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Abstract

This research explores the role of illegitimate tasks on employees' deviant silence behavior.
Additionally, it examines the revenge motives of employees as a mechanism to explain this
relationship. In addition, it establishes whether the moral identity of employees moderates the
link between illegitimate tasks and deviant silence. To test the hypothesized relationships the
research team conducted two studies. An experimental field study design (Study 1) confirmed
that illegitimate tasks are significantly related to deviant silence. A time-lagged study (Study
2), where data was collected across three time points, confirmed the direct relationship
between illegitimate tasks and deviant silence, and an indirect relationship through the
revenge motives of employees. The moderating role of moral identity on the direct
relationship between illegitimate tasks and deviant silence was also established. These
findings have important theoretical and practical implications.

Keywords. lllegitimate tasks, deviant silence, moral identity, social exchange,

reciprocity beliefs.



