
 
 

  
 

Oregon Legislative Assembly 

 

MEMORANDUM 

 

 

TO:  Capitol Community 

 

FROM:  Tina Kotek, Speaker of the House 

 

  Peter Courtney, Senate President       

 

 

DATE:  June 4, 2018 

 

 

RE:  Update on Respectful Workplace Actions 

 

 
 

We want to update you about the current efforts underway to provide a safe and respectful 

workplace in the Capitol.  We strive to ensure that no person experiences inappropriate behavior 

or harassment.  This requires attention, focus, and investment from our entire community as we 

work to become a model workplace. 

 

In this process, some changes will involve addressing our culture in ways that recognize 

privilege and power.  Other changes include ensuring our rules and policies are robust and clear.  

We are aware that speaking up about inappropriate behavior can be intimidating.  We hope to 

break down the barriers to reporting and empower anyone who experiences or sees harassment to 

report it.  Together, we can make the Capitol a workplace free of harassment. 

 

 

Updating Our Rules and Laws 

In February, we asked the Oregon Law Commission (OLC) to review and advise the Legislature 

on how best to update its rules and laws on workplace harassment.  We have highlighted for 

them the issue of the power differential that exists in working in the Capitol and other unique 

challenges that must be addressed.  This work is underway and can be followed on the OLC 

website.  The OLC has created a workgroup of professionals with expertise relevant to the issue 

of workplace harassment.  The workgroup held its first meeting on May 15 and has developed a 

workplan that includes public meetings and opportunities for public testimony and anonymous 

comment.  We encourage anyone who is interested in this project to engage with the OLC 

process.  The next meeting is June 19 from 10:00 a.m. until noon at the Oregon Civic Justice 

Center (790 State Street) in Salem. 

https://law.uoregon.edu/images/uploads/entries/LawCommissionLetter.pdf
https://law.uoregon.edu/explore/olc-workplace-project
https://law.uoregon.edu/images/uploads/entries/Capitol_Harassment_Project_Work_Plan1.pdf


 

 

Improving Our Workplace 

In alignment with national best practices, we are currently exploring options for smaller group 

trainings, led by professional trainers, to improve our mandatory annual all staff harassment 

training.  Most trainings on harassment prevention focus on what employees should not do, 

whereas we will be focusing more on what employees should do.  These small group trainings 

will be more interactive with less focus on legal concepts and lecture. 

 

We have also initiated a Capitol Diversity, Equity and Inclusion Committee led by Capitol staff 

to provide ongoing dialogue, discussion and opportunities for all legislative staff to increase 

understanding of the benefits of a diverse and inclusive Capitol and to develop programs and 

skills to facilitate such a community. The goal of the Capitol DEI Committee is to bring forth 

ideas, programs, policies and changes to increase the inclusivity of the Oregon State Capitol. 

Please stay tuned for a comprehensive update on these efforts. 

  

 

What Is Workplace Harassment?  

The Legislature’s personnel policies define harassment in the following manner: 

 

“Workplace harassment” means unwelcome conduct in the form of treatment or behavior 

that, to a reasonable person, creates an intimidating, hostile or offensive work 

environment.  “Workplace harassment” includes discrimination based on a person’s 

protected class. “Workplace harassment” also includes unwelcome conduct that occurs 

outside of work during nonworking hours if the conduct creates a work environment that 

a reasonable employee would find intimidating, hostile or offensive. “Workplace 

harassment” does not include every minor annoyance or disappointment that an employee 

may encounter in the course of performing the employee’s job.  

 

Courts define unlawful harassment as: 

 

Severe or pervasive words or physical actions based on someone’s membership in a 

legally protected class that are unwelcome and that a reasonable person would find to be 

unwelcome under the same or similar circumstances. See our training video here at 20:25 

and BOLI attachment for more on this. 

 

 

How to Report Harassment 

If you experience unwanted behavior OR you know of someone experiencing unwanted 

behavior, please say something. Under Legislative Branch Rule 27 you can report behavior to 

either Legislative Counsel or Employee Services.  Supervisors who have any knowledge of 

unwanted behavior are required to report it as soon as possible.  We are working to add an 

additional way for employees to be able to report to outside counsel.  By providing an 

independent third party as an initial point of contact, we hope to create another avenue for 

individuals to feel comfortable reporting workplace harassment. We will follow up with you 

when this process has been formalized.  

 

 

Other Ways to Report 

You have access to additional routes for taking action, individuals experiencing harassment can 

also: 

https://www.youtube.com/watch?v=hb2wyioQdLY
http://intranet/DLPolicies/Legislative%20Branch%20Personnel%20Rule%2027%20-%20Harassment-Free%20Workplace.pdf


 
 

• File a complaint with Oregon’s Bureau of Labor and Industries (BOLI).  BOLI’s 

complaint process can be found here, and their phone number is 971-673-0824. 

• File a complaint with the federal government’s Equal Employment Opportunity 

Commission (EEOC).  For more information on how to file a discrimination complaint 

(called a “charge” by the EEOC), click here, and their phone number is 800-669-4000. 

• Hire an attorney and file a lawsuit. 

 

 

Retaliation is Never OK. 

Retaliation against someone who participates in the Rule 27 process is prohibited and is 

considered harassment.  If you are experiencing retaliation or know someone who is, please 

report it to Legislative Counsel or Employee Services. 

 

 

Thank you for your vigilance in making the Capitol a safe, respectful workplace for everyone.  

We will keep you updated on the progress of the work described above in the months ahead. 

  

 

If you have any questions, please contact Betsy Imholt in the President’s office at (503) 986-

1600 or Tim Inman in the Speaker’s office at (503) 986-1200. 

 

 

cc: Capitol Club 

http://www.oregon.gov/boli/CRD/Pages/C_Crcompl.aspx
https://www.eeoc.gov/employees/howtofile.cfm

