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Mission
The mission of New Life is to join 
in God’s work on earth by making 
disciples and equipping them to be 
obedient Christ-followers.
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Vision
The vision of New Life is to see a 
growing number of Christ-followers 
creating communities marked by 
reconciliation, peace, justice and 
hope.
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Values
We value life groups, which are about 
intentionally learning, loving and 
living in the context of authentic, tight-
knit community.

We value missional living, which is 
expressed by discovering everyday 
opportunities to impact your friends, 
neighborhood, workplace and world 
with the transforming reality of Jesus.

We value home life, where as a 
church, we try to intentionally grow an 
every day faith—one home at a time.
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How Life Groups Fit Into 
The Mission And Vision:

Mission

The mission of New Life is to join in God’s work on earth by making 
disciples and equipping them to be obedient Christ-followers.

Individuals who are connected to an intentional, smaller community 
will be better positioned to receive the tangible love of God in 
relationships where they are known. In these smaller intentional 
communities, people can be better encouraged and equipped to 
follow Jesus in ways that are specific to their unique situation than 
is possible on a Sunday morning worship service. We recognize 
that every individual has his or her own story with different 
experiences, gifts and passions; therefore, true discipleship must be 
worked out within that story. Life groups provide the opportunity for 
personal discipleship within an authentic, supportive community.

Vision

The vision of New Life is to see a growing number of Christ-
followers creating communities marked by reconciliation, peace, 
justice and hope.

Life groups function in three ways to further this vision. First, they 
provide a space for current Jesus followers to receive love and 
support, furthering their ability to live missionally and sacrificially 
in the world. Second, life groups have the potential to provide 
a growing number of relational, non-threatening environments 
for someone seeking to be engaged in a loving community who 
embodies Jesus in a way that is more personal than a Sunday 
morning worship service. Life groups create space for wrestling, 
questions, and dialogue. Finally, we have the potential both to 
act out reconciliation, peace, justice, and hope within our groups, 
and to serve together as a community in these ways to affect our 
neighborhoods.
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What Does The Bible 
Say About How A 
Healthy Christian 
Community Functions?

“They devoted themselves to the apostles’ teaching and to 
fellowship, to the breaking of bread and to prayer. Everyone was 
filled with awe at the many wonders and signs performed by the 
apostles. All the believers were together and had everything in 
common. They sold property and possessions to give to anyone 
who had need. Every day they continued to meet together in the 
temple courts. They broke bread in their homes and ate together 
with glad and sincere hearts, praising God and enjoying the favor of 
all the people. And the Lord added to their number daily those who 
were being saved.”	-	Acts	2:42-47	

Components of Biblical community in this passage:

Learning

Fellowship

Eating together

Prayer

Being filled with awe

Everyone was together

They shared their 
resources

Generosity

Care for the needy

Gratitude

Praise

Having favor with all 
people

Increasing in number

Life groups create transformational communities where you and 
your group will be stretched to not just study the Bible, but to live it 
out in tangible, practical ways.
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Four Markers Of A Healthy 
Life Group Facilitator: 

1.	 Rooted	in	Scripture

2.	 Empowered	by	the	Spirit

3.	 Equipped	to	facilitate

4.	 Committed	to	mission

Rooted in Scripture

Life group facilitators are rooted in and guided by God’s word.

The Bible is the basis for everything we do. God’s Word is alive and 
active! We believe that as we dig into Scripture together, the Holy 
Spirit speaks, guides and empowers us to live out the story of the 
Bible.

Life group facilitators are on a journey along with those they are 
leading. We do not expect life group facilitators to be perfect. We 
do, however, require that life group facilitators commit to seeking 
to align their lives more every day with the call of the gospel as it is 
articulated in Scripture. This happens through the empowering of 
the Spirit, which will be discussed later in this booklet.

We want our life groups to be shaped by the Word of God. Scripture 
is the guidepost that we use to weigh ideas and guide our lives and 
interactions. Thus, during group discussion, the intention will be to 
ultimately ground our responses in a Biblical framework.

New Life staff is committed to helping you find resources and 
curriculum for you and your group to understanding and applying 
the Bible in a practical, relevant manner.
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Empowered by the Spirit

Life group facilitators are empowered by the Holy Spirit.

Put simply, effective spiritual leadership flows from a place of 
spiritual empowerment. As we grow in our relationship with God, 
we learn what it means to hear and trust His voice and follow the 
leading of the Holy Spirit. We grow in relationship with Him and we 
get a deeper picture of His heart for others and us.

When we experience the love of God in fresh ways, we are better 
able to love those we come in contact with. As we grow deeper in 
our relationship with God, we learn the ways that the Spirit speaks 
to us and guides us. We do not want to be moving out of our own 
strength, wisdom, and resources. Through prayer, study of Scripture, 
and the collective wisdom of the Church, our goal in ministry is to 
be led by the Holy Spirit.

We are not the source of transformation—Jesus is. We are not the 
teacher—the Holy Spirit is. At all times in our life groups, the goal is 
to point your group members to Jesus.

 

Equipped to Facilitate

Life group facilitators are equipped to lead healthy and loving life 
groups.

Whether in group time or in handling individual conflict or deeper 
issues of pain and disappointment, an effective life group facilitator 
ensures that members are cared for and valued.
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People in your group will innately ask four questions:

•	 	 Do	you	care	for	me?

•	 	 Can	I	trust	you?

•	 	 Can	I	relate	to	you?

•	 	 Does	opening	up	really	help?

People are likely longing for a place where they are:

•	 	 Known	and	accepted

•	 	 Loved	unconditionally

•	 	 Heard

•	 	 Honest	about	their	fears	and	struggles

•	 	 Experiencing	God	and	hearing	His	voice

To respond to these questions, you must be willing to be vulnerable. 
Honesty about your areas of weakness, struggle, and uncertainty 
is essential to level the playing field and create a sense of safety in 
your group.

Furthermore, central to leading a thriving life group is the ability to 
equip the group to practice the rhythms of prayer, sharing our faith 
stories, breaking of strongholds, service, etc. These create unity, 
growth, and purpose for our groups. Each area also forms points of 
growth in our discipleship journey. Discipleship is not just learning, 
but involves our heart, hands and mouth. Our hope is that you 
engage in these experiences on a regular basis with your group.

You also should be growing in your ability to ask good questions, 
direct people to further resources, include people in conversations, 
and deepen the spiritual formation of the people in your group. As 
we stated previously, we have no expectation that you are perfect, 
or that you know how to do these things now. This booklet will 
give you some practical steps to grow, and there are ongoing 
equipping meetings for life group facilitators throughout the year to 
ask questions and continue to grow. We just ask for a willingness to 
learn and commitment to try new things.
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Committed to Mission

Life group facilitators will commit to living out the mission of 
Jesus together with their friends, neighbors, co-workers and the 
marginalized.

Throughout his ministry, Jesus made it very clear that His mission, 
while completed by the work of the cross, is to be carried out and 
expressed by us, His followers (Matt. 28:18-20). Jesus said, “As the 
Father has sent me, so I send you” (John 20:21). In this verse, the 
word “sent” literally means mission. To be sent is to be on mission.

So what are we sent to do? Well, if we are sent in the fashion that 
the Father sent Jesus, then the answer must be that we are called 
to do what Jesus did. We are to join with His work to love the 
broken and marginalized—to proclaim and display the Kingdom has 
come as we live fearlessly on mission here and now.

It is far too easy to slip into the trap of “doing” mission work as 
an add-on to our spiritual life and activities. We often limit what 
we consider to be spiritual activity to going to church or maybe 
attending a life group. Or worse still, we discount the fact that 
mission is for everyone, not just the “called missionary” or “paid 
professional.”

The gospel message goes with us whether at home, the workplace, 
or in a community outside of our own. When we view the whole of our 
lives as spiritual activity, we come to understand that it’s all mission. 
Mission isn’t confined to something we do; it’s who we are. We are 
all sent missionaries with a mission. We are fearless world-changers, 
called to impact every aspect of culture with the love of Jesus.

It is vital that this missional mindset is part of the DNA of your life 
group. Please visit nl-cc.org/lgr/ for practical ways to live and serve 
missionally.
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Commitments of a Life 
Group Facilitator

1	 I	will	make	my	daily,	living	connection	with	Jesus	a	priority	
–	being	in	community	with	Him	is	the	foundation	for	all	
community.	Remember,	whatever	you	want	to	happen	at	the	
group	level	will	have	to	be	experienced	by	the	leader	first.

2	 I	will	lead	a	positive	Christian	lifestyle	–	group	members	
watching	me	will	see	a	servant	of	Jesus	growing	in	maturity.

3	 I	will	convene	my	group	regularly	(2-4	times	a	month).	For	
members	of	a	group	to	truly	experience	what	it	means	to	
have	the	sense	of	family,	to	grow	spiritually,	to	have	impact…
being	together	will	be	the	norm.

4	 I	will	see	that	our	group	cares	for	each	other	and	is	
intentional	about	the	development	of	each	people	as	we	
“learn,	love	and	live	in	the	context	of	authentic,	tight-knit	
community.”

5	 I	will	assist	in	the	identification	and	development	of	potential	
life	group	facilitators	within	my	group.	This	doesn’t	just	
happen…at	least	very	often.	It	must	be	modeled.	It	must	be	
built	into	our	culture.

6	 I	will	maintain	great	communication	with	the	staff	overseeing	
life	groups.	We	are	stronger	together.	We	work	better	as	
a	team.	Everyone	benefits	when	life	group	facilitators	
acknowledge	their	role	in	the	large	community.

7	 I	will	gather	with	all	the	other	life	group	facilitators	for	
training	and	encouragement	a	couple	times	a	year.	We	
gather	life	group	facilitators	throughout	the	year	for	a	night	
of	encouragement	and	equipping.	These	gatherings	provide	
space	for	us	to	collectively	look	at	how	God	is	working	in	our	
groups	and	expand	our	vision	to	where	He	is	leading.
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Getting Started

1.	 How	do	I	know	if	I	should	start	a	life	group?

If you or those you know are looking for a place of safe community 
to explore or grow in faith, you are in the perfect place to begin a 
life group. Spend some time reading the four core markers outlined 
earlier in this booklet and the life group facilitator commitments. If 
you agree with those commitments and are willing to grow in them 
and you have 2-3 people in mind who may want to be part of the 
group, contact Mark (markl@nl-cc.org) for your next steps. 
 

2.	 Who	do	I	need	to	tell?

New Life’s Associate Pastor, Mark Lohman, leads in organizing and 
equipping all life group facilitators. If you have questions or are 
ready to begin a life group, email Mark at markl@nl-cc.org. 
 

3.	 How	big	should	my	life	group	be?

Ideally, we recommend that each life group be around 8-12 people, 
but every group is different. If a group is more than 12 people, it 
may be hard for everyone to feel heard and actively participate. 
 

4.	 Where	should	we	meet?

Our church values home life and missional engagement as practical 
and tangible means of following Jesus. For that reason, we prefer that 
life groups meet in a member’s home or somewhere in the communi-
ty (i.e. a coffee shop or park). This is an intentional step we are taking 
as a community to move our faith beyond the walls of the church.
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5.	 Can	my	life	group	meet	at	New	Life’s	campus?

While it is possible to meet on campus, our preference is to have 
groups meet in their communities. If you have no way of making 
that happen, then meeting at New Life might be a viable option. 
Email Mark for further information: markl@nl-cc.org. 
 

6.	 When	should	we	meet?

You are welcome to have your life group meet on any day or time. 
However, for most people, a Sunday-Thursday evening usually 
works best. We recommend meeting once a week, for 2 hours each 
gathering.

We also recommend meeting in 10-week cycles. Life moves in 
natural rhythms. The trimester rhythm approach encourages groups 
to embrace these natural rhythms by meeting in three 10-week 
sessions. Trimesters give people the opportunity to both enter and 
exit groups at strategic points of the year. It also provides seasons 
of rest for groups during busy months of the year (July, August, 
December). Here is an approximate format of this approach:

Winter	session: January – March 
spring	session: April – June 
FAll	session: September – November 
 

7.	 How	should	each	of	our	meetings	be	structured?

We highly recommend sharing a meal or snacks together at the 
beginning of your life group. This provides natural conversation and 
remember – groups that eat together, stay together!

If your group is still getting to know each other, it may also be nice 
to have a couple icebreaker questions to encourage discussion. 
After a meal and/or ‘conversation starters’, you can move to a time 
of discussion regarding your topic of study. After this, it’s important 
to spend intentional time as a group in prayer.
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Here is a sample of what a typical meeting could 
look like:

7-7:45pm: Arrival and shared meal or snacks. During this you can 
catch up with small talk and do icebreaker questions.

7:45-8:45pm: Open discussion.

8:45-9pm:	Prayer and closing. Be intentional about prayer. Model 
the value of hearing and praying for one another.

We also recommend groups to do fun, social activities every 
once in awhile (quarterly). Perhaps a game night, going out to eat, 
bowling, etc. – have fun! People want to be apart of something that 
has life and gives life! This also provides a way for the group to 
further bond and even bring new people into the group in a non-
awkward, forced manner.

Because we want our life groups to be actively living on mission, 
we also suggest doing a quarterly community service project 
together as a life group. An example of this would include 
volunteering at a homeless shelter, an elderly care center, tutoring, 
park cleanup, etc. 

Please visit nl-cc.org/lgr for a list of missional opportunities. 

8.	 What	does	a	compelling	life	group	meeting	
entail?

Depth—Life groups are more than social clubs. Strive to create an 
environment that is caring, challenging and encourages spiritual 
growth.

BiBlicAl—Center your group on the truth of God’s Word. Spend 
time in Scripture, asking the Holy Spirit to bring truth and revelation.

Welcoming	Atmosphere—Atmosphere matters. Put yourself in 
the group members shoes. Think ahead about potential distractions 
and how best to create an environment that is welcoming and 
conducive for group discussion.
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prepArAtion—Be prepared to lead your discussion each week. 
This shows that you value the group members and the time you 
spend together.

engAging	Discussion—Leading a great discussion is not about 
having the best answers. Become the best listener and question 
asker in the group. Know that what you model in sharing and 
questions, will set the tone for your group. Be brave and authentic.

listening—Listening well affirms others, their story and their 
thoughts. This helps greatly in gaining trust and building 
relationship.

Asking	gooD	questions—Great facilitators understand the 
importance of asking good questions. Good questions promote an 
environment of sharing learning.

DelegAtion—Involve others in your group to help carry the load. 
Thinking about providing space for co-hosting/facilitating. Consider 
designating group members to help lead specific areas such as 
serving, prayer and leading the communication between the group 
for reminders of upcoming meetings.

keep	things	Fresh—Anything, however good it is, can become 
mundane or routine after a while. Don’t be afraid to change things 
up. Think of different places to meet or ways to engage socially. 
Make serve and prayer experiences a normal part of what your 
group does together. 
 

9.	 What	curriculum	should	we	use?

As of January 2017, all new life groups will be required to go 
through the Rooted experience. This is a curriculum New Life has 
endorsed as a practical, experiential discipleship tool. This material 
is designed to help group members get to know each other better 
and to explore the essential aspects of the Christian faith. For 
current life group facilitators, you can view additional resources 
online at nl-cc.org/lgr/ or email markl@nl-cc.org for further 
assistance.
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10.	 What	is	the	time	commitment?

Life group facilitators should expect to dedicate 1 hour a week to 
prepare for the life group time and 2 hours a week to meet with 
their group. A couple times a year, leaders are required to attend a 
2-hour life group training lab that will help equip leaders to lead. 
 

11.	 How	do	people	find	out	about	our	life	group?

We want these groups to feel relational, so the best way to get 
people to join your group is through personal invitation. However, 
New Life tries to keep an updated list of all the life groups online 
so that visitors to the church can find a place to get connected to a 
community. When you inform Mark Lohman of the start of your life 
group, it will be placed on the website. 
 

12.	 What	should	we	do	about	kids?

There are several creative ways to offer childcare for your group. 
Some groups share the expense of a sitter each week in the home 
where group time is held or another designated location. Other 
groups will assign “point people” within the group to be the go to 
person for kids that week.

If people in your group have kids, the most important thing to 
communicate is an understanding that things might be messy at 
time but that you are committed to each other despite the mess. 
Think of ways to involve the kids such as inviting them to pray with 
the group. This is a great opportunity to model family and true 
community.
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FAQ on Group Dynamics

Every group will have a combination of personalities. Knowing 
how to create an ideal environment by responding appropriately 
to different personalities will help create a healthy atmosphere for 
everyone in the group.

How	do	I	handle	the	talkative	person?

Affirm what the person is saying, but then immediately ask 
specific people in the group to respond or share their insights. 
Say, “That’s good. Does anyone else have something to say?”

Avoid maintaining eye contact as they are talking, as this 
communicates that you want them to keep talking.

Talk to them one-on-one to explain how while you appreciate 
their sharing, it is important to create space for the others in 
the group to share. For example, in a private conversation, 
you could say, “Our goal is to get everyone to participate. 
Have you noticed that we have a few really quiet people? I’ve 
noticed that you are very outgoing and eager to share. That’s 
good! I’m like that, too. Can I ask you to help me draw out 
the quieter group members? When I ask a question, will you 
wait a few moments before you speak? That may encourage 
others to speak up…”

How	do	I	handle	the	shy	person?

Do not call them out for not speaking. Instead, encourage 
them with questions, affirmations, and listening intently to 
their comments.

Bring them into the conversation by saying something like, 
“So (person’s name), what do you think?” Or, “I’d love to hear 
from someone who hasn’t shared yet…”
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How	do	I	handle	the	emotionally	needy	person?

Show healthy concern so that you do not minimize what they 
are experiencing.

Offer to meet with them outside the group instead of 
spending a significant amount of group time talking through 
things with them. For example, you could say, “Thank you for 
opening up to us. Since our time is so limited right now, may I 
set up a time to talk with you more? Let’s talk at the end of our 
small group time and make an appointment to talk.”

If more care is needed than the group can offer, recommend 
additional support (if you need ideas of resources, contact the 
staff at the church).

How	do	I	handle	the	“advice	giver”?

It is best to talk at the beginning of a new group or a new 
curriculum to establish guidelines about advice giving. People 
should not be allowed to give advice unless it is requested. 
Encourage people to ask more questions rather than giving 
solutions.

If this continues to be a problem, talk with the person in 
private outside of the group setting.

How	do	I	handle	tangents?

Acknowledge the tangent, but gently bring the group back to 
the topic. You could say, “That’s a great topic, but let’s table 
that for the time being…I’d really like to hear what everyone 
else thinks about our discussion topic.” Then bring the group 
back to the topic by reviewing and summarizing where the 
discussion got lost.

 Use a key word (e.g. bunny trail) to remind the group they’re 
on a tangent and gently pull the group back to the topic.
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How	do	I	handle	difficult	questions?

Don’t be afraid to say, “I don’t know.”

Offer to find an answer and report on it next time

Open the question up to the group

Assign members the task to research the question, give 
guidance for references to use

Email Mark (markl@nl-cc.org) for help/insight

How	do	I	handle	an	argumentative	and	obstinate	individual?

Keep your composure and don’t take things personally.

Examine what is being said and try to find the good in it (bring 
them alongside you).

Visit them one on one to see if this is a personal problem, 
communicate that their ideas are important, but that the 
behavior can’t continue. Encourage them with the positive 
behavioral traits our life groups value—like respecting the 
opinions of others, pausing to let the quieter people share, 
and not offering personal advice.

 

Raising up New Leaders

Crucial to developing healthy, Biblical, multiplying life groups is 
leadership development. Developing leaders (or apprentices) 
begins by identifying people in the group who show leadership 
potential and then actively investing in them.
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One way to identify future leaders is by using 
a well-known acronym: Are they F.A.t.? (faithful, 
available, teachable)

1.	 FAithFul–Do they follow through on things? Do they 
attend life group consistently? Do they want to be an active 
participant at New Life?

2.	 AvAilABle–Do they have time to meet? If you initiate getting 
together and they’re always too busy with other meetings, it’s 
going to be tough to raise them up as a leader.

3.	 teAchABle–You can know if someone is teachable by how 
they respond to things you try to impart to them. If you 
get a response like, “Oh, yeah, I’ve heard that before,” “I 
know that,” or “I was taught that before,” that person may 
not be teachable. One of the biggest disappointments 
about leadership development is when you try to work with 
someone who thinks they’ve got it all figured out.

Once you properly identify potential leaders, begin to recruit and 
equip them through the following steps:

invest. Spend time with them outside the group, integrating 
them into your life. Train them to become competent in the 
Bible and model for them what it takes to effectively lead 
others.

DelegAte	responsiBilities. Delegate task and 
responsibilities to give them an opportunity to lead (Allow 
them to plan and run a meeting, start meeting with others 
within the group, go to life group leadership trainings at New 
Life, etc.)

mentor	AnD	DeBrieF. Check in with them after they 
have attempted new tasks and responsibilities. Ask them 
how they think they are doing. Provide them with helpful 
and gentle critical feedback. Let them you are praying for 
them. Encourage them to be brave in trying new and more 
leadership responsibilities.
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Sharing Your Story

As life group facilitators, we always want to be thinking about 
equipping our group members to share their experience of God 
with other people. The most practical way to do that is to equip 
people to tell their story in a way that highlights God’s activity. 
Below are some questions to have people consider as they think 
about how to share their story.

Helping people think about how their life changed after an 
encounter with God will help them tell their story. It may be useful to 
think of this as a “before” and “after” story.

Questions	for	articulating	the	“before”

•	 What was your lifestyle like?

•	 What were your emotions in your day-to-day life?

•	 How did you deal with challenges, setbacks, and crises?

•	 What did you feel was lacking your life?

•	 What did your relationships look like?

•	 How did you satisfy your inner needs? (loneliness, fear of 
death, insecurity, etc.)

•	 What were your hopes and dreams?

•	 Were there any consequences you were dealing with for you 
actions, decisions, or choices?

Questions	for	articulating	the	“after”

•	 How has Jesus made a difference in your life?

•	 How has His forgiveness impacted you?

•	 How have your thoughts, attitudes, and emotions changed?

•	 How does your faith in Jesus affect your hopes and dreams?

•	 Where do you see yourself as part of God’s plan to restore the 
world back to how He created it in the first place?
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Tips:

•	 Be honest

•	 Be passionate

•	 Point to Jesus

•	 Try to remove any “Christianese” or “church words” and 
replace them with more relatable and conversational words

•	 Be concise (3-5 minutes)

 

Asking Good Questions

A good question gets to the heart of topic without leading the 
speaker to an answer. These questions are open-ended, and invite 
expansion and explanation.

Below are some questions and comments that you might consider 
trying in group discussions.

Can you tell us more about that?

Why do you think that is?

How has that been affecting you?

Can anybody else relate to that?

It sounds like you’re saying _______.  
Is that true? What are we missing?
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Helping People in Crisis:

Be	present:	Staying with people and making yourself available is 
one of the most helpful things you can do for someone in crisis.

listen:	People in crisis need to share their thoughts, feelings and 
stories. Helping someone feel heard is essential in times of crisis.

Don’t	over	reAct	to	Any	rAsh	stAtements	or	hArsh	WorDs:	
People in crisis often vent emotional stress in the most convenient 
direction. Don’t react. Respond in love.

knoW	When	to	BAck	oFF:	Often, well intentioned concern or the 
intent to care well for someone can push past healthy boundaries, and 
may do more harm than good. Sometimes people in crisis need space.

prAy	AnD	Alert	others	to	prAy	With	permission:	Prayer is one 
of the most practical ways to help in times of crisis. Having a group 
of people praying can be an encouragement to the individual; 
however, do not tell others unless you have the express permission 
of the person in crisis.

FinD	prActicAl	WAys	to	help	mAintAin	routine:	Simple things 
like making meals, helping with cleaning, or taking care of children 
can significantly help reduce the stress of people in crisis. Ask what 
things would be the most helpful for the individual during this time.

link	them	With	helpFul	resources:	Be willing to do some 
research about helpful agencies, support groups, or counseling 
services. These resources can provide support in ways that you can’t.

continue	in	relAtionship	AFter	the	crisis	hAs	pAsseD:	
Sometimes it can be easier to know how to help in the midst of the 
crisis, but we can forget to maintain relationship after a crisis. Often 
times the period of time after a crisis is even harder. Take the time 
to reach out in the months that follow a crisis to provide friendship 
and support in that season.
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Managing Conflict

Conflict is going to happen when people with diverse experiences, 
personalities, and preferences come together. As facilitators, it is 
our job to model and set boundaries for healthy conflict.

As much as possible, try to have conversations one-on-one 
with individuals who are in the midst of the conflict, rather than 
discussing things during your life group time. Encourage people to 
go directly to the person they are having conflict with, to express 
their feelings. Encourage people to use “I feel” statements in these 
conversations rather than using accusatory statements.

If the conflict continues to be a problem, either offer to step in as 
mediator, or help set up a meeting between the conflicting parties 
and one of the pastors at the church.

Ultimately, the way we handle conflict reflects Jesus. Avoidance 
and aggression are two ends of the spectrum that lead to 
unhealthiness. If you have any questions as you are navigating 
conflicts within your group, please reach out to one of the pastors 
for more guidance and help in restoring understanding and 
wholeness to your group.
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