(Preliminary minutes — subject to approval by Presbytery of Lake Huron)

PRESBYTERY OF LAKE HURON
Stated Meeting — June 4, 2024

The Presbytery of Lake Huron was called to order with prayer by the Moderator, Matt
Schramm, at 9:30 a.m., on Tuesday, June 4, 2024, and was held at the Aima College
Chapel in Alma, Michigan.

The roll was taken, and the moderator announced that a quorum was present.
[ATTACHMENT A]

Alissa Davis and Alma College President Jeff Abernathy gave a welcome from the
college.

Welcoming of new attendees was held.

MOTION WAS SUSTAINED to seat the Rev. Dr. Chip Hardwick (Miami Valley) and Rev.
Dr. Sung-Joo Park (Eastern Korean) as Corresponding Members.

MOTION WAS SUSTAINED to adopt the docket.

MOTION WAS SUSTAINED to approve the item on the Consent Agenda. The item is as
follows:

1. The minutes of the March 2, 2024 stated meeting of presbytery.

WORSHIP was led by the Presbytery’s Pastors To Pastors, Brenna Overland and Joseph
Novak.

The OFFERING taken will be given to the Mission Coordination Committee for their
Matthew 25 work.

A short break was taken after worship.

A report on the status of the presbytery was given by Ted McCulloch. Information was
given about the membership and makeup of the LHP congregations and how that
compares to other presbyteries and the denomination. The types of ministry models that
the LHP congregations have were also presented as were the most common concerns
heard from sessions during the listening sessions that took place in 2022. Attendees then
discussed this information at round tables.

The SYNOD REPORT was given by Chip Hardwick, Synod Executive. A review of the
various programs that the Synod are currently offering was presented.
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The PRESBYTERY COUNCIL report was given by Wally Mayton.

The Presbytery Council presented the following items for information:

1.

5.

Approved Ted McCulloch, Stated Clerk, to participate in the Presbytery Leadership
Forum three-year program. The first forum was held on May 6-9, 2024 in Omaha,
Nebraska. Cost to attend each year’s forum is $1,300. Funds from Leadership
Training (account #21497) will be used to cover costs.

Approved Nikelle Johnson as a Theological Seminary Advisory Delegate for the
2024 General Assembly.

Authorized the purchase of a digital download of public domain hymns from the
Glory To God Hymnals. The download was assembled by Executive Presbyters in
the denomination and the cost to each Presbytery is $500 with unlimited usage.
Funds from account #69000 (Non-Budgeted Expenses) will be used to cover costs.
A link to the hymns will be available on the Presbytery’s website for churches to
access.

Supported the initiative of “LHP: Serving God’s Call” as prepared and presented
by an ad hoc team of LHP Leaders, to establish a steering committee and two sub-
committees to engage and cultivate leaders and disciples amongst our Presbytery.
[ATTACHMENT B].

The teams will focus on creating options to meet the vision in a spirit of hope. Itis
anticipated that they will have an outline for discussions and feedback at the
September Presbytery meeting. Necessary funding would be proposed for the
December meeting.

Designation of the meeting offering will go to the Matthew 25 fund.

Adjourned for lunch following prayer by Christina Jensen.

Reconvened by the Vice Moderator.

The MISSION COORDINATION COMMITTEE report was given by Katrina Pekich-Bundy
and Kate Morrison. They led a discussion on anti-racism and suggested that attendees
read Race in America: Christians Respond to the Crisis by Laura M. Cheifetz and David
Maxwell. Originally published in 2016 as Race in a Post-Obama America, the updated
edition offers contributions from a diverse group of pastors, professors, and activists on
the history of racism, the issues of racism today, and action plans for moving toward
antiracist work and racial justice.

The Moderator assumed the chair.
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The STATED CLERK’S REPORT was given by Ted McCulloch.

MOTION WAS SUSTAINED to approve the amendment to the Sexual
Misconduct/Harassment/Child and Vulnerable Adult Protection policy regarding the
addition of the medications subsection.

MOTION WAS SUSTAIND to approve the Sexual Misconduct/Harassment/Child and
Vulnerable Adult Protection policy [ATTACHMENT C] as amended.

The Stated Clerk presented the following item for information:
1. Schedule of the remaining 2024 Presbytery meetings:

Date Host

September 17, 2024 Mt. Pleasant First

December 10, 2024**  Flint First
** Please note that the December Presbytery meeting is a week later
than normal.

A brief discussion was held regarding changes to the Board of Pensions plan in 2025.
Our representative could not attend the meeting and will hold Zoom meetings for member
of LHP to review and discuss options.

A report from the PRESBYTERIAN INVESTMENT AND LOAN PROGRAM (PILP) was
given by Sung-Joo Park.

COMMISSIONING OF THE GENERAL ASSEMBLY 226 COMMISSIONERS took place.
Representing Lake Huron Presbytery are the Rev. Christina Jensen and Elder Michael
Keeler (Flushing). Brendan Dastick (Midland-Memorial) will serve as our Young Adult
Advisory Delegate.

The COMMISSION ON MINISTRY AND MINISTRY PREPARATION was presented in
writing.

The Commission on Ministry and Ministry Preparation reported that it took the following
actions on behalf of presbytery:

1. Certified that Candidate Nathaniel Asperger is ready to receive a call.

2. Granted permission to Nikelle Johnson, Candidate Under Care, to be placed
on the Pulpit Supply List for the Presbytery of the James where she resides.

3. Approved the request of the Flint area churches for a grant in the amount of
$500 to show support for their church and community wide Maundy Thursday
meal.
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Approved the grant request from Kinde-First of $250 to help cover the cost of
Elder Bill Mallett attending the Cultivating the Gift of Preaching Initiative
through the Synod of the Covenant.

Approved the grant request of $500 from Breckenridge-Emerson to cover part
of the cost to send Elder Kim McKenzie to the Cultivating the Gift of
Preaching Initiative through the Synod of the Covenant.

Appointed Linda Kennan as Moderator of the May 19, 2024 Ubly-First
congregational meeting.

Appointed the following as Moderators of Session effective September 1,
2024

e The Rev. Christina Jensen for Fairgrove

e Elder Al Hosler for Harbor Beach-First

Appointed an Administrative Commission to Ordain Wesley Smith on June 9,
2024 at Flint-First. Members of the commission are: The Revs. Matthew
Schramm (Moderator), Robbie Carnes, Paul Ytterock and Dale Swihart and
Elders Shaun Hardimon (Swartz Creek-Mundy) and Jay Kirkey (Fenton-First).

Approved the Pulpit Supply contract between Elder Lisa Naveen and Cass
City-First for a period of one year effective April 1, 2024. Terms are as
follows:

Lead worship and preach 2 $260/Sunday
Sundays per month; Preach on the
2" and 3 Sunday of each month

Travel reimbursement IRS Rate
Approved the CRE Covenant renewal between Elder Shaun Hardimon and

Swartz Creek-Mundy for a period of one year effective August 11, 2024. Terms
of call are as follows:

Cash Salary $100/preaching session and
$50/moderating session
meeting

Travel Reimbursement At IRS rate

Vacation Time 4 Weeks including 4
Sundays

Study Leave Time 2 Weeks including 2
Sundays

The Rev. Robbie Carnes will continue to serve as his mentor.
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The meeting adjourned following prayer by the Moderator at 2:00pm. The next stated
meeting of the Presbytery of Lake Huron is scheduled to be held Tuesday, September
17, 2024 beginning at 9:30 a.m. at First Presbyterian Church, Mt. Pleasant, Michigan.

Respectfully Submitted,

Ted McCulloch
Stated Clerk
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ATTACHMENT A — Attendance

NAME OF MINISTER Present Excused Absent NAME OF MINISTER Present Excused Absent

Ahn, Daniel (HR)

1

Milton, Jamie

1

Becker, John (HR) 1 Moody, Chris 1
Blackburn, David (HR) 1 Moon, Hakbae 1
Blatt, Karen (HR) 1 Morrison, Kate 1
Borycz, Edward (HR) 1 Neumann, James (HR) 1
Browne, Roger (HR) 1 Neuville, Donald (HR) 1
Carnes, Lindsey 1 Novak, Joseph 1
Carnes, Robbie 1 Overland, Brenna 1
Chambers, Janice (HR) 1 Park, Dong Won (HR) 1
Chang, Catherine 1 Parker, Kenneth (HR) 1
Cundiff, Thomas (HR) 1 Pekich-Bundy, Katrina 1
Cunningham, Bruce (HR) 1 Pfeuffer, Paul 1
Emrich, Robert (HR) 1 Piper, Brant 1
Emrich, William (HR) 1 Piper, Leslie (HR) 1
Eshelman, David (HR) 1 Russell, Dawn 1

Estell, Ruth

1

Evans-Justin, Mary Anne (HR)

Graham, Linda
Grant, Glenn (HR)

1
1

Russell, Peter (HR)
Saperstein, Dan (HR)
Schacher, Tom
Schramm, Matthew

Grimes, Ronald (HR) 1 Shafer, Hal 1

Hand, Sue 1 Shugert, Stephen (HR) 1
Jensen, Christina 1 Snyder, Noel 1
Kim, Do Hyeong 1 Stilwell, Elizabeth 1
Kroener, Scott 1 Strunz, Kim 1
Lawther, Richard (HR) 1 Swihart, Dale (HR) 1
Lee, Hoon Koo 1 Taylor, Robert (HR) 1

Loenshal, Michael (HR)
Ludwig, Michael
Marquardt, Charles (HR)
Mayton, Wally
McCulloch, Ted
McMellen, Larry (HR)
Miller, Andrew

Todd, Cassie
Vredeveld, Ron
Walser, Joseph (HR)
Wright, William
Young, Jane
Ytterock, Paul

Total Present 22
Total Excused 43
Total Absent 0
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ATTACHMENT A — Attendance (Continued)

NAME OF CHURCH
Alma-First

Bay City-First

Bay City-Westminster
Beaverton

Birch Run-Taymouth
Breckenridge

Caro

Cass City-First

Cass City-Fraser
Croswell

Davison

Deckerville
Elkton-Chandler
Fairgrove
Fenton-First
Fenton-Tyrone
Flint-First

Flint-Trinity United
Flint-Unity

Flushing

Grand Blanc-Kirkridge
Harbor Beach

Holly

Houghton Lake
lthaca-First
Ilthaca-Lafayette
Kinde-First

Lapeer

Linden

Marlette-First
Marlette-Second
Midland-Memorial

Mt. Pleasant
Rosebush
Saginaw-Countryside Trinity
Saginaw-First
Saginaw-Michigan Nanum
Saginaw-Second
Sandusky

Swartz Creek

Tawas

Twining

Ubly

Vassar

Yale

Total Present

Total Represented
Total Not Represented

Present Absent Elder Commissioner(s) Present

1
1

18
17
28

[ I I G

_ A A

Sue Malone
Clark Hughes

Ed Savage

Liz Leitch

Julianne Princinsky

Patricia Duever

Beth Asperger

Lionel Wernette, Linda Gibbs

Mike Keeler

Alicia Handlin

Jim Lyles

Houghton Lake-Kirk of the Lakes

Ron Szymarek

Barbara Grajek

Janie Gugino

Kathryn Myers

Elaine Brown
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ATTACHMENT A — Attendance (Continued)

ELDER MEMBERS Present Absent Excused
Beth Asperger (Presby Vice Mod) ***

Adam Engel (Trustee) 1
Joyce Hetzler (Council) 1
Chuck Hewiiitt (Trustee) 1
Linda Kennan (COMMP Moderator) 1
Sue McClary (Trustee) 1
Roger Scovill (Treasurer) *** 1
Tim Rutzen (Trustee) 1
Total Elder Members 0 0 7
*** Signed in as Elder Commissioner, did not count here
COMMISIONED RULING ELDERS Present Absent Excused
Jon Baker 1
Jon Essex 1
Mark Garavaglia 1
Shaun Hardimon 1
Liz Long 1
Bonie Rapson 1
Chris Wolf 1
CRE Attending 2
CRE Not Attending 0
CRE Excused 5
CATEGORY Present Absent Excused
Members of Presbytery 22 0 43
Corresponding Members 2
Commissioned Ruling Elders 2 0 5
Church Commissioners 18 28
Elder Members 0 0 7
Visitors (Including LHP Staff) 8
Total People in Attendance 52

Churches represented 17

Churches not represented 28
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ATTACHMENT B — LHP: Serving God’s Call

LHP: Serving God’s Call
4/18/24
"The mission of the Presbytery of Lake Huron is to partner with congregations, helping people to
know, grow, share and serve as disciples of Jesus Christ."
We, the churches of LHP, need each other more than ever in developing, growing and nurturing
our faith communities moving forward in a grace-oriented faith that asks “What can God do
through us, if we allow God to work?”
A small, ad hoc, team of LHP leaders suggests that Council consider the following proposal to
support our church communities to encourage and grow church leaders and discipleship.
Proposal:
We propose that Council establish a steering committee and two sub-committees to engage
and cultivate leaders and disciples amongst our presbytery.
The teams will focus on creating options to meet the vision in a spirit of hope. It is
anticipated that they will have an outline for discussions and feedback at the September
Presbytery meeting. Necessary funding would be proposed for the December meeting.
The larger committee will include a steering committee and two sub-teams of 5 members
each. The steering committee will consist of
e Joseph Novak/Brenna Overland (Pastor to the Pastors and staff resource to sub-
teams)
e Andrew Miller (Council and Personnel Committee)
e Allen Hosler (COMMP)
e Ted McCulloch (Stated Clerk)

e Linda Kennan (COMMP)

The sub-teams will ideally have members with diverse membership across all regions,
teaching and ruling elders.
Team Scope:
A. Serving the Kingdom - What can/should presbytery do to mentor, encourage and develop
pastors and church leaders?
a. Outcomes
i. LHP desires to be a presbytery that dreams and takes action to cultivate
and nurture current and future church leaders knowing that there is no
single solution across all churches.
b. In scope examples
i. Officer training resources
ii. TBD
c. Out of scope
i. A single box solution
ii. 100% participation by all LHP churches or leaders. This is only an
invitation for our churches.
iii. TBD
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d. Suggested team members to invite

1. Dawn Russell - Linden
Alicia Handlin — Kirkridge
Martha Miller — Mt Pleasant
Jon Baker — Rosebush
Susan Sickelka — Ithaca
Ed Savage — Taymouth

AN

B. Making Disciples - What can/should presbytery do to encourage and support service and
discipleship throughout the presbytery?
a. Outcomes
i. LHP desires to be a presbytery that dreams and takes action to support and
nurture discipleship amongst our church communities knowing that there
is no single solution across all churches or members.
b. Inscope
i. TBD
c. Out of scope
i. A single box solution
ii.  100% participation by all LHP churches or leaders. This is only an
invitation for our churches.
iii. TBD
d. Suggested team members to invite
1. Cassie Todd — Member at Large
Paul Ytterock — Flint First
Bonnie Rapson — Deckerville
Liz Leitch — Fraser
Adam Engel — Saginaw Second
Delphine Moore — Flint Trinity

NNl e
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ATTACHMENT C —Sexual Misconduct/Harassment/Child Protection Policy

PRESBYTERY of LAKE HURON SEXUAL MISCONDUCT; CHILD PROTECTION &
HARASSMENT POLICY

The following policy and procedures are implemented by the Presbytery of Lake Huron (hereafter
“Presbytery”) and can serve as a model for Sessions within the Presbytery for a congregation’s
policy.

If the alleged misconduct involves a child, the Presbytery Child Protection Policy shall apply in
addition to this and any other under civil authority.

I. Policy
"As God who called you is holy, tend the flock of God that is your charge,
Be holy yourselves in all your conduct, not under compulsion but willingly,
Not for sordid gain but eagerly.
Do not lord it over those in your charge but be examples to the flock.
You know that we who teach shall be judged with greater strictness."
I Peter 1:15; 5:2-3

The conduct of all members of the Presbytery, employees and volunteers, is of vital importance.
They all minister in the name of Jesus Christ. Church members entrust their leaders, both clergy and
laity, with real and symbolic power in these offices which represent God in whose name they speak,
preach, pray, and bless. In principles set forth in Scripture, religious leadership is a covenantal
relationship that presumes the trustworthy exercise of this power on behalf of those in their care.

Therefore, sexual misconduct is a betrayal of trust and an unwarranted misuse of power on the part of
people in leadership in the church. It is wrong and never permissible. And since religious leaders are
always in positions of power, because they are in these symbolic roles which convey an aura of
sanctity and authority, the mutual consent necessary for an appropriate sexual relationship is
impossible. Moreover, religious leaders are always responsible for keeping boundaries and protecting
the safety of those in their trust. We recognize the Book of Order places no statute of limitations on
allegations of sexual misconduct (Rules of Discipline, Section D-7.1501b).

The Presbytery of Lake Huron through its congregations and members strongly rejects any and
all behaviors of sexual misconduct. Potential complaints should be submitted to the appropriate
ecclesiastical body (Session or Presbytery). No retaliation against anyone who files a complaint
will be tolerated. If the event of a complaint, the procedures provided in the most recent version
of the Book of Order (PCUSA) will be followed.

I1. Definition of Sexual Misconduct

Sexual Misconduct is Sexual Harassment, Sexual Abuse, and/or Sexual Misconduct committed by a
Presbytery staff person, Teaching Elder (Minister of the Word and Sacrament), or other church
leader.
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“Harassment” means unwelcome advances, requests for favors, and other verbal or physical
conduct or communication based on religion, race, color, national origin, age, sex, sexual
orientation, height, weight, marital status, partisan considerations, disability, or genetic
information under any of the following conditions:

a. Submission to the conduct or communication is made a term or condition, either
explicitly or implicitly, to obtain employment.

b. Submission to or rejection of the conduct or communication by a person is used as
a factor in decisions affecting the person’s employment.

c. The conduct or communication has a purpose or effect of substantially interfering
with the person’s employment or creating an intimidating, hostile, or offensive
employment environment.

“Sexual Abuse” includes:
a. Acts regarded as unlawful such as child sexual abuse, rape, sexual battery, and the like;

b. sexual conduct with any person under the age of eighteen, or with any person without the
mental capacity to consent; or

c. Sexual conduct accompanied by intimidation, force, threat, or coercion.

“Sexual Misconduct” includes sexual conduct resulting from the misuse of office or position:
a. conduct arising from a ministerial or professional relationship, such as conduct between
Presbytery staff members, a clergy or commissioned pastor and staff or congregation
member; counselor and client, or youth leader and participant.

I1I1. Procedures
Reporting Incidents of Sexual Misconduct
A. General Principles

a. Church Officers need to know procedures. Reports of sexual misconduct may occur in a
variety of ways. Because a governing body or unit cannot control to whom the accuser of
sexual misconduct will speak first, it is important that officers, employees, and persons
highly visible to Presbytery and/or church members and visitors understand how reports
of incidents shall be channeled to the proper person.

b. Confidentiality is essential. Reports of sexual misconduct should never be taken lightly or
disregarded and allowed to circulate without concern for the integrity and reputation of
the individuals involved and of the Presbytery and/or congregation. Reports should be
dealt with the highest confidentiality both before and after they have been submitted to
appropriate authorities.

c. Hearsay and rumor. Hearsay and rumor are detrimental to the accuser, the accused, and
the alleged victim, and thus to the potential for a fair and just resolution.

B. Receiving a Report
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a.

A person who receives initial information from an accuser about alleged sexual
misconduct becomes morally obligated to immediately inform an appropriate officer in
that church body or the next higher body. He or she should not undertake an inquiry
alone or question either the accuser or the accused about the alleged offense. Allegations
shall be prepared in writing to the Stated Clerk. If the allegations involve the Stated
Clerk, they should be directed to the Moderator of Commission on Ministry and Ministry
Preparation (COMMP). In all other circumstances, when the Moderator of Presbytery or
the COMMP Moderator is notified of an alleged misconduct, they shall immediately
notify the Stated Clerk.

When the allegations of misconduct involve a Presbytery staff person (whether ordained
or not), the Presbytery Council has the right and ability to place the staff person on
administrative leave for the duration of the investigation and/or during any trial
proceedings. In no way should the administrative leave be construed as a finding or even
a likelihood of guilt.

IV. Distribution of this Policy

This policy will be distributed as follows:

A.

m o0

To Inquirers and Candidates for the Ministry of the Word and Sacrament (Teaching Elder)
enrolled in the Presbytery, and to Certified Christian Educators, by the COMMP;

To Ministers of the Word and Sacrament (Teaching Elder) and to Commissioned Lay Pastors
by the COMMP;

To all employees of the Presbytery by the Personnel Committee; and

To all persons supervising volunteers by body overseeing the activity of those volunteers.

To all persons reporting alleged sexual misconduct, to all alleged victims, and to all persons
against whom allegations are made.

To all clerks of session as a model for congregational Sexual Misconduct Policies.
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Presbytery of Lake Huron
Child and Vulnerable Person Protection Policy and Procedures

The following policy and procedures will be implemented by the Presbytery of Lake Huron
(hereafter “Presbytery”) and may serve as a model for Sessions within the Presbytery for a
congregation’s policy.

I.  General Purpose Statement
The Presbytery seeks to provide a safe and secure environment for the children and vulnerable
persons who participate in our programs and activities. By implementing the below practices, our
goal is to protect the children and vulnerable persons of the Presbytery from incidents of
misconduct or inappropriate behavior while also protecting our staff and volunteers (workers)
from false accusations.

I[I. Definitions

For purposes of this policy,
A. The terms “child” or “children” include all persons under the age of eighteen (18) years.
The term “youth” refers specifically to middle and high school age children.

B. The term “volunteer” means anyone involved in a day care or school, in overnight
activities involving minors, in counseling of minors, or in one-on-one mentoring of
minors.

The term “worker” includes both paid and unpaid persons who work with children.

The term “vulnerable person” is an adult that is unable to protect himself or herself from
abuse, neglect, or exploitation because of a mental or physical impairment or advanced
age.

oA

III.  Selection of Workers
All persons who desire to work with the children or vulnerable persons participating in our
programs and activities will provide the following:
A. Written Application: All persons seeking to work with children or vulnerable persons
must complete and sign a written application in a form to be supplied by the presbytery.
The application will request basic information from the applicant and will inquire into
previous experience with children or vulnerable persons, reference information, as well
as disclosure of any previous criminal convictions. The application form will be
maintained in confidence on file at the Presbytery.
B. Background Check: A national criminal background check is required for all employees
(regardless of position) and volunteers as defined above.

Before a background check is run, prospective workers will be asked to sign an authorization
form allowing the presbytery to run the check. If an individual declines to sign the authorization
form, s/he will be unable to work with children or vulnerable persons.

A disqualifying offense that will keep an individual from working with children or vulnerable
person will be determined by the Stated Clerk and/or the chair of the Commission on Ministry
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and Ministry Preparation on a case-by-case basis in light of all the surrounding circumstances.
Generally, convictions for an offense involving children/vulnerable persons and/or for offenses
involving violence, dishonesty, illegal substances, indecency and any conduct contrary to our
mission will preclude someone from being permitted to work with children/vulnerable persons.
Failure to disclose a criminal conviction on the application form will also be a disqualifying
event.

The background check authorization form and results will be maintained in confidence in the
Stated Clerk’s files at the Presbytery office.

IV. Responding to Allegations of Child or Vulnerable Person Abuse
For purposes of this policy, “child abuse” is any action (or lack of action) that endangers or
harms a child’s or vulnerable person’s physical, psychological or emotional health and
development. Child/vulnerable person abuse occurs in different ways and includes the following:
* Physical abuse — any physical injury to a child/vulnerable person that is not accidental,
such as beating, shaking, burns, and biting.

* Emotional abuse — emotional injury when the child/vulnerable person is not nurtured
or provided with love and security, such as an environment of constant criticism,
belittling and persistent teasing.

* Sexual abuse — any sexual activity between a child/vulnerable person and an adult or
between a child and another child at least four years older than the victim, including
activities such as fondling, exhibitionism, intercourse, incest, and pornography.

* Neglect — depriving a child/vulnerable person of his or her essential needs, such as
adequate food, water, shelter, and medical care.

A. Trust, Confidentiality, and Mandatory Reporting — G.4.0301 and 4.0302
“Any member of this church engaged in ordered ministry and any certified Christian
Educator employed by this church or its congregations, shall report to ecclesiastical and
civil legal authorities knowledge of harm, or the risk of harm, related to the physical
abuse, neglect, and/or sexual molestation or abuse of a minor or an adult who lacks
mental capacity when (1) such information is gained outside of a confidential
communication as defined in G-4.0301, (2) she or he is not bound by an obligation of
privileged communication under law, or (3) she or he reasonably believes that there is
risk of future physical harm or abuse." (Book of Order G-4.0302)

Childcare workers may have the opportunity to become aware of abuse or neglect of the
children under our care. In the event that an individual involved in the care of children
becomes aware of suspected abuse or neglect of a child under his/her care, this should be
reported immediately for further action, including reporting to authorities as may be
mandated
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*By state law when an incident of abuse or neglect is alleged to have occurred during a
Presbytery sponsored program or activity, the following procedures shall be followed:

a.
b.

C.

The parent or guardian of the child/vulnerable person will be notified.
In the case of a member of presbytery, the Stated Clerk shall be notified in writing.

The worker alleged to be the perpetrator of the abuse or misconduct will immediately
be placed on leave from working with children/vulnerable persons, pending an
investigation, and instructed to remain away from the premises during the
investigation.

Civil authorities will be notified, and the Presbytery will comply with the state’s
requirements regarding mandatory reporting of abuse as the law then exists. The
Presbytery will fully cooperate with the investigation of the incident by civil
authorities.

Our insurance company will be notified, and an incident report completed. Any
documents received relating to the incident and/or allegations will immediately be
forwarded to the insurance company.

The spokesperson for the Presbytery shall be the Stated Clerk (unless the Presbytery
Council designates a different spokesperson) to the media concerning incidents of
abuse or neglect. If the Stated Clerk is alleged to be involved, a different
spokesperson shall be appointed. The Presbytery will seek the advice of legal counsel
before responding to media inquiries or releasing information to the congregation. All
other representatives of the church should refrain from speaking to the media.

A pastoral visit will be arranged for those who desire it.

Any person for whom charged of alleged abuse or misconduct are substantiated will
be removed from their position working with children/vulnerable persons.

V. Two Adult Rule
It is our goal that a minimum of two unrelated adult workers will be in attendance at all times
when children/vulnerable persons are being supervised during programs and activities. Some
youth/vulnerable person classes may have only one adult teacher in attendance during the class
session; in these instances, doors to the classroom should remain open and there should be no
fewer than three students with the adult teacher. The Presbytery does not allow
minors/vulnerable person to be alone with one adult whether on site or in any sponsored activity
unless in a counseling situation.

VI.  Open Door Policy
All room doors should remain open unless there is a window in the door or a side window beside
it. Doors should never be locked while persons are inside the room.
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Sick Child Policy
It is our desire to provide a healthy and safe environment for all of the children/vulnerable
persons of the Presbytery. Parents/guardians are encouraged to be considerate of other attendees
when deciding whether to place a child/vulnerable person under the Presbytery’s care. In
general, attendees with the following symptoms should NOT be dropped off: Fever, diarrhea, or
vomiting within the last 48 hours;

* Green or yellow runny nose;

» Eye or skin infections; and/or

*  Other symptoms of communicable or infectious disease.

Children/vulnerable persons who are observed by our workers to be ill will be separated from
other attendees and the parent or guardian will be contacted to request that the child/vulnerable
person be picked up for the day.

Medications Policy
Any minor or vulnerable adult who needs to take medication (*or have emergency medication
available) during a Presbytery event shall have a parent/guardian approved medical plan filled
out prior to the event. The plan will designate an event leader who understands and executes the
plan in order to uphold the health and safety of the individual.
¢ In addition, any prescription medications must be in the original container with legible
instructions and pertinent information and carried and administered by the assigned
leader.

o Only an approved leader may administer Controlled substances. These
medications must be stored and secured at all times.

o Persons that demonstrate knowledge of their condition and their non-Controlled
medications may self-administer with the written approval of their
parent/guardian and under the watch of a leader.

o No prescription may be shared with anyone other than the person for whom the
prescription was written.

e Non-prescription (OTC) medications may be administered for first aid as provided in the
submitted medical plan.

IX. Discipline Policy

It is the policy of the Presbytery not to administer corporal punishment, even if parents/guardians
have suggested or given permission for it. There should be no spanking, grabbing, hitting, or
other physical discipline of children or vulnerable persons.

X. Restroom Guidelines

Children five years of age and younger should use a classroom bathroom if one is available. If a
classroom bathroom is not available, workers should escort a group of children to the hallway
bathroom.
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All children/vulnerable persons should always go to the restroom in a group. An adult should
never take a child to the bathroom alone. The workers should check the bathroom first to make
sure that it is empty, and then allow the children/vulnerable persons to enter. The workers should
then remain outside the bathroom door and escort the children back to the classroom. If a
child/vulnerable person is taking longer than seems necessary, the worker should open the
bathroom door and call the name. If a child/vulnerable person requires assistance, the worker(s)
should prop open the bathroom door, and leave the stall door open as they assist the
child/vulnerable person.

XI.  Accidental Injury
In the event that a child/vulnerable person is injured while under our care, the following steps
should be followed:
A. For minor injuries, scrapes, and bruises, workers will provide First Aid (Band-Aids, etc.)
as appropriate and will notify the parent or guardian of the injury at the time the
child/vulnerable person is picked up from our care.

B. For injuries requiring medical treatment beyond simple First Aid, the parent/ guardian
will immediately be summoned in addition to the worker’s supervisor. If warranted by
circumstances, an ambulance will be called.

C. Once appropriate medical attention has been provided, an incident report will be
completed in the case of injuries requiring treatment by a medical professional.

XII.  Training
The Presbytery will provide training on this child protection policy to all new childcare workers
and will strive to provide opportunities for additional training classes or events on an annual
basis. All workers are strongly encouraged to attend these training events.

XIII.  Distribution of this policy
This policy will be distributed as follows:

A. To Inquirers and Candidates for the Ministry of the Word and sacrament enrolled in the
Presbytery, and to Certified Christian Educators, by the Committee on Ministry and
Ministry Preparation.

B. To Ministers of the Word and Sacrament and to Commissioned Lay Pastors by the
COMMP;

C. To all employees of the Presbytery; and
D. To all persons supervising volunteers by the committee overseeing the activity of those

volunteers.

E. This policy will be distributed to all clerks of session as a suggested model for
congregational Sexual Misconduct Policies.
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