


Abstract
Gendered norms and gender roles in society make it difficult for women than it is for men to take on agentic roles, such as that of public administration. Extensive research has been conducted on the challenges women public officers face and the support women require in public offices. The majority of such studies have focused on the kind of organizational support that has been available to these women officers. This study seeks to address this gap by retrospectively analyzing the career of Justice Leila Seth. We delve into the contextual factors that existed in an early independence era in India while trying to understand her perception of her spouse's role in helping her navigate the challenges of holding a public office against the prevalent socio-cultural norms. The study uses a systematic structure to analyze Justice Seth’s autobiography, while incorporating border theory as our lens. The findings reveal three major themes: conflict between work and home domains, support from the spouse (border keeper), and sacrifices made by the woman (border crosser).
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Introduction
There are existing gendered expectations and gender roles in society that make it distinctly difficult for women to take up agentic roles such as that of public administrator (Froelich et al., 2020). Therefore, researchers should look into the detrimental effects of these gendered expectations on women in public offices and explore how these women strike a work-life balance, deal with family responsibilities discrimination (FRD), and other forms of discrimination in terms of pay, rank, promotion, and positions. The studies focusing on women's careers in public administration are few but have impending results that demand us to delve further into the careers of women.
Studies in public administration have examined the impact of many factors, such as organizational support, supervisory support, and social support, on an individual's career. For a protean and boundaryless career like public administration, where careers are characterized by self-direction, where stress and scrutiny are unparalleled, problems are 'wicked' and boundaryless, and the associated obstacles are numerous, especially for a woman, the role of non-work support should be explored to help alleviate these challenges and promote overall well-being and career success (Weber & Khademian, 2008; Williams, 2002). Non-work support, such as familial, spousal and social support, can provide individuals with the resources necessary to cope with the stress and scrutiny inherent in their careers. This support can also help public administrators address the numerous obstacles they face, particularly women, and ultimately enhance their well-being and career success. Therefore, it is crucial for public administrators to explore and utilize non-work support resources to navigate their challenging careers effectively.

Women in Public Offices
While exploring women's careers in public administration, we came across several studies that discussed the challenges women officers faced throughout their careers. From extant literature we found that for women of all ages, striking a balance between work and home holds much significance for their careers. This necessity strongly influences women's public administration job aspirations in the US (McCandless et al., 2022). A study on Canadian women in public administration highlighted that family responsibility discrimination occurs mainly against women caregivers (Mullins et al., 2021). It is assumed that the primary caregiver would not prioritize work over caregiving and are therefore not given opportunities at work that could help them grow in their careers as much as their male counterparts. According to McLaren et al. (2023), Indonesian female public officials who ascended to leadership posts needed a combination of familial support and interpersonal ties in addition to an exceptional education. Feeney and Stritch (2009) found that family-friendly policies and a supportive culture help women advance in public service and promote gender equality. Schilling (2015) studied senior female professionals in German public administration biographically and found that these individuals' work-life trajectories became strained as they attempted to balance their family responsibilities while maintaining their professional identities. In line with other sectors, women in the civil service occupy lower ranks. These women are in lower ranks because most of these posts are held by men and are advertently set aside only to be offered to men (McCandless, 2022). Women in public administration lose out on great opportunities at work because of the presumption that they would decide to or that they should take care of their families and that they would neglect duties. They are not promoted and often experience bias regarding where they are transferred and placed (Choi & Park, 2014). Concurrently, it also became evident that women with extensive qualifications encountered a more antagonistic professional environment than their less qualified counterparts since they transgressed established norms (Guy & Newman, 2004). Specifically, they were deemed insufficiently masculine for their professional roles, and being excessively focused on work was seen as detrimental to their role as mothers.
Consequently, women frequently encountered precarious employment situations and had limited prospects for career progression. Groeneveld (2008) highlighted the need for HR managers, who frame policies for foreign service officials, to include both the diplomat's and the spouse's decision variables while making international assignment decisions. The study found that in a dual-career couple, it was anticipated that the diplomat's spouse (usually a woman) would sacrifice their career to support their spouse’s career who would have been awarded an overseas position. Therefore, the need to evaluate the relative priority of the wife’s career and their prior international experience has emerged.

Women pioneers in male-dominated fields in early independence era in India
The scholarly literature regarding the representation of Indian women in public offices is limited. In post-independence India, women faced significant barriers in taking up agentic roles for their careers. Nevertheless, pioneering women like Anna Chandy and Leila Seth were able to carve their paths in the judiciary despite these socio-cultural barriers. However, progress in appointing women to judicial positions remained slow, reflecting societal norms and gender biases. From the 1980 onwards, there was a slight increase in women appointed as judges in Indian courts, including the High Courts and the Supreme Court. However, women remained underrepresented compared to their male counterparts. According to the Supreme Court Observer (a body that stores archives of the history of the Supreme Court (SC) of India), out of 268 SC judges in India, there have been only 11 women judges till date (Supreme Court Observer). In addition to gender bias, discrimination, and societal expectations, women in judiciary in India frequently encountered obstacles that required them to exert greater effort in order to disprove preconceived biases regarding their legal expertise and capabilities (Tannvi & Narayana, 2022).

Few authors have highlighted the structural barriers faced by women in public office (Sudarshan, 2013; Mittal & Jain, 2023). These barriers include a lack of infrastructural support, a lack of transparency in the selection and promotion process, and a lack of institutional support. These institutions have been embedded in Brahmanical patriarchy, which systematically excludes women and other minorities, making these institutions cis-heteronormative institutions. This also disproportionately affects women from marginalized groups, such as Dalit, Bahujan, and Adivasi women lawyers. Mittal & Jain (2023) express concern that the percentage of women in the Indian judiciary may not be indicative of increased equality but rather of tokenism.
Women's careers were dependent on the state's efforts to ensure parity between male and female employees, in addition to non-state factors such as household expectations and social and cultural norms of the period. During the early independence era in India, women faced strict gender roles, limited access to education, discrimination, and limited career opportunities (Mukhopadhyay, 2003). They were often relegated to low-ranking positions and faced work-life balance challenges due to cultural expectations. Women in male-dominated fields often lacked support networks and mentorship opportunities (Sudarshan, 2013). Despite these challenges, some trailblazing women made significant contributions in their chosen fields, paving the way for future generations to pursue careers and achieve success in male-dominated fields. Their resilience and determination opened doors for others, challenging stereotypes and changing the landscape of administrative offices for the better. And it is from their examples that we want to understand how non-work support has facilitated their career success. In this paper, we intend to study the spousal support, one of the most significant forms of non-work support, available to one such pioneering woman in a public office who braved the systemic barriers to attain her career success.

Spousal Support in Literature
The literature is replete with instances of how families serve as arenas for the enactment of gender roles. However, literature also shows us that spousal support has been crucial for an individual in coping with diseases, severe mental or physical health conditions, and stress, in enhancing marital well-being, retirement, layoffs, and ostracism, in building networks, and in forming a better professional identity (Schulz & Schwarzer, 2004; Seiger & Wiese, 2009; Berg & Upchurch, 2007; Halbesleben, 2006; Huffman et al., 2014). Spousal support encompasses the mutual sharing of resources between partners, which fosters a sense of security and self-worth. This support is essential for effectively managing the challenges of daily life and navigating through various stress-inducing situations (Schulz & Schwarzer, 2004). Spousal support significantly impacts one's professional life, fostering networks and enhancing professional identity (Schulz & Schwarzer, 2004; Seiger & Wiese, 2009). It encourages individuals to venture out of their comfort zones and confidently pursue their professional aspirations when spouses believe in each other's abilities (Petriglieri & Obodaru, 2019).
There is a compelling case that women in traditionally male-dominated fields would benefit from more organizational and non-work-related support in order to overcome the many obstacles they encounter. Social exclusion, bias, intimidation, and exploitation are just a few of the challenges that women face when trying to find employment in professions where men predominate (Bridges et al., 2022). Therefore, it is crucial to examine the support and impact that a spouse might have on a woman's career aspirations. There is a dearth of research that has studied the influence of spousal support on a woman's career success in careers largely dominated by men. By looking into the kind of spousal support offered in these exemplary cases, we may establish a more egalitarian and nurturing atmosphere for women seeking or pursuing careers in traditionally male-dominated fields. Understanding spousal support's impact on women's career aspirations can lead to policies promoting equal opportunities and work-life balance, encouraging flexible work arrangements, parental leave, and career development programs, ultimately promoting women's representation and empowerment. Consequently, this can increase gender diversity and equality in these fields in line with the United Nations' Sustainable Development Goals (SDGs), which aim at gender equality and addressing disparities among marginalized groups, including women. 
The work-home conflict often arises due to an imbalance in the expectations of fulfilling traditional gender roles within the household while also striving to meet work demands (Ten Brummelhuis & Bakker, 2012). Navigating both personal and professional spheres effectively can be stressful for an individual. But navigating a protean career that is replete with wicked problems and added gender biases and discrimination without any substantial support can be very disturbing. Moreover, the level of support from a spouse, or the lack of it, can intensify conflicts if they do not fully comprehend or acknowledge their partner's challenges. Furthermore, the sacrifices a woman makes to balance work and home responsibilities may result in resentment or burnout, which can escalate conflicts within the relationship. 
The border-keeper in the realm of home, often the spouse, is pivotal in offering emotional and practical support to the border-crosser amidst these competing demands. This support may include assuming greater household duties, providing encouragement and empathy, and adapting to a partner's work-related obligations. Conversely, the border crosser willingly or unwillingly might have to forgo family time, personal pursuits, and self-care to achieve a harmonious equilibrium between work and home. As Clark (2000) explained, if border keepers are more attuned to the work of the border crosser, it would help the border crosser balance her roles in both domains—work and home—and the border crosser could redefine the norms of the realm to adjust the demands of another domain. The autobiography's depiction of the support from the spouse as a "border keeper" highlights the importance of emotional and practical assistance in maintaining a healthy balance between work and home. Additionally, the sacrifices made by the woman as a "border crosser" shed light on the unequal distribution of responsibilities and the challenges faced by women in juggling multiple roles. The autobiography emphasizes the delicate dance of maintaining a work-life balance that requires transparent communication, mutual respect, and cooperative efforts to steer through effectively.
By utilizing this theory to analyse the autobiography of a woman holding a public office, we aim to gain insights into how her spouse's support influenced her to successfully navigate the distinct domains of work and life. Leila Seth was a trailblazer who paved the way for several Indian women to enter the legal profession. She took the British by surprise by standing first in her Bar final exams in London in 1957 and being the first married woman to do so. She topped out of the five hundred and eight students that appeared for this exam. They gasped at finding out much later that she was married and had a baby. She explains her plight as a working woman in India in the late 1950s. She had to resign and switch workplaces in order to live with her husband and children, as his job was transferred. She gives a detailed insight into the work conditions from her early career to when she retired. She narrates how she faced discrimination since she apprenticed under a senior lawyer regarding her decision to work after being married; she faced distrust from her clients, who even demanded a male lawyer instead. She did not bow down, and she acknowledges that her husband always encouraged her to keep going. She had an illustrious career where she remained a dedicated champion for justice for victims of human rights violations until her death. She also played an instrumental role in framing the inheritance law, because of which daughters can inherit their parents' wealth. Throughout her autobiography, she has maintained that her husband was an inmovable source of support in her career and her life. 
This analysis will enhance our understanding of the support structures required for women in public positions and provide insight into the role of spouses in aiding their career growth and success. For instance, Leila Seth describes the instrumental and emotional support she has received from her spouse when she was dealing with casual sexism at the workplace. The border keeper in the realm of home has helped her overcome the challenges she faced in her professional realm, enabling her to focus on her work without being weighed down by gender bias. Using the lens of border theory, we can learn invaluable lessons about the importance of spousal support as a resource in achieving success in the public sphere. Additionally, it sheds light on the critical role that spouses can play in empowering and uplifting women as they navigate their careers and strive for equality in leadership positions. Also, as Leila Seth mentions, she has received practical advice from her spouse on matters that required more tact rather than legal expertise. This assistance allowed her as a young judge to be street smart and helped her navigate wicked problems without feeling overburdened. Such a support system was crucial in helping her maintain a healthy work-life balance and thrive in her role in public office, highlighting the significance of having a supportive partner to effectively manage different spheres of life. The findings from this analysis will be crucial for informing policies and strategies aimed at promoting gender equality and empowering women in leadership positions in both public and private spaces. Additionally, it will contribute to a better understanding of the barriers women public administrators face while balancing work and life and guide efforts to dismantle them. Furthermore, it will provide valuable insights into the importance of inclusive and diverse representation in public administration.																				
Methodology
Researchers have highlighted the advantages of autobiographies as a data source, as they offer insight into the author's emotions, motives, and inner workings, providing a deeper understanding of the individual, their behaviors, and their relationships (Wilhoit, 2014; Mathias & Smith, 2016; Carradus et al., 2019). Autobiographies are valuable resources for reflection and research, providing a complex depiction of the human condition and a distinctive viewpoint on historical occurrences and cultural environments (Dempsey & Sanders, 2010; Adamson, 2017). Studies indicate that autobiographical narratives of personally significant events are more accurate than general, emotionally neutral experiences (Ford et al., 2005). 
The paper analyzes the autobiography of Justice Leila Seth, who was the first female chief justice of India. She has the distinction of being the first female judge on the Delhi High Court and the first female chief justice of a high court in India. We chose her autobiography, 'On Balance', primarily because of her remarkable achievement as the first woman to assume a prominent public office in a culturally conservative country that had recently gained independence. The autobiography effectively illustrates the complexities of how a female public administrator navigated her career with sustained support from her spouse over their five decades of marriage. Researchers who utilize autobiographies for such studies usually analyze one to three books (Watson, 2009; Wilhoit, 2014). We have selected the extensive and candid narrative of Leila Seth as the only autobiography in this study, as there is a noticeable scarcity of autobiographies written by women who are public officials. Other researchers have also noted the rarity of women writing autobiographies (Adamson & Johansson, 2021). Autobiographies, written by women, offer valuable insights into the experiences of women, challenging patriarchal gender dynamics (Wilhoit, 2014). By examining women's autobiographical writing, research can challenge the male-centric depictions of life and leadership that dominate academic discussions (Kapasi et al., 2016). Therefore, we selected 'On Balance' based on its inclusion of in-depth contemplations about the interplay between work and home experiences of women in public office. This is especially significant given the central theme of this paper, which revolves around women trying to navigate work-home responsibilities and the support they receive.
Dawson and Hjorth (2012) have established a systematic structure for utilizing autobiographies as narratives in academic investigations. The initial stage is explication, which entails carefully reading the autobiographical accounts and meticulously taking detailed notes. We read and re-read the autobiography and summarized the storyline. In the following explanation phase, we integrated our analysis of the autobiographies with border theory and extant literature on spousal support and women in public administration. We utilized the theory to guide our analysis while also being cautious about expanding ourselves beyond the existing implementation. We highlighted the areas in the story that allow us to understand spousal support and the conflicts that arose between the domains of work and home. In the final phase of exploration, we engaged in analysis by deliberating on the implications of our findings. As we reflected on the themes emerging from the narrative, we identified areas that could significantly elaborate on the literature on spousal support. We concluded with three major themes: conflict between the work and home domains, support from the spouse (border keeper), and sacrifices made by the woman (border crosser).
Findings and Discussion
We found three themes overarching that emerged from the autobiography—'On Balance'—that provide valuable insights into the complexities of relationship dynamics between the spouses. The three themes specifically help us to comprehend: firstly, how conflict between the work and home domains arises; secondly, the support that the spouse (border keeper) gives to his wife, who is in our case the first woman in most work circumstances or unquestionably one of the few; and third, the sacrifices that the woman (border crosser) must make in order to successfully juggle her career and home responsibilities. 
Below are the findings that can contribute to the existing literature on spousal support by providing a deeper understanding of the complex dynamics involved in maintaining a successful career and life. 
	Table 1- Themes from ‘On Balance’

	Phase of career
	[bookmark: _Hlk155480374]Instances of conflict between the work and home domains
	Instances of support from the spouse (border keeper)
	Instances of sacrifices/adjustments made by the woman PA (border crosser)

	Early Career 
	
	
	Got married while she was pursuing her BA English Hons.

	
	
	
	Stayed in hostel for 3 weeks as it was not possible to give her exams from where her husband was posted in Batanagar.

	
	
	
	Had to resign her first job as the father-in-law did not approve of it.

	
	
	
	She has to sail with him to London for his job.

	
	She came home late from attending a class and her spouse stayed in a “foul, sullen and sarcastic” mood because he had to come home to a dark and unwelcoming home.
	
	She dropped her class on Divorce Law because the spouse was unhappy with the class ending at 6pm and did not want to come to an unwelcoming home.

	
	
	
	She did not like cooking and barely knew to cook. She learnt to cook. “I had no choice: I had to feed my family.”

	
	She complains of depression and loneliness after her second child was born.
	
	

	
	
	Spouse took a week’s leave and helps her with the child since she had her exams.
	

	
	
	He cooked delicacies for her on days of her exam.
	

	
	
	He enjoyed the publicity and celebrated her results as she was the first married and first Indian woman to top the Bar Final exams in London.
	

	
	
	
	Left London soon after her exams because his tenure of training was over.

	
	
	
	Back in India, she had to start from scratch as she had qualified for the Bar exams in the UK.

	
	
	
	On coming back, she drove herself and her child from Batanagar to Calcutta for her practice in Calcutta.

	Middle career
	
	
	When she was coming to terms at Calcutta, she had to relocate to Patna as her spouse was transferred there.

	
	
	Spouse provides his counsel later in her career when she wants to help the needy.
	

	
	The son complained that the mother is never available when he needs her.
	
	

	
	
	
	They had to relocate to Calcutta again because of her spouse’s job transfer and she lost her work and reputation and had to start from scratch.
“I eventually got some work to assist seniors in that area. This was very hard for me, as I had been used to arguing cases in Patna and had a standing of my own. But I had no choice.”

	
	She gave up on the opportunity to work for a very reputed senior barrister. “I realised that if I joined his chambers, I would never meet my husband and hardly see my children.”
	
	

	
	Her work was again “uprooted” because the spouse felt that he had no scope of growth while working at the current employer.
	
	

	
	
	He took a demotion at new workplace so as to stay together with her. “You have made two moves for me; one from Calcutta to Patna, the other from Patna to Calcutta. I’ll now make one move for you.”
	

	
	
	
	She refused the first offer to become a judge at the Patna High Court because her spouse could not have found a job there.

	Late career
	
	He stood by her and went alone for all the CBI inquiries so that her reputation was not tarnished.
	

	
	
	
	On an occasion when she faced sexism at work and was asked to make tea arrangements as she was the only female judge, she complains- “I said I certainly would not … it was quite enough that I took care of all this at home.”

	
	
	When he was faced with a situation where he wanted to sue a party, he listened to her, took her advice and settled for not filing a case.
	

	
	
	“He has given me space to grow and not held me back; rather, he has encouraged me.”
	

	
	
	“When I have been diffident, Premo has pushed me forward.”
	

	
	
	When she became the chief justice, people would come up to them and congratulate him or address him as the chief justice as though they couldn’t believe a woman could be a chief justice, he would direct them towards her and the couple would share a laughter later about it.
	



From the above themes that emerged from the autobiography "On Balance," we found that engaging in public service can be demanding and stressful for a woman, necessitating her emotional wellbeing that helps her in maintaining a balance of her work responsibilities and personal life. 
Being a woman and dreaming of a career as a chief justice was unimaginable for women in India in 1978. Justice Leila Seth had done the unthinkable. She narrates the systemic challenges she had to face, initially as a student of law, then as an apprentice to a senior lawyer, then as a lawyer, then as a judge, and finally as the first woman chief justice. Here are some anecdotes from her account of the struggles she encountered as she began her career in law. 
She explains that studying law in England wasn’t something that she had intended to pursue, but something that she took up because she felt that it would be convenient for her to take up alongside managing home and family.
"Later, my husband was posted to England. Then, having one child, I thought that I was in England now and I had to do something and start a course. I also realized that with a child, a husband, and a family to look after, it won't be easy to go for any kind of regular course."
She describes the difficulties of practicing law as a woman in several anecdotes- from the discrimination she faced in the courtroom to the constant undermining of her authority.
"I also realized, however, how difficult it was for a solicitor to brief us young female lawyers coming up in the profession. I was reminded of an incident when a client was taken to consult a woman lawyer and protested, 'I wanted to go to a lawyer, not a woman." This incident highlighted the persistent gender biases that female lawyers faced in their careers.
She recounts her ordeal during her time as a law student. After returning late from a class, she found her husband in a gloomy and irritable state due to arriving home to a dimly lit and inhospitable house. She realized that her husband's behavior was a reflection of the societal norms that expected women to prioritize their domestic duties over their education and careers. As a border keeper he should have been more understanding of the norms of the work realm of his spouse. But we see that as a response to her spouse’s behavior, Justice Seth dropped her class on divorce law because her spouse was unhappy with the class ending at 6 p.m. and did not want to come to a dark and unwelcoming home. She made the difficult decision to sacrifice her own education and career aspirations in order to maintain harmony in her marriage. Similarly, she owns that she learned how to cook, although she didn't enjoy it. We witness that spousal support changes or evolves over time. For Justice Seth spousal support improves as her career progresses.

Mr. Seth shows unfailing support for his spouse throughout, except for a few minor misgivings, which Justice Leila Seth overlooked given the context of that day and age. He took care of the household chores and helped his wife with her responsibilities while she was preparing for her final exam. He was just as elated for her coming first in the bar final exam and her sudden surge in fame in the British media. 
 
Spousal support becomes exceptionally important in the backdrop of holding a public office that is rife with systemic problems, uncertainties, public scrutiny, and also peppered with the rampant sexism at the workplace. Even when she goes on to become the chief justice, the chauvinism of male lawyers is seen in the way they refuse to address her adequately. She narrates one such incident where a male lawyer refused to address her appropriately.
"It was only when I sat with Justice T.P.S. Chawla, who was a stickler for form, that he insisted that I be addressed correctly... Once, when I asked a question to a lawyer in court, he started replying, "My Lord..." Justice Chawla interrupted him and requested that he "address the court correctly." The lawyer foxed: he had no idea what to do. When Justice Chawla repeated and later explained what was expected of him, the lawyer decided to turn his face towards Justice Chawla and answer the question as if it had emanated from him. He thought that was the easiest way to address the Lord and forget the Lady. I think it was a very rare occasion when I was addressed as My Lady."

It takes her a long time before she owns her space and exercises her agency after becoming the chief justice. She narrates:
"Living in Simla on my own as Chief Justice, I found that the household revolved around my needs. In my earlier homes, my needs had always been considered last. The man of the house, whatever his job, was treated in a special manner; everything revolved around his needs, and it was accepted that he could never be disturbed when he was working. On the other hand, as a working woman, I was treated differently. At Simla, for the first time, I felt like a person in my own right, and this attitude of the staff somehow also rubbed off on my family when they came to visit." 
The staff at Simla showed due respect for her, which served as a welcome departure from her experiences as a woman in the workforce. They valued her needs as they would value her male members of the family or other male counterparts, this helped her reinstate her individuality and fostered a more equitable and inclusive environment at home. This was a refreshing change for her, as she had often felt overlooked and marginalized in previous workplaces and the accommodations they allocated for her. This has an important bearing on border theory, as it implies that the border crosser can look to either domain for compensation when personal resources are depleting in the other domain.
Despite the prevalent societal norms, Justice Seth pursued her career with unwavering determination. She narrates several instances when Mr. Seth was available for her to switch jobs, sometimes with sound advice or emotional support.
"When we decided to move to Delhi, Premo had said, "You have made two moves for me: one from Calcutta to Patna, the other from Patna to Calcutta. I will now make one move for you"."
"Premo has been a true friend, not a male chauvinist... Maybe just because of the generosity of his being. This generosity, however, does not prevent him from getting a kick out of the discomfiture of certain kinds of people. After I became Chief Justice of Himachal Pradesh, sometimes at a function or a party, someone would point towards us and say, "She is the Chief Justice." But the men who were told this would not hear the 'she' and would automatically presume it was Premo. They would come up to us and start talking to him about law; quite often, they would turn their back on me. He would smile and let them continue for a while before quietly directing them to me. They would be so shocked and embarrassed that they would edge sheepishly away without even acknowledging me. We would have a good laugh later."
"On balance, it’s been a pack of lucky cards that I have been dealt. Premo is not like other men I know or have met who are apprehensive of their wives' success. He takes pride in it because he is confident in the merit of his own work. He has given me the space to grow and not held me back; rather, he has encouraged me."
"When I have been diffident, Premo has pushed me forward. Soon after we were married, I slammed our car into the gate of Colony Number 1 at Batanagar and said that I would never drive again. Premo persuaded me to drive again at once. He said, "Uneducated people drive cars, and there is no reason why an educated young woman like you won't be able to drive well."

We found that spousal support may help restore emotional well-being, as was the case during the harrowing CBI inquiries and raids the couple had to endure. It was evident in her narrative that spousal support also aids stress management by providing a support system for discussing concerns and experiences. Spousal support provided her the motivation to keep moving from one case to another, from practicing in one city to starting from scratch in another, from studying law to becoming the first woman chief justice of India. 

There is evidence that spouses can also be a great sounding board for their partners in public offices. They can also offer different perspectives on complex decisions, leading to better-informed decisions.
She wrote, “I told Premo that it seemed sinful to have these lavish parties while people were so poor outside. I said that I should go and work in the villages around the factory area. Premo responded that it was difficult to do things in this manner and that I should make up my mind whether or not I wanted to devote my life to them. He said that he had known what it was to be hungry and cold, and he felt for people, but he also knew that his strength lay in working in the factory and trying to increase production and improve quality so that more people had a better deal and ultimately more could be employed. He had also set up a new canteen, thus providing wholesome meals for the workers. As for me, he felt I should try and help people by giving free legal advice to the needy, as the law was my profession and strength. I saw sense in what he said and did just that.” And it is through her efforts, that countless individuals were able to navigate the complexities of the legal system and receive the help they so desperately needed.
The unrelenting support from her spouse was crucial to her success, and their partnership became a shining example of a supportive, harmonious marriage. They defied norms and demonstrated that, with a little support, any woman can excel in her career, no matter what the challenges may be. Together they showed even in 1960–1990, when the world was beginning to see the rise of the second wave of feminism, that gender should never be a barrier to achieving one's professional goals.
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