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Dear Friends of Extension,
My letter last year ended with the promise of growth as
we welcomed new staff on board and began exploration
of opportunities for our facilities to meet the needs of
21st century programming. This letter finds us fast
forwarded into a very different way of delivering our
services and using our facilities.
Cornell Cooperative Extension of Ontario County (CCE)
staffs’ flexibility and energy ensured a quick response
to the changes demanded by the pandemic. Through
immediate distribution of hand sanitizer, English/Spanish
information on safety precautions to our agricultural
community, and leadership for the new FLX 4-H Learning
Launchpad of virtual programming, CCE was at the
forefront. Our Master Gardeners program teamed up
with 4-H to creatively respond with the Just Plant It
program; a Victory Garden inspiration from WWII. Finally,
the impact of the heartbreaking decision to cancel Camp
Bristol Hills camp season was minimized by utilizing the
facility for family programming, as well as capitalizing on
the skills of our camp staff to strengthen other areas of
CCE.
This annual report brings details and faces to the above.
In addition, it highlights CCE staff team contributions

to meet community needs, including Cornell faculty
(Food Safety, Pro Dairy), county and state government
department resources (Ag & Markets, Public Health,
Planning Department), and community organizations
(United Way, Sustainability and Solid Waste). Scheduled
office and facility use, remote staff work, virtual
programming and meeting, meant CCE continued to
answer questions about new threats like the gypsy
moth, as well as continuing our successful parenting
program. The continued work and creative thinking of
our supporters, volunteers, board members, and staff,
CCE even offered County Fair events meeting all Covid
protocols.
In conclusion, this year reinforced it is our dedicated
people involved with CCE that makes the difference.
Twenty first century CCE programming needed the virtual
friendly speakers and microphone we now bought, but
more importantly than any facility, are the cooperative
use of resources and human ingenuity provided by
the CCE organization. I am confident our 2020 Annual
Report illustrates CCE’s vital role in our community.
Thank you for your support as a friend of CCE.

Nina McCarthy
President, Board of Directors
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WHO WE ARE
Nancy Anderson
Senior Administrative Assistant
Agriculture and Natural Resources

Sarah Bagley
4-H Resource Educator
4-H Youth Development

Timothy S. Davis
Executive Director

Libby Eiholzer*
Bilingual Dairy Specialist
NWNY Dairy, Livestock & Field Crops

Colletta Francese
Facilities Supervisor

John Gibbons*
Field Technician
Cornell Vegetable Program

James Hooper
4-H Resource Educator
4-H Camp Bristol Hills
4-H Youth Development

Debbie Huls
Finance Manager

Julie Kikkert*
Specialist
Cornell Vegetable Program

Pilar McKay
Senior Resource Educator
Agriculture Economic
Development Specialist
Agriculture & Natural Resources

Amy Morrisey
4-H Community Educator
4-H Youth Development

Angela Ochterski*
Administrative Assistant
Cornell Vegetable Program

Ellen Rosenbarker
Administrative Assistant
4-H Camp Bristol Hills
4-H Youth Development

Russell Welser
Senior Resource Educator
Agriculture and Natural Resources

*Multi-County
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AGRICULTURE & NATURAL
RESOURCES

Extension’s Agricultural and Natural Resources Impact
Cornell Cooperative Extension of Ontario County Agriculture
Team, in partnership with campus-based faculty and regional
CCE specialists, creates useful and inclusive educational program
which focus on the current agricultural education needs of the
community. CCE Ontario addresses issues, such as environmental
impacts of agricultural wastes and strives to implement innovative
programs to help farmers.
1527 individuals received consultations through telephone, email,
and in-person discussions. Staff conducted 30 programs reached
768 residents.
Other contacts:
• Rural and Farm Land Notes (monthly electronic
newsletter): 811 individuals with an average open rate of
37%.
• Inside Dirt (gardening newsletter published monthly
February to October): 235 subscribers.
• Household Hazardous Waste (June 20, 2020 - 386
contacts; September 12, 2020 - 410 contacts).
• E-Waste (October 19, 2019 - 517 contacts; August 1,
2020 – 454 contacts). 34 people were registered for the
October 17, 2020 event as August 1, 2020 was full at 505.
• Well Water Testing: 77 consultations and 60 completed
the testing of their wells.

Home Composting
Summary of Composting
Survey

With the Ontario County landfill scheduled to
close in 2028, the Ontario County Department of
Sustainability and Solid Waste Management has
put a priority on reducing household organics
being placed in landfills. To help achieve that goal
Cornell Cooperative Extension Ontario County
partnered with the Ontario County Department of
Sustainability and Solid Waste Management and
the Towns of Bristol, East Bloomfield, and West
Bloomfield to provide home composting education
workshops for town residents. Cornell Cooperative
Extension of Ontario County provided a one hour
power point training on the fundamentals of home
composting and provided a packet of composting
fact sheets to each family. The incentive for
attending the one hour educational program was
a free composter. A total of six workshops were
offered during November 2018 through January
2019, two in Bristol one in West Bloomfield; and
three in East Bloomfield. A total of two hundred
people attended and one hundred four earth
machine composters and sixty-six compost tumblers
were distributed.
Cornell Cooperative Extension of Ontario County
either emailed or mailed a survey in August, 2020
to each person that participated. A total of 173
surveys were sent. 105 surveys were returned with a
return rate of 61%. As a result of attending the home
composting workshop 95% of attendees gained
more knowledge on how to compost. 54% had been
composting prior to attending the workshop and
receiving a composter while 46% had not. 90% are
using the composter they received. 97% are currently
composting kitchen food waste and the approximate
pounds of food waste diverted per year from the
landfill is 12.935 tons from the 105 families that
returned their surveys. 83% are currently composting
yard and/or garden waste.
A few comments received:
• Awesome concept-should be in EVERY
Community!
• My kitchen garbage waste has been cut down
substantially and does not have to be emptied
as much-thank you.
• This composter works best for us in the cooler
months. My best experience is seeing people
exclaim how well my wife’s garden responds to
high organic/nitrogen amended soils.

164 Earth Machine Composters and another 66 Compost Tumblers were
distributed to workshop participants in 2018-2019.
6
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Victory Garden Online Series Supports
Communities Amidst Covid-19 Pandemic

Amidst the Covid-19 pandemic, the United
States has seen infections jeopardizing
the safety and security of the food supply
chain, with major agricultural processors
being closed when workers tested positive
for the virus. These disruptions have led to
the American population to have concerns
about their food supplies, and given
rise to a growing interest in small scale
food production for self-sufficiency and
community support. In the spirit of WWI
and WWII era Victory Gardens, CCE Ontario
offered a gardening series that would
encourage families to grow some of their
own food and donate some to food pantries,
neighbors, etc.

The series started on May 1 and continued throughout the gardening season.
Most every week a new module was posted on Moodle for the people
registered to get their information. The Homes and Grounds educator put
together timely factsheets/resources; the 4-H educator posted them on Moodle.
Some of the materials used were PowerPoint presentations from Seed to
Supper; Steve Reiners’ videos on gardening; Cooperative Extension gardening
resources, and the experiences of the Homes and Grounds educator. People
were encouraged to email him with their specific questions. There were also
activities specific to the 4-H families posted by the 4-H educators. The Program
was promoted through media (newspapers and radio); 4-H newsletter, CCE
website, facebook, notice to all the town, county, village and city clerks, and
libraries about the Victory Garden to put on their websites and newsletter; and
Key Events for the county).
Feedback from participants was very supportive, including one participant
who reported “This course has been great. The garden has become part of an
overall landscape project to tidy
up and create a quarantine oasis
at home. A true COVID19 garden.
I used all the planting guides and
found a few new ideas to try this
year.” Several 4-H families also
participated in the series, and
when surveyed, one family told us
“We are really learning a lot. The
resources are outstanding.”
Additionally, participants
commented that the materials
provided by CCE were very
informative, and gave insights to
how to be better gardeners. “This
course is really making me look
more closely at what I am doing,
and how to go about it, which is
great” said one participant.

BY THE NUMBERS
Total public outreach:
30 programs
Total Instructional Hours:
45 hours
Volunteer Hours: 206 hours
As of 2017 there were 833
farms, totaling 200,089 acres;
about 46% of Ontario County
land is farm land.
Milk produced:
104 farms have 26,843 cows
Total milk sales: $120,567,000
Total Value of Agricultural
products sold: $205,160,000

Local Staff:
Timothy S. Davis,
Executive Director
Russell Welser,
Senior Resource Educator
Pilar McKay,
Senior Resource Educator
Agriculture Economic
Development
Nancy Anderson,
Senior Administrative
Assistant
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Recycling Education
in Ontario County

Cornell Cooperative Extension of Ontario County coordinated
and marketed several educational events with the Ontario County
Department of Sustainability and Solid Waste Management throughout
the year. Residents of Ontario County have a need to dispose of
household hazard waste and electronic waste in an environmental and
responsible way to recycle vs. putting it in the landfill. This goal was
achieved by holding two Household Hazardous Waste Collection Events
and two E-Waste Events. Clean Harbors Company was the collector of
the hazardous waste materials and E-Waste+ was the collector of the
electronic waste. There was representation from all 16 towns at each
event. We educated approximately 90% of the callers for the Household
Hazardous Waste Event as we needed to explain that there is nothing
hazardous in latex paint and it is not allowed at the event anymore. We
answer questions about where to dispose of items such as propane
tanks, dehumidifiers, fire extinguishers, and other miscellaneous items.
The Electronics-Waste Events were:
• October 19, 2019 had 517 residents participating with 37 tons
collected. This event was held at Casella Recycling Center.
• August 1, 2020 had 454 participating with 32 tons collected.
This was hosted by the Town of Bristol and was held at the
Town of Bristol Highway Facility.
• Both events were in done in collaboration with Ontario County
Department of Sustainability and Solid Waste Management.
E-Waste+ from Victor was the company collecting all the
electronics.
The Household Hazardous Waste Events were:
• June 20, 2020 had 386 residents participating. This event was
held at Casella Landfill.
• September 12, 2020 had 410 participants. It was held at the
Farmington Highway Department.
• These events were a partnership with Ontario County
Department of Sustainability and Solid Waste Management and
Casella Waste Services.
• Total weight for both events was 41 tons collected.
• These events provide a much needed way of environmentally
disposing of household hazardous waste that otherwise would
end up in the landfill, down the sink, or dumped on the land.
Summary: Total Household Hazardous Waste and Electronic Waste
Collected was 110 tons that was diverted from the landfill.

Nancy Anderson and Russ Welser register participants at the October E-Waste
event. A total of 69 tons were dropped off between two collection events in 2020.
8

|

Annual Report 2020

a

Vaughan Buchholtz
Vaughn has
been an active
Ontario County
Master
Gardener
since 1998.
He did worm
composting
at the 2000
Conservation
Field Days
and has taught
his Mastodon
Station at
Conservation Field
Days since 2002. His interest started when
he found mastodon bones while digging a
pond on his property in Bloomfield.

What motivated you to become a Master
Gardener for CCE Ontario?
I have had a lifelong interest in learning
more about the soil and growing better
plants. This all stems from childhood on a
small farm.
What makes this a meaningful use of my
time?
It’s a healthy hobby and I get to eat the
results of the knowledge I’ve gained and
continue to gain from Master Gardener
Meetings, Inside Dirt, and other gardeners.
What is the biggest personal benefit you
receive as a volunteer for CCE Ontario?
It has opened a door that encourages
information sharing with friends, family and
the general public.
What is the most memorable
accomplishment of your volunteer
experience?
The most memorable accomplishment is
supplying home grown tomatoes, peppers,
and other vegetables for my daughter’s
wedding. An attendant’s comment... “How
in the world did you grow all these great
looking vegetables”. Quite memorable as
I’ve never forgotten it.

Ontario County Master Gardeners

Sandy Ebberts
What motivated you
to become a Master
Gardener for CCE
Ontario?
My initial interest
started many
years ago when
one of the
hematologists I
worked with, one
of his goals when
he retired was to
become a Master
Gardener. I thought
about that for several
years and then I became
a member of the Victor Garden Club. I met 3
members who were Master Gardeners. While
working with them and hearing the knowledge
they shared molded my goal once I retired, I
would become a Master Gardener.
What makes this a meaningful use of your
time?
It is a meaningful use of my time with the
combination of volunteer opportunities
involving gardening. It offers me many
opportunities to develop and teach classes;
and having the knowledge to help neighbors,
friends and family with gardening concerns. The
available educational opportunities to increase
my knowledge and the resources available also
make my time meaningful.
What is the biggest personal benefit you
receive as a volunteer for CCE Ontario?
The biggest benefit is increasing my knowledge
of plants, gardening, pests and the effects on
our environment.

What is the most memorable
accomplishment of your volunteer
experience?
Probably the most memorable accomplishment
was volunteering to research Moon Gardening
and presented at the Spring Garden Symposium
within the first year I had become a Master
Gardener. I must have been crazy, but I did it. I
always receive great satisfaction when I present
a class and have attendee indicate they enjoyed
it and learned from the information presented.

The Master Gardener volunteers are a critical component in
extending knowledge about gardening within the county. There
are currently 43 Master Gardener volunteers in Ontario County.
They volunteered 206 hours, offered programs that reached more
than 29 youth and 182 adults and provided
12 hours of instruction. Due to COVID-19, most of the
programming that the Master Gardeners had planned for the
spring and summer were canceled, including the Plant Sale.
Between October 1 2019 and March 2020, some of the programs
offered by Master Gardeners were: Year-round Indoor Salad
Gardening; Pumpkin Palooza; Table Top Christmas Tree; Care of
African Violets; Spring Garden Symposium, and Starting Plants
from Seeds. Some of the Master Gardeners took advantage of
virtual webinars to expand their knowledge. Some of these were
presentations of the Lantern Fly; Lost Lady Bug Project; and Birds
and Invasives.
The Master Gardeners are looking forward to 2021 and offering
virtual gardening workshops on different subjects including seed
starting; gardening and pollinators; different types of gardening;
and flowers.

Inside Dirt: Gardening Newsletter
Cornell Cooperative
Extension of
Ontario County has
offered a gardening
newsletter for home
gardeners since
2003. The contents
of the newsletter
focuses on timely
horticultural tips,
cultural practices,
pest management
and the latest
research information.
The newsletter
covers a wide array
of subject areas
including: perennial
and annual flower
gardens; vegetable
gardening; home
fruit production;
ornamental trees and shrubs; home lawns; outside and household
pests; and much, much more. It is published 9 times a year
(February to October). Complimentary issues are sent to all the
Ontario County libraries, town, village, city halls, and Ontario
County Board of Supervisors. Starting in 2020, people had the
option to receive the newsletter by mail or email. Some people
take advantage of the offer to give a gift subscription to a friend
or relative for them to enjoy also. Subscriptions can be obtained
by contacting: ontario@cornell.edu
Annual Report 2020
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Ontario County
Buy Local Guide

Ontario County Buy Local Guide is a representation of the
diversity of the producers providing consumers a farm
fresh direct to you experience. The local food movement is
a trend that is here to stay, especially in this day and age
with people wanting to know where their food is produced!
People from all walks of life and all backgrounds are united
in their desire to eat healthier, support their local economy
and know where their food comes from.
Ontario County is fortunate to be home to numerous
local farms that produce a variety of unique products,
Year Round, A (Alpaca products) to Z (Zucchini) and
something for everyone. Locally-raised foods and locally
made products are everywhere in Ontario County-farm
stands, farmers markets, CSAs, U-pick farms, grocery stores,
and some restaurants. You can find some of the freshest
produce and locally made products at the local Farmers’
Markets listed in the guide. There are plenty of roadside
stands throughout the county that have fresh produce
from their farms to share with you. Eating local means
fresher food picked at its peak of flavor, with choices to fit
everyone’s tastes. But most importantly, locally-produced
foods are carefully grown and harvested by our hardworking farming neighbors. Finding local products such as
fruits and vegetables; beef, pork, lamb and goat; chicken
and turkey; eggs; flowers; jams and jellies; honey and
maple products; baked goods; Christmas trees; plus more.
This guide has 73 farms and 7 Farmers’ Markets. It is not
a complete listing of Ontario County’s producers that sell
locally, only those that wished to be listed. The guide allows
families to find local farms based on location and product.
All are at your fingertips in this Ontario County Buy Local
Guide. It can be accessed online at www.cceontario.org.

Ontario County Agriculture Changes
Between the 2012 and 2017 USDA Ag Census
•

Overall the net income of operations is up 20% and is
over $52.5 million dollars. The acres operated on farms
is 220,089, an increase of 4%.
• The number of operations is down, but the number of
operations farming 500-999 acres is up 22%.
• Very small farms with sales less than $2,500 are down
12% but the acreage is up 8%. Large farm with sales
making $100,000 or more is up 5%.
• Dairy accounts for 29% of the 833 farms. 58% of
market value of agriculture products sold is from milk
sales. Dairy herds are increasing while farm operations
decrease. Beef cows are down over all.
• Vegetable operations saw a 38% increase and a 7%
decrease in vegetable acres.
• Orchard operations saw a 22% decrease and a 16%
increase in acres.
• Grape operations saw a 13% decrease and a 19%
increase in acres.
10
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Chicken layers inventory saw a 1,033% increase. In
2012 there were 3,594 layers and in 2017, it increased
to 40,723.
Cut Flower farms were up 100%. The 16 farms had
$196,376 in sales.

Demographics:
• The average age of Ontario County principal producers
is 56.4 compared to 58.6 nationally.
• 33% of farms have a principal female producer which
amounts to 22% of all acreage. Even more have female
producers – at 56% of all farms with 45% of all acreage.
• There are 264 principal producers with less than
11 years of experience farming 37,258 acres. Thar
represents 27% of Ontario County farmers.

CORNELL VEGETABLE PROGRAM
Working Together to Support New York’s
Essential Produce Auctions during COVID-19
Produce auctions are aggregation
and distribution nodes for farmers to
participate in the wholesale economy
of vegetables, fruit and flowers. Eight
NYS produce auctions conduct more
than $8.1 million in business, between
an estimated 6,000 growers and
buyers. Six of these auctions are within
the Cornell Vegetable Program (CVP)
region, including the Ontario Produce
Auction in Stanley, NY.

and Markets to ensure that the
produce auctions were considered
essential businesses. Once confirmed,
the CVP specialists began educating
auction management on signage
requirements, COVID-19 policies, and
the creation of NY Forward business
safety plans. The team also reached
out to the Ontario County Sheriff
and Public Health agencies to ensure
common understanding.

At the outset of the COVID-19
outbreak in New York, CVP Specialists
Judson Reid and Elizabeth Buck
actively reached out to contacts in
the NYS Department of Agriculture

Farmers responded to the market
demand for more local fresh fruits
and vegetables by increasing their
production. The Ontario Produce
Auction experienced record high

prices and sales volume. To support
the farmers, the Cornell Vegetable
Program committed to individual
farm visits rather than the typical,
group auction grower meetings.
This year, farmers were challenged
with a very dry summer, as well as
high insect pressure. CVP Specialists
tailored recommendations based
on observations at each farm to
keep yields bumping. Through the
dedication of auction management,
local farmers, and Cornell Cooperative
Extension, the Ontario Produce
Auction was operational, followed
health guidelines, and experienced
robust sales in 2020!

Cornell Vegetable Program
Elizabeth Buck
Fresh market vegetables, weed
management, soil health
Robert Hadad
Food safety & quality, organic,
business & marketing, fresh market
vegetables
Christy Hoepting
Onions, cabbage, broccoli, and
pesticide management
Julie Kikkert
Processing crops & Team Leader
Margie Lund
Potatoes, dry beans, & post-harvest
handling and storage
Judson Reid
Greenhouse production, small
farming operations, and fresh
market vegetables

Ontario Produce Auction buyers and growers, all following COVID-19 safety guidelines,
gather near produce and transplants being sold in late April 2020. Photo by Judson Reid,
CCE Cornell Vegetable Program

John Gibbons
Sarah Vande Brake
Emma van der Heide
Caitlin Vore
CVP Assistants
Angela Ochterski
Administrative Assistant
Annual Report 2020
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FINGER LAKES GRAPE PROGRAM HELPS ONTARIO COUNTY
GRAPE GROWERS TO ADAPT TO IMPACTS OF CLIMATIC
CONDITIONS ON FRUIT & GRAPEVINES
Grape growing in New York, like much of farming, is not for
the faint of heart. No two growing seasons are similar, and
the influence of climate change is making that even more
true. Higher moisture levels, whether in the form of rain or
humidity, promote the development of fruit rot diseases
that can rob growers of yields and revenue just before
harvest, while increasing drought conditions can result
water stress that impacts fruit ripening or the health of
the vines. The after harvest is done, the cold temperatures
during the winter can also affect how many of the vines’
buds, or the vines themselves, survive into the next growing
season.
As part of our annual ‘Veraison to Harvest’ project, we
collected weekly fruit samples from multiple vineyards in
the Finger Lakes during the ripening period of the season,
including three Ontario County vineyards. The results

from these samples, along with harvest summaries from
the state’s grape growing regions, are included in the
weekly ‘Veraison to Harvest’ newsletter that is sent to all
enrolled growers throughout the harvest season. In 2020,
the information from these samples showed that fruit was
ripening faster than normal. Growers and wineries use this
information to help guide their own sampling and harvest
decisions, which can make or break a vintage.
During the winter, we collect samples of the dormant
buds from several vineyards in the Finger Lakes, including
in Ontario County, to monitor their ability to survive cold
temperatures. If our results show that there is the potential
for some damage to the buds, we alert the growers so that
they can check their own vineyards for injury. Based on this
information, growers can then make better decisions about
their pruning practices for the vineyard that winter.

Berry samples collected weekly
during harvest season give growers
and wineries important information
about ripening progress, and helping
to guide decisions about when to
harvest for best fruit quality.

Analyzing bud hardiness tells growers
what temperatures would injure
grapevine buds during the winter.
This information helps growers to
adapt their pruning practices each
winter to accommodate any possible
injury, and maintaining profitable
yields.

Finger Lakes Grape Program
Hans Walter-Peterson
Viticulture Specialist & Team Leader
Brittany Griffin
Administrative Assistant
12
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NORTHWEST NEW YORK
DAIRY, LIVESTOCK AND FIELD CROPS PROGRAM
In collaboration with Cornell
Agricultural Workforce Development,
the NWNY Team is working with a
number of Ontario County dairies to
implement the Onboarding Program.
Three farms completed the program
in 2020 and one more signed up
to complete it in 2021. The project
will touch more than 122 employees
in Ontario County by the time it is
complete.
Onboarding is a process to bring new
employees into the farm business. It
includes more than just completing
the paperwork necessary for legal
compliance. Beyond that, onboarding
encompasses training on job skills and
safety, as well as making the employee
feel connected and like an important
member of the team.

Businesses that put an emphasis on
onboarding can improve not only
employee safety and performance,
but also retention. With good farm
employees currently hard to come
by, putting in the extra effort up front
with new employees can yield big
dividends when they stay with the
business longer. In short, Onboarding
supports farms in growing safe,
productive and engaged employees,
from day one.
Through the Onboarding Programs,
farms develop an Onboarding Plan
for their business. The program is
customizable so that farms are able
to focus on creating tools in the
areas that are most important to
them to support their Onboarding
Plan. Ontario County dairies updated
employee handbooks and created

job descriptions, standard operating
procedures, and training videos
on various farm tasks. One farm
organized all their training materials
on Google Classrooms to create an
easy-to-use training interface. All
three farms also created a bilingual
“Top 5 Safety” training document
to guide a discussion with new
employees on day one about working
safely on the farm.
One farmer said of the program that
“it helps keep hiring organized and
gives a sense of professionalism,”
while another said that it “organized
and standardized our system of
onboarding. We are now more in
compliance than ever.”

NWNY Dairy, Livestock
and Field Crops Team
Libby Eiholzer
Bilingual Dairy Specialist
Nancy Glazier
Small Farms, Livestock
John Hanchar
Farm Business Specialist
Ali Nafchi
Precision Agriculture
Through the
Onboarding
Program, Willow
Bend Farm
created a milking
routine training
video to help
new employees
become productive
and engaged,
earlier.
Photo submitted
by the New
York Animal Ag
Coalition

Jodi Putman
Field Crops Specialist
Joan Sinclair Petzen
Farm Business Specialist
Margaret Quaassdorff
Dairy Management
Mike Stanyard
Field Crops & Team Leader
Brandi Waite
Administrative Assistant
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EAT SMART NEW YORK (ESNY)
A RECIPE FOR SUCCESS... It’s a SNAP!

Sixty-five percent (65%) of Ontario County residents
are overweight or obese, and 18.6% of Ontario County
residents report experiencing food insecurity. The dual
issue of hunger and obesity is prevalent in this county. As
a response to this issue, CCE’s SNAP-Ed NY Nutritionists in
collaboration with Eileen Cooley from Geneva’s St. Peter’s
Episcopal Church have been implementing the Cooking
Matters (CM) for Teens program with Geneva youth for
the past 3 years. Cooking Matters was implemented as
an outgrowth of the acclaimed Neighbor’s Night Program
at St. Peter’s Episcopal Church that has been offering
youth programming for over 30 years. This CM program
empowers low-income teens to Save Time, Save Money
and Eat Healthy.
For the past 3 years, CM’s hands-on cooking classes served
low-income teens by teaching skills to be self-sufficient
in the kitchen through six-week courses. Each course
was team-taught by a volunteer chef and a SNAP-Ed NY
nutrition educator. Lessons covered meal preparation,
grocery shopping, food budgeting and nutrition.

Participants practiced fundamental food skills, including
proper knife techniques, reading ingredient labels, and
making a healthy meal for a family of four on a $10 budget.
Foodlink is a lead partner of CM’s programming and with
additional funding from The Wyckoff Family Foundation,
teens were also provided with a take home bag of groceries
after each class, so they could practice the recipes taught
that day at home.
During the pandemic, we adapted our program to align
with COVID guidelines and continue to offer our free
CM programming Tuesday Nights, Virtual and live to 12
Geneva youth in grades 6,7 & 8. Youth are participating in
hands-on nutrition and food preparation instruction, that is
broadcast using zoom technology from Cornell Cooperative
Extension. Thanks to Eileen and her group of volunteers,
bags of groceries are dropped at each participant’s house
within one hour of the class. Students then zoom into the
lesson and learn, healthy, economical ways to create meals
for themselves and their families taught by two SNAP-Ed
NY nutrition educators from Cornell Cooperative Extension.
Eileen and the SNAP-Ed NY nutritionists are very excited to
be able to continue to offer this Cooking Matters for Teens
program through the pandemic. The past three years have
shown significant improvement in youth behavior using
before and after class data. In 2019, 91% of kids planned
to share things learned in the course with family or friends,
64% indicated that they prepared a recipe at home when
we were offering the class in-person at St. Peter’s location.
35% of the youths improved behavior by eating breakfast
within 2 hours of waking up and 24% chose healthy foods
when at fast food or sit-down restaurants. This is a proven
program that has responded to the high levels of youth
poverty and obesity in Geneva.

Cooking Matters for Teens

Eat Smart New York
We are part of a statewide initiative called Eat Smart New York. The Finger Lakes Eat Smart New York region
includes Cayuga, Chemung, Livingston, Monroe, Ontario, Schuyler, Seneca, Steuben, Tompkins, Wayne and
Yates counties. Our team is made up of 21 educators with experience in nutrition, public health, health
education and gardening. Individuals who qualify for and/or receive benefits through the Supplemental
Nutrition Assistance Program (SNAP) may participate in our free events.

We support eligible families to eat more fruits and vegetables, drink fewer sweetened beverages and practice
healthy lifestyles. We do this through free workshops, food demonstrations, cooking classes, grocery store tours
and community events. We also support families and other community partners to build and sustain edible
gardens, farmers markets and school wellness committees.
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4-H YOUTH DEVELOPMENT
The Impact of Positive Youth Development

The mission of the 4-H Youth Development Program is to create supportive
learning environments in which diverse youth and adults reach their fullest
potential as capable, competent, caring citizens. Youth in 4-H Programs range
from five to nineteen years of age. In Ontario County the 4-H program
priorities are Science, Technology, Engineering and Math (STEM); Workforce
Development; and Positive Youth Development. There is a full range of
delivery methods that includes: traditional 4-H Clubs; a 4-H camp; 4-H after
school programs in Geneva; school enrichment through Conservation Field
Days, and community outreach through workshops like Tractor Safety.
4-H Camp Bristol Hills was closed for the duration of the 2020 season,
including Spring and Fall Rental seasons, as well as the Summer Camp
program. Camp conducted several remote/virtual programs online this
year, including the Counselor & Leader In Training program, an Adventure
Staff training program, and camp staff engagement programs, as well as an
enhanced social media presence in the On The Front Green series of short
educational videos aimed towards keeping campers connected to the Camp
program in this pandemic year.

BY THE NUMBERS

Total 4-H Clubs: 33
Total Members in Organized 4-H
Clubs: 245
Number of youth in 4-H After
School Programs: 64
Total Number of 4-H Youth: 309
Number of Volunteer Hours:
8400
In 2020, 4-H youth projects involved
horticulture, food and nutrition,
science, textile, robotics, rocketry,
woodworking and animal science.
Hallmark educational events of the
4-H Club Program include Harvest
Food Fest, Public Presentations,
Tractor Safety, and the Ontario
County Fair.
Local Staffing:

FLX 4-H LEARNING LAUNCHPAD:
A FINGER LAKES 4-H VIRTUAL LEARNING INITIATIVE
When Covid-19 was declared a
worldwide pandemic in March, New
York State responded by instituting
the New York on Pause initiative,
significantly restricting the activities
of its residents. This evolving
situation led 4-H Educators across the
state to re-imagine how they would
provide engaging programming
for their members. Schools and
businesses closed, and parents
were looking for ways to keep their
children engaged in learning and
fun despite not being able to leave
the house much. The 4-H program
motto is “Learning by Doing”, and
despite not being able to do projects
in-person as is the normal model,

4-H was poised to provide a much
needed service during a very difficult
time: virtual learning opportunities
that enabled youth to explore various
project areas from the safety of their
own home.
Faced with the challenge of providing
virtual content to their audiences,
4-H educators from across the Finger
Lakes region banded together to
create a new learning initiative:
the FLX 4-H Learning Launchpad.
A schedule was created so that
counties could share the load, with
a different educator providing a new
video each weekday. From March
through the end of May, videos
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were posted each weekday. Once June came and summer
programming started, the decision was made to drop
back to three posts per week to help make the initiative
more manageable. As the program became established,
volunteers and teen leaders also began to contribute
content. In the past few months, a plethora of topics have
been covered including, healthy living and mindfulness,
sustainability, STEM, gardening, animal science, career
exploration, photography, nature, and much more.
The FLX 4-H Learning Launchpad Facebook page has
grown to 778 followers with thousands of video views in
an average week. The first accomplishment of this learning
initiative was that it allowed educators to share resources
and not duplicate efforts. The advantage of a virtual
platform is that space and travel are not constraints so it is
easier to share resources.
The second accomplishment was that the FLX 4-H
Learning Launchpad reached further than educators
originally imagined. The videos were shared not only by
the regional 4-H offices, but also by other community
organizations such as libraries across New York state and
eventually across the nation. It was even featured on the
national 4-H page in May, and was commended for being
one of the first successful 4-H responses to maintaining
connection and outreach in communities.

The FLX 4-H Learning Launchpad has been a valuable resource for
sharing information during the Covid-19 Pandemic, allowing 4-H
families to continue to access educational content produced by
4-H Educators.

This program is still ongoing and the plan is to continue
as long as in-person program is limited, so that youth
have the opportunity to still try new things and discover
their “sparks” even if they are not able to gather inperson.

Sherry Thompson
In her youth, Sherry participated in 4-H in Monroe
county, enjoying a variety of 4-H activities including
rabbits, guinea pigs, teen leadership, public
presentations, and raising guide dogs. The 4-H program
made a big difference in her life, so when her children
wanted pet rabbits of their own, she made joining 4-H
a requirement. When her daughter wanted more rabbit
specific 4-H opportunities, Sherry co-started a rabbit
club called the Blue Ribbon Rabbits. Around the same
time, she became the volunteer rabbit superintendent
at the Ontario County fair, organizing the rabbit barn,
running the open and 4-H shows, and helping youth
with their rabbits and guinea pigs. Sherry says that,
“Being a 4-H parent is so much fun because you get
to take part in so many cool activities along side your
kids.” She says one of her most fun memories was when
her son was in a geo-spatial 4-H club, and she got the
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chance to walk the high ropes course at 4-H camp.
Although her youngest child aged out of the program
a few years ago, Sherry has stayed on
as the rabbit superintendent and
continued to invest in the youth
of Ontario county. Although
she is stepping down from
rabbit superintendent this
year because of some
career changes, she still
plans to stay involved with
the 4-H program. Sherry
says, “The best part of 4-H
is the lifelong friends that
you make.”

THE SHOW MUST GO ON! 4-H AT THE COUNTY FAIR
The Ontario County fair is an event that 4-H’ers look
forward to every year. It is an important milestone in
the 4-H year, one where youth come together to learn,
be evaluated and encouraged, and have fun together.
The friendships and camaraderie that 4-H’ers experience
during this time is priceless, and the cancellation of
the Ontario County Fair was just one more major
2020 disappointment in the wake of the COVID-19
pandemic. Educators and volunteers kept a close eye
on the reopening plans for New York State, and, closely
following the guidelines of the CDC, our county public
health departments, Cornell Cooperative Extension
administration, were able to create an alternative show
experience so that the youth would not miss out on
these beloved events. Through spectator limitation,
health check-ins, eliminating overnight stays, wearing
masks, and having plenty of hand washing stations and
hand sanitizer, we were able to hold some great show
opportunities and had no reported new COVID cases
during or after the event.
There were a total of 61 youth who took part in
the various shows throughout the week, and the
accomplishment of these shows was similar to past
county fair show successes: it provided a safe space for
youth to interact with their peers, share what they had
learned, receive feedback and encouragement from
caring judges, and step up into leadership roles.
However, what made these shows very special was the
challenges that were overcome to make them possible.
The Ontario County Fairboard helped spearhead the
effort and secure donors for things such as hand washing
stations and shavings for the show ring. Volunteer fair
superintendents got creative about how shows could
be run, and procured judges willing to donate their
time. Families exhibited great patience as they waited
for specific directives that would enable us to hold the
shows, and complied willingly with any special protocols
needed to keep everyone healthy during the week. The
youth were the most impressive in that they worked
hard to get their projects ready and stepped up into

leadership roles. From getting the fairgrounds ready the
week before, to preparing their projects and wearing their
masks, to helping out at the shows themselves, the youth
showed leadership and resilience that was stronger than
ever before. Most that stepped up to help with running
shows were teens but even a younger members were
seen taking responsibility and caring for their friends
throughout the week. One instance was 9-year-old
Mason who noticed a younger youth struggling with
reading during the poultry science contest and came
alongside to help during a particularly busy time when
other volunteers and staff were engaged with other
responsibilities.
The Ontario County 4-H family was so excited to be
able to gather for a unique show experience during
an unprecedented time. In addition to the traditional
value of this specific 4-H experience, the resiliency and
adaptability that the youth were able to practice are
invaluable skills that are more important than ever in
times like these.
Narrative feedback was extremely positive, including the
following:
• “Having these shows was so important for my
daughter’s peace of mind. When you work hard
all year and then to have everything canceled is
devastating. When we heard we were having these day
shows, the kids’ whole attitudes changed. Even though
each show is just one day, the kids are thrilled to show
however they can, and I think it is so important for
them to maintain those relationships by meeting and
showing together.”
• “This show made my daughter’s year. Being able to
see her show despite the disappointments this year
gave me chills. I love to see her hard work pay off.”
• “Hopefully we will be back to normal next year, but
even if not, we’ve proven that we can do anything.”
• “If you were wondering if it was worth doing this
show, just look at the kids. They wouldn’t want to be
anywhere else today.”

Annual Report 2020

|

17

4-H PUBLIC PRESENTATIONS
Many people cite public speaking as one of their top
fears, but 4-H public presentations is developing the next
generation of confident communicators and building
self-esteem and resiliency in youth across the county. In
February, Ontario County 4-H held four different public
speaking events with a total of 82 youth participating.
4-H public presentations allows youth ages 5-19 the
chance to present on any topic that is of interest to them.
Speeches range from 1 minute for young, inexperienced
presenters, to 15 minutes for more advanced presenters.
The flexibility of the program allows youth to present on
something that they are passionate about and gives them
additional options to pursue as they become more and
more experienced.
At the conclusion of each speech, one of the judges
will conference with the youth one-on-one to provide
encouragement and feedback about how to improve
for next year. It really is a wonderful event where youth
can gather to learn from hearing each other’s speeches
and receive personalized feedback from knowledgeable
volunteer judges.
During this year’s event, we collected 60 surveys measuring
participant, parent and judge reactions to the public
presentation program, and received some very positive
feedback. The results indicated that youth experience
growth in the areas of self-esteem, creativity, interacting
with peers, conveying ideas, speaking in front of people,
receiving/applying feedback, learning about new topics,
and trying new things.
The discussion questions resounded with feedback praising
the program for its ability to build confidence and selfesteem in youth. There were also several comments about
public speaking as a life skill with one parent even reporting
that public presentations helped her older daughter “land
a great job”. What was interesting was that even youth
respondents were acutely aware of the impact that public

A 4-Her making her Public Presentation, talking about horses.
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presentations would make on their lives. A couple adult
respondents stated that they could always tell which
kids were 4-H’ers when compared to other students or
interviewees because the 4-H’ers and 4-H alumni are skilled
communicators. There were several comments from both
youth and parents about youth coming out of their shell or
comfort zone or turning from “wallflower to confident teen
to outstanding adult”.

Scarlet Lamphier
Scarlet has been a beloved 4-H
volunteer for over 25 years. An
Ontario County 4-H alumnus
herself, she began her
volunteer journey when
she and her good friend
started a club, the Sonshine
Kids, for their children. As
Scarlet’s kids added sheep
and goats to their livestock
projects, Scarlet’s volunteer
experiences broadened
to organize the Glory Goat
club. Scarlet became a favorite
chaperone of Ontario County
youth, accompanying them on the
Cobleskill ABC trip, Royal Winter Fair, state fair, and
even national competitions. 4-H Livestock Judging and
Livestock Skillathon Competitions became a favorite
activity for her to coach after attending the National
4-H Livestock Judging Contest when her son competed
in 2002.
Scarlet says, “I saw how important the event was
for the youth to expand their knowledge of the
Livestock Industry, career exploration and personal
development, so I started coaching other kids and
taking them to state fair to compete at State level.”
When needed, in 1999, Scarlet stepped into the sheep/
goat superintendent position at the Ontario County
fair, organizing the county shows and helping kids all
over the county grow in their sheep and goat projects.
Although she has taken a small step back and handed
over the reins for sheep/goat superintendent, we
can still expect to see Scarlet around. She says, “I just
love the 4-H kids and the whole program, because I
truly believe that my own children accomplished and
learned so much more than they would have in any
other youth organization.” Her son is a Sergeant in
Law Enforcement and has often stated how much 4-H
prepared him for his career in leadership.

4-H AFTERSCHOOL PROGRAM
AT NORTH STREET SCHOOL, GENEVA
Every September is a busy time. Summer is ending and
youth Since 2006, Matty Brooks, a teacher’s assistant at
the school, has been running 4-H programming for youth
in 3rd-5th grade as an afterschool program funded by
the Wyckoff Family Foundation and supported by the
Ontario County 4-H program. Each year, Mrs. Brooks leads
60+ youth in afterschool programming that teaches civic
engagement, responsibility, and life skills in youth through
experiential learning and positive youth development
approaches. This year was probably one of the most
challenging that Mrs. Brooks has faced with school closures
because of the COVID-19 pandemic requiring her to
completely transform how she led the 4-H Afterschool
Program. However, she was up to the challenge.
Before the pandemic started, Matty and her youth had
already accomplished many wonderful things including
STEM projects which taught planning and decision making
skills, painting which taught patience and creativity, cooking
and baking sessions which taught the essential life skills
of food prep and food safety, community service projects
included making Veteran’s day cards and serving at the

school Veterans day breakfast. Additionally, the youth were
also collecting toiletry items to send to deployed troops.
Projects such as these encourage awareness, compassion,
and empowerment.
There are many benefits to the 4-H Afterschool program.
One of these is providing a safe place for youth to be after
school while their parents are still at work. Mrs. Brooks is
often receiving feedback from parents about how much
they appreciate the 4-H Afterschool program. The benefit
of personal growth has also been show quantitatively. Pre
and post-test surveys this year showed improvements in
youth resiliency and self-efficacy. It has also been shown
that youth who engage in the 4-H Afterschool program are
likely to engage in middle school extracurricular activities
when they transition to their new school.
However, typical programming came to a halt in March
2020 when the school closed because of the COVID-19
pandemic. Mrs. Brooks knew that, despite not being
able to meet in person, her 4-H’ers needed support and
engagement more than ever. She kept in touch with her
youth via virtual methods and shifted the program focus to
recycling and sustainability projects with items that could
be found around the house. She also created a “4-H choice
board” to challenge youth to make wholesome decisions
each week while they were in quarantine. Youth had to try
to do as many things as they could from the board each
week which included things like taking a walk with their
family, calling a 4-H friend, or making a healthy snack. With
encouragement from Mrs. Brooks, 4-H’ers also embarked
on projects of their own. One young participant created
cards of encouragement for all her neighbors during the
mass quarantine.
Although this year was very different, the 4-H Afterschool
program gave support to youth during an unprecedented
time and fostered growth and development despite having
to be apart. The creativity and resiliency of Mrs. Brooks and
the youth of the 4-H Afterschool program is commendable.

A North Street 4-H’er tends to his garden seedlings.
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Dr. Kelly (Bolton) Neale
Kelly grew up in Shortsville, NY and
was surrounded by animals from
day one. Horses, dogs, cats,
you name it, and it was part
of her family. Kelly’s family
was an active 4-H family
with mom, Barb Bolton as
a dedicated 4-H leader.
Kelly says: “It was from my
upbringing that I learned
that these animals, no
matter what the species, are
part of the family and it is
your responsibility to take care
of them. They cannot speak,
they cannot tell you what hurts,
and they rely totally on their owners.
Therefore, I chose the path I did. I wanted to be able to not
only recognize when these animals have a problem, but also
have a way to put them on the path to recovery.”
Kelly spent 4 lovely years after high school residing on
Keuka Lake and received a B.S. from Keuka College in 2007.
After that she pursued her dreams and traveled to the
Island of St. Kitts where after spending 3 years, followed by
1 year in Stillwater, Oklahoma, received her DVM from Ross
University.
After graduation in 2011, Dr. Kelly joined the team at
The Country Vet. While there Kelly gained a lot of great
experience in both equine and small animal medicine.
Throughout her time there, she honed her surgical
capabilities, confidently initiated diagnostic work ups, and
comfortably made crucial decisions. After 3 years Kelly was
ready for the next chapter in her life as a sole practitioner
with her own practice. Kelly is married to a wonderful man,
Kevin Neale, who loves animals just as much as she does,
and they are raising their daughter to love animals as much
as they do.
Kelly attributes much of her success in college and
veterinary school to the strong 4-H foundation she was
able to draw on. Her public speaking skills learned at a
young age has always put her at ease when speaking
before any audience. Her confidence when meeting with
new clients stems from her days in the 4-H show ring. Her
willingness to work hard to achieve her goals came in part
from her 4-H project work. Kelly has always been willing to
share her knowledge with today’s 4-Hers, by helping with
presentations and clinics whenever asked.
Dr. Kelly Neale is an amazing role model for today’s youth.
We are pleased to have her as an Ontario County 4-H
Alumni.
20
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4-H CAMP BRISTOL HILLS OFFERS
VIRTUAL LEADERSHIP PROGRAM
AMIDST COVID-19 PANDEMIC
4-H Camp Bristol Hills is one of the largest employers
for young adults in Ontario County. The Camp typically
employs 55-60 youth, the vast majority of which are 1721 years of age. Most of these staff are former campers,
and long standing Counselor-In-Training and LeaderIn-Training programs have been effective in supporting
older campers who are interested in developing
workforce skills and possibly working at Camp in the
future. These programs have also been very effective
in allowing Camp to identify, train, evaluate and
recruit critical staff members for future years. Amidst
the Covid-19 pandemic, The Camp made the difficult
decision to suspend all operations for the 2020 season,
resulting in a potentially critical lapse of CITs and
LITs. The effects of this shortfall have the potential to
negatively impact the staff recruitment over the next two
years. With record numbers of camper in recent years,
a staffing shortage would ultimately lead to Camp being
unable to accommodate the continually growing camper
enrollment.
Camp leadership staff identified the need for a summer
program that would retain the interests of 15 and 16
year old campers, and developed an online experience
to keep these campers engaged with Camp. The Virtual
Leadership program met twice a week on Zoom for six
weeks, and supplemented with projects and assignments
for youth to complete between classes.
The program was facilitated by Camp Director, Jessica
Middleton and Camp Wellness Director, Andreas Brooks.
The curriculum drew from the proven traditional CIT
and LIT programs, and adapted the lessons to the
online learning environment. While participants are not
able to observe and interact with campers, Middleton
and Brooks developed a journal buddies program that
allowed participants to engage with former camp staff
as they progress through the curriculum.
The curriculum addressed many areas of professionalism
that will help the participants in their future career
endeavors. Such topics included public speaking,
resume and cover letter writing, interviewing skills, active
listening skills, behavior management, tone setting,
group dynamics, age appropriate camper engagement
and programming.
14 young adults participated in the program. In surveys,
91% of participants reported that they felt they had a
Good to Great understanding of leadership principles
compared to the start of the program. Similarly,
91% reported feeling Good to Great with regard
to active listening skills, and 88% felt similarly for
understanding childhood developmental stages, and

15 and 16 year old youth participated in a Virtual Leadaership Program via Zoom this summer in lieu of the traditional CIT/LIT
experience at camp.

behavior management. Comfort with public speaking
also improved with 57.1% feeling Good to Great and an
additional 28.57% feeling “ok” about it.
Additionally, all respondents felt they had an improved
understanding of reflective practices and awareness of
process based on the lessons of the course. With regard
to the participants’ understanding of what it takes to
be a strong counselor, 91% reported good to great
confidence.

partner during an activity they were supposed to plan
together, she went ahead and planned it herself and then
ran a strong beginning of class activity solo. Rebecca did
a nice job responding to questions in the moment during
this activity, and also worked to engage participants in
a way that still gave them the power to say they didn’t
want to take a turn while playing charades.”

Facilitators also conducted mid-program professional
feedback phone calls with CIT members to help them
articulate and achieve personal goals. During one such
session, a camper named Jason sought advice about how
best to improve his leadership skills in larger groups.
The facilitator was able to provide actionable advice that
could be used during class to practice these skills. Jason
stated that he would practice the skills in class as soon as
possible.”
As part of the program, CITs are partnered with former
staff members in a project called Journal Buddies, where
the CITs are encouraged to ask questions of their journal
buddies in writing. In turn, the buddies provide guidance
and support for the CITs. In the journals, several CITs
referenced that they came into the class with significant
fears about public speaking, and that the course helped
them tremendously with this skill.
One program facilitator, in sharing feedback about
one of the participants, noted that “Her engagement
and contributions during our CIT conversations is
greatly appreciated. She is an active listener during
conversations and also frequently shares her insights
during discussions or lends a helping hand to others.
When she unexpectedly was not able to connect with her

The traditional CIT/LIT programs at camp focus heavily on
teamwork, ciritical thinking skill, and public speaking, as
well as resume writing and interivew skills. These familiar
topics were addressed in new ways in 2020.
Annual Report 2020
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4-H CAMP BRISTOL HILLS RECEIVES FUNDING TO EXPAND
WORKFORCE COMPETENCY MODEL
The Workforce Competency Model (WCM) was
initially developed by Jessica Middleton while she was
serving as an Assistant Director at 4-H Camp Bristol
Hills, back in 2010. The Model outlines the various
levels of workforce skills that can be cultivated over
years of employment at the Camp. Over the past
decade, the Model has served as a guide for many
aspects of Camp operations, including staff goal
setting, and career trajectory planning. Middleton
became Camp Director in 2017, and since that time,
use the Model has continued to expand greatly.
It now plays a critical role in staff recruitment,
performance evaluation, succession planning, and
more.

4-H Camp
Staff
Competency
Model

Informing

Delegating

Monitoring Work

Clarifying Roles and
Objectives

Developing an
Organization Vision

Managing Conflict and
Team Building

Strategic
Planning/Action

Developing and
Mentoring

Monitoring and
Controlling Resources

Motivating and
Inspiring

Supporting Others

Occupation Competencies Based on Authoritative Source

Occupation General Knowledge Areas

Child Development Competencies
Physical
and

Appropriate
Structure

Psychological

The Model has gained significant attention from staff
at Cornell Cooperative Extension Administration on
campus, and there has been discussion about how
the Model may be able to support the larger NY State
4-H Camping System. This year, with the temporary
closure of Camp, local camp leadership approached
CCE Administration with a proposal to develop a
multi-tiered training based on our experiences with
developing and implementing the Model throughout
our local program. The proposed training would
consist of a detailed Guide to help other Camps
to develop their own WCM customized to their
local operating procedures, as well as an in-person
training to be conducted in early Spring 2021. The
proposal was accepted and funding for the project
totaled $13,530, allowing Middleton to remain on
staff throughout the year, developing the training
curriculum and guidebook.

Occupation Competencies and Local Operating
Procedures

Management Competencies
Staffing

Safety

Support for
Efficacy
and
Mattering

Supportive
Relationships

Positive
Social
Norms

Opportunities

to Belong

Opportunities

for Skill
Building

Integration
of Family
and
Community
Efforts

Industry-Sector Technical Competencies
Personnel

Site and Food
Service

Facility
Fire Safety
Medical
Supervision
Operation
and
Maintenanc
e Industry-Wide Technical Competencies
Transportation

Health and
Wellness

Operations
Management

Orientation
and Training
of Campers

Human Resources

Workplace Competencies
Business
Fundamentals

Planning
and
Organizing

Teamwork

Creative
Thinking

Adaptability
and
Flexibility

Problem Solving
& Decision
Making

Customer
Focus

Academic Competencies
Science and
Technology

Communication
– Listening and
Speaking

Critical and
Analytical
Thinking

Active Learning

Reading

Mathematics

Personal Effectiveness
Interpersonal
Skills

Professionalism

Integrity

Willingness to
Learn

Initiative

Dependability
and Reliability

Many Camp Counselors say it’s “the best job I ever had”, but beyond the fun and games, there are lifelong personal and professional
skills gained from experience as a camp staff member.
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Camp Staff 2020
Typically Camp Staff are paid employees, rather
than volunteers, but this is 2020, and nothing
is “typical” this year. With the cancellation of
the 2020 season coming in May, there were no
seasonal camp staff hired this summer. But that
doesn’t mean people weren’t working behind
the scenes to keep building relationships and a
positive sense of community.
Camp is all about building community, and we
rely heavily on retaining our staff from year to
year. With a gap year, it would be easy for staff
to disengage, making it nearly impossible to
staff the program in the following year. Our
Camp Leadership Team was not going to let
that happen, and each of the would-be 2020
Leadership Team donated countless hours
throughout the summer providing opportunities
for staff feel a sense of connection with thier
fellow Camp people.
Each Wednesday night throughout the summer,
Leadership Team offered Zoom meetings for
staff who were planning to work with us this
summer. These meetings were designed to keep
the staff feeling connected, give them a chance
to share the issues that they were currently
dealing with, and to look ahead towards a better
future. These meetings were filled with games,
activities, and active discussion, allowing staff to
stay positive, and to know that their Camp Family
was still there for them.
In addition, the Leadership Team organized
activities for the Camp’s social media pages,
inviting campers and community members to
engage, with a different themed 5K walk/run
each week, as well as a unique camper challenge
each week. Camp families were invited to
post photographs of thier adventures and tag
Camp, so we could stay connected throughout
this difficult summer. Leadership Team also
provided input for the On The Front Green series
of educational content that was shared on our
social media pages as well.
We are humbled to have the continued support
of an all-volunteer Leadership Team this year.
Members of this team included Andreas Brooks,
Johnna Coleman, Beth Corry, Marie Coyle, Emma
Loree-Findeis, and Jessica Middleton.

Marina Barci
Many staff of 4-H Camps go on to
careers in youth, education, or
other similar fields. The skills
developed at Camp align
well with these endeavors,
but as some former staff
have proven, a summer
job working at Camp can
develop skills that show up
in unexpected places.
Marina Barci spent many
summers at 4-H Camp Bristol
Hills. She was a camper from
2005 to 2009, and joined the staff
in 2010. She worked her way through
the ranks, from Kitchen Assistant to Program Director
before moving on from camp after the 2015 season.
After graduating high school, Marina took a path that
many wouldn’t expect from Camp Counselor, she had her
sights set on law school.
Today, Marina is a successful civil defense attorney. In
reflecting on her Camp experience, Marina talks about
the relationship build skills she learned as a counselor.
“Every job requires relationship-building. Camp
teaches you how to building meaningful relationships
with people in just a week or two.” As a civil defense
attorney, Marina is hired by insurance companies after
car accidents and the like. She is often assigned to a
case by an insurance company, and the victims of the
accident don’t know her at all. She says “Not only do I
quickly have to let them know I am competent to handle
the legal aspect of their case, I need to assure them
that I am trustworthy enough to discuss details about
their business or their medical history or other sensitive
issues. This all usually happens within a phone call or an
initial meeting. The best way I’ve learned to connect with
someone and build a relationship is to find a common
ground. It’s like Sundays at Camp when you get a new
cabin full of people you’ve probably never met. In order
to have a smooth week, you need to bring the group
together by finding common ground, whether it be a
simple as creating bunk tags or coloring, or facilitating
get to know you games so that every one can learn each
others names and something they like that can connect
you all.”
Marina’s story is a wonderful reminder of the diverse
skills that can support staff throughout their lives long
after their time at Camp. We are proud to put the
spotlight on Marina.
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PARENTING SKILLS WORKSHOP SERIES
The Parenting Skills Workshop Series (PSWS) has been assisting families in need
for over 20 years in Ontario County. In the current Covid-19 Pandemic, families
are faced with home schooling, loss of direct school support networks, and
often loss of income as the unemployment rates have soared. These added
pressures have made it even more difficult for parents to raise healthy happy
children and set them up for long term success. The PSWS has responded to
the Covid crisis by adapting its proved in-person delivery method, to a remote
learning option including conference calls and online learning platforms,
ensuring its continued effectiveness in this time of need.

Parenting Skills
Workshop Series

Local Staffing:
Amy Morrisey
Program Coordinator
Ann Lahr
Pat Owen
Bob McCarthy
Program Faciitators
Patricia Taylor
Matthew Petrella
Program Assistants

Children growing up in challenging family situations frequently experience
Adverse Childhood Experiences (ACEs), including abuse (emotional, physical,
sexual), neglect (physical, emotional), and other household challenges such as
substance abuse, and mental illness. Research has shown that these ACEs can
have severe long term consequences including increased risk for lung disease,
drug use, suicide attempts, sexual activity at a young age, depression, liver
disease and generally shorter life expectancies.
At the initial onset of the Covid-19 pandemic, families felt the added pressure
of having to homeschool their children. They had lost one of the biggest
support systems they have, in the network of school teachers, therapists,
counselors, and support staff. At the same time, the rising unemployment rate
left many families with little or no income. The increased stress of the situation,
coupled with the diminishing support services, meant the skills presented in the
Parenting Skills Workshop Series are more important than ever.
The Parenting Skills Workshop Series (PSWS) was initially developed in 1986,
in response to a family court judge, for training in parenting skills for adults
appearing in her court for cases of child abuse and neglect. In the years since,
the curriculum has been developed, refined, and shared with CCE Offices
around the state to local implementation. Currently, the program in Ontario
County is offered three times each year, with each workshop running for eight
weeks, meeting once each week for two hours. Program facilitators work with
participants on five essential skills for parenting, including encouragement,
self-control, can-do attitudes, choices and respecting feelings. The program
utilizes a friendly coaching approach where facilitators and participants are
providing a sense of support for one another, with an air of honesty and
vulnerability. The sessions are based on a judgment-free space where people
are genuinely interested in helping one another, and learning new ways of
parenting. Through extensive use of role plays, as well as visual resources,
the program provides a whole-person approach. Many participants elect to
repeat the classes multiple times, as they feel they learn more from it each time.
Returning participants also frequently contribute stories, playing a greater role
in supporting other, newer participants.
The traditional PSWS workshops are geared for parents of children birth to 12
years. In these workshops, the program partners with host day-care centers
to provide supervision for the children, while the parents are meeting with
program facilitators. Over the years, the Ontario County facilitators have
recognized a need to support parents of older children, and have developed
a second program to address that need. The teen program uses much of the
same curriculum and draws from the expertise of the same skilled, experienced
facilitators, but also involves the teens themselves in the program.
Both of these PSWS programs took on a major facelift in the Spring of
2020, when the covid-19 pandemic took hold in the United States. Just one
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week into the Spring series, the meeting spaces for the
workshops were closed, and the program facilitators were
faced with a decision: postpone the program until it was
safe to reconnect in person, or move to a virtual learning
space. While much of the world was turning to online
training programs, PSWS facilitators were concerned with
a lack of adequate internet services for their participants.
Additionally, they were concerned that webcams into
participant homes would be seen as intrusive and
potentially threatening to participants who had initially
agreed on in-person trainings in a neutral site. As a result,
the program shifted to a telephone conference format. To
support this new format, program facilitators developed
packets of printed materials, and sent lessons, materials
and other related supplies, by mail, to be sure that
participants could continue to develop the necessary skills
to become better parents. Redesigning the program on
the fly, and developing and mailing the packets in advance,
was a tremendous increase in workload for the staff, but
they knew it was the right decision, and facilitators took
on the extra workload without hesitation. The Fall session
added a Zoom component. Participants were advised
before the start of the program, that meetings are going
to be conducted via Zoom, and that webcams would be a
part of the course, giving participants the option to enroll
in the new format, or wait until workshops can meet again
in person.
With the Fall workshop taking place on Zoom, program
facilitators worked to incorporate more links to other
videos that support the five essential skills for parents. The
online platform provided a whole new level of resources
that could be incorporated into the current workshops.
Additionally, the facilitators made personal phone calls to
each participant, each week. This simple gesture meant a
lot to the participants, and led to an even greater sense of
connection and engagement than what is often seen in the
traditional in-person training programs.
Since the onset of the Covid-19 pandemic, 7 families
completed the Spring workshop (March-April), 11
more families completed the Fall workshop and 6 more
families are currently taking the course. Typically these
participants arrive at their first workshop in an active state
of crisis. Many are already involved in the court system,
have already lost their children to relatives or to the
foster system, or are in jeopardy of losing their children.
Through the extensive lessons included in the Parenting
Skills Workshop Series, many of these parents have
gained the skills necessary to demonstrate their suitability
for parenting their children once again. Participants
completing the course have reported that they feel more
confident in their parenting skills, and that they appreciate
the caring, supportive approach of the facilitators. They
state that feel valued by the instructors and by their peers,
for their contributions to the program.
Program facilitators commented that they felt one of the

biggest benefits for participants was that “they find out
they’re not alone. There are other people going through
the same kinds of struggles they’re going through,
whether it be family court, dealing with a two-year old
tantrum, and now the Covid-19 pandemic, they are really
coming together around that. They very much need and
want the support; and give it willingly to one another. We
encourage it, it’s very heartwarming to see, really.”

PSWS Goes to 4-H Camp!
This year, Covid-19 has changed the way we interact with
our parents, using online conferencing. To provide a safe
opportunity to meet in person, the PSWS partnered with
4-H Camp Bristol Hills to provide a socially distanced
family camping weekend, with the camp providing
recreational programming, staff and meals. This overnight
experience allowed families to relax, learn and share the
beauty of great fall weather at the camp in their own cabin.
Families from this current class #99 and families from #98
were invited. Four families with 11 children attended.
In addition to the fun activities of a camp overnight, the
goal of the experience was for families to have a solid
uninterrupted hour and a half of time with our facilitators,
Anne and Pat as a family. The Moms and kids had the
opportunity to practice through play, and discussion,
the five parenting skills they had been working on in our
class sessions; CAN DO, ENCOURAGEMENT, RESPECTING

Parenting Skills Workshop Series participants enjoying a weekend
at 4-H Camp Bristol Hills, October 10-11, 2020.
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FEELING, CHOICES and SELF
CONTROL. While the families were
interacting with a team of counselors
they were learning by example from
the camp counselors about team work
and the importance of cooperation
to achieve a goal. Without the worry
of meal preparation and the usual
household stresses, Moms could focus
on the family and enjoy the activities
for themselves as well.
With COVID-19 disrupting everyone’s
lives, we needed our Parenting
Program to consider the families
mental health and wellness as a whole
and provides education — how do I
cope with a young child during the
pandemic, at home, or how do I create
a resilient middle school child during
this difficult time where many preteens
are depressed because they aren’t
having that social interaction they
normally have, how can single parents
find time for their own self-care while

taking care of their family’s needs? Our
educators have enhanced our program
to cover these issues.
The role modeling of the six Camp
Counselors, and of Ann and Pat was
so different from their usual home
life. Each family was ENCOURAGED to
sign up for 5 sessions and could make
their CHOICES from Fishing, Camp Fire
Cooking, Rock Painting, Water Bottle
Rockets, Geocaching, Family Cooking
and Fairy Houses made with all natural
material found on the Ravine Walk.
They learned what they CAN DO as a
family while RESPECTING FEELINGS of
others. Practicing SELF CONTROL was
challenging with so many choices. The
overnight experience was educational
and memorable. When asked on the
survey to describe the experience for
their families in one word the Moms
said; Amazing, Fantastic, Rejuvenating
and Love It!

All four families completed surveys
at the conclusion of the weekend.
Results were unanimous that the
families had a “great experience”, and
all families felt that they had used
all the skills they have been learning
in class at Camp: Encouragement,
Can Do, Choices, Self-Control
and Respecting Feelings. Moms
completing the survey reported that
the most valuable aspects to the
weekend was “Doing activities with
my kids”, “Time talking and sharing
with Anne and Pat”, “having a break
from the usual routine”, and “Having
this (CAMPING) experience with other
families that are not judging us.”
The lessons learned were valuable,
and moms reported learning “We
are better when we work together”,
“we learned to be more respectful of
each other feelings”, and “need to
encourage each other to all get along.”

Parenting Skills Workshop Series participants, along with Camp and CCE staff, at the Family Weekend in October.
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ADVISORY COMMITTEES AND
VOLUNTEERS

Board Committees
Finance & Facilities
Mindy Kinnear: Chair; Sue Craugh,
John Garvey, Don Jensen, Jr., Andy
Rogers, Josh Watkins

People & Programs
Dianne Faas: Chair, Lauren Bolonda,
Margaret Hilton, Sally Mueller, Alfredo
Resendiz

Susan Nettleton
Maria Raczka
Stan Raczka
Jill Scheltz
Marge Shanahan
Candi Smith
Matthew Smith
Mariah Stock
Julie Stoltze
Pamela Tichenor
Stacey Van Denburgh
Shelley Van Lare
Karen Vankeuren
Peggy Wehs

Hilltop (Campership) Fund
Canandaigua Lake Duck Hunters
David DiRaddo
Starr and Noel Evans
Fischer Hill Farms
Rita Hooper
Ann Lill
Mary Cockram Morse
Charlie Plyter
Wyckoff Family Foundation

Master Forest Owners
Dean Faklis
Ronald Gay
Harry Heuer
Dale Schaefer
Jeff Thompson

Master Gardeners
Carol Altemus
Victoria Barnsbee
Liz Barnum
Pat Bartholomew
Vaughn Buchholz
Dawn Carter
Jane Sheetz Clark
Sandra Ebberts
Sandra Eckhert
Nancy Evans
Judi Ferman
SK Ferris
Bethany Graham
Christen Groeling
Bob Haggett
Rose Hancock
Kenneth Harbison
Barbara Haskins
Cheryl Hilton-Vadner
Kathleen Hoar
Michael Hoar
Lucy Ignizio
Vicki Jennejohn
Jessica Kanaley
Priscilla Kaufman
Scarlet Lamphier
Dawn Larson
Julie Macko
Debbie McWilliams
Sarah Meyer

4-H Leaders & Volunteers
Dana Atwood
Deanna Bagley
Haley Bickel
Sherry Blanco
Lauren Bolonda
Barb Bolton
Heather Bond
Matty Brooks
Calvin Brown
Debbie Brown
Krista Brown
Lisa Burley
Lynne Colacino
Sara Cowan
Michael Cunha
Nora Cunha
Edwina Czadzeck
Brenda DeBoover
Amanda Donovan
Kathleen Draper
Heidi Durkee
Jackie English
Jennie Erdle
Tami Farnsworth
Eric Fiegl
Charles Gladle
Mary Gleason
Lisa Grefrath
Tom Grefrath
Jay Harris-Maxwell

Katie Harris-Maxwell
Molly Hlderbrandt
Becky Hill
Shana Jo Hilton
Alyssa Hooper
Mahlon Hurst
Lynda Iler
Dawn Jensen
Eileen Jensen
Timothy Jensen
Carmen Johnson-Lawrence
Heather Kemper
Julie Kingery
Lisle Kingery
Madeline Kinnear
Melinda Kinnear
Darryl Kramer
Gracie Seeley Kuhner
Jesse Lambert
Roger Lambert
Jeff Lamphier
Scarlet Lamphier
Richard Langkamp
Carolyn Lawson
Richard Lawson
Ann Lill
Sarah Lincoln
Erica Lipke
Henry Martin
Julie Maslyn
Nina McCarthy
Shayla McClung
Beth McClung
Benjamin McKeegan
Carrie, McKeegan
Sara McLaughlin
Jill McLellan
Dan Middleton
Megan Miller
Jennifer Moore
Sally Mueller
Sharon Mumby
Amber Murphy
Margaret Murphy
Amy Nicol
Debbie North
Dan Olmstead
Tamara Olmstead
Beth Owczarzak
Teresa Paré
Rebecca Parshall
Erin Patterson
Karen Penird
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Sharon Pierce
Susan Randall-Bullock
Irene Reed Schutt
Christy Richards
Keith Richardson
Diane Roberts
Karen Rugenstein
Brittany Rutz
Kelley Sacchitella
Natalie Santy
Lucy Schram
Gabrielle Seeber
Ryan Seeber
Mary Seeley
Michael Shaughnessy
Claire Sheppard
Susan Shively
Ethan Smith
Hadley Smith
Haley Smith
Rose Smith
Brooke Smithling
Doreen Smithling
Kort Smithling
Robin Smithling
Jessica Spence
Carol Stutzman
Sherry Thompson
Pam Tichenor
Sara Tompkins
John Tornow
Molly Tornow-Coffee
Karilyn Valesko-Foster
Erin Van Damme
Cierra Wagner
Jennifer VanHouten
Cathy Walker
Danielle Washburn
Joseph Washburn
Candace Watkins
Andrew Wayne
Nathan Westerman
Lori Weykman
Janet Wheeler
Mary Ann Whipple
Steve Wyckoff
Kim Yerkes
Robert Yerkes
Community Partners
African Violet Society of Rochester
Amanda’s Garden
American Equipment Company
Amberg’s Inc.
American Camp Association
Amy Morrisey
Annie Tagart
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Anson Rogers
Arbor Hill Winery
Bank of the Finger Lakes
Bejo Seeds
Benton Fire Department
Billy Rockefeller
Bloomfield Central School
Blowers Agra Services Inc.
Bonnie and John Maguire
Bristol Volunteer Fire Department
Bristol Mountain
Bruce D. Reed
Cal and Krista Brown
Casey Kunes
Bullzeye Archery
Calexis Livestock Farm
Camp Get A Way
Canandaigua Chamber of Commerce
Canandaigua National Bank & Trust
Canandaigua Rotary
Canandaigua City School District
Canandaigua Watershed Alliance
Casella Waste Services
Chesire Volunteer Fire Department
Child Advocacy Center
Cindy’s Pies
Coldwater Pond Nursery
Community Bank NA
Cornell AgriTech
Cornell Agriculture, Food &
Technology Park
Cornell University Departments of:
Animal Science
Crop and Soil Science
Entomology
Food Science
Horticulture Science
Plant and Pathology
Cornell Vegetable Program
Country Max
Courtney Dolan
Custom Trophy
Dom Vedora
Don Jones
Dudley Poultry
Ed Joseph
Elmwood Farms
Farm Credit East
Finger Lakes Institute at Hobart
William Smith College
FLCC Child Care Ctr.
Finger Lakes Coffee Roasters
Finger Lakes Community College
Finger Lakes Culinary
Finger Lakes Grape Program
Finger Lakes Radio Group
Finger Lakes Visitors Connection
Flower City Garden Network

Garden Mania
Geneva City School District
Geneva Library
Good Earth Greenhouse
Harris Seeds
Hemdale Farms
Heron Hill Winery
HEP Sales and North Street Lumber
Hill Cumorah Pageant
Honeoye Central School District
Hopewell Fire Department
Hornings Greenhouse
J.D. Rugenstein & Sons, Inc.
James Gray Agency
Jerome’s U Pick
Jessica Witherow
Jim Dooley Center For Early Learning
Jim Hicks
John Kasper
Joy Davis
Judith Green
Kevin Phalen
LandPro Equipment
Liberty Stables
Life Science Labs
Dr. Ann Lill
Lowes of Canandaigua
Luigi’s Pizza
Lyons National Bank
Macri Deli
Main Street Wine and Liquor, Naples
Maple Ridge Farm Greenhouse
Mayflowers Nursery & Garden Center
Mental Health Assoc. of Rochester
Michael Hannen
Monica’s Pies
Monroe Tractor
Mary Cockram Morse
MVP Health
Naked Dove
NWNY Dairy, Livestock a& Field Crops
Team
NYCAMH
NY Farm Bureau
NY Forest Owners Assoc.
NY Kitchen
NY Steam Engine Association
NYS Dept. of Ag & Markets
NYS Dept. of Environmental
Conservation,
Wildlife, Pesticide & Forestry
NYS Fair
NYS 4-H Educators Assoc.
NYS 4-H Foundation
NYS 4-H Program
NYS IPM Program
Ontario Co. Ag Enhancement Board
Ontario Co. Ag Society (Ontario Co.

Fair)
Ontario Co. ARC
Ontario Co. Board of Supervisors
Ontario Co. Children’s Fund
Ontario Co. Dept. of Planning &
Research
Ontario Co. Dept. of Social Services
Ontario Co. Dept. of Sustainability &
Solid Waste Management
Ontario Co. Family Court
Ontario Co. Farm Bureau
Ontario Co. Mental Health
Ontario Co. Public Health
Ontario Co. Sheriff’s Office
Ontario Co. Soil & Water Conservation
District
Ontario Co. Water Resource Council
Ontario Co. Youth Bureau
Ontario Finger Lakes Beekeepers
Palmiter’s Garden & Nursery
Partnership for Ontario County
Phelps Sungas
Phelps Supply Inc.
Philip White
Phillip Munson
Pickering Farms
Quail Summit
Quackenbush Hardware & Lumber
Red Jacket Community Library
Red Jacket Orchards
Robert Green
Roger’s Farm LLC
Runnings
Ryan’s Wine & Spirits
Scott & Travis Brocklebank
Senator Pam Helming
Seneca Foods, Inc.
Shortsville Auto Parts NAPA
Shortsville Fire Department
Smithling Family
Spring Hope Farm
Spring Valley Greenhouse, Inc.
Stage Struck Puppets
Storybook Farm Veterinary Hospital
Mark and Kim Stryker
Sue & Jim Shively & Son Shine Kids
4-H Club
Sugar Hill Farm
Sutton Spoons
SUNY – Cobleskill, Morrisville, Alfred,
Cortland
Town of Canandaigua
Town of Bristol
Town of East Bloomfield
Town of Farmington
Town of Victor
Town of West Bloomfield
Tractor Supply Canandaigua

Trammel Farms, Inc.
USDA - FSA
USDA - NRCS
United Way
Upstate Niagara Cooperative
Walmart
Wayside Garden Center, Inc.
Wegmans Food Markets
William Rockefeller
Willow Bend Farm
Wyckoff Family Foundation
4-H Camp Bristol Hills
Capital Campaign Donors
Erin Altman
Hailey Bickel
Canandaigua Rotary Club
Canandaigua National Bank
Community Giving
Tim and Stacie Davis
David DeCourcey
Robert & Mary Gleason
Dr. Geoffry Hallstead
Hansen Farms
Dale Hemminger
Gerald and Carolyn Killigrew
Ann Lill
Peter and Julie Maslyn
Nina and Bob McCarthy
Mary Cockram Morse
Sally and John Mueller
Ontario County Ag Society
Red Jacket Rotary
Debbie and Tom Sanders
Steven and Yvonne Sheppard
Pam Tichenor
Charles and Deidre VanHooft
Beth and Dan Webster
Annonymous Donors
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SUMMARY OF RESOURCES & SUPPORT
County Appropriation			$444,203
State
224 Funds				
$ 65,565
Fringe Benefits			
$390,869
University Resources		
$153,320
Federal
Smith Lever				
Fringe Benefits			
University Resources		

$ 17,393
$ 14,225
$ 95,780

Grants and Contracts			

$ 88,739

Capital Campaign 			$99,267
(Camp Bathrooms)
Other (user fees, rent, fundraising, donations, etc)		
					
$677,625
Volunteer Support
(value of time/expertise for 10,120 hours of
volunteer time at $27.20/hour per The Independent Sector)
					
$275,264
TOTAL:		

BOARD OF DIRECTORS 2020

Nina McCarthy, President, Geneva
Diane Faas, Vice-President, Palmyra
Melinda Kinnear, Vice President, Canandaigua
Sally Mueller, Secretary, Clifton Springs
Sue Craugh, Treasurer, Canandaigua
Lauren Bolonda, Bloomfield
John Garvey, Farmington
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$2,322,250

Margaret Hilton, Canandaigua
Don Jensen, Jr., Stanley
Alfredo Resendiz, Clifton Springs
Andy Rogers, Bloomfield
Josh Watkins, Stanley
Fred Lightfoote, Supervisor Representative
Adam Hughes, State Extension Specialist

Notes:
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Playtime at the Ontario County Fair!
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