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SWEET TALK: ALL THINGS MAPLE 
The Cornell Maple Program has a new podcast,  

Sweet Talk: All Things Maple with Adam Wild and Aaron 
Wightman. Access to the podcast can be found on many 

platforms like Anchor, Spotify, Breaker, Castbox, Pocket Casts, 
Apple Podcasts, Stitcher, Google Podcasts, Overcast and Radio 
Public.  Topics include current maple research, forest health, 
best practice for tubing and taphole longevity among others 

from maple researchers, industry experts and local 
sugarmakers. Whether you are a beginner or seasoned maple 
producer, Aron and Adam will surely inform and entertain you.  

Check it out! https://blogs.cornell.edu/cornellmaple/ 
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Upcoming Events/Programming 

Field Crop Weed identification and control Series 2022 
All presentations are Virtual and on Wednesdays from 12 to 1 
NYSDEC 1.0  & CCA 1.0 Credits will be available for each. Registration 
is required!  www.cceoneida.com/events scroll down to the date  
you are interested in for complete details and a link to register.  
February 2,  Broadleaf Weed identification for crop production  
Bryan Brown NYSIPM. 
February 16, Grass Weed identification for crop production  
Caroline Marschner, Ext. Assoc. Weed Ecology, Cornell 
February 23, Weed management in corn  
Jeff Miller, Resource Educator, CCE Oneida County. 
March 2,  Weed management in Soybeans Mike Hunter, Regional 
field crop specialist, CCE North Country Regional Ag Team 
March 9, Weed management in hay and pasture Janice Degni, Team 
Leader and Field crops specialist, CCE SCNY regional team 
March 16,  Alternative weed control and weed seed management 
Lynn Sosnoskie, weed ecology and specialty crop systems, Cornell 

Winter Shop Meetings 
No planned  Shop Meetings for February. 

Please make plans to join  us  on March 23, 2022 at  
Schlaepfer Farms  located at 1805 Reservoir Rd. in Cassville 

12:30pm– 1:30pm 

Upcoming opportunity to share and learn with your peers! 
Assess Your Farm Business Health within  

Farm Financial Peer Learning Circles 
Cornell Small Farms Program and CCEOC are teaming up with 

diversified farmers like you to analyze your farm’s finances and have 
productive, honest discussions about the state of your business and 

opportunities for improving your financial outcomes. 
We have planned a project kickoff date for February 24th with 2 time 

slots to choose from  10am-1pm AND 4:30pm-7:30pm.   
You must complete a brief survey and register for this program. 

For registration information and complete details on this opportunity 
please visit our website https://tinyurl.com/9n954w5m 

Safe Tractor and Machinery Operation Program 
CCE Herkimer & Oneida Counties offering Program to youth and adults 

14 years of age and older. Youth ages 14-15 working for someone 
other than their mother or father must have successfully completed 

this course in order to be legally employed on a farm. 
The program will be held at the VFW next to Clinton Tractor  

(49 Franklin Ave. Clinton, NY) on February 22-24 from 8:30a 3:00p 
each day.  Registration REQUIRED by Feb 11th! 

Complete details and registration link> https://tinyurl.com/4ttxsfwt 

http://www.cceoneida.com/events
https://tinyurl.com/4ttxsfwt
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Are Milking Prep Procedures Robbing You of Milk? 
By Marylynn Collins 

 I read recently that in order to stay on target with reaching 
production goals it is necessary to monitor both financial and 
performance metrics quarterly for your dairy business.  Making time to 
review milking procedures with current employees and new hires has 
value that can potentially show up on your bulk tank stick.  While 
milking efficiencies remain important, a recent Hoard’s Dairyman 
webinar emphasized that milking procedures matter and explained why 
bimodal milking is not a positive thing. 
 What is bimodal milk let down?   If your milking crew is 
skipping steps, rushing procedures or drifting from your protocols in any 
way, they are likely contributing to ineffective milk letdown.  Eighty to 
ninety percent (80- 90%) of the milk resides in the mammary gland, 
leaving the remainder stored in the teat canal as pre milk.  The goal of 
your milk harvest crew is to stimulate the cow and convince her to 
physiologically cooperate in order to stimulate milk let down. Bimodal 
let down occurs when adequate stimulation is not present.  Pre milk is 
released upon attaching the milking unit.  Lack of proper stimulation 
creates a lag time in the milk flow.  Glandular milk stored in the 
mammary system does not begin to flow until the cow’s oxytocin kicks 
in.  If milk let down is delayed up to one minute, the milk harvested can 
be reduced by up to 7 lbs.   
 A leading indicator of good milking procedure is the ability to 
meet the industry standard for the two-minute flow rate.  This metric 
indicates the amount of milk letdown in the first two minutes of milking.  
Michigan State’s Roger Thomson shares that in an ideal situation with 
proper prep procedures, the goal is to have 50% of milk in one milking 
event released in the first two minutes.  Avoiding bimodal is not only 
important for capturing the most milk, but ties back to udder and teat 
end health as well as milking time.   
 If you are looking for additional guidance or troubleshooting in 
your milking routines, remember that Quality Milk Production Services 
(QMPS)  can provide milking center audits to determine if bimodal 
milking is occurring and walk you thru steps to avoid it. 
 Take home points: Milking procedures matter. The longer the 
letdown delay the more milk your leaving behind.  Review and monitor 
milking procedures regularly to help you stay on track to reaching 
production goals. 

Winter Beef Program Announcement:  
Beef Cow Nutritional Strategies During the Last Trimester  

Featured Guest Speaker is Stephen Boyles Beef Extension Specialist 
from Ohio State University Wed February 9, 2022 Time: 7:00-8:00pm 

Online via Zoom Please register by Feb. 7, 2022  
Registration Link: https://tinyurl.com/2zc3uu8h  

Questions email mrm7@cornell.edu 

https://tinyurl.com/2zc3uu8h


Dairy Margin Coverage (DMC) is a voluntary risk management program 
authorized by the 2018 Farm Bill that pays participating dairy producers 
when the difference (the margin) between the national price of milk and 
the average cost of feed falls below a certain level selected by the 
program participants. Historically, the milk margin has fallen below $9.00 
per hundredweight in 14 of the last 22 months (see yellow bars in the 
figure below), triggering payments for farms that enrolled at the $9.00 
coverage level. The enrollment 
period for coverage in 2022 runs 
from December 13, 2021 
until February 18, 2022. For 
more details about the program, 
or to enroll, contact your local 
Farm Service Agency. Additional 
information can be found on the 
DMC program website: http://
www.fsa.usda.gov/programs-
and-services/dairy-margin-
coverage-program Data Source: 
USDA Farm Service Agency  
 
Program Changes 
Two recent updates may make the DMC program more appealing to 
some producers in 2022. First, according to USDA, the program is 
“changing the DMC feed cost formula to better reflect the actual cost 
dairy farmers pay for high-quality alfalfa hay.” Going forward, FSA will 
use the price of premium alfalfa hay for 100% of the alfalfa included in 
the ration, up from 50%. This change will increase the cost of the feed 
ration used to calculate the dairy margin. As a result, this will increase 
program payments relative to past values. 
 
Second, FSA will allow some producers to increase their historic milk 
production for the first time since the program started in 2014. According 
to Cornell University Professor of Agricultural Economics Chris Wolf, “this 
change will be particularly useful for farmers who had less than 5 million 
pounds of production base under the program but have grown since 
2013.” Supplemental DMC Enrollment will allow eligible dairy operations 
with less than 5 million pounds of established production history to 
increase their base according to a formula using their actual milk 
marketed in 2019. Supplemental DMC coverage is applicable to calendar 
years 2021, 2022, and 2023. Participating dairy operations that increase 
their base through supplemental enrollment will receive supplemental 
payments retroactively for 2021. A farm must complete Supplemental 
DMC Enrollment before enrolling in 2022 DMC coverage. 
 
Decision Tools 
The Program on Dairy Markets and Policy provides tools to help dairy 
farmers decide whether to enroll in the Dairy Margin Coverage program.  

Dairy Margin Coverage (DMC) Program  
Changes and Decision Tools for 2022 Enrollment 

Mary Kate MacKenzie Farm Business Management Specialist 
CCE South Central NY Dairy & Field Crops Team 

http://www.fsa.usda.gov/programs-and-services/dairy-margin-coverage-program
http://www.fsa.usda.gov/programs-and-services/dairy-margin-coverage-program
http://www.fsa.usda.gov/programs-and-services/dairy-margin-coverage-program
http://www.fsa.usda.gov/programs-and-services/dairy-margin-coverage-program
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Website for updated DMAP Milk Price chart:   
https://dairymarkets.org/Tools/MILC-MPP.html 

One such decision aid is a chart that shows the actual dairy margin for 
the past several years and the forecast dairy margin for the next 12 
months. This chart is updated daily to reflect current estimates of future 
milk and feed values taken from CME Futures prices. The current chart 
can be viewed here: https://dairymarkets.org/Tools/MILC-MPP.html 
 
As of December 22, the forecast does not predict any payments for most 
of 2022 given the strong milk price forecast, despite rising input costs. 
Yet, according to Professor Wolf, “thinking about this as risk 
management means that it may still be entirely rational to purchase 
coverage. There have been many years in the past where payments did 
not look likely at this time the previous year but materialized because of 
weather or other supply or demand shocks. Historically, the DMC 
program has been a net positive in almost every year (2014 being the 
exception).” 
 
Farms can also use an interactive DMC decision tool on the Program on 
Dairy Markets and Policy website to make coverage selections and view 
forecast results. This tool shows Net Benefit Forecasts, Price Forecasts, 
Historic Performance, and a Milk Price Trigger Analysis based on the 
selected coverage levels. This tool is free and available here: https://
dmc.dairymarkets.org/. If you would like assistance using this tool, 
contact your local Cornell Cooperative Extension office. 
 
Now is the time to consider whether to include Dairy Margin Coverage as 
part of your risk management strategy in 2022, and, if so, the level of 
coverage that best meets your needs. 

https://dairymarkets.org/Tools/MILC-MPP.html
https://dairymarkets.org/Tools/MILC-MPP.html
https://dmc.dairymarkets.org/
https://dmc.dairymarkets.org/


Assessing Your 2022 Business Goals 
By Maryellen Wiley 

NY Farm Show  
Feb 24 – Feb 26  

at the New York State Fair grounds 
https://www.newyorkfarmshow.com/en/home.html 

2021 has come and gone – and that means it’s time to focus on the 
future of your operation and how the goals you’ve set will be 
accomplished. Frequently assessing your business goals gives you time 
to set yourself up for success. Making it easier to: 

• Stay focused and on task  

• Improve cash flow  

• Boost employee morale  

• Eliminate business practices that aren’t working  

• Spot potential problems in your operation, finances, or management  

• Ensure you’re using your time and energy wisely  
 
Here are a few steps you can take to assess your 2022 business goals.  

• Organize and review  
You can start by revisiting the goals you’ve set at the beginning of 
the year to get a better understanding of your progress, try 
 organizing them by category, and create a timeline to execute   

• Assess your progress  
Go through each goal to evaluate your progress according to specific 
milestones you’ve set. If you already have progressed in tracking 
your milestones it can be straightforward, if not take time to 
implement one. For each goal that you have, answer the following 
questions: How do you define progress, did you exceed the goal, 
meet it, or fall short, are you on track to reach the goal you’ve set, 
and if you’ve faced any obstacles how have you overcome them?  

• Adjust goals with new information  
You’ve assessed your progress, and now it’s time to think about 
what changes can be made (if any) to either meet or exceed your 
goals. Some factors that may contribute to your successes or 
struggles: seasonality, changes with employees, cash flow 
fluctuations, unforeseen circumstances. Many factors can contribute 
to the reasons why your goals may need to be adjusted.  

• Create monthly and weekly plans for carrying out goals  
To assure goals are reached complete a reasonable plan to execute 
them. Breaking goals down into smaller pieces makes it feel more 
achievable. Consider the following, tasks, people, resources, and 
results when creating a plan for your goals.  
 

I’ m here to help you assess your 2022 goals. Please contact me by 
phone 315.736.3394 ext. 177 or email mfw73@cornell.edu.  

https://www.newyorkfarmshow.com/en/home.html
mailto:mfw73@cornell.edu


The Current Labor Environment – The Great Resignation  
      The labor market has been tightening and thus more challenging to 
employers for the last decade or more. The Baby Boomers are retiring 
and there are fewer young people entering the work force because the 
young people have both fewer children and are waiting until they are 
older and have become established in their careers. The reality is that 
the period early in the pandemic when businesses were closed was the 
exception. We have now returned to that trend accentuated by the 
factors discussed below. 
      The pandemic has led to great personal and societal changes. The 
stress of the pandemic caused many individuals and families to examine 
their priorities. Many found through this examination plus being at home 
due to being unemployed or working from home that their current or 
previous employment no longer was satisfactory. Some have left the 
workforce or moved to part-time work to have more family time 
exacerbated by the possibility of their children learning virtually. For 
many their expectation has change from a career/life balance to a 
career/life integration. 
      Two events happening at the same time as the pandemic have 
heightened the job expectations of many, especially those in low paying 
jobs. The first is the $15.00 minimum wage movement; the second is 
the increased awareness of racial injustice created by the George Floyd 
murder. 
      Until recently, agriculture has been less impacted than most sectors 
because we had little loss of or change in employment as our work 
cannot be done virtually. Now and going forward these trends may have 
even greater impacts for us. The work flexibility that is a key component 
of career/life integration is a huge challenge for us. A great dose of 
creativity will be required. Similarly fewer workers will likely accept the 
days per week and hours per day expectations common in agriculture. 
Finally, we must work to overcome the poor image of agricultural firms 
as employers. 
 Two Key Hiring Priorities in the Great Resignation 
      You want your business to be a business that employees will choose. 
Those businesses are often called preferred employers or employers of 
choice. A farm or other business becomes a preferred employer in two 
ways. First, the farm or business must be a great place to work - one 
with engaged employees who will be ambassadors for your business. 
Second, the farm or other business must communicate that excellence 
to potential employees through networking in the community and with 
potential labor pools and through professional recruitment and selection 
processes.  
     The second priority is closely related to being a preferred employer. 
Increasingly successful recruitment uses the owners’, employees’, and 
farms’ network. Many positions are filled with candidates who have 
already had contact with the farm or other business either by being at 
the farm, such as during a visit or an internship, or by connecting with 
the owners or other employees at events external to the farm. I believe 
that in many situations today the network will be the primary or maybe 
only source of candidates. 
  

"If you want good employees, be a good employer:"  
Hiring During the Great Resignation 

An excerpt from Dr. Bob Milligan’s Learning Edge Monthly Newsletter  



       2022 Cornell Guidelines and tentative release dates 
Ordering options include print only, online only, and a bundle of print 
and online.  You can check this link and when you see the 2022 
version it is available to order https://tinyurl.com/4p6zvztn 

Guideline Tentative Release 

Pricing 

Print Online 

Bundle 
(print + 
online) 

Berry Crops Available NOW $33 $33.00 $46.50 

Field Crops Available NOW $33 $33.00 $46.50 

Grapes Early February 2022 $33 $33.00 $46.50 

Greenhouse Crops and 
Herbaceous Ornamentals1 

    

Available now $43 $43.50 $61.00 

Hops (2018 edition)2     

Available now $33 $33.00 $46.50 

Tree Fruit Early January 2022 $43.50 $43.50 $61.00 

Tree and Shrub Late January 2022 $33 $33.00 $46.50 

Vegetable Crops Late December 2021 $43.50 $43.50 $61.00 

Pesticide Guidelines for 
Managing Pests Around the 
Home (2014 edition)2 

    

Available now 1/1/22 $33 $33.00 $46.50 

1 2021-22 edition; will not be updated in 2022. 
2 No update planned for 2022. 

     You need to identify external opportunities to connect with potential 
candidates. You can fulfill this responsibility by attending events that 
future employees attend or are a participant. Examples could include 
school activities, FFA functions, job fairs, etc.  
     Further, when you do have an open position, you must use every 
possible networking opportunity – brainstorm everyone you know that 
might have a connection to a good candidate. 
Professional Recruitment Required 
     The goal of recruiting is to reach and persuade qualified candidates 
to apply for the open position. Recruiting includes 1) promoting the 
positive attributes of the farm and the available position and 2) 
providing information about what will enable a potential candidate to 
succeed in the position. 
      The positive attributes are often sadly lacking in most recruitment 
materials I read. Recently, I was teaching a seminar for managers. They 
had a very difficult time moving past their concerns about offering 
competitive compensation. Compensation is important but not nearly as 
important as most think. Did you become a farmer for the money? Take 
the time to brainstorm positives.  
    Your recruitment plan to reach great candidates AND entice them to 
apply for your position can include informal word of mouth 
communications, want ads, job announcements, internet job 
announcements, and formal job services.   



Watch winter storage temperatures of herbicide 

By Fabian Menalled menalled@montana.edu MSU Extension Service 
Cropland Weed Specialist 
Farming is a year-round activity and as we finish harvesting this year's 
crops, we need to start thinking about how to store leftover or advanced 
purchased herbicides this winter. 
Proper herbicide storage is essential to protect people, animals and the 
environment from accidental exposure. Proper storage also protects 
herbicides from cold temperatures that may degrade them and from 
temperature extremes that may generate excessive pressure within 
containers, causing them to break. In this article, I review some easy to 
follow guidelines to securely store herbicides during this coming winter. 
Although I concentrate on herbicides, most of the recommendations 
apply to other pesticides such as insecticides and fungicides. 

Labels. Perhaps the most simple and appropriate recommendation for 
herbicide storage is to check the label. Herbicide labels have valuable 
information on storage needs. Carefully read labels and follow the 
instructions for proper over-winter storage. 

Site Selection. If stored safely, herbicides pose no danger to humans, 
animals or the environment. Several issues should be considered when 
selecting a herbicide storage site. First, the storage should be in an area 
where flooding and fire are unlikely. Second, the site should be located 
far away from any water body or well so that runoff or leaching cannot 
contaminate surface or groundwater resources. If it is not possible to 
locate a storage facility far enough from wells and surface water, it is 
necessary to implement water-source-protection measures, such as 
runoff diversions or covered well heads. Finally, the storage area should 
be located downwind and downhill from sensitive areas such as houses, 
gardens and playgrounds. 

Storage Building. Herbicides should be stored in a locked, dry and well 
ventilated building. The storage facility should be fire resistant with a 
curbed impermeable floor (such as concrete) to eliminate the risk of 
pesticide leaks or spills from spreading and leaching into the 
unprotected ground. Signs or labels should be posted on the outside of 
the building to identify the area as a pesticide storage area. These labels 
will give firefighters information about pesticides in case of a fire or spill. 

Insecticides and fungicides could be stored in the same storage facility 
as herbicides, but they should be kept on separate areas or different 
shelves to prevent cross-contamination. Large drums or bags should be 
stored on pallets and off the floor. Dry products should be located above 
liquids to prevent wetting from spills. Check herbicide containers for 
cracks, tears or leaks that may occur during cold weather. Also make 
sure they are sealed tightly. Finally, it is a good idea to maintain, in a 
separate location, a list of the chemicals and amounts stored. 

Crop Shorts 
By Jeff Miller 
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Over-winter herbicide storage. As a general rule, dry herbicide 
formulations and granules are not affected by cold or freezing 
temperatures. However, they need to be kept dry, because moisture 
can cause caking and breakdown of the container. Although liquid 
formulations vary greatly in their response to low temperatures, more 
often than not when a liquid herbicide freezes, the only risk is 
separation of the active ingredient from the solvents or emulsifiers, 
leading to crystallization or coagulation of the active ingredient. Some 
herbicides require being stored in cold-climate areas to minimize 
degradation. 
 The main concern when storing herbicides in cold conditions is 
that if the liquid expands upon freezing, the container holding the 
pesticide may crack or rupture. The simplest solution to this problem is 
to avoid excess pesticides that require winter storage. If over-winter 
storage is necessary, the following information, adapted from the 2005 
North Dakota Weed Control Guide, gives the minimum storage 
temperature to avoid risk of reduced herbicide activity. 
 No storage temperature restriction: Metolachlor products, EPTC, 
Surpass, Achieve, Maverick. Most dry formulated herbicides in DF or 
WDG formulations. 
 
Do not store below 40 degrees Fahrenheit: Assert, Avenge, 
Campaign, Command, Discover, Extreme, LI-700, Nortron, Prowl, 
Pursuit Plus, Sonalan, trifluralin. 
Do not store below 32 degrees Fahrenheit Agri-Dex, Basagran, Far
-Go EC, Flexstar, Goal, paraquat, Grazone P D, Hyvar, Kerb, Liberty/
ATZ, Lorox DF, Poast, Pramitol, Progress, Puma, Pursuit, Quest, Raptor, 
Redeem, Reflex, Reglone, Stinger, Thistrol, Ultra Blazer, Velpar. 
Do not store below 20 degrees F Fahrenheit Fusilade DX, Plateau, 
Ro-Neet, Weedar 64. 
Do not store below 16 degrees Fahrenheit: Camix and Lumax. 
Do not store below 10 degrees Fahrenheit: Amitrole T, Arsenal, 
Curtail/M, Crossbow, Dakota, Fusion, glyphosate, Rodeo, Roundup. 
Do not store below 3 degrees Fahrenheit: Atrazine 4L, Low Vol 
ester, Bronate Advanced, bromoxynil, bromoxynil Atrazine, Shotgun. 

When the winter is over, herbicides should always be checked before 
they are used. Liquid products that have become separated, crystallized 
or coagulated should be placed in a warm area (about 70 degrees F) for 
several days, during which the containers should be inverted or shaken 
periodically. Usually, the warm temperatures and agitation are enough 
to redissolve the crystals into the solvent. If the solution does not 
redissolve, it probably should not be used. 

Disclosure. Common chemical and trade names are used in this 
publication for clarity by the reader. Inclusion of a common chemical or 
trade name does not imply endorsement of that particular product or 
brand of herbicide and exclusion does not imply non-approval. 

Contact: Fabian Menalled (406) 994-4783 menalled@montana.edu 

mailto:menalled@montana.edu


Preparing/ repairing farm equipment for the 2022 season 
Simple note of caution. Remember how long it took to get certain parts 
last season. Start your repairs early this season to develop your parts 
list and get your order in quickly. Hopefully this will give you ample time 
for part delivery and repairs before spring. 
 
Biological control of corn rootworm 
Corn rootworm (CRW) is the number one pest of corn in both NY and the 
U.S.  A plethora of NY field data show that the biocontrol nematodes 
controls CRW at below economic levels.  Research in NNY for the past 18 
years has shown that a single field application of persistent biocontrol 
nematodes inoculates the field for multiple years and across 
rotations.  In 75 fields following a typical alfalfa-corn rotation, not only 
did the biocontrol nematodes persist for multiple years at sufficient 
populations to suppress soil insects, but biocontrol nematode 
populations were higher after 4-years of corn than in the alfalfa before 
being rotated to corn.  These results suggested the biocontrol 
nematodes were attacking CRW during the corn years of the rotation. 
     In test plots on the Cornell Musgrave farm, biocontrol nematodes 
applied in 2014 in continuous corn production prevented CRW larval 
feeding damage in 2016 at the same level as the best BT-CRW traited 
corn (Table below).  Even though the CRW populations were sub-
economic in 2017 and 2018, 
the biocontrol nematodes 
continued to persist at levels 
where they can react to an 
economic population of CRW 
larvae.  We  anticipated an 
economic population of CRW 
larvae in the research plots in 
2019.  Similar results were 
recorded in a cooperative 
study with Texas A&M in 
Dalhart, Texas under 
extremely heavy CRW 
pressure.   

 The Iowa root damage rating system is from 0-3  representing 0  
nodes of roots to 3 complete nodes of roots missing/damaged by corn 
rootworm feeding. A value of 1.0 represents one complete node of roots 
missing and is the level at which economic loss occurs.  You can see 
from the table above  that a single application of nematodes has 
suppressed root damage to below economic loss levels for the past 4 
years.  
 Joe Lawrence and Mike Hunter did some on farm trials that 
determined that the nematodes could be applied in liquid manure 
successfully with a few caveats. The rate of nematodes per tank have to 
be calculated before you start based on the acreage covered by each 
tankful to achieve a rate of 1.3 cups of nematodes per acre.  The 
nematodes must be applied to the field within a half hour of 
incorporation in the tank otherwise they suffocate.  The application of 
nematodes, no matter what method, should be before September 15th 
due to cooler soil temperatures and allowing time for the nematodes to 
locate a host insect. 



 Many dairy farms apply manure to hay fields that are intended 
for corn production the following year. We know that corn rootworm is 
not a problem in first year corn. If a grower applies manure  with 
nematodes to hay fields the year before the corn rotation. They have 
two years to increase populations before a year when CRW may be at 
economic levels. 
 Mary Debeers has a business of rearing these specific nematodes 
in northern NY (518 812 8565).  The cost to apply nematodes at the full 
rate per acre is approximately $50/ac. Since nematodes can be spread 
by tillage some growers have tried applying nematodes at lower rates in 
alternating strips in a field and then tilling that field at a 90 degree 
angle to spread the nematodes. The method has worked it just takes a 
bit longer to get up to an effective population level. 

Strategies to optimize your fertilizer investment 

Maintain at least the minimum pH for the crop in your field 
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In recent studies yields in headlands were 14% lower(corn grain) and 
16% lower in corn silage when compared with the average for the rest of 
the field. 
Management options for headlands include 

• Retire- the headlands which means establishing a permanent crop in 
the headlands like a perennial hay crop. This may be most 
appropriate with fields that abut hedge rows of trees and excessive 
shade or ends of fields with equipment turning and excessive 
compaction. 

• Repair- Compaction may be relieved temporarily by ripping 

• Reduce- crop inputs without further loss of yield in headlands 
 
N rate  based on measured yield  Most growers have weighed wagons 
or trucks while harvesting fields and kept count of the number of them 
from individual fields to have an estimate of the yield from field to field. 
We will be sharing N rate recommendation per unit yield changes from 
research conducted by Quirine Ketterings, Cornell Nutrient Specialist in a 
future Farm Flash.  
 
Take the full credit for other nutrient sources before purchasing 
and applying fertilizer 

• Manure:   Dairy farms should sample and get an analysis of their 
manure, phosphorus and potassium values in manure  (lbs/ton or 
lbs/1000gals)can be credited on a 1:1 basis for replacement of 
fertilizer P+K.  

This is an example of a liquid manure 
analysis. Manure with analysis can 
replace the need for 7 lbs of P  which 
would equal 13.6 lbs of MAP fertilizer  
with an analysis of 11-52-0.  One 
thousand gallons of this manure could 
also replace 21.2 lbs of K which would 
equal 35.3 lbs of muriate of potash 
with an analysis of -0-0-60. 
 
The calculation of the N contribution 
depends on a few factors: when it  is 
applied and when or if it is 
incorporated. Thirty five percent of the organic N fraction will be 
available for uptake by this years crop. Using the example above  
organic N 7.2 lbs x 0.35 =  2.52 lbs of N per 1000 gals. If the manure is 
applied in spring and immediately incorporated then you can add  65% 
of the ammoniacal N which would be available to this years crop  ( 13.0 
x 0.65 = 8.45 lbs of N/1000 gals) for a total of about 11lbs of N/1000 
gals  or  24 lbs of urea fertilizer (46-0-0). 
 
If the manure is applied without incorporation within 3 days then all of 
the ammonium N is lost to volatilization. 



The crop shots charts are in color on our website: 
www.cceoneida.com/agriculture/newsletters 

Soybeans:  If you plant a nitrogen needing crop following soybeans 
you can take credit for 30lbs of N /ac from the soybean crop. 
 
Winter grain cover crop  If you plant a nitrogen needing crop 
following a winter grain cover crop you can take credit for 10-20 lbs 
of N/ac based on your time of planting/biomass of the cover crop. 



Missed CCE meetings this past year?  You can watch them on 
youtube CCE Oneida county held a number of meetings this past year. 
These meetings were held with video conferencing. We realize that you 
may not have been able to attend because of your busy schedules. We 
recorded these meetings and have posted them on our website so that 
you can view them whenever you have the time. 
Many of you may be familiar with youtube for the many do it yourself 
videos that they have. The link below gives you access to the programs 
we have uploaded to date.  https://tinyurl.com/5n3efvxc 

• Spring Frost seeded red clover in winter wheat If you have 
good biomass by the end of the season you can take a 75lb of N/ac 
credit. For more specific information about N credits from cover 
crops go to  http://nmsp.cals.cornell.edu/guidelines/
factsheets.html 

• Corn after sod with 30% or less alfalfa  For corn production 
only apply a starter N rate of 10-30lbs of N/ac.  

Corn Nitrogen fertilization  

• There is always a response to some small amount of N in the band 
at planting (pop up effect).  

• There is a benefit to split application of N when applying a 
significant amount of N/ac to reduce potential losses of N from 
denitrification and leaching before the crop needs the N 

• Consider using a urease inhibitor with any N application of urea or 
ammonium to the soil surface when rain is not imminent.  

• Nitrification inhibitors are applied to N  fertilizer which is 
incorporated. Research from over 300 trials showed that these 
treatments were economic only 50% of the time. 

• Timing of sidedress N applications is important. Best results when 
applied v4 to v6 stage. 

Grain Bin Safety 
An excellent grain bin safety video is available from the  
National Corn Growers Association.   https://tinyurl.com/2j4n6dhf 

http://nmsp.cals.cornell.edu/guidelines/factsheets.html
http://nmsp.cals.cornell.edu/guidelines/factsheets.html
https://www.youtube.com/watch?v=EaZlS-GZoIA&feature=youtu.be


Contact Information for Local 
Agencies that support Agriculture 

 
NYS DEC 315-793-2554,  

 
Oneida Co Soil & Water 315-736-3334 

 
USDA Farm Services 315-736-3316 

 
Oneida County Farm Bureau 

1-800-342-4143 
 

Farm Net 1-800-547-3276 



Farm Credit East, ACA 
Your First Choice For Financial Solutions 
  

   Farm Loans           Crop Insurance 

   Agribusiness Loans   Credit Life Insurance 

   Leasing           Payroll Services 

   Appraisal Services      Business Planning  

   Tax Services           Estate Planning 

   Financial Records       Profit Improvement 
 

7397 State Hwy 80, Cooperstown, NY  13326 
(800) 762-3276  FAX (607) 282-3005 

www.farmcrediteast.com 

 CAROLINA EASTERN-VAIL, INC. 

Fertilizer · Crop Protection 
Seed · Custom Application 

  

Tom Hartnett, CCA 
Certified Crop Advisor 

  
(315) 841-3201 · (888) 991-9292 

FAX · (315) 841-4339 
8341 St Rt.20 · Oriskany Falls, NY 13425 

 

 

31 Meadow Street—PO Box 262 
Clinton, NY  13323 

 

315-853-6151 
www.clintontractor.net 

PO Box 65            Office: 315.841.8886  
7610 State Route 20               800.852.5003 
Sangerfield, NY 13455        Fax: 315.841.4405 

Sangerfield@growmarkfs.com 

 
Fertilizer, Lime, Seed, Agronomy 
Satisfying Customers, Profitably 

Warner Sales & Service, Inc. 
 
6470 Greenway New London Rd. 
Rome, NY  13440 
315.336.0311 
Email: sales@warners.com 

SALES—Service— Rentals 

H.P Farmer’s Co-op Inc. 
more than a farm store 

Milk Marketing Since 1936 
 

Full Service Farm Supply Store 
 

Nutrena, Blue Seal & Poulin Feeds, Bale 
Wrap, Twine, Fencing Supplies, Cedar 

Fence Posts, Red Wing & Dry Shod Boots 
and More! 

9560 Depot Street, Holland Patent, NY 
315-865-5281 

 Mark Smith              PO Box 1018 
Smith Ag Service    Morrisville, NY 13408 
 

315-447-7579 (Mobile) 
Email: mark@smithagservice.com 



GARY F. NIEDZIELSKI 
Agent 
239 Academy Street 
Boonville, NY 13309-1329 
 
PH:  800.735.3276 
Fax: 315.942.3178 
Email:  gary.niedzielski@american-national.com 

Sales Agent for Browns Feed  
- BULK - BAG 

Home of: 

Quickcow 

Booster 

Quickcow Caps 

Custom Minerals 

Milk 

Replacers 

Minerals 

“Let the Performance Begin” 
Call Andy Mower Owner/

President 
315-734-1705 

Serving The Dairy Industry for   
over 35 years 

Performance 
PREMIXES 

PERFORMANCE 

PREMIXES 

Sales Agent for  
Pioneer Hi-Bred 

Oneida & Herkimer Co. 

LOUIS J. GALE & SON, INC. 
7889 Canning Factory Road 

Waterville, NY  13480 
315-841-8411 or 315-841-8410 

Retail:  FEED—GRAIN—SEED 
Custom Mixing & Grinding 

Hi Mag Lime, Pesticides 
Grow Right Fertilizer 
Soy Bean Roasting 

Corn Drying 

Representing American National Life Insurance Company of NY.       
Farm Family Casualty Insurance Company. United Farm Family  
Insurance Company. Glenmont, New York 85830.V3.08.2016 

 

Robert Pawlowski 
Zennyll Farms 
Channel Seedsman 
 
6747 Stoltz Rd. 
Verona, NY  13478 

315-335-2210 cell 
 
www.channel.com 

bob.pawlowski@channelseedsman.com 

                  AMERICAN NATIONAL® 

 Andy Dugan, PAS 
General Manager 
Adugan@GoldStarFeed.com 
 
315-841-8282 Office 
515-525-7711 Cell 
 
Gold Star Feed & Grain, LLC 
7593 State Hwy 20 
PO Box 127 
Sangerfield, NY  13455 

  

David Curtin 
 

Call: 315.793.7169 
Fax: 315.793.7265 

Email:   
info@empire-custom.com 

Organic/Grass Fed Certified 
CUSTOM /Wholesale/Retail 

Bridgewater, NY 

Member FDIC 
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