
Linguistic Ostracism and Employee's Destructive Voice Behavior – The Moderating 

Role of High Involvement Work Practices 

 

Rahman Khan 

Edinburgh Napier University, United Kingdom 

rahmankhan_86@yahoo.com 

 

Ghulam Murtaza 

Kedge Business School, France 

ghulam.murtaza@iae-aix.com 

 

Muhammad Zeshan 

IUT Mulhouse, Universite Haute Alsace, France 

zeshan.muhammad@ymail.com 

 

Mir Talpur 

Isra University, Hyderabad Campus, Pakistan 

mir.teequlnain887@gmail.com 

 

Razia Kalsoom 

Riphah International University, Pakistan 

maha4734082@gmail.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Linguistic Ostracism and Employee's Destructive Voice Behavior – The Moderating 

Role of High Involvement Work Practices 

Abstract 

This study addresses how psychological ownership can facilitate the negative effects of 

linguistic ostracism on employees’ destructive voice behavior. Drawing on the social 

exchange perspective, we investigate the mediating role of psychological ownership in the 

relationship between linguistic ostracism and destructive voice behavior. Moreover, we also 

examine the moderating role of high-involvement work practices on the relationship between 

linguistic ostracism and psychological ownership. A three-wave, multisource study of 256 

employees and their supervisors provides support for our predictions, suggesting that 

psychological ownership mediates the relationship between linguistic ostracism and 

destructive voice behavior. We also find support for high-involvement work practices serve 

as a moderating role in the relationship between linguistic ostracism and psychological 

ownership. We also discuss the theoretical and practical implications of the findings. 
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