
 
 

 
 

Why offer a group retirement and savings plan 
 
Your employees are your most valuable asset. Help them save for their futures 
with a group retirement and savings plan from Great-West Life. 
 
You’ve worked hard to build your business into the successful operation it is today. Your 
employees work hard too and contribute to a large part of your organization’s success. A group 
retirement and savings plan is an easy, affordable and flexible way to attract and retain key 
employees by providing them with the financial means to reach their long-term retirement goals. 
You’ll not only show them you care about their future and value their hard work, but you’ll also 
help secure the future of your business. 
 
Attract talent 
The best and the brightest are looking for an 
appealing compensation package, which 
includes a group retirement plan. Attract the 
best in the industry and gain a competitive 
advantage.  
 

Retain your star performers 
There’s only so much you can put in 
procedure manuals. The details of your 
business like, sales, vendor relations, 
manufacturing and customer service are 
stored in the minds of your employees. 
Retaining this knowledge and expertise 
avoids expensive and time-consuming 
recruitment and training efforts.  
___________________________________ 
 
There are many costs associated with 
replacing a valued employee, 
including: 
 
• Using the services of recruitment 

agencies and advertising the job   
• Training a new employee  
• Losing business or customers due to 

down time  
• Finding a replacement which can take 

weeks if not months   
___________________________________ 
 

 
 

Increase productivity and 
morale 
Motivated people are more productive. 
When employees feel valued, their sense of 
loyalty increases, they work harder and 
they’re less inclined to work for your 
competitors.  
 
Experience the benefits of a  
Great-West group retirement savings 
plan for your business  

 

Fits your needs and your 
budget 
Great-West can offer your business a group 
retirement plan that’s attractive to your 
employees, and that fits your needs and 
your budget.   
 

Choices that suit you 
Choosing the right retirement and savings 
plan is important and so is choosing the right 
plan provider. Your advisor can show you 
how Great-West is easy to do business with 
and helps you meet your goals. 



 
 

 
 

Cost-effective 
Great-West group retirement plans can be 
tailored to your budget and then adjusted to 
fit your company as you grow and expand. 
For example, you may want to start with an 
employee-only contribution plan. As your 
business grows, you may want to add 
employer contributions selectively, perhaps 
as a bonus. Gradually, you can build up to 
matching a portion of your employees’ 
contributions.   
___________________________________ 
 
Pay increases trigger a variety of payroll 
expenses for your company. Instead of 
raising salaries, consider enhancing 
compensation by adding a group retirement 
plan. When employer contributions are 
made in certain types of plans, you can 
minimize these payroll expenses – saving 
you money.  In addition, your company 
contributions are considered a deductible 
business expense. 
___________________________________ 
 

Protect your investment 
If you’ve decided to match a portion of your 
employees’ contributions, you can protect 
your investment by choosing the “vesting” 
option. Certain types of plans allow you to 
establish a probation period for new 
employees within your group plan. If an 
employee leaves before the probation period 
expires, they forfeit your contributions, but 
keep their own.  
 

 
 
 
 
 
 
 

Leave the details to us 
 
Understandably, you want to spend your 
time focusing on the success of your 
business, not on administering your group 
retirement plan. Let our customer service 
team handle the day-to-day administration 
and management of your group plan. If you 
choose to be more involved, our website 
and tools help you keep track of your plan 
efficiently. With a few clicks you can transfer 
files, create reports, access key information 
and provide your employees with an I.D. and 
password so they can register online.  
 

Benefits employees will 
notice 
 
A group retirement and savings plan is a 
simple way for your employees to save for 
their retirement. They’ll quickly start to see 
the benefits of your plan.  
 

• Automatic payroll deductions make it 
easy to contribute to retirement savings; 
even the smallest amounts add up 
quickly. 

• Tax-effective, because every dollar 
contributed to a registered plan reduces 
taxable income by a dollar (up to the 
annual contribution limit).  

• Group plans generally have lower 
investment management fees compared 
to individual retail investments. 

___________________________________ 
 
Start building your competitive 
advantage  
 
Speak to your advisor today to get the right 
group retirement and savings plan working 
for you and your valued employees.   
___________________________________ 
 


