
 
 
 
 
 

 

New independent legal analysis finds  
no evidence supporting workplace  

harassment accusations against former  
Portland Mayor Sam Adams  

 
 

After a thorough review of the facts, with the parties’ 
identities redacted, two independent and impartial legal 

experts release the first-ever legal opinions about the still-
unresolved harassment allegations made against former 

Portland Mayor Sam Adams in 2017. Their conclusions: (1) a 
retired Oregon judge finds no actionable evidence exists; and 
(2) a renowned employment attorney determines the claim is 

without legal viability.  
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I. EXECUTIVE SUMMARY 
 
This report summarizes the results of my office’s four-month legal 
review into sexual harassment allegations made against Mr. Adams in 
2017. Summarized below are the independent opinions of the third-
party legal professionals experienced in sexual harassment matters who 
analyzed the evidence produced by our legal review: 
 
 

• Retired Oregon Judge Lyle Velure determined that 
the evidence does not support a legal claim under 
state or federal workplace sexual harassment laws. 
Judge Velure determined that if a case with these 
facts came before him as a judge in a bench trial, he 
would be required under the applicable legal 
standards to find that no actionable sexual 
harassment existed. 
 
  

• Employment law attorney Rebecca Cambreleng 
determined that the facts of this case would not 
warrant litigation if she were presented this 
evidence from a potential client seeking 
representation for a workplace sexual harassment 
claim. 

 
 
 
 
 
 
 
 
 
 
 
 
  



 
US Bancorp Tower • 111 SW 5th Ave. • Suite 3150 

Portland, Oregon 97204 • 503-222-2000 • underdoglawyer.com 
 

Page 4 of 15 

II. BACKGROUND 
 
I was retained by former Portland Mayor Sam Adams to conduct a legal 
review of workplace sexual harassment allegations made against him 
on November 3, 2017. The allegations were made by a former assistant 
who worked for Mr. Adams from July 2008 to December 2013. 
 
As a lawyer in private practice for the past ten years, I regularly 
represent whistleblowers and victims of workplace sexual harassment. 
Prior to my representation of Mr. Adams in this matter I have never 
before represented a client accused of sexual harassment. 
 
I took on Mr. Adams’ case in October 2019 based on the lack of evidence 
to substantiate the claims against him. See “Opinion: False allegations 
hurt us all. That’s why I’m taking Sam Adams’ case,” October 27, 2019.1 
 
This legal review was conducted in response to a six-page letter written 
by the accuser, made public on November 3, 2017, accusing Mr. Adams 
of workplace sexual harassment. 
 
Because the accuser’s letter was sent after the statute of limitations had 
run out, no court had standing to determine the veracity of the 
allegations. As a substitute for the independent judicial review a court 
could have provided, this report was prepared to be as neutral as possible 
for review by independent legal professionals. 
 
The legal opinions expressed in this report are not mine. Rather, the 
opinions are solely those of two independent third-party legal 
professionals who were not made aware of the identities of any of the 
parties involved before they reviewed the evidence and provided their 
opinions. 
 
 
 
 
 
 
 
 
 

                                                        
1 https://www.oregonlive.com/opinion/2019/10/opinion-false-allegations-
hurt-us-all-thats-why-im-taking-sam-adams-case.html 
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III. METHODOLOGY 
 
To assemble the evidence for the third-party legal experts to review, I 
read all statements and materials made available by the parties, 
including various documents, information and witness statements from 
the time period at issue. 
 
Prior to my legal review, the accuser confirmed to a local journalist that 
he had no notes, emails or other evidence to substantiate his claims of 
sexual harassment (Appendix #4). The accuser declined to identify the 
names of anyone he might have spoken with about the sexual 
harassment allegations at the time the alleged harassment took place. 
(Appendix #4) 
 
The accused’s team completed a search of public records about this 
matter using the EEOC guidelines for conducting workplace sexual 
harassment investigations. Their research produced about a thousand 
pages of materials. 
 
This report isolates the factual claims made in the accuser’s letter using 
the evidentiary standards of civil litigation, which are narrower than the 
EEOC guidelines. For each allegation, I reviewed any and all factual 
information that was relevant to the claim. The relevant information in 
this report was presented without regard to which party it favored and 
in the most neutral fashion possible. 
 
After completing our factual investigation, we contracted with a retired 
judge to review the evidence and to form legal opinions as to the merits 
of the accuser’s claim of workplace sexual harassment.  
 
The judge essentially conducted a bench trial based on the witness 
statements and the evidence we gathered. The judge did not know the 
identity of the party we represented, and the witness statements and 
evidence the judge reviewed were redacted so that he was not aware of 
the identities of the people and places involved in the dispute. We also 
hired an employment lawyer to provide their opinion about the legal 
viability of the claims. 
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IV. EVIDENTIARY SUMMARY 
 
 

1. Outline of Claims and Facts 
 

1.1. In his letter the accuser claims that his first 
assignment after being hired by the accused 
was to prepare a travel itinerary and briefing 
book for an upcoming overseas business trip. 
The accuser claims that the accused asked the 
accuser to include a secret file that included 
locations of clubs and bars that the accuser 
could visit during the trip. 
 

1.1.1. The accuser’s complete statement of the claim 
from the November 3, 2017 letter reads, “My 
first assignment was to prepare a travel 
itinerary and briefing book for an upcoming 
trade mission. While working to complete the 
task, [the accused] called me into his office to 
ask for a favor; he wanted me to prepare a 
secret profile to be added to his briefing book 
that included locations of gay clubs, 
bathhouses and gay bars that he could visit 
while traveling abroad.” 
 

1.1.2. The accuser’s coworker contradicted this 
claim from the accuser’s letter in a sworn 
statement to investigators (Appendix #1). “I 
prepared the final contents of [the accused’s] 
travel itinerary/briefing book.” The accuser’s 
supervisor’s statement is corroborated by a 
contemporaneous blog post on accused’s 
website about the trip which states, “if you 
have questions or ideas for the trip . . . . Please 
reply to this email or to [name of accuser’s 
coworker] in my office with your suggestions 
or question.” 
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1.1.3. One of the accuser’s other co-workers, (who 
was also an executive assistant for a different 
supervisor in the accused’s office), also 
contradicted this claim from the accuser’s 
letter in a signed statement to investigators 
(Appendix #2). “I believe [the accuser’s] first 
assignment would’ve been to put together [the 
accused’s] schedule for the next couple weeks 
ahead.” 

 
1.1.4. The accused’s team offered a review of the 

2008 versions of 30 highly-ranked LGBT 
travel websites on Google. They also reviewed 
a popular 2008 LGBT travel book. Most of 
them skipped China or focused on warnings 
about traveling to China. None had 
significant information of the sort described 
by accuser in his letter. 

 
1.1.5. The accuser has identified no documents, 

information, things, or witnesses to 
corroborate this allegation (Appendix #4). 

 
1.2. In his letter the accuser claims that after the 

trip to China, the accuser picked the accused 
up from the airport. The accuser claims that 
during the car ride back from the airport the 
accused made innuendos, gestures, and 
improper comments which made the accuser 
feel he was being sexually harassed. 

 
1.2.1. The accuser’s complete statement of the claim 

from the letter reads, “I actually didn’t give 
anymore thought to the ‘favor’ until a few 
days later, when I picked [the accused] up 
from the airport. One of my duties included 
transporting [the accused] to and from the 
airport for work-related travel. In preparation 
for this task, I was given instructions 
regarding what I should say and do upon his 
arrival. For example, I was only allowed to 
welcome [the accused] back to Portland with 
a quick greeting. Then, I was to ask if he 
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wanted to stop for a beverage or a bite to eat. 
With those pleasantries out of the way I was 
instructed to remain silent until spoken to in 
order to allow [the accused] time to re-
acclimate after his long flight. Additionally, 
the temperature in my vehicle always had to 
be in the low-60’s, the radio had to be off, and 
I wasn’t allowed to remind [the accused] to 
put on his seatbelt. When I arrived at the 
airport, [the accused] loaded his luggage into 
my vehicle and then entered on the passenger 
side. As instructed, I offered a quick hello but 
otherwise remained quiet until spoken to. 
[The accused] began our drive to his home by 
making a few calls on his cell phone then, 
after hanging up, he started asking me a 
series of strange questions. His first inquiry? 
‘When was the last time you got laid?’ When I 
demurred, he persisted: ‘Come on. What type 
of guys do you like? Do you like ‘em cut or 
uncut?” Asking me the last question while 
looking directly at my crotch. I tried changing 
the subject to work-related topics but [the 
accused] would have none of it. ‘Tell me. Are 
you a top or a bottom?’ Embarrassed by his 
questioning, and a bit taken aback, I 
responded as generally as possible; fearful of 
making him angry but also unwilling to 
divulge personal information about my 
private life to my boss. His response to my 
nondescript disclosures? ‘Don’t be so uptight!’ 
Saying this last sentence as he lightly 
grabbed at his crotch. Following his 
impromptu interrogation, [the accused] then 
proceeded to share two things: (1) how helpful 
the secret profile I provided had been, with a 
request that I include such profiles in all 
future travel itineraries, and (2) details of his 
sexual exploits that he alleged resulted from 
the secret information.  
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1.2.2. The accuser’s own emails from the time period 
at issue contradict this claim from his letter 
(Appendix #3). The accuser emailed co-
workers and a third party that did not work 
in the accused’s office about the time the 
accused would be arriving at the airport from 
China and stated, ‘you two duke it out 
regarding who’s picking up.’ The co-worker 
and third party proceeded to reply back and 
forth in the thread to determine which of 
them would pick up the accused from the 
airport.  

 
1.2.3. The co-worker also contradicted the accuser’s 

claim in a sworn statement to investigators 
(Appendix #1). “I specifically recall this event 
in part because of the fact that it was the first 
trip I planned for [the accused] and also in 
part because of an error I made in the travel 
itinerary. I recall I made a simple typo in the 
text portion of the itinerary and this resulted 
in [the accused] missing a connecting flight 
during his trip . . . I recall that I was the one 
who picked [the accused] up at the airport in 
Portland upon his return. [The accused] was 
gracious with regards to the delay caused as 
the result of my error. He essentially laughed 
it off.” An email the co-worker sent in 
response to the thread refenced above states, 
‘Okay. I’ll be there.’ 

 
1.2.4. When confronted with this discrepancy by a 

local journalist the accuser recanted his 
statement. (Appendix #4) The accuser has 
identified no documents, information, things, 
or witnesses to corroborate this allegation 
(Appendix #4). 
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1.3. In his letter the accuser claims that he 
reported the accused’s conduct during the car 
ride home from the airport as sexual 
harassment to his immediate supervisor and 
was told to tolerate the accused’s behavior. 
 

1.3.1. The accuser’s complete statement of the claim 
from the letter reads, “When I returned to the 
office later the same day I informed my 
immediate supervisor, [name and title of the 
accuser’s immediate supervisor] of the 
encounter with [the accused]. Unfortunately, 
instead of offering to address my unease or in 
some way intervene on my behalf, I was told 
the behavior I was reporting was just part of 
[the accused’s] quirky personality. ‘That’s just 
the way he is,’ [immediate supervisor] offered. 
When I insisted and explained I was not 
comfortable with [the accused’s] innuendos, 
gestures, and improper conversations, I was 
then told these behaviors were simply 
something I had to tolerate or, if I preferred, I 
could find another place to work.” 

 
1.3.2. The accuser’s immediate supervisor 

contradicted the accuser when asked about 
the reporting by a local journalist (Appendix 
#4). The accuser’s immediate supervisor was 
quoted as saying, “that conversation never 
occurred. I’ve never heard anything remotely 
like this from [the accuser] or anyone else for 
that matter. It’s completely untrue.” 

 
1.3.3. The accuser’s coworker (who was also an 

executive assistant for a different supervisor 
in the accused’s office) also contradicted the 
accuser in a signed statement to investigators 
(Appendix #2). “If something like this had 
been reported to [the accuser’s immediate 
supervisor], I believe he would’ve discussed it 
with me, to learn what I knew and to help 
with follow up as his Executive Assistant.”  
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1.3.4. The accuser has identified no documents, 
information, things, or witnesses to 
corroborate this allegation (Appendix #4). 

 
1.4. In his letter the accuser claims that the 

accused made inappropriate comments to the 
accuser on one occasion when the accuser 
claims he picked the accused up. 
 

1.4.1. The accuser’s complete statement of the claim 
from the letter reads, “On this particular 
evening, although again not unlike others, 
[the accused] had met someone he wanted to 
invite home. Regrettably, the young man had 
no means of transportation so [the accused] 
recommended he ride as a passenger in my 
vehicle. I refused, which I would not have 
normally done. However, I was concerned 
about the optics of serving as chauffeur to [the 
accused] and his new companion. Instead, I 
suggested [the accused] say goodnight to his 
acquaintance so we could go about our 
business and avoid any unnecessary 
complications. [The accused’s] reply? ‘Just 
because you’re not getting laid doesn’t mean I 
can’t. You never let me have any fun!’ To 
which I could only reply: ‘It's not my job to let 
you have fun, especially if it means you miss 
or cancel [meetings] tomorrow.’ Then silence. 
Thankfully, [the accused’s] acquaintance took 
note of the tension, smiled and waved, and 
just walked away. I looked at my phone. It 
was now 1:30 A.M. and both of us had a very 
long day ahead. I was grateful that things had 
calmed down, if just for the moment, until [the 
accused] got a second wind. ‘Let’s go to [a local 
gay strip club]!’ he demanded - a local gay 
strip club. ‘I’ll buy you a drink and a private 
dance with a hot stripper. Maybe he can give 
you a bl*w job so you’ll lighten up!’ Had I just 
been harassed and demeaned because I was 
trying to protect [the accused] from unwanted 
scrutiny? Nonetheless, I respectfully declined 
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the offer and again insisted that it was time 
to drive him home. When we approached my 
vehicle I was surprised to see the 
acquaintance waiting nearby. [The accused], 
ignoring our previous conversation, proceeded 
to once again invite the young man to ride 
with us to his home. In turn, I continued to 
refuse to make the accommodation. [The 
accused] then forced me to accept a 
compromise; the acquaintance would take a 
taxi and follow us home.” 

 
1.4.2. This legal review found no evidence to 

corroborate or contradict this allegation. The 
accuser has identified no documents, 
information, things, or witnesses to 
corroborate this allegation (Appendix #4). 

 
1.5. Finally, in his letter the accuser claims that 

the accused intentionally exposed his genitals 
to the accuser while at the office. 

 
1.5.1. The accuser’s complete statement of the claim 

from the letter reads, “The situations 
described above are merely two examples of 
the types of working conditions I was forced to 
endure while working for [the accused]. 
However, please be aware that there were 
always other tasks I was required to complete, 
either at the direction of [the accused] himself 
or by his then-[subordinate], which included 
but were not limited to the following: . . . 
Laundering, pressing and mending [the 
accused’s] clothes, including instances when 
he would come into my office, take off his 
pants and ask that I make repairs to a seam 
or button while he waited, often ‘accidentally’ 
exposing his genitals.” 
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1.5.2. In the accuser’s subsequent interview with a 
local journalist he clarified that the accused 
was never naked and any exposure was not 
sexual in nature (Appendix #4). “He says the 
exposure was never sexual—[the accused] 
never propositioned him—it was just 
inappropriate and uncomfortable.” The 
accuser has identified no documents, 
information, things, or witnesses to 
corroborate this allegation (Appendix #4). 
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V. CONCLUSIONS 
 
After my office’s factual legal review was complete, retired Oregon Judge 
Lyle Velure and Oregon employment attorney Rebecca Cambreleng 
independently reviewed the evidence. 
 
 

- A retired judge independently reviewed all the 
evidence in this matter and determined that no 
actionable sexual harassment exists. 

 
 
As explained in Appendix #5, Judge Velure reviewed the evidence in this 
matter and determined that insufficient evidence exists to establish a 
claim of sexual harassment. Prior to forming his opinion Judge Velure 
did not know the identity of the party we represented, and the witness 
statements and evidence he reviewed were redacted so that he was not 
aware of the identities of the people and places involved in the dispute. 

 
 

- An employment lawyer reviewed the evidence 
and determined that if she were evaluating the 
case for a potential accuser, the evidence 
presented would not warrant litigation. 

 
 
As explained in Appendix #6, Oregon employment attorney Rebecca 
Cambreleng reviewed the legal evaluation results and determined that 
the evidence in this case would not warrant litigation if she was 
presented these facts from a potential client seeking representation for a 
workplace sexual harassment claim. Prior to forming her opinion Ms. 
Cambreleng did not know the identity of the party we represented, and 
the witness statements and evidence she reviewed were redacted so that 
she was not aware of the identities of the people and places involved in 
the dispute. 
 
 
Respectfully Submitted, 
 
 
/s/ Michael Fuller, Esq. 
Partner 
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VI. APPENDIX 
 

1. Sworn Statement #1 (Redacted) 

2. Sworn Statement #2 (Redacted) 

3. Email Thread #1 (Redacted) 

4. Newspaper Article #1 (Redacted) 

5. Opinion Letter from Judge Velure 

6. Opinion Letter from Rebecca Cambreleng 







Rebecca Cambreleng 

Crispin Marton Cambreleng 

Employment Law 

1/13/2020 

Background 

 

I have been an attorney for 14 years and have worked that last 5 as a plaintiff-side employment lawyer. I 
received my J.D. from American University Washington College of Law in 2005 and my LL.M. from New 
York University School of Law in 2007. I have worked in small law firms, large international firms, and as 
part of the in-house counsel team at a mid-size utility company. I am a member of the Oregon State Bar 
Disciplinary Board, and as of 2020, will be a pro-tem judge in Washington County on the FAPA docket. 

Question Presented 

"Assuming the statute of limitations was not an issue, would the evidence in this case warrant litigation 
if you were presented this evidence from a potential client seeking pure contingency representation for 
a workplace sexual harassment claim." 

I have reviewed the materials sent by Mr. Fuller including the neutral statement of the case and 
accompanying exhibits.  

I want to begin by stating that when potential clients come to our office, we only get their side of the 
story and any evidence that they may have. We have to make our decisions based on what evidence we 
are given, and what our instinct tells us about the individual’s story. Had the Plaintiff come to my office 
with just his story, I would have probably taken the case.  

The initial story would have been enough that I would have sent a demand letter to the company laying 
out the details. Had the company responded with the information that has been presented in this 
exercise, especially that the Plaintiff did not actually pick the Defendant up from the airport, I would 
probably have dismissed the client.  

Reviewing all the evidence presented as it is, I do not believe that sexual harassment occurred.  




