
 

 

 

 

Dear Employer: 

 

The Adopting Healthy Habits Breastfeeding Coalition is an organization of professionals and community 

members who promote practice, policy and environmental changes supporting the normalization of 

breastfeeding to increase life-long health by providing financial and education resources to the tri-

county community at large.  Our vision is to ensure that breastfeeding be the healthy, cultural norm for 

every baby in the tri-county community. 

To that end, we are reaching out to employers in our area to provide information about the Fair Labor 

Standards Act which is a federal law that protects employee rights to express breast milk during the 

work day.  A basic summary follows: 

 Employers are required to provide “reasonable break time for an employee to express breast 

milk for her nursing child for 1 year after the child’s birth each time such employee has the need 

to express milk.” 

 Employers are also required to provide “a place, other than a bathroom, that is shielded from 

view and free from intrusion from coworkers and the public, which may be used by an employee 

to express breast milk.” 

We have enclosed a copy of the relevant section of the Fair Labor Standards Act for your review.  If you 

have questions or concerns about your rights or obligations under the act, we would be happy to assist 

you.   A member of our coalition can provide you and/or you staff with training on the breastfeeding 

provisions of the Fair Labor Standards Act, information on how to set up a breastfeeding location, and 

samples of breastfeeding policies for you to incorporate in your employee handbooks. 

For more information, please contact: 

April Neujean 

Cornell Cooperative Extension 

(315) 788-8450 ext. 265 

aln48@cornell.edu 

  

Cornell University 
Cooperative Extension 
Jefferson County 

203 North Hamilton Street 

Watertown, NY 13601-2948 

Tel: (315) 788-8450  

Fax: (315) 788-8461 

Email: jefferson@cornell.edu 

Web: ccejefferson.org  

Facebook.com/ccejefferson  

Building Strong and Vibrant New York Communities 
  

Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO,  
Protected Veterans, and Individuals with Disabilities, and provides equal program and employment opportunities. 



 

Date _______________ 

 

This represents a Memorandum of Understanding (MOU) between the Adopting Healthy Habits 

Breastfeeding Coalition (AHHBC) and ___________________________. 

 AHHBC agrees to provide information and education for organization owners, managers and  

staff around NYS laws related to breastfeeding for both employees and customers. 

 AHHBC will provide assistance with updating policies and procedures. 

 AHHBC will provide posters and/ or window clings to be displayed in prominent locations to 

inform the public that the location is breastfeeding friendly. 

 AHHBC will recognize businesses that are breastfeeding friendly in social media and in press 

releases. 

In return, the _______________________________________ will: 

 Follow NYS laws related to breastfeeding. 

 Provide education for managers and staff as needed. 

 Display breastfeeding friendly establishment posters and/ or window clings in prominent 

locations. 

 Update policies and procedures to reflect current breastfeeding laws. 

  

 

Company representative       Date 

 

 

AHHBC Member        Date 


