
Unsure about FSAs? 
Take a look inside.

For more information, contact EBPA. 
You can also visit EBPA’s website at www.ebpaben-
efits.com  to learn more about FSA basics and use 
the FSA calculator to help you decide how much to 
contribute to your plan.

EBPA
37 Industrial Drive

Exeter, NH 03833-4593
Phone: (888) 678-3457

Web site: www.ebpabenefits.com

MasterCard® is a registered trademark of  
MasterCard International Incorporated.

This card is issued by M&I Bank FSB pursuant to license by 
MasterCard International Incorporated.
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Concerned about rising 
healthcare costs? Put the power 
of healthcare savings into your 
own hands.

Flexible Spending Accounts, or FSAs, are a great 
way for you to take advantage of a pre-tax benefit 
account offered through your employer. These 
accounts are a simple way for you to save on out-
of-pocket healthcare costs not covered by your 
insurance plan. 

By taking advantage of your FSA, you can:

•  Reduce your taxes

•  Increase your take-home pay

•  Pay for healthcare and dependent care  
expenses with pre-tax dollars.



Let’s start with the definition of 
an FSA. Quite simply, it stands for 
Flexible Spending Account, and 
it can be an indispensable part of 
your overall benefits program.

Here’s how it works. An FSA is an 
account your employer sets up 
so you can pay for a variety of 
healthcare needs, such as co-pays, 
deductibles, and even some  
dental and vision-care costs. You 
can also use your EBPA Benefits 
Card to pay for eligible dependent 
care costs. But here’s the best part: 
Your FSA is funded entirely by your 
pre-tax income. So you can save 
money and offset rising healthcare 
and dependent care costs. That’s 
like found money to spend on all 
those everyday items you and your 
family need!

FSA 

popularity 

is in dollars 

and sense. 

A remarkable 

$20 billion 

is put into 

FSA accounts 

annually by 

employees 

just like you.

* If your federal income tax rate is higher than 15%, or if
   you pay state or local income taxes, you can save even more!

Savings and Convenience
Although your FSA will be deducted through your 
payroll, you’ll have access to your entire healthcare 
FSA election on the first day of your plan. That 
means you can cover all your healthcare costs 
without waiting to accumulate funds throughout 
the year.

Instant access and  
no paperwork.
Of course, not all FSAs are created 
equal. Yours, for instance, is accessed 
via the EBPA Benefits Card MasterCard®, 
provided by your employer. The 
EBPA Benefits Card lets you pay for 
eligible healthcare expenses  virtually 
everywhere Debit MasterCard® cards 
are accepted.

The EBPA Benefits Card makes using 
your FSA dollars simple and easy. 
The Card deducts each payment 
directly from your FSA account. It’s as 
convenient as using an ordinary credit 
card. What’s more, the EBPA Benefits 
Card virtually eliminates the endless 
paperwork and reimbursement wait 
time that used to make FSAs so complex 
and cumbersome. All you have to do is 
save receipts for all your FSA purchases 
in the event they are requested by 
your Plan Administrator. For optimal 
convenience, your EBPA Benefits Card 
offers 24/7 online access, so you can 
check your account balance and other 
vital information with a single click.

To learn more about the benefits of  
FSAs and the EBPA Benefits Card, simply 
ask your employer. Once you know the 
facts, you’ll discover that FSAs and the 
EBPA Benefits Card spell real savings.

Your Benefits 

Card pro-

vides instant 

access to 

your FSA 

dollars at the 

physician’s 

office, 

emergency 

room, den-

tist, pharma-

cy, and other 

eligible 

locations. 

The Benefits 

Card is fast, 

convenient, 

secure, and 

simple to use. 

So sign up 

today and 

look for your 

Benefits Card 

 With an FSA    Without an FSA

Annual Salary Before Taxes 30,000 30,000

FSA Contribution - 1,500 0

Taxable Income 28,500 30,000

Less Taxes

   -  Federal Income Tax* 

       (estimate 15%)

   -  FICA 7.65% - 6,455 - 6,795

Less Healthcare Expenses 0 - 1,500

Take-Home Pay 22,045 21,705

Tax Savings      340 0

Here’s another way to look at an FSA: By setting aside 
healthcare and dependent care funds pre-tax, you can 
increase your savings and ultimately your spending 
power. Below is an example of the tax savings you 
could enjoy by taking advantage of an FSA. 

An FSA can be 
used for healthcare 
costs, such as 
doctor co-pays, 
LASIK surgery, 
eyeglasses,  
contact lenses, 
orthodontics, 
certain over-the-
counter medicines, 
prescriptions, and 
much more.

Stretch your money further. Use your FSA dollars to 

purchase Tylenol® and other eligible over-the-counter 

products that you use every day – it’s simple!



Here is an example of how you could benefit by enrolling in an FSA:

EBPA’s website, located at                     
www.ebpabenefits.com, offers valu-
able information pertaining to FSA 
(i.e. how to file a claim, expenses al-
lowed by the IRS-Section 125, reim-
bursement forms, debit card services, 
etc.) If you have any questions, do 
not hesitate to contact FSA Customer 
Service at (888) 678-3457.

EBPA 
37 Industrial Drive, Suite E 
Exeter, New Hampshire 03833-4593
Phone (888) 678-3457 
Website: www.ebpabenefits.com

Without FSA With FSA
Gross Monthly Salary $2500.00 $2500.00

Qualifying Health Care Expenses $0.00 $200.00

Qualifying Dependent Care Expenses $0.00 $350.00

Total Qualifying Expenses $0.00 $550.00

Gross Taxable Income $2500.00 $1950.00

Income Tax @20% plus FICA @7.65% $691.25 $539.18

Net Spendable Income $1808.75 $1410.82

Post-Tax Health Care Expenses $200.00 $0.00

Post-Tax Dependent Care Expenses $350.00 $0.00

Total post-Tax Expense $550.00 $0.00

Net Spendable Income $1258.75 $1410.82

Increase in Monthly Spending Income N/A $152.07

Increase in Annual Spending Income N/A $1824.84

As you can see, with only $550.00 in monthly qualified expenses, by enrolling in the 
plan, you would have an extra $152.07 per month ($1824.84 per year) of spendable 
income, the amount you would otherwise be paying in taxes.

Individual circumstances may vary.

Enroll in 
a Flexible 
Spending 
Account

A simple and convenient solution for paying out-of-pocket 
Health Care and Dependent Care expenses with pre-tax dollars.

Check Us Out...



Health Care Accounts:

Health Care Flexible Spending Accounts allow you to save money from your 
paycheck on a pre-tax basis to cover certain medical and dental expenses not 
otherwise covered by your health insurance.

Whose expenses can be reimbursed?

You can be reimbursed for expenses incurred by you, your spouse, or anyone you 
declare as a dependent on your Federal Tax return.

What can be reimbursed?

You can be reimbursed for any health, vision, dental, and over the counter expenses 
that are medically necessary but are not covered by your insurance such as:

• Deductibles

• Co-payments for medical and prescriptions

• Dental expenses

• Hearing expenses

• Vision expenses

• Certain over the counter medications and products

How do I elect a Flexible Spending Account?

• Estimate your yearly out-of-pocket reimbursable expenses for Health Care 
and/or Dependent Care.

• Complete a Flexible Spending Account enrollment form.

• You can choose to enroll in either the Health Care and/or the Dependent 
Care Flexible Spending Account(s).

• Remember when determining how much to contribute to your Medical and/or 
Dependent Care Flexible Spending Accounts that Federal law requires you 
to forfeit any funds remaining in your account at the end of the plan year.

A Dependent Care Flexible Spending Account allows you to save money from your 
paycheck on a pre-tax basis to cover certain costs associated with providing your 
Dependent(s) with day care while you and your spouse are at work.

Who is covered?

You may be reimbursed for expenses incurred on any child under the age of 13 
or any other eligible dependents (including, but not limited to, a parent, spouse or 
step-child) physically or mentally unable to care for themselves, in accordance with 
IRS regulations.

What can be reimbursed?

You can be reimbursed for expenses for which the primary purpose is to assure 
your dependent’s well being and safety such as:

• Dependent Care in someone else’s home

• Dependent Care in your home or in a child or adult day care center

• Nursery school expenses

• After school programs

• Summer day camp

Dependent Care Accounts:

You can increase your spendable income by enrolling in your 
employer-sponsored flexible spending account program!
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