I have read and reviewed the proposal for the break change policy.  I understand the lack of work production concerns and have taken that into consideration as well.  However, I believe the breaks could remain the same if there was an actual schedule for the breaks.
Some employees may feel as if they are being treated like children, but until the issue is resolved I would suggest having a manager or supervisor create a break schedule and oversee it.  I think that a schedule sheet would help with this problem.  Instead of employees taking break whenever they’re ready, the schedule would go by the specific persons start and end time of their shift.  The schedule would help with rotation of breaks and help production improve because more employees would still be working.  
[bookmark: _GoBack]My breaks are important to me as well as the rest of the staff.  We are given more breaks than what most other employers would allow, and for that I am grateful.  With that said, I am supportive of whatever the final decision may be.
