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It's about more 
than making 

money or having 
business success.  

It's about so 
much more.
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A worldwide movement of young professionals, established 
professionals and next-generation leaders 

If you're interested in more information on integrating faith and work, 
becoming a next-generation leader or making an impact with your life, 

we would love to connect and serve with you.  Please contact the person 
or group that you received this brochure from who is working within your 
company or organization to bring these objectives to life. 

If there is no known contact within your organization or company, but 
you're interested in these objectives, you can find some additional help 
at www.ipriority.com or by contacting info@ipriority.com.



    Business Today

compiled by Craig Seibert

Typically, in business today the focus is on five priori-
ties:  providing a quality product or service, serving 

customers well, raising stockholder value, paying a fair 
wage and hiring/retaining good employees.  This is not 
a bad set of priorities.  We want to see these priorities 
accomplished and more.  We want to be a great orga-
nization.

    The Highest Level of Excellence

Our vision would be to see the highest level of excel-
lence achieved.  This means seeing the company 

vision and values dynamically lived out in such a way 
that customers, vendors, executives, new hires and the 
people in the community have a sense that our organiza-
tion is operating at the highest level.

This is the vision we as a network of like-minded in-
dividuals would like to be working toward within our 

organization.
We are working toward:
• Helping our company be an industry leader of excellence 
• Providing a great product or service to our customers at a 

great value
• Helping create a corporate culture that fosters strong busi-

ness ethics
• Working hard and doing our jobs well
• Being proactive in helping bring about positive change within 

the company
• Having wisdom and creativity to solve business problems 

and relationship issues
• Having wisdom and creativity for innovation and improved  

ways of serving our customers
• Helping develop a new generation of leaders that have 

strong moral character and lead from a set of solid core 
values

• Helping facilitate discussions on leadership, team building, 
principles of business, healthy relationships, purpose in life, 
building strong families, dealing with stress, and more

• Being a place where employees’ financial needs are met, 
so they can meet their needs, their family needs and give 
back to the community

• Being a place where financial compensation is equitable 
and appropriate for the level of responsibility each employee 
assumes

• Being a place where employees are satisfied with their work 
because they have a sense of purpose

• Being a place where the company atmosphere is continu-
ously improving because there is:

~ reduced conflict among co-workers
~ reduced sickness
~ reduced accidents
~ reduced stress
~ increased productivity
~ increased employee retention

• Being available to help co-workers with life issues or deci-
sions they are facing and providing them with tools and 
resources to help them navigate these decisions well

• Displaying true love and care for our co-workers 
• Being ready in times of personal crisis to encourage and 

pray for fellow employees
• Being available to pray for special needs concerning 

company decisions, individuals' needs, or city/national 
crises

• Creating an overall environment where our company is 
known as a top company to work for because of its sense 
of community, purpose and healthy corporate culture

  Transformation

by Craig Seibert

Today's business professionals are asking: “Is this 
all there is?"  There must be something more than 

a successful career and making money while leaving 
behind a wake of broken relationships, messed-up lives 
and messed-up families.
Thankfully, change is happening!  There is a growing 
movement of workplace professionals who are begin-
ning to move business toward a higher purpose than 
just fame or monetary success.  
Will you be a part of this trend?   What role will you play?  
Ultimately, what will the legacy of your life be?  
Experience the satisfaction of living beyond the mantra 
of "He who dies with the most toys wins." Start living for 
a higher purpose in life today!

    The Vision


