
 
 
September 19, 2018 
 
Secretary R. Alexander Acosta 
U. S. Department of Labor 
200 Constitution Ave, NW 
Washington, DC 20210 
 
Dear Secretary Acosta: 
 
I am writing on behalf of the American Society for Clinical Pathology (ASCP) and the ASCP Board of 
Certification (BOC) to raise serious concern about the recent aggregation of employment and wage 
data for Medical Laboratory Scientists (MLSs)(29-2011) and Medical Laboratory Technicians 
(MLTs)(29-2012)(See “Upcoming occupational and industry aggregations in the May 2017 
Occupational Employment Statistics estimates”) by the Department of Labor’s Bureau of Labor 
Statistics (BLS).   Combining the wage and employment information for these two laboratory 
professional categories distorts wage and labor market data, rendering it useless as a reflection of 
the true labor market for laboratory professionals.  We, like other professional organizations 
representing laboratory professionals, learned about this change after its implementation and are 
disappointed that BLS did not provide an opportunity for concerned stakeholders like ASCP to 
comment on the proposal prior to its implementation. 
 
The ASCP is a 501(c)(3) nonprofit medical specialty society representing over 100,000 members. 
Our members are board certified pathologists, other physicians, clinical scientists (PhDs), certified 
medical laboratory scientists/technologists and technicians, and educators. ASCP is one of the 
nation’s largest medical specialty societies and is the world’s largest organization representing the 
field of laboratory medicine and pathology. As the leading provider of continuing education for 
pathologists and medical laboratory personnel, ASCP enhances the quality of the profession 
through comprehensive educational programs, publications, and self-assessment materials.  
 
In previous years, BLS separately reported employment and wage data for MLSs, a bachelor’s 
degree-level laboratory occupation, and MLTs, an associate degree-level laboratory profession.  For 
MLSs, there were 166,730 of these laboratory professionals in May 2016, earning a mean hourly 
wage of $30.02.  For MLTs, there were 160,190 of these laboratory professionals in May 2016, 
earning a mean hourly wage of $20.05.  However, data outlined on BLS’s main webpage lists the 
combined employment number as 335,700 with a pooled mean hourly wage of $24.89 for 2017.   
 
The lack of accurate and relevant data could suppress laboratory professionals’ wages, as 
employers often utilize BLS data as a benchmark in setting wages.  Further, seasoned MLSs will look 
at the pooled data and be unable to assess their wages against those of their MLS peers.  This will 
lead to lower professional satisfaction and potentially lower salaries.  MLTs may see the pooled 
data and conclude that their actual wages are far lower than the BLS estimated industry wage, 
which will include MLS data.  The absence of more granular wage data should be expected to result 
in career dissatisfaction, lower wages, and more skilled laboratory professionals exiting the field.   
 
This data is also likely to negatively impact efforts to attract the next cadre of laboratory 
professionals.  Potential students are likely to compare BLS’ pooled wages for the laboratory field 
with other healthcare occupations and be led to believe that potential wages within the laboratory 
field do not compare favorably to other healthcare practitioners.  This may discourage individuals 
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from considering jobs in laboratory medicine, which is already suffering from acute personnel 
shortages.  ASCP and the BOC strongly urge BLS to reverse its aggregation of data for MLSs 
and MLTs, recalculating the wage and employment data for 2017 as soon as possible. 
 
Our concerns about the lack of granularity of this data raise another concern.  Laboratory medicine 
is dynamic and complex, with far more occupational categories than just MLSs and MLTs1. We 
assume that BLS pools all laboratory personnel into one of these two categories.  We assume then, 
for example, that cytotechnologists, a bachelor’s degree level laboratory profession, would be 
classified under the MLS category.  However, MLSs and MLTs do not provide anatomic pathology 
(AP) services; they work instead in the realm of clinical pathology.  Unfortunately, BLS does not 
have a category to report data on the laboratory professionals that focus on providing AP services. 
 
Since 1988, the American Society for Clinical Pathology (ASCP) has conducted a biennial wage 
survey to identify wages typically found in the pathology and laboratory field of the most recent 
national wage data. The ASCP Wage Survey is the largest, most accurate survey providing wage data 
on laboratory staff.  We believe that this data could help BLS in its efforts to capture accurate and 
reliable data on various labor markets.  We anticipate that our 2017 Survey will be released soon. 
 
In summary, ASCP and the BOC strongly urge BLS to reverse its aggregation of data for MLSs 
and MLTs as soon as possible and to recalculate wage and employment data for 2017.  We also 
urge BLS to expand its categories of laboratory personnel to more adequately reflect 
laboratory medicine employment patterns.  We would welcome the opportunity to work with 
you to revise and update the BLS website information on the laboratory profession.  As a result, 
ASCP would like the opportunity to meet with your staff to discuss these issues. 
 
ASCP appreciates the opportunity to provide these comments. If ASCP can be of any service, please 
contact me, or Matthew Schulze, Director, ASCP Center for Public Policy, at 202-735-2285 or 
Matthew.Schulze@ascp.org.  
 
Sincerely,  
 

 
James Wisecarver, MD, PhD  
President, American Society for Clinical 
Pathology  

 

 
Susan M. Harrington, PhD, D(ABMM), 
MLS(ASCP)CM  
Chair, ASCP Board of Certification  

 
 
 
cc:  William J. Wiatrowski, BLS 

Michael W. Horrigan, BLS 
Kristen A. Monaco, BLS 

1 We note that much of the information presented on the BLS website concerning “How to Become a Medical and 
Clinical Laboratory Technologist or Technician” is incorrect or outdated and needs to be revised.   
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