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Have you made tangible strides towards achieving a significant and 

lasting impact in your first 12 months in a new role? Could other 

organisations learn from your achievements? If so, you may be eligible 

to enter this year’s Acre365... 

What is Acre365? 

We believe that the impact a person 

has in the first 12 months within a 

new role is critical to their ability to 

help build a better organisation. 

Acre365 seeks to identify these 

agents of change, recognising 

individuals who have made real 

progress on environmental, energy, 

social or health and safety issues in 

their first year at an organisation. 

By identifying high impact initiatives 

that people have contributed to, 

Acre365 also shares best-practice 

and innovation with the wider 

sustainability community so that 

others can learn and be inspired. 

 

 

Acre365 aims to: 

Recognise individuals who have produced significant 

impacts in their first 12 months within a new role at 

an organisation. 

Share innovation and best practice with the wider 

community so that others can learn and be inspired. 

. 

 
Why apply for Acre365? 

Acre365 celebrates the accomplishments of people 

who achieve tangible outcomes rapidly. It allows both 

them and their employer to gain the credibility that 

they deserve. 

The five winning entries will each receive: 

 An Acre365 trophy 

 An invitation to our celebratory awards 

dinner 

 Acre Frameworks assessment and coaching 

session 

Their profiles and achievements will also be 

highlighted across Acre’s and our partners’ platforms. 

 
Who is eligible to apply? 

Acre365 is open to any professional who is able to achieve environmental, energy, social or 

health and safety impacts within their role. They may work for any size or type of organisation 

and may be at the start of their career or have extensive experience. 

This year’s programme is open to individuals who started with their new employer after 1st 

October 2015. Whilst Acre365 focuses on the first 12 months in a new role, shorter time 

frames will also be considered where a significant impact has been achieved. This may be the 

case for contract and interim professionals who play a crucial role in the sustainable economy. 
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How will the entries be assessed? 

Entries will be assessed and the winners will be selected by a panel of judges, all of whom are 

esteemed senior business and sustainability professionals and experts in their field. 

 

 

 

 

 

 

 

 

 

 

 Jonathon Porritt 
CBE 
Writer & Broadcaster 

 Tim Brooks 
LEGO 
Vice President, Corporate 
Responsibility 

 Emma Head 
High Speed Two 
Corporate Health and 
Safety Director 

 Tanuja Randery 
Schneider Electric 
President, UK & IE 

 Jim Woods 
The Crowd 
CEO 

 Andrew Cartland 
Acre 
Founder 
 

 

 

There are five awards; one for environmental impact, one for social impact, one for health 

and safety impact, one for energy impact, and a fifth for individuals who have excelled in a 

combination of a minimum of two disciplines. 

 

There are five awards; one for 

environmental impact, one for social 

impact, one for health and safety impact, 

one for energy impact, and a fifth for 

individuals who have excelled in a 

combination of a minimum of two 

disciplines. 

Entries should provide detail on what 

results projects have delivered to their 

organisation, its stakeholders, 

beneficiaries, customers and society at 

large. 

Evidence of the commercial benefit will be 

taken into account where appropriate. 

Judges will also look at where the 

individual has enhanced the image of their 

profession and the respective industry 

sector they work within. 

Whether it is launching a competition to 

engage young unemployment people, 

driving an innovative health and safety 

and wellbeing programme, or improving 

labour conditions for factory workers 

abroad, we want to hear about it. 
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All submissions will be judged according to the following four criteria: 

 Positive impact: The environmental/social value generated as a result of their 

activities 

 Innovation: Innovations that moved the sustainability agenda forward within their 

organisation 

 Legacy: The long-lasting improvement that has been created by their activities 

 Image enhancement: For both the sustainability profession and their industry 

 

What categories are covered? 

 

 

Social 

How the lives of the people inside or outside 

of your organisations have been positively 

impacted by your activity. This includes but 

is not limited to: 

 Human rights 

 Diversity 

 Labour rights 

 Social Justice 

 Corporate Citizenship 

 

Environmental 

How the environment has been positively 

impacted or protected by your activities.  

This includes but is not limited to: 

 Natural resource management 

 Resource efficiency 

 Pollution prevention and control 

 Marketing and development of 

environmental products and 

technologies 

 Initiatives that create greater 

environmental responsibility 

 

Health and Safety 

How the health, safety and wellbeing of 

employees or customers has been positively 

impacted by your activities. This includes but 

is not limited to: 

 Implementation of cultural change 

 Health and wellbeing initiatives 

 Technology/Innovation 

 Engagement of supply chain 

 Employee engagement  

 

Energy 

How you have advanced the low carbon 

agenda through increased energy 

performance. This includes but is not limited 

to:  

 Operational energy strategy 

 Implementation of low carbon 

technology 

 Behaviour change initiatives to 

promote energy efficiency 

 Decarbonising energy supply  

 Energy efficient building design 

 
 

Combined 

How you have shown excellence in a combination of two or more of the above categories. 
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 Rules of entry: 

By submitting your application, you agree to 

the following: 

 The individual must have started a role 

with a new employer after 1st October 

2015 

 Achievements outlined in the 

application must have taken place 

within the first 12 months of a new 

role, between 1st October 2015 and 31st 

December 2016 

 Entrants must adhere to the maximum 

word count stipulated in the 

application form 

 As entrants applications will be verified 

by their managers, it is recommended 

that they discuss entry prior to creating 

their application 

 No application can be accepted after 

the closing date of 6pm on the 13th 

April 2017 

 All decisions of the judges are final 

 Unless you notify us otherwise, we may 

publish your application in the form of 

a case study to showcase your 

achievements in order to support 

collaboration and best practice. In 

order to present this information in the 

most effective way, we may shorten, 

reformat, or reorder your application.  

 Acre is under no obligation to publish 

or exhibit any entry 

 Acre365 winners will be encouraged to 

supply case studies for media activity 

and may be asked to take part in media 

interviews 

 Winners will be visited by a 

videographer and have a short 

professional interview conducted 

profiling their achievements which will 

be made publically available.  

Entry Overview 

Ensure corporate approval is gained for entry 

into the competition. 

Access the entry form here. 

Choose the category and sector relevant to 

your application (you can select more than if 

relevant). 

Write and upload your submission with the 

relevant supporting material. 

You may go back in and edit your application at 

any time prior to submitting. Your application 

will be saved so you will not need to complete 

it in one go. 

Provide the contact details of your manager so 

that we are able to verify your application on 

hitting the ‘Enter Now’ button. 

Application to be verified by your manager 

before the deadline of 13th April 2017 

You will be sent a confirmation email once the 

complete application process has been 

successful. 

About Acre 

Acre is a sustainability recruitment consultancy 

connecting companies and people across corporate 

responsibility, sustainability, environment, energy and 

health & safety to help build the next generation of 

sustainable business. The company was founded in 

2003 to respond to the growing need for sustainability 

professionals and offers bespoke solutions for 

recruitment, search and business intelligence. 

Acre’s mission 

Acre creates social and environmental value and 

promotes good business. We do this by connecting 

professionals with a common purpose. We measure 

our success one individual at a time. 

 

To find out more about the Acre365 recognition programme, or to enter, visit: www.acre.com/acre365 

Telephone: +44 (0)20 7400 5570 

Email: acre365@acre.com 

Closing date for entries is 6pm 13th April 2017. 
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