
KIRKLAND’S, INC. 

Human Rights and Inclusiveness Policy 

 

Our Policy 

At Kirkland’s, we believe that our success is grounded in respect for human rights, 

ethical sourcing practices, and responsible environmental choices.  We understand that a 

sustainable business model recognizes the role companies play in addressing human rights in its 

supply chain when sourcing merchandise or finding vendors or factories to develop products.  

The Company recognizes the UN Universal Declaration of Human Rights and the UN Guiding 

Principles on Business and Human Rights.  The Company will comply with all applicable 

Human Rights and Labor Rights legislation, and will not employ forced, bonded, compulsory, or 

child labor, or those below the minimum legal employment age for their respective jurisdiction.  

The Company complies with all applicable safety, health, legal, and wage and compensation 

requirements, and employees are not required to exceed the maximum number of working hours 

as defined by applicable laws, and will be ensured overtime is compensated at all of our stores, 

our distribution facilities and at our company headquarters. 

An Equal Opportunity Workplace 

At Kirkland’s, we believe that every employee is entitled to a fair wage irrespective of 

gender, age, ethnicity, sexual orientation, socio-economic background, and/or lifestyle choices.  

Furthermore, we expect our vendors and suppliers to hold similar views of a fair living wage and 

take action to ensure this is maintained throughout their business activities as well.   

Our policy is to ensure equal employment opportunity without discrimination, 

harassment or retaliation on the basis of any protected category, including, but not limited to, 

race, religion, color, creed, age, gender, identity, national origin, sex, sexual orientation, veteran 

status, uniformed services, protected disability, or any other status or activity protected under 

federal, state, or applicable local law.  We will work to ensure that the rights of minorities, 

including women, visible minorities, persons with disabilities, and the LGBTQ+ community, 

among others, will be protected.  Moreover, diversity, inclusiveness, and non-discrimination are 

core values of Kirkland’s, which we intend to promote throughout all facets of our business.   

Employees and partners of Kirkland’s will be treated with both dignity and respect.  In 

turn, we have a zero-tolerance policy towards harassment in any of its forms – verbal, physical, 

psychological, or sexual. 

No Forced Labor 

We have zero tolerance for forced labor, modern slavery, and human trafficking in our 

business.  We recognize the importance of human rights, and we strictly prohibit the use of any 

form of non-voluntary working arrangement, including any arrangement that supports in any 

manner human trafficking, forced relocation, or other similar practices.  We also assist our 

vendors, suppliers, and partners to ensure that no form of forced labor exists in their operations 
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as well.  We continuously review our supply chain to ensure no opportunities for intimidation or 

forced labor arise. 

Our Work Environment 

At Kirkland’s, we are committed to creating a people culture by offering training and 

resources to promote health and safety and continuously promote diversity and safety throughout 

our operations.  Kirkland’s forbids the use of physical punishment, threats of violence, physical 

intimidation or other forms of physical or mental abuse in any form.  All disciplinary procedures 

must be fully compliant with local laws, established in writing, and are to be explained verbally 

to workers in clear and understandable terms.  We respect that workers have the right to lawfully 

associate or not associate with groups of their own choosing.  It is the goal of this policy to 

ensure that all Kirkland’s employees shall have the opportunity to work in an atmosphere and 

environment free from any form of discrimination, harassment or retaliation.   

About this Policy 

This Policy provides Kirkland’s global perspective on key issues related to human rights.  

This Policy is intended to supplement (and not amend) and should be read together with our 

related Company policies, including our Code of Business Conduct and Ethics, and our Supplier 

Code of Conduct.   

 


