


CCE WYOMING ASSOCIATION
New York State Maple Tour

The New York State Maple Tour showcased Wyoming 
County sugarmakers MB Maple (Attica), Merle Maple 
(Attica), Sweet Time Maple (Wyoming) and Happy 
Hill Maple (Wyoming) to 71 people from all over NY 
who attended the Sunday portion of the tour.

CCE Wyoming educator Debra Welch, assisted by Lisa 
Aures, played a critical part in managing registrations 
of 130 participants and assisted the WNY Maple 
Producers Association with planning and logistics.  
Maple producers advance their operations by learning 
from leaders like those visited on the tour.  During the 
tour banquet, Kevin Putman from Gainesville was 
recognized as the Young Sugarmaker of the Year.

Sarah Carlson Clark Receives 4-H Special 
Service Award

Kevin Putman awarded the Young Sugarmaker of the Year, presented by 
Eric Randall, State Director

Reception and Trade Show at the New York State Maple Tour, Grange 
Building at Erie County Fairgrounds

Sarah Carlson Clark received a “Special Service 
Award” on October 9, 2019 at the NYS Association of 
Cornell Cooperative Extension 4-H Educators Annual 
Conference in Saratoga Springs, NY.  The Special 
Service Award is a state level 4-H educator honor for 
individuals within the state 4-H Educators Association 
with 3-5 years of service, who have demonstrated 
innovation, worked with new audiences, or developed 
new techniques in programming.  Sarah has served as 
a Wyoming County 4-H Educator, providing effective 
leadership to ensure the success of our 4-H horse, dog, 
plant science, and teen programs.  Her enthusiasm, 
creativity, and innovative ideas have had a very 
positive impact on our entire program.
Congratulations Sarah! 

Sarah Carlson Clark, 4-H Community Educator



Lorem ipsumLorem ipsum AND COUNTY HIGHLIGHTS
I Scream, You Scream, We ALL Scream 
for Ice Cream!

Ag in the Classroom and 4-H Ice Cream 
Making

When we think of some of our favorite dairy products, 
we usually think about ice cream!  This year 4-H 
Program participants and the Perry Rotary learned the 
science behind making ice cream. 

Stephanie Luders, Ag in the Classroom Program 
educator, taught students of many ages about the 
properties of milk and cream and how they bond 
together with sugar to form ice cream. They explored 
the states of matter (solid, liquid, and gas), as milk 
turned into ice cream. Some classrooms learned to 
make ice cream the old fashioned way using a bag of ice 
and salt. They would combine one bag with the milk, 
sugar, and vanilla and place it in a bag of ice and salt. 
After 10 minutes, the students created ice cream!  Some 
of the older grade levels had the opportunity to 
experience ice cream making by using liquid nitrogen! 
They learned about the properties of liquid nitrogen 
and were able 
to see ice 
cream form in 
seconds right 
in front of 
their eyes! 
They learned 
about the 
safety needed 
when handling 
nitrogen and 
how it is also 
used on dairy 
farms. The 
students were 
in for a real 
treat (literally!) 
with this 
exciting lesson.

Harvest NY at the Fair

In mid 2018, The Wyoming County Fair Association 
formed the Barn Committee to explore repairing or 
replacing the dairy and livestock building at the 
fairgrounds in Pike, NY.  The existing structure had 
served proudly for almost 50 years, but was 
succumbing to the ravages of time and western NY 
weather.  The Barn Committee had some ideas but 
needed to get them down on paper in order to field 
construction bids and apply for building grants.  Tim 
Terry from CCE’s Harvest NY was asked to step in 
and provide the needed drafting skills.

The original mandate came with a number of design 
restrictions which would pretty much assure a 
reconstruction of the existing facility.  Tim provided 
the drawings as requested, but also went on to develop 
a second design with all of the restrictions removed.  
The second design made more efficient use of the 
space; took advantage of natural ventilation; provided 
a better view of, and access to, the show ring; and yet 
maintained the same footprint.  Initially, the second 
design met with some resistance, but after some 
months gained traction and became the design of 
choice.  The new “Agricultural Exposition Center” is 
currently under construction. 
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Youth Action to Ensure 
Quality Animal Care

For the past two years, participants in the 
4-H meat animal auction project have 
participated in the Youth for the Quality 
Care of Animals (YQCA) certification 
program.  The goal of this nationally 
organized program is to ensure safety 
and well-being of animals produced by 
youth for showing and for 4-H projects 
while ensuring a safe food supply to 
consumers.  Topics include but are not 
limited to: The Basics of Animal 
Identification, Daily Animal Care, 
Administering Animal Health Products, 
Providing Quality Care, Herd Health 
Plan, Providing Quality Feed, Sharing 
the Story, Goals to Success, and Ethics in 
the Show Ring.  Participation in this 
program enhances the future of the 
livestock industry by educating youth on 
these very important issues so they can 
become more informed producers, 
consumers and/or employees in the 
agriculture and food industry.  

Wyoming County Fair 
Youth Building Activities

Dairy Judging

2019 was a very successful year for the 
Wyoming County 4-H Dairy Judging 
Program. The dairy judging program 
beings in April with a county-wide 
contest that over 50 youth participated 
in. Following that, 20 youth were 
invited on to judge at farms once a 
week for 6 weeks. 15 youth in the 
senior, junior, and beginner divisions 
participated in district events 
throughout WNY. In August those 15 
youth competed at the NYS Fair. 
Wyoming County had two senior 
teams, one junior, and one beginner 
team. Wyoming County had 4 senior 
youth place in the top 25 and were 
invited back for the second round of 
judging. Two youth from Wyoming 
County will be representing New York 
at national competitions. One will be 
judging at the All American Show in 
Harrisburg, PA and the other will be 
judging in Louisville, KY at the North 
American International Livestock 
Exposition. 

1045 exhibits were judged and awarded 
ribbons in the Youth Building this year 
in addition to 144 Cloverbud exhibits.  
Several displays and activities in the 
Youth Building reflected this year’s fair 
theme, “Bounty of the County”.  
Throughout the week, thirty-six 4-H’ers 
repeated their public presentations and 
seventeen 4-H’ers mannequin modeled 
in the Youth Building. Youth had the 
opportunity to participate in a number 
of fun and educational activities 
throughout the week including the 
Vegetable Art Contest with 32 

part icipants, 
the “Groovy 
S m o o t h i e ” 
C o n t e s t 
featured 19 
teams and 75 
p ar t i c ip ant s 
competing for 
the title of 
most delicious 
s m o o t h i e .  

Fairgoers enjoyed a new contest held 
this year in the Youth Building on 
Monday afternoon – the 4-H Lego 
Build-Off Contest.  Using their 
imagination, participants built a Lego 
creation using numerous Legos 
provided by the Master Builders 4-H 
Club.  The 4-H Junior Iron Chef 
Competition took place on Tuesday 

with 7 teams and 30 participants.  Youth 
were provided ‘Fair Food’ and were then 
asked to reinvent their food items into a 
healthier and tastier recipe, using some 
pantry items, local foods, and their own 
culinary creativity!  Dairy Day activities 
in the Youth Building took place on 
Thursday afternoon of fair and included 
making butter, sampling dairy dips, 
purple cow milk punch, and free ice 
cream cones donated by a local farm.  
Another highlight in the Youth Building 
was Friday’s Create-A-Cake Contest 
where 26 4-H participants used a single 
or double layered frosted cake, along 
with various decorations/toppings, and 
their imaginations to create some 
amazing cakes!



4-H Family & Consumer 
Sciences Scholarship 
Program

The 4-H Family & Consumer Sciences 
Advisory Committee created a new 
scholarship this year open to youth active 
in the Family & Consumer Sciences 
project areas (foods & nutrition, health & 
wellness, clothing & textiles, needle arts, 
home environment, arts & crafts 
(including heritage arts), communication 
& expressive arts, and child development 
& care projects).  This scholarship was 
open to high school seniors and post high 
school students intending to further their 
education at an institution of higher 
education.  

Funds for this scholarship will be derived 
from proceeds from the 4-H Cake & Pie 
Auction, other 4-H Family & Consumer 
Sciences fundraisers, in addition to 
donations designated to the 4-H Family & 
Consumer Sciences Scholarship program.  
A special thanks also to Arcade’s Hugh 
Lynch Unit of the American Legion 
Auxiliary for donating $150.00 towards 
this year’s scholarship.

This year, a total of $1,325.00 was awarded 
to six deserving Wyoming County 4-H 
youth.  Congratulations to the following 
4-H’ers:  Katie Fisher, Warsaw; Megan 
Minkel, Attica; Abigail Parker, Perry; 
Taylor Tyczka, Cowlesville; Mary 
Vandenbosch, Alexander.  Also receiving 
a scholarship and ‘Honorable Mention’ 
recognition was Amanda Conrad, Attica.

CAMP WYOMOCO
4-H PROGRAM

4-H Horse Program

The 2019 horse program was full of a 
variety of educational event offerings 
and opportunities to grow youth 
participant skills in the equine project. 
109 youth contacts were made through 
7 educational events. This year’s 
highlights included a feed & nutrition 
clinic with Green Mountain Nutrition 
in Attica, and an Equine Dentistry 
demonstration by Deanna Marlow out 
of central NY. Members enjoyed 
learning about these professions and 
diversifying their knowledge base 
beyond the riding arena. 

4-H Dog Program

The Wyoming County 4-H Dog 
Obedience Program graduated 34 
youth in 2019. The completion of this 
program involves actively participating 
in the 9 week training program, and 
then excelling at their training level at a 
judged graduation ceremony. 
Following graduation, we held 2 trials, 
or practice competitions, with a total of 
36 participants. The Wyoming County 
Fair & State Fair were the program’s 
wrap up events, with 26 youth 
participating in the Obedience, Rally 
Obedience and Agility competitions – 
and ultimately 2 youth went on to 
compete at the NYS Fair and achieve 
Reserve and Grand Champion titles.  

4-H Award Trips Expose 
Teens to Career 
Opportunities

4-H award trips are a very important 
part of the learning process of 4-H as 
they provide an opportunity for 4-H’ers 
to learn about careers, visit interesting 
places, and meet fascinating people.  In 
2019, Twenty-one Wyoming County 
4-H’ers were selected to participate in the 
following great trips:  STARR (State Teen 
Action Representative Retreat) at the 
NYS Fairgrounds in Syracuse; 4-H 
Capital Days in Albany; 4-H Career 
Exploration Program at Cornell 
University; and the Agri-Business 
Career Conference at S.U.N.Y. 
Cobleskill.

In addition to exposing teens to a vast 
array of career opportunities, 4-H award 
trips focus on developing leadership 
skills and personal character in 4-H 
youth.

Award trips are sponsored by the 
Wyoming County 4-H Leaders’ 
Association through funds from the 
annual 4-H Cookie Sale held each 
spring.
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Raised Bed Construction 
and Asparagus Growing 
Workshop 

Many are intimidated about growing 
asparagus as it is a perennial crop with 
a lot of misconceptions on planting, 
care, and maintenance of established 
plants. 34 participants attended this 
workshop hosted by CCE Wyoming at 
the Vintage Cow Farmers Market. This 
session provided technical 
information and hands on 
construction of a raised bed. Types of 
materials needed, benefits of growing 
in raised beds, spacing, and planting 
were all discussed. An asparagus 
crown planting demonstration was 
included so attendees got to see 
spacing, depth, and utilizing a raised 
bed increased planting success. 

With more high tunnels being erected 
in Wyoming County growers are 
looking for technical information on 
growing crops in succession. High 
tunnels make this possible by 
extending the growing season while 
maximizing production. 20 current 
and potential high tunnel growers 
attended this workshop which 
provided technical information on 
planting and 
overwintering 
cold hardy 
crops, timing 
plantings for a 
s u s t a i n e d 
harvest, and 
managing a 
tunnel that has 
cold and warm 
season crops growing.    

Early Season Growing and
Transitioning Your High
Tunnel to Warm Weather
Crops Outdoor Mushroom 

Growing

This annual workshop is always well 
attended. In 2019 the session was 
changed to offer more insight into 
growing mushrooms other than 
shiitake. 30 participants got to learn 
the technical aspects of growing 
nameko, comb tooth, lion’s mane, 
oyster, and shiitake mushrooms on low 
value wood substrate. While shiitake 
give you the most reliable harvests, 
these other varieties can be grown 
either as a hobby, or commercially. 
Participants were able to inoculate 
their own shiitake log to experiment 
with and grow edible mushrooms at 
home. 

Lyme disease and several other 
devastating tick-borne diseases are on 
the rise in New York due to an increase 
in the prevalence of ticks and 
human-tick encounters. The Governor 
and State Legislature have deemed 
Lyme and other tick-borne diseases a 
public health priority and are working 
to raise awareness about ticks, tick 
avoidance, and management. CCE 
Wyoming County participated in this 
program to feature a presentation from 
Lynn Braband of New York State 

Integrated Pest Management, 
alongside a panel of community 
leaders from local health departments 
and the medical field, to educate 
communities on tick facts and disease 
prevention. This event had 23 
attendees at the Wyoming County 
location, and was made possible by the 
New York State IPM Program as well as 
Cornell Cooperative Extension of 
Chautauqua, Erie, Orleans, Genesee, 
Wyoming, and Cattaraugus Counties.

Western NY Tick Awareness Forum
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attended and participated in this class 
from Wyoming County and 
surrounding counties as well.  

• February kicked off with a Winter 
Feeding attended by 20 people.   March 
class was ‘What you Need to Know’ about 
beekeeping, and attracted 52 attendees. 

• April featured a Colony Recovery and 
in May two workshops were held; 
‘Beehive Thrive’ with Jason Engel 
discussing bee gut health (26 people) and 
a Beeyard walk with colony inspection of 
5 hives, (14 people), and 3 hive splits were 
made.  New swarms were installed and 
housed.   A group discussion of care and 
feeding of nucs and packages followed.  

• A beekeeper booth at Garden Day 
promoted pollinators and plants to grow 
in support of beneficial pollinators.  
• July and August were honey extraction 
and many honey and honey products 
entries were displayed at the County Fair 
in August.  

• An unusual 
number of late 
swarms lead to 
new beekeeper 
contacts and 
homes for the 
swarms.    

• In September, 43 honeybee enthusiasts 
attended the annual Taste of Honey 
fundraiser at the Hole in the Wall 
Restaurant, featuring CALS Prof. Scott 
McArt who spoke on honeybee genetics 
and diseases.     

• Presentation class in August at the 
Silver Lake Institute; Honeybees and the 
Importance of Pollinators- 22 people 

CDL License Instruction
• Offered only for Farm Owners and 
Employees, the CDL License training 
has proven invaluable for the local 
agriculture community.  22 Students 
are registered for the Fall CDL 
instruction class in November. 
  
• 38 students completed the Spring 
CDL Instruction class in March,  
gaining practical road time in the new 
Boces road tractors, and over half of 
the class have received their licensing.    

CDL Truck Inspection 
Workshop
• 6 Big-rig farm trucks attended the 
CDL Truck Inspection workshop held 
at the County Buildings in Rock Glen, 
and NYS Compliance Inspector went 
over each truck and explained the 
process and what to do to remain in 
compliance and keep safe trucks on the 
road.  

•  The fall workshop for Maple featured a 
Maple Tubing Workshop and a class for 
the NYS Grown and Certified Maple 
producers; 50 maple producers attended.

•  In December 2018, The WNY Maple 
School enjoyed the new venue at Attica 
Central School with the assistance of the 
enthusiastic Attica FFA, and over 125 
attendees went to classes such as Produc-
tion for Beginners, Marketing,  Using 
Reverse Osmosis Filtering.  Fall maple 
meetings have set a new slate of classes 
for the December 2019 WNY Maple 
School, again at Attica Central School.

•  Game of Logging held in the fall enjoyed 
a full class of 10, and much was learned by 
all who attended from experienced 
instructor Bill Lindloff.  All at this class 
were maple producers.  

MapleBeekeeping and Pollinators



AG IN THE CLASSROOM

2018-2019 Totals 
433 classrooms 

6,920 student contacts

AG IN THE CLASSROOM

IMPACT

Enviroscape

A perfect lesson for water pollution 
awareness! Using a fun 3’ x 3’ landscape 
model, students learn about watersheds 
and test what happens to pollutants such 
as herbicides, pesticides, fertilizers, 
sludge, animal waste and litter when it 
rains. Students identify varying 
topographic and geographic areas and 
observe the interactions of water and 
pollutants. Students use colored 
sprinkles and chocolate cocoa to 
represent pollutants followed by a couple 
of students spraying water to represent 
rain. This is quite an eye opening lesson 
because of the perspective the model 
brings for many water sources and 
potential pollutants in a community. 

Honeybees

Students learned about honeybees and why 
they are important. They learned what it 
takes to be a bee keeper from a local 
bee-man from Delevan! Our guest speaker 
spoke about the members of the bee 
colony; the Queen, worker bees, and 
drones; and the roles that each plays in the 
hive. He brought his bee suit and showed 
the youth what gear he wears when 
collecting honey. Students were left with 
some local honey sticks to enjoy when they 
got home! 

Ag Literacy Week

Agriculture Literacy Week took 
place March 18-22, 2019. During 
this week, volunteers throughout 
the state will read a book with an 
agricultural theme to second 
graders. The book “On the Farm, At 
the Market” displayed the unique 
markets and diversity that 
encompasses many aspects of New 
York's agriculture focusing on food 
production and direct marketing. 
Students were taken on the journey 
to local rural, suburban, and urban 
farmers' markets seeing a strong, 
interconnected community by 
following the food production and 
sales processes of three different 
farms. The book also explores the 
interconnected community of 
farmers and eaters, and how the 
food sold at the market comes 
together to create the meals we 
share. After reading the book, 
students would get money and 
travel around a farmers market 
buying products to make a meal. 
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Clover Bud Camp

Clover bud camp is growing!   This year 
we hosted 32 campers ages 5, 6 and 7 in 
two Cloverbud sessions.  Some campers 
were day campers while most stayed 
overnight for two nights and everyone 
enjoyed all that camp has to offer.   
Cloverbud campers had the opportunity 
to swim, do arts and crafts, hike, and 
much more as they traveled around 
camp with dedicated staff members that 
made sure they were learning and 
having fun.

Horses

The horse program at 4-H Camp 
Wyomoco was full this summer.   
Campers learned new skills under the 
guidance of our wonderful horse staff.   
Some of the activities that campers 
enjoyed were, trail rides, jumping, and 
barrels.   Campers also learned about 
feeding and caring for the horses, 
braiding manes and tails, and horse 
first aid.

CIT/Leadership

The Leadership development program 
at camp is a highlight for our teen 
campers.   Teens ages 14, 15 and 16 learn 
about what it takes to be a staff member 
at camp and a positive leader.   Our teen 
put this leadership into action daily at 
camp.   You can see them lead songs and 
activities and support the younger 
campers through a variety of activities.   
Our teen leaders are building a 
reputation for creativity and fun along 
the way.   This year some of our CITs had 
the entire camp laughing at their lip 
sync to Jingle Bell Rock.

Skill Development

A large part of the mission of 4-H 
Camp Wyomoco is to help our campers 
develop new skills.   We do this through 
a variety of structured programs that 
are available to our campers.  Staff 
spend time learning how to teach and 
developing lesson plans for camp 
programs such as archery, 
horsemanship, outdoor skills, 
Counselor-in-training, performing 
arts, visual arts, ecology/nature, 
aquatics, boating, and sports.  In 
addition to making new friends, and 
having fun, our campers leave each 
week with some new skills.

Staff

Once again, this year Camp Wyomoco 
was lucky to host international staff.   
This year our six international staff came 
from Ireland, England, Poland and 
Jordan.   These staff members brought a 
variety of skills to camp including 
horsemanship, lifeguarding, leadership 
and sports.   They added enthusiasm and 
cultural exchange to enhance our 
campers and staff experience.



Hemp:  A Possible New Cash 
Crop for NY Producers

In its first true production year it was 
estimated that 3000 acres of hemp were 
planted across the state in 2019. In a response 
to needed cost and production numbers, the 
NWNY Team generated budgets for hemp 
grain and fiber production for 2019 which 
can be found on the team’s website, NWNY 
Hemp Budgets. Hemp grown for fiber, grain, 
or both are estimated to generate roughly 
$248, $624, and $867 per acre return above 
total costs. In December, another 384 

applicants applied for permits to grow hemp 
and a few large processing facilities will be 
breaking ground in 2019. As the 
infrastructure is established, and if the 
projected positive economics hold true, then 
hemp has a great chance to assume a 
prominent place in economically viable 
cropping systems moving forward.  The Team 
introduced hemp production as a possible 
alternative crop to over 400 crop producers at 
the Soybean and Small Grain Congresses.  We 
also spoke publically on hemp production 
and to the Wyoming County Board of 
Supervisors Ag Committee.

NWNY DAIRY, LIVESTOCK &
Wyoming County is a member of the ten-county team that emphasizes farm business management,

Calving Assistance and 
Neonatal Calf Care Class
   
A calf being born is hardly a rare event on a 
dairy farm. Herdspersons can spend entire 
days devoted to the care of transition cows 
and calves. Folks who practice this every 
day can still learn quite a bit, with one 
workshop attendee stating, “The courses are 
very insightful and every time I attend one 
that I think I already know [sic], I always 
end up leaving with information I didn’t 
know.” Feedback from another participant 
stated, “The class was suitable for people 
with, or without, a lot of experience in dairy 
farming, and above all, it’s a great 
opportunity for questions and answers.” 
Over two days in October and November 
2018, the NWNY Team presented a 
workshop based on the critical first few days 
in a calf ’s life. Thirteen people from 3 
Wyoming County farms were among the 
total of 30 farm owners, managers and 
employees attended the workshops. 

Depending on extra labor and treatment 
options, costs to treat a calf with scours can 
range from $25 - $200 per incident. At an 
average incidence of 18%, a herd of 1000 
cows could expect an annual cost of $4,050 
- $32,400 for treatment alone (not including 
losses due to mortality). Reducing the 
incidence of scours from 18% to 10% saves 
the same dairy $1,800 - $14,400 annually in 
treatment costs. Participants left this 
workshop with the ability to make small 
improvements in many areas of their daily 
work routines, which will, in turn, lead to 
cumulative savings at their workplace, 
increased animal welfare, and job efficiency.

Corn Silage Pre-Harvest 
Workshops Prepare Farmers 
for a Successful Harvest in a 
Challenging Year 

Due to a wet spring, corn in many areas of our 
region was planted late or at two different 
timings up to 1.5 months apart. This created a 
challenging corn silage harvest that required 
careful planning and technical skill from crop 
teams and farmers. 

In September, Dziedzic Dairy, hosted 13 
farmers, crop team employees and consultants 
to discuss harvest strategies for the 2019 corn 
silage harvest. Attendees learned about proper 
calibration and uses of precision yield 
monitoring systems and new near-infrared 
technology, as well as compared differences in 
chopper processing heads. Harvest and 
marketing options for immature and frosted 
corn silage were also covered, with abundant 
farmer to farmer discussion sharing valuable 
experiences and ideas. 

Monitoring moisture helps farmers 
determine when to harvest for optimal 

fermentation and 
nutrient quality in the 
bunker or silo, 
leading to better cow 
health, milk 
production, and 
p r o fi t a b i l i t y .  
Participants left the 
workshop better 
prepared for the 

challenging 2019 corn silage harvest, aware of 
the considerations unique to this year, and 
armed with the skills to monitor their own 
fields and incoming corn silage for proper 
harvest timing and quality.



FIELD CROPS TEAM
sustainable resource management and workforce development education for dairy, livestock and field crops.

Human Resource 
Management on Dairy 
Farms

Securing a reliable workforce is a major 
concern on the minds of dairy farmers 
across the United States, and in our corner 
of New York. The need for improved 
human resource management (HRM) 
practices on the farm is apparent. Lack of 
clarity in HRM policies can lead to 
protocol drift, misunderstandings about 
pay and benefits, poor upkeep of worker 
housing, and ultimately, disengaged 
employees and high employee turnover.

A project funded by the New York Farm 
Viability Institute allowed us to work 
closely with six dairy farmers, including 
two from Wyoming County, to improve 
their HRM practices. Four newsletter 
articles and two in-person meetings 
attended by 30 farmers, 13 of whom were 
from Wyoming County, have multiplied 
the results of the project.  In a survey of 
employees on the project farms, 80% of 
respondents said they were committed to 
the farm.  Improved HRM practices 
encourages longer-term employees and 
decreases employee turnover, a major cost 
on many farms today.

Farmers and Farmland 
Owners Learn about the 
Value of Soil Regenerative 
Practices

Soil health continues to be an essential topic 
among farmers, farmland owners, 
conservation agencies, ag consultants, and 
advisory/program committees that help 
direct the work of the NWNY program. A 
2017-2018 survey across 180+ New York 
farms showed the majority are aware of the 
many benefits cover crops offer but also 
revealed many barriers to the adoption 
including seed, termination, equipment 
costs and implementing conservation 
practices on rented land. 

In response, a field day addressed barriers 
and supported expansion of cover crop 
adoption in commodity crop production 
capturing the soil regenerative benefits. 

On August 29, 80 farmer and farmland 
owner attendees shared practical, 
field-tested demonstrations of advanced soil 
regenerative practices targeted to dairy, field 
and specialty crop farmers. Primarily 
producer lead, John Macauley, along with 
Jason Swede and other cover crop farmers, 
discussed their experience with cover crop 
mixtures, specifically: 1, 3, 5, and 11 different 
species using winter-hardy or winter-killed 
species versus a check (no cover crop). 
Participants learned how: 

•  cover cropping can regenerate the soil and 
increase farm profitability from real-life case 
studies from local crop and vegetable farms 

•  farms evaluate optimal cover crop seed 
mixtures to minimize cost while maximizing 
beneficial impacts on soil health and farm 
productivity 

•  to participate in the ‘Genesee River 
Coalition of Soil and Water Conservation 

Districts’ interseeder program through a live 
planting demonstration 

•  farmers and farmland owners can partner 
together to improve conservation on rented 
lands 

Through reflective evaluations, farmers and 
farmland owners expressed increased interest in 
research support of the economic assessment of 
practical, field-tested  advanced soil health 
practices on western New York farms.

The field day was part of the “Landowners and 
Farmers Working Together for Clean Water in 
the Great Lakes” project, a collaboration between 
Cornell Cooperative Extensions’ NWNY team, 
American Farmland Trust, Genesee River 
Watershed Coalition of Soil and Water 
Conservation Districts, IPM Institute and Utah 
State University. This project was funded by the 
Great Lakes Protection Fund.

The Dairy Culture Coach (DCC)

A quarterly e-newsletter written with the goal of 
educating both English-speaking dairy farmers 
and their Spanish-speaking employees. Now in 
its 6th year, the DCC is emailed directly to 150 
dairy farmers, Extension educators, and 

members of supporting 
industry (such as veterinarians, 
nutritionists and other 
consultants). It’s also accessed 
widely through the NWNY 
Team website and Facebook 
page. A typical issue includes 

articles on Hispanic culture, labor law 
compliance, human resource management and 
immigration up-dates. Bilingual articles on dairy 
management topics and dairy farm vocabulary 
help educate farmers and employees alike. In a 
recent survey, DCC readers commented that 
they use it to “help explain training topics, such 
as water control in the parlor,” and that the 
articles “are great ways of getting workers to 
think about things differently and start a 
discussion on the farm, instead of workers 
feeling like they’re being scolded without 
understanding what’s going on.” Managers 
appreciate that this resource addresses everyday 
things that they may over-look, but have a big 
impact on the farm business’s bottom line.  The 
newsletter won the 2019 national award for 
individual newsletter from the National 
Association of County Agricultural Agents.
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These charts are a visual representation of 
the sources from which the Cornell 
Cooperative Extension of Wyoming County 
has gained financial support.

BOARD OF DIRECTORS

EXTENSION ADMINISTRATIVE STAFF

NWNY DAIRY, LIVESTOCK & FIELD CROPS TEAM

WESTERN NEW YORK
SHARED BUSINESS NETWORK
Laura Hunsberger, Interim Executive Director
Kimberly Amey, HR Lead
Harold Coller, Finance Coordinator
Donna James, Finance Lead
Jennifer Matthews, IT Lead
Christi Smith, Regional Systems Support

Keith Kibler, President, At Large
Steve Cox, Vice President, 4-H Committee Rep.
Cindy Parker, Secretary, 4-H Committee Rep.
Lyman Rudgers, Treasurer, At Large
Than Mehlenbacher, Ag Committee Rep.
Joe Gozelski
Frank Kamysz
Sue Meyer
Scott Milhollen
Diane Schreiber
Jim Brick, Board of Supervisors Rep.
Renee L. Smith, Cornell Rep.
Dana Chamberlain, Ag Committee Rep.

Laura Hunsberger, Interim Executive Director
Brenda Beck, Operations Coordinator
Donna James, Finance Manager
Harold Coller, Finance Coordinator

Joan Petzen, Program Leader
Sarah Clark, Ag Program Educator
Don Gasiewicz, Ag Program Educator
Debra Welch, Ag Program Educator
Lisa Aures, Administrative Assistant

Libby Eiholzer, Bilingual Dairy
Nancy Glazier, Small Farms
John Hanchar, Farm Business
Jodi Putman, Field Crops
Ali Nafchi, Precision Ag
Joan Petzen, Farm Business*
Margaret Quaassdorff, Dairy
Mike Stanyard, Field Crops & Team Leader
Brandie Waite, Administrative Assistant

AGRICULTURE EDUCATORS AND STAFF

HARVEST NY SPECIALISTS
Esther Kibbe, Berries
Judson Reid, Vegetables, Team Leader
Timothy Terry, Farm Strategic Planning*
Cheryl Thayer, Local Food Distribution & Mktg.
Anika Gianforte, Dairy Processing & Food    
                               Safety

2020 BUDGET

Marie Wixner, Camp Manager
Shawn Baker, Buildings & Grounds Coordinator

Sarah Clark, 4-H Educator
Holly Harwood, 4-H Educator
Stephanie Luders, 4-H Educator
Alesia Ackerman, Administrative Assistant

4-H EDUCATORS AND STAFF

4-H CAMP WYOMOCO

Members 
at Large}

“Cornell Cooperative Extension is an employer and educator
recognized for valuing AA/EEO, Protected Veterans, and Individuals with
Disabilities and provides equal program and employment opportunities”

$522,773.00
STATE 27%

$390,000.00
COUNTY 20%

$79,650.00
FEDERAL 4%

$970,882.16
GRANT/OTHER 49%

Nate Paddock, Chair
Steve Cox, Vice Chair
Cindy Parker, Secretary
Michael Baker
Danielle Herrick
Kristen Hess
Lisa Roberts
Lacey Schreiber
Kristy VanValkenberg
Amy Youngers
Michael Zimpfer

4-H PROGRAM COMMITTEE

Than Mehlenbacher, Chair
Andrew Faryna, Vice Chair
Dana Chamberlain, Secretary
Lisa Conklin
Susan Greenbaum
Gordon Putnam
Jeff True

AG PROGRAM COMMITTEE

$1,963,305.16
BUDGET TOTAL

*Housed at Wyoming County CCE


