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Maple sugaring season is fast approaching and
the public is invited to learn about maple
production from leading educators in the field.

This program will be held on Friday night, January 18 from
6:30 to 8:30 pm with Cornell Cooperative Extension of
Lewis County at the International Maple Museum Centre
located at 9756 State Route 812 (Main Street) in Croghan. Basics for small
and new maple producers will be presented by Stephen Childs, Cornell
University NYS Maple Specialist. Participants can attend for a nominal
cost of $5 which includes refreshments and materials Participation is free
for youth – 16 and under. Pre- registration is strongly encouraged in order
to receive materials. Fee can be paid upon arrival.

Maple Producers can attend the Winter Maple School on
Saturday, January 19, 2019 at 9am for $15 per person with
pre-registration or at the door for $20 that morning. Youth
16 and under is $5.00 per child. Lunch and materials are included and this
event will also be held at the International Maple Museum Centre. This
day long program will cover a wide range of topics including Maple
Flavors, Forest Management in a Sugarbush, NY Certified Training and
What’s Happening at Cornell’s Uihlein Maple Research Forest.
Don’t miss this year – presentation by NYS Agriculture and Markets
on Labeling, Grading and Specialty Item Labels.
This workshop only happens once in a while – don’t miss out!

To register or receive more information on the Beginner & Winter Maple
School workshops please call 315-376-5270, email Michele Ledoux @
mel14@cornell.edu, visit our website at www.ccelewis.org or scan the
workshop QR codes to be directed to online registration.
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Snowmobile Safety Course
th

January 4 6-9pm & Saturday, January 5th from 9am-2pm
Barnes Corners Sno-Pals Groomer Barn
~ Lunch Provided ~
Register by calling Cornell Cooperative Extension at 315-376-5270
or by contacting Eugene Brimmer at 315-232-4335
Anyone who is at least 16 years old may operate a snowmobile in New York State
without any other qualification except as defined by state and local laws regulating
that operation. However, it is recommended that all operators complete a recognized snowmobile safety course.
The Commissioner of Parks, Recreation and Historic Preservation will issue a snowmobile safety certificate to
individuals who successfully complete this course.
A person ages 14 through 16 years old may ONLY operate a snowmobile without adult supervision if they have
completed a snowmobile safety training course recognized by the State of New York. A person ages 10 through
13 may operate a snowmobile on lands where snowmobiling is allowed, only if they have completed a
recognized NYS snowmobile safety training course and are accompanied by (within 500 feet of) a person who
is at least 18 years of age. A person ages 14 through 16 that does not hold this certificate is subject to the same
restrictions as children under the age of 14 years.
Children under 10 years old or under age 14 without a safety certificate may ONLY operate a snowmobile on
lands owned or leased by their parents or guardians. For a list of other courses offered visit
https://parks.ny.gov/recreation/snowmobiles/safety-courses.aspx
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Considerations for Starting a Value-Added Dairy Business
Anika Zuber, CCE Harvest New York
I receive many questions from individuals looking to add value to their milk. Ideas range from bottling their
own milk to making a cultured dairy product. One of the first questions asked is how much capital
investment it is going to take to start a project like this. While this is a critical question when starting a
business, what many people do not consider is the other hidden costs associated with actually operating a
value-added dairy business. Food safety is a topic that new processors don’t typically think about right off
the bat. Here are my top 3 things to consider when looking into value-added dairy processing:
1. Time spent not making product

This sounds obvious, but often times the time it takes to get things done on a value-added dairy
operation is underestimated. If you have a farm or have another full-time job and are planning to keep
doing that job while starting a plant, then you need to add someone to your team, and that means
adding someone to payroll. Actual processing time can vary depending on how big a plant is, what the
product is, and how smoothly things go overall on a day-to-day basis.
However, there is more to having a dairy processing business than just making the product. Who is going
to do the extensive cleaning and sanitizing of the facility? Who is going to do the marketing and
distribution of the product so that your business can reach its critical mass? Who is going to do the
documentation essential for operating a licensed dairy facility? These things take time and are all crucial
to building a successful value-added dairy. Marketing and documentation are 2 things that are typically
overlooked when assigning rolls and responsibilities of a value-added business. Even venues such as
farmers’ markets take hours of time and a person to oversee a booth the entire time. When I ask
processors the question, “what do you know now that you wish you knew before?” they often say they
had no idea how much time they would spend trying to sell their product to customers or retailers. New
businesses should not solely rely on the ideology, “if you build it, they will come”.
2. Food Safety

Have you seen an increase in the amount of food recalls that have been out there over the past few
years? If so, you may think to yourself, “is our food supply getting less safe”? The answer is no. The truth
of the matter is that technology has allowed us to be able to link food borne illness back to the source
much more efficiently using DNA fingerprinting to match specific strains back to their point source.
Therefore, testing of a product or an investigation of a facility could lead to linking an identical pathogen
to an ill patient. We did not have this technology as readily available years ago. Now, there is a database
through the CDC called PulseNet that helps track outbreaks, identify clusters of folks who are sick from
the same or similar ailment, and helps the CDC work with other agencies such as the FDA to identify
where the outbreak is coming from. https://www.cdc.gov/pulsenet/about/index.html.
Why does this matter? No food processor has the goal of making a product that harms people, and it
benefits the public overall to always be producing safer food. However, food processors need to be more
preventive and vigilant than ever. Facility-specific food safety plans are required for most facilities and
are a living document. They take time, diligence and effort
3. Operating Costs that you don’t think about

We already mentioned things like documentation and marketing that take time and money. There are
also other types of costs that aren’t directly associated with labor that can make a big difference. One
method food processors implement (and are sometimes required to implement) in order to prevent a
food safety issue is Pathogen Environmental Monitoring (PEM). This means that processors will swab
locations throughout the facility and send the samples off to a certified lab using approved methods to
test them for bacteria such as Listeria or Salmonella. If it is found, the area should be intensely cleaned,
sanitized and re-tested to make sure it is no longer an issue. The goal of a PEM program is to seek, find
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and destroy any harmful bacteria before it ends up in product. Typically plants swab several areas
weekly or monthly (depending on the size and condition of the facility). There is a cost for each swab,
and building a robust PEM program can become expensive when there are multiple swabs done on a
regular basis. There have been cases of facilities that have been doing PEM, but in effort to save money
they have sent their product to a lab that wasn’t certified or wasn’t using the appropriate method for
detecting pathogens. Because of this, they never knew they had an issue until it was too late.
They ended up having contaminated product, and this upfront saving did nothing.
The point here is that food safety is a priority and can make or break a business. If a facility is found to
be irresponsible, it can be catastrophic to consumers, the business and its owners. Food safety
planning and monitoring takes time, effort and investment. Food safety costs such as PEM and other
testing and labor time commitments should be built into a company’s operating budget.
There have been many examples of successful value-added dairy businesses in New York State. We
have over 360 value-added dairy businesses across the state- this number has increased over the last 5
years because consumers want options and are more interested in food than ever. This represents
exciting opportunities for new businesses and dairy products. We want to see new dairy businesses
flourish here in New York State and have the information they need to be successful. Successful
business operators have dedicated time and money toward training themselves or their employees on
both production know-how and all the nuances of the value-added dairy business such as the
importance of food safety programs and marketing. Do not plan your value-added dairy business
without considering these 3 major factors.

Lewis County, NY
Supports our
dairy industry!

"Support Dairy - Buy Local!"
Contact us!
naturallydairy@gmail.com
Follow us on Facebook & the web!
@naturallydairy
www.naturallylewis.com/naturallydairy
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Extends Property Tax Exemptions for Next 10 Years on Buildings
and Facilities Critical to Farming and Horticulture
Governor Andrew M. Cuomo today announced the extension of the
state's Real Property Tax Law exemption on farm buildings, which
will provide continued tax relief for New York farmers and growers.
The Real Property Tax Law exempts agricultural producers from
paying real property tax on buildings that are essential to the
production of agricultural or horticultural products, such as temporary
greenhouses, dairy barns and exercise arenas for horse-boarding
operations.
"New York's agricultural industry is a major sector of our economy, and it's critical that we continue to
support local farmers and growers," Governor Cuomo said. "This tax exemption will help New York's
hard-working agricultural producers invest in their farms and grow their businesses, and as a result
increase competitiveness and productivity for years to come."
"Agriculture is an essential part of New York's economy, and we are working to remove barriers to
growth for farmers across the state," said Lieutenant Governor Kathy Hochul. "This new law
lowers the property tax burden on New York farms, helping them to stay competitive in the global
economy."
The Real Property Tax Law exemption was extended for the next 10 years and applies to newly
constructed and re-constructed agricultural buildings through January 1, 2029. Since it was last
renewed in 2008, the exemption for farm structures is estimated to have saved New York farmers
more than $112.8 million. The exemption has helped support the growth of New York's agricultural
industry by allowing farmers and growers to use the money saved to invest in their operations,
purchase new equipment and modernize facilities, which increases the farms' competitiveness and
profitability.
Agricultural buildings have been exempt from state taxation for decades, but the law granting the
exemption was set to expire on New Year's Day 2019. The new law, sponsored by Assemblyman Bill
Magee and Senator Patty Ritchie, amends New York State's Real Property Tax Law to extend the tax
break and ensure it will remain in effect for the next decade.
New York State Agriculture Commissioner Richard A. Ball said, "We thank Governor Cuomo for
signing this bill into law and we thank the State Legislature for passing this legislation. It extends a
crucial tax break to our farmers and growers, who have historically relied on the exemption to improve
operations, expand businesses and offset other expenses."
Acting Commissioner of Taxation and Finance Nonie Manion said, "Thanks to the extension of
this property tax exemption, New York State farmers can now continue to receive this beneficial tax
break. I applaud Governor Cuomo and the State Legislature for continuing to allow this valuable
benefit."
Senate Agriculture Committee Chair Patty Ritchie said, "Our state's farmers work hard every day
to produce world-class products that are enjoyed by their fellow New Yorkers, but sometimes they
see minimal profit generated and, at times, can even experience losses, due to things like
infrastructure costs. This vital legislation, which I was proud to sponsor, will deliver a property tax
exemption for structures that play a key role to strengthen their bottom lines, which in turn will help
bolster our state's agriculture industry for years to come."
Assembly Agriculture Committee Chair Bill Magee said, "This property tax exemption law is
extremely helpful to our farmers who rely on it to lower production costs. That, in turn, helps them to
stay in business by keeping their farms in operation, maintaining our state's open spaces, and
growing food for New Yorkers."
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New York Farm Bureau President David Fisher said, "This law, which keeps new farm buildings
off the tax rolls for 10 years, is essential to encourage new farm investment, and it will make it more
economical to grow family farm businesses. The tax savings is especially important in today's tough
agricultural economy."
The law prohibits tax increases based on the value of construction or improvement of structures that
are used for essential agricultural operations. That includes the cultivation, harvest and storage of
commodities; the feeding, breeding and management of livestock; and housing for farm employees.
Housing for immediate family members is not covered by the exemption unless the family members
are non-owners and critical to the commercial operation of the farm.
A complete list of rules regarding the exemption can be found at
https://www.tax.ny.gov/pdf/publications/orpts/farmbuilding.pdf or by contacting our office.

New Free Resource for School Districts to
Improve Student Health and Performance!
School districts throughout the US now have a free training tool to ensure all school staff –
custodians, maintenance, food service, teachers, grounds staff and more – understand how they
can reduce pest problems and asthma, and boost student and staff performance, as they go about
their daily tasks.
Did you know that exposure to mice, cockroaches, dust mites and pesticides can trigger asthma
attacks? Increasing awareness of the pest connection to asthma is one of the key goals of the free
training. Asthma is the number one reason why children miss school, and attendance is one of the
most critical contributors to student success!
Due to their behavior and biology, school-aged children are particularly susceptible to exposure to
pests and pesticides. The Pest Defense for Health Schools offers free, on- line professional
development to address this challenge. School districts are using the program for new staff
training as well as ongoing continuing education. Users describe the program as “informative”
and “very helpful.” A typical response: “Thank you for the information presented clearly and
concisely. It was great information.”
The Pest Defense, formerly Stop School Pests, is focused on preventing pest problems including
head lice, bed bugs, mice, cockroaches and ants. Simply ensuring all exterior doors have wellmaintained door sweeps that seal the gap between the bottom of the door and the sill can reduce
pest complaints by 65%! Everyone working in schools has an important role to play.
To learn more or to sponsor an in-person training, please contact Julian Cooper,
jcooper@ipminstitute.org. Visit pestdefenseforhealthyschools.com to view the training. The
training was developed with support from the US EPA and the USDA North Central Region IPM
Center, and with contributions from experts in the National School IPM Working Group.
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Members of Lewis County Farm Bureau, Cornell Cooperative Extension of
Lewis County and Lewis County Soil & Water District donated the nearly $300
of proceeds from their 3rd Dessert Auction to purchase 100 Gallons of Milk at
the 10 GALLON CHALLENGE at The Lowville Cheese Store. For $30, you can
purchase vouchers for 10 gallons of milk and the vouchers are distributed to
the 5 Lewis County food pantries so that we can all enjoy the benefits of dairy.
Pictured below are: Lynn Cole (Lowville Producer’s Dairy Coop), Jen Karelus (Lewis County
Farm Bureau), Nichelle Billhardt (Lewis County Soil & Water District) and Michele Ledoux
(Cornell Cooperative Extension of Lewis County).
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"Dairy cross bred calf
- an opportunity for the dairy and beef industries?"
The dairy sector has been struggling for several years with decreased milk prices and in some cases loss of a
milk market. Jason Karszes, Pro-Dairy, has documented a nearly $2000/hd cost to raise a heifer to her first
lactation. To increase price for milk, some farms have added Jersey genetics to their herds. While this may be
beneficial to the milk check, the Jersey bull calf has virtually no sale value. According to NYS USDA Market
News reports, the Holstein x beef breed calves are bringing a $50-$100/head premium to purebred Holstein
calves. As such, the interest in crossing dairy cows with beef bulls is growing. However, strategic beef sire
selection is required so that these cross bred calves overcome the built in prejudice to “dairy type” and meet
the needs of consumers.
On January 18, 2018 in Syracuse, the New York Beef Producer’s Association is presenting a daylong session
on the cross bred dairy calf. Speakers will include farmers and extension professionals with experience in this
field. The keynote speaker will be from Wulf Genetics working with Genex to supply beef bulls of various
breeds to use on Jersey and Holstein cows. To date they have raised and finished over 50,000 cross bred
calves. Plan to spend the day and learn about how this enterprise may fit in your dairy operation to provide
another source of cash flow.
NYBPA Winter Management Meeting
January 18, 2019
Double Tree Hotel, East Syracuse, NY
9:45 AM Welcome

John Kriese, President, NYBPA

The crossbred calf - the good, the bad and
10:00 AM the ugly
Using beef bulls on Holstein and Jersey
10:30 AM cows - our experience
The crossbred calf - feedlot performance
11:30 AM and carcass quality

Mike Baker, Cornell Beef
Extension Specialist
Lauren Osborn, Wulf Cattle,
Morris, MN
Lauren Osborn, Wulf Cattle,
Morris, MN

12:15 PM Lunch and Trade Show
1:30 PM The crossbred 3 days - 300 lb - economics
2:15 PM The crossbred 3 days - 300 lb - health

Jason Karszes, Farm Business
Management, Pro-Dairy
Rob Lynch DVM, Herd Health and
Management, Pro-Dairy

3:00 PM Break
The crossbred 3 days - 300 lb - nutrition,
3:15 PM housing/facilities
The crossbred calf - what weight to sell and
4:00 PM where's the market?
5:00 PM Adjourn

Nicole Tommell, Cornell Regional
Business Management Specialist
Panel Presentation

For more information, contact Brenda Bippert, NYBPA Executive Secretary,
nybeefproducers@aol.com, (716) 902-4305, or http://www.nybpa.org/abwc.htm
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Sexual Harassment Prevention Required
for All New York Employers
The 2018 New York State budget included new
regulations addressing sexual harassment in
the workplace that became effective on
October 9, 2018 for all New York employers,
including agricultural employers. All employers
are required to have a sexual harassment
prevention policy and to provide annual, interactive sexual harassment prevention training for all employees.
Sexual harassment is a horrible thing, no one should have to work in a threatening and unsafe atmosphere.
Prevention is the best medicine, so farms and other agricultural employers should get a strong sexual
harassment prevention policy and training in place. That policy should define sexual harassment, provide a
means for reporting it, and let victims know that they will be protected when they report harassment. Business
owners should act quickly and decisively to investigate and solve any sexual harassment situations. Owners
should be further advised that if any managers know about sexual harassment and do nothing about it, that can
expose the business to even more legal risk.
Resources
The New York State Department of Labor (NYDSOL) provides important resources in a special website for
employers: https://www.ny.gov/combating-sexual-harassment-workplace/employers. There you will find:




Model Sexual Harassment Policy
 Training Videos
Model Complaint Form
 Overview Webinar
Training Requirements
 Frequently Asked Questions (FAQ) Page
Seven Steps to Preventing Sexual Harassment:
1. Put your policy in place now.
2. Provide the policy in writing to employees.
3. Provide the “Combat Harassment Complaint Form.”
4. Use the Sexual Harassment Prevention Poster
5. Train everyone at hiring and annually.
The new law put some specific requirements about sexual harassment prevention training. It must:
 be interactive (for live training, interactive means participants have opportunities to ask questions, and the
trainer may ask questions to engage with participants)
 include an explanation of sexual harassment consistent with guidance issued by the Department of Labor in
consultation with the Division of Human Rights
 include examples of conduct that would constitute unlawful sexual harassment
 include information concerning the federal and state statutory provisions concerning sexual harassment and
remedies available to victims of sexual harassment
 include information concerning employees’ rights of redress and all available forums for adjudicating
complaints
 include information addressing conduct by supervisors and any additional responsibilities for such supervisors
6. Act immediately when there is a complaint of sexual harassment or management becomes aware of a
harassing situation.
7. Document every action you take. As an employer, it is wise to begin documenting all of your employeerelated actions. You should keep a paper or electronic file (or both) for each employee and diligently record
all significant actions or events that take place. In the context of sexual harassment prevention, consider
recording the following items:
Other References; Widmar, N. and E. Bird (2014). Understanding Sexual Harassment for the On-Farm
Workplace. Pork Information Gateway. Includes relevant discussion of sexual harassment in the farm
setting but the example policy may not be strong enough to meet current requirements.
Source: NCRAT
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My Fitness Pal
If you have a new year’s resolution to lose
weight visit MyFitnessPal at
www.myfitnesspal.com. This smartphone
app and website tracks diet and exercise
to determine optimal caloric intake and
nutrients for the users' goals and uses
gamification elements to motivate users. With a database containing the
calorie counts for more than five million foods, it's an essential tool for anyone
hoping to keep track of what they eat. Also, if your meal is homemade from an
online recipe, just paste in the URL for the recipe and the app will give you the
calorie count. Log your eating habits and physical activity (the app has 350
exercises loaded on it) while sharing tips and advice with your friends.
Available for free on IOS and Android.

Whether you want to lose weight, tone up, get healthy, change your
habits, or start a new diet, you’ll love MyFitnessPal.
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Lyons Falls
Farmers Market
Manager needed!
This is a volunteer position starting
for the growing season of 2019.
Please contact Liz Claire
@ 315-348-6135.
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Helping Kids Beat Cabin Fever
1. As the days get shorter and winter weather takes a turn for
the worse, children spend more time indoors. Without fresh
air and opportunities for vigorous outdoor play, kids can
get that cooped-up, bored, restless feeling we call "cabin
fever." Stuck indoors, too many children spend long hours
watching television or playing video games, neither of
which help them release excess energy or use their time
creatively. Children with cabin fever may behave in
unacceptable ways: whining, fighting with siblings, acting
out to get attention or roughhousing to release tension.
Here are some ideas for reducing cabin fever and curing
the "I'm bored. There's nothing to do," blues.
2. Provide opportunities for vigorous physical activity. Bundle
up children for cold weather and let them play outside for
short periods of time. When that isn't possible, allow them to
play actively indoors. Parents and children can dance or
practice aerobics together. Parents may designate a space in the house where it is ok to wrestle and
roughhouse. Furnish the space with old rugs and cushions and set limits on how rough kids can get. When
you're changing the sheets on a bed (and you're in no particular rush), take a few minutes to play with your
child. Wrap him up like a mummy or, with another adult, swing him in the blanket or sheet. Drape the
sheets over furniture and pretend it is a cave to explore.
3. Drop everything when it snows. Unless it's bitterly cold outside, let kids play in the snow. They can build
snow- men or snow forts, make snow angels, go sledding and throw snowballs (at safe targets only,
please).
4. Ice-skating is a great winter sport, providing lots of challenge and vigorous exercise. Many rinks are open to
the public. Bowling is a terrific indoor activity that offers friendly, fun-filled competition.
5. Put together a creative arts and crafts kit. Get a good- sized plastic storage box and fill it with some or all
of the following items:
Crayons
Construction paper
Washable markers
Felt and fabric remnants
Pencils/pens
Ribbon/bric-a-brac
Scissors
Yarn or string
Hole punch
Beads and buttons
White glue/glue stick
Pipe cleaners
Tape
Plastic drinking straws Glitter
Lunch bags
Tempera paints
Wiggle eyes
Paint brushes
Popsicle sticks
6. Bring the kit out when your child is looking for something to do or when you want to do something
interesting with him.
7. Help children start a hobby. They may want to build model cars or rockets. They may want to start a
card, comic book, coin or stamp collection. Or they may want to learn a skill, like playing the guitar or
dancing.
8. Hobbies can sustain children's interest in activities that foster learning, creativity and a sense of
competence.
9. Winter is a good time to see those places you usually don't think about on warm, sunny days. Visit the
library, local historical sites, a museum, art galleries, a university and other places of interest. Check out
other community resources like indoor play/amusement centers, craft centers, indoor pools, school
recreation programs and church activities.
10. Many children's libraries host a variety of craft, science, reading and play activities. Kids can often enroll in
reading enrichment programs and receive stickers, prizes or certificates for reading a number of books.
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11. Kids have a choice of many extracurricular activities like PAL or youth league athletics, after-school
recreation, Boy Scouts, Girl Scouts and 4-H clubs. Let them join a team or club, but help them balance
commitments to the team or club with schoolwork and free play.
12. Turn off the television and use the time for family games and activities. Play board games together or put
together family photo albums. Share your family's history and your own childhood experiences with your
children.
13. Let children participate in household tasks of their choice. Children who never seemed anxious to do
household chores before may be willing to help out when they have nothing better to do. Cooking with
kids is a great family activity. Teach kids how to bake and decorate a cake. Spend a chilly, rainy
Saturday afternoon preparing meals together. You'll not only have fun doing something constructive,
you'll find that the workweek is less hectic because of the meals you prepared in advance.
Your family doesn't have to be stricken with the winter doldrums. A little imagination and a lot of flexibility are
all that's needed to pass the time until spring. By encouraging children to pursue creative alternatives to
television and expecting a degree of indoor activity and messiness, parents can reduce their children's
cabin fever.
Source: Tim Jahn, Human Development Specialist, CCE of Suffolk County. Parent Pages
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During National 4-H Week,
the Lewis County 4-H Small
Animal club members were
busy doing projects to
promote 4-H. Member
Storrey Cathey presented
to her class at school about
4-H and the activities she
does. Aaremey Cathey
hung a poster at her dance
studio to encourage her
friends to join. At the 7
News studio, Monica Reed
and her rooster Leon, talked to Beth Hall &
Mackenzie Piatt about the Lewis County 4-H
program in an interview. These members also
presented to their local homeschool co-op.
Several club members
handed out flyers and Alexa
and Levi Brouty wore 4-H tshirts to their school. To
end the week, 9 club
members and their animals
went to the Lowville Tractor
Supply to encourage
shoppers to support the
paper clover fundraiser.
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Blubber Glove
Materials:
Two ziploc bags
Container of snow (or ice water)
Shortening
Arctic/Antarctic animal figurines (for discussion)
Instructions:
Fill bucket halfway with the cold water.
Add enough ice to make water chilly.
Add 4 tablespoons of shortening in one of the ziploc bags.
Put empty ziploc bag inside of the ziploc bag with shortening in it. Put
your hand in the empty ziploc bag, this way your hand stays clean during
the experiment.
With other hand spread shortening all over the outside of the inner bag.
Now fold the top of the inner ziploc bag over the top of the outer ziploc
bag. Now the shortening is stuck between the two bags. To make sure the
shortening stays secure, duct tape this fold.
Finally, stick your hand into your new blubber glove and dip it into the
bucket of ice cold water.
How it Works:
Shortening is a fat just like blubber is, and fat acts like an insulator. An
insulator stops energy from flowing the way that it usually does from
things that are hot to things that are not. So the body heat that polar bears
create is trying to flow from the body to the outside chilly temperatures,
however because of the blubber, it stops it from escaping.
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The 2018 National 4-H Poultry & Egg Conference was
held November 20, 2018 and November 21, 2018, at
the Kentucky Fair and Exposition Center in Louisville,
Kentucky. This annual conference allows 4-Hers from
all over the country to compete in educational events
that help them learn to make and defend decisions,
speak publicly, and gain poultry-related skills.
This annual 4-H conference includes five separate
competitive events; which include poultry judging,
egg preparation and demonstration, avian bowl,
chicken barbeque as well as turkey barbeque.
To qualify for this national competition participants
must first place at their state level competition which
for New York residents takes place at the New York
State Fair annually. One such participant who fired
up her way through the Turkey BBQ
competition securing a spot for the national
competition was Monica Reed, a senior from
Carthage, New York.
Traveling to Louisville, Kentucky for nationals, Red had the opportunity to compete in
a multi-layered competition placing second in the nation! During this event,
participants are not only judged on grilling turkey, but grilling safety, the flavor of
their final product, and a presentation on turkey.
During the presentation portion of this event, Reed had the opportunity to show off
her knowledge by discussing various components of the turkey industry ranging from
history to food safety which helped to propel herself to the top tier of this
competition.
When asked about her experience, Reed shared that prior to preparing for this
competition she had never barbecued before and learned a lot about flavors, food
safety, presenting and the turkey industry. Although Reed’s most memorable part of
the competition was being
able to meet all the “great
people from all over the
country and competing
alongside very talented
4Hers.”
If interested in learning how
to get your son or daughter
involved in fantastic
opportunities such as the
National 4-H Poultry & Egg
Conference, please contact
your local Cornell
Cooperative Extension Office.
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Vet Science Program
Dr. Deanna Fuller & Lewis County CCE had another successful Veterinary Science
Workshop this year! This program which consisted of four separate workshops
included; competitive canine obedience & conformation, beekeeping, teeth and
nutrition, and learning how to become a wildlife rehabilitator. The Veterinary Science
Program provides 4-H students with a sound platform for those who wish to pursue an
associate, undergraduate, graduate, or professional degree in the Veterinary science
field. We encourage any youth interested in opportunities and careers within this field
to sign up early for next year’s program!

SAVE THE DATE – February 19, 2019

Lewis County 4-H
February Fun Day
… More Details to Come...
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TEEN WINTER WEEKEND
Theme will be Fiesta in February.
Dates are February 15–17, 2019
Oswegatchie Educational Center, Croghan, NY
The cost is $65 for teens from Lewis County.

The deadline to register by calling the 4-H office
at 315-376-5270 is Friday January 18, 2019.
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4-H Club Happenings
On November 18th 2018, the Turin Tigers, held their annual Thanksgiving dinner. Our leader, Windy,
divided all the members into cooking groups. Some people helped with turkey, mashed potatoes with gravy,
squash, cranberry sauce, and stuffing. Others were in charge of rolls, corn casserole, green bean casserole,
and pies, along with other deserts. Before we ate, Windy discussed table manners with the group. Then, we all
sat down, and ate our Thanksgiving dinner. We also made thanksgiving wreaths with construction paper, by
tracing, and cutting, out our hands, then gluing them to a paper plate. We then wrote what we are thankful
for on them. Each of us brought in canned goods for the Christmas Sharing Program. Everyone enjoyed
cooking, and eating dinner together, and acknowledging what we are thankful for.
Submitted by, Mariah Kulpa, News Reporter
Helping Hands 4-H – the old Best Friends club met for a business meeting in November and voted on a
new club name so we are now excited to call us Helping Hands 4-H Club.
Submitted by: lan Kampnich, News Reporter
On Saturday
November 24,
2018, Blue
Jeans and
Boots held
their monthly
meeting. Our
club welcomed
new members,
Colin P., Kaisyn
M., and Breiah
M. Our
meeting was
focused
around a
community
service project
for the
Pediatric
Surgical Center
at Golisano
Children’s
Hospital in Syracuse NY. Our members made special surgical caps for the children at are patients at this
hospital. We chose fabric patterns that are popular with children close to our ages. We made sure that the
fabric was pre-washed in a detergent that was free of dyes and perfumes, because the smells could make
them sick. We got to iron the fabric and then trace out the pattern. We had a special guest Mrs. Houser (Luke
and Grace’s grandmother) present at the meeting. She helped us with our sewing techniques and was an extra
set of hands. Thank you, Mrs. Houser. In the first part of December we will be packaging all the hats and them
sending them down to the hospital. We also had two other activities happening this day. We made special
winter themed gifts that we can give to our parents, grandparents or our teachers. Our next meeting will take
place December 14th. Hope to see you all there.
Respectfully Submitted: Issac Miner, News Reporter
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CALENDAR OF UPCOMING EVENTS
January 4 & 5

NYS Maple Conference, Syracuse

Cornellmaple.com

January 4 & 5

Snowmobile Safety Course – Barnes
Corners Sno-Pals Groomer Barn

Pre-register at 315-376-5270

January 10

Submit your 4-H News & Secretary Reports lewis@cornell.edu, by mail or drop off
Forms to the office for Honor Secretary &
at the office
Club Competition

January 15-17

2019 Empire State Producers Expo,
Syracuse, NY

https://nysvga.org/expo/information/

January 16

Dairy Day, Lowville Elks Club, Lowville, NY

Tatum Langworthy
315-788-8450/tlm92@cornell.edu

January 18

CCE Ag Shop Meeting – Steve Farney Farm, Mellissa Spence
6808 Bardo, Road, Lowville, NY
315-376-5270/mms427@cornell.edu
2019 NYBPA Annual Winter Conference,
http://www.nybpa.org/abwc.htm
Syracuse, NY

January 18-19
January 31

Crop Congress, Ramada Inn, Watertown
(also January 30 @ Miner Institute, Chazy)

Mike Hunter
315-788-8450

January 17

Christmas Tree Farms Assoc. of NNY
CTFANY Winter Convention, Syracuse

http://www.christmastreesny.org

January 18

Lewis County Beginner Maple Production
Maple Museum, Croghan

Michele Ledoux
315-376-5270/mel14@cornell.edu

January 19

Lewis County Maple School,
Maple Museum, Croghan

Michele Ledoux
315-376-5270/mel14@cornell.edu

4-H February Fun Day

Kathy Lehman
315-376-5270 / kjl89@cornell.edu

February 19

February 15-17 4-H Teen Winter Weekend,
Camp Oswegatchie, Croghan
February 21

315-376-5270

UVM Hops Conference
Burlington, VT

http://www.uvm.edu/extension/cropsoil/eve
nts-and-calendar
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