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The following essay is a comparison of two career choices for a Human Resources Specialist. The components of the career, history of importance and the structure of the two organizations.  I have presented numerous authors from books and internet articles to support the evidence of the information.  This report will explain the initial entry-level position of its field and not so much the management phase.  An Associates of Applied Science in Human Resources will offer the contributions to prepare myself for the presented positions.  In the content of this report, there is minimal information about HR specialist occupational duties, but has the importance of the placement and responsibilities.  



I am pursuing a degree in an Associates in Applied Sciences of Human Resources Specialist.  Human Resources is one of the most important departments within businesses and organizations. Building industries and corporations morale at a rapid pace.  Some of HR responsibilities are recruiting, hiring, training, and compensating for the employees.  Abiding by standardize labor relations, health and safety, and fairness regulations for employees or customers.  I’ve have selected The City of Richmond Department and FedEx Corporation for my career comparison research paths.  Initially, one of the most important abilities is to learn the industry.  Therefore, I have included some history in the field of Human Resources, opportunities advancements and benefits of the two select careers. 
The history of Human Resources dates to the early 1900s.  The antecedent of modern human resources likely is the work of two men, Charles Babbage and Robert Owens, devised for the industrial revolution and critical to worker productivity.  Such initiatives of the workplace are industrial welfare, personnel management, and scientific management.  In its organization’s and psychology contributed to building the practice.  The Virginia Department of Human Resources Management began in 1942, (DHRM,2020) a part of the office of Governor’s Division of Personnel, within the State Budget Office.  The American Society for Personnel Administration (ASPA) operated on a volunteer basis until 1964, then established the first headquarters in Berea, Ohio.
In 1965, a college student at Yale University in New Haven, Connecticut, Frederick W. Smith wrote a term of logistical challenges and route systems that didn’t make since in economic changes (FedEx. 2020)  Needless to mention he received an average grade.  Then in 1971, Federal Express was born in Little Rock, Arkansas; with the headquarters located in Memphis, Tennessee.  Started as an idea championed by a determined person, making a global footprint.  Since, FedEx has over 425,000 employees in subsidiaries in 2018.  I have been with FedEx Corporation for a year as a package handler.  I’m inspired to further my education for better opportunities, as while as financial stability.  The company has flexible dynamics of its job placement and management structure.  Rewarding paths of leadership and benefits, as I further my education in an industry of my interest.  For those whom like global networking and may be creatively adventurous.  This could be the industry for you.   
The city of Richmond department of Public Utilities (DPU) operates five divisions for more than 500,000 residential and commercial customers in the Richmond and surrounding Metropolitan regions (Richmond.gov. 2020).  To be more specific Human Resources has a 5% potential growth in Virginia, and 8% growth over the United States.  Salaries range from 47,600 to 125,000 a year, additional education, experience and/or skills expands to the highest. Through the Capstone internship offers entry-level positions in bookkeeping, training, and recruiting methods.  The three main areas within the field of State Departments: Labor Relations, Compensation and Benefits, and Training and Development. The opportunities can vary depending the department of placement.  YMB Just in theory, what would it feel like to specialize in what you love to do?  United States Department of Labor states its about 125,000, in a government department.
Virginia is known for its top-ranking schools and creative college graduates; employers encourage tuition reimbursement and internships programs.  The connections of technology and ideas compounded is what makes innovation soar in energies of the marketplace.  The difference of innovation and economic growth is taken in consideration, to a desired approach to capabilities and readiness.  For these two comparisons they both are entry level positions. Requirements for an expected education for one and growth opportunity for the other.  Time management and customer service orientation would be the vital roles, by furthering my education for advancement, along with working.  I believe that I will be a great fit for both companies.  The idealistic way that I will be able to measure the progress and production of my abilities.  A great opportunity for career development and training.
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