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CCE Oneida County Agriculture has a facebook group 
Join our group today at:   
 
https://www.facebook.com/groups/CCEoneidacountyAgriculture/ 
  

 

Alicia Luhrssen-Zombek 
Land Mgmt.& New Ventures 
Resource Educator  
E-mail  AML439@cornell.edu 
315-736-3394 x131 

"Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO, Protected Veterans,  
and Individuals with Disabilities and provides equal program and employment opportunities” 

We need your help!  We are trying to update our database to better serve 
you, Please email Linda Wightman LW343@cornell.edu with your contact 
information, Thank YOU! 

Maryellen Wiley 
Ag  Business Manager 
E-mail   mfw73@cornell.edu 
315-736-3394 x 177 

https://www.facebook.com/groups/CCEoneidacountyAgriculture/


Upcoming Events 

Oneida & Herkimer Counties Seek Broadband  Input from 
Residents & Businesses, Survey Now Available Online  
 
Oneida and Herkimer counties are urging residents and businesses 
to participate in an online survey hosted by the Mohawk Valley 
Economic Development District that will help to assess broadband 
needs and advance availability.  
 
The survey is available at http://www.mveddbroadband.comuntil 
Aug 7, 2021. Participants will find separate surveys for residents 
and businesses of each county, as well as an internet connection 
speed test. 

SAVE THE DATE 
Boonville Oneida County Fair 

July 27—August 1, 2021 

Congratulations to the  
2021 Oneida County 

Dairy Princess  
Shelby Carrigan 

http://www.mveddbroadband.com
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Why Milk Poster Contest! 
Classroom teachers were asked to have their students submit a 
poster to coordinate with Farm Fest and Dairy Month ( June) 
sponsored by Dairy Promotion.  Thanks to a donation from 
Stewarts,  one, winner from each grade will win a Steven Spangler 
Science Activity Kit.  The teacher of the winning student will win a 
$50 Gift Certificate to purchase supplies from the Agriculture in the 
Classroom Store compliments of the Oneida County Farm Bureau.  
  
Kindergarten: Remsen– Mrs. Roscup- Chase 
1st: Watson Williams– Mrs Clark– Eh Tha Hsee 
2nd: Harts Hill– Mrs. Russo– Juliana Jecko 
3rd: Clinton– Mr. Ferrone- Quinn Catterson  
4th: Memorial Park– Mrs. Storey– Nevaeh Leddick 
5th: Watson Williams– Miss Dow– Yaeziel E. Velazquez-Huertas 

Twilight Tour Summer Series 
CCE Oneida County along with Oneida County Farm Bureau are pleased 

to present the Twilight Tour summer series of on- farm tours and 
discussions.  Stemming from interest in our Young Farmers’ Discussion 
group, but curtailed and interrupted by COVID and challenging farming 

schedules, it is time to get off the home farm to learn and network 
together. There is no charge to attend, but registrations are required in 

order to receive complete tour location details.  Social distancing 
practices will be adhered to at each event.  Registrations can be placed 

by calling 315.736.3394 ext. 132 or by email to mrm7@cornell.edu.  
 

Thursday July 15th @ 7:30pm Collins Farm L.L.C., Rome  
(John and Samantha) 

Exploring value added dairy products, accessing resources to remain 
progressive, additional calf feeding technology examples. 

 
Thursday August 12th @ 7:30pm Curtin Bros. Dairy, Cassville 
Implementing field mapping technology for seed variety selection & more. 

Additional dates and locations pending. 

Oneida County Urban Learning Lab ADDS another session! 
The lab is an experiential training facility for aspiring urban farmers and 
growers who face business start-up barriers and limited resources.  
Sessions started June 12th BUT….An additional session will be starting 
in the coming weeks and will take place one evening a week. The date 
is still to be determined.  
 
Programing at the learning lab will assist aspiring farmers and urban 
gardeners, manage risks in the areas of production, market 
development, and business/financial planning due to lack of 
experience, growing space, access to capital, and other resources.  We 
welcome all Oneida County residents to take part in these hands-on 
educational sessions!  
Register Online: https://reg.cce.cornell.edu/OCLearningLab_230  
For information and questions about the program contact Maryellen 
Wiley at 315.736.3394 ext. 177 or by email at mfw73@cornell.edu. 

mailto:mrm7@cornell.edu
https://reg.cce.cornell.edu/OCLearningLab_230
mailto:mfw73@cornell.edu


CCE Oneida County can help you find farmland,  
or someone to farm your land 

 Farmland for a New Generation New York, is a FREE website 
tool developed in partnership between the New York State Department 
of Agriculture and Markets, American Farmland Trust, and a network of 
27 land trusts, Cornell Cooperative Extension offices, and other 
agricultural organizations, all working together to bring a new 
generation of farmers onto land across the state. 
 CCE Oneida County is one of those extension offices that can 
help you register a profile on the site, for finding farmland or to find a 
farmer to work your land. Your reginal navigator at CCE Oneida County 
is Bonnie Collins, she can be reached at bsc33@cornell.edu or 315/736
-3394, ext. 104. 
 On this site, located at https://nyfarmlandfinder.org,  you will 
find how to prepare a profile, trainings, materials, and documents to 
educate and support farmers and landowners.  
 We know, gaining hands on farm experience is an important 
step for farmers before accessing farmland. Through working on a 
farm, you can enhance your knowledge of the agricultural industry and 
gain valuable insight on the day-to-day operations of a farm. Also new 
this year is a database of Farm Jobs. 
Please call our office; 315-736-3394 ext 104 for additional information. 

Rodent management practices on New York State farms.  
Your help is needed, please take this quick 9 question survey! 
The purpose of this survey is to better understand pest problems and 
identify training opportunities. The NYS IPM Program helps people 
manage pests in ways that minimize environmental, health and 
economic risks. In addition to expertise in agricultural commodities, 
our program provides education about structural pests & rodents. 
Survey Link: https://tinyurl.com/afewakux 

mailto:bsc33@cornell.edu
https://nyfarmlandfinder.org


Regardless, if you have been an employer for years or hiring your first 
employee, this article should help you pay your employees the right 
way. 
As an accountant and educator, I can share there are many decisions 
you will have to make to set up a payroll system. I will begin with the 
basics and work through payroll calculations, laws, taxes, and best 
practices. 
Let us begin with the terms every employer should know: 
Payroll is the process of paying employees for the work that is 
designated and performed for your business. There are federal and 
state laws that determine how to do payroll. Meaning what payroll 
taxes must be held from your employee and what payroll taxes are 
expenses to your business 
A Payroll Deduction is money you w ithhold from your 
employee’s earning for the cost of benefits, such as health insurance, 
or other expenses like taxes and child support garnishments 
A Pay Period is the designated time frame for the work to be 
completed and a designated day the employee will be issued a 
payment for that work.  For example, every Thursday paychecks will 
be issued 
Employer Identification Number (EIN) is like a social security 
number for a business. It is a unique nine-digit number assigned to all 
employers. The EIN is used to file taxes, open a bank account, and 
even used for loan applications. EIN applications can be done online, 
through fax or the mail. You will need to complete IRS form SS-4  
Gross Pay and Net Pay – Gross pay is the amount before payroll 
deductions are withheld. Net Pay in the final amount you employee will 
receive after all payroll deductions 
Minimum Wage is the lowest hourly pay rate you are legally 
required to pay an employee. Federal and State minimum wage rates 
may vary. Also, there are exceptions for minors and Agricultura 
employees 
Overtime Pay is the required pay rate for hourly employees in 
excess of time worked, usually over 40 hours in a seven -day period. 
Employees are usually paid at 1.5 times their normal pay rate 
Employees who are employed in agriculture are exempt from 
the overtime pay provisions. They do not have to be paid time and one 
half their regular rates of pay for hours worked in excess of forty per 
week. Agriculture does not include work performed on a farm which is 
not incidental to or in conjunction with such farmer's farming 
operation. 
Employee and Independent Contractor- Employee is defined as an 
individual who reports to your business, they are assigned what works 
is to be performed, how and when it is to be performed, and you are 
providing all the tools and materials to complete the work. An 
independent contractor is an individual hired to perform a specific job 
or project. Unlike employees, employer’s do not dictate how or when 
contractors complete their work 
We will have a follow up article up next month with  
How to set up and establish your payroll process. 
References Beasley, Charlette, How to Do Payroll for Your Small Business, Fit Small Business 

How to Do Payroll for Your Small Business 
Submitted By Bonnie Collins, Ag Business Educator 



Six Keys to Retaining Great Employees  
Dr. Bob Milligan, LearningEdge Monthly Submitted By Mary Lynn Collins 

As I drive around, I see two signs everywhere: “We are Hiring” and “For 
Lease.” The “For Lease” signs are mostly for office space given that 
much work will remain virtual. 
 
The “We are Hiring” signs are of great concern for us as I also hear from 
my farm clients that hiring is almost impossible. That means employee 
retention becomes crucial, perhaps the most important key to success in 
the coming months as we exit the pandemic. Below are my six keys to 
employee retention.  
 
Learn leadership and supervision “best practices” 
Think about the reasons for your success: precisely formulated rations, 
accurate fertilization, targeted use of pesticides, great logistics, etc.  You 
have created this success by continual study and the use of industry 
“best practices.”   
 
Now think about what happens to those who do not keep up with the 
latest research and “best practices.”  The answer is that their 
productivity and profitability suffer. 
 
Now let’s turn our attention to your employees – to people.  Just as 
there is research and “best practices” for animals, crops, and machinery; 
there is research and “best practices” for leading and supervising your 
workforce.  The “best practices” for animals and crops lead to the 
greatest productivity and profitability.  Similarly, the “best practices” for 
leadership and supervision provide the greatest chance to retain great 
employees. 
 
We will touch on several leadership and supervision “best practices” 
below; here we address the three differences between managing 
animals, crops, and equipment and leading and supervising employees.  
People have three unique crucial attributes: they can think, they can 
speak, and they can feel – they have emotions.  As a result, leading and 
supervising “best practices” must be built around developing a strong 
interpersonal relationship between the leader/supervisor and the 
employee.  This relationship must be based on mutual trust and a shared 
passion for the mission of the farm or agribusiness. 
 
Understand what motivates employees 
Money/compensation has a complex, often misunderstood, and not 
completely known connection to motivation.  Perhaps this relationship is 
best summarized in the conclusion to 12: The Elements of Great 
Managing: “The Power of Money is limited in itself.  It works only in 
combination with the non-financial drivers of employee engagement. 
 
Herzberg’s Two Factory Theory of Motivation can help further understand 
this relationship.  Herzberg’s theory argues that his first set of factors, 
the maintenance or dissatisfiers, lead to employee dissatisfaction when 
the employee believes he or she has an insufficient quantity of these 
factors. In other words, he or she is being treated unfairly.   
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The second set of factors, the motivators, have a greater potential for 
increasing the motivation of the employee, especially over the long haul 
– retention! 
 

Herzberg includes the following as motivators: challenging work, 
feelings of personal accomplishment, recognition for achievement, 
increased responsibility, involvement in decision making.  A focus on 
some or all of these will assist you in retaining key employees. 
 

Provide clarity 
Think about why so many of us are so involved in sports – as 
participants, as spectators, and with our children.  I believe one of the 
important reason sports are so popular is the rules are known, the rules 
are (usually) enforced, and we know who is winning.  There is clarity. 
 
Now think about employees – yourself, those in your business, those in 
other businesses.  I believe that very few employees have clarity.  I call 
it “a chalked field” about what is expected of them and how they are 
performing. 
 

 An expectation – behaviors or performance – does not have 
complete clarity unless: 

 Every detail is clearly explained. 

 An explanation of WHY the expectation is important and/or needed 
is included. 

 There are opportunities to ask questions and, where appropriate, 
provide input (engagement). 

 The detailed description can be accessed by the employee 
(employee manual, job description, policy manual, etc.). 

 

Feedback 
Excellent performance of cows, crops, and machinery occurs in the 
absence of problems – “no defects’ in quality jargon.  Thus our training 
and our focus is on preventing and detecting problems.  We are trained 
to look for failures to meet expectations. 
 
One of the additional attributes of people is feeling.  We learned from 
Herzberg, that positive feedback is a motivator. A crucial “best practice” 
for leaders and supervisors is, therefore, identifying specific successes 
and providing positive feedback to the employee. 
 
We typically believe there are two forms of feedback – positive and 
negative - with negative feedback typically thought of as a reprimand.  
Please DELETE the idea that there are only two forms of feedback from 
your mind. 



Interested in Joining Farm Bureau?  
Join online or contact your area Farm Bureau Representative  

https://members.nyfb.org/join001#vaff 

Farm Flash is available in full color on our website  
www.cceoneida.com/agriculture/newsletters 

Three forms of feedback are required because there are two reasons for 
employee performance failing to meet expectations: 

 The failure to meet expectations was caused by the situation or the 
context of the performance – lack of training, ineffective 
supervision, unpredictable circumstances, unreasonable 
expectations. 

 The situation cannot explain the failure; the failure to meet 
expectations can only be explained by the employee’s personal 
characteristics -- motivation, effort, commitment  

 The second reason may call for negative feedback.  Negative 
feedback, however, is completely inappropriate for the first reason 
as it would be UNFAIR.  Here we need to use redirection feedback to 
redirect the employee to success.  

 
To successfully provide quality feedback, three forms of feedback are 
required – positive, redirection, and negative. Excellent use of 
especially positive and redirection feedback will dramatically enhance 
retention and reduce the need for negative feedback. 
 
Career oriented compensation 
Compensation on most farms and agribusinesses is formulated to serve 
young employees who are unlikely to make a career working for the 
farm/business.    To retain key employees, compensation packages 
need to be redesigned to encourage career oriented employees to stay 
with the business.  Each package will be different, but potential 
components include health insurance, retirement plans, long term 
disability, and financial support, partial or full, for professional 
development programs potentially including degree programs. 
 
Hire the right people 
The sixth and final point is that retaining great people requires that we 
hire them.  Developing more professional and structured recruitment 
and selection process will increase the likelihood of hiring great 
employees that we will then wish to retain as career employees. 
 
Dr. Bob Milligan is Senior Consultant, Dairy Strategies, LLC and Professor 
Emeritus, Dyson School of Applied Economics and Management, Cornell 
University.  This article first appeared in Dr. Milligan’s e-newsletter 
LearningEdge Monthly, June 2021.  To subscribe to the e-newsletter or reach 
Dr. Bob, email rmilligan@trsmith.com or call 651 647-0495. Permission to use 
and copy with credit to the author is granted.  

https://members.nyfb.org/join001#vaff
mailto:rmilligan@trsmith.com


Crop Shorts 
By Jeff Miller 

Summer seeding  Growers that have fields that are normally too 
wet to plant in April or early May have another opportunity in late July 
(last week in July, first week in August). This is a good time because 
there is less competition from summer annual weeds, and the cooler, 
wetter conditions that follow planting will support growth and 
development of our cool season grasses and legumes. Planting by the 
end of the first week in August ensures that the plants have enough 
time to develop the root reserves they will require to survive the winter. 
The table below summarizes research based  seeding rates for 
combinations of cool season legumes and grasses for hay production in 
NY under different drainage conditions. 

Potato leaf hopper 

Potato leaf hoppers have been identified in western NY and the Hudson 
valley as of 6/6.  CCE staff will be sweeping fields in our county and  
reporting population numbers to growers by email each week. If you 
want to receive this information email Jeff at jjm14@cornell.edu. 

mailto:jjm14@cornell.edu


Scouting for PLH 
Walk 50’ or more into one of your alfalfa fields, swing the net in a 
pendulum motion in front of you keeping the net in the top 3-5” of  the 
stand counting out 10 sweeps as you move forward into the stand (that is 
one set of sweeps).  You can picture that you just took a sample of the 
insects that are in the top 5 “ of your alfalfa’s canopy about 6’ wide by 15’ 
long. When you get to the end of your last sweep  give the net a quick 
snap down and up shaking all the insects to the bottom of the net. Then 
grab the net about mid way trapping all of them in the bottom of the net.  
Push your fist upward through the hoop of the net  and turn so the net is 
in the sunlight. Quickly observe the rim of the net and count any PLH that 
you can see above where you have grabbed the net. With you other hand 
pull the  net from the center upward exposing a little bit of it at a a time 
so that you can count the PLH in the net. They can and will fly out of the 
net. Count all of the PLH until you have looked at the entire contents of 
the net. Turn the net inside out walk towards the center of the field on a 
diagonal and repeat the process adding each additional PLH to the count  
and repeat one more time at the far end of the field. You should take a 
ruler and mark the base of your handle at 3”, 8”,  and 10”. At each site 
before you sweep you should measure the height of your alfalfa 
determining if the alfalfa is < 3”, 3-8”, 8-10” or >10”. Look at the chart 
below  to determine whether you are over or under the PLH threshold for 
management.  If the number of PLH you counted is at or less then the 
number in the N column of the chart associated with the  average height 
of the alfalfa, then you are under threshold. If the number of PLH is higher 
then that in the “N” column but lower then that in the M column you must 
do another set of sweeps adding to your count and comparing the total 
with the chart and the number of sets of sweeps. If your count is in 
between the numbers in the N and M column for the number of sweeps 
move to another location and take another set of sweeps add to your 
count and compare to the chart. Repeat these steps until you have a 
definitive number that is either less then or equal to the number in the N 
column and you are under threshold or equal or greater then the number 
in the M column and you are over threshold. 
If over threshold and within 10 days of harvest consider 
harvesting early. Otherwise baythroid and mustang are labelled 
for use in mixed swards of grass and alfalfa. 

Potato Leafhopper Sequential Scouting Plan 
Sweep  <3"  3" - 7"  8" - 10"   >10" 
Set  N    M                N         M   N         M   N         M 

1  *          *  *           *   *           *   *           * 
2  *          *  *           *   *           *   *           * 
3  2    *    9  9    *    20   19  *  41   44   *  75 
4  4    *   11  14  *   25   29  *  50   64   *  95  
5  5    *   13  18  *   30   39  *  60   84   * 115 
6  7    *   15  23  *   35   49  *  70   104 * 135 
7  9    *   16  28  *   40   59  *  80   124 * 155 
8  11  *  18  33  *   45   69  *  90   144 * 175 
9  13  *  20  28  *   49   79  * 100   164 * 195  
10  19      20  49       50   99  * 100   199    200 

Each sweep set=10 sweeps * indicates need to sample another set 



Wheat harvest  
We expect better then average yields this year with field conditions 
that supported spring N applications and rainfall amounts that would 
support nitrogen retention for crop uptake. 
Grain bin preparation checklist provided by FS Growmark 
Insects and mold can cause significant financial losses in stored grain, 
due to destroyed product and dockage.  Prevention always beats cure 
with stored grain insects, and you really only have one chance to pre-
pare the bin properly for success.  Investing a little time before harvest 
to clean, repair, sanitize, and protect the bin will prevent a host of 
problems later that can be much more difficult to fix. 

The following is a simple checklist to minimize the risk from insect  
infestation and assure maximum quality of stored grain: 

1. Do NOT mix new grain with old. The old grain may serve as a source 
of insect infestation for the new grain. 

2. Thoroughly clean all old grain, webbing, and debris from the bin prior 
to harvest.  Clean under the aeration floor if possible. 

3. Repair or seal all seams, holes, or cracks using an approved patch 
material or sealant. 

4. Check the mechanical integrity and performance of fans, ducts,  
augers, and the aeration or drying floor. 

5. Apply insecticides to interior bin surfaces using an approved empty-
bin insecticide.  Allow all interior bin surfaces to dry completely before 
loading grain in the bin.  Bins with inaccessible interior components may 
need to be fumigated, which requires additional pesticide certifications, 
special equipment, and extreme safety precautions. 

6. Remove insect habitat and food sources right outside the bin.  Mow 
grass and weeds around bins, clean and remove dead vegetation, and 
consider the use of a labeled residual herbicide to create a vegetation 
free strip around each bin.  Clean up all spilled grain and keep bin sites 
clean. 

7. Prepare and calibrate application equipment used to treat the grain 
with protectant products. 

8. Handle grain with care during harvest and subsequent move-
ment.  Adjust and operate combines to minimize grain damage.  Grain 
kept in good physical condition is less likely to become infested. 

9. Store grain at proper moisture.  Moisture levels from 18-20%  
accelerate spoilage and are more likely to be damaged by insects.   
Ideally, grain should be stored at 15% moisture or less. 

10.Store grain at proper temperature.  Infestation takes place at air 
temperatures above 60 F, and insect activity can be sustained above 50 
F.  Cooling the grain after harvest effectively reduces the risk of insect 
damage.  The greatest risk of infestation occurs when temperatures are 
warm (April – September). 

11.Apply a grain protectant as a mass treatment.  Treat the grain mass 
while it enters the bin with insecticides labeled for the grain being stored 
and applied at appropriate rates.  The upper and lower layers may be 
treated while the bin is being filled.  If grain will be stored for several 
months or more, the entire grain mass may be treated. 

12.Apply a grain protectant as a top dress treatment.  
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Cover crop after wheat 
If you didn’t frost seed red clover into your wheat crop this spring. There 
is a great opportunity to establish a variety of plants that can provide 
different services to your soil and future crops after wheat harvest 
mainly due to the longer period of time before a killing frost. If you want 
to build organic matter levels you may want to choose sorghum sudan 
grass, if you want to build nitrogen levels you may want to plant 
cowpeas, if you want to reduce surface compaction you may want to 
plant radishes or turnips.  Planting a mix of 
these summer annuals can provide some 
level of all of these benefits.  Sometimes 
looking at a commercial mix can give you 
ideas of what you may want to plant.  
I am not endorsing this product but it may 
provide some insight into producing your 
own mix: 
This is Rays crazy summer cover crop mix  

The manufacturer recommends applying 40 lbs/ac.  This mix by weight 
translates to 25 lbs of cowpeas  (116,000 seeds) which is a nitrogen fixer, 
3lbs of millet (180,000 seeds) N scavenger, and cover, 3.2 lbs of Daikon 
radish (72,000 seeds) surface compaction relief, 2.4 lbs of sudangrass 
(144,000 seeds) N scavenger and cover, 4lbs of sorghum sudangrass 
(84,000seeds) increase organic matter, 2.4 lbs of  peredovk sunflower 
(9600 seeds) nutrient scavenger, increase organic matter, 1.2 lbs of 
brassica (200,000 seeds)  reduce surface compaction. 

Corn  

 Most of our corn was planted from May11 to May 22 this season 
because growers waited for soil temperatures to hit 50F before 
planting.  

 Very few acres had cover crops  see-sawing temperatures and  
intermittent rainfall  pushed most growers to terminate cover crops 
early rather then risk inability to apply herbicides in a timely fashion. 

 We experienced no significant flights of either black cutworm or 
armyworm this spring and I saw very little evidence of feeding in local 
corn fields. 

 We had weather that supported timely application of pre-emergence 
herbicides followed by delays of rainfall  needed for complete 
activation. Many fields look very clean as of 6/10. 

 More corn acres were planted no-till or strip till this season promoting 
soil health and reducing tillage costs. Some slug feeding on foliage  
was noted in these fields. Most of these fields received timely 
applications of herbicides to burn down established weeds. 

 Corn emergence  looked even in the majority of fields with only a few 
exceptions. Corn  plant spacing also looks excellent.  

 Most fields are currently v1 to v3 stage at this time 6/6. 

 Tassels will be forming soon and growers have a simple way to track 
development and better estimate time of harvest as silage at optimal 
moisture levels.  



You can go to this link http://climatesmartfarming.org/ select your field 
location on a map  and enter the date that your corn was at full tassel 
and save that field location and  any additional fields that you want to 
track. You can go back to your saved fields and view GDDs that have 
accumulated.  Bill Cox, Cornell, determined that most long season 
hybrids require 800 GDDs after tassel formation to reach 32% dry 
matter. This is a great way to identify when you should take some whole 
plant samples and do a dry matter test. Below is a clip of the screen  
where I entered a location and date of planting and you can view the 
GDDs that have actually accumulated as well as 15 and 30 year 
averages for that location.  

A few corn fields still have new silks that are  attracting  
corn rootworms. This is an annual opportunity for local 
growers to save money on future seed purchases. Taking a 
half hour to scout a field and  scouting the field once a 
week for 3 consecutive weeks for corn rootworm  thresholds 
can indicate if you have a need  for CRW control.  
  
The scouting procedure is as follows : step into the field 
50’,  grab the silk of the corn plant, start counting CRW on 
the plant from  top to bottom counting western corn 
rootworms as 1 and northern corn rootworms as 0.5 
western equivalents (see pictures below).  Go to a plant  
10 ft away and continue your count, go to a third plant and 

continue your count.  
  
Repeat this procedure  in the middle of the field and then at the far end of the 
field. Compare your total count with the chart below.  So if you counted beetles 
on 9 plants and found only one western corn rootworm then you were under 
threshold. If you counted 17 or more you are over threshold. If you were 
somewhere in between you have to continue your counting until you are either 
over or under threshold for the number of plants in your sample.  
  
If you are over threshold, you have the option to rotate to another crop, if  this 
was your first year of corn next year you could use a seed treatment like poncho 
1250 or you could plant a  GMO with BT  for corn rootworm. 

http://climatesmartfarming.org/


Contact Information for Local 
Agencies that support Agriculture 

 
NYS DEC 315-793-2554,  

 
Oneida Co Soil & Water 315-736-3334 

 
USDA Farm Services 315-736-3316 

 
Oneida County Farm Bureau 

1-800-342-4143 
 

Farm Net 1-800-547-3276 

Continued on next page 



Soybean 

 Soybean fields are now at unifoliate to 2nd trifoliate stage 6/6 

 Most stands had synchronous emergence but some did not. My  
assumption is that they were planted more shallow and some areas 
were dry enough to delay germination. 

 Most of our soybeans are glyphosate tolerant varieties. Many grow-
ers continue to get reasonable weed control with a single application 
of glyphosate 3-4 weeks after planting. Timing of application should 
be based on size of weeds with application occurring  when annual 
weeds are between 2 and 3 inches in height.  

 There have been no significant insect or disease problems in soy-
beans to date. Soybean aphids have been identified in western NY 

Soybean aphids 
 
Soybean aphid mgt PLH mgt 

 Soybean aphids have piercing sucking 
mouthparts 

 They can cause crinkling of leaves 

 The  procedure for scouting is to select a 
minimum of 3 plants at 3  locations and 
count the number of aphids on each plant 
to determine an average.  

 When the count exceeds 250 aphids per 
plant and the number is  
increasing, and the soybeans are from 
flower through seed filling stage and there 
are limited predators then growers should 
consider applying an appropriate  
insecticide. 

Spider Mites 
 

 Our season has been  
somewhat dry so far.  

 Dry weather supports the  
development of spider mites 

 Heavy stipling on lower leaves 
with some stipling progressing 
into middle canopy. Mites  
present in middle canopy with 
scattered colonies in upper 
canopy. Lower leaf yellowing 
common and some lower leaf 
loss 

 Some insecticides can cause 
flare ups of spider mites by 
killing  

 Predatory insects. 

 Dimethoate and chlopyrifos are labelled for control 
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Weather 

Rainfall (inches) Oneida County 

Growing degree days  86/48 (Oneida County) 



Farm Credit East, ACA 
Your First Choice For Financial Solutions 
  

   Farm Loans           Crop Insurance 

   Agribusiness Loans   Credit Life Insurance 

   Leasing           Payroll Services 

   Appraisal Services      Business Planning  

   Tax Services           Estate Planning 

   Financial Records       Profit Improvement 
 

7397 State Hwy 80, Cooperstown, NY  13326 
(800) 762-3276  FAX (607) 282-3005 

www.farmcrediteast.com 

 CAROLINA EASTERN-VAIL, INC. 

Fertilizer · Crop Protection 
Seed · Custom Application 

  

Tom Hartnett, CCA 
Certified Crop Advisor 

  
(315) 841-3201 · (888) 991-9292 

FAX · (315) 841-4339 
8341 St Rt.20 · Oriskany Falls, NY 13425 

 

 

31 Meadow Street—PO Box 262 
Clinton, NY  13323 

 

315-853-6151 
www.clintontractor.net 

PO Box 65            Office: 315.841.8886  
7610 State Route 20               800.852.5003 
Sangerfield, NY 13455        Fax: 315.841.4405 

Sangerfield@growmarkfs.com 

 
Fertilizer, Lime, Seed, Agronomy 
Satisfying Customers, Profitably 

Warner Sales & Service, Inc. 
 
6470 Greenway New London Rd. 
Rome, NY  13440 
315.336.0311 
Email: sales@warners.com 

SALES—Service— Rentals 

H.P Farmer’s Co-op Inc. 
more than a farm store 

Milk Marketing Since 1936 
 

Full Service Farm Supply Store 
 

Nutrena, Blue Seal & Poulin Feeds, Bale 
Wrap, Twine, Fencing Supplies, Cedar 

Fence Posts, Red Wing & Dry Shod Boots 
and More! 

9560 Depot Street, Holland Patent, NY 
315-865-5281 

 Mark Smith              PO Box 1018 
Smith Ag Service    Morrisville, NY 13408 
 

315-447-7579 (Mobile) 
Email: mark@smithagservice.com 



GARY F. NIEDZIELSKI 
Agent 
239 Academy Street 
Boonville, NY 13309-1329 
 
PH:  800.735.3276 
Fax: 315.942.3178 
Email:  gary.niedzielski@american-national.com 

Sales Agent for Browns Feed  
- BULK - BAG 

Home of: 

Quickcow 

Booster 

Quickcow Caps 

Custom Minerals 

Milk 

Replacers 

Minerals 

“Let the Performance Begin” 
Call Andy Mower Owner/

President 
315-734-1705 

Serving The Dairy Industry for   
over 35 years 

Performance 
PREMIXES 

PERFORMANCE 

PREMIXES 

Sales Agent for  
Pioneer Hi-Bred 

Oneida & Herkimer Co. 

LOUIS J. GALE & SON, INC. 
7889 Canning Factory Road 

Waterville, NY  13480 
315-841-8411 or 315-841-8410 

Retail:  FEED—GRAIN—SEED 
Custom Mixing & Grinding 

Hi Mag Lime, Pesticides 
Grow Right Fertilizer 
Soy Bean Roasting 

Corn Drying 

Representing American National Life Insurance Company of NY.       
Farm Family Casualty Insurance Company. United Farm Family  
Insurance Company. Glenmont, New York 85830.V3.08.2016 

 

Robert Pawlowski 
Zennyll Farms 
Channel Seedsman 
 
6747 Stoltz Rd. 
Verona, NY  13478 

315-335-2210 cell 
 
www.channel.com 

bob.pawlowski@channelseedsman.com 

                  AMERICAN NATIONAL® 

 Andy Dugan, PAS 
General Manager 
Adugan@GoldStarFeed.com 
 
315-841-8282 Office 
515-525-7711 Cell 
 
Gold Star Feed & Grain, LLC 
7593 State Hwy 20 
PO Box 127 
Sangerfield, NY  13455 

 David Mondi 
David Curtin 
Loren Curri Barletta 
 
Call: 315.793.7169 
Fax: 315.793.7265 
Email:   
info@empire-custom.com 

Organic/Grass Fed Certified 
Wholesale/Retail 

Bridgewater, NY 

Member FDIC 
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