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NORTHERN NEW YORK 
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refers to the movement of substances from one place to 
another, such as the movement of herbicides in plants. 
Herbicide movement in plants may follow the pathway of 
sugars formed during photosynthesis and/or the pathway of 
water that us absorbed by plant roots. Perennial weed 
control is most dependent on herbicide movement with the 
manufactured sugars. These sugars move out of the leaves to 
areas of rapid growth (growing points). Herbicide 
translocation to the growing points on the underground 
stems is most rapid and most effective when large amounts 
of sugars are being moved to the rhizomes. This usually 
occurs after full bloom in late summer and fall. Since 2,4-D, 
dicamba (Banvel, Clarity, etc.) and glyphosate (Roundup, 
etc.) are readily translocated from leaves into underground 
structures of perennial weeds, these herbicides can be 
effective in controlling or suppressing these weeds. 
 
Between-Cropping Applications 
Between-cropping herbicide applications are simply those 
that are made: 1) after harvesting one crop, 2) before 
killing frost, and 3) before planting the next crop. Situations 
that meet these requirements include fields where small 
grains (not seeded to legumes) or certain vegetable crops 
(peas, early sweet corn, etc.) have recently been 
harvested, and where the next crop won’t be planted until 
fall (small grains) or until the next spring. These between 
cropping situations provide the opportunity to use non-
selective herbicides such as glyphosate or to use high rates of 
2,4-D or dicamba that cannot be used safely when crops are 
present. These herbicides should be applied when the 
weeds are actively growing. It may be necessary to allow the 
weeds to recover from damage done during crop 
harvest. Herbicide labels should be consulted to determine 
application rates for the targeted perennial broadleaf 
weeds. In all cases, tillage and other operations should be 
delayed for 7 or more days following application to allow 
time for herbicide translocation to the underground buds. 
 

ll perennial weeds can be troublesome; however, 
“deeprooted,” creeping perennial broadleaf weeds 
such as field bindweed, hemp dogbane, horsenettle, 

and common milkweed are among the most difficult to 
control. Like annual and biennial weeds, these perennials 
reproduce by forming seed. In addition, they spread by 
rhizomes (underground stems). Buds or growing points are 
found all along these underground stems. Effective control 
programs must control newly germinated seedlings and 
minimize the ability of these underground buds to produce 
new above ground shoots. Between-cropping applications of 
translocated herbicides during late summer or early fall have 
proven more effective than other programs for control or 
suppression of these perennial broadleaf weeds. 
 
Rhizomes are Key to Survival 
Rhizomes are the key to the survival of these perennial 
broadleaf weeds since they serve as a storehouse for food 
reserves (carbohydrates). It is these food reserves that allow 
these plants to survive winter. In the spring, these 
creeping perennials draw on these reserves to make new 
growth. During this period of vegetative growth, 
carbohydrate movement is mainly upward in the plants. The 
depletion of food reserves continues until the plants 
reach full leaf development and flower bud formation in mid- 
to late summer as shown in the accompanying figure. At 
this time, these plants have the maximum leaf area and the 
lowest level of carbohydrate reserves that they will have 
all season. After flowering, they start moving carbohydrates 
from the leaves into the rhizomes in preparation for 
winter. Effective chemical control of established patches of 
these perennial weeds takes advantage of this food 
storage period to move translocated herbicides down to the 
underground buds or growing points. 
 
Translocated Herbicides 
Translocated herbicides are the key to chemical control of 
“deep-rooted” perennial broadleaf weeds. Translocation 

A 
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Rotational Crops 
Glyphosate is inactivated upon contact with the soil so a 
variety of crops can be planted following the 7-day waiting 
period. Since dicamba, the active ingredient in Banvel, Clarity, 
and numerous other products, has residual soil 
activity, rotational guidelines must be followed to avoid 
injuring subsequent crops. Corn, soybeans, and all other 
crops grown in areas with 30 inches or more of annual rainfall 
may be planted 120 days after application of up to 4 
pints/acre of dicamba products like Banvel and Clarity. Small 
grains may be planted if the interval between dicamba 
application and planting is 20 to 30 days (depends on which 
product is applied) per 1 pint/acre east of the Mississippi 

River. These waiting periods should exclude days when the 
ground is frozen. The waiting period for planting winter 
wheat or barley following late summer dicamba applications 
can be shortened by applying reduced dicamba rates in 
tank mixes with glyphosate or 2,4-D. Between-cropping 
applications of translocated herbicides provide the best 
opportunity to suppress or control “deeprooted” 
perennial broadleaf weeds; however, growers must act now 
to take advantage of existing situations or to plan 
a rotation that will allow such applications next year. 
Unfortunately, the typical dairy rotation of corn and 
perennial forages doesn’t provide good opportunities for 
these between-cropping herbicide applications. 
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rive-over piles and bunkers with walls are very 
popular storage options on many dairy farms. Sizing 
of bunks is very important to manage not only the 

packing and fermentation process, but feed out also. Let’s 
look at building a drive-over pile without walls. These are 
becoming more popular and might cost less than storage 
with walls. They are also flexible for sizing providing you have 
the proper footprint. If built properly you can store and 
preserve a large amount of forage because of excellent 
packing and managing the feed out.  
 
It has been estimated that 20 to 25 percent of corn silage 
stored in these drive-over piles never makes it to the cows 
because they are not sized and shaped correctly. A properly 
shaped pile should have the front, back, and sides at a 
minimum slope of 3:1. This means that for every 3 feet of 
width you should have no more than 1 foot of height. 

  
Many folks disregard this and try to put too much forage in a 
small space and end up with a big pile of you know what (see 
picture at right). This is not only unsafe to put a tractor and 
operator on but you can not possibly pack the sides and back 
very well. This can result in more spoilage and shrink. 

D 
To size the pile correctly, you need to first determine feed 
out every day. Minimum is one foot from the face of the 
bunk. Recommendations are to have some carryover from 
year to year so bunk length should be approximately 400 feet 
(365 days plus at least 30 days). There are some advantages 
to making more than pile but total length should equal at 
least 400 feet.  
 
An excellent spreadsheet for sizing your drive-over pile from 
the University of Wisconsin, Extension Forage Team, can be 
found at http://fyi.uwex.edu/forage/harvest/#sstorage. I can 
also forward it to you or give me a call and we can work it out 
with your forage team. And don’t forget that CCE of Jefferson 
County can help your bunk crew build a better and tighter 
bunk. We have a developed a useful “real time” bunk density 
tool that can evaluate your packing density as you are filling 
your bunk or making your drive-over pile. We can 
demonstrate that the proper run to rise ratio can put and 
keep more forage in your bunk. 

Sources: University of Wisconsin–Extension; Forage 
Management Associates; Keith Bolson, Ph.D; 
www.Extension.org.  

3 : 1  

http://fyi.uwex.edu/forage/harvest/#sstorage
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any farms using bunk or drive-over silos for forage 
storage now are calculating the optimum tractor 
weight for packing to match the delivery rate of 

forage. Why? High forage density has low porosity (limits 
rate of oxygen transmission through silage) which limits 
spoilage or shrink. Packing is typically the weakest link in 
bunker silo management. When you see a bunker silo 
“settle,” that is actually fermentation dry matter losses due in 

part to poor packing. 
Dense packing reduces 
dry matter losses, heating 
problems, and storage 
costs. The goal is to 
achieve more than 15 lbs. 
of dry matter per cubic 
foot for corn silage and 
haylage.  

 
Select the correct tractor for packing. 
The packing tractor should be as heavy as possible to achieve 
high forage density. Tractor weight can be augmented by 
adding weight to the tractor. This caged block not only added 
weight, but perhaps more importantly concentrated that 
weight over the axles to increase the downward pressure of 
the tires. As the harvest rate increases, the need for more 
than one pushing or packing tractor increases. Do not count 

the time spent pushing 
forage as packing weight 
or time! The packing 
pattern should allow the 
wheel patterns in the 
forage to overlap about 
half a tire to improve 
uniformity of packing.  
When dual wheels are 
used, try to have a wheel 

pack the forage left unpacked between the wheels of the 
previous pass. 
  
Don’t forget edges.  
Watch near the walls where density has a habit of lightening 
up. Getting close to the walls is an issue because of fear of 
drivers getting too close to the wall and blades on packing 
tractors are wider than wheel base.  
 
While dual wheels all around will improve traction and 
tractor maneuverability as well as being your heaviest 
tractors think about putting your heaviest single tire tractors 
to pack along the walls and edges. 
  
Will it work? 
Cornell Cooperative Extension was at a Sackets Harbor Dairy 

M 

The Correct Tractor for Packing 

last fall evaluating packing density in three newly constructed 
bunk silos. We used our “real time” method of determining 
packing density to give immediate feedback to farm manager, 
packing crew, and nutritionist. We found that in the middle of 
the bunk, densities were satisfactory often exceeding the 
recommended 15# cu foot. Along the walls however densities 
had trouble reaching 13# cu ft. Suggestion was made to get 
heavy single tired (not duals) tractor onto bunk to pack the 
edges. The bunk crew, despite calculated evidence from our 
bunk density evaluation, still thought they were doing an 
acceptable job of packing. To humor the nutritionist, they 
brought the single tired tractor up on the bunk and drove 
along the edges. The wheels sunk into the pile and silage rose 
up to the rim of the tires visually indicating that bunk was 
NOT packed adequately. Consequently bunks 2 and 3 were 
packed with two dual tire tractors and a tractor with singles 
worked along the wall and edges.  

 

Positive results 
Note that the feed along the edge is similar to that in the 
middle. Compare to the poorly packed forage near the wall at 
the beginning of the article. The feed manager noted that 
silage went in at 31%DM and feed out six months later is still 
at 31% indicating very little shrink or loss. The farm manager 
noted to me that usually at this time of year (July) they start 
to limit corn silage in the ration to stretch the supply until the 
new crop is harvested. Not so this year. They will have plenty 
of corn silage to feed the expanding herd without planting, 
harvesting, or even purchasing more acreage for corn silage. 

Bunk densities revealed that the center of 
the bunk was now achieving 17# cu ft.  

Bunk densities revealed that along the 
edges it was 15# cu ft.  
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Shrink that was once 23% is now approaching 10% after a 
few years of focused bunk packing and training of the bunk 
crew.  
 
You can achieve this on your farm 
Remember, Cornell Cooperative Extension of Jefferson 
County can help your bunk crew build a better and tighter 
bunk. We have developed a useful “real time” bunk density 

tool that can evaluate your packing density as you are filling 
your bunk.  
 
And please, do not try to over-fill bunkers. Big rounded tops 
(looks like a loaf of bread) do not allow for adequate packing, 
and are a waste of time, fuel, and forage quality, not to 
mention this is also dangerous for the packer as well as 
potential avalanche at feed out. 

Variables Changed from the Base Case 
Est. Dry Matter 

Density (lbs. DM/ft3) 

No change in packing procedure 12.3 

Add 20,000-lb tractor for 50% time 12.7 

Add 20,000-lb tractor for 100% time 13.1 

Add 5,000 lbs. weight to 30,000-lb tractor and do not use 20,000-lb tractor 13.0 

Add 5,000 lbs. weight to both tractors and use both tractors 100% of time 14.1 

Reduce layer thickness from 6 inches to 4 inches 14.5 

Use both tractors 100% of time and reduce layer thickness to 4 inches. 15.6 

Add 5,000 lbs. to 30,000-lb tractor and reduce layer thickness to 4 inches 15.5 

Add 5,000 lbs. to both tractors, use each 100% of time, and reduce layer  
thickness to 4 inches 17.1 

Scenarios for Trying to Improve Silage Density When Forage Delivery Rate is Increased from 50 T AF to 100 T AF/hr.  
(Holmes and Muck (1999d) 
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his year’s show is slated for August 11 through 13 at 
the Rodman Lott & Son Farms near Seneca Falls, NY. 
The seminars are a collaboration between Cornell’s 

PRO-DAIRY and Dairy Business East magazine. Each session 
will be held at the Dairy Seminar Center, located on the show 
grounds. They are free and open to the public. 
 
August 11, 10:30 a.m. 
Two Speakers on Milk Quality: How and Why 
Dr. Scillieri Smith Quality Milk Production Services;  Dr. Rick 
Watters, Quality Milk Production Services 
 
August 11, 1 p.m. 
Empire State Milk Quality Council 25 Year Supermilk Winner 
Roundtable 
  
August 12, 10:30 a.m. 
Re-Investing in Your Dairy: The Planning Process 
 Panelists will include Mark Mapstone, CAC, Farm Business 
Consultant with Farm Credit East in Central, NY; Jacob and 
Derek Conway, Conway Dairy Farms, LLC, Turin, NY; and Sam 
Steinberg, Cornell PRO-DAIRY Program. Jason Karszes, Cornell 
PRO-DAIRY Program, will moderate this panel discussion. 
 
August 12, 12:30 p.m. 
Economic Strategies and Feed Additive Update 
  
August 12, 1:30 p.m. 
Junior DAIRY LEADER Formal Presentation and Graduation 
Ceremony 
The Junior DAIRY LEADER program is a statewide yearlong 
program for youth between the ages of 16 to 19 with an 
interest in learning more about careers in the dairy field 
along with adding to their leadership, personal and 
professional development. The graduation ceremony is an 
opportunity for these dairy leaders to highlight and 
demonstrate to sponsors and visitors the experiences, 
knowledge and the dynamic aspects of dairy education they 
have learned from being in the program. Three Lewis and 
Jefferson County students are in this year’s graduating class: 
Krystle Burger, Adams; Harley Hancock, Copenhagen; Josh 
Chisholm, Carthage. (past members of  Dairy Prospects, 
Cornell Cooperative Extensions of Lewis and Jefferson 
Counties)  
 
August 13, 10:30 a.m.: Using Income Over Feed Costs to 
Manage Your Dairy. 
 
August 13, 12:30 p.m.: It takes a vision to leave a legacy  
 

T 

Dairy Profit Seminars at  
Empire Farm Days 

ell maintained pastures restore the soils organic 
matter much quicker than was previously thought, 
according to a team of researchers from University 

of Georgia and University of Florida. They tracked the 
changes in soils organic matter on Georgia Farms that had 
changed from growing row crops to producing milk as 
pasture based dairies. 
 
Soil contains the largest terrestrial reservoir of carbon. Tilling 
fields every year releases carbon into the atmosphere while 
transitioning cropland to pastureland replenishes the soil’s 
carbon. 
 

Once pasture based-
based operations were 
up and running, 
researchers began 
reporting less need for 
fertilizer and irrigation. 
The team also made 
additional soil quality 
measurements finding 
that well managed, 

intensively grazed soils could retain 95% more nutrients and 
34% more water. 
 
This study comes out when a few of our grazers here in 

Jefferson and Lewis County mentioned the same anecdotal 

evidence as they transitioned from mechanical harvest to 

pasture based forage. Extension is working with a pasture-

based dairy in Boonville to evaluate regrowth on his 

renovated pasture ground versus pastures that had 

historically been harvested with heavy machinery. We’ll 

report back to you later in the summer. 

W 

Dairy Grazing Management  
Restores Soil 
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Contact information for the Farm Bill 
Michael Mannigan, Area Specialist | Watertown LSO 
Rural Development United States Department of Agriculture 
21168 State Route 232, PO Box 838,  Watertown, NY  13601 

Phone (315) 782-7289, ext. 122;  
Fax      (855) 889-1635 
www.rd.usda.gov  
“Committed to the future of rural communities”    

http://www.rd.usda.gov/
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ots of exciting changes are occurring in Northern 
New York (NNY) this summer. The new regional 
agriculture team is being developed that will provide 

additional support and services throughout NNY. Cropping is 
in full swing and if the weather cooperates the corn should 
be jumping. Many farms are working on expansions, building 
projects, and long-term business plans. Throw in the 
everyday needs of a dairy farm and family commitments and 
things get chaotic. Regional Dairy projects and program 
planning for winter 2015/2016 are keeping me on my toes 
this summer; thankfully I had an intern for six weeks who 
helped accomplish many of the tasks on my to-do list. Below 
is a brief synopsis of what has been going on in the region; 
we are in the process of program planning for next winter so 
if you have a request please let me know!  
 
Research:  
We were very fortunate to have two dairy focused research 
projects funded by the Northern New York Agriculture 
Development Program for 2015. The first project “Evaluating 
calf housing and its impact on calf respiratory parameters on 
Northern New York (NNY) dairy farms” is nearly complete. 
Thirty calf facilities (hutches and calf barns with group and 
individual pens) have been evaluated, along with over 300 
pre-weaned calves. Once the data is compiled and analyzed, 
results will be published in a future newsletter and used to 
develop calf housing workshops.  
 
The second project “Do high mineral concentrations in water 
affect feed digestibility, cow health, and performance on 
Northern New York dairy farms?” will be starting soon. This 
project will focus on determining the impact of water quality 
on ruminal digestion of forage dry matter and neutral 
detergent fiber.  
 
Outreach:  
Over 35 dairy/agribusiness workshops were conducted last 
winter across Northern New York. The goal of any workshop 
is to share knowledge and get people thinking about 
management. Those goals were achieved, as many one-on-
one follow-up visits and phone calls have taken place as 
producers start making management changes and designing 
new (or renovated) facilities. Any time you need help 
troubleshooting a challenge or want help with planning, 
don’t hesitate to call!  
 
Program development:  
I don’t want to think about winter; I’m enjoying the sun and 
warmer days. However, now is the time for Winter 
2015/2016 program planning. Programs will range from 
short, ½ day programs to more traditional 10 AM – 3:00 PM 
workshops. Current topics we are pursuing include:  

L 

Northern New York Regional Updates—Summer 2015 

 Dairy Cow Comfort, Production and Welfare,  
 Reducing the Risk of Antibiotic Residues on your Dairy 

Operation, and 
 Calf Housing & Management.  
 
In addition to these topics, there will be three “Managing for 
Today & Tomorrow” programs offered across NNY. This 
program focuses on Succession, Business, Estate, and 
Retirement planning for farm and ranch women. If you have 
any questions about the Regional Dairy Programs, would like 
to set up a farm visit, or have questions on future workshops 
please don’t hesitate to contact me via email at 
kmm434@cornell.edu or by phone at (603) 568-1404.   
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or employees of government agencies and large 
corporations, settings money aside in tax-deferred 
retirement saving accounts is an easy process. Many 

large employers facilitate the setting up of 401(k) or 403(b) 
accounts with a single form and possibly a couple of clicks on 
an employee web portal. Large employers often offer 
generous contribution matching, helping their employees 
make the most of pre-tax retirement savings plans. Large 
employers also host frequent seminars with retirement 
account administrators and financial advisors, giving 
employees a convenient venue for effecting transactions and 
asking questions. For farmers – mostly operating as sole 
proprietors and small business owners – saving for 
retirement is more of a do-it-yourself process. 
 
The Concept of Tax-deferred Retirement Accounts 
The federal government has passed a handful of bills over 
the years to provide incentives for Americans to save for 
retirement through favorable tax treatment. Qualified 
retirement plans usually allow employees to contribute to a 
retirement fund with pre-tax income. That is, employees may 
deduct contributions to plans from gross income prior to 
calculating taxable income.  Consider the following two 
scenarios:   
 
 

 
The investor in Scenario 2 was able to lower her tax burden – 
and thus, increase the money she has to spend on household 
items – by $1,210 by contributing to a tax-deferred 
retirement account. 
 

By Jason Pace, SW Area Extension Specialists, Oklahoma State University 

F Scenario 1:  Investing with After-Tax Income 
Gross Income:  $50,000 
Standard Deduction & Exemptions:  $10,000 
Taxable Income:  $40,000 
Average tax rate 22% 
Income Tax $8,800 
Net Income $41,200 
Investing:  $5,500 
Disposable Income:  $35,700 

Scenario 2:  Investing with Pre-tax Income 
Gross Income:  $50,000 
Standard Deductions & Exemptions:  $10,000 
Retirement Account Contribution:  $5,500 
Taxable Income:  $34,500 
Average Tax Rate:  22% 
Income Tax:  $7,590 
Net Income:  $42,410 
Disposable Income:  $36,910 
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Generally, a retirement plan must be a qualified plan for the 
IRS to offer tax incentives. Qualified plans have to meet 
certain IRS standards. A 401(k) is a type of qualified plan 
offered by private corporations. A 403((b) is another qualified 
plan offered by government and non-profit agencies. 401(k) 
and 403(b) plans are almost identical. The most common type 
of qualified plan available to small business owners and sole 
proprietors is the Individual Retirement Arrangement (IRA).  
Other investment vehicles, such as variable annuities, offer 
some tax benefits by the way fund distributions are spread out 
after retirement, but they are not qualified plans, and offer no 
front-end tax incentive. Therefore, it is imperative that anyone 
saving for retirement make the maximum contributions to 
their qualified retirement plan (IRA) prior to considering any 
other investment vehicle.  Currently, the maximum allowable 
contribution to an IRA is $5,500 per year, or $6,500 per year 
for savers age 50 or older. 
 
Individual Retirement Arrangements 
There are two types of IRA’s:  Traditional IRAs and Roth IRAs.  
The Traditional IRA (which will be simply referred to as “IRA” 
hereafter) is the most common type of IRA as it achieves the 
most front-end tax benefits.  Roth IRA contributions are not 
made with pre-tax income, but instead realize tax benefits at 
withdrawal after retirement. (Back-end tax benefits). 
 
IRAs function similarly to employer-sponsored plans, in effect.  
The key differences are (1) employers can make matching 
contributions to employer-sponsored plans, which aren’t 
reported as wages on a W-2; and (2) IRA contributions must 
be entered as a deduction on the first page of the investor’s 
1040.  The tax treatment for both employer-sponsored plans 
and IRAs is the same.  The only difference is where the 
numbers show up.   
  
Here’s the catch with IRA’s.  Do not confuse tax-deferred with 
tax-free. There is no such thing as a tax-free retirement 
account. Taxes on income allocated to IRA’s will be taxed upon 
withdrawla at the investor’s ordinary income tax rate. So why 
bother if the income is going to be taxed anyway? There are 
several reasons. Here are a few. 
 
1. Time-Value of Money.  A dollar saved from taxation 

today will be worth much more several years down the 
road. 

2. Income Tax Brackets.  Investors in their working years 
will often be in a higher tax bracket than in retirement, 
since distributions from retirement funds are structured to 
be slow and steady. Since distributions from retirement 
accounts will be taxed when the distribution occurs, a 
lower tax rate might apply than if the funds were taxed 
prior to retirement. 

3. Household expenses during an individual’s or couples 
working years will often be higher due to caring for 

dependents-healthcare, insurance, education, weddings, 
etc. This puts disposable household income for a growing 
family at a premium. 

 
IRAs have special rules regarding when distributions 
(withdrawals) and contributions must begin or end.  If an 
investor withdraws money from an IRA prior to age 59 ½, he 
will have to pay ordinary income tax on the amount plus a 
10% early withdrawal tax (penalty).  There is also a law on 
when distributions must begin.  An investor must begin 
making regular withdrawals by age 70 ½.  The IRS uses life 
expectancy tables to determine what percentage of an 
individual’s retirement fund would have to be withdrawn 
regularly after age 70 ½ to exhaust the funds. Any withdrawal 
falling short of the calculated amount after age 70 ½ is subject 
to a 50% penalty on the shortfall.  Additionally, investors may 
not continue to contribute to an IRA after age 70 1/2.  This is 
to ensure IRAs are not intentionally used as a tax-sheltered 
estate plan, although ownership of any type of IRA is 
transferable on the untimely death of the investor. 
 
Roth IRAs 
Unlike IRAs, contributions to Roth IRAs are made with after-
tax income; however, with Roth IRA’s, income from the 
distributions is not taxed.  The tax incentive for a Roth IRA is 
on the back-end.  This can be particularly advantageous 
because only the principal amount of each contribution is truly 
taxed.  Earnings on the principal accumulate and are paid out 
tax-free.  Since it is the distributions being taxed on a 
traditional IRA, the tax burden captures the earning in the 
account as well.  Like IRA’s, the Roth IRA stipulates a 10% 
penalty for withdrawals prior to age 59 ½.  Unlike IRA’s, Roth 
IRAs have no minimum withdrawal amount after age 70 ½ and 
no age limit for contributions.  The only stipulation is that any 
contribution must remain in the account for at least five years 
before being withdrawn, or a 10% penalty will be applied, 
even if the investor is over age 59 ½.   
 
Contributions Limits 
As previously mentioned, the maximum allowable 
contribution to an IRA is $5,500 per year, or $6,500 per year 
for savers age 50 and older.  There are a few important 
qualifiers about this statement.  An individual in a Traditional 
IRA can contribute more, but only $5,500 to $6,500 of the 
contribution is tax deductible. Additionally, limits on tax 
deductions are phased out for high income earners subject to 
an IRS schedule that changes frequently.  In a Roth IRA, it’s the 
contribution itself that is limited, rather than just the tax 
deduction.  Likewise. The contribution limit in a Roth IRA can 
be phased out for high income earners.  Due to these 
differences, individuals sometimes recharacterize a Roth IRA 
into a traditional IRA or vice-vera.  Recharacterization involves 
completing a specific tax form and does not constitute a 
rollover. 
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Spousal IRAs 
An investor may set up an IRA for a non-working spouse or a 
working spouse who is not eligible for an employer-
sponsored retirement plan.  Effectively, the deduction/
contribution limits for a married couple are twice that of an 
individual, unless one spouse is eligible to participate in an 
employer-sponsored retirement plan.  An investor may set 
up an IRA even if he/she participates in an employer-
sponsored retirement plan, but contributions to the IRA in 
this instance would not be tax deductible.  This is something 
to be cognizant of for a self-employed producer with a 
spouse employed by a large corporation such as a school 
district. 
 
Simplified Employee Pensions (SEP IRAs) 
A principal farm operator with employees might want to set 
up a retirement fund as an employee incentive.  This can be 
accomplished with a SEP plan.  SEP plans are like 401(k) plans 
for small businesses.  The per-person contribution/deduction 
limits are usually the same.  The advantage to the employer 
is that any SEP contribution made on behalf of an employee 
is deductible as a business expense.  The age restrictions with 
a SEP plans are the same as Traditional IRAs. 
 
SEP plans are a newer, more streamlined version of Keogh 
(HR-10) Plans, Keogh Plans used to provide small business 
owners a means of implementing defined benefit or defined 
contribution plan for its employees similar to what large 
corporations were offering.  Keogh Plans have other more 
complex requirements such as minimum employee-employer 
contribution ratios.  They also often required the services of 
an actuary to implement.  Old Keogh plans are still in 
existence, but SEP plans are not the small business 
retirement plan of choice due to their simplicity and 
flexibility.   
 
One other type of plan available to owners of businesses 
with fewer than 100 employees is the SIMPLE plan.  SIMPLE 
plans have similar features to SEP and Keogh plans, but have 
additional features such as the allowance of “catch up” 
contributions for employees over the age of 50. 
 
Exceptions to the Minimum Age Rule 
Certain circumstances allow an investor to withdraw funds 
from an IRA without the 10% penalty prior to age 59 ½.  They 
are as follows: 
 Death 
 Disability 
 First time homebuyers for purchase of principal 

residence 
 Education expenses for the account holder, spouse, child 

or grandchild 
 Medical Expenses for unemployed individuals 
 Medical Expenses in excess of a certain percentage of 

adjusted gross income (AGI) 

If the owner of an IRA dies, the IRA is transferable according 
to state laws regarding wills and interstate succession.  
Special rules govern the distribution and contribution of IRAS 
to successors.  In the event of any of the above reasons for 
premature withdrawal, it is only the 10% penalty that is 
waived.  All distributions are still subject to ordinary income 
tax, whatever the reason. 
 
IRA Rollovers 
Any of the qualified tax-deferred retirement accounts 
mentioned in this article can be “rolled over” into another.  
Employee-sponsored retirement accounts can be rolled over 
into an IRA in the event of termination of employment; or 
into employer sponsored accounts of another company.  
IRAs can be rolled over from one management firm to 
another if the customer is displeased with the service or 
performance of the current management firm. 
 
Investments and IRAs  
In addition to enrolling in an IRA, assets within the IRA must 
be invested in order to grow and take advantage of the 
effects of compounding.  Most employer-sponsored plans 
are professionally managed.  A self-employed individual 
opening an IRA will have more investment decisions to make, 
although financial advising firms that deal in IRAs usually 
provide investment guidance.  Cash in an IRA may be 
invested in stocks, bonds, index funds and mutual funds, 
among other things.  High-risk investment strategies such as 
short sales and writing uncovered options are not permitted.  
Term life insurance policies may not be purchased with IRA 
funds.  Collectibles such as art, and rare coins are not 
permitted.  It is very important to remember that 
investments made within an IRA have the same risk of 
principal as any other investment.  An IRA does not 
guarantee an investor against loss.  As such, investors with 
IRAs need to understand their own risk aversion and 
investment objectives, which can change overtime.  For 
example, an investor closer to retirement would be more 
concerned with the safety of principal than growth, so an 
adjustment to investing strategy would warrant a change. 
 
Investors should be encouraged to seek investments that 
offer a realistic rate of return at a low cost.  Currently, the 
most popular growth investment vehicles for every day 
savers are mutual funds.  It is a highly likely that a brokerage 
firm would recommend mutual funds to a new customer 
opening a retirement account.  While mutual funds aren’t 
inherently bad investments, they are often not the “slam 
dunk” many financial advisors tout them to be, because sales 
charges can erode extra returns.  Retirement savers should 
always consider sales charges associated with mutual funds 
and not just historical fund performance.  Often times, 
mutual funds touted to be high-performers also have the 
highest sales charges.  As with any investment, always read 
the fine print and ask lots of questions of the financial 
advisor.   
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ike any farmer, those who are beginning to farm do 
best if they have a business plan, of which risk 
management is an important component. Federal risk 

management programs may help beginning farmers be more 
profitable in their initial years of operation by providing 
payments, should a loss situation occur. Options for beginning 
farmers were expanded and improved by the 2014 Farm Bill 
and were made available for the first time for this growing 
season.  
 

Benefits for those who qualify as beginning farmers can be 
summed up as being similar to those available to all farmers, 
but with substantial cost discounts and the lowering of 
participatory thresholds. As a beginning farmer: 
 you are exempt from paying the administrative fee for 

catastrophic and additional coverage policies for crop 
insurance; 

 you are offered an additional 10 percentage points of 
premium subsidy for additional crop insurance coverage 
policies where such subsidies are available; 

 you can use the production histories of farming operations 
in which you had been actively involved in the decision 
making or in the physical activities; 

 you can receive an increase in the substitute yield 
adjustment that will allow you to replace a low yield due 
to an insured cause of loss with 60% to 80% of the 
applicable transitional yield (T-Yield); 

 In your 4th and 5th year of production, if there is no crop 
insurance for your crop in your county, you may be able to 
qualify for a written agreement, which could provide crop 
insurance coverage, available from a crop insurance agent. 

Use the Cost Estimator tool found at www.rma.usda.gov to 
compare insurance for different crops, different plans, and 
different scenarios. 
 
For USDA crop Insurance purposes, to qualify as a beginning 
farmer: 
 you must be an individual. Business entities can qualify for 

benefits if all of the people with at least a 10% interest in 
the businesses qualify as beginning farmers. 

 and with a few exceptions, you must not have actively 
operated or managed a farm anywhere with an insurable 
interest in any crop or livestock for more than 5 crop 
years. 

 

For details and more information on eligibility requirements 
see www.rma.usda.gov, or talk to your crop insurance agent 
who can help you apply for Beginning Farmer status and for 
the benefits that accrue.  
 
If insurance is not available for your crop in your county, your 
alternate risk management option is the Noninsured Crop 
Disaster Assistance Program (NAP).  NAP defines a beginning 
farmer as someone who has been farming for 10 years or less.  

L 
As a beginning farmer, the administrative fee for NAP is 
waived and the premiums for coverage of each of your crops is 
reduced by 50%.  NAP sign-up deadlines are different for 
different crops, and coverage is for yield losses related to 
weather events only.  The location and phone number of your 
county Farm Service Agency office is available on the web at: 
http://www.fsa.usda.gov/.  You can also find their NAP web-
based tool to calculate crop eligibility, premium, and payments 
estimations at http://fsa.usapas.com/NAP.aspx. 
 
Get a recommendation for a crop insurance agent from a 
neighbor or go to the “Agent Locator” at www.rma.usda.gov/
tools/agent.html.  Talk to a risk management specialist at NYS 
Department of Agriculture and Markets, 800-554-4501, or you 
can go to www.agriculture.ny.gov/AP/CropInsurance.html and 
find details about risk management options. 

Enrollment for 2016 Margin Protection  
Program 

Beginning Farmers: Our Hope for the Future 

2016 coverage – enrollment period: July 1—Sept. 30, 2015  
Dairy farmers can now enroll in the U.S. Department of 
Agriculture's (USDA) Margin Protection Program for coverage 
in 2016. The voluntary program, established by the 2014 Farm 
Bill, provides financial assistance to participating dairy 
operations when the margin – the difference between the 
price of milk and feed costs – falls below the coverage level 
selected by the farmer.  
 
The Margin Protection Program gives participating dairy 
producers the flexibility to select coverage levels best suited 
for their operation. Enrollment began July 1 and ends on Sept. 
30, 2015, for coverage in 2016. Participating farmers will 
remain in the program through 2018 and pay a $100 
administrative fee each year. Producers also have the option 
of selecting a different coverage level during open enrollment 
each year. Margin Protection Program payments are based on 
an operation's historical production. An operation's historical 
production will increase by 2.61% in 2016 if the operation 
participated in 2015, providing a stronger safety net.  
 
USDA also has an online resource available to help dairy 
producers decide which level of coverage will provide them 
with the strongest safety net under a variety of conditions. 
The enhanced Web tool, available at www.fsa.usda.gov/
mpptool, allows dairy farmers to quickly and easily combine 
their unique operation data and other key variables to 
calculate their coverage needs based on price projections. 
Producers can also review historical data or estimate future 
coverage based on data projections. The secure site can be 
accessed via computer, mobile phone, or tablet, 24 hours a 
day, seven days a week.   

http://www.rma.usda.gov
http://www.rma.usda.gov
http://www.rma.usda.gov
http://www.fsa.usda.gov/
http://www.fsa.usda.gov/
http://fsa.usapas.com/NAP.aspx
http://fsa.usapas.com/NAP.aspx
http://www.rma.usda.gov/tools/agent.html
http://www.rma.usda.gov/tools/agent.html
http://www.rma.usda.gov/tools/agent.html
http://www.agriculture.ny.gov/AP/CropInsurance.html
http://www.agriculture.ny.gov/AP/CropInsurance.html
http://nyfb.informz.net/z/cjUucD9taT00NDg3MzM0JnA9MSZ1PTgyMjcxMzMwNSZsaT0yODUxNjg0Nw/index.html
http://nyfb.informz.net/z/cjUucD9taT00NDg3MzM0JnA9MSZ1PTgyMjcxMzMwNSZsaT0yODUxNjg0OA/index.html
http://nyfb.informz.net/z/cjUucD9taT00NDg3MzM0JnA9MSZ1PTgyMjcxMzMwNSZsaT0yODUxNjg0OA/index.html
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2015 New York Crop Insurance Education Survey Form 
NYS Dept. of Agriculture & Markets, 10B Airline Dr, Albany, NY 12235 Attn: Sarah Johnston 

 

Date:   ____________________                      County:    ___________________________________                                                      
 
Are you currently enrolled in crop insurance?       □ Yes         □ No 

What Crops?  ___________________________     ________________________   ___________________ 

_______________________   __________________________   _________________________________ 

Are you satisfied with their performance?       □ Yes         □ No 

If you don’t use Crop Insurance, why not?    

 □  Not necessary      □ Too Expensive       □ Too confusing     □  Bad Experience (If so, Which Year _____) 

Are you aware of other producers who use crop insurance and what they think about it?    □ Yes     □ No 

Has their experience been satisfactory?         □ Yes           □ No       □ Not Sure 

Do you keep records of crop yields?        □ Yes  □ No 

Can we help you locate any additional resources? What other information do you need? 

_________________________________________________________________________________ 

If you wish further information on a topic please provide your contact information. Of course, you can submit your evalua-
tion anonymously and contact us if you wish. 

Name ____________________________ Street address _________________________ 

City, State, Zip ______________________________ ______________________________ 

Phone ___________________________ E-mail ________________________________ 
 

NYS Department of Agriculture and Markets Crop Insurance and Risk Management Education 
http://www.agriculture.ny.gov/AP/CropInsurance.html 

1-800-554-4501 or Sarah Johnston 518-457-4531 

Fill out the survey above, return it to the address below, and we will send you a $10 gas card. 
Peggy Murray 
PO Box 72 
Lowville, NY  13367 
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Simple Loan Calculator 

Enter the values and this calculator will figure the payment. 
The loan can be a mortgage, car loan, or any other simple 
interest amortization over a fixed time with fixed monthly 
payments. Also, if you want to know how much 
can you afford, simply go for the affordable loan 
interface and enter the monthly payment, 
interest, and number of years; the result will be 
the total affordable loan amount. Keep in mind, 
your monthly payment should be within a 
comfortable range of your monthly income, for 
example, 30%.  

 
CAUTION: Do 
NOT rely on the 
results from this 
calculator to 
make financial 
decisions. 
Interest rates 
vary and the tax 
laws change 
regularly.  
 
Please contact 
us for assistance 
with your 
specific 
concerns. 
 
 

https://itunes.apple.com/us/app/simple-loan-
calculator/id319268411?mt=8  
  

https://itunes.apple.com/us/app/simple-loan-calculator/id319268411?mt=8
https://itunes.apple.com/us/app/simple-loan-calculator/id319268411?mt=8
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Glossary of Farmers Markets Terms (A-G) 

Adapted from: CUESA, Ferry Plaza Farmers’ Market 
  

Many of these terms do not have legal definitions and may 
mean different things to different people. By shopping at 
farmers markets, you can talk to the people who produce your 
food. We encourage you to ask sellers about their practices. 
 

Artisanal: Products that are made by hand in small batches. 
 

Biodynamic: Viewing the farm as a living organism.  
Biodynamic farmers rely on special plant, animal, and 
mineral preparations and the rhythmic influences of the sun, 
moon, planets, and stars. Some are certified by Demeter 
Association.  
 

Cage Free: Eggs which are laid by hens permitted to roam in 
the henhouse (but not necessarily with any access to the 
outdoors. 
 

Closed Herd: Animals in a herd are all bred from within the 
herd. No animals are purchased from breeders or other 
sources and incorporated into the herd. This practice limits 
entry of disease into the herd. 
 

Conventional: Produced using standard practices 
widespread in the agriculture industry, such as 
monocropping and the use of pesticides, synthetic fertilizers, 
antibiotics, and genetically modified organisms. This term is 
often used in contrast to “sustainable.” 
 

Dry Aged: Usually referring to beef that is hung in a 
temperature and humidity controlled room for a period of 
weeks, during which microbes and enzymes break down the 
connective tissue, making the meat more tender. 
 

Dry Farmed: Grown with little or no irrigation, requiring 
special techniques to retain soil moisture. Tomatoes, 
potatoes, and some orchard crops such as apples and 
apricots can be dry farmed. 
 

Farmstead Cheese: Cheeses made by the same people who 
raise the animals that produce the milk. 
 

GMO free/non-GMO: The vast majority of processed foods 
in the United States contain genetically modified organisms 
(GMOs), whose DNA has been manipulated in a laboratory 
using genetic engineering. GMO-free products have no 
genetically engineered ingredients. Certified organic 
products must be GMO-free. The non-GMO claim is 
unregulated, but some products are verified by a third party, 
like the Non-GMO Project. 
 

Grass fed: This label on meat means the ruminant animal 
(cattle, sheep, goat, or bison) has been raised on a diet of 
fresh pasture during the growing season and stored grasses 
(hay or grass silage) during the winter months or drought 
conditions.  It is only reliable if the product has a “USDA 

Process Verified” shield; otherwise, it is a voluntary claim.  
Sometimes the term “pasture raised” is used interchangeably 
with “grass fed.” 
 

Grass finished: Finishing refers to the time that cattle are 
normally fattened up before slaughter.  Some grass-fed 
animals (including “USDA Processed Verified”) are grass 
finished, meaning they ate exclusively grasses during the 90 
to 160 days before slaughter.  Some grass-fed animals, like 
most meat animals in the United States, are grain finished. 
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iver Haven Farm LLC, located on New York State 
Route 12E in Cape Vincent, NY, is owned and 
operated by Todd and Greg Mason. They are 

certainly not afraid to try new ways to do things on the farm.  
In 1985 they began using a 15 foot AerWay vertical tillage 
tool as their primary tillage tool. In 1993, they began applying 
liquid manure through an irrigation system on to their fields, 
and in 2013, were the first farm in Jefferson County to begin 
using robotic milkers. Being the crop person at Cornell 
Cooperative Extension, I am going to focus on their cropping 
practices at River Haven Farm. 
 
River Haven Farm was started in 1943 by Todd and Greg’s 
grandparents. In 1973, the farm transitioned from a tie stall 
facility to a freestall barn and forty years later they were 
milking 100 cows in a new barn with two Lely robotic milkers.  
They have one part-time employee that works on the farm.  
Their father, Paul, drives tractor and operates equipment 
when needed. Todd’s primary responsibilities on the farm are 
the crops and his brother, Greg, is responsible for the cows. 
 
They grow grass, alfalfa, corn silage, and a limited amount of 
high moisture shelled corn. A majority of the 150 acres of 
alfalfa/grass on the farm is harvested as baleage, with some 
dry hay harvested for the heifers and dry cows. They will 
consistently harvest four cuttings of alfalfa/grass each 
season, producing high quality forage for the dairy. They 

R 
plant approximately 100 acres of corn each year and most of 
it is harvested for silage. Once they have chopped enough 
corn for silage, the remaining acres are harvested for high 
moisture shelled corn. 
 
The soils that the Masons farm are not considered well 
drained. They farm a mix of Rhinebeck, Collamer, and 
Hudson silt loam soils, with the somewhat poorly drained 
Rhinebeck soil as the predominant soil type on the farm.  
These are not the heaviest soils that are typically found north 
of the Black River, but still can provide some challenges for 
the growers.   
 
With the advice from long-time crop consultant, Jim 
Martindale, the Mason’s adopted the AerWay vertical tillage 
tool retrofitted with Gen Till tines as their primary tillage tool.  
They no longer use a plow or disk on the farm. The decision 
to abandon the plows and disks were driven by the desire to 
improve the soil health and minimize compaction on the 
fields.   
 
Todd will typically go over each field twice with the AerWay 
before planting the corn. If they are going to plant alfalfa/
grass, a tine harrow is used after the AerWay to create a 
smoother seedbed prior to planting with their John Deere 
conventional grain drill. The new seedings are then 
cultipacked because their grain drill does not have press 
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wheels. They have a sprayer mounted on the AerWay so that 
when they decide to terminate a sod field, glyphosate 
herbicide can be applied at the same time the AerWay is 
used. 
 
The manure pit is pumped and manure is irrigated onto the 
corn ground in the fall or spring. This manure application is 
not a common practice in our area; however, it has worked 
out very well for the Masons. It eliminates the need to run 
heavy manure tankers on soil that is prone to compaction and 
at times of the year when the fields may be too wet for heavy 
equipment traffic.   
 
At River Haven Farm, manure is only applied to  
corn and not on hay crops. If corn is planted on 
ground away from the farm, it will be 
sidedressed with nitrogen. The corn that does 
receive manure has no need for additional 
nitrogen. The alfalfa fields are topdressed once 
a year with a dry fertilizer blend containing 
phosphorus and potassium. If it is a mostly grass 
field it will receive a nitrogen fertilizer topdress. 
 
They take managing soil compaction very 
seriously. Todd will use a soil penetrometer on a 
regular basis to monitor the compaction of the 
soils. If he feels that a soil has any compaction 
layer forming due to corn silage harvest, he will 
use a Blu-Jet deep ripper on the field to break 
up the compacted soil. He did mention that the 
Blu-Jet ripper is a tillage tool that gets very little 
use on the farm. 
 
As you can see the owners of River Haven Farm, 
past and present, are not afraid to try new ways 
to do things. They certainly know how to grow 
good crops and have learned how to best 
manage somewhat poorly drained soils.     
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What do Farming and the Military have in Common? 

oth are noble professions. Both are matters of national 
and global security. The military protects our nation 
with only 1% of the population. Likewise, only 1% of 

our population is dedicated to providing the food necessary to 
feed our country. We all know that the US Military is the most 
technologically advanced entity in the world. Not everyone 
knows that agricultural careers require sophisticated 
technology and is the key to our agricultural success.  
 
There is a growing demand for producers, computer 
technologists, managers, and logistics experts. We are seeking 
to match veterans, and service men and women who are 
separating from the military and have an interest in 
agriculture, with the diverse career opportunities in this 
growing field.  

 
Agricultural employment opportunities are available in the 
following disciplines: 
 

 Accounting 
 Administration 
 Agricultural Engineering 
 Agritourism  
 Agroforestry 
 Aquaculture, Aquaponics 
 Beekeeping 
 Brokering, Buying 
 Dairy Production-cow, goat, or sheep 
 Equipment Development/Repair 
 Flower Production 
 Herb Production-Medicinal and Culinary 
 Horticulture, Plant Science 
 Import/Export 
 Farm Education 

B 
 Farm Building Design and Construction 
 Food Safety 
 Food Science 
 Fruit and Nut Orchard 
 Greenhouse Vegetable and Flower Production 
 Human Resources 
 Hydroponics  
 Irrigation, Water Science 
 Information Technology 
 Land and Water Restoration 
 Livestock, Range Management 
 Marketing 
 Nursery Production 
 Poultry and Egg Production 
 Ranching 
 Packing and Distributing 
 Pest Management 
 Quality Control 
 Renewable Energy 
 Retail/Direct Marketing 
 Rural Community Development 
 Sales 
 Seed Production 
 Soil Science, Composting 
 Specialty Crops 
 Food Service 
 Transportation 
 Urban Agriculture 
 Veterinarians, Animal Technicians 
 Vegetable Crop Production 
 Warehouse  

 
To learn more about agricultural careers in the North Country, 
contact me at 315-788-8450 or cmm17@cornell.edu. For 
more information about this initiative, visit any of the 
websites below: 
 
Farmer Veteran Coalition Website 
www.farmvetco.org   
 
Farmer Veteran Coalition Registration Form 
http://www.tfaforms.com/312301  
 
Career Assessment Workbook 
http://www.tfaforms.com/351120  
 
USDA Resource Guide 
http://www.tfaforms.com/352913  
 

 

 

http://www.farmvetco.org
http://www.tfaforms.com/312301
http://www.tfaforms.com/351120
http://www.tfaforms.com/352913


 

23 

For Farmers only: To place a free classified advertisement in CCE’s Ag Classifieds, please fill out this form and mail to: Lori Robinson at 

Cornell Cooperative Extension of Jefferson County, 203 North Hamilton Street, Watertown, NY, 13601. Or , you may email your  ad to Lori 

Robinson at lmr92@cornell.edu.   Please provide all information requested below. Unless specified, your  ad will run one time only, in the 

next monthly publication. Additional ads may be written on another sheet of paper. Please limit each ad to 25 words or less and include your contact 

info. Deadline for submitting ad(s) is the second Monday of the month for the following month’s publication.  
 

NAME:__________________________________________________         FARM NAME:  _______________________________________ 
 

ADDRESS: _____________________________________________            CITY: ____________________________           ZIP:  _____________ 
 

PHONE:  ____________________________              AD SECTION:_________________                  MONTH(S) TO RUN AD:  _____________ 
 

AD:  _________________________________________________________________________________________________________________ 
 

______________________________________________________________________________________________________________________ 
 

AD:  _________________________________________________________________________________________________________________ 
 

______________________________________________________________________________________________________________________ 
 

Cornell Cooperative Extension Associations of Jefferson and Lewis Counties reserve the right to reject any advertisement deemed unsuitable for our publication. 

Cornell Cooperative Extension Associations of Jefferson and Lewis Counties do not endorse any advertised product or business. We are providing an informational service only. 

Farm Machinery,  
Equipment, and Supplies Crops/Seed/Hay 

FOR SALE: 550 tons corn silage for  

sale in 10’ bags. $30.00 per ton high 

starch, high NDF digestibility hybrids. 

Kernal processed and bagged over a 2-

day period. Call 315-777-2304. 

 

FOR SALE: Good quality hay made 

right for dairy, beef, or horses. Early 

June 1 cutting hay, baler rotocut 

processed, 12% protein wrapped, 

weigh 900-1000 lbs. 2nd and 3rd cut 

grass balage baler rotocut processed 

and wrapped, weigh 1400-1700 lbs. 

1250 bales total. Can load out and 

deliver for fee in Jefferson/Lewis 

counties. Call 315-777-2304. 

FOR SALE: Luck Now Mixer Wagon 

Model 285. Excellent Condition. Runs 

in oil so no gear boxes. Low horse 

power required and runs easily. Call 

315-397-2783 

 

FOR SALE: Hesston 7140 Chopper 

with 1(one) row corn head and hay 

head. Excellent condition, always kept 

inside. Call 315-397-2783 

 

FOR SALE: 3 PATZ barn cleaner 

units, 1 PATZ silio unloader, 20’ 

Vatme. L silio unloader, 1 grain bin, 

plus 20’ silio bands and silio blks. Call  

315-777-7631. 

 

FOR SALE: Two power  take off 

shafts from chopper wagons, ready to 

use $50 for both. Call 315-658-2559. 

 

FOR SALE: Sunbeam Clipmaster  

Animal clippers with booklet and extra 

blades. $75.  Call 315-658-2559.   

CCE of Jefferson and Lewis Counties reserve the right to 
reject any advertisement deemed unsuitable for our 
publication. 
 
CCE of Jefferson and Lewis Counties do not endorse any 
advertised product or business—we are providing an 
informational service only. 

How to Advertise in CCE’s Ag 
Classifieds 

Farmers: Advertising in CCE’s Ag 

Classifieds is FREE for farmers. To 

place an advertisement,  fill out the 

“For Farmers only” form in this 

publication or email to Lori Robinson 

at lmr92@cornell.edu by the second 

Monday of the month before you want 

your ad to appear. Publication is the 

first week of every month. 

 

Fine Print: To qualify for free 

advertising, you must meet all of the 

following criteria: 

 You must own, rent, or be employed 

on a farm. 

 Your farm must be actively engaged 

in the production of agricultural 

commodities, such as milk, meat, 

eggs, produce, animal by-products, 

or feed, etc. 

 Your goods must relate to farming. 

 

Anyone wishing to purchase a larger 

display ad in the newsletter, should 

call Kris Panowicz at (315) 376-5270 

for more information. (All income 

generated from the sale of ads goes 

to publication and mailing costs). 

Livestock 

FOR SALE: Baby pigs, 8 weeks old, 

tamsworth-berkshire cross. Ready to 

go. $100.00.  call 315-232-4267.  
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DATE PROGRAM CONTACT 

August 11-13 
Empire Farm Days 2015     

Rodman Lott & Son Farms, 2973 Rte. 414, Seneca Falls 

Samantha Schreck                          

877-697-7837 or email:  

sschreck@empirefarmdays.com 

August 15 

9 a.m. – 11:30 a.m. 

Summer Maple Workshop 

Sugarbush of Haskell Yancey, 7981 Long Pond Road, 

Croghan 

Michele Ledoux 

315-376-5270  

mel14@cornell.edu 

Free; pre-registration by August 12 

August 27—September 7 

(Dairy Day-Aug. 31 and Beef 

Day-Sept. 1) 

New York State Fair 

New York State Fairgrounds, Syracuse 
Visit www.nysfair.org 

September 26 
North Country Challenge 

See page 18 for more information. 
www.runsignup.com 
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