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Introduction
Digital transformation (DT) is a key driver of this change, enabling businesses and public sector organizations to adapt and thrive in dynamic environments. DT involves changing the way an organization operates and providing a strategic and comprehensive approach (Cao et al., 2023). In dynamic and competitive environments it is essential to have the capacity for adaptation, innovation, & swift decisions to deal with high organizational agility (OA) (Adhiatma et al., 2023). This bibliometric study explores how digital transformation, agile methodologies, and organizational agility can effectively enable businesses to adapt to rapid technological changes and optimize project outcomes. We aim to address the following research questions:	Comment by shazia.nauman@riphah.edu.pk: Please check that all the tests and their analysis you applied fall within these RQs	Comment by Abdur Rehman: All 3 are being answered as structured throughout the paper.
1. How has the literature on digital transformations and organizational agility evolved in terms of author’s keywords, key authors, key sources, number of publications, and keywords co-occurrence over time? 
2. What are key thematic clusters in the literature between digital transformations and organizational agility? 
3. What are the avenues for more impactful future research at the nexus of digital transformations and organizational agility? 
Theoretical Background
Digital transformation (DT) involves a strategic overhaul of an organization's operations, integrating digital technologies across all functions. DT involves changing the way an organization operates providing a strategic and comprehensive approach (Cao, Teng et al. 2023). DT is a comprehensive organizational change that integrates digital technologies across all business functions to drive innovation and improve customer experience, including strategically rethinking business models, processes, and capabilities. Organizational agility (OA) involves viewing digital change as an opportunity, understanding and leveraging different types of digitalization within business models, and evaluating and adapting existing business models to improve internal and external technological capabilities to be resilient and competitive in a rapidly evolving digital environment (Crittenden et al., 2019). OA refers to an organization's ability to quickly adapt to unforeseen changes, leveraging digitalization to enhance business efficiency and innovation.
Methodology
Bibliometric analysis is a research method that utilizes data and technology to demonstrate the impact of academic studies. Two principal databases for bibliography were incorporated: Scopus and Web of Science (WoS). We conducted a systematic review of the literature on DT and yielded a total of 438 documents identified on December 25th, 2023. We downloaded .bib files from Scopus and WoS, simultaneously (Marino-Romero, Palos-Sánchez and Velicia-Martín 2024). The selection and evaluation of publications in this study adhered to rigorous standards set by PRISMA methodology; a systematic review framework (Nawijn et al., 2019). We used Bibliometrix library in R for analysis which is a powerful statistical programming language known for handling various tasks from data manipulation to statistical analysis and visualization.
Results and Discussion
Following the guidelines of Marino-Romero, Palos-Sánchez and Velicia-Martín (2024), we performed the data analysis on biblioshiny and successively added images and reports. We retrieved a total of 50 articles from 43 distinct sources. A notable upward trend in DT research over the study period, indicating a significant increase in research activity. Adhiatma and Fachrunnisa were identified as the top contributors indicating their prominent role in advancing research in the area. Through graphical analyses, the study also examines co-authorship, keyword co-occurrence, the evolution of research topics, and influential networks within DT and OA. China (leads with 16 articles, followed by the United States with 13 articles, reflecting influential research. Our five identified thematic clusters yield insights into prior research. The thematic areas encompass 1. digital transformation, dynamic capabilities & agility; 2. organizational agility, business transformation & collaboration; 3. digital strategy, change management & digital technology; 4. agile project management; and 5. top management.
Conclusion
This bibliometric analysis aimed to thoroughly examine the research landscape concerning organizational agility in the context of digital transformation. By analyzing 438 research documents from the Scopus and Web of Science databases, key themes such as digital transformation, business strategy, and organizational agility emerged as central topics of scholarly inquiry. The analysis revealed a significant increase in research activity over the study period, indicating growing interest in these interconnected areas. There is a need for more detailed investigations into the practical implications of organizational agility for businesses across various sectors undergoing digital transformation. Understanding how organizations can effectively implement agile project management practices in the rapidly changing digital landscape is crucial for achieving transformation success.
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