to take
specific actions to do the work. 

A high score in this layer means that your team has high propensity for action.

Again, the trick here is to look at your scores not as absolute values but as relative
values. If your Action score is the highest, your team may be the kind where people
act first and think later. Not always best. But actions also bring results, so high Action
score also means that your team works hard to get the results it wants. 

Low Action Score implies that your team may be too slow to act. Actions do produce
results. So it's essential that you address this issues. 

Exercise: 

Our Action  Score is (circle one):    Highest    Lowest    In-Between

If your Action   Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Action  Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 

--
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2. Energy

Your Energy Score indicates how energized your team is in doing what it needs to do.

Please bear in mind: Energy score does not necessarily mean excitement or
enthusiasm. It means the calm yet powerful energy people bring to their tasks. Some
of the most energized people don't look like they are excited or enthusiastic about
their work at all. They are akin to a painter deeply engrossed in his painting, or a child
deeply immersed in a seemingly mundane activity, like collecting rocks.

On the other hand, people who look excited often bring the least amount of focused
energy to their work. Sometimes they are so excited that they can't focus on the task
at hand! Many of us are taught (or conditioned) to look excited (or to fake it) even when
we don't feel any natural involvement in the task at hand. The Energy Score measures
the calm and focused energy, not excitation or fake enthusiasm. 

Exercise: 

Our Energy is (circle one):    Highest    Lowest    In-Between

If your Energy  Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Energy  Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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3. Emotion 

Emotions are the feelings we feel. No, they are not "emotional intelligence." Emotional
Intelligence is a way to intellectualize emotion, not a way to feel it.

A human being feels a wide variety of emotions, ranging from depression and apathy
to anger and rage, to disappointment and overwhelm, to hopefulness, optimism,
passion, inspiration and joy. It's very human to feel. Unfortunately most, if not all,
management and business literature tries to minimize emotions in workplace. Too bad.
Because emotions are essential for high levels of effortless performance.

Exercise: 

Our Emotion Score is (circle one):    Highest    Lowest    In-Between

If your Emotion  Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Emotion  Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 

--
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4. Intellect 

Intellect is a part of us that helps us analyze, strategize, plan, forecast, process and
project. It includes both the "right-brain" and "left-brain" processing of information.
Intellect - along with Action - has been given more than its due importance in
traditional business philosophies. Nevertheless, it's an extremely important faculty in
business-building.

Exercise: 

Our Intellect Score is (circle one):    Highest    Lowest    In-Between

If your Intellect   Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Intellect   Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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5. Identity  

Your Identity is how you see yourself apart from others and the rest of the world. As a
collective group of people, it's how you see your team apart from other teams and
work-groups in your organization or in the marketplace. 

A high score in Identity means you have a very good sense of what makes your team
different and distinguished in your organization and in the marketplace. A low score
means you don't see yourself differently. 

In the extreme case of a low score, you may perceive your team as "just like every
other team" in your organization or as a commodity in the marketplace. If you are not
perceived as a team that adds value to the organization in a unique way, sooner or
later, your team may face downsizing. If your team is a business itself, you may end
up fighting to be a low-cost provider of products and services in your marketplace. 

Exercise: 

Our Identity  Score is (circle one):    Highest    Lowest    In-Between

If your Identity    Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Identity    Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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6. Wisdom    

Wisdom is the inherent wisdom, talents and tendencies of your people. The score
indicates how well your team recruits the right talents and wisdom for the jobs they
perform. 

Please keep in mind: A low score in this dimension does not mean that your team does
not have talent. Everyone one has talents and gifts - the hard-wired-ness or the
genetic predisposition - to some jobs and functions. A low score simply implies that
those talents may not have been engaged in the jobs they are doing.

Exercise: 

Our Wisdom Score is (circle one):    Highest    Lowest    In-Between

If your Wisdom  Score is the highest, write down 1 or 2 things you will do to leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Wisdom  Score is the lowest, write down 1 or 2 things you will do to correct or
compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
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7. Awareness Point    

What's one thing that makes us human? You may say it's our intellect or emotions. But
many animals have been shown to have basic intelligence and a range of feelings and
emotions.

Try this: Imagine yourself watching you right at this moment. There is "you" reading this
text. And then there is "you" watching the "you" reading the text. This is possible
because we have awareness of ourselves.

You don't need an expert opinion to confirm that as human beings we are aware. If
you inquire carefully, you may realize that you are the origin point of your own
awareness. In other words, your awareness comes from deep inside of you, not from
an external source.

One way to say this is that you radiate awareness out. Yet another way to say it is that
you - and only you - are the subject, the witness, the observer of what happens
around you. Everything else, as far as you are concerned, is an object that is
perceived by you, the subject. This is true for every human being. But don't take my
word for it. Try it out for yourself and prove - or disprove - it. 

When we are in touch with our Awareness Point, we feel calm yet inspired, efficient yet
relaxed, productive yet peaceful, involved and engaged yet fully present. When we
are not connected to the Awareness Point, we get caught up in our own thinking and
feel scattered and stressful, making us less focused and productive. 

Exercise: 

Our Awareness Point Score is (circle one):    Highest    Lowest    In-Between

If your Awareness Point  Score is the highest, write down 1 or 2 things you will do to
leverage it. 

1. _____________________________________________________________________

2. _____________________________________________________________________

If your Awareness Point   Score is the lowest, write down 1 or 2 things you will do to
correct or compensate for it.  

1. _____________________________________________________________________

2. _____________________________________________________________________

Awayre Quotient Playbook 
--
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What's Next?

CHAPTER 4

Congratulations and thank you for coming this far on the journey with me!
You just gave yourself the gift of some deep, cathartic self-analysis. We are

almost done. Before we say our goodbyes, I have a couple of more things to
share with you.

--
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1. Ask Others to Take Team
Performance Index AQ, Also for Free 

One of the most powerful things you can do from this point on is ask others in your
organization to take this assessment. They could be the people in your team and
others who are outside of your team but interact with it on a regular basis. These
people could be the management above you, your clients, suppliers, and advisers. 

Remember, it's free. Team Performance Index AQ and the Team Strategy Playbook are
free to them, just as it was free to you. To get them started, simply send them this link:
https://www.awayre.biz/team-performance-index-awayre-quotient .

If it helps, you can send them an email with a message that reads something like this:

"Hi ________________ (their name),

I have been playing around with this tool that measures our team's performance from an
interesting angle. I think it will make for some good conversation and perhaps some robust
discussion as to how we can leverage our strengths and compensate for some weaknesses
in a positive way.

It takes about 10 - 15 minutes to go through. I would love for you to take it at your earliest
convenience. The results will be sent to your email address which you can forward to me.

Click here to get started: https://www.awayre.biz/team-performance-index-awayre-
quotient.  

Thanks,

_____________ (Your name.)"

Once you have at least one more perspective, or more, you can combine the data
you get and discuss the results at your next scheduled meeting. (Or call a special
meeting just for that purpose.)

There are several ways you can combine the data. For example, you can take the
average for each of the scores. You can also pinpoint where your scores are similar
and where they are dissimilar and have a discussion on what that means. 

Drop me a line    of you need help facilitating such a meeting or need help bringing your
scores together in meaningful ways.

Awayre Quotient Playbook 
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2. Ask Us to Create a Custom Team
Report 

You have already had a head-start in contemplating your strengths and weaknesses
and coming up with some strategies for working with them. Now you can take it a
notch up by having us prepare an in-depth report that goes behind the data and
makes specific recommendation for your business to get to the next level.

If you have 2 or more people in your team, you can ask us to create a custom
Team Strategy report for your team. We will collect and aggregate your team's data,
dive deeper, and prepare a report with recommendations to 1) leverage your
strengths and 2) compensate for your weaknesses so that your team can get to the
next level of growth and success.

This process consists of three distinct phases:

1. We send the Team Performance Index AQ questionnaire to the members on your
team and aggregate their data once they have been completed.

2. Based on this data, we come up with your Team Strategy report. The report
consists of a) a slide presentation and b) a word document that spells out our
recommendations.

3. We conduct a 90-minute conversation or an interactive workshop where we
present our findings and recommendations to you and, if you choose, to your
team. This interactive session you is conducted through our video conferencing
system and recorded and made available to you for later review and use.

For more information on creating your custom Team Strategy Report or book one,
please visit our contact page  . 

Awayre Quotient Playbook 
--
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4. Play It Forward

I enjoyed bringing Business Structural Strength AQ to you.

If you have received value from this assessment, please pass on the link below to
others in your circle of influence who can also benefit from it. Remember, it's free to
them as well. Simply copy and paste the following link to include in emails or your
social media feed to share.

“I just took Business Health Check AQ!” https://www.awayre.biz/team-performance-
index-awayre-quotient

You can also "like" Awayre, LLC on Facebook, follow me on twitter, or link with me on
Linkedin.

Facebook: http://www.facebook.com/awayre 
Linkedin: https://www.linkedin.com/in/bhaveshnaik
Twitter Link: http://twitter.com/bhaveshnaik 

I hope our paths will cross sometime soon. Until then, I wish you the best of business
success.

Sincerely,

 Bhavesh Naik 
Founder and Creative Director, Awayre, LLC 
Phone: 859-429-2973 
Email: bhavesh@awayre.com

Awayre Quotient Playbook 

--

Page 30 of 31
--

http://www.awayre.biz/team-performance-index-awayre-quotient
http://www.facebook.com/awayre%E2%80%8B
http://www.linkedin.com/in/bhaveshnaik
http://twitter.com/bhaveshnaik%E2%80%8B


/

Book a Team
Strategy Session
(50% Off Coupon)

BOOK A STRATEGY SESSION

Your coupon code: 

TEAMPERFAQ50

The above code gives you 50% ($180)
off your first Management Strategy

Session with me. (Regular $360 each.)

Schedule a 60-minute coaching
session with me where we talk in-

depth about your issues, challenges
and opportunities, so that I can make
specific recommendations for you to
take your team to the next level of

growth and success.

https://book.awayre.com/lite/management-strategy-session

