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Dear Friends of Extension,

Our Annual Report contains many smiling faces as Cornell 
Cooperative Extension of Ontario County (CCE) programs 
returned to some normalcy.  The resourcefulness of both 
CCE staff and volunteers is evidenced by the return of 
4-H Camp Bristol Hills, 4-H at County Fair, and the Master 
Gardener Plant Sale.  The resilience demonstrated by all 
in agriculture, parenting, and 4-H programs was much 
appreciated as these areas demanded creative attention 
yet again throughout this last year.  

You will recognize many familiar faces of our senior staff 
who provided their guidance to our programs.  Seeing 
kids enjoy camp again was made possible by staff 
assuming many hats to implement new safety protocols, 
even as they addressed staffing challenges.   Our 
regional teams (NWNY Dairy, Livestock and Field Crops, 
Cornell Vegetable Program and the Finger Lakes Grape 
Program), county and state government departments (Ag 
& Markets, Public Health, Planning Department, Social 
Services, Sustainability and Solid Waste) and community 
organizations (too numerous to mention) featured on 

these pages round out the effective team that represents 
CCE in our county, region and state.

Our Boards’ diverse skills provided knowledgeable 
financial, facility and programming guidance throughout 
this year.  We are well positioned to address our facility 
and programming needs for the 21st Century thanks to 
this expertise.   I finish two Board and President terms 
this year, very thankful to the other Board members 
whom I worked with over the years.  One new Board 
member commented on the complexity and reach of the 
many humans and resources of CCE.  I remember feeling 
overwhelmed also in my first year, but I came to realize 
that the cooperative teamwork of all involved in CCE 
is the core of why this organization continues to meet 
diverse challenges effectively and efficiently.  Please read 
the pages of this Annual Report to fully appreciate all we 
have accomplished collectively in this last year.

Nina McCarthy
President, Board of Directors
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WHO WE ARE

Timothy S. Davis
Executive Director

Russell Welser
Senior Resource Educator
Agriculture and Natural Resources

Julie Kikkert*
Specialist
Cornell Vegetable Program 

Maddy Brooks
4-H Afterschool Coordinator 
4-H Youth Development

Pat Owen
Facilitator
Parenting Skills Workshop 

Angela Ochterski*
Administrative Assistant
Cornell Vegetable Program

Sarah Wilhelm
4-H Resource Educator
4-H Youth Development

James Hooper
4-H Resource Educator
4-H Camp Bristol Hills
4-H Youth Development

Colletta Francese
Facilities Supervisor

Nancy Anderson
Senior Administrative Assistant
Agriculture and Natural Resources

Ann Lahr
Facilitator
Parenting Skills Workshop 

Jessica Middleton
Summer Camp Director
4-H Camp Bristol Hills
4-H Youth Development

Deanna Gentner
Agriculture Economic 
   Development Educator 
Agriculture & Natural 
Resources

Kaitlyn Lutz*
Bilingual Dairy Specialist
NWNY Dairy, Livestock & Field 
Crops

Libby Eiholzer*
Bilingual Dairy Specialist
NWNY Dairy, Livestock & Field 
Crops 

Amy Morrisey
4-H Program Coordinator
4-H Youth Development

Ellen Rosenbarker
Administrative Assistant
4-H Camp Bristol Hills
4-H Youth Development

Debbie Huls
Account Representative

*Multi-County  



Annual Report 2021          |          5

CONTENTS
Board President’s Letter   3

Our Staff     4

Agriculture and Natural Resources  6

Cornell Vegetable Program   10

Finger Lakes Grape Program   11

Northwest New York Dairy, Livestock  12

 & Field Crops Program 

Eat Smart New York (ESNY)     13

4-H Youth Development   14

Parenting Skills Workshop Series  25

Advisory Committees and Volunteers  26

Summary of Resources & Support  29

Our Board of Directors   29

Cornell Cooperative Extension actively supports equal educational and employment opportunities.  No person shall be 
denied admission to any educational program or activity or be denied employment on the basis of any legally prohibited 
discrimination involving, but not limited to, such factors as race, color, religion, political beliefs, national or ethnic origin, 
sex, gender/gender identity, transgender status, sexual orientation, age, marital or family status, protected veterans and 
individuals with disabilities.  Cornell Cooperative Extension is committed to the maintenance of affirmative action programs 
that will assure the continuation of such equality of opportunity.



6          |          Annual Report 2021

AGRICULTURE & NATURAL 
RESOURCES
Extension’s Agricultural and Natural Resources Impact
 
Cornell Cooperative Extension of Ontario County Agriculture 
Team, in partnership with campus-based faculty and regional 
CCE specialists, creates useful and inclusive educational 
programs which focus on the current agricultural education 
needs of the community. CCE Ontario addresses issues, 
such as environmental impacts of consumer and agricultural 
waste, food safety, value added products, well water, and 
beginning farmers. We strive to implement innovative 
programs to help farmers, home gardeners, and the general 
public.

3262 individuals received consultations through telephone, 
email, and in-person discussions. Staff conducted 36 
programs that reached 774 residents.

Other contacts: 
• Rural and Farm Land Notes (monthly electronic 

newsletter): 883 individuals with an average open rate 
of 34%. (average industry open rate is 22%).

• Inside Dirt (gardening newsletter published monthly 
February to October): 251 subscribers.

• Household Hazardous Waste (April 24, 2021 - 500 
telephone/email contacts; September 11, 2021 - 430 
telephone/email contacts).

• E-Waste (October 17, 2020 - 477 telephone/email 
contacts; June 5, 2021 – 455 telephone/email contacts).

Recycling in Ontario County
Cornell Cooperative Extension of Ontario County 
coordinated and marketed several educational events 
with the Ontario County Department of Sustainability and 
Solid Waste Management throughout the year. Residents 
of Ontario County have a need to dispose of household 
hazardous waste and electronic waste in an environmental 
and responsible way vs. putting it in the landfill. This goal 
was achieved by holding two Household Hazardous Waste 
Collection Events and two E-Waste Events. Clean Harbors 
Company was the collector of the hazardous waste materials 
and E-Waste+ was the collector of the electronic waste. 
Household Hazardous Waste Collection Events collected 

oil base paint, pesticides, old gasoline, oil, automotive 
products, and household cleaning supplies.  E-Waste 
Collection Events collect TVs of all sizes, computers 
(desktops, laptops, etc.) and all the peripherals that go 
with electronic equipment. There was representation 
from all 16 towns at each event. We educated 
approximately 90% of the callers for the Household 
Hazardous Waste Event as we needed to explain that 
there is nothing hazardous in latex paint and it is not 
allowed at the event anymore. We answered questions 
about where to dispose of items such as propane tanks, 
dehumidifiers, fire extinguishers, and other miscellaneous 
items.

Because of COVID, changes were made to the sign-in 
protocol for Household Hazardous Waste and E-Waste 
Events to meet County, State, and CDC guidelines. 
Instead of asking each vehicle entering the events for a 
name and time in person upon arrival, we asked people 
when they registered to place their name and scheduled 
time on a sheet of paper and place it in the window of 
their vehicle. This not only reduced the potential spread 
of disease, but was more efficient in signing people in. It 
reduced the interaction with people and made it easier 
to sign vehicles in. In short the changes kept people safe 
and saved time with improved efficiency. As we look 
to future recycling events, we will continue with this 
practice.

The Electronics-Waste Events were:
• October 17, 2020; 436 households participating with 

31 Tons collected (filled 3 semis). This event was 
held at Casella Recycling Center.

• June 5, 2021; 419 households attending with 29 
Tons collected (2 semis and 2 box trucks). This was 
hosted by the Town of Bristol and was held at the 
Town of Bristol Highway Facility. 

• Both events were done in collaboration with Ontario 
County Department of Sustainability and Solid 
Waste Management. E-Waste+ from Victor was the 
company collecting all the electronics.

The Household Hazardous Waste Events were:
• April 24, 2021; 434 households participating at 

Casella Recycling Center. 
• September 11, 2021; 419 households participated at 

the Farmington Highway Department.
• These events were a partnership with Ontario 

County Department of Sustainability and 
Solid Waste Management and Casella Waste 
Management Services.

• Total weight for both events was 34.5 Tons.
These events provide a much needed way of 
environmentally disposing of household hazardous waste 
that otherwise would end up in the landfill, down the 
sink, or dumped on the land.

Total Household Hazardous Waste and Electronic Waste 
Collected was 94.5 Tons that was diverted from the 
landfill.

E-waste Collection at the Town of Bristol Highway Department.
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BY THE NUMBERS

Volunteer Hours: 1088 hours

As of 2017 there were 833 
farms, totaling 200,089 acres; 
about 46% of Ontario County 

land is farm land.  

Ontario County Ranking in 
New York State

Milk Production (4th)
Grains, dry beans (4th)
Cattle and calves (5th)
Hogs and pigs (5th)

Vegetables (7th)
Fruit (14th)

Total Value of Agricultural 
products sold: 

$205,160,000 (6th)

Local Staff: 

Timothy S. Davis,  
Executive Director

Russell Welser,  
Senior Resource Educator

Deanna Gentner,   
Agriculture Economic 

Development Educator

Nancy Anderson,  
Senior Administrative 

Assistant

Conservation Field Days
Conservation Field Days is a collaborative program between The Ontario County 
Soil and Water Conservation District and Cornell Cooperative Extension of 
Ontario County, with a target audience of Ontario County sixth graders. The 
educational goal is to provide an outdoor experience to expose and increase 
awareness and understanding among the students of their natural surroundings 
and environmental issues.

There continues to be increasing environmental concerns and issues that affect 
our daily lives. Such things as climate change, food safety, waste disposal, 
invasive species, and management of natural resources to name a few. Youth 
and the public in general have become increasingly more distant with regard 
to the knowledge and understanding of their personal and community 
environment and how they impact that environment.

This has been an ongoing program for 36 years in collaboration with Ontario 
County Soil and Water Conservation District. All schools within the county are 
invited, and receive direct mailings with follow-up calls if needed. Because 
of COVID, we increased the number of days from two to four to spread out 
schools to have no more than two schools present on any given day. 13 
environmental topics/presenters were identified. Students would move from 
station to station every 15-20 minutes for a total of 7 - 12 stations (depending 
on the number of classes for each day). Topics included Ticks; Poisonous Plants; 
Geocaching, Dairy and You; Native Americans: Conservationists; Wild About 
Birds; Composting; Invasive Species; Pond Life; Recycling; Watershed Model; 
First Aid; and Fur Trapping. Each teacher received a resource packet.

Seven schools registered and six participated with a total of 536 students 
attending. The program provides for a different learning atmosphere and 
experience. Students were exposed to topics that they would otherwise likely 
not be exposed with a clear increase in awareness and understanding of their 
actual and environmental surroundings.

Wegmans sponsored the volunteers’ lunches on the days of the event.
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Master Gardener, Victoria Barnsbee leading a hands-on composting project about 
recycling food waste.
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What motivated 
you to become 
a Master 
Gardener for 
CCE Ontario?
My mother 
was a Master 
Gardener in 
Westchester, 
NY. She 
encouraged 
me to apply 
when I caught 
the gardening 
bug in my early 
30’s.

What makes this a meaningful use of my 
time?
The Master Gardener program really 
satisfies my thirst for knowledge. I am a 
lifelong learner and through CCE and this 
program there’s always something new for 
me to learn through a workshop or some in 
service training. Lately, I’ve been intrigued 
with mycology and sustainable farming 
practices.

What is the biggest personal benefit you 
receive as a volunteer for CCE Ontario?
I truly enjoy sharing my knowledge or 
researching CCE materials to find ways to 
help others in our community experience 
the joy of gardening and have success with 
their home landscapes.

What is the most memorable 
accomplishment of your volunteer 
experience?
There have been so many memorable 
moments. I suppose recently I was moved 
by the intrepid folks who came to our 
Master Gardener plant sale in May 2021. 
I was stationed by the shade loving 
perennials and at a certain point I looked 
up and realized, here I am, among all these 
wonderful volunteers, helping gardeners 
find the best plants. The weather was not 
ideal, but it didn’t matter. You could feel the 
enthusiasm. It was a great day.

aMaster Gardener Volunteers
Master Gardener Volunteers are a critical component in extending 
knowledge about ecological and environmentally sound gardening 
practices. Practices that impact food safety and nutrition, improve 
protections of water quality and conservation practices, and increase 
implementation of integrated pest management practices.

Residents of Ontario County need to understand and support 
horticultural management practices which improve the ecological 
soundness of the environment at home, in the community, and in the 
marketplace. Demand for products in the garden center come from 
educated consumers. Collectively the practices of home gardeners 
have a potentially significant impact on their environment and that of 
their community. With the instability of the food supply chain under 
current COVID conditions, home gardens are centers for fresh fruits 
and vegetables to supplement market produce, as well as a source of 
produce to be preserved for later consumption.

To fulfil Homes and Grounds and Community Horticulture 
programming needs, individuals are recruited, interviewed, selected, 
given background checks along with 60 hours of subject matter 
education. This is in exchange for a two-year commitment and 100 
hours of volunteer time. Master Gardeners provide educational classes 
for both youth and adult audiences on a wide range of horticultural 
topics. With the COVID situation, changes were made to volunteer 
meetings, plant sale and Conservation Field Days.

Because of COVID, in-person classes did not occur other than 
Conservation Field Days. The Master Gardener Plant Sale came back 
after a no-go in 2020. The 2021 Plant Sale brought in $2,781.18 after 
expenses. Master Gardener Volunteers did 9 weeks of tabling at 
Sonnenberg Gardens answering questions and giving out materials. 

Four meetings (2 
in-person and 2 via 
Zoom) were held 
during the year. 
In this off year, 
Master Gardeners 
took advantage of 
on-line in-service 
opportunities. A 
new class of Master 
Gardener Volunteers 
were recruited and 
began their training 
in September. Two 
Master Gardeners 
were speakers for 
various groups via 
Zoom and others 
were judges at the 
Ontario County 
Fair. In all 39 
Master Gardeners 
volunteered 1088 
hours.

Stacey VanDenburghStacey VanDenburgh

Master Gardener Plant Sale held each Spring at CCE Ontario.
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What motivated you 
to become a Master 
Gardener for CCE 
Ontario?
I had attended 
some 
Symposiums 
and spoke with 
some of the MGs 
about what they 
did and what was 
required to join 
the group.  They 
were very enthusiastic 
about the program and 
encouraged me to apply.  
I really wanted to learn more about gardening 
and conservation for myself.

What makes this a meaningful use of your 
time? 
I think helping novice gardeners learn how 
to do things the right way is always good.  
Introducing people to better practices to help 
the environment and reduce use of pesticides is 
too.

What is the biggest personal benefit you 
receive as a volunteer for CCE Ontario?
I’ve learned where to find the answers for 
gardening questions.  We have had the 
opportunity to visit private gardens and to 
view continuing education talks.  I’ve met a 
great group of people at CCE who have similar 
interests and enjoy working together.

What is the most memorable 
accomplishment of your volunteer 
experience?
There are many high points:  Conservation 
Field Days, the block long line waiting for 
the opening of the plant sale, chairing a 
successful plant sale.  Perhaps helping to lay 
out the community garden at Granger and 
getting coyote urine on my jeans was the most 
memorable!

Carol AltemusCarol Altemus

Well Water Testing
Most rural landowners rely on private wells and springs for their 
water supply. It is recommended that these private water sources 
and associated water systems be tested yearly for potability 
(Coliform bacteria and E. coli) to insure they have safe drinking 
water for their family and livestock. To assist residents, Cornell 
Cooperative Extension of Ontario County maintains a page 
on their website regarding private water supply testing and 
coordinate getting the necessary water bottles and paperwork 
for water testing by a NYS Certified lab. Cornell Cooperative 
Extension of Ontario County also provides remedial information 
and steps to take when a water supply fails.

Ontario County does not have a local NYS Certified Lab that 
tests water samples. This makes it more difficult for residents 
and businesses to get their water tested. A safe drinking water 
supply reduces human and animal illnesses and potential death. 
Those small businesses that are processing food products, be it 
in a kitchen with a home exemption or a commercial 20C license 
must have their private water supply tested as required by NYS 
Agriculture and Markets and New York State Health Department.

Cornell Cooperative Extension Ontario County works with Life 
Science Lab in Syracuse, NY procuring the necessary sterile water 
bottles and lab forms. When Cornell Cooperative Extension 
receives a request for water testing, we prepare appropriate 
testing bottles, lab forms, and other instructional information 
necessary for the client. When a water sample fails a potability 
test Cornell Cooperative Extension provides remedial information 
and instructions in preparation for a retest. Cornell Cooperative 
Extension maintains a page on their website on well water testing. 
When people google well water testing in Ontario County, our 
site is the result.

Annual Reporting results between October 1, 2020 and 
September 30, 2021 for well water testing
There were 101 informational packets/water bottles and 
consultations with people about their wells, specifically what type 
of well they have and the issues they are experiencing. At that 
time they informed us what water tests they wanted performed. 
During COVID, we were still able to accommodate the requests 
as the bottles and information were hung on the outside door of 
our office for them to pick up.

75 families completed their water test and received their results. 
We gather their emails so the lab can email the results to the 
people. This makes it faster for them to receive the results. This 
is great for people testing for a home sale or purchase as the 
results are received faster.  
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CORNELL VEGETABLE PROGRAM
The Weed Zapper:  Evaluation of the Efficacy,
Crop Safety and Economics

Weeds are a significant barrier to 
maximizing crop production. This can 
be the result of limited control options 
(e.g. organic systems) or through the 
development of herbicide resistance. 
To maintain or improve crop 
production standards, novel control 
technologies must be identified, 
evaluated, and optimized. One such 
technology is the Weed Zapper, an 
electric discharge system where a high 
voltage bar passes slightly above the 
crop canopy to electrocute any weeds 
that are taller than the crop. Under 
optimal conditions, the weeds are 
completely killed down to the roots. 

Despite reported successes, university- 
and extension-based research on the 
efficacy of electric discharge systems 
is lacking. The available literature is 
out of date; trials were conducted 
using prototype equipment and/or 
under growing conditions that are not 
representative of New York’s current 
production environments.
During the 2020 and 2021 growing 
seasons, the CCE Cornell Vegetable 
Program collaborated with weed 
scientists from Cornell University and 
the NYS Integrated Pest Management 
Program to evaluate the Weed Zapper 
on four farms in western, NY and at 
the Cornell AgriTech Research Farm 
in Geneva. Ontario County producer, 
Pederson Farms in Seneca Castle is 
one of the cooperating farms. Fields 
of table beets, cabbage, kale, snap 
beans, soybeans and edamame 
received Weed Zapper treatments 
multiple times throughout the season. 
The team worked with the farms to 
document weed growth before and 

after treatment, along with overall 
effectiveness and crop safety. The 
Weed Zapper was effective at killing 
multiple weed species, but varied 
in efficacy. The overall goal of this 
project is to evaluate the system for 
weed control, highlight optimum 
conditions for use, and provide 
growers with an economic assessment 
supporting the decisions to adopt new 
technology. Ultimately, we intend for 
this project to help farmers reduce 
crop-weed interference, prevent 
weed seed production/return to the 
soil seedbank, while maintaining/
improving farmer’s abilities to achieve 
economic objectives. The current 
project is funded by a grant from the 
New York Farm Viability Institute. 
Electric weed control technology will 
be extended to grapes, apples, and 
berries through a newly funded $2 
million multistate USDA NIFA project 
awarded to Cornell Weed Scientist 
Lynn Sosnoskie. 

Top:  A high 
voltage bar in 
the front of 
the tractor kills 
weeds towering 
above the crop. 
A generator is 
pulled behind 
the tractor. 
Bottom:  Field of 
organic kale with 
tall, dead weeds 
that were killed 
by the Weed 
Zapper. 

Photos: J. Kikkert, 
CCE Cornell 
Vegetable 
Program.
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Cornell Vegetable Program

Elizabeth Buck
Fresh market vegetables, weed 

management, soil health

Robert Hadad
Food safety & quality, organic, 

business & marketing, fresh 
market vegetables

Christy Hoepting
Onions, cabbage, broccoli, and 

pesticide management

Julie Kikkert
Processing crops & Team Leader

Margie Lund
Potatoes, dry beans, & post-
harvest handling and storage

Judson Reid
Greenhouse production, small 
farming operations, and fresh 

market vegetables

Sarah Caldwell
Caitlin Tucker

Emma van der Heide
CVP Assistants

Angela Ochterski
Administrative Assistant
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FINGER LAKES GRAPE PROGRAM
Evaluation of Berry Cuticle 
Supplement to Reduce Cluster Rot 
in Vineyards

This project is evaluating the effectiveness of a product 
called “HydroShield” at reducing Botrytis bunch rot and 
sour rot in grapes.  HydroShield is a proprietary product 
currently under development at Oregon State University, 
but is not yet commercially available.  Hydroshield is 
purported to thicken the berry cuticle and therefore provide 
improved resistance to egg laying of Drosophila fruit flies.  
In preliminary testing in Oregon, when sprayed on grapes, 
HydroShield has reduced egg laying by Drosophila suzukii 
(spotted wing drosophila) and subsequent development of 
cluster rot.  We did not see a significant impact from the 
treatment in 2019 or 2020 due to very low disease pressure 
that we had at the end of the season.  

Finger Lakes Grape Program Goes 
“Hybrid” with 2021 Meetings
One of the lessons we took from 2020 is that there can be 
benefits to virtual meetings, such as less driving and not 
worrying about weather.  However, not all of our clientele 
are able to attend virtual meetings or simply prefer to meet 
in person.  In order to address the needs of both groups 
this year, the Finger Lakes Grape Program arranged for a 
“hybrid” approach to this year’s meeting season.  For the 
second consecutive year, our Spring IPM meeting was held 
virtually over Zoom, with over 200 growers participating 
in the meeting.  Two weeks later, we were able to hold an 
in-person version of the IPM meeting at a farm in Yates 
County, which was attended by 15 growers, most of whom 
had not attended the virtual meeting earlier.  

Our tailgate meetings are also split between virtual and 
in-person meetings, with four virtual meetings to be held 
and three in-person meetings.  Growers are still eligible 
to earn pesticide credits at every meeting.  Feedback from 
growers in both settings is very positive so far.  The growers 
at the in-person meetings have been appreciative of having 
the option of not using technology but still receiving 
the information that they need, while growers who have 
attended the virtual meetings appreciate the time savings 
and convenience of being able to attend a meeting from 
their home or office.  It is highly likely that we will continue 
with this combination of virtual and in-person Tailgate 
Meetings in future years.

 

Finger Lakes Grape Program

Hans Walter-Peterson
Viticulture Specialist/Team Leader

Donald Caldwell
Viticulture Technician

Brittany Griffin
Administrative Assistant

Concord grape cluster. Photo by RJ Anderson, Cornell 
Communications Team
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Focus on Farm 
Management: Sharing 
Dairy Success Stories
We regularly promote research-based 
dairy industry recommendations 
and encourage dairy producers to 
follow best management practices 
on their farms. Dairy producers 
often understand best management 
practice ideals, but want to know 
how they are implemented on other 
farms. Strengthening skills in key 
management areas of animal care 
unlocks paths to higher profitability in 
today’s dairy economy and plays a key 
role in the long-term success of dairies 
in our region.

The NWNY Team recently partnered 
with regional dairy specialists from 
the South Central and North Country 
regional teams and was awarded 
grant funding through the New York 
Farm Viability Institute to document 
areas of excellence in the categories 

of calf management, transition cow 
management, and cow comfort. Dairy 
specialists worked with 15 farms 
across New York State to assess best 
management practices on each farm, 
and help each dairy identify and 
improve an aspect of management 
in one or more categories. Dairy 
producers were asked to share their 
best management practices and 
processes for improvement with other 
dairy farmers, via multiple outreach 
streams. Locally, an on-farm tour 
highlighting excellent lactating cow 
comfort and positive changes to fresh 
cow housing was held at Hemdale 
Dairy Farm (Ontario County). Thirteen 
regional farmers and allied industry 
representatives gathered to network 
and learn from the assessment and 
changes made during the project. 
Similar on-farm tours were held in 
each of the other participating regions 
where the focus was calf and heifer 
care.

Dairy producers from Niagara, 
Monroe, Livingston, Wyoming, and 

Ontario counties participated in 
the grant, and their success stories 
have been, and will continue to be 
shared via short video, articles, and 
podcasts. Their valuable input will 
give other farms feasible action steps, 
and encourage them to implement 
best management practices, and 
create positive changes on their 
operations. Additional improvements 
documented by other farms included 
new transition calf housing and 
management protocols to improve calf 
health, facility and housing upgrades 
to improve cow comfort, and a new 
animal grouping strategy to improve 
transition cow management. Results 
from this project may be applied 
to dairies of all marketing systems 
(conventional, organic, grass-fed), 
facility types (robotic, freestall, tiestall), 
and management styles. 

NORTHWEST NEW YORK 
DAIRY, LIVESTOCK AND FIELD CROPS PROGRAM

NWNY Dairy, Livestock
 and Field Crops Team

Libby Eiholzer/ Kaitlyn Lutz
Bilingual Dairy Management 

Specialist

Nancy Glazier
Small Farms, Livestock

John Hanchar
Farm Business Specialist

Ali Nafchi
Precision Agriculture

Jodi Putman
Field Crops Specialist

Joan Sinclair Petzen
Farm Business Specialist

Margaret Quaassdorff
Dairy Management

Mike Stanyard
Field Crops & Team Leader

Brandi Waite
Administrative Assistant Participants of the on-farm tour learn about improvements made to transition cow 

housing. Photo: M. Quaassdorff / CCE NWNY Team
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EAT SMART NEW YORK (ESNY)
The Northern Finger Lakes SNAP-Ed NY program’s Fruit 
and Vegetable Prescription (FVRx) program has expanded 
to Rochester Regional Health and Finger Lakes Health 
Systems, which has increased our patient reach in Ontario 
County, specifically in Geneva. The FVRx program includes 
6-weeks of nutrition workshops and has been offered at 
both the Salvation Army and Seneca Apartments. Each FVRx 
participant will receive up to $90 in fruit and vegetable 
vouchers. Previously, Seneca Apartments had collaborated 
with SNAP-Ed NY to bring monthly nutrition education 
classes to residents and was excited to offer these FVRx 
classes that help residents fill half their plates with fruits 
and vegetables.

Snap-Ed NY is on the Food Security Task Force to help 
understand the reasons for food insecurity in Geneva and 
ways to help reduce and create sustainable resources for 
participants in need. CCE SNAP-ED Educator worked on 
a survey with concrete ways to understand what needs 
exist. The surveys will be distributed by the Salvation Army 
in hopes that the existing relationship between staff and 

community can help find the answers. The task force is 
looking into sustainable systems for existing public gardens 
in Geneva and how to get community more involved with 
the maintenance of the gardens.

SNAP-Ed NY of the Northern Finger Lakes Region: 
• 760 nutrition workshop sessions delivered (272 one-

time sessions and 101 program series, which include 
2+ sessions).

• 4,284 participants reached with direct engagement 
(2,287 youth and 1,997 adults).

• 48% nutrition sessions delivered face-to-face and 52% 
delivered online.

• Over 300,000 individuals were reached indirectly by 
SNAP-Ed Nutritionists providing radio/TV interviews, 
material distribution, social media, and published 
articles. 

• 227 patients were enrolled in the Fruit & Vegetable 
Prescription (FVRx) program: 78% have increased 
fruit intake, 67% increased veggie intake, and 85% 
increased access to affordable and healthy foods for 
their family. 

• $14,355 Fruit & Vegetable Prescription (FVRx) 
vouchers were distributed to FVRx patients. 65% 
vouchers have been redeemed at this point at local 
farm markets, farm stands, private and commercial 
grocery stores.

For SNAP-Ed NY resources, recipes and food demos, visit 
www.snapedny.org

For SNAP-Ed NY local workshops, visit www.snapedny.
org/nfl-region/

Eat Smart New York

We are part of a statewide initiative called Eat Smart New York. The Finger Lakes Eat Smart New York region 
includes Cayuga, Chemung, Livingston, Monroe, Ontario, Schuyler, Seneca, Steuben, Tompkins, Wayne and 
Yates counties. Our team is made up of 21 educators with experience in nutrition, public health, health 
education and gardening. Individuals who qualify for and/or receive benefits through the Supplemental 
Nutrition Assistance Program (SNAP) may participate in our free events.

We support eligible families to eat more fruits and vegetables, drink fewer sweetened beverages and practice 
healthy lifestyles. We do this through free workshops, food demonstrations, cooking classes, grocery store tours 
and community events. We also support families and other community partners to build and sustain edible 
gardens, farmers markets and school wellness committees.

Apple Crunch Day with participants from FVRx class at Seneca 
Apartments.



14          |          Annual Report 2021

4-H YOUTH DEVELOPMENT
Impact of Positive Youth Development 

The mission of the 4-H Youth Development Program is to create supportive 
learning environments in which diverse youth and adults reach their fullest 
potential as capable, competent, caring citizens. The 4-H Program accepts 
youth ages 5-19 and provides a variety of project areas to explore including 
STEM, Animal Science, Communications, Healthy Living, Visual and Expressive 
Arts, and Workforce Development. Delivery modes include traditional 4-H 
Clubs, 4-H Camp, and a 4-H Afterschool Program in Geneva Elementary School. 

4-H Camp Bristol Hills was able to re-open in 2021, developing new processes 
and strategies to operate camp in a COVID-19 safe space.  Taking guidance 
from the American Camp Association, the New York State Department of 
Health, and other NYS 4-H Camps, new protocols addressed issues of social 
distancing, camper cohorting, face coverings, and more.  While capacities were 
reduced in 2021, camp successfully provided both day- and overnight- camp 
programming for 711 campers without any known cases of COVID-19 in the 
camp community.  

Introduction To Space Exploration And 
Computer Programming
As a program, 4-H strives to provide 
positive youth development including 
the development of confidence, 
curiosity, leadership, and practical 
hands-on skills. This is accomplished 
by providing programming and 
events in a variety of project areas. 
Science, Technology, Engineering 
and Math (STEM) is one of the four 
pillars of the New York State 4-H 
program and includes activities 
such as computer science, robotics, 
engineering, rocketry, veterinary, 
biotechnology, veterinary science, 
and more.  Research has shown that 
4-H STEM activities have resulted in 
positive behavior changes and higher 
grades in school (Lerner & Lerner, 
2013).  STEM is a national education 
priority and there is a need to 
develop a “pipeline” of young people 
from diverse walks of life who are 
interested in science (Lyons, Jafri, & 
St. Louis, 2012). 
 
The New York State 4-H program has 
dedicated staff and resources to the 
continued development of state-
wide STEM programming. However, 
there is always the need for county 
level programming that sparks youth 
interest in the sciences. The 2021 
NYS 4-H STEM Challenge centered 
around the Mars Perseverance 
Rover.   The Challenge inclucuded 

launch and landing events, an online 
portal for families to experiment with 
computer science and other 4-H 
STEM resources. Ontario County 4-H 
was able to provide an additional 
opportunity to capture youth 
attention and point them towards the 
NYS 4-H STEM Challenge to further 
develop their skills and interest.   
 
Ontario County 4-H wanted to 
create an event that would grab 
the attention of 4-H families, 
encourage them to learn about 
space exploration and try out 
computer programming for the 
first time. To accomplish this, we 
developed a one-hour Introduction 
to Space Exploration and Computer 
Programming virtual seminar that 
was open to youth across the state. 
We recruited Timothy Canham, 
Senior Project Engineer at NASA’s 
Jet Propulsion Laboratories. Canham 
works on the Perseverance Mars 
Rover, and specifically on the 
helicopter that detaches from the 
rover after landing.  The helicopter is 
able to record images from Mars and 
collect rock samples. Canham was 
originally from the Finger Lakes area 
and was a graduate of the Marcus 
Whitman High School in Rushville, 
NY. He spoke with youth about the 
basics of the rover, how it works, and 

BY THE NUMBERSBY THE NUMBERS

Total 4-H Clubs:  Total 4-H Clubs:  2323

Total Members in Organized 4-H 
Clubs: 202

Number of Volunteer Hours:  
8012

4-H Camper Weeks
711

In 2021, 4-H youth projects involved 
horticulture, food and nutrition, 

science, textile, robotics, rocketry, 
woodworking and animal science.  
Hallmark educational events of the 
4-H Club Program include Harvest 

Food Fest, Public Presentations, 
Tractor Safety, and the Ontario 

County Fair.  

Local Staffing:  
 

Timothy S. Davis
Executive Director

Sarah Wilhelm
Resource Educator

Jim Hooper
4-H Camp Resource Educator

Amy Morrisey
Program Educator 

Ellen Rosenbarker
Administrative Assistant 4-H Camp

Matty Brooks
North Street School 

4-H Coordinator  

Jessica Middleton
Workforce Competency Model 

Coordinator/Camp Director 
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its significance to space exploration as well as his own 
journey to become a NASA engineer. He also answered 
youth questions live on the Zoom call. 
 
For the second half of the virtual program, Rebekah 
Bagley, engineer for Collin’s Aerospace, was recruited. 
She is a Finger Lakes native and an alumnus of the Yates 
County 4-H Program. She introduced youth to a free 
online software program called Scratch, which teaches 
youth programming logic. Youth followed along with 
Bagley while she instructed them on how to upload a 
Mars Rover icon to the program and then coded it to fly 
about according to their key presses.
 
For the final few minutes of the seminar, NYS 4-H STEM 
Specialist Katherine Leo spoke to youth about the NYS 
4-H STEM Challenge and other ways that they could 
pursue 4-H STEM projects. 
 
The program was well received and accomplished its 
purpose of interesting youth in STEM. A total of 134 
youth registered for the seminar. Most participants were 
between 3rd and 8th grade although all grades from 
kindergarten through post-high school were represented 
on the seminar. These participants included 4-H and 
non-4-H youth from across the state, and even a couple 

from other states. Many youth asked follow up questions 
at the end of the call about how to continue working 
with Scratch and join other NYS STEM programs. Survey 
evaluation responses received were positive, indicating 
an increased interest in STEM, and “somewhat likely” or 
“extremely likely” responses to continuing to explore 
Scratch and computer programming. A couple follow-
up emails were received from participants including 
sentiments such as “These coding classes are really cool, 
fun, engaging, and stimulating! Thank you for making 
the time and having the patience to create these on-line 
4-H gatherings!  Your efforts are greatly appreciated!” 
and “We really enjoyed last Wednesday’s NASA and 
coding class!” The chat box at the end of the call included 
numerous similar sentiments and appreciation for the 
program and the talented volunteers. 
 
Overall, this program was an example of how times have 
changed with limited ability to meet in person. However, 
it was also an example of how 4-H can take advantage of 
the virtual space to recruit specialist volunteers and open 
up to a more diverse group of participants because of 
the elimination of distance and space restraints that the 
digital space provides. 

We wanted to create an event 
that would grab the attention 

of 4-H families and encourage 
them to learn about space 

exploration and try out computer 
programming.

NASA scientist Timothy Canham and his team with the 
Mars Rover
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The Tractor and Farm Safety course was more relavent  
during COVID than ever before.  The worry of  any family 
member contracting COVID added to the stress of farm 
families being at home 24/7 at the beginning of the year. 
Work on the farm remains the same. The importance of 
understanding tractor and general farm safety even more 
important with the added exposure, especially to youth in 
2021.

The Ontario County 4-H Tractor and Farm Safety 
Course schedule was modified to be COVID compliant 
in 2021. The class size was cut in half to accommodate 
proper distancing. Masks were required at all times and 
temperatures were taken before participants could enter 
the class each week. Continual sanitizing of the study area 
was done.

All 10 participants passed the written and driving exams. 
They are Alex Boock, Ethan Gage, and Zachery Jones of 
Canandaigua, Joseph Walters of Bloomfield, Hunter Ayers 
and Mason Shaw of Stanley, Garret Cooper and Joseph 
Rossman of Clifton Springs, Olivia Maslyn of Farmington, 
Keaton Yates of Honeoye Falls, New York.

The eight week course started with a ZOOM presentation 
by James Carrabba, Agricultural Safety Specialist with 

The New York Center for Agricultural Medicine and 
Health (NYCAMH) out of Bassett Healthcare Network 
in Cooperstown, New York.   Equipment safety was the 
focus of class number two, held at Monroe Tractor in 
Canandaigua with Chris Stewart, Bob Linehan, Chris 
Roeland, and Store Manager, Steve Knopf. The class was 
held in the repair shop with a mix of new tractors and 
older equipment in for repair.  Land Pro in Hall, New York 
also held a class in their shop with Duane Derick covering 
the purpose and proper attachment of PTO shafts and 
hydraulic hoses as well as the dangers associated with 

them.
Presentations on electrical safety, tractor safety and 
personal protective equipment were given by Casey 
Kunes and John Zabliski, all topics covered in the course 
handbook. The course included several videos depicting 
real life situations as teaching tools. A quiz on “look alike” 
chemicals was held.

The session on HIGHWAY SAFETY was presented by 
former Ontario Sheriff’s Department Lieutenant Bob 
Green. His farming background added to the power point 
presentation on the dangers farmers face everyday out on 
the road. A new Slow-Moving Vehicles Guide to sharing 
the road was sent to us by the NYS Governor’s Traffic 
Safety Committee. Extra copies are available at the office.

A practice driving session was held at 4-H Camp Bristol 
Hills with Mark and Colletta Francese, Dale Kirkwood and 
Harold Parrish teaching the session.  Bryan and Amber 
McMillan, EMT’s from Canandaigua Emergency Squad 
presented the hands-on session on “Stop the Bleed”.

The start of the course, usually offered in January, was 
delayed by a month to allow the group to still meet in 
person under COVID guidelines. Youth ages 14 and 15 
who complete this program are certified to be employed 

on farms that are not owned by immediate family 
members. This year’s youth are anticipating jobs on dairy 
farms, beef farms, horse farms, and vegetable farms.

We are sincerely grateful to all the volunteer presenters 
who were willing to adapt to these new guidelines. We 
look forward to COVID concerns being behind us and a 
return to a regular size class next year.

Gearing Up For COVID-19’s Impact On Farm Labor

Tractor Safety participants practice their driving skills 
at 4-H Camp Bristol Hills.

Youth ages 14 and 15 who 
complete this program are 

certified to be employed on farms 
that are not owned by immediate 

family members.  This year’s 
youth are anticipating jobs on 
dairy farms, beef farms, horse 
farms, and vegetable farms.
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4-H’ers Mason Michaelsen, Amanda Durkee, and Olivia 
Maslyn participate in goat knowledge lesson.

4-H teen leader Wyatt Wadams teaches his peers about goat 
showmanship.

Goat SPIN Club Yields a Sustainable Volunteer-Led Group
The Ontario County 4-H Goat Program had thrived at one 
time, but in recent years numbers have been low.  The 
volunteer superintendent had stepped down from her role 
and there had been no active goat club in a couple years. 
A handful of very active 4-H youth had recently taken on 
goats as projects but there was a need for education and 
a place to go for it within the county.  The parents of the 
youth interested in goats were very supportive.  These 
parents had served as volunteers in other areas but didn’t 
have the time to commit to running a specific goat club. 
To support the recent emergence of interest in goats, 
4-H Educator Sarah Wilhelm created a Special Interest 
(SPIN) Club and leveraged volunteers from within the 4-H 
program and local community.   
 
A 4-H SPIN Club is a short-term series on a specific 
project. It generally relies on local experts to help with 
programming. The 4-H educator served primarily as a 
coordinator in this instance, working closely with parents 
and youth to determine what topics would be helpful, 
and then finding local experts who would be able to 
speak on these topics. One topic was covered per month 
and delivery modes varied between virtual, hybrid, and 
in-person depending on the COVID-19 restrictions at 
that time. Speakers included knowledgeable parents, 

veterinarians, judges, and breeders.  The last session (which 
was on showmanship) was even taught by one of the more 
experienced teens. This SPIN program did take significant 
staff time, but the results blossomed into a sustainable 
volunteer-led program.  
 
The 4-H SPIN Goat Club was very successful. Youth felt 
more prepared to exhibit their goats at county fair and 
learned how to care for their goats. Goat exhibits at fair 
increased by 50%. One exciting development was that the 
speaker at one of the sessions volunteered to become 
the fair goat superintendent. As goat superintendent, this 
volunteer will be responsible for the goat barn at county 
fair, including assigning stalls, securing show judges and 
running the goat show. Additionally, she has agreed to take 
over coordinating the 4-H SPIN Goat Club. She will teach 
some of the sessions and arrange for additional speakers to 
come to present as well. 
 
This success shows the effectiveness of 4-H SPIN Programs 
in providing a boost to participation in a certain project 
area and how Educator assistance in the short-term can 
help to build a long-term sustainable program. 
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Richard Lawson has been a part of Ontario 
County 4-H for as long as he can 

remember. “I was pretty much born 
a 4-H’er,” he laughs. His older sister 
was already in 4-H when Richard 
was a young child, so he tagged 
along to 4-H events until he could 
officially join at age five. Once a 
4-H’er, he participated in a number 
of activities, and went on many 4-H 

educational trips including Capital 
Days, Statewide Teen Action Retreat, 

and Career Explorations. Some of his 
favorite 4-H projects were rabbits, public 

speaking, and, of course, poultry,
 

Poultry is what most people know Richard for now and is the 4-H 
area that had the greatest influence on Richard’s life. “Everything I 
did in 4-H was great, but it was participating in the poultry program 
at the state and national level was what really pulled me out of my 
shell,” says Richard. Richard attended the NYS Fair several years and 
assisted with the poultry education booth in the youth building, 
interacting with the public and teaching them about poultry. He 
also competed in national poultry competitions in Louisville three 
different years.
 
After high school, Richard attending SUNY Cobleskill where he 
earned an associates degree in Horticulture and a bachelor’s degree 
in Landscaping. He completed an internship at Longwood Gardens 
in Pennsylvania in 2019, and now works for R. M Landscape doing 
what he loves. In addition to his “day job”, he works hard for all of us 
at Ontario County 4-H as a volunteer, making sure that the Ontario 
County 4-H Poultry Program continues to grow and thrive. He never 
really left, as he came back as a volunteer each summer while in 
college, but he officially took over the volunteer position of Poultry 
Superintendent in 2020. Since becoming Superintendent, Richard 
led the charge in building the new poultry barn on the fairgrounds, 
drawing up plans, working with contractors, and securing donors.  
The new barn went up this year, and was a great addition to the 
fairgrounds. Also, in addition to planning the shows and managing 
the poultry barn during fair week, Richard also holds educational 
workshops throughout the year, teaching youth how to participate 
in the educational events that he went to nationals for as a youth. 
He also serves as a member of the Ontario County Fair Board, 
working all year to make sure that the week of fair is a success for 
the 4-H’ers, open exhibitors, and general public.
 
We are so proud to have Richard as an Ontario County 4-H alumnus. 
He truly exemplifies to the 4-H attributes of leadership, excellence, 
and giving back to your community.

Richard LawsonRichard Lawson

Youth Attend Skilled Trades 
Exploration Day at 4-H Camp 
Bristol Hills

Youth Workforce Development is one of 
the Ontario County 4-H program areas that 
was boosted recently when a Skilled Trades 
Exploration Day was held at 4-H Camp Bristol 
Hills for high school youth from around the 
region.

According to a recent PeopleReady Skilled 
Trades analysis of millions of job postings, 
skilled trades were one of the few industries 
to experience growth nearly every month 
throughout the pandemic. However, the 
number of skilled tradespeople, already at a 
massive deficit, didn’t keep up. Amid an overall 
workforce shortage, the gap between demand 
and supply for tradespeople is growing wider.  
This one-day program was designed to stir the 
local interest in skilled trades for our youth.

Youth had the opportunity to meet with and 
learn from skilled professionals. Instructor 
Bob Stewart and assistant Mike Young from 
Honeoye School talked about careers in the 
building industry. The 15 youth had the chance 
to experience working with hand and power 

Craftsman and teacher Bob Stewart, Honeoye 
Central School, works with a student at the Skilled 
Trades Exploration program.



Annual Report 2021          |          19

tools. The youth learned about the importance of accurate 
measuring, drawings, and blueprints needed to be a 
successful carpenter. Parents and youth had their many 
questions about training, internships, and apprenticeship 
answered that day.

A presentation by local electrician Sam Bishop followed 
lunch in the main camp lodge. Sam talked about the need 
to attention to details and the importance of showing up 
on time.

The presentation by Bob Palumbo focused on the need to 
create a good reputation and stand behind your work. The 
skilled trades appeal to a diverse group of students that 
enjoy working with their hands. All these careers require a 
“hands on” approach to the job. They also require you to 
understand what the customer wants and a desire to satisfy 
the customer.

Our final presenter was Steve Pisarek, owner of Procutters 
Landscape. Steve has built a very successful and ever-
expanding business on his ability to satisfy the customer in 
a very competitive business environment. Steve spoke of 
the need to find and hire good workers who are looking for 
rewarding careers. Training can be done “on the job” for 
those willing to learn and work hard. 

More work force development programs for youth will be 
created as interest is expressed. 4-H Camp Bristol Hills was 
a great location for this event. The open-air venue and 
woodworking projects in progress allowed for plenty of 
room to social distance while learning. Students making measurements before cutting lumber.

Students get a chance to use the saws to cut pieces for the deck of Woodard Lodge during the Skilled Trades Exploration.
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Public Presentation Go Virtual 

Many people cite public speaking as one of their top 
fears, but 4-H public presentations is developing the next 
generation of confident communicators, building self-
esteem and resiliency in our youth. Each February, Ontario 
County 4-H holds their Public Presentation Program.  
This program gives youth the opportunity to present on 
a variety of topics and receive feedback from volunteer 
evaluators.
 
4-H Public Presentations allows youth ages 5-19 the 
chance to present on any topic that is of interest to them. 
Speeches range from 1 minute for young, inexperienced 
presenters, to 15 minutes for more advanced presenters. 
While most youth participate in the illustrated speech 
category (a basic speech with a poster or PowerPoint), 
there is the opportunity to participate in demonstration, 
motivational, impromptu, and recitation speech categories. 
The flexibility of the program allows youth to present on 
something they are passionate about and gives them 
additional options to pursue as they become more 
experienced. 

This year’s 4-H public presentations were held 100% over 
live Zoom calls because of ongoing concerns about the 
global pandemic.  Public presentation transitioned to the 

virtual platform fairly easily. Youth signed up for one of 
five different one-hour time blocks. The 4-H Educators 
moderated each call, calling on youth to screen share 
their PowerPoint or pull their poster in front of the camera 
when it was their turn. Youth took turns presenting on a 
variety of interesting topics. Immediately following their 
presentation, they answered questions from the audience 
and evaluators provided them feedback about their 
presentation. Evaluators also filled out written score sheets 
which were later provided to the youth to refer to for next 
year. 
 
 In all, 46 youth and 10 volunteer evaluators were involved.  
Evaluations revealed that over 92% of participants agreed 
or strongly agreed that they saw personal growth in the 
areas of self-esteem, creativity, conveying ideas, speaking 
in front of people, receiving feedback, learning about 
new topics, and trying new things. Youth proved resilient 
in adapting to a new platform, and were able to practice 
presenting over Zoom which has become an important 
21st century life skill even in pre-pandemic times. 
 

The Ontario County 4-H program has several amazing 
volunteers who spend so much time and energy to 
make 4-H a success in our county. Each volunteer 
brings a unique set of skills and talents to the table 
and it is almost impossible to single one out for special 
recognition. It has been a tough couple of years for 
programming but Molly Hilderbrant has never stopped 
working hard to keep the youth across our county 
engaged in learning opportunities. 

Molly is the leader of the Hens and Hares 4-H Club, for 
which she organizes twice monthly learning activities 
centered around poultry and rabbits.  She also is 
instrumental in helping organize 4-H goat learning 
opportunities and county fair educational events for 
poultry, rabbits and goats. She always mobilizes her 
club for any opportunity to promote 4-H and leads the 
charge for community service projects throughout the 
year. She is always the first to jump into a leadership 
role in any program that her youth want to be a part of 
whether it is exploring a new project area or building 
a brand-new program such as the new 4-H Auction 
Program coming up next year. Her newest challenge is 

managing 
the 4-H 
Clover 
Creamery 
which is 
the ice 
cream 
stand at 
county fair. 
The ice cream 
sales benefit 
clubs directly as well 
as raise monies for the 
Ontario County 4-H Scholarship Fund. This role includes 
hard work both before, during, and after fair.

Although she is the leader of one club, she has touched 
the lives of most 4-H’ers in our county because of her 
behind the scenes work helping at fair and her active 
participation in so many 4-H events. If you are a youth 
lucky enough to work with this volunteer, you will have 
gained a mentor, an advocate, and a friend. 

Molly HilderbrantMolly Hilderbrant
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4-H and the Ontario County Fair 
After a hiatus of fairs last summer, Ontario County 4-H’ers
were very excited for the return of the Ontario County 
Fair this year. The Ontario County Fair is an important 
experience that many people look forward to every year, 
but we would argue that 4-H’ers might look forward to it 
more than most. For 4-H youth, County Fair is a milestone 
in their year; a time where they come together for fun, 
learning, and to exhibit their work. From rabbits and dairy 
cows to sewing and science projects, 4-H’ers work hard all 
year to prepare projects for exhibition in the County Fair. 
This year, the Ontario County Fair was held July 27-31.  This 
year’s fair was a breath of fresh air as it felt very normal in 
a time where many activities are still feeling the impacts of 
the COVID-19 pandemic. 

Throughout fair week, youth had the opportunity to work 
together as clubs to create displays of their non-animal 
projects for fair-goers to enjoy, participate in animal shows, 
learn life skills by serving ice cream in the 4-H Dairy Bar, 
and compete in educational events. Throughout fair week, 
4-H events provided a safe space for youth to interact with 
their peers, share what they had learned, receive feedback 
and encouragement from caring judges, and step up into 
leadership roles. It is the highlight of the 4-H program year 
for most families. 

This year, we had a total of 168 projects exhibited, including 
9 beef exhibitors, 36 dairy exhibitors, 9 goat exhibitors, 22 
horse exhibitors, 26 poultry exhibitors, 16 rabbit exhibitors, 
4 sheep exhibitors, and 5 swine exhibitors. At the 4-H 
Clover Creamery (dairy bar), youth and volunteers earned 
$6,540.86 for their clubs to use for projects and activities 

over the coming year. Overall there were both increases 
and decreases depending on the category when compared 
to the 2019 county fair.  Fairly steady involvement numbers 
when considering all that has happened the past two 
years. Everyone had a fantastic time.  Parents and youth 
throughout the week echoed the sentiment that this was 
a very needed “normal” experience after so much change 
during the pandemic.

We appreciate the many fair and 4-H volunteers who 
worked tirelessly before and during the fair week to 
make sure that everything was conducted safely and 
smoothly. Each year, the fair is a herculean effort. 4-H staff 
work hundreds of hours preparing for and conducting 
programming at the County Fair, and the volunteers help 
make it all possible. Already there have been several 
meetings to start preparing for next year. 

4-H’er shows his chicken for the judge at the County Fair.
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4-H CAMP BRISTOL HILLS
Reinventing The 4-H Camp Experience: A Response To The 
COVID-19 Pandemic 
4-H Camp Bristol Hills ceased all in-person operations in 
2020 due to the pandemic.  Staff, however, were constantly 
monitoring the pandemic situation, taking in guidance 
from the American Camp Association (ACA), the New 
York State Department of Health (NYSDOH) and regular 
meetings with our peer 4-H Camps across the state.  It 
was clear that if we were going to open our doors in 2021, 
Camp was going to have to look different.  

The American Camp Association (ACA) conducted studies 
on 486 Day and Overnight camps that operated across 
the country in 2020, specifically focusing on the Non-
Pharmaceutical Interventions (NPIs) that were used.  They 
looked at which NPIs were most effective in mitigating 
the spread of COVID-19 in the summer camp settings, 
and published their findings, along with their guidance for 
operating camps, in January 2021.   These guidelines, while 
not directly enforceable at the State level, were extremely 
helpful for our 4-H Camp Bristol Hills staff in redesigning 
what our own program would look like in 2021.  

In New York State, Children’s Camps are permitted by 
the NYS Department of Health (NYSDOH).  While we 
were using the ACA guidance to help us make many 
decisions about Camp 2021, we were still unsure of how 
all of those plans might change once NYSDOH released 
their guidelines.  Throughout the Spring, the DOH was 
working on developing those guidelines, but until they 
were released, camp operators were making COVID-19 
protocols based largely on the ACA guidelines.    

The NYSDOH finally released their guidance on May 19, 

just 5 weeks before Camp Staff would be reporting for 
Staff Training.  With it, camps were finally able to begin 
making final tweaks to their operations to be able to 
provide a safe, fun, outdoor experience at Summer Camps 
across the State.  

At 4-H Camp Bristol Hills, our entire daily schedule, cabin 
assignments, check-in/out processes, food service, and 
more, were all radically redesigned in 2021.  Campers were 
introduced into a very different camp experience from 
start to finish.  Some of the protocols that were put in 
place included:

• COVID-19 Testing for Overnight Campers & Staff
• COVID-19 Screening Upon Arrival 
• Cohort Grouping
• Class Rotations
• Face Masking
• Drive Through Check-in and Check-Out
• Reduced Capacities
• Modifications to Food Service
• Cancellation of Select Programs

The implementation of mandatory COVID-19 testing for 
each camper and staff was challenging, but was successful 
in screening out several COVID-19 positive campers, 
protecting the camp community.  We worked with 
Grapefruit Testing Labs to provide free COVID-19 testing 
for all campers four days before arrival.  Additionally, 
campers were screened upon arrival with a survey of 
COVID-19 symptoms and a contactless temperature check.  
Campers whose test results were not back in time for 

Maintaining COVID-19 safe 
protocols including cohorting and 
being outdoors as much as possible, 
campers still enjoyed a very typical 
camp experience in a very atypical 
year.

“Camp staff did 
a great job with a 

Pandemic! Made it as 
normal as possible.“
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Asssistant Director Johnna Coleman takes a camper’s 
temperature upon arrival at 4-H Camp Bristol Hills.

Sunday arrivals were tested using rapid tests provided by 
Grapefruit Testing and administered by Camp staff.  

In 2020, New York State Day Camps were limited to 
cohort groups of 15 campers, and we had initially 
redesigned our daily schedules with that in mind.  When 
the NYSDOH released their guidelines in May 2021 
however, they allowed cohorts up to 36 campers, plus 
necessary staff supervision.  When campers registered, 
they were assigned into a cohort, based on age.  These 
cohort groups remained in tact for the duration of the 
camp week, and campers within a given cohort were 
assigned into cabin groups and participated in all camp 
activities only with campers from their own cohort.  
 
One of the hallmarks of 4-H Camp Bristol Hills 
programming has always been that campers are able to 
select from a slate of activities, participating in classes 
they would enjoy and avoiding those they may not 
personally enjoy as much.  However, since the cohort 
groups needed to remain in tact, campers were unable 
to select classes independent from their cabin groups.  
As a result, Camp Staff modified the daily schedule to 
provide a rotation of seven of the most popular classes, 
along with two Cohort Choice activity blocks.  Rather 
than participating in a selected activity for 40 minutes 
each day, Residential Campers got a two-hour block of 
time for each of the seven activities, once throughout the 
week.  

Over the years, one of the bigger concerns that parents 
have had during check-in, is the long lines to drop off 
campers. This year, in an effort to minimize exposure 
between families waiting in these lines, we developed 
a drive-through check-in and check-out process.  The 
new process allowed families to remain in their vehicles.  
Families would drive in the main driveway at camp, verify 
that their test results were negative, complete a verbal 
screening and a temperature check, and then follow a 
route around the back of the dining hall where campers 
would be allowed out of the vehicle.  They would bring 

Erin “Snapple” AltmanErin “Snapple” Altman
Camp has influenced my life for over 

thirty years.  I began by dipping 
my toes in at the age of seven.  

Sprout Camp was three days 
and two nights. I remember 
receiving an award for being 
the “most huggable” Sprout. 
I returned the following 
year taking a bit more of a 
plunge into Resident Camp, 
and I was hooked! I didn’t 

stay shy for long and was a 
Resident camper for many 

years. I loved the singing, the 
activities, silliness, friendships, 

and admittedly, had many crushes 
on counselors. Later, I transitioned 

to Project Adventure Camp where I dared 
to complete many high elements blindfolded (with great 
success).  The Adventure Program taught me cooperation, 
problem-solving, communication, leadership, and trust- 
skills that I now use as a teacher in my fifth-grade classroom.

I continued my journey through the Counselor-In -Training 
program with now-Director, Jessie “Jitter” Krueger/
Middleton. My Camp name became “Snapple” and Jitter 
and I were Junior and Senior counselors, Adventure Staff, 
and Assistant Directors together. The roots of our friendship 
have become deep from almost twenty years of Camp 
connection. I’ve held a plethora of other positions at Camp 
too: Sprout Camp Director, Program Director, STEM Camp 
Director, Music Camp dishwasher, Camp Shopper, and most 
recently, kitchen staff for part of the 2021 season.  I’ve even 
been known to show up unexpectedly with snacks and 
drinks near the end of the season, as a little pick-me-up for 
staff. It’s tough not to answer when Camp needs you. 

In 2016 I heard that Camp was going to renovate their 
bath houses.  I jumped at the opportunity to be on the 
Capital Campaign Committee. Walking into the brand 
new facilities I couldn’t help but think how much campers 
would appreciate the new amenities and how their Camp 
experience would be improved.

I will always cherish the memories shared, lessons learned, 
and bonds created at 4-H Camp Bristol Hills. There are 
certain smells and sounds that take me back to those 
summers spent on top of the hill... I just can’t seem to stay 
away.  These days, I continue to work with camp staff to 
bring the Adventure Program to the Midlakes 5th grade 
classes each spring.  Next year, we are looking to bring all of 
our students to camp to experience the Course in person!
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their luggage into the main lodge where it was collected in cohort 
zones, and campers would join their groups.  Once all members 
of a cohort had arrived, staff would take the campers’ luggage to 
their cabins using a tractor with a trailer attached, while counselors 
walked the campers to their cabins.  Check-out worked similarly, with 
campers in their cohort zones until their parents arrived.  All luggage 
was taken down to the pavilion, where a staff member would 
direct parents to their child’s luggage based on cabin placement.  
Ultimately this drive-through process was much faster, more 
comfortable, and more convenient for families.  Most families were 
in and out in less than 15 minutes, while enjoying comfortable seats, 
air conditioned vehicles, and music of their choice.   Parents, in our 
evaluation survey, told us “The drive-through check in was brilliant, 
and I prefer it for the future, if possible.  It makes things so much 
smoother with siblings.”

All in all, while camp was a very different place in 2021, we were 
ecstatic to be back at camp once again, and we were able to provide 
that fun, outdoor experience that benefits the children we serve.  
We had no cases of COVID-19 at camp this summer, and learned 
valuable lessons that we will be able to implement in future years to 
continue to offer high quality programming in a safe environment.  
One parent shared with us “This is a great camp!  My daughter is 
going through a really rough time with her father’s illness and this 
camp is the only positive experience she’s had since his diagnosis.  
She loves it there.”

Camp Impacts Study 
Parents were surveyed three months after the season ended to 
evaluate the mid-range impacts of the camp experience for their 
campers.  The surveys targeted several areas of impact, specifically 
looking at

• Self Confidence
• Independence
• Developing Relationships with Others
• Empathy
• Resilience

At this time, we have received 71 responses, which is 10% of our 
overall camper enrollment in 2021.  Surveys indicate that the greatest 
impact was found in the area of Developing Relationships With 
Others, with 76.3% of families reporting either Agree or Strongly 
Agree with growth in this area.  Families also reported growth in 
Self Confidence at 67.6% of respondents claiming that they Agree 
or Strongly Agree with growth along this attribute.  Independence, 
Resilience and Empathy each saw responses of growth, 61.5%, 60.3% 
and 51.6% respectively, as shown in the charts, left.

Parents were also invited to share comments about camp in a 
variety of areas.  One parent told us “My child has done a far better 
job coming out of her shell and communicating with others, and 
has much better self confidence since returning home from camp”.  
Another told us “he seems more mature and appreciative of the 
ability of others to be respectful of leaders”.  We also heard that “he 
is more independent, athletic, and aware of his surroundings and 
people’s feelings”.  
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PARENTING SKILLS WORKSHOP SERIES
As the COVID-19 
Pandemic continued 
into 2021, the 
decision to continue 
our Parenting Skills 
Workshop Series 
(PSWS) by ZOOM was 
our best option. PSWS 
#100 was a milestone 
despite the challenges 
families were facing. 
Life was complicated 
by the requirement 
of  home schooling, 
loss of direct school 
support networks, and 
often loss of income 
as the unemployment 
rates had soared. 
These added 
pressures have made 
it even more difficult 
for parents to raise 
healthy happy children 
and set them up for 
long term success. 
The PSWS responded 
to the COVID crisis 

by changing its proven in-person delivery method, to a remote learning option. 
The ZOOM online learning platform, ensuring its continued effectiveness in this 
time of need. Children growing up in challenging family situations frequently 
experience Adverse Childhood Experiences (ACEs), including abuse (emotional, 
physical, sexual), neglect (physical, emotional), and other household challenges 
such as substance abuse, and mental illness. Research has shown that these 
ACEs can have severe long-term consequences including increased risk for 
disease, drug use, suicide attempts, sexual activity at a young age, depression,  
and generally shorter life expectancies. At the initial onset of the COVID-19 pandemic, families felt the added pressure 
of having to homeschool their children. They had lost one of the biggest support systems they have, in the network of 
schoolteachers, therapists, counselors, and support staff.

 The increased stress of the situation, coupled with the diminishing support services, meant the skills presented in the 
Parenting Skills Workshop Series are more important than ever. The Parenting Skills Workshop Series (PSWS) was initially 
developed  in response to a family court judge, needing training in parenting skills for adults appearing in her court for 
cases of child abuse and neglect. Over the years since, the curriculum has been developed, refined, and shared with CCE 
Offices around the state to local implementation. Currently, the program in Ontario County is offered three times each 
year, with each workshop running for eight weeks, meeting once each week for two hours. 

Program facilitators work with participants on five essential skills for parenting, including encouragement, self-control, 
can-do attitudes, choices, and respecting feelings. The program utilizes a friendly coaching approach where facilitators and 
participants are providing a sense of support for one another, with an air of honesty and vulnerability. The sessions are 
based on a judgment-free space where people are genuinely interested in helping one another and learning new ways of 
parenting. Through extensive use of role plays, as well as visual resources, the program provides a whole-person approach.  

 In the Fall of 2021, we were able to return to meeting and holding classes in person. Thank you to the Jim Dooley Child 
Care Center for Early Learning in Geneva for allowing us to use their facilities. We concluded Series #101 in early October 
with a family celebration and children painting donated pumpkins while parents received their Certificates of Completion. 
Series #102 is underway now and we are grateful to Anne Lahr and Pat Owen for thier teaching talents and their ability to 
adapt to this ever-changing instructional environment. 

Parenting Skills 
Workshop Series

Local Staffing:  
 

Amy Morrisey
Program Coordinator

Ann Lahr
Pat Owen

Program Faciitators

Sarah Goodman
Child Care Provider

Facilitators for the Parenting Skills Workshop Series.  
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Board Committees
Finance & Facilities
Mindy Kinnear: Chair
Sue Craugh
John Garvey
Don Jensen, Jr.
Becky Snyder
Josh Watkins

People & Programs
Dianne Faas: Chair
Lauren Bolonda
Margaret Hilton
Shawn Kenaley
Sally Mueller
Alfredo Resendiz

Hilltop (Campership) Fund
Canandaigua Lake Duck Hunters
David DiRaddo
Starr and Noel Evans
Fischer Hill Farms
Rita Hooper
Ann Lill
Mary Cockram Morse
Charlie Plyter
Wyckoff Family Foundation

Master Gardeners
Carol Altemus
Victoria Barnsbee
Liz Barnum
Pat Bartholomew
Vaughn Buchholz
Dawn Carter
Jane Sheetz Clark
Sandra Ebberts
Sandra Eckhert
Nancy Evans
Judi Ferman
SK Ferris
Bethany Graham
Christen Groeling
Bob Haggett
Rose Hancock
Kenneth Harbison
Cheryl Hilton-Vadner
Kathleen Mullin Hoar
Michael Hoar
Lucy Ignizio
Vicki Jennejohn
Jessica Kanaley
Priscilla Kaufman
Scarlet Lamphier

Dawn Larson
Sarah Meyer
Susan Nettleton
Maria Raczka 
Stan Raczka 
Jill Scheltz
Marge Shanahan
Candi Smith
Matthew Smith
Julie Stoltze
Pamela Tichenor
Stacey Van Denburgh
Shelley Van Lare
Peggy Wehs

Master Forest Owners
Daniel Christensen
Ronald Gay
Dale Schaefer
Jeff Thompson

4-H Leaders & Volunteers
Abigail Bold
Barb Bolton
Candace Bozeman
John Bozeman
Matty Brooks
Deb Brown
Jessica Brown
Lisa Burley
Erin Cocquyt 
Edwina Czadzeck
Nicole Delpriore
Amanda Donovan
Barbara Dunham
Heidi Durkee
Jennie Erdle
Eric Fiegl
Charles Gladle
Lisa Grefrath
Tom Grefrath
Cindy Harnett
Molly Hilderbrandt
Becky Hill
Shana Jo Hilton
Lynda Iler
Timothy Jensen
Gracie Seeley Kuhner
Kim Lada
Mike Lada
Jeff Lamphier
Scarlet Lamphier
Richard Langkamp
Carolyn Lawson

Richard Lawson
Ann Lill
Sarah Lincoln
Julie Maslyn
Nina McCarthy
Shayla McClung
Beth McClung
Carrie, McKeegan
Sara McLaughlin
Jill McLellan
Megan Miller
Sally Mueller
Margaret Murphy
Amy Nicol
Teresa Paré
Rebecca Parshall
Karen Penird
Sharon Pierce
Amy Pyra
Mike Pyra
Irene Reed Schutt
Keith Richardson
Karen Rugenstein
Natalie Santy
Cristi Schraetl
Lucy Schram
Lynn Scott
Gabrielle Seeber
Ryan Seeber
Michael Shaughnessy
Claire Sheppard
Susan Shively
Rose Smith
Brooke Smithling
Doreen Smithling
Kort Smithling
Becky Snyder
Alicia Thompson
Sherry Thompson
Pam Tichenor
John Tornow
Molly Tornow-Coffee
Karilyn Valesko-Foster
Cathy Walker
Danielle Washburn
Joseph Washburn
Lori Weykman
Janet Wheeler
Mary Ann Whipple
Steve Wyckoff
Kim Yerkes
Robert Yerkes

ADVISORY COMMITTEES AND 
VOLUNTEERS
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Community Partners
African Violet Society of Rochester
Amanda’s Garden 
American Equipment Company 
Amberg’s Inc.
American Camp Association
Amy Morrisey
Annie Taggart
Anson Rogers
Arbor Hill Winery
Bank of the Finger Lakes
Bejo Seeds
Benton Fire Department
Billy Rockefeller
Bloomfield Central School
Blowers Agra Services Inc.
Bonnie and John Maguire
Bristol Volunteer Fire Department
Bristol Mountain
Bruce D. Reed
Cal and Krista Brown
Bullzeye Archery
Camp Get A Way
Canandaigua Chamber of Commerce
Canandaigua National Bank &  Trust
Canandaigua Rotary
Canandaigua City School District 
Canandaigua Watershed Alliance
Casella Waste Services
Casey Kunes 
Chesire Volunteer Fire Department
Child Advocacy Center
Cindy’s Pies
Chris Becker

Coldwater Pond Nursery
Community Bank NA
Cornell AgriTech 
Cornell Agriculture, Food & 
     Technology Park
Cornell University Departments of:
      Animal Science
      Crop and Soil Science 
      Entomology
      Food Science
      Horticulture Science
      Plant and Pathology 
Cornell Vegetable Program
Country Max
Courtney Dolan
Dale & Glen Shaw
Dom Vedora
Dudley Poultry
Ed Joseph
Farm Credit East
Finger Lakes Institute at Hobart 
William Smith College 
FLCC Child Care Ctr.
Finger Lakes Coffee Roasters
Finger Lakes Community College
Finger Lakes Culinary
Finger Lakes Grape Program
Finger Lakes Radio Group
Finger Lakes Visitors Connection
Flower City Garden Network
Garden Mania
Geneva City School District 
Geneva Library
Good Earth Greenhouse

Harris Seeds
Hemdale Farms
Heron Hill Winery
HEP Sales and North Street Lumber
Honeoye Central School District 
Hopewell Fire Department
Hornings Greenhouse
J.D. Rugenstein & Sons, Inc. 
James Gray Agency
James E. Hicks
Jerome’s U Pick
Jessica Witherow
Jim Dooley Center For Early Learning
John French
John Kasper
John Marvin 
Joy Davis
Judith Green
Kevin Phalen
LandPro Equipment
Liberty Stables
Life Science Labs
Lightland Farms
Dr. Ann Lill
Lowes of Canandaigua
Luigi’s Pizza
Lyons National Bank
Main Street Wine and Liquor, Naples
Maple Ridge Farm Greenhouse
Mayflowers Nursery & Garden Center
Mental Health Assoc. of Rochester
Michael Hannen
Monica’s Pies
Monroe Tractor

Fair goers visiting the piglets at the 2021 Ontario County Fair.
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Master Gardeners facilitate many workshpos throughout the year, including this hypertufa 
workshop in the Auditorium at Cornell Cooperative Extension of Ontario County.

Mary Cockram Morse
MVP Health
Naked Dove
NWNY Dairy, Livestock & 
     Field CropsTeam
NYCAMH
NY Farm Bureau
NY Forest Owners Assoc.
NY Kitchen
NY Steam Engine Association
NYS Dept. of Ag & Markets
NYS Dept. of Environmental      
     Conservation, Wildlife, Pesticide 
     & Forestry
NYS Fair
NYS 4-H Educators Assoc.
NYS 4-H Foundation
NYS 4-H Program
NYS IPM Program 
Ontario Co. Ag Enhancement Board
Ontario Co. Ag Society 
     (Ontario Co. Fair)
Ontario Co. ARC
Ontario Co. Board of Supervisors
Ontario Co. Children’s Fund
Ontario Co. Dept. of Planning & 
     Research
Ontario Co. Dept. of Social Services
Ontario Co. Dept. of Sustainability &    
    Solid Waste Management
Ontario Co. Family Court
Ontario Co. Farm Bureau
Ontario Co. Mental Health
Ontario Co. Public Health
Ontario Co. Sheriff’s Office
Ontario Co. Soil & Water 
     Conservation District
Ontario Co. Water Resource Council
Ontario Co. Youth Bureau
Ontario Finger Lakes Beekeepers
Palmiter’s Garden & Nursery
Partnership for Ontario County
Phelps Sungas
Phelps Supply Inc.
Philip White
Phillip Munson
Pickering Farms
Quail Summit
Quackenbush Hardware & Lumber
Red Jacket Community Library
Red Jacket Orchards
Robert Green
Roger’s Farm LLC
Ron & Martha DeBoover
Runnings
Ryan’s Wine & Spirits
Senator Pam Helming
Seneca Foods, Inc. 

Shortsville Auto Parts NAPA
Shortsville Fire Department
Smithling Family
Spring Hope Farm
Spring Valley Greenhouse, Inc. 
Stage Struck Puppets
Steve Blowers
Storybook Farm Veterinary Hospital
Mark and Kim Stryker
Sue & Jim Shively & Son Shine Kids
    4-H Club
Sugar Hill Farm
Sutton Spoons
SUNY – Cobleskill, Morrisville, Alfred, 
    Cortland
Town of Canandaigua
Town of Bristol
Town of East Bloomfield
Town of Farmington
Town of Victor
Town of West Bloomfield
Tractor Supply Canandaigua
Trammel Farms, Inc.
Travis Brocklebank
USDA - FSA
USDA - NRCS
United Way
Upstate Niagara Cooperative
Walmart
Wayside Garden Center, Inc.
Wegmans Food Markets 
William Rockefeller
Willow Bend Farm
Wyckoff Family Foundation

4-H Camp Bristol Hills
Capital Campaign Donors 
Erin Altman
Hailey Bickel
Canandaigua Rotary Club
Canandaigua National Bank 
Community Giving
Tim and Stacie Davis
David DeCourcey
Robert & Mary Gleason
Dr. Geoffry Hallstead
Hansen Farms
Dale Hemminger
Gerald and Carolyn Killigrew
Ann Lill
Peter and Julie Maslyn
Nina and Bob McCarthy
Mary Cockram Morse
Sally and John Mueller
Ontario County Ag Society
Red Jacket Rotary
Debbie and Tom Sanders
Steven and Yvonne Sheppard
Pam Tichenor
Charles and Deidre VanHooft
Beth and Dan Webster
Annonymous Donors
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SUMMARY OF RESOURCES & SUPPORT
County Appropriation   $448,645
State

224 Funds    $  53,295
Fringe Benefits   $291,889
University Resources  $122,656

Federal
Smith Lever    $   15,908 
Fringe Benefits   $   11,380
University Resources  $   76,624

Grants and Contracts   $   74,226

Capital Campaign    $1,000
        (Camp Bathrooms) 

Payroll Protection Program  $135,400

Other (user fees, rent, fundraising, donations, etc)  
                  $282,488
Volunteer Support 
 (value of  time/expertise for 11,072 hours of 
volunteer time at  $27.20/hour per The Independent Sector) 
                 $301,158

TOTAL:             $1,814,669

BOARD OF DIRECTORS 2021
Nina McCarthy, President, Geneva

Dianne Faas, Vice-President, Palmyra
Melinda Kinnear, Vice President, Canandaigua

Lauren Bolonda, Secretary, Bloomfield
Sue Craugh, Treasurer, Canandaigua

John Garvey, Farmington 
Margaret Hilton, Canandaigua

Don Jensen, Jr., Stanley

Shawn Kenaley, Canandaigua
Alfredo Resendiz, Clifton Springs

Andy Rogers, Bloomfield
Rebecca Snyder, Geneva

Josh Watkins, Stanley
Fred Lightfoote, Supervisor Representative
Adam Hughes, State Extension Specialist
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Notes:
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Notes:
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4-H’er at the County Fair Riding Competition4-H’er at the County Fair Riding Competition


