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The month of June has quickly arrived as many of you have 

been tending to the spring field work and moving animals out 

to pasture.  As farmers embark on a new growing season 

we’re often reminded of the commitment to provide our 

communities with a safe, reliable and plentiful food source.  

All farmers, be it dairy, crop, or livestock producers are 

charged with an immense responsibility to feed a growing 

population both nationally and globally. Despite the variety of 

challenges and hurdles met along the way, farmers remain 

resilient and dedicated to the cause of feeding our families, 

and that deserves a colossal  

“Thank You!” 
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  Upcoming  Events 

17th annual Herb & Flower Festival 
Saturday June 22nd 

9am to 3:30 pm 

Over 50 vendors 

Gardening Classes, Herbal Bake Sale,  

Complete information on our website www.cceoneida.com 

21st annual NYS ReLeaf Conference 

RUST TO GREEN: 2013 
July 18—20 at The SUNY Institute of Technology, Marcy, NY 

Credits are available 

For more information and registration info 

Www.NYSUBURBANFORESTRYCOUNCIL.COM 

FarmFest 2013  

Friday June 7th 4:30 to 9 RAIN or SHINE 
Brabant Farm,  

6166 Happy Valley Rd 
Verona, NY 

First of the Season Pasture Walk:  

Monday June 17 11:00 -2:00pm 

Cornell Cooperative Extension of Oneida County is offering a pasture 

walk and would like to extend an open invitation to all area grazing 

dairies.  The walk, scheduled for Monday June 17th, 2013 will run from 

11:00am – 2:00pm and is hosted by the Atwell Farm 9628 Prospect 

Road, Remsen, NY 13438.  Nancy Glazier, Small Farms Specialist with 

the NW New York Dairy, Livestock and Crops Team, will be our guest 

speaker. Lunch will be provided, there is no charge to attend, we do 

ask that you call ahead to reserve a seat.  Reservations can be made 

by calling 736-3394 ext. 132 or by email at mrm7@cornell.edu. 

mailto:mrm7@cornell.edu


 The U.S. Food and Drug Administration announced on March 6, 

2013 a series of five meetings to provide the public with opportunities to 

discuss and provide feedback related to proposed changes on the use of 

antibiotics. FDA has a framework for phasing out the production uses 

(i.e., growth promotion and feed efficiency) of antibiotics.  Included in 

the mix is the question of how over-the-counter products will be made 

available in the future. FDA is moving towards phasing in veterinary 

oversight on the procurement and use of certain medically important 

antimicrobials (antibiotics and sulfa drugs primarily) now not requiring 

this oversight. This could lead to not having antibiotics available to 

production agriculture involving any species without the “profession 

supervisor of a licensed veterinarian”. The potential ramifications of this 

are sweeping, touching off a wide range of sentiments depending on 

your role in production agriculture. 

Why is this happening? 

 The FDA is seeking to develop a strategy that it believes will be 

successful in reducing antimicrobial resistance while minimizing adverse 

impacts on animal health and disruption to the animal agricultural 

industry. The premise remains that antibiotic use in animals is the 

primary cause of microbial resistance to these products in human 

medicine. This is in spite of the suspicion that the most worrisome 

resistance may be generated in hospitals and nursing homes utilizing 

very expensive antibiotics that are generations removed from those 

used on farm  

animals. When was the last time you knew of anyone being prescribed 

plain penicillin or tetracycline for anything let alone a serious condition?  

An economic boon to the veterinary profession? 

 Maybe not. If any and all antibiotics – injectable, oral or feed 

added – were to be under the direction of a veterinarian, it is possible 

that all food animal species might be included. A valid veterinary-client-

patient-relationship (VCPR) that is necessary for legally prescribing 

restricted products (not over the counter) might be necessary for 

anyone to use antibiotics on rabbits, poultry, beef cattle, swine, sheep 

and goats. This could even be the case in controlling bee hive problems 

now addressed by antibiotic use. 

 The FDA states that with a valid VCPR:  “The veterinarian has 

sufficient knowledge of the animal(s) to initiate at least a general or 

preliminary diagnosis of the medical condition of the animal(s). This 

means that the veterinarian has recently seen and is personally 

acquainted with the keeping and care of the animal(s) by virtue of an 

examination of the animal(s) or by medically appropriate and timely 

visits to the premises where the animal(s) are kept.” This is not an easy 

standard to keep in the case of pet and hobby barnyard animals. Vets 

are very attentive to adhering to the VCPR requirements. The person  

FDA Seeks to Change the Regulations on Antibiotic Use 

Jerry Bertoldo 
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Livestock Discussion Group: Exploring the Possibilities… 

Whether you are a veteran livestock grower or new to the farming 

scene, there are surely times when you could benefit from the 

expanded knowledge of fellow livestock producers.  We are fortunate 

to have a mixed variety of experienced livestock producers in our 

county.  From sheep to alpacas, and from beef to swine, dairy and 

meat goats too, there appears to be a growing number of people 

interested in raising animals.  Cornell Cooperative Extension of Oneida 

County is prepared to offer an opportunity for networking with other 

livestock producers through a Livestock Discussion Group.  The 

purpose of the group would be to connect with and learn from fellow 

livestock growers who have experienced similar issues, concerns and 

successes in pursuing their individual livestock interests.  If you are 

interested in joining the Livestock Discussion Group, please call to let 

us know.  If enough interest is generated, meeting notices and 

upcoming events will be posted on our web page and in future 

Livestock editions of Farm Flash.  Please call 736-3394 ext. 132 if 

interested.  Please be sure to leave your name, phone number and or 

email address. 

with a few backyard animals may not be too keen on paying to keep a 

practitioner “personally acquainted” in order to get antibiotics on an 

occasional basis. 

What can you do? 

 The five public comment meetings mentioned are not anywhere 

near our region. You can visit http://www.fda.gov/

AnimalVeterinary/SafetyHealth/AntimicrobialResistance/

JudiciousUseofAntimicrobials/default.htm for more insight.  The 

background information is there, but a bit confusing.  Comments may 

be made to the FDA Docket No. FDA-2012-N-1046 at any time. Submit 

electronic comments to http://www.regulations.gov by going to the 

website and typing FDA-2012-N-1046 in the search box and when it 

takes you to that page, clicking on “Comment Now”. Written comments 

can be submitted by sending them to the Division of Dockets 

Management (HFA–305), Food and Drug Administration, 5630 Fishers 

Lane, rm. 1061, Rockville, MD 20852. You must identify comments with 

the FDA Docket Number #FDA-2012-N-1046. The docket will remain 

open for written or electronic comments for 60 days following the last of 

these five meetings. (August 4, 2013) 

http://www.fda.gov/AnimalVeterinary/SafetyHealth/AntimicrobialResistance/JudiciousUseofAntimicrobials/default.htm
http://www.fda.gov/AnimalVeterinary/SafetyHealth/AntimicrobialResistance/JudiciousUseofAntimicrobials/default.htm
http://www.fda.gov/AnimalVeterinary/SafetyHealth/AntimicrobialResistance/JudiciousUseofAntimicrobials/default.htm
http://www.regulations.gov


As stated in the previous article, you are considered a large employer  

if you have 50 or more fulltime equivalent employees.  As a large 

employer you must “play” or “pay” and there is no blanket exception 

for Ag employees.  

“Full-time” means 30 or more hours per week (or 130 or more hours 

per month). The test to determine if you have 50 full-time employees  

is based on prior years employee count, it needs to be determined by  

a month to month determination and with a controlled group basis.  

Counting Full Time Employees: 

Example #1:  In the prior year, you had 45 full-time employees    

(FTE’s working 30 hrs. or more a week) and 15 part-time employees 

(PTE’s 15 hrs. a week). 

15 PTE’s x (15.hr a week X 4 weeks a month) = 900/hrs. 

(For each month) 

900 hrs/120 hrs = 7.5 FTE equivalent for each month in 

2013 

7.5 x 12 months = 90  

90/12 months = 7.5 PTE’s equivalent  

 

45 FTE’s + 8 PTE’s equivalent = 53 FTE’s. You are considered a Large 

Employer under the Healthcare Reform Act and are now responsible    

to play or pay.  

 

Counting Seasonal Workers: 

 

Example #2: In the prior year you have 25 FTE’s and from July  

through October you had “Seasonal Workers” (working 30hrs or more). 

See table below for Seasonal workers. 

 

January 0   July 35 

February 0   August 35 

March 0   September 35 

April 0   October 10 

May 0   November 0 

June 0   December 0 

Responsibility for Healthcare Reform Act for Large Employers 

By Bonnie Collins and Remi Link 



If you look at the table on the previous page,  you will note that for  

the months of July through September you have 60 FTE’s (25+35), 

however this does not make you a LARGE EMPLOYER for Healthcare 

reform, due to the “Seasonal Worker” Exception to the “50 or More” 

test. This test states that if you have 4 months or less with seasonal 

workers (120 days or fewer during the year) than you are NOT a   

Large Employer. 

 

If Employer Fails to Play: 

If it is determined that you are considered a  large employer and fail to 

“play” by not offering coverage to substantially all full-time employees 

and their dependents AND at least one full-time employee receives 

Federal premium assistance for purchasing coverage on the exchange, 

the following penalty will apply. 

Example #3: Penalty for a Large Employer scenario, who has 52 FTE’s 

and does not offer health coverage. Two full-time employees go to the 

exchange and receive federal assistance. The employer will be 

penalized as follows: 52 FTE’s less the first 30 FTE’s = 22 FTE’s X 

$2,000 = $44,000. 

Example #4: Penalty for a Large Employer scenario, who has 52 FTE’s, 

offers health coverage, and two full-time employees go to the exchange 

and receive federal assistance. The employer will be penalized for the 

lessor of the following:  

       

52 FTE’s less the first 30 FTE’s = 22 FTE’s X $2,000 = $44,000. 

     Or 

      2 FTE’s (goes to the exchange) x $3,000 = $6,000 

     Or 

      15 FTE’s (goes to the exchange) x $3,000 = $15,000 

 

Each large employer should consider calculating the amounts for their 

enterprise. 

 

Next month we will provide information and examples for Small 

Employers. If you have any questions or would like additional 

information please contact Bonnie Collins 315/736-3394 ext. 104 or 

Remi Link 315/736-3394 ext. 111. 

 

In September we will be offering an informational meeting on          

The HealthCare Reform Act, watch for the date.  

CCE of Oneida County  Farm Flash                  Page  7 



Employer Mandate for January 1st 2014 Healthcare Reform Act, June 2013 

Affordable “Safe Harbor” Test for 9.5% Income 

 Based on current year W-2 income 

 “Rate of Pay” (X 130 hours) 

 Federal Poverty Line (currently $90.97 max monthly employee contribution) 

Planning Considerations 

 An “offer” for coverage is all that is required 

 Affordability based upon cost of employee-only coverage  

 Dependent coverage must be offered, but does not need to be subsidized 

 Penalty applies to all full-time employees, whereas coverage subsides applies 

only to employees who actually buy the coverage 

 Penalty is nondeductible, whereas coverage subsides are deductible 

 Mandate criteria is reevaluated annually  

Example #4, Lesser of: 

 Number of full-time employees, 

minus 30, multiplied by $2,000     OR 

 Number of full-time employees who 

receive credits for Exchange 

coverage, multiplied by $3,000 

NO Penalty 

Employer Does NOT Offer 

No full-time 

employees 

receive credits 

for Exchange 

coverage 

One or more full-

time employees 

receive credits for 

Exchange 

coverage 

Employer Offers Coverage 

No full-time 

employees 

receive credits 

for Exchange 

coverage 

One or more full-

time employees 

receive credits for 

Exchange 

coverage 

NO Penalty 

Example #3 

Number of full-time employees, 

minus 30, multiplied by $2,000 

Large Employer 

 Based on “control group” basis (two or more businesses under common control).  

 Based on prior year employee counts (2013 employee counts) 

 50 or more “full-time” employees,  based on 30 hour work week plus full-time 

“equivalents”, see example 1 

 “Seasonal Worker” Exception to the, “50 or more test” for 120 days or fewer 

during the year, see example 2 

Penalty Penalty 
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Additional Processing Options with E&M Custom Meats: 

By M. Collins 

 Local livestock producers can now see further improvements to 

the bottle neck scenario associated with processing locally raised 

meats thanks to the addition of E & M Custom Meats.  Located at 6201 

State Route 233 in Rome, this slaughter and processing facility is 

managed and operated by father and son butcher duo, Earl and Marcus 

Pattington.  Earl brings over 30 years of butchering experience to the 

business and formerly managed the F. J. Lewis butcher shop in Taberg.  

Looking to follow in his father’s footsteps, Marcus has been in the 

business for six years and is managing the business with help and 

guidance from his father. 

 E & M Custom Meats offers trucking for it’s’ customers and 

currently has a wide variety of appointment options available.  They 

process beef, pork, lamb, goat and deer.  They encourage you to call 

in advance during the fall for deer processing as appointment times fill 

up quickly.  Finished product from E & M comes labeled and packaged 

in clear, vacuum sealed bags and the ordering process is made easy 

with help directly from the butchers who will talk over your cut 

selection and make recommendations over the phone.  Beef scheduled 

to be processed will hang for 7-10 days prior to being cut.  While the 

option to have pork cuts cured is done in house, E & M Custom Meats 

uses an alternative source for smoking, but is working towards 

obtaining their own smoker in the future.  

 In speaking with the two butchers, they emphasized the 

importance and the desire to remain a small sized slaughter and 

processing facility in order to focus on customer satisfaction.  When 

asked what sets your services apart from others Earl commented,   

“Customers can rest assured that the animal they bring in is the 

animal they take home.” E & M Custom Meats can be reached by 

calling 533-6921. 

Farmers, do you need help?  Need to take a sick day?                                             

Would you like to take a vacation or just a day away from the farm?  

Farmsitters Chore Services is made up of former dairy farmers.  

We will make sure your animals are well cared for Call Terrance 

(315) 397-2593 and leave a message.  References  



NYS Senator Seward Drives State Funding                                  

To Farm Safety Program 

Adapted from James L. Seward Website 

  “Funding for the ROPS rebate program, and other agricultural programs, 
was left out of the governor’s budget proposal.  Senator Seward, a member of the 
senate agriculture committee, led fellow upstate legislators in successfully fighting 
to reinstate the funding in the final state budget. 

 Tractor overturns are the primary cause of fatal and permanently 
crippling injuries.  In the event of a rollover, the use of ROPS and a seatbelt 
reduces the risk of injury by 99 percent.  Use of ROPS without a seatbelt is less 
effective, but still reduces serious injury by 70 %. Tractors built after 1985 have 
built-in rollover protection, but many tractors in use today are older than that. 
The New York Center for Agricultural Medicine and Health (NYCAMH) administers 
the ROPS program, now in its seventh year, which has outfitted over 1,100 

tractors with the life-saving rollover protection. 
 Farmers interested in more information should call toll-free 1-877-ROPS-
R4U (1-877-767-7748) or check on-line at ropsr4u.com.  The rebate amounts to 
70 percent of the cost of purchasing and installing rollover protection on a tractor, 
a savings of up to $865.” 

CCE ONEIDA COUNTY’S NEW WEBSITE! 
After an extended design and development process involving many 

staff members and an outside digital consultant, CCE Oneida County’s 

new website went live to the public on May 22nd 2013.  Almost 

everything about the site has changed except the location – you’ll still 

find us at www.cceoneida.com.   

CCE serves many audiences – farmers, landowners, parents, kids, 

local officials, and more.  The reliable, research-based information 

that we provide ranges from agricultural production to renewable 

energy, from nutrition to child care and youth development, and 

beyond.   

Working with New Hartford-based Trainor Associates, we were able to 

develop a site that organizes all that information so that you can 

quickly find the content that’s most relevant to your needs, including 

news and upcoming events at CCE.  With the new technology, the 

website should be easy to read and navigate not only on your 

computer but on a smartphone or the other devices that many in our 

audience now rely on.  The new site allows CCE staff to easily update 

content, so it will always be fresh and relevant. 

In the digital age, we need to use all the tools available to make 

valuable information accessible in a way that matches how our 

audiences look for information.  Our website doesn’t replace the other 

ways we communicate – one-on-one, at group meetings, through 

Facebook and the media – but it’s another way to reach people 

efficiently, including some who might not know otherwise about the 

resources we have to offer. 

Please visit the site and let us know what you think.  We’re confident 

that you’ll find it easy to use, informative, and fun. 

http://www.nycamh.com/
https://www.nycamhoutreach.com/ropsr4u/ny/
http://www.cceoneida.com


Contact Information for Local Agency’s that support Agriculture 

NYS Dept. of Environmental Conservation (DEC) 793-2554 

Oneida County Soil & Water Conservation District 736-3334 

Natural Resource Conservation Service 736-3316 

Milk Price Watch for Oneida County - 

Thirteen months through April 2013 
These prices are adjusted from Federal Milk Order No. 1 for the 

Syracuse location, which determines Oneida County prices.  

Remember that these prices do not reflect marketing and hauling 

charges, and they are based on a standardized component mix (3.5% 

butterfat; 2.99% protein; and 5.69% other solids).  Your actual check 

will depend on these factors.   

 

This month’s chart shows actual MILC payments through March 2013. 

April 2013 payments are estimated. 
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Crop Shorts 
By Jeff Miller 

CCE of Oneida county staff scout local crop fields every Monday.          

Information from field scouting is combined with weather data collected 

by 3 local farmers  and summarized into a weekly scouting report that is 

sent to growers by email each Thursday. If you would like to receive this 

information  provide your email address to Linda at LW343@cornell.edu 

or call 736-3394 ext 124. 

Oneida County Scouting Report 

Weather: For the week  ending on May 20th 

Running total of GDD,s base 48 starting  April 1st as of May 20th for 

alfalfa weevil = 400 

Rainfall total for the month of April was 3.88” .  We had a freeze  during 

the week of the 7th which injured blueberries, strawberries some apple 

varieties, kiwi and caused leaf  margin burning on alfalfa.  A series of 

thunder storms during the week of May 20th shut down field activities 

just as local grass stands hit NDFs optimal for harvest quality. 

Cropping activities:  Many local growers planted their hay seeding  in 

May in stead of April following this field work with field preparation and 

planting of corn fields. A few acres of soybeans were planted  in the 

second week of May with the balance of local acres to follow as soon as 

field conditions permit. 

GDDs base 48 F Oneida County 2013 Weekly rainfall (in) Oneida County 2013 

Crop Conditions:  Hay 

Hay is maturing  in response to our spring condition, early season 

grasses like reed canary grass is 30” tall at some locations, alfalfa is     

11-17” tall growing 4” this past week. Some local dairy producers planted  

winter grains last season for harvest as forage this spring.. One location 

in Rome triticale  was harvested on Monday (5-13-13) at 20-27” height 

yielding about 4.2t/ac as feed, another producer harvested rye at 32” ht 

in Verona on (5-15-13). Two other growers harvested during the week of 

May 6th.    



Stage or Event                        Accumulated growing degree 

days* 

Eggs hatch                        280 

Instar 1                          315 

Instar 2                          395 

Instar 3                          470 

Instar 4                         550 

Cocconing                         600 

Pupa                              725 

Adult Emergence           815 

  

* 48F base temperature 

Start looking for pinhole feeding in the 

top three inches of your alfalfa plants.  

If you note this damage  start to grab 

stems at random and collect 50 in total.  

If you find ten or more stems with 

pinhole feeding you have to do 

something or you will lose money. If 

you are within 10 days of harvest then 

harvest the field. If not, consider using 

an appropriate insecticide.  

Cornell Nitrogen rate study on winter grain for forage 

Two  nitrogen rate studies were established at  the Pritchards Farm in 

Rome this spring.  Five rates of N (0,30,60, 90,120 lbs N/ac) were 

applied to 10’x10’ plots and replicated 4 times  in a field that was 

planted to triticale last September. One set of treatments were applied 

in an area that didn't receive manure before planting, the second set of 

treatments were applied on an area that received  4000 gals of 

manure/ac last fall. There is a difference in height, density of stand and  

color (reflecting higher protein content) in response to the nitrogen 

treatments. We harvested the plots 5-14-2013. Yields and quality of the 

forage will be determined to help develop recommendations for N 

fertilization for this practice. (please see photo on next page) 
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Rye forage located in Verona 

was 32” tall with heads just 

starting to emerge on Monday 5-

12-2013. Samples taken on each 

Monday for the three 

previousweeks show the quick 

decline in protein: 24.5 to 15.3 

to 12.9 and the less rapid rise in 

NDF from  46 to  51.7  to   56.9. 

This stand received about 4000 

gals of manure prior to planting 

last fall plus an additional 60lbs 

of N this spring. We hope 

through the 44 N trials planted 

throughout the state this spring 

to be able to provide  accurate N 

rate recommendations for this 

new forage crop.  



Wheat 
I have only visited a few wheat fields so far this season but plant 

heights are not very impressive. Extension personnel in western NY 

are reporting some problems with powdery mildew and cereal leaf 

beetles in isolated locations. They reported wheat at flag leaf which is 

a critical time for growers to make a choice to apply fungicides for 

scab or not.  

Wheat streak 

Mosaic virus 

Powdery 

Mildew 
Barley Yellow  

dwarf 

CCE Oneida County Hay Quality Project 2013 

May 20th Report 

Based on scissorcut samples its time to harvest orchardgrass stands 
now! See results below. 

Forage  Quality: Each year  you get another chance  to put up high 

quality forage for your herd.  The first cut of hay is a critical time period. 

Nearly half the hay on your land is harvested in that first cut putting 

greater weight on trying to harvest all that forage at peak quality for 

your livestock. At the time of writing this (5-9-13)  we have had a cool 

wet April up until the last week which was warm and dry. Some 

orchardgrass is already 14” tall as of 5-6-13. 

Goal NDF for grasses is 48-55, which means that these grass fields 

should be harvested when alfalfa in a neighboring field is 16-17” tall.  

Goal NDF for clear alfalfa fields is 39-43, which means that these 

fields should be harvested when the tallest alfalfa plants are no more 

then 30” tall. 

Mixed alfalfa grass stands ideal NDF are between these two and 

vary depending on the percent of grass in the stand. Jerry 

Cherney, Forage specialist at Cornell and field staff all around the state 

participated in 2 years of field sampling to develop a chart to help you 

use two factors: alfalfa height and % grass in your stand to identify the 

ideal time to harvest your individual fields. That information is contained 

in the chart on the next page——- 



Oneida County field staff also obtain hay samples from 6 farms 

across Oneida county each Monday. These samples are analyzed by 

Dairyone and results are sent back to CCE that Wednesday. CCE shares 

this information by email with 90 local producers and agribusinesses on 

a weekly basis. This information is also posted to our website  

Progressive dairy farms are checking heights of alfalfa in their  hay 

fields  on a weekly basis to help them  track the development of the 

crop (hitting optimal quality) and determine the order in which fields 

should be harvested. 

Field: Rome 

Elevation: 577ft. 

Slope: flat  field 

Planted: 2012 

Triticale 60# N /ac @ green up 

 

Date  Ht NDF Crud 

Prot 

NEL 

5/6 20” 53.4 14.2 .71 

5/13 25” 57.8 12.8 .67 

5/14 cut * * * 

     

     

Field: Verona 

Elevation: 480 ft. 

Slope: flat field 

Planted: 2012 

Rye grain for forage harvest 

Date Ht NDF Crud 

Prot 

NEL 

4/29 13” 46 24.5 .71 

5/6 24” 51.7 15.3 .72 

5/13 32” 56.9 12.9 .65 

5/15 cut * * * 

     

Date Alf 

Ht 

NDF Crud 

Prot 

NEL 

5/6 10” 32.1 26.4 .81 

5/13 13” 36 26.9 .78 

5/20 18” 

 

33 27 .78 

     

     

Field: Oriskany Falls JP 

Elevation: 1340’ 

Slope: west facing slope 

Planted: 2010 

50%alfalfa, 50% grass 

 



Field:  Munnsville– BS 

Elevation:  1445 ft 

Slope: East Facing slope 

50% alfalfa, 50% grass 

 

Date  Alf 

Ht 

NDF Crud 

Prot 

NEL 

5/6 7” 25 33 .85 

5/13 11” 32.7 24.9 .85 

5/20 14” 43 23 .74 

     

     

Field: Sauquoit 

Elevation: 1130 ft. 

Slope: flat 

Planted:  2012 

35% alfalfa , 65%grass 

 

Date  Alf 

Ht 

NDF Crud-

Prot 

NEL 

5/6 7” 39 24 .79 

5/13 14” 44.7 17 .73 

5/20 17” 47 21 .71 

     

     

Date Gras

Ht 

NDF Crud 

Prot 

NEL 

5/6 12” 40 33 .8 

5/13 23” 42.7 33 .74 

5/20 30” 51 24 .67 

     

     

Field:  Remsen 

Elevation:  1257 ft 

Slope: Flat  field 

Planted : 2007 

100% grass, reed canarygrass 

Field: Rome 

Elevation: 577ft. 

Slope: flat  field 

Planted: 2011 

Alfalfa 90% grass 10% 

 

Date Alf

Ht 

NDF Crud 

Prot 

NEL 

5/20 24” 37 25 .73 

     

     

     

     

High quality forage from grass hay fields.  As you can see from the 

results in the table to the left  from Remsen this grass hay field is 

almost ready for harvest on 5-20-13.  Grass fields in the southern part 

of our county, fields that are at lower elevations, fields that have  

orchardgrass and south facing fields may be more mature and ready for 

harvest now!!  A quick  check on maturity is to find some alfalfa nearby 

your field and measure its height. If you have a 100% grass stand it 

should be harvested when your alfalfa is about 14” tall. Go to the third 

pg of this newsletter  and use the chart for the height of alfalfa  to 

harvest mixed swards based on the percentage of grass in your field. 
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Early planted corn fields were at spike stage the week of  5-13-13 

The oats in new seedings were also at spike stage 5-13-13 due to the 

delays we had in getting seedings planted this spring. 

Yellow rocket-winter annual 

Weeds of the 

Week 
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Dandelion– simple perennial 



 A local vegetable grower  converted a max emerge  2  corn planter to a 

no-till planter this past winter using a lot of yetter parts.  He replaced 

many of the parts in the process from opening disks, depth wheels, 

planter plates, brushes, seed tubes and closing wheels and added new 

parts like shark tooth trash wheels and row firmers. He also added the 

capability to apply two types of fertilizer 2” to  the side and two inches 

below where the seed is placed  and dribble liquid fertilizer in the row.  

You will also note the flood nozzles at the back end of the planter for his 

herbicide application. Please go to page 20 for remainder of article. 

Cornell Dairy Farm Business Summary – Preliminary 2012 Results 

 
Every year Cornell works with almost 300 dairy farms around New York State to  

develop reliable and comparable data for the dairy business.  Following are some early 

results so far.  For more information about the complete data set and how your farm can 

get involved contact Jeff Miller (x120) or Bonnie Collins (x104) at CCE Oneida County 

(736-3394). 

 

Feed Cost = Dairy feed & crop expense per cwt. 

Total Cost = Total cost of producing cwt. of milk 

Rate of Return = Rate of return on all capital with appreciation 



Handy BT Trait Table 

Chris Defonzo, MSU and  Eileen Cullen Univ. Wisconsin (Madison) 

More corn hybrids contain multiple transgenic traits, and cost of this 

seed is steadily rising - $300 or more per bag is not uncommon. Mean-

while, refuge requirements are changing for multi-trait corn. Some ref-

uges remain 20% and ‘structured’, planted in a block or series of rows. 

Others are reduced to 5% or 10%, in a block or ‘in the bag’ mixed with 

the Bt seed itself. 

Purchasing the right transgenic hybrid for the right pest, and planting it 

with the correct refuge in the proper location, is critical to profitability 

and insect resistance management. But this process is increasingly con-

fusing. The table on the second page of this bulletin summarizes, to the 

best of our ability, the currently available Bt traits and their spectrum of 

control. The table also gives refuge percentages and locations. We make 

every attempt to provide the correct information for each Bt option and 

update the table promptly as changes occur. However, it is still im-

portant for you to take the following steps: 

*Understand the terminology used by your seed company 

*Understand the biology of each trait, the expected level of control, and 

refuge requirements. 

*Confirm that the seed ordered in late fall is the seed shipped the follow-

ing spring. 

*Keep good planting records. 

*For herbicide applications, Ask Twice-Spray Once, especially if you hire 

a custom applicator. 

*Save a representative sample of bag tags = the first thing to check if 

something goes wrong. 

*Most important, if you see unexpected insect damage or poor perfor-

mance of a trait during the field season, contact your seed dealer or 

county extension educator promptly so that the field can be visited while 

the problem is still visible and plant and insect samples can be taken. 

 

Abbreviations used in chart:  

Insect targets      Herbicide 

traits 

BCW black cutworm     GT glyphosate tolerant 

CEW corn earworm     LL Liberty Link or 

glufosinate tolerant 

CRW corn rootworm     RR2 Roundup Ready 2 

(glyphosate tolerant) 

ECB European corn borer 

FAW fall armyworm 

SB stalk borer 

WBC western bean cutworm 

 

Please see chart on next page 
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Farm Credit East, ACA 
Your First Choice For Financial Solutions 
  

   Farm Loans          Crop Insurance 

   Agribusiness Loans   Credit Life Insurance 

   Leasing          Payroll Services 

   Appraisal Services     Business Planning  

   Tax Services          Estate Planning 

   Financial Records       Profit Improvement 

 
995 State Route 12PO Box 60Sangerfield, NY  13455 

(800) 762-3276(315) 841-3398 FAX (315) 841-3397 

www.farmcrediteast.com 

GROWMARK FS 

———————————— 

PO Box 65            Office: 315/841/8886  
7610 State Route 20          1/800/852/5003 
Sangerfield NY 13455        Fax: 315/841/4405 
Sangerfield@growmarkfs.com 

 
Fertilizer, Lime, Seed, Agronomy 
Satisfying Customers, Profitably 

 

Richardson Farms 
Agricultural Spray Materials 

Corn and Grass Seed 
Bulk & Bag Feed 

Custom Soybeans Roasting 

 
Buddy Richardson & Family 

Skinner Rd. Vernon Center, NY 

(315) 829-8000 



Rt 31 Canastota   Rt 26 Lowville   Rt 12 Waterville 

      697-2214         376-0300             841-4181 

LOUIS J. GALE & SON, INC. 
 

Waterville, N.Y. 13480 
7889 Canning Factory Road 

841-8411 OR 841-8410 
RETAIL FEED—GRAIN—SEED 
CUSTOM MIXING & GRINDING 

HI MAG LIME, PESTICIDES 
GROW RIGHT FERTILIZER      

SOY BEAN ROASTING 
CORN DRYING 

Sales Agent for Browns Feed  

- BULK - BAG 
Home of: 

Quickcow 
Booster 

Quickcow 
Caps 

“Let the Performance Begin” 

Call Andy Mower Owner/

President 

315-734-1705 

Serving The Dairy Industry for 21 

years 

Performance 

PREMIXES 

PERFORMANCE 

PREMIXES 

Sales Agent for  
Pioneer Hi-Bred 

Oneida & Herkimer Co. 
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