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WELCOME to 4-H
Session 5 - Evaluation Events

Children join 4-H to have fun and make new friends. One reason why 4-H is so
successful is because children choose to do whatever interests them. As
participation increases, 4-H'ers learn more, begin to assess progress for
themselves, and look to others for evaluation of their work. The judging process in
4-H is like real life. 4-H'ers set goals, work to achieve them, and reap rewards for
their efforts.

Having one's accomplishments evaluated can be motivating and educational for 4-
H'ers. When judges critique their work or performance it serves as a guide to
further improvement. The judging process is probably more valuable than the
award or recognition. To plan, practice, and present a finished product is to "learn
by doing". To graciously accept constructive criticism of one's work is a real life
experience. 4-H'ers learn quickly that judging results reflect a personal opinion and



that evaluation will vary among judges.

How does 4-H judge?

In 4-H most judging involves the Danish system of judging. In this system, the
judges do not judge one person's work by comparing it to another's. The evaluation
is made against a standard. A judge looks to see whether requirements are met.
Often a score sheet is used. The purpose of using the Danish judging system is to
give every 4-H member the recognition deserved for the work that was done. It
also helps young people recognize the need to improve their skills and to "make the
best better".

Awards include:
BLUE or Excellent - The workmanship meets high standards with
little need for improvement.
RED or Good- The workmanship is of satisfactory or average quality
and will benefit from further improvements.
WHITE or Worthy- The workmanship shows that a worthy effort has
been made, and that the finished product is useable for the intended
purpose. However, there is much need for improvement.

* Items that do not meet specifications listed, or class descriptions are disqualified, or awarded with
a participation ribbon.

In addition to the quality of workmanship, other considerations taken in to
account by judges are: age, skill level, years in the project category, factors
that may limit the abilities of the youth, and type of adult supervision. You will
see that this type of information will be requested on the evaluation forms and
fair entry cards, so the evaluators will have all the information required.
A modified Danish System is often used in competitive events such as Animal
Shows or Equitation Competitions. After each entry receives the appropriate
award, a specified number of the top entries are ranked and receive "place"
awards.

Types of Evaluation

Performance Judging - The judge evaluates how a 4-H'er accomplishes a
task or goal in progress. The judge looks for skills being used, as well as
evaluating the end result. This type of event enables the 4-H'er and the judge
to see how the performance directly affects the end product. Comments are
often provided verbally and also in writing on a score sheet. (i.e.: Public
Presentations)
Interview - The judge interviews the participant as he/she evaluates the
product against a set of standards. The purpose of this judging is to
determine what the 4-H'er learned in completing the project. Comments are
provided verbally and also in writing on a score card. (i.e.: County Fair,
Clothing Revue)
Project Judging - The judge evaluates the finished product against a set of
standards without the member present. The focus is the quality of the project



itself and not the learning process. Comments are provided to the participant
in writing, usually on a score sheet.

Who are the judges? How are they selected?

Judges have a special interest in young people and may have knowledge in a
particular subject matter area, as a hobby or career. They are selected by staff and
volunteers for their knowledge and interest. Most are volunteers, with some
exceptions, such as in the horse project area where professional judges are
secured.

What is accomplished by evaluation?

It helps members gain a greater appreciation of excellence and quality of
workmanship or performance.
It educates members and helps them to improve their skills and techniques.

It encourages members to discover and develop their talents and potentials.

WELCOME to 4-H
Trivia

Cornell - The Land-Grant University for New York State
Cooperative - Cooperation among the Land-Grant Institutions, USDA and New
York County Governments
Extension - The extending of Land-Grant University resources to local
communities, enabling all citizens to out research-based knowledge to work in their
daily lives
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Please answer the following questions to receive credit for session
5

In your own words explain the Danish system of judging

Please email your response to mrr28@cornell.edu

Contact Us
CCE 4-H
18 Seward Avenue, Third Floor
Middletown, New York 10940
845.344.1234
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