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 Resources from Telios Law  

 
Preventing Sexual Harassment and Sexual Abuse in Your Ministry 

Ten Ways to Land in Court Over Sexual Harassment 
Sexual harassment by employees, if not dealt with swiftly, can create a toxic work environment as 
well as land even small organizations in hot water. A top-ten of “what not to do” when sexual 
harassment is alleged, this post explores some common mistakes employers often make when 
responding to complaints. 
https://telioslaw.com/resources/blogs/businesssafe-business-law/1446-sexual-harassment-ten-
ways-to-land-in-court 
 
Leadership Response to Sexual Harassment Complaints: A Step-by-Step Guide to 
Minimizing Your Risk of Liability 
Looking to shore up your organization’s response to preventing sexual harassment? Not sure 
where to start? This post provides a step-by-step overview of how to respond to sexual 
harassment grievances. 
https://telioslaw.com/resources/blogs/businesssafe-business-law/1450-leadership-response-to-
sexual-harassment-complaints 
 
Back to Basics: Preventing Child Sexual Abuse after #MeToo and Larry Nassar 
With the #MeToo movement still going strong, the unacceptability of sexual harassment and 
sexual abuse in our society continues to grow. Yet at the same time, tragic stories like the Larry 
Nassar scandal continue to surface. Organizations desire to stop these horrific events, yet still 
falter, struggling to understand how to create a safe environment for the children in their care. 
This post explores some ideas on how organizations can keep kids safe. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1470-preventing-child-
sexual-abuse 
 
“Easy” Ways to Inoculate Your Child Against Abuse 
How can parents play an active role in preventing child abuse? Authored by Dr. Brent Lindquist, 
a frequent contributor to the blog “The Rock and the Hard Place,” a blog on missionary member 
care, this post offers practical tips for parents to help keep kids safe. 
https://telioslaw.com/resources/blogs/the-rock-and-the-hard-place-legal-and-psychological-
thoughts-on-ministry/1125-easy-ways-to-inoculate-your-child-against-abuse 
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Internal Employment Investigations 
 
Three Part Series: What Your Mission Needs to Know About Internal Investigations 
Conducting a thorough internal employment investigation and taking effective action in response 
are often key steps toward preventing liability when sexual harassment allegations surface. This 
three part series explores what religious organizations, and in particular, mission organizations, 
need to know about conducting internal investigations. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1391-what-your-
mission-needs-to-know-about-internal-investigations-part-one-preparing-for-an-investigation 
 
1. Preparing for an Investigation 

Why do organizations need to conduct internal investigations when complaints are lodged? 
Part one of this series addresses why internal HR investigations are important and how to go 
about developing a policy for conducting them in your organization. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1391-what-your-
mission-needs-to-know-about-internal-investigations-part-one-preparing-for-an-investigation 

2. Conducting the Investigation 
When a report of sexual harassment is submitted, how should you proceed? Part two of this 
series explores how to conduct an internal HR investigation once one is triggered.  
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1395-what-your-
mission-needs-to-know-about-internal-investigations-part-two-conducting-the-investigation 

3. Wrapping Up the Investigation 
Once you’ve conducted an investigation, what steps should you take in response? Part three 
of this series addresses how to finalize the investigation and what actions should be taken in 
response to an investigation, depending on the outcome. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1402-what-your-
mission-needs-to-know-about-internal-investigations-part-3-wrapping-up-the-investigation 
 

Missteps in Internal Employment Investigation Prove Costly for Employer 
Think any investigation is better than no investigation? Think again. Conducting the 
investigation is important, but organizations who do sloppy work proceed at their own risk. 
Taken from a real case, this post highlights how mishandling an investigation into sexual 
harassment can land the organization in court. 
https://telioslaw.com/resources/blogs/businesssafe-business-law/1469-internal-employment-
investigation-prove-costly 

 

http://telioslaw.com/


 
telioslaw.com    e: tell@telioslaw.com    p: 855.748.4201    Monument, CO 

 

This resource is for informational purposes only and may not apply to a given place, time, or set of facts. It is not intended to be 
legal advice and should not be acted upon without specific legal advice based on the particular situation. 

 
 

Telios Law PLLC advises churches and other religious organizations on how to avoid 
employment law issues. We also routinely write on the subject. The following resources are 

just a highlight of what is available. Visit telioslaw.com for more helpful resources. 
 

 
Discipline, Follow-up, and Improving Future Processes 

Passing on the Pastor: Sexual Abuse and Public Statements About Ministerial 
Qualifications 
If a religious organization believes that a minister or other employee has engaged in inappropriate 
sexual behavior, what is the responsibility to notify others? This post explores this tricky question 
through the lens of a real case. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1186-pastor-sexual-
abuse-and-public-statements-about-ministerial-qualifications  

Seven Ways to Clarify Spiritual Discipline: Process for Handling Misconduct Within the 
Church 
Employee bad behavior implicates both secular laws and spiritual concerns. When it comes to 
employee discipline, churches and other religious organizations have some leeway that secular 
organizations do not. This post discusses some items to consider in determining whether you can 
address these issues internally and independent of government oversight. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/275-clarify-spiritual-
discipline-7-ways  

The Value of Auditing Your Organization’s Internal Processes 
Organizations, large and small, may have vulnerabilities when it comes to sexual harassment and 
similar issues. This post discusses the value of auditing your organization’s internal processes, 
specifically those—like an anti-harassment policy—that are in place to comply with laws and 
prevent lawsuits in the most effective way—by preventing bad behavior. 
https://telioslaw.com/resources/blogs/commandments-law-and-religion/1449-value-of-
auditing-your-organizations-internal-processes 
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