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                The mission of cornell  The mission of cornell  
    Cooperative Extension    Cooperative Extension  

is to enable people to improve their lives is to enable people to improve their lives 
and communities through partnerships and communities through partnerships 
that put experience and research that put experience and research 
knowledge to work.knowledge to work.
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Message from the 
Board President

Dear Friends of Extension,

Once again this year, a small core of leaders at Cornell 
Cooperative Extension (CCE) of Ontario County have 
had a significant impact on people of varied ages and 
backgrounds to improve the quality of life of Ontario 
County residents.  Over the course of this past year, 
these leaders supplemented by a much larger group of 
volunteers were able to provide outstanding programs 
including Master Gardeners, 4-H Club and Afterschool, 
4-H Camp Bristol Hills, Parenting, and Agriculture & 
Natural Resources.  Our regional teams continue to 
provide excellent educational programs in the areas of 
viticulture, dairy, livestock, field crops and commercial 
vegetable production.  

Emerging from the pandemic required careful 
planning and coordination with various agencies.  That 
coordination provided enhanced safety to our program 
participants due to the extra work from our dedicated 

volunteers and staff.  We extend our thanks to our county 
partners including the Board of Supervisors, Planning 
and Research, Social Services, Public Health, and Youth 
Bureau.

CCE in partnership with Ontario County and Cornell 
University is an extremely valuable link benefiting the 
people of Ontario County.  CCE is able to respond each 
year to new challenges with new ideas and programs to 
solve emerging needs.  The Board of Directors brings a 
wide variety of experience and skills to guide program 
development and implement in response to the needs of 
the county. 
 
Our Annual Report contains a wealth of information 
about our mission and programs.  We hope you will read 
and enjoy this year’s Annual Report.

John Garvey
President, Board of Directors
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AGRICULTURE & NATURAL 
RESOURCES
Extension’s Agricultural and Natural 
Resources Impact
 
Cornell Cooperative Extension of Ontario County Agriculture 
Team, in partnership with campus-based faculty and regional 
CCE specialists, creates useful and inclusive educational 
programs which focus on the current agricultural needs of 
the community. 

1062 individuals received consultations through telephone, 
email, and in-person discussions. Staff conducted 20 
programs reaching 1300 residents.

Other contacts: 
• Extension Farm and Land Notes (monthly electronic 

newsletter): 845 individuals with an average open rate 
of 40%. 

• Inside Dirt (gardening newsletter published monthly 
February to October): 222 subscribers (204 receive 
printed issues and 18 receive their issue electronically.

• Household Hazardous Waste (April 30, 2022 - 463 
contacts; September 10, 2022 - 650 contacts)

• E-Waste (October 16, 2021 – 450 telephone/email 
contacts; June 11, 2022– 715 telephone contacts). 

• Well Water Testing: 81 consultations and 51 completed 
the testing of their wells. 

• Buy Local Guide:  80 Businesses in the Guide under 15 
categories.

Be Aware!  Share the Road!

This year our former Agriculture Economic Development 
Educator, Deanna Gentner, secured a grant from the 
Ontario County Agriculture Enhancement Board to create 
a slow-moving vehicle (SMV) display board for our county 
roads. We were able to create 3 display boards to display 
throughout the county at various farms. Willow Bend, 
Lawnhurst, Hemdale, Black Brook, and Fa-Ba Farms were 
able to display the signs near their farms on busy roads.
Accidents associated with SMV’s are becoming more and 
more prevalent, drivers seem to forget they are sharing 
the road with farmers when it becomes Spring again. 
The road signs are 5 feet by 10 feet and are printed with 
bright colors to catch drivers’ attention. We were lucky to 
have 3 signs built so we could place them throughout the 
county and move them throughout the season. This type 
of public service announcement is hard to measure its 
effectiveness, but we do believe that increased awareness 
on this issue is very beneficial. 

Some areas you may have seen our signage was outside 
of Manchester on County Road 7 near Willow Bend 
Farm, on Kyte Road by Black Brook Farm, or on your way 
into Geneva on Routes 5 & 20 and Seneca Castle Road                                
atop the antique Hemdale Farms truck. We were able to 
place the sign on Cooley Road in September for the bi-
annual Fun on the Farm event at Fa-Ba Farms.  

Three of these signs were placed around the county to remind 
drivers to share the road with slow moving vehicles. 

Master Gardeners presenting at the annual Conservation Field 
Days program, at 4-H Camp Bristol Hills.
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Local Staff: 

Timothy S. Davis 
Executive Director

Russell Welser
Senior Resource Educator

Deanna Gentner/
Jacob Maslyn 

Agriculture Economic 
Development Educator

Nancy Anderson 
Senior Administrative 

Assistant

BY THE NUMBERS

As of the 2017 Census of 
Agriculture:

Ontario County is home to 
833 farms, totalling 200,089 

acres.

The Total Value of Agricultural 
products sold in the county 

was $205,160,000.

286 farms in Ontario County 
employ approximately 1600 
people for a total payroll of 

$24,541,00.

96% of Ontario County farms 
are family farms.

Milk produced:
104 Farms have 26,843 cows

Total milk sales:  
$120,567,000

Conservation Field Days
Conservation Field Days is a collaborative program between The Ontario County 
Soil and Water Conservation District and Cornell Cooperative Extension of 
Ontario County, with a target audience of Ontario County sixth graders. The 
educational goal is to provide an outdoor experience to expose and increase 
awareness and understanding among the students of their natural surroundings 
and environmental issues.

There continues to be increasing environmental concerns and issues that affect 
our daily lives. Such things as climate change, food safety, waste disposal, 
invasive species, and management of natural resources to name a few. Youth 
and the public in general have become increasingly more distant with regard 
to the knowledge and understanding of their personal and community 
environment and how they impact that environment.

All schools within Ontario county are invited, and receive direct mailings with 
follow-up calls. This year we went from 4 days to 3, changed the start time 
for each day from 9:40 am to 10:00 am and ended the day earlier at 12:38 pm 
to better meet the needs of school bus schedules. 14 environmental topics/
presenters were identified for Tuesday, 10 for Wednesday, and 7 for Thursday. 
Students moved from station to station every 20 minutes for a total of 6 
stations each day. Topics included Ticks; Poisonous plants; Wild About Birds; 
Invasive Species; Pond Life; First Aid; Oh Deer; Forestry; Furbearers; Tree ID; 
Fossils; and Animal Tracks. Each teacher received a resource packet. 

Six schools participated with a total of 450 students attending. The program 
provides for a different learning atmosphere and experience. Students were 
exposed to topics that they would otherwise likely not be exposed with a clear 
increase in awareness and understanding of their actual and environmental 
surroundings.

Wegmans sponsored the volunteers’ lunches on the days of the event.

Pesticide Applicator’s Training
Educational efforts in core pesticide training resulted in 39 agricultural 
producers receiving New York State Department of Environmental Conservation 
Private Pesticide Certification and recertification in 2022.

Statewide agricultural producers face a multitude of pest pressures (weeds, 
insects, and diseases) in growing crops. Chemical pesticides are a vital tool in 
the management of such pests and may require the use of a restricted pesticide. 
Crop losses can be significant without the use of these products. In order to 
purchase and apply restricted pesticides the agricultural producer must be a 
New York certified private pesticide applicator. Such individuals must recertify 
every five years after receiving their license. Cornell Cooperative Extension of 
Ontario County provided a series of four classes each 2.5 hours of instruction 
over 4 weeks. Training included pesticide laws and regulations; mixing and 
calibration of the pesticides; environmental considerations; how to read and 
understand a pesticide label, first aid, how to use and maintain personal 
protective equipment; spray drift prevention, pesticide disposal and storage; 
pesticide formulations and toxicity; pesticide exposure and risk along with much 
more. 20 agricultural producers received recertification credits and 24 took the 
DEC pesticide exams. 
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Master Gardener Volunteers
Master Gardener Volunteers are a critical component in 
extending knowledge about ecological and environmentally 
sound gardening practices. Practices that impact food 
safety and nutrition, improve protections of water quality 
and conservation practices, and increase implementation of 
integrated pest management practices.

There are currently 37 Master Gardener volunteers in 
Ontario County. They volunteered 945 hours, offered 16 
programs that reached more than 1540 youth and 498 
adults and provided 24 hours of instruction. The Master 
Gardeners have a Plant Sale the day before Mother’s Day. 
The Plant Sale generates funds for 5 scholarships ($1,958) 
for youth to attend 4-H Camp Bristol Hills. 

Residents of Ontario County need to understand and 
support horticultural management practices which improve 
the ecological soundness of the environment at home, in 
the community, and in the marketplace. Collectively the 
practices of home gardeners have a potentially significant 
impact on their environment and that of their community. 
With the instability of the food supply chain under current 
COVID conditions, home gardens are centers for fresh fruits 
and vegetables to supplement market produce, as well as a 
source of produce to be preserved for later consumption.

To fulfill Master Gardener programming needs, individuals 
are recruited, interviewed, selected, given background 
checks along with 60 hours of subject matter education. 
This is in exchange for a two-year commitment and 
100 hours of volunteer time. Master Gardeners provide 
educational classes for both youth and adult audiences on 
a wide range of horticultural topics. 

One of this year’s Master Gardener Workshops was “Pizza 
in a Pot” taught by Vicki Jennejohn and Victoria Barnsbee. 
This workshop was huge on community exposure. It all 
happened with Daily Messenger Post Media writer, Mike 
Murphy signing up for the workshop as a participant. 
He wrote two articles about his experiences. One on the 
workshop itself and the other on his success in growing his 
tomato, pepper, and basil plants in a container. 

Another one of this year’s workshops led by Master 
Gardener, Liza Barnum on “Self-Watering Containers” was 
well attended. Participants got to see firsthand how easy 
it is to build such a container. With this years lack of rain, 
I’m sure these folks were glad for the information that they 
received.

Master Gardeners Patti Albert, Sandy Ebberts, Dawn Carter, and Carol Altemus at Fun on the Farm presenting to school 
groups on Friday. 
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What motivated 
you to become 
a Master 
Gardener for 
CCE Ontario?
I wanted 
to become 
a Master 
Gardener to 
expand my 
knowledge 
and share the 
enjoyment of 
gardening with 
others.

What makes this a meaningful use 
of my time?
Sharing knowledge with others is a 
meaningful use of my time.

What is the biggest personal benefit 
you receive as a volunteer for CCE 
Ontario?
Connecting with other Master 
Gardeners is the biggest personal 
benefit. It is wonderful to have like 
minded people to ask questions of 
and to share gardening successes and 
failures.

What is the most memorable 
accomplishment of your volunteer 
experience?
When I took the Master Gardeners 
Training, one statistic that was 
mentioned was how few children 
could identify common trees. My 
Conservation Field Days Station is tree 
identification. The students do some 
leaf/needle identification; learn some 
tree facts on cards that I developed; 
and play a tree identification game. 
One year, a boy was learning about 
Sycamores. I saw the light bulb go off. 
He said, “Those are the trees on the 
street by school.” 

a

Susie NettletonSusie Nettleton

Recycling Education in Ontario County
Cornell Cooperative Extension of Ontario County coordinated and marketed 
several educational events with the Ontario County Department of 
Sustainability and Solid Waste Management throughout the year. Residents 
of Ontario County have a need to dispose of household hazardous waste 
and electronic waste in an environmental and responsible way vs. putting it 
in the landfill. This goal was achieved by holding two Household Hazardous 
Waste Collection Events and two E-Waste Events. Clean Harbors Company 
was the collector of the hazardous waste materials and E-Waste+ was the 
collector of the electronic waste. E-Waste Collection Events collect TVs of 
all sizes, computers (desktops, laptops, etc.) and all the peripherals that go 
with electronic equipment. Household Hazardous Waste Collection Events 
collected oil base paint, pesticides, old gasoline, oil, automotive products, 
and household cleaning supplies. At the fall event latex paint was accepted. 
There was representation from all 16 towns and 2 cities at each event. We 
answer questions about where to dispose of items such as propane tanks, 
dehumidifiers, fire extinguishers, and other miscellaneous items.

The Electronics-Waste Events were:
• October 16, 2021 had 394 households participating with 25 Tons collected 

(filled 2 semis). This event was held at City of Geneva Bus Garage.
• June 11, 2022 had 486 households attending with 32 Tons collected (2 

semis and 2 box trucks). This was hosted by the Town of Farmington and 
was held at the Town of Farmington Highway Facility. 

The Household Hazardous Waste Events were:
• April 30, 2022 had 312 households participating with 12 tons collected. 

This event was held at Casella Recycling Center. 
• September 10, 2022 had 578 households participated with 24 tons 

collected. It was hosted by the Town of Bristol and held at the Town of 
Bristol Highway Facility.

These events provide a much needed, way of environmentally disposing of 
93 tons of household hazardous waste that otherwise would end up in the 
landfill, down the sink, or dumped on the land.

 E-waste Collection at the Town of Farmington Highway Department.
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CORNELL VEGETABLE PROGRAM
CCE Cornell Vegetable Program Tests Laser Scarecrows on Local Farms

Laser scarecrows use a rapidly moving 
green laser beam to scare birds from 
fields. The CCE Cornell Vegetable 
Program continues in partnership to 
field test the laser scarecrow device 
designed by the University of Rhode 
Island (URI) https://sites.google.
com/view/urilaserscarecrow/home. 
Feedback from our team and other 
project cooperators and farms in 2021 
led to a significantly improved design 
for 2022. We received seven of the 
new URI laser scarecrow kits in early 
June and assembled and pre-tested 
them. CC Farms ran an early trial to 
determine if the lasers would keep 
birds from pulling seedling sweet 

corn out of the ground. The farmer 
observed that the birds stayed out of 
the field when the laser was turned on 
in this preliminary trial. In late June, 
our team began deploying the laser 
scarecrows in commercial sweet corn 
fields that were about 10 to 14 days 
prior to harvest. In western, NY there 
were seven cooperating farms this 
year which included Ontario County 
sweet corn growers Reed Farm in 
Geneva and Duncan Family Farms in 
Seneca Castle. Data was collected on 
the number of ears with bird damage 
at different distances from the laser. 
Bird peck makes sweet corn ears 
unmarketable if detected at harvest 

and can also lead to mold growing on 
ears during shipping and marketing. 
In a previous survey by the Cornell 
Vegetable Program, 84% of western, 
NY growers reported bird damage 
and the estimated revenue lost ranged 
from $102 to $1,300 lost per acre. 
This project is supported by grants 
from the New York Farm Viability 
Institute and the USDA NIFA Multistate 
Specialty Crop Block Grant Program. 
Other cooperators on this project are 
Marion Zuefle, NYS Integrated Pest 
Management Program and Chuck 
Bornt, CCE Eastern NY Commercial 
Horticulture Program.
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Cornell Vegetable Program

Elizabeth Buck
Fresh market vegetables, weed 

management, soil health

Robert Hadad
Food safety & quality, organic, 

business & marketing, fresh 
market vegetables

Christy Hoepting
Onions, cabbage, broccoli, and 

pesticide management

Julie Kikkert
Processing crops & Team Leader

Margie Lund
Potatoes, dry beans, & post-
harvest handling and storage

Judson Reid
Greenhouse production, small 
farming operations, and fresh 

market vegetables

Sarah Caldwell
Nina Gropp
Lori Keonik

Anthony Rampulla Jr.
CVP Technicians

Angela Ochterski
Administrative Assistant

Above:  CCE Cornell Vegetable 
Program Technician, Anthony 
Rampulla, Jr. setting up a laser 
scarecrow. 

Right:  CCE Cornell Vegetable 
Program specialist Julie Kikkert 
adjusts controls on the laser 
scarecrow. 
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FINGER LAKES GRAPE 
PROGRAM
Sour Rot Trial Shows Promising Results
One of the major focuses of the FLGP over the past few 
years has been to find better ways to control late-season 
bunch rots, which negatively impact both the quality of 
the grapes and growers’ revenues. We are particularly 
interested in practices that do not involve multiple 
chemical treatments because of their high cost and gradual 
ineffectiveness due to the development of pesticide 
resistance, which we have documented in Finger Lakes 
vineyards.

Past research has shown that removing leaves opposite the 
clusters at the beginning of bloom can reduce the number 
of berries that form on a cluster, making them looser and 
less prone to cracking, which allows sour rot to develop. 
In addition, research at Cornell AgriTech has found that 
exposing clusters to UV light during the ripening period can 
reduce the incidence and severity of sour rot. 

To evaluate if these practices can be beneficial for growers, 
the FLGP started a field trial this year with Dr. Katie Gold, 
grape pathologist at Cornell AgriTech, to evaluate both 
practices for their ability to reduce the incidence and 
severity of bunch rots compared to chemical applications. 
Our results from this first year showed that both practices 
resulted in less rot development than just the chemical 
treatment alone. This is an encouraging result, and based 
on it, the FLGP will be working with Dr. Gold and other 
Cornell scientists to develop a proposal for a more robust 
trial to determine if these new practices can be cost-
effective treatments for growers to reduce bunch rots in 
grapes, while also reducing pesticide use. 

Finger Lakes Grape Program

Hans Walter-Peterson
Viticulture Specialist/Team Leader

Donald Caldwell
Viticulture Technician

Brittany Griffin
Administrative Assistant

Pinot gris grapes with sour rot developing. The disease is caused 
by multiple microorganisms and spreads rapidly by fruit fly 
activity.

Exposing grape clusters to UV light may help to reduce crop loss 
to sour rot, reducing the need for chemical controls.
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Growing Great People:  Training Skills for Dairy Farmers
Labor issues have been a top concern 
for dairy farmers in New York this year.  
With the wage board’s vote to pursue 
lowering the overtime threshold for 
agricultural workers as well as the 
limited availability of labor, farmers 
need tools to manage their employees 
more efficiently.  The NWNY team 
continues to work closely with Dr. 
Richard Stup, director of Ag Workforce 
Development, to bring human 
resource education and support to our 
local farms. 

One of this year’s collaborations was 
the development of a program called 
“Growing Great People: Training 
Skills for Dairy Farmers”.  In the US, 
71% of dairy workers speak no to 
little English (NAWS, 2016) and only 

2% of Latino dairy workers have 
any dairy experience upon entering 
the workforce (Rovai, 2022).  These 
statistics illustrate the importance 
of job training in the dairy industry.  
The workshop was conducted in 
Ontario (Willow Bend) and Livingston 
(Noblehurst) counties in late June.  
Dairy farm managers, supervisors, 
employees and agricultural industry 
representatives learned practical skills 
to improve training on their farms as 
well as those of their clients.  

Using an interactive approach, 24 
participants from Ontario, Livingston 
and Wyoming counties, representing 
over 15,000 cows, created their 
own training plans to immediately 
implement with their team.  One of the 

unique features of this course was an 
illustrated, bilingual booklet that each 
participant received, with the goal of 
improving learner engagement.  After 
the workshop, participants reported 
an increased understanding regarding 
the need for patience, planning 
and incorporating various learning 
modalities into their future trainings.

Upper:  Kaitlyn Lutz, NWNY Team, helps 
workshop participants develop a training 
plan.

Lower:  An illustration showing a common 
mistake on dairy farms that can be avoided 
with proper training.  Illustration by 
Salvador Saenz. 

NORTHWEST NEW YORK 
DAIRY, LIVESTOCK AND FIELD CROPS PROGRAM

NWNY Dairy, Livestock
 and Field Crops Team

Kaitlyn Lutz
Bilingual Dairy Management 

Nancy Glazier
Small Farms, Livestock

John Hanchar
Farm Business

Jodi Lethan
Field Crops

Margaret Quaassdorff
Dairy Management

Mike Stanyard
Field Crops & Team Leader
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SNAP-ED PROGRAM OF THE NORTHERN FINGER LAKES
Fruit and Vegetable Prescription (FVRx) Program Keeps Cook’n!
Poverty, food insecurity and lack of access to quality 
food undermine disease management and prevention 
efforts for diet related conditions such as diabetes, heart 
disease & high blood pressure. Fruit and Vegetable 
Prescription (FVRx) vouchers give patients a real tool to 
act on the dietary advice and education that they receive, 
making healthy lifestyle changes within reach. The Dietary 
Guidelines for Americans recommend eating more fruits 
and vegetables as part of an overall dietary pattern to 
reduce the risk for diet-related chronic diseases such as 
cardiovascular disease, type 2 diabetes, some cancers, 
and obesity. We know that these diet-related chronic 
diseases were a contributing risk factor as COVID-19 
surged, increasing complications. Pre pandemic (2019) 
more than thirty percent of adults in NYS (34.5%) consume 
fruit less than one time per day, and over twenty percent 
(21.5%) consume vegetables less than one time per day. 
Post pandemic (2022) we know that the cost of food, 
access to food and availability of food are more limited 
now than ever before. The quality and quantity of food 
consumed is crucial to optimal health. In food insecure 
households, the need for food competes with other basic 
human necessities such as medication, housing, and 
transportation. Poor dietary habits, including the absence 
of adequate fruits and vegetables, contribute to morbidity, 
mortality, and health care costs Nationally. SNAP Ed NY’s 
Fruit and Vegetable Prescription (FVRx) program connects 
health care systems, agriculture, and local businesses with 
Cornell Cooperative Extension’s SNAP Ed NY program.  
Health inequity contributes to thousands of people in 
our region suffering from chronic disease.  Residents with 
annual incomes under $20,000 are 154% and 38% more 
likely to have diabetes and hypertension, respectively. 
The FVRx program supports our healthcare clinics to refer 
patients using our FVRx prescription pads and/or patient 
portals. The FVRx intervention includes nutrition educators 
providing a 6-week (1-2 hours per week), evidence-based 
nutrition workshop series through in-person or virtual 
platforms where $15 produce vouchers are distributed to 
each patient per workshop (total $90/patient). Produce 
vouchers can then be redeemed at local retailers such as 
grocery stores and farmers’ markets that also support our 
local economy. This past year, a total of 446 patients were 
enrolled in the FVRx program. Of those patients, 100% 
have high blood pressure, 52% have high cholesterol, and 
71% have diabetes. With 252 sessions provided, we had 
over 1,700 patient contacts. We partnered with 6 health 
systems and had 40+ clinics referring to SNAP-Ed in the 
Northern Finger Lakes Region. Vouchers totaling over 
$23,000 were distributed to patients to purchase fruits and 
vegetables, and 62% of vouchers have been redeemed at 
over 60 local farmers’ markets, local grocery stores, farm 
markets, TOPs Friendly Markets and Wegmans. Sixty-eight 
percent (68%) of FVRx patients reported adding more fruits 
and 80% are adding more vegetables into their diet since 

attending the program. In addition, 75% have increased 
their physical activity. With food and nutrition-insecurity 
at its high, 72% of patients reported improved access to 
healthier foods since attending the program. Since year 
2020, over 800 patients have been enrolled in the program 
with over $45,000 distributed to promote both food 
and nutrition secure families. The Center of Disease and 
Control (CDC) has recognized SNAP-ED NY as a promising 
practice in supporting patients in changing their lifestyle to 
improve risk factors associated with cardiovascular disease. 
Our collaboration with a pilot project implemented in 
collaboration with a partnering health system has shown 
improvement in hypertension control for patients referred 
to SNAP-Ed NY. Increasing fruit and vegetable consumption 
is one component that can help manage chronic disease, 
therefore could help decrease need for medication and 
emergency medical services reducing overall medical costs.

For SNAP-Ed NY resources, recipes and food demos, visit 
www.snapedny.org

For SNAP-Ed NY local workshops, visit www.snapedny.
org/nfl-region/

Supplemental Nutrition Assistance Program 
(SNAP Education)

We are part of a statewide initiative called Eat 
Smart New York. The Finger Lakes Eat Smart 
New York region includes Cayuga, Chemung, 
Livingston, Monroe, Ontario, Schuyler, Seneca, 
Steuben, Tompkins, Wayne and Yates counties. 
Our team is made up of 21 educators with 
experience in nutrition, public health, health 
education and gardening. Individuals who 
qualify for and/or receive benefits through the 
Supplemental Nutrition Assistance Program 
(SNAP) may participate in our free events.

One participant shared this image, saying “I spent $3.55 for all 
these because of your vouchers. Thanks again!”
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4-H YOUTH DEVELOPMENT
Impact of Positive Youth Development 

The mission of the 4-H Youth Development Program is to create supportive 
learning environments in which diverse youth and adults reach their fullest 
potential as capable, competent, caring citizens. The 4-H Program accepts 
youth ages 5-19 and provides a variety of project areas to explore including 
STEM, Animal Science, Communications, Healthy Living, Visual and Expressive 
Arts, and Workforce Development. Delivery modes include traditional 4-H 
Clubs, 4-H Camp, and a 4-H Afterschool Program in Geneva Middle School. 

4-H Camp Bristol Hills offers an outdoor camping experience integrated with 
top rated educational programming and highly trained staff. Summer camp 
extends several choices for camper participation that include: day, overnight 
and specialty camps. Educational classes include programs in outdoor 
adventure, nature and science, sports and creative arts as well as a continued 
focus on STEM (science, technology, engineering and math). 
 

4-H Volunteer Of The Year
 
After an 18 year hiatus the Ontario 
County 4-H program brought back 
our auction program.  It is with great 
pride that we  that it was a smashing 
success! What you might not know, 
is that the process of creating an 
auction program took over two years. 
A dedicated group of volunteers 
joined together, researched other 
4-H auctions, compiled rules, led 
educational sessions, created a list of 
potential buyers, and even reached 
out to some of those buyers, letting 
them know youth would be coming 

to ask them to buy an animal. These 
volunteers put a LOT of hours into 
this program. The result? An amazing 
learning opportunity and a huge 
payoff. Ontario County 4-H is proud 
to honor our 4-H Livestock Auction 
Committee: John Bozeman, Candace 
Bozeman, Becky Snyder, Mike Pyra, 
Paige Henderson, Molly Hilderbrant, 
and Tom Grefrath. We cannot thank 
this dedicated group of volunteers 
enough!

BY THE NUMBERSBY THE NUMBERS

Total 4-H Clubs:  Total 4-H Clubs:  2323

Total Members in Organized 4-H 
Clubs: 260

Number of Volunteer Hours:  
8088

4-H Camper Weeks
770

In 2022, 4-H youth projects involved 
horticulture, food and nutrition, 

science, textile, robotics, rocketry, 
woodworking and animal science.  
Hallmark educational events of the 
4-H Club Program include Harvest 

Food Fest, Public Presentations, 
Tractor Safety, and the Ontario 

County Fair.  

Local Staffing:  
 

Timothy S. Davis
Executive Director

Sarah Wilhelm
Resource Educator

Jim Hooper
Camp Resource Educator

Amy Pyra
Program Educator 

Ellen Rosenbarker
Administrative Assistant 4-H Camp

Susan Wells-Bowen
Operations Coordinator

Matty Brooks
North Street School 

4-H Coordinator  

Jessica Middleton
Workforce Competency Model 

Coordinator/Camp Director 
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The Livestock Auction Committee is recognized as the 2022 Volunteers of the Year. 
Back Row:  Tom Grefrath, Molly Hilderbrant, Mike Pyra, John Bozeman
Front Row:  Becky Snyder, Paige Henderson, Candace Bozeman
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Ontario County Community Invests In 
The Future Of Agriculture
On Friday July 29th, the Ontario County Agriculture 
Community showed up at the Ontario County Fair to 
support local 4-H youth at the 4-H Livestock Auction. The 
turnout surpassed expectations, and people came ready to 
bid. The result, a record breaking auction year despite more 
than a decades long hiatus of the program.

For the past two and half years Ontario County 4-H 
Volunteers and Cornell Cooperative Extension Staff 
planned a 4-H Livestock Auction to be held as part of the 
Ontario County Fair. 4-H members, volunteers, and staff 
implemented an auction program that included educational 
learning experiences, record keeping and livestock 
marketing.  

The educational workshops consisted of an animal selection 
workshop where the 4-H’ers took a closer look at what type 
of animal you should raise for your auction project.  Each 
4-H’er worked together to create a Lego animal that was 
structurally correct while discussing why it was important 
for raising market animals.   Another educational workshop 
was centered around feeding their market animal.  Working 
with livestock industry professionals, our 4-H’ers learned 
about different feed ingredients, different ways to feed 
their animals and the importance of tracking the weights of 
their animals and they grow. 

 To make the livestock auction a success, each member 
was required to attend a marketing workshop where 
they practiced writing a persuasive letter to be mailed to 
potential buyers.  After this workshop, each 4-H member 
was required to send 10 letters to potential buyers for each 

animal they were selling in the auction.  This helped assure 
our local community knew about the livestock auction and 
understood all the hard work our 4-H members put into 
their projects.
 
4-H member MacKenzie Michaelsen said “I learned so 
much from the auction program!”  This was the first time 
MacKenzie has ever raised meat chickens. 

The following youth took part in the 2022 4-H Livestock 
Auction: Addy Rae Bozeman, Olivia Maslyn, Wyatt Wadams, 
McKenzie Michaelson, Owen Grefrath, Travis Clark, Grant 
Pyra, Lilly Treadway, Everett Beverly, Avah Gladle, Annika 
Parshall, Charlie Rodas, Mason Michaelson, Amanda 

Durkee, Esther Durkee, Mercie Nicol, Joseph Parshall, Liam 
Parshall and Andrea Silkiewicz.

Nineteen 4-H members sold 26 auction lots (5 steers, 8 
hogs, 2 goats, 7 chickens, 3 turkeys and 1 rabbit) with the 
sale grossing $70,280. 4-H member Travis Clark is planning 
on using his auction proceeds to expand his beef herd.  
With the money he earned from selling his steer and hog 
he plans to purchase a bred heifer that will go right into his 
cow herd at TW Cattle Company. 

“The agriculture community came out and showed these 
4-H kids that they believe in them and their future. With the 
help of our community partners and volunteers, we were 
able to make this sale a success!” said 4-H educator, Amy 
Pyra.

Above:  Allison Thomas with Grant Pyra at the Finger Lakes Livestock 
Exchange.

Right:  Wyatt Wadams and Brenda Moslock Carter of Kaseca Vet.
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Tractor Safety Report

Tractors -- one could argue they are one of the most 
essential farm tools. They are incredibly powerful and 
improve farm efficiencies astronomically. However, all the 
power and potential can be incredibly dangerous if not 
handled properly. According to the CDC, in 2020, there 
were 11,680 agriculture production injuries, 368 farm 
fatalities, and of those fatalities, tractor rollovers were the 
leading cause of death. Across Ontario County, youth are 
operating tractors and other heavy machinery each day on 
their family farm, helping out their neighbors, or working 
on a farm as a summer job. We would all agree that even 
one life lost to a farm accident is one life too many, and 
unfortunately, these tragedies have plagued our local 
agricultural community even just this past summer.
 
Each spring, Ontario County 4-H hosts an eight-week 
Tractor Safety class that allows youth ages 14-15 to be 
certified in Tractor Safety. Youth are required to have this 
certification to work on a non-family farm and run heavy 
equipment. Many youth participate in the program in 
order to fulfill this requirement, but many also participate 
because their parents or guardians realize the importance 
of safety training for youth handling heavy machinery. 
“We had our children take the tractor safety course 
because we wanted them to know how to be safe around 
equipment.  I was hoping that there would be safety things 
that they would learn and benefit from whether they were 
operating equipment or just around it.  We also liked that 
it had more than just tractor safety.  Sometimes kids listen 
differently to facts that come from adults that are not their 
parent,” says Julie Maslyn.
 
Up until this past year, the Ontario County 4-H Tractor 
Safety program enjoyed the leadership of 4-H Educator 
Amy Morrisey who was very passionate about the topic. 
However, in January 2022, Amy took her leave to enjoy 
a well deserved retirement. With her position empty 
during the time that Tractor Safety normally runs, Pete 
and Julie Maslyn, stepped up to make sure that the 
program continued. Pete and Julie are members of Farm 
Bureau, Pete works at Hemdale Farms, and both are avid 
supporters of the Ontario County 4-H program. All four 
of their youth have participated in the program. Two are 
still active Ontario County 4-H’ers and two are now young 
adults and volunteers within the program. 
 
Pete and Julie took the online tractor safety instructor 
training, coordinated speakers, and attending each class 
to provide instruction and leadership. The program started 
off with a session from a Farm Safety Education Specialist 
from NYCAMH (New York Center for Agriculture Medicine 
and Health) who talked about tractor rollovers, PTO 
entanglements, and other highly fatal accidents that could 
be avoided. 
 
“I sat in on the first Tractor Safety session to make sure 
that Julie and Pete had everything that they needed,” 

says 4-H 
Resource 
Educator 
Sarah 
Wilhelm. 
“The session 
was both 
engaging 
and 
extremely 
informative. 
I honestly 
learned quite 
a bit and I 
wish that I 
had time in 
my schedule 
to attend 
the other 
sessions. 
Many of these 
youth are very comfortable and experienced around farm 
equipment, but you could see the realization on their faces 
when they were learning the finer points of preventing 
rollovers and seeing pictures of what could happen in a 
worst case scenario. The NYCAMH instructor even brought 
in toy tractors with varying safety features and put eggs 
on them to represent people and proceeded to roll them 
over and see what eggs survived. Very entertaining for the 
youth, but you could also see that they were starting to 
take things more seriously and listening intently to what 
the instructor had to say about ROPS and seatbelts.”
 
Another session was led by an electrical engineer who 
instructed the youth about being safe around electrical 
components and power lines. The Canandaigua Emergency 
Squad taught the “Stop The Bleed” curriculum to the 
youth, and the Town of Bristol Supervisor Bob Green also 
led a safety session. The youth also enjoyed three hands-
on field trip sessions, one to Monroe Tractor and two to 
Hemdale Farm to gain further instruction and see safety 
protocols in action. 
 
To complete the Tractor Safety Course, youth had to 
complete both a written and tractor driving test. All 15 
youth passed both tests and received their certificates. 
 
The Ontario County 4-H Tractor Safety Program is 
definitely respected by many throughout the community.  
This is evidenced by the readiness of the Maslyn’s to 
jump on board and make sure that more youth got the 
opportunity to learn the very important concepts that the 
course teaches. 

Participants learn about Roll Over Protection 
Structures (ROPS) with a toy-scale demo.
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When you ask Shana Jo Hilton 
about how she first got 

involved with 4-H, she will 
tell you “It has been in 
our blood since we were 
born”. She and her sister 
grew up riding horses, 
and her parents were 
the 4-H leaders of the 
club in which they were 

members - the Gorham 
Saddle Tramps. Her dad 

also served on the Ontario 
County Fairboard. Some of 

her fondest memories include 
her club participating in polo 

matches against a 4-H team in Monroe county. Polo is an 
equestrian sport similar to a soccer match where a team of 
horses and riders use mallets to hit a ball into goals. Other 
favorite 4-H memories include attending 4-H Camp Bristol 
Hills and taking a 4-H trip to the Royal Agriculture Winter 
Fair in Ontario, Canada. Shana Jo says, “4-H has taught me 
leadership, and the value of friendship and community. In 
a nutshell, 4-H means ‘family’ to me. People, places and 
experiences that have a profound lasting effect on all lives 
touched.”
 
Shana Jo attended BOCES for IT and worked in IT for the 
Clifton Springs Hospital immediately after graduation. 
Currently, she serves as the Bookkeeper/Assessor for the 
Town of Seneca. Both her professional and personal walks 
keep her very connected to the local community. 
 
Shana Jo might have gotten a lot out of being in the 
Ontario County 4-H program, but she has paid it forward 
ten-fold. Following in her father’s footsteps, Shana Jo now 
serves as the Secretary of the Ontario County Fairboard 
and is an important connection between 4-H and the 
fairboard. She works tirelessly to chase down grants to 
improve the fairgrounds which improve the fair experience 
for our 4-H families as well as the entire Ontario County 
community. In addition to her many hours working with 
the fairboard each year, she also frequently volunteers 
her time to help with other 4-H events such as Public 
Presentations and Harvest Food Fest.
 
We are very thankful for Shana Jo. She is a great example 
of an exemplary 4-H’er who has remained a loyal supporter 
of the program and the agricultural community at large. As 
Shana Jo puts it “Once a 4-H’er, always a 4-H’er.”

Shana Jo HiltonShana Jo Hilton

Wildlife Habitat Education 
Program
Screen time is up, outside play time is down. But 4-H is 
helping find the solution by promoting healthy lifestyles 
and connecting youth with the outdoors. One way 
Ontario County 4-H is doing this is through our brand 
new Wildlife Habitat Education Program (WHEP) Club. 
 
Led by Master Naturalist and 4-H volunteer Nina 
McCarthy and supported by 4-H volunteer Lynn Scott, 
the club has had a very successful first few months. 
It began with a kickoff meeting in early June where 
youth and parents were introduced to the concept of 
Homegrown National Parks, a movement to make a small 
portion of your yard friendly towards local wildlife, birds, 
and insects. In this first session, youth also participated in 
a backyard bug safari. 
 
Throughout the summer, youth have enjoyed field trips 
to Wild Wings Raptor Center to learn about birds of 
prey, Cummings Nature Center to learn about wildlife 
journaling, and 4-H Camp Bristol Hills to learn how to 
identify different kinds of trees. Outside of tours, they 
worked on mapping and creating their own Homegrown 
National Parks in their backyards. Additionally, the group 
has been supported by a private Facebook group where 
the leaders post questions, resources, quiz youth on 
topics, and ask youth to share their own nature findings… 
a wonderful use of technology to encourage and support 
outdoor exploration. At the end of August, eleven WHEP 
club members participated in the WHEP contest at State 
Fair.  They had to identify different pelts, animal tracks, 
etc. They all did very well implementing what they had 
learned over the summer. 
 
The WHEP club plans to continue year round with the 
next session planned being a trip to Montezuma Wildlife 
Refuge. The club currently has 28 members but continues 
to grow in numbers as more youth catch onto the 
contagious fun of connecting with the great outdoors. 

WHEP Club members visiting Wild Wings Raptor Center at 
Mendon Ponds.
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Casey Kunes has been a part of our local agricultural 
community since he was just a small boy. His father was 
a farmer and volunteer 4-H leader. Casey’s first 4-H club 
was the Eager Beavers, but since there was already two 
other 4-H clubs by that name, the group soon changed 
their name to the Castle Vikings 4-H club. Casey’s first 
leadership position was as the Vice President of the 
4-H club. Casey did a lot of things in 4-H but one of the 
main highlights of his youth career was being the state 
and national winner of the National Jr. Horticulture 
Association processing crops contest for his kraut 
cabbage project. 
 
Casey attended Morrisville Ag and Tech, majoring in 
agronomy. Upon graduation, Casey and his dad formed 
a partnership on the home farm, Little Castle Farm. 
The farm consisted of 45 acres of cabbage, 34 acres of 
table beets, 110 acres of corn, 35 acres of wheat, and 17 
acres of alfalfa hay. In 1984, another chapter in Casey’s 
life started as he joined Hemdale Farms. In present 
day, Casey is the operations manager at Hemdale, 
coordinating the day-to-day activities pertaining to 
the cropping enterprise and oversees equipment 
operations. His connection with Hemdale has been 
helpful for the  4-H Tractor Safety program as he has 
served as a guest speaker many times over the years 
for the program and has given tours at Hemdale for the 
tractor safety students. 
 

Casey has held many leadership 
roles within the local 
agricultural community. 
He has served on 
Farm Bureau Board, 
Cornell Cooperative 
Extension Board, 
and the agricultural 
committee in the 
Town of Seneca. 
However, most 
of our 4-H’ers 
know him for being 
the Ontario County 
Fairboard President. Casey’s 
steady leadership has led to 
amazing improvements throughout the 
fairgrounds in recent years. Casey’s greatest strength 
as a leader is his ability to inspire others and listen 
carefully to concerns and ideas. We at 4-H value him 
for his dedication to making the fair as 4-H friendly as 
possible, always looking for ways to help the 4-H’ers 
have a successful time at county fair.  
 
We are very thankful to have such a prominent 4-H 
alumni of our county that is continuing to give back to 
4-H in so many ways.

Casey KunesCasey Kunes

Dairy Bowl

Ontario County 4-H has recently revitalized the dairy bowl 
program. Dairy bowl is a program where youth study 
principles of dairy management and then participate in 
a fun, quiz contest to test their knowledge. There is a 
regional, state, and even national level of this contest. 
 
Thanks to the effort 4-H leader Lisa Grefrath, the dairy bowl 
program in Ontario County has resulted in 4 teams of 4 
youth participating in the contest this past year. The group 
gathers November through March to study. Each month 
there is one quizzing practice and one hands-on learning 
session. For the learning sessions, Lisa organizes outside 
speakers such as veterinarians and farmers to come and 
teach the youth about running a farm and caring for dairy 
cattle. 
 
At the 2022 State Dairy Bowl contest at Cornell, Ontario 
County 4-H’er Nadia Gauss placed first in the junior contest 
- a huge achievement! The group plans to meet again this 
year with their first session being November 16th. 

Ontario County 4-H’er Nadia Gauss takes the blue ribbon in the 
State Dairy Bowl Junior Contest.
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4-H CAMP BRISTOL HILLS
4-H Camp Bristol Hills Offers a Broad Array of Programming
4-H Camp Bristol Hills is one of eight residential 4-H 
Camping programs in New York State, and is notable for 
having the largest diversity of programming in the system.  
While many camps offer Day and Overnight Camps, 4-H 
Camp Bristol Hills offered a total of ten unique Camp 
Programs in 2022, each tailored to meet the needs and 
interests of a targeted group of campers.

Resident Campers are going into 3rd grade or higher, and 
allowed campers to rotate through a series of different 
classes each day, as well as enjoying free swim, cabin time, 
all meals included, and of course, staying overnight in 
cabins with all their new friends!  In 2022, 565 campers or 
73.4% of all campers, participated in Resident Camp.

Day Camp is uniquely designed for the social and 
emotional needs of our youngest campers.  This program 
serves youth going into Kindergarten to 2nd grade, and 
meets daily at the camp from 8am-5pm.  88 campers 
enjoyed the Day Camp program this summer, representing 
18.8% of campers.

Sprout Camp and Progression both serve to bridge the 
gap between Day and Resident Camp.  Sprout Camp is a 
shortened 3-day, 2-night overnight program for young 
campers who wish to experience staying overnight in 
cabins, away from their parents.  In 2022, 38 Sprout 
Campers spent a few days with us.  Progression Camp fills 
a similar role, but is aimed at older campers who would 
be old enough to stay overnight, but choose to go home 
in the evenings for a variety of reasons.  These campers 
do everything that Resident Campers do, except the 
evening programs and sleeping in the cabins. 112 campers 
participated in Progression this summer.  

4-H Camp Bristol Hills also offers a slate of specialty 
programs including our Animation Camp, Adventure 
Camp, Young Women’s Adventure Camp, Camp 
Windwalker, Leader-in-Training, and Counselor-in-

Training.  Each of these programs is smaller in scope, 
but allow older campers to narrow in on specific areas 
of interest.  Animation Camp brings in campers who are 
devoted to learning all about the art of animation, and 
builds on extensive curriculum and in-depth staff expertise 
in the field.  Adventure Camp is all about the ropes course, 
giving campers in 6th grade and up, the opportunity to do 
it all!  ZipLines, and River Crossings and Whale Watching 
are all part of the fun.  Young Women’s Adventure Camp is 
a therapeutic style program, aimed at girls going into 6th-
9th grades, and creates a space where staff use traditional 
camp experiences to facilitate discussions on important 
topics like peer pressure, dating, body image, healthy 
living, and family relationships.  This program is funded in 
part by the Ontario County Youth Bureau.  

Camp Windwalker is designed for our oldest campers 
focusing on outdoor skills, where campers are living in 
tents, cooking their own meals, and planning much of their 
own daily schedule.  Staff provide instruction on topics 
such as campfire building, cooking and storing food in 
the back country, map and compass, water purification 
and more.  The Leader-in-Training (LIT) and Counselor-in-
Training (CIT) programs are designed for campers who are 
15 and 16 respectively, and focus on developing workforce 
skills.  LIT focuses primarily on general workforce skills 
like communication, group dynamics, public speaking, 
planning, self-reflection and professional development.   
Our oldest campers, at 16 years of age, can choose the 
CIT program which expands on these workforce skills and 
focuses heavily on the specific types of skills and traits that 
go into being a successful camp counselor at 4-H Camp 
Bristol Hills.  

In total, 4-H Camp Bristol Hills provided 765 camper weeks 
of programming in 2022, an increase of 54 camper weeks 
over 2021.  It is estimated that just over 100 additional 
campers were on wait lists to get into camp.  
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Communication and Conflict Management
Camp can be a challenging place to work.  Staff as young 
as 17 years old are asked to be primary caregivers for 
groups of children.  A great deal of training is provided 
to help staff perform their duties at an exceptionally high 
level.  Placing such high demands on such young staff 
can sometimes lead to breakdowns in communication, 
and to inter-staff conflict.  It’s a challenge that Camp 
leadership staff addressed over the years, but this year, 
we had a unique opportunity to get some help from 
yet another Camp alum.  Jennie “Tinkerbell” Erdle-
Krampen presented a training on communication and 
confrontation.

Tinkerbell is a long-time friend of camp, and worked 
many years with us, serving as a Junior Counselor all the 
way up to Assistant Director between 1991 and 2000.  
Since 2013, she has been serving as the Director of 
Student Life at Finger Lakes Community College.  When 
asked why she felt so strongly about supporting camp in 
this project, she shared:

“Facilitation and leadership 
development is the core of what I do 
every day.  These skills were sparked 
during my time at camp. I have 
mentioned before in public settings 
that I am who I am today because of 
the experiences and opportunities 
afforded to me while being a camper 
and staff member. I was hired to be 
caring, responsible, imaginative and 
to create a safe summer camping 
environment for children to be free 
and fully themselves. Of course at the 
time just thought it was a cool and 
fun away to spend a summer.  Now I 
know so much more.

Tinkerbell facilitated a training before 
campers arrived,  directed at helping staff to effectively 
communicate with other staff and appropriately address 
conflicts with peers. She shared strategies to help 
convey concerns and negative impacts in a way that was 
respectful and productive, and reminding staff that it 
is important to remember that we are all here to make 
camp a better place.

Following the initial training program, Tinkerbell 
returned to camp mid-summer to have short one-on-
one discussions with each staff member. Staff were 
asked to share how things were going for them over 
the summer, what was going well, and not so well, and 
finally, what they would like to see changed about camp.  
Following these sessions, Tinkerbell provided a summary 
to camp leadership that we used to get a sense of the 

pulse of the camp staff.  It was a great exercise that 
allowed staff to understand that we are actively working 
to hear their concerns and make changes to enhance the 
camp experience for all, campers and staff alike.

With about 35 staff participating in the project, 82% of 
respondents reported feeling generally positive about 
their experience at camp, and another 9% reported 
having a summer that was “good and bad”.  One staff 
member reported having an overall poor summer, and 
two staff were unavailable to meet with Tinkerbell during 
the follow-up sessions.  For staff who worked in both 
2021 and 2022, there were comments made that 2022 
felt like there was less “drama” between staff members, 
and generally good support from Camp leadership and 
other counselors.    

Tinkerbell noted that when asking what was going well, 
and not so well, staff overwhelmingly focused on, and 

elaborated on, what was going well, 
and often struggled to describe the 
things that weren’t going well.  All 
but three staff mentioned camper 
connections, recreation, and fun 
as being highlights for them this 
summer.  They appreciated the 
Safe Space that camp provides for 
both personal and professional 
development. Staff reported feeling 
proud about themselves, the staff, 
and how they could see campers 
grow and blossom at camp.  Staff 
were eager to talk about new skills 
they had obtained, or had enhanced 
throughout the summer, and they 
had increased self-confidence and 
were stretching outside their comfort 
zone in positive ways.

As expected, when asked about what could be improved, 
salary for the positions was the leading concern for staff 
regarding returning next summer.  41% of responses felt 
that pay needed to improve to be competitive with other 
job opportunities.  28% felt they needed more training 
in areas such as dealing with campers missing home, 
entertaining campers during down times, and getting 
campers ready for bed.  16% expressed a need for more 
break time for personal recharge, and 9% noted conflicts 
with other staff (one staff in particular) as a concern.   

We have learned a lot about our staff and their needs 
throughout this project, and we are beyond grateful 
to Tinkerbell for her continued support of Camp, its 
campers and its staff!
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Jennie “Tinkerbell” Erdle-KrampenJennie “Tinkerbell” Erdle-Krampen
Jennie “Tinkerbell” Erdle-Krampen 

has a long history with 4-H 
Camp Bristol Hills.  She started 

“working” at 13 years old, as a 
Counselor-in-Training (CIT) in 
1990, a role that she says is 
very different from the CIT’s 
of today.   She was hired on 
staff as a Junior Counselor 
and Photography Assistant 
in 1991, and continued 

through the ranks over 
the next decade, serving as 

a Senior Counselor, Young 
Women’s Adventure Camp 

Assistant, Project Adventure 
Specialist, Day Camp Assistant 

Director, and finally as Assistant Director and Program 
Coordinator in 2000.  
 
In the years since, she has gone on to earn an 
undergraduate degree in Sports Communication from 
Ashland University, and a Master’s Degree in Higher 
Education Administration from Boston College.  She is 
currently the Director of Student Life at Finger Lakes 
Community College in Canandaigua, a post that she has 
filled since 2013.  

This year, Jennie’s desire to support Camp came to life when 
she reached out to Camp Director Jessie Middleton to see 
how she could help out.  Jennie has created, presented 
and participated in numerous leadership and conflict 
management trainings over the years, and it seemed like a 
perfect match for Camp this summer.  Middleton suggested 
a workshop on co-worker communication and addressing 
inter-staff conflict.  Jennie provided a perspective from 
both the inside and outside of the Camp organization, and 
engaged the staff, granting them the ability to open up 
within a safe space and confidentially speak about their 
struggles, questions, and feedback.  

This project provided valuable feedback for Camp leaders, 
and allowed staff to feel both valued and respected for their 
feedback.  We are working hard to cultivate a culture where 
staff feel that they are important to both the short term and 
long term success of the program, and Jennie’s work this 
summer played a major role in that effort.  

We appreciate everything that Jennie has done, and 
continues to do, on behalf of Camp yesterday, today, and 
into the future!

Getting By With A Little Help 
From Our Friends
They say it takes a village to raise a child, and at 4-H 
Camp Bristol Hills, we live it every day.  Creating new 
communities each week is no easy task, and it requires 
the passion, commitment, and dedication of the entire 
staff.  Each year, Camp employs 40-60 young adults 
for a variety of positions from programming staff, food 
service, nursing, and maintenance roles to create the 
magical summer camp experience that our campers 
have come to expect from us.  Camp, however, is not 
immune to the staffing crisis that seems to impact every 
employer big and small, across the nation over the past 
few years.  

Traditionally, 90% or more of the Camp staff are either 
returning staff or were participants in our Counselor-in-
Training (CIT) program. However, with camp not running 
in 2020 that cycle was broken, and we continue to 
rebuild our staffing, post-COVID-19.

While camp staff made unprecedented efforts in staff 
recruitment, there was still a shortfall of critically needed 
staff as we headed into June.  Camp administrators 
began to think even more creatively about how to fill 
positions.  At the same time, former staff were noticing 
the staff recruitment campaigns on our social media and 
began reaching out to ask what they could do to help. 
These calls were coming from staff who had last walked 
the camp property over 15 years ago.  Staff who had 
gone on to career jobs and started families of their own.  
Their dedication to camp was calling them back to fill a 
role and help them to give back to the program that had 
been formative in their younger years.  

While none of these alumni staff were able to commit 
to working full weeks all summer long, we were able to 
come to agreements that allowed us to accept the help 
they were able to offer.  Those agreements looked a 
little different for each person.  

Andrea “S’more” Jacobs last served Camp as the 
Adventure (Ropes Course) Specialist in 2005, and has 
since started a family of her own, sending her children 
to Day Camp in 2021.  This year, S’more returned to 
camp to share an Assistant Director role with Emma 
“Irrawaddie” Loree-Findeis who filled the role in 2021 
but couldn’t commit to full weeks this year.  With their 
collaboration on the role, we were able to fill this crucial 
position, and keep both staff connected with Camp. 

Doreen “The Professor” Wade last worked for camp in 
2004.  The Professor is currently working as a school 
teacher at an international school in Kyiv, Ukraine, but 
has also taught in China, and South Korea.  She was 
home with family for the summer and returned to camp 
for a 3-week role as a counselor.  
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After more than a decade away 
from camp, this crew of former 
CIT’s returned to Camp to help 
fill critical roles this summer.  

Left to right:  Patty Leong, 
Jessica Middleton (current 
Camp Director), Erin Altman, 
Doreen Wade, Andrea Jacobs 
(not pictured:  Marina Barci and 
Kailey Mahar).

Patty “Phoenix” Leong also last worked at Camp in 2004 
before completing her teaching degree.  She taught locally 
for several years before accepting a teaching position in 
South Korea  in 2009.  Her work in South Korea came to 
an end in December 2021, and she reached out see about 
spending part of the summer at Camp.  She ended up 
working the first 3 weeks of Camp as a cabin counselor.

Marina “Booie” Barci and Kailey “Cookie” Mahar also made 
appearances at Camp this summer.  Booie and Cookie last 
worked for camp in 2014.  Booie is now an attorney living 
in the Buffalo area, while Cookie is a Senior Staff Assistant 
at SUNY Potsdam.  Booie and Cookie both cashed in some 
vacation time to spend a week as cabin counselors.   

Erin “Snapple” Altman was also back at Camp this summer, 
though Snapple has been a consistent supporter of Camp 
since her last year as Assistant Director in 2007.  Snapple 
has pitched in over the years to be our Camp Shopper, 
assist in the kitchen, and be a bit of a staff cheerleader, 
stopping by a few times each year with treats for staff.  
She’s also been a donor over the years.  Snapple is working 
as a Teacher at Midlakes Schools.  This summer, she spent 
time working afternoons at camp as a float counselor so 
that other counselors could get needed break times.  

On the office side of things, Nicole “Bing” Martin came 
back to camp in the Spring to work with our Registrar 
Ellen Rosenbarker.  Bing was a counselor in the 2000’s 
and came back in 2016 to be our Camp Clerk.  This year, 
she was behind the scenes, working to process camper 
registrations, communicating with families, organizing 
health forms, and much more, to be sure that Camp staff 
was ready each week with the paperwork they needed to 
be prepared to best serve our campers. 

According to Camp Director Jessica Middleton, this 
collection of older, veteran camp staffers has a huge 

benefit for camp in many ways.  
“The return of these alumni was totally surreal as I had 
been counselors with them in the early to mid 2000’s. It 
is a testament to the strong connections that we build at 
camp and continue to grow upon. The knowledge and 
life experience they brought with them was great for our 
other camp staff to learn from. They brought back some 
old songs and traditions while also embracing the growth 
that has occurred at camp over the years. The relationships 
we build at camp don’t only exist that summer, but can 
continue for a lifetime.”

Other alumni weren’t able to commit to being in cabins 
again this summer, but still reached out to play a role 
where they could.  Some Alumni provided staff training, 
while others donated financially  to sponsor staff 
recognitions.  One sponsored an ice cream social at one 
of our staff in-service trainings, while another supported 
our end-of-the-year banquet, allowing us to bring in a 
very popular caterer for the meal.  Both of these gestures 
were very much appreciated by staff, and got the staff 
to thinking about how important it was to maintain a 
relationship with Camp even years after their time as 
Counselors had come to an end.

We’ve always known that Camp is for the Campers, but 
truth be told, there are a lot of benefits for those who 
devote their time to work at camp to make it all happen.  
We are incredible grateful for all of the alumni staff who 
returned to camp to play key roles for us this season.  
It was wonderful to reconnect with old friends, and to 
rekindle that love of camp for them.  When we needed 
the support of our alumni, they were there for us, and we 
are immensely thankful to them.  We are excited about 
planning for 2023 and beyond, exploring ways that we can 
continue to incorporate eager Camp alumni to strengthen 
our programs for all.
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PARENTING SKILLS WORKSHOP SERIES
As COVID began to wind down and mask restrictions started lifting, we looked 
forward to our second Parenting Skills Workshop Series (PSWS) together again, 
in person. We started 2022 with Series #103 in Geneva at the Jim Dooley Child 
Care Center for Early Learning. Parents were somewhat hesitant to come back, 
enrollment was low, but those who came enjoyed the session and seemed 
to get value out of what they were learning. We had a father attending this 
session whose first language was Spanish, so we worked with interpreter, Carlos 
Aguirre to assist him with understanding the curriculum. This group of parents 
seemed to have rebounded well from the COVID pandemic. The session ended 
with a well-attended celebration including food and gifts. 

Our Operations Coordinator, Susan Wells-Bowen spent the next few months 
updating the mailing list, verifying names, addresses, and speaking with 
possible organizations who might be able to refer new parents to the program. 
The recent COVID pandemic had somewhat diminished our attendance, but 
now that it was mostly over, we wanted to be sure to reach out to the right 
organizations to get our information out there. 

The Parenting Skills Workshop Series (PSWS) was initially developed in 
response to a family court judge, needing training in parenting skills for 
adults appearing in her court for cases of child abuse and neglect. Over the 
years since, the curriculum has been developed, refined, and shared with CCE 
Offices around the state to local implementation. The increased, overall stress 
of COVID, coupled with the diminishing support services, meant the skills 
presented in the Parenting Skills Workshop Series are more important than 
ever. Currently, the program in Ontario County is offered three times each year, 
with each workshop running for eight weeks, meeting once each week for two 
hours. 

Program facilitators work with participants on five essential skills for parenting, 
including encouragement, self-control, can-do attitudes, choices, and 
respecting feelings. The program utilizes a friendly coaching approach where 
facilitators and participants are providing a sense of support for one another, 
with an air of honesty and vulnerability. The sessions are based on a judgment-
free space where people are genuinely interested in helping one another and 
learning new ways of parenting. Through extensive use of role plays, as well as 
visual resources, the program provides a whole-person approach.  

Parenting Skills Workshop Series (PSWS) #104 was held at the Finger Lakes 
Community College Child Care Center, August 2022. In addition to the 
Parenting Workshop, we offered a separate, special program targeted to the 
teens (age 13 and up) of those parents. The facilitator taught the teens the 
same five skills as the parents were learning, using methods tailored for the 
younger minds. They used a variety of learning strategies while encouraging 
the teens to use self-expression, understand their own emotions, and to 
make appropriate choices. One participant in the #104 series shared that 
“This program has helped me to strive to be a better father”, and another said 
“the most important things I learned is to be positive in all situations”. Series 
#104 ended with another well-attended celebration. Thank you to Heidi Bliss, 
Director of the FLCC Childcare Center for her overwhelming assistance with 
the logistics of these two sessions. We are grateful to our long-time Parenting 
Instructors, Anne Lahr & Pat Owen for their teaching talents and their ability 
to adapt to this ever-changing instructional environment and welcome Melissa 
Lahr, our new teen Facilitator. Also, thank you to Kyle Vanderlip, Director of 
the Jim Dooley Child Care Center for Early Learning for allowing us to use their 
facilities. 

Parenting Skills 
Workshop Series

Local Staffing:  
 

Susan Wells-Bowen
Operations Coordinator

Ann Lahr
Pat Owen

Program Faciitators

Sarah Goodman
Child Care Provider

Julie Arthur
Child Care Provider

Melissa Lahr
Teen Program Facilitator
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Board Committees
Finance & Facilities
Sue Craugh, Vice President/Chair
John Garvey, President
Don Jensen, Jr.
Richard Lawson
Andrew Rice
Megan VanHooft, Secretary

People & Programs
Lauren Bolonda, Vice President/Chair
Travis Brocklebank
William Colburn
Sandra Ebberts
Shawn Kenaley

Master Gardeners
Patti Albert
Carol Altemus
Victoria Barnsbee
Liz Barnum
Pat Bartholomew
Vaughn Buchholz
Dawn Carter
Jane Sheetz Clark
Sandra Ebberts
Sandra Eckhert
Judi Ferman
SK Ferris
Bethany Graham
Bob Haggett
Rose Hancock
Kenneth Harbison
Shelley Higgins
Cheryl Hilton-Vadner
Kathleen Mullin Hoar
Michael Hoar
Vicki Jennejohn
Jessica Kanaley
Priscilla Kaufman
Scarlet Lamphier
Dawn Larson
Sarah Meyer
Susan Nettleton
Maria Raczka 
Stan Raczka 
Jill Scheltz
Marge Shanahan
Candi Smith
Pamela Tichenor
Stacey Van Denburgh
Erin Vorhis
Peggy Wehs

Master Forest Owners
Daniel Christensen
Ronald Gay
Harry Heuer
Dale Schaefer
Jeff Thompson

4-H Leaders & Volunteers
Michelle Albrecht
Barb Bolton
Candace Bozeman
John Bozeman
Matty Brooks
Deb Brown
Jessica Brown
Lisa Burley
Christa Busby
Edwina Czadzeck
Noah Czadzeck
Claire Deboover
Nicole Delpriore
Amanda Donovan
Barbara Dunham
Heidi Durkee
Jennie Erdle
Eric Fiegl
Lisa Grefrath
Tom Grefrath
Cindy Harnett
Melissa Henderson
Molly Hilderbrandt
Becky Hill
Shana Jo Hilton
Lynda Iler
Carrie Kennedy
Julie Kingery
Gracie Seeley Kuhner
Kim Lada
Mike Lada
Jeff Lamphier
Scarlet Lamphier
Richard Langkamp
Richard Lawson
Ann Lill
Mackenzie Lill
Sarah Lincoln
Ally Mack
Amber Mack
Julie Maslyn
Nina McCarthy
Shayla McClung
Beth McClung
Carrie, McKeegan

Sara McLaughlin
Jill McLellan
Megan Miller
Sally Mueller
Amy Nicol
Gracie Nicol 
Rebecca Parshall
Karen Penird
Lillian Penird
Mike Pyra
Keith Richardson
Karen Rugenstein
Natalie Santy
Cristi Schraetl
Lucy Schram
Lynn Scott
Gabrielle Seeber
Ryan Seeber
Mary Seeley-Kuhner
Michael Shaughnessy
Claire Sheppard
Susan Shively
Andrew Silkiewkz
Kara Silkiewkz
Rose Smith
Brooke Smithling
Kourtney Smithling
Becky Snyder
Alicia Thompson
Sherry Thompson
Pam Tichenor
John Tornow
Molly Tornow-Coffee
Karilyn Valesko-Foster
Julie Wagner
Cathy Walker
Janet Wheeler
Mary Ann Whipple
Steve Wyckoff
Kim Yerkes
Robert Yerkes

Community Partners
Alleghany Farm Services
Amanda’s Garden 
Amberg’s Inc.
American Camp Association
Amy Morrisey
Anson Rogers- Rogers Farm, LLC
Bank of the Finger Lakes, Wayne Bank
Billy Rockefeller
Blowers Agra Service Inc.
Bristol’s Garden Center

ADVISORY COMMITTEES AND 
VOLUNTEERS
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Bristol Volunteer Fire Department
Bruce Gillman
Camp Get A Way
Canandaigua National Bank &  Trust
Canandaigua City School District 
Canandaigua Lake Association
Casella Farms
Casella Waste Services
Casey Kunes 
Chesire Volunteer Fire Department
Child Advocacy Center
Cindy’s Pies
Chris Becker
Clifton Springs Library
Coldwater Pond Nursery
Community Bank NA
Cornell AgriTech 
Cornell Agriculture, Food & 
     Technology Park
Cornell University Departments of:
      Animal Science
      Crop and Soil Science 
      Entomology
      Food Science
      Horticulture Science
      Plant and Pathology 
Cornell Vegetable Program
Country Max
Cumming Nature Center
Courtney Dolan
Dale & Glen Shaw
Darwin Weaver
Dom Vedora
Dudley Poultry
Ed Joseph
Edith Davey
E-Waste +
Farm Credit East
Finger Lakes PRISM
FLCC Child Care Ctr.
Finger Lakes Community College
Finger Lakes Culinary
Finger Lakes Grape Program
Finger Lakes Radio Group
Finger Lakes Visitors Connection
Geneva City School District 
Grant Fletcher
Hemdale Farms
HEP Sales and North Street Lumber
Holger Stave
Honeoye Central School District 
Hornings Greenhouse
J.D. Rugenstein & Sons, Inc. 
James Gray Agency
James E. Hicks
Jennie Erdle-Krampen
Jerome’s U Pick
Jim Dooley Center For Early Learning

John French, Arbor Hill Winery
John Ingle Vineyard, Heron Hill Winery
John Kasper
John Marvin 
Jonas Burkholder
Kevin Phalen
LandPro Equipment
Life Science Labs
Lightland Farms, LLC
Dr. Ann Lill
Lowes of Canandaigua
Lyons National Bank
Maple Ridge Farm Greenhouse
Mark and Kim Stryker 
Martha DeBoover
Mayflowers Nursery & Garden Center
Mental Health Assoc. of Rochester
Mike Goodman Farms
Monica’s Pies
Monroe Tractor
Mary Cockram Morse
NWNY Dairy, Livestock & 
     Field CropsTeam
NYCAMH
NY Farm Bureau
NY Forest Owners Assoc.
NY Kitchen
NY Steam Engine Association
NYS Dept. of Ag & Markets
NYS DEC, Wildlife, Pesticide 
     & Forestry
NYS Fair
NYS 4-H Educators Assoc.
NYS 4-H Foundation
NYS 4-H Program
NYS IPM Program 
Ontario Co. Ag Enhancement Board
Ontario Co. Ag Society 

     (Ontario Co. Fair)
Ontario Co. ARC
Ontario Co. Board of Supervisors
Ontario Co. Children’s Fund
Ontario Co. Dept. of Planning & 
     Research
Ontario Co. Dept. of Social Services
Ontario Co. Dept. of Sustainability &    
    Solid Waste Management
Ontario Co. Family Court
Ontario Co. Farm Bureau
Ontario Co. Office of Economic     
     Development
Ontario Co. Public Health
Ontario Co. Sheriff’s Office
Ontario Co. Soil & Water 
     Conservation District
Ontario Co. Water Resource Council
Ontario County Youth Bureau
Ontario Finger Lakes Beekeepers
Palmiter’s Garden & Nursery
Partnership for Ontario County
Phelps Supply Inc.
Philip E White
Pickering Farms, George Pickering
Quackenbush Hardware & Lumber
Robert Green
Robert Green Jr., Supervisor
Runnings
Senator Pam Helming
Seneca Foods, Inc. 
Sonnenberg Gardens & Mansion State 
     Historic Park
Smithling Family
Spring Hope Farm
Storybook Farm Veterinary Hospital
Sue Bennet
Sue & Jim Shively & Son Shine Kids

4-H Members in the Wildlife Habitat Education Program visit Montezuma National 
Wildlife Refuge.
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    4-H Club
SUNY Cortland
Trieu Jacobs
Town of Canandaigua
Town of Bristol
Town of Farmington
Tractor Supply Canandaigua
Trammel Farms, Inc.
Travis Brocklebank
USDA - FSA
USDA - NRCS
United Way
Upstate Niagara Cooperative
Victor Farmington Library
Wayside Garden Center, Inc.
Wegmans Food Markets 
William Rockefeller
Willow Bend Farm
Wishing Well Vineyards
Wyckoff Family Foundation

4-H Livestock Auction 
Sponsors
Alicia Thompson
Andrew Silkiewicz
Ann & Mackenzie Lill
Brown Rock Property
Cargill
Clover Jack Farms II
Co Rd 7 All Grilled Up
Community Bank
Dalton Berry (Alicia’s Friend)
Denise Chaapel
Dorothy & John Zimdahl
Eben & Eileen Kennedy
Empire Access Fiber Internet
Farm Bureau
Farm Credit East
Fern Bomwell
Finger Lakes Livestock EX Inc
Gorham Dairy LLC
Hartland Abattoir Corp
Hemdale Farms, Inc.
Henry Wagner
HLW Acres Poultry Processing
Jack Lauder
James Gray Agency, Farm Family 
Insurance
Jan Montrose
Jeffrey and Debbie North, JD North 
Farm
Joe’s Meat Market
Joel Bay 
John and Donna Miller
John B. Mueller
Keith Horst
Keseca Veterinary Clin-ic, PLLC

Lady Luck Tattoo
Laura Marie Lawson
Lyons National Bank
Marilyn Henderson
Mark Colf Excavation
Marlin Horst & Son, LLC
Matt & Paige Henderson
Megan Gerlock/Kyle Coryn
Randall and Karen Rugenstein
Robert Bowe
Scott Nesbitt
Seedway
Serendipity Acres
Sheila Brown
Sherry Thompson
Tamberlane Farm
Tessah Ciardi Photography
Thomas Bay
Tim Davis
Trademark Tire LLC
Trippe-Boor Enterprises
Trudy Miller
Vermi-Green LLC
Weaver Livestock LLC
Willow Bend Farm

Hilltop (Campership) Fund
Agnes Ellish 
Alice Jane Hooker 
Ann M. Lill DVM 
Barbara Henry 
Barbara Ray 
Brett Fletcher 
C&R Food Service 
Canandaigua Lake Duck Hunters 
Carol Buckhout 
Carolyn and Edward Housel 
CCE of Monroe County 
Charlie Plyter 
Cynthia Poole 
Dana Abbot 
Darby Pyfrom 
Debra Hoffman 
Geneva City Schools 
Grant Fletcher 
Harmony Circle 
Holly Butler Hindman 
Honeoye Storage Corp 
Imeida Francisco 
Jean Rowley 
Joanne Dohse 
Kathleen Foster 
Kathryn Bailey 
Kevin McCormick 
Laurel Baker 
Lauren Tamburro 
Livingston County Department of  
     Social Services

Mai Lynn Shaw 
Mary Cockram Morse 
Mary Lynn Shaw 
Maura Snyder 
Meredith Tindall 
Michelle Hopwood 
Nancy Hey 
Ontario County Children’s 
Foundation 
Ontario County Master   
     Gardeners 
Patricia Albert 
Patricia Grabenstatter-Fox 
Peter and Betsy Landre 
Phillip Munson 
Robert and Mary Gleason 
Rogers Farm LLC 
Sandy Button 
Saundra Roberts 
Starr and Noel Evans 
Suzanne Baughman-Craugh 
Tom Popalsky 
William Rockefeller 
Wyckoff Family Foundation
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SUMMARY OF RESOURCES & SUPPORT
County Appropriation   $426,212
State

224 Funds    $  66,027
Fringe Benefits   $325,542

Federal
Smith Lever    $   16,041 

Grants and Contracts   $   106,315

Payroll Protection Program  $135,434

Other (user fees, rent, fundraising, donations, etc)  
                  $493,609
Volunteer Support 
(value of  time/expertise for 9,363 hours of volunteer time 
at  $29.25/hour per The Independent Sector)               
     $280,421

TOTAL:             $1,855,601

BOARD OF DIRECTORS 2022
John Garvey, President, Farmington 

Lauren Bolonda, Vice President, Bloomfield
Sue Craugh, Vice President, Canandaigua

Megan VanHooft, Secretary, Clifton Springs
Andrew Rice, Treasurer, Canandaigua

Travis Brocklebank, Canandaigua 
William Colburn, Honeoye

Sandra Ebberts, Victor
Don Jensen, Jr., Stanley

Shawn Kenaley, Canandaigua
Richard Lawson III, Clifton Springs

Fred Lightfoote, Supervisor Representative
Adam Hughes, State Extension Specialist
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4-H’er at the new and improved Livestock Auction.4-H’er at the new and improved Livestock Auction.


