1 : Schenectady County Tel: 518-372-1622
Corne]']- UnlverSIty Schaffer Heig{lts Fax: 518-372-8703
. . 107 Nott Terrace, Suite 301  Email: schenectady@cornell.edu
COOperatlve EXtenSlOIl Schenectady, NY 12308 www.cceschenectady.org

Volunteer Application

Directions:  *Type or print, using black ink
*If you need additional space, attach a separate sheet
*Sign the completed application

GENERAL
NAME (Last) First Middle Today’s Date
Mailing Address - Street Daytime Phone # Evening Phone #
C ) C )
City State Zip Code | Email address if any
Birthdate if under 18

Have you ever volunteered for CCE before? If yes, give dates, program, position
O Yes

] No
Date available? Approximately when and how many hours/week would you
From To like to volunteer?
VOLUNTEER POSITION: Please check the volunteer role(s) that interest you most.
4-H Leader Organizing events/activities

Master Gardener
Marketing the organization
Organizational Development (advising & assisting with
Programs).
Roots and Wisdom

Program development

Consumer Help Line

Resource development — fund raising
Other: (please specify)

What interests do you wish to pursue or what do you hope to accomplish by serving as a CCE volunteer?

List your volunteer, paid, or educational experiences that relate to the volunteer position you seek
Organization/Employer Position/Activity Dates

Describe any education or training that you have had related to the volunteer position you seek. Also describe any special skills,
experiences, or interests along with hobbies, licenses, certifications, or other interests you consider relevant.

Building Strong and Vibrant New York Communities
Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO,
Protected Veterans, and Individuals with Disabilities and provides equal program and employment opportunities.




Accommodations: Given the expectations of the volunteer position for which you are applying, describe any
physical or health accommodations that may be needed to allow you to participate in the activity.

Transportation: Do you have an independent and reliable means of transportation to and from volunteer
activities? _ Yes No

REFERENCES: List 2 people, not related to you, that we may contact who have knowledge of your
qualifications. Please provide complete addresses.

Name Mailing Address Daytime Phone #

Have you ever been convicted of a criminal offense other than a minor traffic violation?
No Yes (If yes) Date(s)

NOTE: 4 criminal record will not necessarily bar an applicant. A criminal record will be considered as it

relates to the requirementis of the volunteer position for which you have expressed an interest.

Do you possess a valid NYS Driver’s License? Yes No
NOTE: If the volunteer position you seek requires the transportation of others in your personal vehicle or

use of CCE Association vehicles, you will be asked to complete a motor vehicle record request permission
form.

I affirm that the statements made on this application are true. I understand that misrepresentation or omission of
facts requested is cause for my non-appointment or removal as a Cornell Cooperative Extension volunteer. I
authorize Comell Cooperative Extension of Schenectady County to obtain from all persons, including those not
named here, and/or agencies any records, documents, and other information relative to my suitability to perform
the duties of the volunteer position. I understand, if the volunteer position I seek involves unsupervised
work with minors, individuals over 65, or individuals with disabilities that a criminal background check
including a sexual offender search will be made. I further release all parties supplying said information from
all liability and responsibility arising from their supplying said information.

I understand and agree that the volunteer position at CCE for which I am applying, is without compensation or
benefits of any kind. I further understand that the provisions of this application do not constitute a contract
(either expressed or implied) of employment between myself and CCE. I further understand and agree that if [
am offered and accept a volunteer position at CCE, either I or CCE, may terminate the volunteer relationship at
any time for any reason or for no particular reason or cause. CCE reserves the right to determine and change its
policies and procedures applicable to volunteers at any time for any reason. I understand and agree that my
volunteer position is contingent upon, among other things, my signing the CCE Association Volunteer
Agreement and acceptance of the provisions of the CCE Association Volunteer Code of Conduct.

Signature Date
3-12-2013 C:Pam’s Work:2013 Volunteer Background screening: Volunteer Application 3-12-2013mostrecent




Cornell University Greater Capital Region
Cooperative Extension Shared Business Network

_Eﬂ:KGRDUND SCREENING NOTICE

This notice is to inform you that a consumer report is being obtained from a consumer reporting
agency for the purpose of evaluating you for amployment, volunteer service, of service as an
independent contractor. This report may contain information bearing on your character, general
reputation, and personal characteristics from public or private record sources. Upon written
request, you will be informed whether or not a consumer report was requested, and, if such a
report was requested, the name and address of the consumer reporting agency furnishing the
report. You may inspect and receive 3 copy of the report by contacting that agency.

BACKGROUND SCREENING AUTHORIZATION

During the application process and at any time during the tenure of my volunteer or employment
service with Cornell Cooperative Extension schenectady County, | hereby authorize Cornell
Cooperative Extension schenectady County to procure a Consumer report, which | understand
may include information regarding my character, general reputation, or personal characteristics.
This report may be compiled with information from courts record repositories including sexual
offender registry and social security trace required to verify information that | have voluntarily
supplied. | understand that | may reguest 2 complete and accurate disclosure of the naturé and
scope of the background verification, to the extent such investigation includes information
bearing on my character, general reputation, or personal characteristics.

| acknowledge that | have received a copy of the New York Corrections Law Article 23-A.

Applicant Legal Name (please print) Signature
Social SEC;JF'I'CY N;:mber * ‘ Date of Birth*
Street Address City, State, Zip
Phone Date

* Eor identification purposes only



Para informacion en espanol, visite www. fic.gov/credit 0 escribe a la FTC Consumer Response
Center, Room 130-A 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of
information in the files of consumer reporting agencies. There are many types of consumer reporting
agencies, including credit bureaus and specialty agencies (such as agencies that sell information about
check writing histories, medical records, and rental history records). Here is a summary of your major
rights under the FCRA. For more information, including information about additional rights, go
to www.ftc.gov/credit or write to: Consumer Response Center, Room 130-A, Federal Trade
Commission, 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

° You must be told if information in your file has been used against you. Anyone who uses
a credit report or another type of consumer report 1o deny your application for credit,
insurance, or employment — or to take another adverse action against you — must tell you, and
must give you the name, address, and phone number of the agency that provided the
information.

. You have the right to know what is in your file. You may request and obtain all the
information about you in the files of a consumer reporting agency (your “file disclosure”™).
You will be required to provide proper identification, which may include your Social Security
number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:

. a person has taken adverse action against you because of information in your credit
report;

. you are the victim of identify theft and place a fraud alert in your file;

. your file contains inaccurate information as a result of fraud;

. you are on public assistance;

. you are unemployed but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure every 12
months upon request from each nationwide credit bureau and from nationwide specialty
consumer reporting agencies. See www.fic.gov/ credit for additional information.

. You have the right to ask for a credit score. Credit scores are numerical summaries of your
credit-worthiness based on information from credit bureaus. You may request a credit score
from consumer reporting agencies that create scores or distribute scores used in residential real
property loans, but you will have to pay for it. In some mortgage transactions, you will receive
credit score information for free from the mortgage lender.

. You have the right to dispute incomplete or inaccurate information. If you identify
information in your file that is incomplete or inaccurate, and report it to the consumer reporting
agency, the agency must investigate unless your dispute is frivolous. See www.ftc.gov/credit
for an explanation of dispute procedures.

. Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete or unverifiable information must be
removed or corrected, usually within 30 days. However, a consumer reporting agency may
continue to report information it has verified as accurate.



Consumer reporting agencies may not report outdated negative information. In most
cases, a COnsumer reporting agency may not report negative information that 1s more than
seven years old, or bankruptcies that are more than 10 years old.

Access to your file is limited. A consumer reporting agency may provide information about
you only to people with a valid need — usually to consider an application with a creditor,
insurer, employer, landlord, or other business. The FCRA specifies those with a valid need for
access.

You must give your consent for reports to be provided to employers. A consumer
reporting agency may not give out information about you to your employer, or a potential
employer, without your written consent given to the employer. Written consent generally is
not required in the trucking industry. For more information, go to www.fic.gov/credit.

You may limit “prescreened” offers of credit and insurance you get based on information
in your credit report. Unsolicited “prescreened” offers for credit and insurance must include
a toll-free phone number you can call if you choose to remove your name and address from the
lists these offers are based on. You may opt-out with the nationwide credit bureaus at
1-888-5-OPTOUT (1-888-567-8688).

You may seek damages from violators. If a consumer reporting agency, or, in some cases, a
user of consumer reports or a furnisher of information to a consumer reporting agency violates
the FCRA, you may be able to sue in state or federal court.

Identity theft victims and active duty military personnel have additional rights. For more

information, visit www.ftc.gov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws. In
some cases, you may have more rights under state law. For more information, contact your
state or local consumer protection agency or your state Attorney General. Federal enforcers

are:

TYPE OF BUSINESS:

CONTACT:

Consumer reporting agercies, creditors and others not listed below

Federal Trade Commission: Consumer Response Center - FCRA
Washington, DC 20580 1-877-382-4357

National banks, federal branches/agencies of foreign banks (word
"National” or initials "N.A." appear in or after bank's name)

Office of the Compfrolier of the Currency
Compliance Management, Mail Stop 6-6
Washington, DC 20219 B00-613-6743

Federal Reserve System member banks (except national banks,
and federal branches/agencies of foreign banks)

Federal Reserve Consumer Help (FRCH)

P O Box 1200

Minneapolis, MN 55480

Telephone: 888-851-1520

Website Address: www.federalreserveconsumerhelp.gov
Email Address: ConsumerHelp@FederalReserve.gov

Savings associations and federally chartered savings banks (word
"Federal” or initials "F.S.B." appear in federal institution's name)

Office of Thrift Supervision
Consumer Complaints

Washington, DC 20552 800-842-6929
Federal credit unions (words "Federal Credit Union” appear in National Credit Union Administration
institution's name) 1775 Duke Street

Alexandria, VA 22314 703-518-4600

State-chartered banks that are not members of the Federal Reserve
Systemn

Federal Deposit Insurance Corporation
Consumer Response Center, 2345 Grand Avenue, Suite 100
Kansas City, Missouri 64108-2638 1-B77-275-3342

Air, surface, or rail common carriers regulated by former Civil
Aeronautics Board or Interstate Commerce Commission

Department of Transportation , Office of Financial Management
Washington, DC 20580 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921

Department of Agriculture




The following Article 23-A applies fo positions in the State of New York only.

NEW YORK CORRECTION LAW ARTICLE 23-A
LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY
CONVICTED OF ONE OR MORE CRIMINAL OFFENSES

gection 750. Definitions.

751. Applicability.
752, Unfair discrimination against persons previously convicted of one or more criminal offenses prohibited.

753. Factors to be considered concerning a previous criminal conviction; presumption.

754. Written statement upon denial of license or employment.

755. Enforcement.

§750. Definitions. For the purposes of this arficle, the following terms shall have the following meanings:

(1) "Publiic agency” means the state or any local subdivision thereof, or any state or local department, agency, board or commission.

(2) "Private employer’ means any person, company, corporation, |abor organization or association which employs ten or more persons.

(3) *Direct relationship' means that the nature of criminal conduct for which the person was convicted has a direct bearing on his fitness or ability to perform one
or more of the duties or responsibiliies necessarily refated to the license, opportunity, or job in guesfion.

(4) "License” means any ceriificate, ficense, permit or grant of permission required by the laws of this state, its political subdivisions or instrumentalifies as &
condition for the lawful practice of any occupation, employment, trade, vocafion, business, o profession. Provided, however, that "icense” shall not, for the
purposes of this article, include any ficense or permit to own, poSSess, carry, or fire any explosive, pistol, handgun, rifle, shotgun, or other firearm.

(5) "Employment’ means any occupation, vocation of employment, or any form of vocational or educafional training. Provided, however, that "employment® shall

not, for the purposes of this arficle, include membership in any law enforcement agency.

§751. Applicability. The provisions of this arficle shall apply to any appiication by any person for a license or employment at any public or private employer, who
has previously besn convicted of one or more criminal offenses in this state or in any other jurisdiction, and to any ficense or employment heid by any parson
whose conviction of one or more criminal offenses in this state or in any other jurisdiction preceded such employment or granfing of z license, except where 2
mandatory forfeiture, disability or bar to smpioyment is imposed by law, and has not been removed by an executive pardon, cerfificate of relief from disabilifies or
certificate of good conduct. Nothing in this article shall be construed to affect any right an employer may have with respect to an intentional misrepresentation in
conneciion with an application for employment made by 2 prospecive employee of previously made by 2 current employee.

§752 Unfair discrimination against persons previously convicted of one or more criminal offenses prohibited. No application for any license or
employment, and no employment or license held by an individual, o which the provisions of this arficle are applicable, shall be denied or acted upon adversely
by reason of the individual's having been previously convicted of one or more criminal offienses, or by reason of a finding of tack of “good moral character’ when
such finding is based upon the tact that the individual has previously been convicted of one or moTe criminal offenses, unless:

(1) There is 2 direct relationship between one or more of the previous criminal ofienses and the specfic ficense of employment sought or heid by the individual;
or

(2) the issuance of continuation of the license or the granting or continuafion of the employment would involve an unreasonable risk fo property or to the safefy or

welfare of specific individuals o the general public.

§753. Factors to be considered concerning 2 previous criminal conviction; presumption.

1. in making a determinafion pursuant fo section seven hundred fifty-two of this chapier, the public agency or privaie employer shall consider the following
factors:

(a) The public policy of this state, as expressed in this act, 1o encourage the icensure and employment of persons previousty convicted of one or more criminal
offenses.

(b) The specific dufies and responsibilities necessarily refated fo the license or employment sought of held by the person.

(c) The bearing, if any, the criminal offense or offenses for which the person was previously convicted will have on his fitness or ability io perform ong or more
such duties or responsibifities.

(d) The time which has elapsed since the occurrence of the criminal offense of offenses.

(e) The age of the person at tne time of occurrence of the criminal offense or offenses.

(f) The seriousnass of the offense or offenses.

{g) Any information produced by the person, of produced on his behalf, in regard to his rehabilitation and good conduct.

{h) The legitimate interest of the public agency or private employer in protecting property, and the safety and welfare of specific individuals or the general public.
2. In making 2 determination pursuant to secfion seven hundred fifty-wo of fhis chapter, fhe public agency or private employer shall also give considerafion to 2
certificate of refief from disabilities or @ cartificate of good conduct issued to the applicant, which certificate shall create a presumption of rehabilitation in regard
to the offense or offenses specified therein.

§754. Written statement upon denial of license or employment. At the request of any person previously convicted of one or more criminal offenses who has
been denied a ficense Of employment, 2 public agency or private employer shall provide, within hirty days of a request, a writien statement setting forth the
reasons for such denial.

§755. Enforcement.
4 in relation to actions by public agencies, the provisions of this arficle shall be enforceable by 8 proceeding brought pursuant to ariicle seventy-eight of ine civil

pracfice law and rules.
2 in relafion o actions by private employers, the provisions of this arficle shall be enforceable by the division of human rights pursuant to the powers and

procedures set forth in ariicle fifteen of the executive law, and, concurrently, by the New York city commission on human rights.



T - Schenectady C Tel: 518-372-1622
COI’I‘!EH University Sch;EfI:Haig};\ts onny Fax: 518372-5703

. & 07 Nott Terrace, Sui 30 E-Mail: schenectad mell.ed
Cooperative Extension 107 Now: Terrce, S0 Wb e cheat ATy

EQUAL OPPORTUNITY

Tt is the policy of Comell Cooperative Extension to actively support equality
of education and employment opportunity. INo person shall be denied
admission to any education program Of activity or be denied employment on
the basis of any legally prohibited discrimination involving, but not limited to,
such factors as race, color, creed, religion, national or ethnic origin, SeX,
sexual orientation, age, or qualified disability. Cornell Cooperative Extension
:s committed to maintaining affirmative action programs that will assure the

continuation of such equality of opportunity. Sexual harassment is an act of
discrimination and, as such, will not be tolerated.

Cornell Cooperative Extension is committed to assisting those persons with
disabilities who have special needs. Questions or requests for special
assistance may be directed to the association director at the location you seek
employment. Those applying for a Cooperative Extension agent position who
have specific needs or questions should contact Connie Kan, Recruitment ‘
Specialist, (607) 255-0789 or ck236@comell.edu.
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MOTOR VEHICLE RECORD REQUEST PERMISSION FORM

I, the undersigned, give authorization for P. W. Wood and Son, Inc. and Cornell Cooperative Extension to obtain
a current copy of my Motor Vehicle Driving Record (MVR). I state that I currently hold a valid Motor Vehicle
Driver’s license as indicated below and all information is correct. This authorization is good until revoked by me
in writing. This information will only be used to verify my Motor Vehicle Driving Record.

Check one:
Employee Consideration ___ (IF HIRED: Please inform The Wood Office)
Current Employee

Volunteer

NAME AS IT APPEARS.ON LICENSE:

ADDRESS:

DATE OF BIRTH:

STATE OF LICENSE:

DRIVER’S LICENSE NUMBER:

DATE:

SIGNATURE

FORM TO BE RETURNED TO UNDERSIGNED

CCE AUTHROIZATION SIGNATURE:

PRINT NAME

EMAIL ADDRESS (for results)

Building Strong and Vibrant New York Communities
Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO, Protected Veterans, and Individuals with
Disabilities and provides equal program and employment opportunities.



