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                Mission Statement
 

Cornell Cooperative Extension puts
knowledge to work in pursuit of

economic vitality, ecological
sustainability and social well‐being. We
bring local experience and research

based solutions together, helping New
York State families and communities
thrive in our rapidly changing world.

 
 

Vision Statement
 

Cornell Cooperative Extension is a
national leader in creating positive
change on behalf of families and

communities through rigorously-tested
extension programs. We create

measurable change in the following
priority areas by aligning local needs

with the resources and priorities of the
land grant system and its state and

federal partners. Priority Areas:
*Agriculture and Food Systems

*4-H Youth Development/Children,
Youth and Families

*Nutrition, Food Safety and Security
and Obesity Prevention

*Community and Economic Vitality

Cover photo: taken by Schuyler County 4-H
parent Linda Tikofsky.  
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A Letter from the President;
 
I have been proud to serve on the Board of Directors of Cornell Cooperative Extension-
Schuyler County (CCESC) for a number of years, and this past year as President.  I thank our
excellent staff and our countless volunteers for their hard work in making 2015 a very
productive and successful year.  I also want to thank our immediate past Executive Director,
Danielle Hautaniemi for her dedicated service to our association, first in the role of
providing County Planning services and finally as our Executive Director.  She accepted a
position as a Specialist in Extension Administration at Cornell beginning October 1st.  We
also have said goodbye to Sue Larson, a valued administrative assistant for 15 years as she
recently accepted the position of Executive Director of RSVP.  We will miss both Danielle
and Sue, and we wish them well.  With Danielle’s departure, we are faced with recruiting a
new Executive Director.  The process takes time, and as we proceed, we do so knowing the
Association is in good hands.  Melissa Schroeder has accepted the position of Interim
Executive Director.  She will also be performing many of her program leadership functions
while leading the organization.  Mel is doing an excellent job and we appreciate her energy
and knowledge.
 
The energy of a knowledgeable, productive staff and the support of a large group of
dedicated volunteers provide two of the four cornerstones of this dynamic educational
organization.  Cornell University as well as numerous associated land grant universities
nationwide, provide the third cornerstone, which is research based knowledge used to
formulate meaningful programs for county residents.  Cornell Extension Administration also
provides considerable administrative assistance to CCESC, The fourth cornerstone is made
up of County, State and Federal government support. Through their budget process, the
Schuyler County Legislature provides base funding for CCESC.  This base funding is the
leverage which helps us acquire New York State County Law 224 funding and Federal
Smith-Lever funding.  We are always grateful for the support of our government entities, for
they provide a large percentage of our operating funds. The balance of our funds come
from special projects and specific program grants.  Finally, the residents of Schuyler County,
and other surrounding counties which our programs touch, provide the reason for
continuing an educational partnership that will celebrate its 100th year in service on 2017.
The system has worked well for 10 decades, and will continue to do so.
 
 
 
 
 
 
                                                                                                                                
                                                                                                                               Dick Peterson, President

Schuyler County Cornell Cooperative Extension 





 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
As our current Board President, Dick Peterson,
reflected on our 2015 year, he shared the four
cornerstones that demonstrate our uniqueness
as Cornell Cooperative Extension Schuyler
County. Our connection to Cornell University is
one that resonates our strengths to provide the
local community with relevant, research based
opportunities.
Being part of a State and National Land Grant
University provides the link and connection to
research, knowledge, tools and expertise
necessary to provide the local community with
quality educational outreach.  The connection
to Cornell University is cornerstone to our work
and was recently highlighted by our thirteenth
President at Cornell University.
“Education is an inspiration, a taking hold of a
broader life,” said President Garrett in her
inaugural address quoting Professor Liberty
Hyde Bailey, who helped pioneer the
university’s extension efforts.  Locally our
Association works to create educational
opportunities that  inspire our participants and
community partners to “put knowledge to
work” in their everyday lives.  President
Garrett addressed the excitement that the staff
at CCESC has when working with participants,
volunteers, community partners, campus staff,
and local county government.
The following pages highlight a few of our
programs and their impacts.  Over the past year
we have explored new opportunities including

 
 
the expansion of our Hidden Valley 4-H Camp
to include a Cloverbud Day Program.  This was
in response to local community requests for a
camper option serving the five to seven year
age ranges.  Providing relevant research based
knowledge that reflects our current local needs
led us to providing the educational component
with Solar Schuyler.  Work in the Arnot Forest
continues with forest products leading the way
as the 6th largest industry. We also hosted a
student intern from the College of Human
Ecology, Brittany Popovich, who provided
instruction for our garden volunteers and
assisted with the Sunset Garden at Hidden
Valley 4-H Camp.
 As we celebrate and look back on our past year,
I would like to thank our staff that continues to
exercise a strong work ethic, teamwork and
willingness to explore new ways in meeting the
needs of Schuyler residents.   I also express
gratitude to our Board of Directors who provide
oversight with attention to detail and passion
for the work that we do.  A very special thank
you to our volunteers who share their time,
energy and enthusiasm.  We are grateful for the
support of our community partners, funders,
and local county government.  A very special
thank you to the participants of our programs,
you are what makes the work that we do at
CCESC exciting and enjoyable.  Each of you
provides a vital link that assists Cornell
Cooperative Extension Schuyler County in
providing relevant and high quality programs.
We appreciate your support, guidance, and
energy for the work that we do.
 
 
 
 
 
Mel Schroeder
Interim Executive Director



Hidden Valley 4-H Camp 
Jenn Sweet, jas935@cornell.edu

 



 
Earlier this year I wrote an article about the
benefits of a camp setting for children between
the ages of five and seven based on research,
and that Hidden Valley 4-H Camp would offer a
new Cloverbuds Day Camp program. Now that
we are on the other side of the camp season it
is a good time to reflect on the success of the
Cloverbuds program.
As stated in the article, our young attendees did
experience hikes, arts and crafts, science
activities as well as interactions with new peers
they had not met before. As predicted, the
Hidden Valley 4-H Camp offered a program
based on Positive Youth Development as well a
one that interacted with nature. What we did
not predict were unexpected successes that
made the Cloverbuds a very special addition to
the Hidden Valley 4-H Camp.
First, we did not expect Cloverbuds to be such a
morale booster for camp. We know that camp is
always fun and that our eight to seventeen year
old campers bring amazing energy and
enthusiasm each week. However, the addition
of the young Cloverbuds raised the bar on fun.
Their infectious laughter kept all campers, staff
and administration smiling through the day and
we all began to look at camp through a fresh
new lens. They engaged in every activity with
excitement and curiosity. Seeing camp through
their eyes made us realize that our property is
special, that our camp is beautiful and that
everything about camp is fun.
Second, our Cloverbuds made everyone want to
spend time with them. Several of our
counselors realized they had talent and interest
in working with this age group. Cloverbuds
provided a level of professional development
that works directly with our mission of Positive
Youth Development – our adults learned from
our youth while the youth learned from adults.
Another unexpected success was how many of
our older teen campers requested time to work
with and assist our Cloverbuds. Our teens were
further enriched in the 4-H mission gaining life
skills such as responsible citizenship,

leadership, concern for others and self-
responsibility. The Cloverbuds created a new
environment of young adult learning.
Finally, we expected our Cloverbuds to
experience personal growth through our hands-
on, interactive approach to programming. What
we did not expect was to see the amount of
growth each week. One example of this took
place in swimming. Most of our Cloverbuds
arrived with the inability to swim past the
shallow end or even put their faces in water. By
the end of the summer, every Cloverbud went
underwater and most of them developed skills
to swim in deeper water. We also did not expect
many Cloverbuds to take advantage of our
Thursday night sleep over option. Each week
five to eight children stayed in their cabin with
their Day Camp Director and counselors. This
overnight opportunity developed their
confidence to eventually enroll as residential
campers when they enter the regular camp
program. They participated in our closing
campfire event, went star gazing and played
flashlight games until bedtime.
We expected great success when we started the
Cloverbuds Day Camp. We were confident that
camp offered great programming, staff and a
beautiful facility. However, the successes we
did not expect made the summer so much more
special for all of us. We love our Cloverbuds
and cannot wait until we see them again in
2016!
 
 
 
 
 
 
 

Hidden Valley 4-H Camp 
Jenn Sweet, jas935@cornell.edu

 

A Whole New Level of Fun
Cloverbuds Day Campers at the

 Hidden Valley 4-H Camp



WETM Lunchtime 
Garden Series

 
Our goal was to find a creative way to get
Cornell’s Garden Based Applied Research into
the hands of the larger community.
 
We had an opportunity to partner with three
additional Cornell Cooperative Extension
offices-Tioga, Steuben, Chemung-on a
lunchtime TV garden series. WETM TV is a local
media resource that we had not used much in
the past. We provided a unique program to the
lunchtime audience, in addition to our normal,
morning three minute timeslots or evening
workshops.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 Each CCE office taped one episode a week so
that a sixteen week span was covered. My
topics included a staking tomatoes episode and
a two part series on growing unusual small
fruits in your garden.
 
My segment on staking tomatoes was timely
and relevant to the community at large. In the
episode I was assisted by our local garden
center; they donated stakes and different
materials for staking tomatoes. In the unusual
fruiting plants for your garden episode, I
borrowed plants from a small fruit nursery.
These plants included hardy Kiwi vines,
elderberry, European strawberries, seaberry,
currants, pineberries and a few other unique
treasures. Our local CCE Teaching Garden was
also highlighted during the series, as I was able
to harvest fresh fruit from the garden to use as
examples in the filming.
 
Ultimately we reached a new under-served
audience through WETM and some 227,000
viewers. We combined effectively with other
CCE offices, establishing connections that we
can build upon in the future. Lastly we passed
along relevant horticulture research, and
hands-on tips to a widespread audience in an
effective manner.
 
http://www.mytwintiers.com/community/
garden
 
 
 
 
 

HORTICULTURE
Roger Ort, rlo28@cornell.edu



Fathers Taking on an
Active Role in Parenting

Cornell Cooperative Extension Schuyler
County’s Parent Educator Home Visitor
Program offers a series of lessons and are
delivered over a period of time to families with
children between the ages of birth to 18 by the
parent educator.  Recently, many fathers
involved with Schuyler County’s Department of
Social Services Child Protection Agency
conveyed their willingness to be more
involved in their child’s day to day lives as a
full-time caregiver.
 
Twelve individual fathers had been referred to
Cornell Cooperative Extension’s Parent
Educator Program through Schuyler County’s
Social Services in the past year.  Of the 12
fathers, 8 have successfully participated in the
parent education program.  Successful
participation is determined by demonstrating
they were actively engaged and utilized
information provided to them.  Engagement
includes keeping home visit appointments.
Utilizing information consist of using a skill
offered; for example, the skill of “can do” from
the curriculum “The Magic Years”.  The skill
helps parents change negative statements
from don’t to telling the child what they can
do.
 
During the weekly home visits fathers receive
information, skills and strategies about child
development, skills and strategies to help
them effectively parent their children,
discipline techniques and communication

skills.  The fathers were encouraged to
implement the information between visits and
the initial part of each visit was a review of the
previous visit’s information, i.e. how they were
able to implement skills and the usefulness of
the information to their family.
 
We incorporated visits to include the children,
giving the fathers the opportunity to utilize
parenting skills that have been delivered.  The
visits with children enable the parent educator
to address any concerns that presented
themselves and to focus on areas the father
could strengthen to benefit his children.
Parent educator home visitor program
consisted of 6 to 12 one hour visits.  Six of the
eight fathers currently have gained full custody
and placement of their child (ren) and continue
to use skills learned through the parent
educator home visitor program offered by
Cornell Cooperative Extension Schuyler
County.

For additional parenting resources, visit CCE

Schuyler's Parenting Education page

 

 

 

 

 

 

 

 

 

 

 

Parenting Education
Paula Goodrich, pg347@cornell.edu

 



4-H SCHUYLER



First Tech Challenge 4-H Robotics Club
Roger Ort, rlo28@cornell.edu

This was our first program year hosting a 4-H
FTC robotics club for 14-19 year old youth.
We faced many new challenges; the
competitions were hosted at big engineering
schools like Clarkson and PACE. Parts that in
the past had been inexpensive Legos were
now metal and very expensive. Programming
with click and drag blocks were now replaced
with learning and writing code. Our budget
that was a few hundred dollars expanded into
the thousands.
The team support came from a group of youth
and parents that (aged out) of the younger
Lego team into this older youth group. Our
team had youth representing three counties
from our local area. The youth loved the
chance to do more advanced engineering and
manufacturing of metal parts. They had the
ability to learn and use a3-D printer to design
parts for their robot. The team found their 4-H

presentation skills made them excellent team
partners and they were invited to both of the
championship finals by other teams. FTC
championships stress team work, scouting,
engineering, programming, dedication,
volunteer work and the ability to help other
teams. (I have personally) seen our team
helping program another team’s robot, giving
needed parts to our competitors and still
having a big smile while we were not winning.
How the skills are gained and the ability to
connect youth and careers are all big parts of
what sets 4-H apart from other programs. At
the competition it was nice to overhear youth
talking about attending Worcester Poly Tech,
Clarkson and RIT as their goals. Our program
goals have been met; to reach youth until they
are nineteen and to provide career skills along
with opportunities to use those skills locally in
the future.

Schuyler County 4-H Clubs

Cloverbuds- Cloverbuds, the youngest participants in the 4-H Club Program, are enthusiastic,
curious, creative, robust and resilient young people who are growing physically, cognitively,
socially and emotionally through a period of rapid and often uneven development.  The 4-H
Cloverbud Program has been designed to meet the very special needs of these five to eight year
olds.
Dairy Club-Dairy Club: The Super MooShakers! This new club just got started in April! We
focus on all things Cow including proper care, breed identification, handling, grooming and much
more! Club meets one Sunday a month

Photography Club- This club focuses on great picture taking and drawing! We meet two
Thursdays a month to learn and master skills in photography and drawing! Club members can
choose to participate in both drawing and photography or just one of the programs.

Puppy Paws-Dog Obedience Club: The Puppy Paws! We offer dog obedience and agility
training in the Spring, Summer and Fall. During the winter months, our club meets at the Human
Services Complex in Montour Falls. Our young Canine Trainers learn about dog breeds, dog care,
vet visits and so much more! This year they collected towels for the Schuyler County
Humane Society. Club is currently meeting once a week with dogs.

Homeschooling- We are in the process of updating this club's 2015-2016 focus. We will
meet once a month at the Human Services Complex
Alpaca Club-We are starting a new Alpaca Club hosted by  our volunteer, Brett Wicker, and his
family. Members will focus on the care and management of the Alpaca. 
 



Agriculture and Natural Resources
Brett Chedzoy, bjc226@cornell.edu



Agriculture and Natural Resources
Brett Chedzoy, bjc226@cornell.edu

Stop to think for a moment how vitally

dependent we are on the forests that surround

us.  Our tree-covered landscape creates the

scenic backdrops for one of the most popular

tourist destinations in the Northeast.  The

wooded hills and glens also mitigate flash

flooding and protect our significant freshwater

resources.  And then there are all of the other

benefits that we enjoy from the woods:

recreation, hunting, wildlife watching, maple

syrup and mushrooms for the table, and

firewood to heat our homes – just to name a

few.  But another major – and often overlooked

benefit that our forests provide is that they

support the state’s 6th large industry.  The

Forest Products industry contributes nearly

nine billion dollars per year and 70,000 jobs to

New York’s economy.  The three largest

hardwood sawmills in the state are within or in

close proximity to the county, and nearly three-

quarters of the sawtimber harvested here is

exported overseas.  In fact, the forests of

Schuyler and the surrounding region are

considered the most valuable in the world in

terms of dollar value per acre.  And our forests

are diverse too: over 30 commercially-

important timber species naturally grow here.

Yet our forest resources are increasingly under

threat from: forest invasive plants; whitetail

deer pressure; exotic pests like the Hemlock

Wooly Adelgid and Emerald Ash Borer;

weather-related events; and unsustainable

harvesting practices.  To compound the

problem, many of our woods – which evolved

following the region’s extensive agriculture

history in the late 1800’s and early 1900’s – are

now reaching maturity and will change at an

accelerated pace over the next few decades as

mortality takes its toll.

In response to this growing threat to our

invaluable forest resources, Schuyler CCE has

actively partnered with the NY Forest Owners

Association to promote the “Restore New York

Woodlands” (RNWY) initiative.  This initiative

aims to raise awareness and education amongst

key stakeholder groups about the issues and

solutions to ensuring healthy, productive and

valuable forest for the long-term.  One of CCE’s

main roles in this initiative has been to deliver

educational programs aimed primarily at

woodland owners and forestry professionals.

In 2015 alone, Schuyler CCE has helped

organize and host six RNWY events attended by

over 200 people.  In addition, dozens of

woodland owners have received support on an

individual basis through CCE’s “Master Forest

Owner” volunteer program: www.cornellmfo.

info.

 

The Forests of Schuyler County:
A Precious Natural Resource



Board of Directors

Dick Peterson, President
Walter Adam, Vice President
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Kerri Bartlett
CCE Steuben
Dairy Livestock

Hans Walter-Peterson
Finger Lakes Grape Program
Regional Grape Specialist

Monika Roth
CCE Tompkins
Agricultural Marketing

Heather Birdsall
CCE Cortland
Livestock

Finger Lake Grape Program
Representatives

Tina Hazlitt
Sawmill Creek Vineyard
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Curry Creek Vineyards
 

Agricultural
 Program Committee
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Youth, Family and Nutrition
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2015 Executive Director

Danielle Hautaniemi (Thru Sept)

Mel Schroeder- Interim Executive
Director

2015 Program Staff

 
 
Brett Chedzoy
Sr. Resource Educator, Agriculture and
Natural Resources

 
Paula Goodrich
Parenting Educator
 

Susan Neal
Finance Manager

 
Roger Ort
Horticulture & Youth Resource Educator

 
Patricia Redihan
Nutrition Resource Educator ESNY
 

Mel Shroeder
Youth and Family Development Resource
Educator
 

Lisa Shrout
Nutrition Educator
 

Jenn Sweet
Camp Director, Hidden Valley 4-H Camp
 
 
 
 
 
 

 

2015 Administrative
Staff

Cathy Barnes
Administrative Assistant

Susan Larson (Thru Oct)
Administrative Assistant/ Registrar Hidden Valley
4-H Camp
 
 
 

Contact Information
 
Office Hours:
Monday- Friday 9am-5pm
8am - 4:30pm, Summer Weekdays
(between July 4th & Labor Day)
 
Mailing Address:
323 Owego Street, Unit #5
Montour Falls, NY 14865
(Room 119/Human Services Complex)
 
Phone: 607-535-7161
Email: schuyler@cornell.edu
Web: schuyler.cce.cornell.edu/
 
Find us on:
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

https://www.facebook.com/ccesc
https://twitter.com/cceschuyler


 
“Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO, Protected Veterans, and

Individuals with Disabilities and provides equal program and employment opportunities”

County, state, and federal appropriations provide 79% of the total budget required for CCE
Schuyler to provide quality programming to the residents of Schuyler County.  Private gifts
help us make up the difference and continue our tradition of excellence in research,
information, and education.  Won’t you become a Friend of CCE Schuyler and contribute a gift
to allow us to continue our work?  Every gift, regardless of size, makes a difference to CCE
Schuyler.  Imagine what we can accomplish together!

Finance
2014 Fiscal Summary
Federal: Grants Include: Smith Lever, Eat Smart NY, EFNEP, Cornell Benefits
State Grants Include State 224, Cornell Benefits, 4H Robotics, NYSERDA
County Grants Include: County Appropriations, Parenting Education (DSS and
Strengthening Families(Youth Bureau)
Other Includes: Program Fees, Private Grants, Inter-Association Contracts,
Hidden Valley Camp, Contributions.
 
 

FEDERAL:                $56,820.92                            6%
STATE:                   $305,756.37                          35%
COUNTY:               $276,345.91                          31%
OTHER:                  $244,613.80                          28%
TOTAL                    $883,537.00                        100%
 
 


