
The 4-H Recognition Model is a comprehensive plan that 
acknowledges positive learning behaviors in young people. 
The model is designed to meet the needs, interests, and 
aspirations of young people from different backgrounds 
and life experiences. The 4-H recognition program 
includes five types of accomplishment or goals. When 
using the 4-H Recognition Model it is important to provide 
balance across each of the 5 types of recognition.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 










Participation includes attending, participating in, and 
successfully completing an experience or activity. 
Youth participation in any program needs to be 
recognized. Recognition of participation is best 
received from someone the young person cares about 
and/or looks us to as a role model.  



Adults help youth set realistic goals that result in 
successful outcomes. Self-set goals: 
• Are useful with all ages 
• Must be realistic and reachable 
• Are evaluated by both the youth and adult 
• Are a way to measure youth progress 
Several steps are involved in reaching a goal and 
recognizing those steps provides motivation to 
continue the effort. 



Recognizing accomplishments of self-set goals 
involves comparison of a product or behavior to a 
standard of excellence. This involved recognition of 
how accomplishment compare with set standards 
against an external form of recognition. 
Accomplishments that are recognized include 
behavior, product preparation, skills, and/or 
knowledge.   



This quest to be a champion can be a strong 
motivator for some youth. However, it is not a 
motivator for all youth. The desire to win may 
overpower the desire to learn from the experience. 
Youth development professional must help youth 
remain focused on the experience rather than the 
competition.   
 



Because of the increasing interdependence of groups in today’s world, cooperation skills are a 
necessity. Recognition of cooperation should be based on how group members work together, 
rather than the individual accomplishments.  


