
MINUTES OF THE 2008 GENERAL CONFERENCE 
The Free Methodist Church in Canada 

May 16-19, 2008 
 

Theme: You’ve been treated generously, so live generously. That’s so like Jesus! 
 

The Seventh General Conference of The Free Methodist Church in Canada convened on 
Friday, May 16, 2008 at 7:00 p.m. in Toronto, Ontario at the Toronto Airport Marriott 
Hotel. 
 
A time of worship led by the worship band from Wesley Chapel Free Methodist Church 
began the conference session. 
 
Bishop Keith Elford introduced the theme for General Conference, based on Matthew 
10:8. 
 
The National Leadership Team presented their report. (See Appendix 1 for the written 
report.)  Jared Siebert gave a historical look at our church planting story. Dan Sheffield 
explained what it means to be missional. Kim Henderson described how the network 
system exists to encourage pastoral health. Mark Molczanski presented the financial 
report. Bishop Elford concluded the presentation by explaining the various forms of 
connectional opportunities in the Free Methodist Church and concluded with expressions 
of appreciation.  
 
Bishop Keith Elford called the conference to order, invited all members in good standing 
and delegates to take their assigned seats, and then reviewed the goals for the General 
Conference which were:  ●Worship and pray; ●Inspire involvement/ Build momentum; 
●Teach leaders/influencers; ●Build relationships; ●Celebrate diversity/ accomplishments; 
●Attend to matters of the Corporation. 
 
237 Ordained Ministers and lay delegates were present.  In addition, there were 91 
honourary delegates registered for the conference with seats within the bar of the 
conference. 
 
On motion, the Agenda was adopted as circulated.  (See Appendix 2) 
 
On motion, the Standing Rules, with the amendment, adding ‘Commissioned 
Ministers’ under point three, Honourary Seats, were adopted.  (See Appendix 3) 
 
The chair indicated that there was a summary of the Rules of Parliamentary Procedure in 
the conference materials. 
 
Bishop Elford introduced Norman Bull, who served as Parliamentarian.  
 
Carl Bull, chair of the Nominating Committee, nominated Steve Cylka to serve as 
General Conference Secretary, which was approved with a show of hands. 
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On motion, the Study Teams were confirmed as per Par. 420.1 of The Manual of 
The Free Methodist Church in Canada. 
 
On motion the tellers were approved:  Emily Arbo (head teller), John-Mark 
Cockram, Liisa Farrugia, Jan MacPhail, Eileen Ramsay, David Stephenson, and 
Kathy Stephenson. 
 
Bishop Elford welcomed Bishop David Kendall (USA), Reverend Allan Ellershaw 
(England), and Reverend David Carr (England).  Bishop Elford also introduced Reverend 
Bruxy Cavey, pastor of The Meeting House in Oakville, who served as our Bible teacher 
for the conference weekend. 
 
Attention was drawn to the Study Team Reports to be presented on Saturday. Directions 
were given to the interactive sessions for the Board of Administration, Generosity, and 
Healthy Churches Study Team Reports. 
 
Jack Bradley was introduced as the Prayer Coordinator for the conference. Members of 
conference, delegates and honourary members were assigned a block of time so that 
prayer was offered consistently throughout the conference weekend. The Hudson Bay 
Room was the location of the prayer room. 
 
Bishop Elford introduced Tanya Prinsep, Conference Coordinator.  
 
Conference recessed until 8:00 a.m. on Saturday, May 17.  
 
 
Conference reconvened at 8:00 a.m. with worship. Bruxy Cavey opened the Word and 
challenged us to love Christ, not the systems we use to express our love of Christ. 
 
246 Ordained Ministers and delegates were present. 
 
Election of Bishop 
 
Bishop David Kendall took the chair for the election of Bishop. Ballots were prepared, 
collected and counted by the tellers. Later in the session, it was reported that there were 
255 votes cast, 128 votes were necessary for election.  The conference responded 
enthusiastically with a standing ovation. Bishop Elford introduced his family and Bishop 
David Kendall offered a prayer of blessing on them. 
 
[Secretary’s Note:  According to the report of the roll call for Saturday (see above), 
there were 246 delegates eligible to vote, meaning that a person needed to receive 124 
votes to be elected.  However, 255 ballots were cast. This means that 9 illegal ballots 
(255-246) were cast.  In addition, the tellers’ report indicated that there were 12 votes for 
people other than Keith Elford and 8 spoiled ballots. This means that Keith Elford’s vote 
is reduced to 226 from the 235 reported to the body and he is elected.]   
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Bishop Elford came back to take the chair and welcomed present Free Methodist 
missionaries, David and Jennifer Wright and Debbie Hogeboom. They were welcomed 
warmly. 
 
Report of the Board of Administration (BOA) 
 
Patrick Duncan, chair of the Board of Administration, presented the report of the BOA.  
Pat highlighted the work of the Board of Administration and its subcommittees.  (See 
Appendix 4 for the written report.) 
 
Pat Duncan expressed thanks to everyone who had worked many hours to prepare 
logistically for this conference. He also thanked the Study Teams, and the Nominating 
Committee for their work. 
 

* * * * * 
 
On motion the following recommendation was adopted. 
  
BOA RECOMMENDATION #1:   
 
(An Amendment to Par 410.2 - Arrangements for General Conference) 
(Proposed changes are in bold and underlined.) 
 
MOTION:  That Par. 410.2 in The Manual of The Free Methodist Church in Canada be 
amended to read as follows:  “The interval between sessions shall be approximately three 
years, unless otherwise ordered by the general conference.  It shall be held at a time and 
place to be determined by the general conference board of administration.” 

 
* * * * * 

 
BOA recommendations 2,3,4,5 are the Board of Administration’s recommendations with 
respect to Resolutions referred to them as provided for in Standing Rule #9. 
 
On motion the following recommendation was adopted. 
 
BOA RECOMMENDATION #2:   
  
RESOLUTION #2:  General Conference Agenda, Priority of Resolution, submitted 
by David Patterson, Joyce Nussey (Belleville Centennial) 

 
Whereas:  ¶410 SPECIAL REGULATIONS, The Manual, stipulates that only the 

general conference has power to submit a resolution for a denominational referendum, 
and 

Whereas:  Business is brought before the assembly by the motion (resolution) of a member, 
and 
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Whereas:  The Agenda prescribes the order of business of the Conference –which specifies 
the exact hours, at which certain important questions are to be taken up; now therefore be it 

Resolved,  That Para410 be amended by the addition of subsection 
7. The Agenda for the General Conference is adhered to as closely as possible. 
8. The Resolutions segment is clearly identified, with priority placement on the Agenda.

  -----------------------------------------------------------   
BOARD OF ADMINISTRATION MOTION:   
 
Whereas a deadline is established for receiving Resolutions to the General Conference; and  
 
 Whereas a process is outlined in the Standing Rules for assigning Resolutions to a body 

reporting to the General Conference; and  
 
Whereas the Agenda identifies when each body will give its report to the General Conference; 

and  
 

Whereas each body that is assigned a Resolution must make a recommendation to the General 
Conference with respect to the Resolution within its report;  
 

Whereas members of the General Conference are expected to be present at all sessions of the 
General Conference; 
  

   Therefore it is recommended to the General Conference that Resolution 2 be rejected.   
 
 

* * * * * 
 
On motion the following recommendation was adopted. 
 
BOA RECOMMENDATION #3:   
 
RESOLUTION #4:  Travel Equalization to be Covered by Core Giving submitted 
by David Patterson, Joyce Nussey (Belleville Centennial) 

 
Whereas:  The Manual, Article 7.1 TRAVEL EXPENSE states that reasonable 

reimbursement should be made (to an employee) brackets added by mover, for use of a 
personal vehicle for church-related business.  This is unrelated to employment 
compensation, and 

Whereas:  To be reimbursed, one must submit an account (or log of travel) providing dates 
of travel, numbers of kilometers traveled, and the purpose of the trip(s), and 

Whereas:  ‘reasonable’ is defined in The Manual as, that guidance provided by referencing 
the current Canada Revenue Agency per kilometer rates, available from the Administrative 
Services Department at the Ministry Centre, and 

Whereas:  General Conference is scheduled, well in advance, to allow a portion of the Core 
budget or as otherwise designated to be set aside to cover travel by representative churches, 
and 
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Whereas:  Section 2.1 specifies that the Core Ministry funding program shall provide for the 
financing of the general operating needs of the general conference and the Corporation of 
The Free Methodist Church in Canada, and 

Whereas:  The Travel Equalization Payment, as it is constituted, is an arbitrary taxation on 
the Societies, now therefore be it 

Resolved, That the General Conference ‘Travel Equalization’ payment be replaced by 
establishing a reserve budget line to fund travel to General Conference, for all 
approved representatives, with costing covered through the Core Ministry funding 
program and based on the annual ‘reasonable reimbursement rate’ that is applied for 
conducting Conference business. 

--------------------------------------------------- 
 
BOARD OF ADMINISTRATION MOTION:    
 
Whereas the travel equalization program is a concrete evidence of the FMCIC’s value of 

connectionalism being worked out to help people from a distance to attend General 
Conference;  

  
Whereas the restructuring of the General Conference moved away from budget allocations to 

local churches in favour of a covenant understanding with respect to the financial support 
of the denomination’s operation; and  

 
Whereas, if the present CORE levels are not strong enough to support subsidizing sixty 

percent of the Pension Deficit, it cannot carry the additional cost of the Travel Equalization 
program;  

 
Therefore it is recommended to the General Conference that Resolution 4 be rejected.   
 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
BOA RECOMMENDATION #4:   
 
RESOLUTION #5  Creation of a “Resignation from Employment Agreement” 
submitted by David Patterson, Joyce Nussey (Belleville Centennial) 

 
Whereas:  The Manual ¶880 provides direction for the Termination of Employment, but 
does not address a Resignation from Employment, and  
 
Whereas:  The resigning Pastor may decide at any time to request to transition from this 
position, subject to compliance with the guidelines of The Free Methodist Church in 
Canada as outlined in chapter three (Par. 34) of The Manual of The Free Methodist 
Church in Canada, and 
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Whereas:  Permission to a resignation creates double jeopardy for the impacted Society, 
through the direct loss of a serving Pastor with the church placed in transition, and called 
upon to provide severance compensation to the resignee; now therefore be it  
 
Resolved, That ¶880 Forms, Rituals and Documents be amended by the addition of a 
new section 881, RESIGNATION FROM EMPLOYMENT AGREEMENT and the 
template process to be modeled on the attached sample [below, after the Motion] 
 

------------------------------------------------------ 
BOARD OF ADMINISTRATION MOTION:   
  
Whereas Resolution 5 speaks to appointment issues cared for by the National MEGaP; 
and 
  
Whereas the Board of Administration has a fiduciary responsibility to ensure that the 

denomination adheres to government employment standards and labour laws;  
 
Therefore it is recommended to the General Conference that Resolution 5 be referred 
to the National Ministerial Education, Guidance and Placement Committee for 
further study (and research with Human Resources specialists) with the understanding 
that they will report back to the Board of Administration. 

------ 
 

RESIGNATION FROM EMPLOYMENT AGREEMENT 
 
     Church Name FREE METHODIST CHURCH 
 

An agreement this ____ day of_____, 2007 between the Official Board of 
the Church Name Free Methodist Church, Surname Director of Personnel and 
Pastor Surname with respect to the conclusion of Pastor Surname's appointment 
to the Church Name Free Methodist Church 

 
THE PARTIES HAVE AGREED TO THE FOLLOWING: 
 
1.   Request for Transition: 
     In a written request to Bishop Name on Day, Month, Year, Pastor Surname requested to be      
     released, from his/her appointment effective Day, Month, Year and such was approved by     
     Bishop Name, thus placing the church in transition Day, Month, Year. 
  
2.   Notice: 
     a)  The Official Board, Pastor Surname, and the Director of Personnel mutually agree in 
          writing to waive all of the standard 60 day notice allowing Pastor Surname to be deemed 
          to have concluded his/her schedule of activities at the church effective Day, Month, Year. 
 
3.   Vacation Entitlements: 
     Due to the nature of separation through the issuing of a resignation, it is agreed that the 
     Proper Name church has no legal obligation, in this regard. As a gesture of goodwill we offer 
     the following: 
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     Based on x months of service within the current year, Pastor Surname would be entitled to X 
     days of vacation. 
 
     a)  This owed vacation time will / will not be compensated in the amount $(y) less applicable 
          taxes. The granting of this provision will/may require the issuing of a revised ROE. 
 
4.   Travel Allowance: 
 
     Regarding car/mileage allowance and expenses, all activity is deemed to have ceased 
     effective Day, Month, Year. Mileage will be paid at the rate of $0.xx per kilometre on 
     submission of the completed travel log. 
 
5.   Record of Employment documents: 
 
     Record of Employment documents have been prepared and delivered to Pastor Surname on 
     Day, Month, Year. The indicated reason for issuing the ROE being “” descriptor in words. 
    All obligations by both parties ceased on that date. 
 
6.   Pension and Group Benefits: 
 
     It is understood that pension contributions cease on ending of employment. If the pastor is 
     leaving the denomination, an option form can be requested from The Free Methodist Church 
     in Canada at termination if the pastor wishes to transfer out of the Free Methodist Pension 
     Plan to another registered pension plan or RRSP locked-in investment. Otherwise, pension 
     payments will commence at the normal retirement date. 
 
     Group benefits cease once a pastor terminates employment with a Free Methodist Church. 
     Under the guidelines of The Free Methodist Church in Canada, pastors going into transition 
     can continue to participate in the group benefits plan for a period of no longer ton 3-4 
     months provided they will be seeking employment within the Free Methodist denomination 
     in Canada- The employee premiums will be billed to the pastor. In instances where the pastor 
     is transferring to another ministry or other employment, coverage cannot continue beyond 30 
     days of termination. Long Term Disability (LTD) ceases when the employment terminates, 
     as no income is being earned as an employee of a Free Methodist Church while m transition. 
 
     This document is not a Severance Agreement as the pastor resigned without notice. 
 
     This document is to be considered a complete record of all the cessation of employment 
     arrangements agreed upon by the parties. When signed by both parties, it shall serve as a 
     release from any further responsibility beyond what is agreed upon in this document. 
 
Signed, 
 ____________, Pastor                                     Date ____________ 
____________, Delegate                                 Date ____________ 
 ____________ Board Chair or Secretary        Date ____________ 
   
If the 60 day notice period is waived: 
  
____________, Director of Personnel             Date____________ 
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On motion the following recommendation was adopted. 
 
BOA RECOMMENDATION #5:   

 
RESOLUTION #6:  Creation of Resource Person for Each Geographic Region of 
the Country submitted by Rev. Michael Hogeboom, Rev. Howard Olver 

 
Preamble:  We live in a time which appears to be especially challenging for pastors.  
H.B. London in his book, “Pastors At Greater Risk”, states the following about pastors: 
“80% believe that Pastoral ministry affects their families negativity, 33% say that being 
in ministry is an outright hazard to their family, 40% report a serious conflict with a 
parishioner at least once a month, churchgoers expect their pastor to juggle an average of 
16 major tasks, the clergy has the second highest divorce rate among all professions, 45% 
of pastors’ wives say the greatest danger to them and family is physical, emotional, 
mental and spiritual burnout.” There is an urgent need for better care of pastors in the 21st 
century.  Our vision is to see a healthy church in the reach of every Canadian and beyond 
but our churches are only as healthy as our leaders.  So the care of persons in spiritual 
leadership is critical. 

 
Whereas, a case can be made that the FMCIC has made a shift over the last 10 years from 
a connectional church to a congregational church, and  
 
Whereas, if issues arise in the local church, the burden is on the pastor and church to deal 
with the issues more than to have the FMCIC assist with the situations involved, and 
 
Whereas, for the most part this has been a good shift, the FMCIC’s structure has not 
advanced far enough to adequately give the necessary support to the local church or 
pastor in this new paradigm, and 
 
Whereas, the pastor’s network system is a step in the right direction, but for the most part 
network leaders are pastors too who have significant demands in their own churches to be 
saddled with the added responsibility of caring for the many pastors and their churches, 
and  
 
Whereas, network leaders may not possess the needed skills to address more complex 
issues in other church settings, and 
 
Whereas, network leaders at this time do not have the authority to deal with the situations 
in the churches in their network, and  
 
Whereas, there are a number of pastors who are transitioning from other denominations 
as well as congregations that have members who have come from various theological 
traditions and who may not fully understand the history and vision of the FMCIC, which 
could lead us to a further blurred future, 
 
Whereas, under our present system of governance, pastors are much more responsible for 
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the decisions regarding their employment, right from the time of searching, securing and 
transitioning from the church, and 
 
Whereas, under our present structure, the Director of Personnel is in a potential conflict 
when both the pastor and local church are seeking direction about the same issue, but 
especially regarding employment issues, and 
 
Whereas, too many pastors are leaving ministry through burn out and stressful situations, 
some even abandoning the faith, and  
 
Whereas, our present FMCIC structure is not adequately addressing the reality of the 
pastor’s  
situation as it relates to occupational stress, mental health, financial pressures, and the 
many issues surrounding their present employment, and potentially, their time of 
transition, and 
 
Whereas, the local church and pastor are more responsible to negotiate matters 
surrounding salaries and benefits including leave of absence, which may be a major 
challenge for many pastors,   
 
Therefore, be it resolved that the FMCIC name a person for each geographic 
region of the country that will serve as a resource person for pastors and that FMCIC 
budget provide for the expenses of this resource person to be remunerated, and  
 
That this person report directly to the office of the bishop, and  
 
That the FMCIC move towards employing a full time person for this position, and that 
this be done by 2010. 

------------------------------------------- 
 

BOARD OF ADMINISTRATION MOTION:    
   Whereas the Network Leader and National Leadership Team have been developing a 
refined network system for The Free Methodist Church in Canada; and  
 
   Whereas the board affirms the FMCIC Matrix of Support and Accountability, while 
recognizing that it needs further refinement and healthy participation by each part so that 
each individual/position is accountable within the system in order for the Network 
System to function in a God-honoring, effective manner for all parties;  
 
   Therefore it is recommended to the General Conference that Resolution 6 be 
rejected.  
 
(Note:  During its April 2008 meeting, the BOA mandated that a systems analysis by an 
outside consultant be initiated by the Board of Administration elected at the 2008 General 
Conference, once the new Board members are acclimatized to the work of the Board.) 
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To conclude the report of the Board of Administration, Pat Duncan expressed 
appreciation for the work of the National Leadership Team and FMCIC Staff. 

 
On motion, the report of the Board of Administration was received. 
 

* * * * * 
 
Report of the Healthy Churches Study Team  
 
Doug Griffin presented the report of the “Healthy Churches – Here and Beyond” Study 
team.  (See Appendix 5 for the written report.) 
 
Dan Sheffield explained the various ways The Free Methodist Church in Canada has 
initiated ministries in Gateway Cities around the world. 
 
Jared Siebert presented a plan to encourage church planting within Canada.  
 
There was a parade with the flags of nations, showing the ethnic diversity of The Free 
Methodist Church in Canada.  
 
Howard Olver interviewed Milton Edwards and Michael Tesema about the complexities 
of intercultural church planting in urban centres. 
 
There was a media presentation about the issues related to ministry in Canada’s First 
Nations, led by David Kneeshaw.  
 
Tanya Prinsep gave instructions for lunch. 
 
Bishop David Kendall prayed for the food and we recessed for lunch at 12:00 p.m. 
 
Conference reconvened at 1:00 p.m. with the Memorial Service, led by Glenn and Linda 
Dixon.  The following ministry people were remembered:  Grace Ball, Eunice Buffam, 
Rev. Wallace Byggdin, Rev. Lorne Casement, Martha Cooke, Rev. Bruce Dawson, Grace 
Francis, Rev. Sterling Hicks, Rev. Milburn Hindmarsh, Ruth Irish, Elsie Kennedy, Olive 
Kenny, Mary Lohnes, Rev. Robert McCaw, Dorothy (Haley) McCready, Lula Moffatt, 
Laurine Perry, Ida Schnell, Rev. Dugal Sharpe, Vera Smith, Esther White. 
 
The Healthy Churches Study team continued its report. 
 

* * * * * 
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On motion the following amended recommendation was adopted. 
 
Healthy Churches Recommendation #1 
 
WHEREAS the vision of The Free Methodist Church in Canada is to see a healthy church 
within the reach of every Canadian and beyond, and 
 
WHEREAS enabling every existing Canadian Free Methodist congregation to be healthy 
is an excellent strategy to achieve the vision, and 
 
WHEREAS the network system has been established as the primary resource for existing 
congregations to become healthy and maintain their health, and  
 
WHEREAS the single most important element in an effective network system is the 
health, training, equipping and oversight of the network leaders and pastors, 
 
BE IT RESOLVED that the National Leadership Team is directed to review the current 
network leader and pastor health, training, equipping and oversight systems  to determine 
how sound those systems are, with this review to be completed no later than 31 
December 2008; 
 
and BE IT RESOLVED that the National Leadership Team implement changes to correct 
shortcomings or -- in the case of longer-term systemic problems – begin correction of 
shortcomings that will soon lead to effective solutions,  no later than June 30 2009; 
addressing at the minimum the following concerns: 
 
• network leaders and pastors thoroughly understand and engage in practices that lead 

to personal emotional, physical, relational and spiritual health in order to first be 
healthy themselves and then to model these behaviours to others; 

 
• network leaders thoroughly understand the philosophy of networks, the importance of 

networks in achieving our vision, and the critical role of the network leader in making 
any particular network effective through both modeling and coaching; 

 
• network leaders thoroughly understand the crucial role of church-health measuring 

and improvement tools such as the Natural Church Development evaluation and 
LifePlan, model the use of such tools, and provide encouragement and coaching to 
other network pastors to regularly measure their own church health; and 

 
• network leaders thoroughly understand and implement in their own churches as a 

model the tools that bring about and maintain church health, addressing opportunities 
that the church-health measuring tools may reveal, and provide encouragement and 
equipping to network pastors to use those same tools in their churches. 

 
 

* * * * * 
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On motion, the following recommendation was adopted. 
 
Healthy Churches Recommendation #2 
 
WHEREAS investing in the health of every existing Canadian Free Methodist church is 
an excellent strategy to achieve the vision, and 
 
WHEREAS  we currently have in place a number of  tools to promote church health, 
some of those being  LifePlan, the planned “Culture and the Missional Church” 
foundational course, and the Network System, and 
 
WHEREAS there is an expectation that all churches participate in denominational 
resources that currently exist, 
 
BE IT RESOLVED that all churches participate in these denominational resources. 

 
* * * * * 

 
On motion, the following recommendation was adopted. 
 
Healthy Churches Recommendation #3 
 
WHEREAS the job description for network leaders found in Paragraph 855 of The 
Manual may be in line for updating, 
 
BE IT RESOLVED that the National Leadership Team in consultation with the network 
leaders and network leader mentors review the network leader job description and 
recommend an update as necessary to the National MEGaP for approval and insertion 
into The Manual. 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #4 
 
WHEREAS church health is completely dependent upon knowing and doing God’s will 
as a reflection of Jesus’ actions and relationships while on earth, and  
 
WHEREAS we are representatives of both the “catholic (Christian) church” and 
Canadian society in general, and 
 
WHEREAS the “catholic church” and Canadian society have a history of engaging in 
oppression of First Nations people as an expressed attempt to eliminate their cultural 
identity, and 
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WHEREAS the operatives of this oppression has included race-based personal, 
economic, cultural and spiritual oppression,  
 
BE IT RESOLVED we hereby publicly confess a role in the oppression of First Nations 
people, whether by action or passive inaction, past or present, and further 
 
BE IT RESOLVED that we shall, by the leading of God’s Holy Spirit, make individual 
and corporate efforts to repair the broken relationships between the Church and its 
members and First Nations people.  Toward this end, each member of this conference is 
encouraged to:  
 
1. Establish a meaningful relationship with at least one First Nations person outside their 
own congregation.  Primary goals of these relationships will be to foster mutual respect 
and human dignity.  
 
2. Join the national discussion (Yahoo forum) to become familiar with and share ideas 
and reports of progress in developing these relationships. 
 
3. Experience healing moments within these relationships; this may be a simple prayer, a 
physical healing, or a public reconciliation ceremony.  
 
And further BE IT RESOLVED that the Study Team that deals with this issue of 
involvement with First Nations people for the 2011 General Conference is directed to 
collect stories of members of this conference who have established new, meaningful 
relationships growing out of this resolution above and report them to a session of the 
2011 General Conference. 
 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #5 
 
WHEREAS church planters/church plants require adequate support during their first few 
years while they are the most vulnerable,  
 
BE IT RESOLVED that the National Leadership Team and Board of Administration are 
directed to appoint a Church Planting Strategy Development Team to compile and assess 
the needs of church planters and church plants within their first four years and beyond, 
and use these findings to recommend strategies to better support our current and future 
plants. These strategies are to be approved by the Board of Administration after 
reviewing and altering as necessary. Implementation of these strategies is to begin by 
December 31, 2009 with a full report on all this to the 2011 General Conference. 
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* * * * * 
 
On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #6 
 
WHEREAS beginning new work, particularly in urban centres, can be enormously 
expensive, thus creating a need to develop funding and resources outside of core givings 
and the Church Development Giving Stream to ensure that our church plants are given 
adequate support, 
 
BE IT RESOLVED that the National Leadership Team and Board of Administration are 
directed to appoint a Resourcing Church Planting Strategy Development to access needs 
of church planters and bi-vocational pastors to address: 
 
 1. FINANCES: Generate ideas for raising/acquiring financial resources for church 

planting from outside the Church Development Giving Stream, cull the best 
practicable options out of that list of ideas, generate strategies to implement those 
best options, and present both options and strategies to the Board of 
Administration. The strategy development team is encouraged to explore what 
other non-profit and church planting organizations are doing/thinking in the area 
of fund-raising as an added source of ideas. 

 
 2.  ‘TENT MAKERS’: Thoroughly investigate the case histories of both successful 

and unsuccessful recent ‘tent making’ church planters in order to develop lessons 
on the right and wrong things to do in order to succeed in this church planting 
methodology. Present these lessons to the Director, Growth Ministries who is then 
directed to begin making use of these lessons to create resources which will then 
be used for equipping ‘tent making’ church planters within our movement. 

  
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #7 
 
WHEREAS people planting churches are deeply encouraged when existing churches 
become their partners in ministry, providing resources unavailable to new work, and 
 
WHEREAS existing churches have a wealth of resources beyond just financial help, 
 
BE IT RESOLVED that all existing churches partner with church planters for 
encouragement, accountability and resourcing. 
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* * * * * 
 

On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #8 
 
WHEREAS Canada is becoming increasingly diverse and multicultural, and 
 
WHEREAS the Free Methodist Church in Canada is becoming more diverse as well, 
 
BE IT RESOLVED that existing churches identify the cultural diversity around them 
(this should not be limited to just culture and language); 
 
BE IT RESOLVED that once identified the existing churches will share their findings in 
their network for help, encouragement, resourcing and accountability; and 
 
BE IT RESOLVED that existing churches participate in intercultural training and use of 
denominational resources through networks, so that pastors and church leaders are 
equipped and empowered. 
 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Healthy Churches Recommendation #9 
 
WHEREAS there has been significant growth and development of urban and intercultural 
ministries within the FMCiC since the 2002 General Conference, and 
 
WHEREAS it would be helpful for urban and intercultural congregations throughout the 
country to connect and share information and resources, 
 
BE IT RESOLVED that the National Leadership Team provide for a national conference 
on urban and intercultural ministries during the next three years. 
 
 
Dan Sheffield introduced a video that displayed the work of New Horizons Community 
Church, Sarnia, Ontario, to support church planting initiatives in Sarnia, among Hispanic 
people in southwestern Ontario, Mexico and India. 
 
We moved to a time of spontaneous prayer that was concluded by Reverend Allan 
Ellershaw and Reverend David Carr praying blessings on The Free Methodist Church in 
Canada. 
 

* * * * * 
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On motion, the following recommendation from the floor was adopted.   
 
 
That our First Nations action (Recommendation #4) be personally communicated by 
denominational leaders (or those designated by them) to Free Methodists who have 
relationships with First Nations people and First Nations people themselves, explaining 
our motives and welcoming feedback regarding how we can best move forward in 
building Christ-like relationships with First Nations people; and that a report be made to 
the next General Conference regarding what we have learned through sharing our action 
and receiving feedback and through new relationships that have developed with our First 
Nations people. 
 
 
 
On motion, the Healthy Churches Study Team report was received. 
 

* * * * * 
 
Report of the Nominating Committee 
 
Carl Bull, chair of the Nominating Committee, brought the report of the Nominating 
Committee.  Dennis Camplin introduced the nominations for the Nominating Committee 
on behalf of the Network Leaders. 

 
* * * * * 

 
The following Nominating Committee recommendations were presented. Ballots were 
collected and counted by the tellers.  Later in the conference, it was reported that 234 
votes were cast and the following were declared elected. 
 

BOARD OF ADMINISTRATION 
Lay Clergy 

Doug Buchanan  (CGL) Mary Lee DeWitt (CGL) 
Ike Doornekamp (CE) Wade Fitzpatrick (CW) 
Greg Ford (CW)  Daniel Graham (CW) 
Anathalie Jean-Charles (CE)  Richard Hamilton (CE)  
David Kneeshaw (CP) Marc McAlister  (CGL)  
Evelyn Lawrence (CGL) Don Miller  (CE) 
Randy Miller (CW) Jay Mowchenko  (CW)  
Claudette Powell (CE) Michael Tesema (CE) 
6-CE-Canada East             4-CGL-Canada Great Lakes            4-CW-Canada West           2-CP – Canada Pacific 
 

STUDY COMMISSION ON DOCTRINE 
Lay Clergy 

Amy Caswell (CW) Tom Gurnick (CGL) 
Beverly Kay (CE) Matthew McEwen (CE) 
 Bob Munshaw (CW) 
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 Greg Pulham (CGL) 
 Vic Stonehouse (CE) 
 John Vlainic (CGL) 
 Bishop Ex-officio 
 
 

MINISTERIAL EDUCATION, GUIDANCE AND PLACEMENT COMMITTEE 
 Lay Clergy 

Albert Haba Réal Gagné 
Maya Seamatter Jean-Robert Noël 

Quebec 
Region 

Pierre Zidor Nathan Umazekabiri 
   

Davina Anderson Steve Cylka 
Lorraine Brace Brenda Haggett 

Ontario 
Region 

Richard Cook Andre Korstanje 
 Neta Dawson Dan Massey 
 Paula Moriarity Glen Snider 
 Sam Salaam Joan Stonehouse 
 Mark Snider Barry Taylor 
 David Wright Grant Wolfe 
   

Anne Baker Jacki Barbour 
Neil Merrick Dennis Camplin 

Pacific-West 
Region 

Heather Persson Greg Elford 
 John Rigby George Fleming 
 Keith Schnell Dan Jansen 
 Sylvia Shepherd Rob Van Norman 
 
 

NOMINATING COMMITTEE 
Lay Clergy 

Ron Alexander (CW) Carl Bull (CE) 
Rita Carlson (CP) Vern Frudd (CP) 
Rick Johnston (CE) Elizabeth Nickel (CW) 
Jay Natividad (CE) Ken Roth (CE) 
 

* * * * * 
 

 
Report of the Generosity Study Team 
 
The Generosity Study Team report was introduced by Joe Schaefer via video, followed 
by several members of the team presenting various aspects of what it means to be 
generous. (See Appendix 6 for the written report.) 
 

* * * * * 
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On motion, the following amended recommendation was adopted. 
 
Generosity Recommendation #1 
 
That each church in our movement seriously consider having a Stewardship Coordinator 
in place by January 31, 2010. 
 

* * * * * 
 

On motion, the following recommendation was adopted. 
 
Generosity Recommendation #2 
 
That each church in our movement commit to incorporating stewardship and generosity 
teaching, preaching, celebrating and modeling into all aspects of church life and report 
their activity to Network Leaders via question 4 on the Quarterly Reports. 
 

* * * * * 
 

On motion, the following recommendation was adopted. 
 
Generosity Recommendation #3 
 
That Generosity be added as an eighth Core Value. 
 

* * * * * 
 

On motion, the following recommendation was adopted. 
 
 
Generosity Recommendation #4 
 
That the theme of stewardship and generosity be included in the cycle of themes for the 
fall pastors conferences with its first occurrence in 2009. 
 
On motion, the Generosity Study Team report was received. 
 

* * * * * 
 
Attention was drawn to the Study Team Reports to be presented on Monday. Directions 
were given to the interactive sessions for National Ministerial Education, Guidance and 
Placement, Study Commission on Doctrine, and World Conference Referendum. 
 
Bishop Elford introduced Dr. Howard Snyder, Chair of Wesley Studies at Tyndale 
University College and Seminary. Dr. Snyder brought greetings on behalf of Tyndale. 
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Tanya Prinsep brought announcements. 
 
Dr. Howard Snyder closed the session in prayer at 5:15. 
 
Conference recessed until 8:00 a.m. Monday, May 19.  
 
 
 
On Sunday, May 18, the following events took place: 
 
10:00 a.m.  Worship service with Bishop Elford preaching on the conference theme: 

“You’ve been treated generously, so live generously.” 
 
12:30 p.m.  Luncheon for Retirees honoured in the morning service: 
Alan Adams (Jeannette), Sheldon Carlson (Naida), Keith Lohnes (Gael), Lois Meredith 
(in absentia), Alan Retzman (Ellen). 
 
2:30/3:45 p.m. Workshops offered   

How to do a Pastor’s Performance Appraisal – Kim Henderson 
ICCM – Sponsoring Children in Third World Countries –Vivian Hyndman 
Shaping a Culture of Generosity in the Local Church – Generosity Study Team 
Igniting Women for Christ – Colleen Zavrel 
How to create a website in an hour – Nathan Colquhoun 
Intercultural Conversations – Dan Sheffield 
A Century of Canadian Free Methodism – Jared Siebert 
Turning Mission into Reality:  Focusing on Community Transformation – Howard Olver 
Q & A with Bishop Keith Elford 

 
7:00 p.m. Worship service with Bruxy Cavey preaching. 
 
 
Conference reconvened on Monday, May 19 at 8:00 a.m. with worship. Bruxy Cavey 
opened the Word and spoke to us about how we are God’s ‘Plan A’ for reaching people 
for Christ. 
 
220 Ordained Ministers and delegates were present. 
 
Bishop Elford thanked Bruxy Cavey for his presentations and offered a prayer of blessing 
on his ministry at The Meeting House and beyond. 
 

* * * * * 
 
Bishop Elford drew our attention to the World Conference Ballot.  

 
Ballots were prepared, collected, and counted by the tellers. It was later reported that  
214 votes were cast, with 209 votes for, 2 votes against and 3 ballots spoiled.  The 
results of this vote will be reported to the World Conference to be added to the results 
of other General Conferences. 
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WORLD CONFERENCE RESOLUTION:   Ballot Vote Required 
 
AMENDMENT TO PAR 115 AND 119 IN THE ARTICLES OF RELIGION 
 
RECOMMENDATION:  That Paragraph A/115 (The New Life in Christ) and 
Paragraph A/119 (Article 12 on Sanctification) in the Articles of Religion of the Free 
Methodist Church be amended to read as follows: 
 
Par A/115 THE NEW LIFE IN CHRIST 
A new life and a right relationship with God are made possible through the redemptive 
acts of God in Jesus Christ. God, by His Spirit, acts to impart new life and put people 
into a relationship with Himself as they repent and their faith responds to His grace. 
Justification, regeneration, adoption, sanctification and restoration speak significantly to 
entrance into and continuance in the new life. 
 
Par A/119  SANCTIFICATION 
Sanctification is that saving work of God beginning with new life in Christ whereby the 
Holy Spirit renews His people after the likeness of God, changing them through crisis 
and process, from one degree of glory to another, and conforming them to the image of 
Christ.  
 
As believers surrender to God in faith and die to self through full consecration, the Holy 
Spirit fills them with love and purifies them from sin.  This sanctifying relationship with 
God remedies the divided mind, redirects the heart to God, and empowers believers to 
please and serve God in their daily lives.   
 
Thus, God sets His people free to love Him with all their heart, soul, mind, and strength, 
and to love their neighbor as themselves. 
 
 
Bishop Elford introduced Dr. John A. Martin, president of Roberts Wesleyan College and 
Northeastern Seminary, who brought greetings. 
 
Tanya Prinsep gave instructions about checking out of the hotel. 
 
Pat Duncan presented the World Conference report highlighting the events of the 
meetings of the World Conference that was held in Sao Paulo, Brazil, November 8-10, 
2007.  (See Appendix 7 for the written report.) 

 
On motion, the World Conference report was received. 
 

* * * * * 
 



Minutes of the 2008 General Conference   The Free Methodist Church in Canada 

 21

Report of the Careful Thinking about God’s Truth Study Team   
 
Members of the Study Commission on Doctrine (SCOD) presented its report with Vic 
Stonehouse detailing the SCOD mandate and an overview of assignments coming from 
the 2005 General Conference.  George Fleming reviewed the theological reasons for 
changes and additions to The Manual highlighting infant dedication and baptism, 
abortion and creation care.  Tom Gurnick introduced the categories of position papers 
posted on the denominational website giving highlights from Howard Snyder’s paper 
available under the Methodism section, and reflections on ordination resources to be used 
by ministerial candidates.  Wes Fidler reviewed resources available in the Science and 
Ethics section and the guidance available for helping church leaders in these kinds of 
difficult discussions.  Matthew McEwen summarized Wesleyan Perspectives on Women 
in Ministry and the paper available on the environment.  (See Appendix 8 for the written 
report.) 

 
On motion, the Study Commission on Doctrine report was received. 
 

* * * * * 
 
Report of the Lorne Park Foundation    
 
Lloyd Eyre, President of the Lorne Park Foundation, presented the report of the Lorne 
Park Foundation. (See Appendix 9 for the written report.)  
 
One of the highlights of this report was that the Donald N. and Kathleen G. Bastian Chair 
of Wesley Studies at Tyndale Seminary was fully funded by reaching the endowment 
goal of $1.2 million. Bishop Emeritus Donald Bastian was welcomed with a standing 
ovation and he explained how the establishment of this chair means a great deal to 
himself and Kathleen and they were honoured to have the Chair named after them. 
 

* * * * * 
 
Bishop Elford drew attention to the written report of the Free Methodist Foundation. (See 
Appendix 10 for the written report.) 
 
On motion, the Free Methodist Foundation report and Lorne Park Foundation report 
were adopted. 
 

* * * * * 
 
Reverend Arthur Perry offered a prayer of blessing for the lunch meal. 
 
The conference session recessed at 12:00 for lunch. 
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Conference reconvened at 1:00 with worship. Director of Personnel Kim Henderson 
introduced Kris Gowdy who spoke about Free Methodist Disciples of God (FMDOG). 
Various youth pastors shared the core values of FMDOG. 
 
Report of the Developing Godly, Competent Leaders For Today and Tomorrow 
Study Team   
 
Kim Henderson presented the report of the Developing Leaders study team.  (See 
Appendix 11 for the written report.)  
 
Wade Fitzpatrick spoke about how his local church has used the Leadership Development 
Plan to start two candidates on the tracking process. Richard Cook expressed the rationale 
for the sabbatical recommendation.  
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #1 
 
Leadership Development Plan tracking system 
 
The National MEGaP recommends to the General Conference that the Leadership 
Development Plan (LDP) tracking system, having been refined and field tested since 
General Conference 2005, be approved for use by MEGaP as an optional part of the 
MEGaP tracking system.   
 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #2 
 
Sabbaticals for Pastoral Staff 
 
The National MEGaP recommends to General Conference that The Free Methodist 
Church in Canada adopt the following guidelines for granting sabbaticals for pastoral 
staff. 

------------------------------------------ 
The Free Methodist Church in Canada - Sabbatical Guidance 
The following policy principles are given to local churches as guidance for setting up 
sabbatical entitlements.  An official board is free to grant more sabbatical time than is 
suggested below.   
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Guidelines for local churches to consider when drafting a sabbatical policy: 
A sabbatical may be granted to full-time pastoral staff members of ________ Free 
Methodist Church for the pursuit of activities as approved by the Official Board, who 
may seek advice and direction from the Director of Personnel. The following 
understandings will apply: 
1. The intent of a sabbatical is to enable the staff member, upon his/her return, to 

enhance his/her service to that church.  
2. Sabbaticals may be granted by the Official Board of the local church for up to three 

(3) months after every five consecutive years of fulltime ministry by a staff person at 
the same church.   Sabbaticals for part time staff need to be considered on a pro-rated 
basis (up to 6 weeks sabbatical time for a half time staff member). 

3. When a pastor applies to the Official Board for a sabbatical, a detailed proposal 
outlining the goals and activities of the sabbatical, must be presented to the Official 
Board with the application. Applications must be presented six months prior to 
requested sabbatical.  

4. Each staff member may apply vacation time earned to extend his/her sabbatical up to 
a maximum of one month. 

5. Full salary and benefits will be paid during the sabbatical, upon approval of the 
sabbatical application by the Official Board. 

6. Upon returning, the staff member taking a sabbatical will give a report to the Official 
Board on what was achieved during their time. 

7. All requests for sabbaticals by pastors and the resulting decision of the Official Board 
shall be filed with the Director of Personnel. 

8. Upon completion of the sabbatical, the staff member is required to serve one year at 
the church.  Pastors failing to complete this minimum requirement may be required 
by the local church to pay back half of the salary received during the sabbatical.  

 
 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #3 
 
Guidelines for Leave of Absence 
 
The National MEGaP recommends to General Conference that Par. 374.6 - “Guidelines 
for Leaves of Absence Administered by the Local Church” be revised as follows:  (Edits 
and revisions are shaded) 
 
¶374.6 Guidelines for Leaves of Absence Administered by the Local Church  
There are times when an appointed pastor requires a short leave of absence that affects 
the employment arrangement with the local church but does not change the appointment 
arrangement with the conference. The reasons for the leave may vary from personal 
health (physical and/or mental) to educational pursuits.  If requested by either the pastor 
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or official board, the Director of Personnel (or a designate) will assist with the planning 
for the leave. 
 
Generally speaking, a leave of absence granted and managed by the local church should 
not exceed six months. If a longer leave is required, the conference ministerial education 
guidance and placement (MEGaP) committee should be involved as the pastor’s 
appointment may need to be changed. (See ¶853.) The MEGaP committee is available to 
the local church as a resource in this matter. If the need for the leave is medical in nature, 
the pastor may qualify for the Long-Term Disability program administered as part of the 
benefits package for pastors. 
 
Compensation to the pastor may vary from full compensation to no compensation. This is 
a time for a congregation to express compassion to its pastor. The understanding relating 
to compensation needs to be clearly outlined in a signed “Letter of Agreement” at the 
beginning of the leave. The need for accountability and progress reports is important 
whether or not the church compensates the pastor.  

While a pastor is on leave, the church must ensure that his/her ministry responsibilities 
are cared for. If there are persons on staff, their job descriptions may be revised to cover 
ministry needs during the time of the pastor’s absence. The pastor going on leave needs 
to know that it will be impossible to step back into leadership in the church at the same 
point where he/she stepped out. Longer leaves will result in greater changes in the 
relationships with the congregation and staff.  
 
It is important that the leave serves the original needs that prompted the leave. If there is 
need for a leave to be extended beyond the original plan, new terms should be negotiated. 
If the leave is for medical reasons, the best professional resources should be engaged. It is 
not unreasonable for a board to request permission to receive progress reports from 
counselors and medical professionals.  
 
If a longer leave than 6 months is required, the conference ministerial education guidance 
and placement (MEGaP) committee should be involved. (See also ¶853.) The 
Departments of Personnel and of Administrative Services are available to the pastor and 
local church as a resource in this matter.  
 
If the need for the leave is medical in nature, the pastor may qualify for the Long-Term 
Disability program administered as part of the benefits package for pastors.  For more 
information on this program go to: www.fmc-canada.org/administration/grp-benefit.html 
If the employment relationship must end, a termination of employment form (see ¶880) 
must be completed.  Guidance for applying for Employment Insurance coverage is 
available through the link at www.fmc-canada.org. 
 
In summary the following issues relating to a leave of absence need to be clearly 
understood and stated in the “Letter of Agreement” signed by the pastor and a 
representative of the official board:  
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• the beginning date, duration, and ending of the agreement;  
• the compensation package during the leave;  
• the system of accountability expected;  
• the need to revise job descriptions and staffing needs (so that the need for a leave 

does not happen again);  
• provision for the conference to advise and assist the church in the interim.  

   
 

 
* * * * * 

 
On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #4 
 
Pastoral Transitions 
 
The National MEGaP recommends to the General Conference that Par. 340-
Pastoral Transitions be revised as follows: (Edits and revisions are shaded) 
 
¶340 PASTORAL TRANSITIONS  
1. From time to time the conference ministerial education guidance and placement 

(MEGaP) committee will approve changes in pastoral appointments. The related 
process is called a “pastoral transition”. The bias of the committee is toward long 
tenures.  

2.  An overview of the process for a pastoral transition is described briefly in ¶875 and 
in detail in the “Transitions Handbook” which is available from the director of 
personnel’s office.  

3. A pastoral transition is announced by a letter sent by the bishop. It may be initiated in 
a number of ways:  

 ● by a signed letter of request from the pastor to the bishop  
 ● as a result of a performance appraisal which indicates to the MEGaP committee a 
  need for a pastoral transition 
 ● by a decision of the MEGaP committee that a transition is necessary for the health  
  of either the local church or the pastor 
 ● by a decision of the MEGaP committee to appoint the pastor to another charge  
 ● due to disciplinary action which necessitates a change in pastoral leadership  
4. Exceptional situations 
 This clause is included to help deal with the exceptional situation where:  
 a. a pastor needs a formal indication of the congregation’s level of support. 
 b. a division in the congregation is challenging the leadership of the pastor 
 c. the pastor’s relationship with the official board and/or congregation has seriously  
  deteriorated. 
If circumstances warrant In these instances, the official board and/or pastor may request the 
bishop’s permission to conduct a vote of confidence with respect to the pastor’s leadership 
at a duly called special meeting of the society (see ¶315.3). The bishop may also request 
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that a vote be taken. If non-members and inactive members (who have intentionally 
withdrawn from fellowship with the church and have not complied with the requirements 
of their membership commitment including: failing to attend the church for at least 3 
months and not supporting the church with their resources) vote, their ballots shall be of a 
different colour and only those who have attained the age of majority may participate. The 
chair of the meeting (appointed by the bishop) and the secretary of the society official 
board shall count the ballots privately, but the results of the vote shall be kept secret 
confidential and reported to the bishop and/or director of personnel who shall then confer 
with the pastor and the official board. The tally and the ballots will be sent to the bishop 
who shall verify the count and then confer with the pastor and official board.   

 
The vote of the active members will be regarded as the direction of the congregation.  
The votes of adherents and inactive members will be regarded as opinion to be 
considered by leaders when the results of the vote are known. 
 
A ballot shall typically say: “I agree that Pastor ___continue as pastor of this church.”  
Yes___ No____ 
 
If the affirmative vote of the membership is less than seventy-five percent, the bishop 
and/or director of personnel may begin to work with the official board and pastor to 
arrange for the church to go into transition. 
 
If there is a discrepancy between the results of the vote and the pastor’s preference, 
normally the vote of the members will take precedence. 

 
 

* * * * * 
 

On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #5 
 
New Pastor Orientation 
 
The National MEGaP recommends to General Conference that an orientation for new 
pastors be developed by the Director of Personnel and MEGaP. 

 
 

* * * * * 
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On motion the following recommendation was adopted. 
 
Developing Leaders Recommendation #6 
 
MEGaP calls to Delegates / BOA calls to Pastors 
 
Whereas the intention of the phone calls to pastors and delegates was to strengthen the 
connection between the denomination and local churches, and 
Whereas there have been mixed results in this strategy, and, 
Whereas Regional Gatherings have been instituted for the purposes of strengthening the 
connection between the denomination and local churches and they have been positively 
received,  
 
Therefore the National MEGaP recommends to the General Conference that the 
calls to delegates and pastors be discontinued in light of the success of the Regional 
Gatherings. 
 

* * * * * 
 

On motion, the following recommendation was adopted. 
 
Developing Leaders Recommendation #7 
 
Located Ministers 
  
Whereas, when they are located, the membership relationship of located ministers is 
transferred to the local church,  
 
Therefore the National MEGaP recommends to the General Conference that the 
Director of Personnel annually contact by registered mail to the last known address, 
all located ministers to confirm whether they are regularly attending the church 
where their membership has been located.  Those who are not regularly attending 
(including those where the church has been closed) will be requested to submit 
proposals to the MEGaP as to what should be done with their credentials (e.g. re-
established with a Free Methodist congregation; surrendered, transferred to 
another denomination, etc.).  The credentials of those who fail to respond in writing 
within sixty (60) days will be declared null and void by MEGaP. 
 
 
On motion, the Developing Leaders report was adopted. 
 

* * * * * 
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Kim Henderson presented the Ministerial, Education, Guidance and Placement (MEGaP) 
committee report. (See Appendix 12 for the written report.)  It was noted within the 
report that the MEGaP Committee had given due consideration to the character and 
performance of each ministerial member and recommended that they all be approved.   

 
On motion, the Ministerial, Education, Guidance and Placement report was adopted. 
 

* * * * * 
 
Marc McAlister brought the complimentary resolutions. Thanks were expressed to: 

• Tanya Prinsep and Colleen Askew and the General Conference Planning 
Committee (for organizing, looking after details) 

• Lois Tomc (photography) 
• Registration team 
• Jack Bradley and Beula Rivers (organizing prayer room and schedule) 
• Emily Arbo and her team of tellers  
• Network leaders (for taking attendance, ushering and serving communion on 

Sunday; and Kim, Susan and Steve Bond for organizing that)  
• Donna Elford (putting together power point presentations and organizing many 

other things) 
• Lisa Howden  (graphic design and running technology) 
• Those who participated in the Sunday morning and evening services [Al Doseger, 

Debbie Hogeboom, Gospel of Love Worship team, Wesley Chapel Choir, Beccy 
and Adam Schnell (drama), Greg and Erin Elford and Mike Abercrombe] 

• Glenn and Linda Dixon (for the memorial service) 
• Study teams 
• Workshop leaders 
• Bishop Donald Bastian  
• Bishop Gary Walsh 
• Guests--Bishop David Kendall (USA), Rev. Allan Ellershaw and Rev David Carr 

(England) 
• Bruxy Cavey (speaker) 
• Nathan Umazekabiri (organizing Quebec delegation – also thanked those who 

opened their homes for billets) 
• Celestin Bimenyimana and Chris Edime Kayi (French translation) 
• Staff at the Airport Marriott Hotel 
• Soundbox Productions (audio and lighting)  
• Roberts Wesleyan College/ Northeastern Seminary (sponsoring a reception) 
• Sponsors who contributed to lunches and coffee breaks 
• Steve Cylka (GC secretary) 
• Norm Bull (GC parliamentarian) 
• Jason Locke and the worship band 
• Ministry Center Support staff – Marcia Goldstein, Ah Sun Kim, Roseline Isaac, 

Isabel Garcia, Susan DePlanché, Lisa Howden, Vinola Pakkianathen, Mélanie 
Wilkinson and Kalesha Peters.   
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• National Leadership Team – Retired members Norm Bull and Alan Retzman. 
Current members Jared Siebert, Dan Sheffield, Mark Molczanski and Kim 
Henderson. 

• Bishop Keith Elford 
• National Leadership Team spouses and families. 
• Members of conference and delegates 
• Most of all, our Heavenly Father. 

 
Upon adjournment, the General Conference will meet again at the call of the chair. 
 
The conference adjourned at 2:50 p.m. with worship and prayer. 
 
Respectfully submitted, 
 
Stephen R. Cylka, Secretary 



APPENDICES to the  
Minutes of the 2008 General Conference 

 
TABLE OF CONTENTS 

 
 
National Leadership Team Report .......................................................................Appendix 1 
 
Agenda – 2008 General Conference ....................................................................Appendix 2 
 
Standing Rules-revised ........................................................................................Appendix 3 
 
Board of Administration Report ..........................................................................Appendix 4 
 
Healthy Churches – Here and Beyond Study Team Report ................................Appendix 5 
 
Generosity – A Way of Life Study Team ............................................................Appendix 6 
 
World Conference Report ....................................................................................Appendix 7 
 
Careful Thinking about God’s Truth Study Team (SCOD) Report.....................Appendix 8 
 
Lorne Park Foundation Report.............................................................................Appendix 9 
 
Free Methodist Foundation Report ......................................................................Appendix 10 
 
Developing Leaders for Today & Tomorrow Study Team (MEGaP) Report .....Appendix 11 
 
MEGaP Report.....................................................................................................Appendix 12 


