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Deborah: Hi everyone. Welcome to another episode of 

Work At Home Moms and Work At Home 

Dads podcast. I’m your host Deborah 

Carney. 

 Today I have with me a work at home mom, 

Michelle Lewis. Hi Michelle, how are you? 

Michelle: Hi Deborah, I’m fine. Thanks for having me. 

Deborah: Our pleasure. Why don’t you tell the folks a little bit about yourself? 

Michelle: Okay, well I live in the UK. I’m American but I live as a ex-pat in England. I 

have an 11 year old daughter who’s almost 12 and I work from home as a 

director of communications for an online crowd-sourcing platform for 

graphic design called MycroBurst. 

 I also work as an editor and a writer. 

Deborah: That’s awesome. Now why don’t you tell us a little bit about why you 

decided to become a work at home mom? What was your impetus? 

Michelle: Funnily enough, I’ve worked, with the exception of a sort of short year and 

a half long break when my daughter was small, and then I took a job when 

she was two where I worked three days a week and I was able to take her 

to work with me because they had an onsite nursery. 

Deborah: Oh, that’s cool. 

Michelle: It was a very cool thing. As a whole, I have worked out the home at 

offices. I used to be an editor at Time Magazine in the London bureau and 

as parents do, you just kind of muddle through. 

 You send your kid to nursery or you get childcare or a nanny. When 

Georgina started school, she would go to after-school care, which was 

wonderful. She really enjoyed that and attended for seven years. 

 Here in the UK, they don’t have middle school. High school starts in 

seventh grade and goes all the way up until the end. So it is being thrown 

into it big time at an early age. 
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 In a way, it’s an awkward time because she is big enough to walk to 

school on her own but at the same time, she is not old enough to let 

herself in after school yet. But she’s too old to now go to after-school club. 

 I was previously at a job that I very much enjoyed but it was 9:00 to 5:00. 

It wasn’t far from home but sometimes I had to travel. I was gone for 12 or 

13 hours. At previous jobs, I’ve always had a day or two working from 

home which I’ve always enjoyed. 

 Basically, I decided to take the plunge and work as a consultant for myself 

and base myself at home. That way I could be here when my daughter 

came home from school but also do things that were challenging and that I 

enjoyed, and obviously pay the mortgage. 

 So that was the decision. I think the short answer is autonomy and being 

able to be around for my child when she came home. 

Deborah: Those are really good reasons. There are also a lot of work at home 

moms that home school and my daughter happens to be one. Again, it’s 

because your daughter got thrown into the high school at seventh grade. 

You get these seventh, eighth and ninth graders that are the small fish 

and then you’ve got the tenth, eleventh and twelve graders that are almost 

adults. They are all swimming together in the same pool. 

 For you as a mom, you want to be there if there are any problems or to 

talk about whatever happened at school today. You don’t want to be 

shifting her off to an alternate daycare type of a situation and she is too 

young to leave home alone. 

Michelle: Exactly. I think that the two words that sum it up for me on why I love 

working from home are autonomy and flexibility. She just finished primary 

school and I was just able to go to her leaving service. 

 She attended a Church of England school and they are having a leaving 

service at the end of the year. Instead of having to ask permission or book 

a half day off, I just walked out and went to the leaver service.  

 It’s really great because then you come back and you budget your own 

time, don’t you? 

Deborah: Yup. 

Michelle: I love that. 

Deborah: What have you seen as your biggest challenge? 
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Michelle: Not trying to do laundry while I’m working. I think it’s being completely 

focused. Once I really focus my mind on what I’m doing, I am focused but 

something’s its like settling down. You say, “I’ll just do the dishes,” and 

“Hang on, I’m just going to do some laundry,” or “Oh wait, I’ll just make 

this phone call.” 

 Then you look up and an hour can go past and you’re like, “I really need to 

focus now.” I think that would probably be it.  

Deborah: On the one hand, you’re telecommuting for one job. The other job, the 

editing, that’s you by yourself? 

Michelle: I knew I wanted to do lots of different things. When I joined MycroBurst, I 

negotiated to work 30 hours a week for them. I deliberately did that to 

leave a little bit of extra time to do other things. 

 I freelance write travel articles for a wedding magazine and so just a 

couple of mornings ago, I spent my morning writing up one of those for a 

regional UK magazine called Hertfordshire Bride.  

 You’ve got to have that extra time, otherwise you end up working at night. 

A former editor of mine contacted me and asked me if I wanted to edit a 

magazine because they were having a redesign and the copy chief was 

busy working on that. 

 He said, “Do you want to do the September-October issue for us?” This is 

where technology is really empowering us to get off of the trains and out of 

the cars because the magazine is based in San Francisco. 

Deborah: Nice. 

Michelle: Funnily, they have a lot of Dutch staff so they put out a Dutch issue in the 

Netherlands and then an American issue out of San Francisco. They do it 

all by Dropbox which I think is the coolest thing ever. 

 So the Dutch editor in San Francisco would throw in articles and I would 

wake up in the morning because she is eight hours behind me, pull out the 

articles, edit them and put them back in. 

Deborah: So you got them when you got up and she got them back when she got 

up. 

Michelle: Exactly. The time difference worked beautifully and if we had to speak, we 

would talk on Skype and email and use sticky notes on PDFs or the edit 
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function on Word where it shows up when you make the edits. I just 

thought it was wonderful and I feel really empowered working like that. 

Deborah: I like that you explained it that way because it really is much more that our 

society has gone from the parents that are working the 9:00 to 5:00 jobs, 

working in the car, the factories or whatever to being able to have – 

everybody needs a second income. 

 Not only that, women are really creative people. Men are too but women 

are really creative in the way that you need to give yourself some time. 

Okay, you want to stay home with your daughter but you don’t want to just 

sit there and twiddle your thumbs. 

 You really have something that you can contribute so instead of having to 

make the choice between being a stay at home mom or being out in the 

workforce, you are actually able to be a work at home mom and 

telecommute with companies with companies that are nowhere near you. 

Also, you can take on freelance jobs as well. 

 Why don’t you tell us about your telecommuting job?  

Michelle: You mean about MycroBurst? 

Deborah: Yes.  

Michelle: Okay. It’s neat on two levels. One, it’s neat because of what it does for 

me. I really enjoy researching it and I am able to do the job from here. 

What is really cool too is that because it’s online, I have learned loads 

about social media and so on, but I have an Internet phone. It plugs 

directly into my broadband.  

 Maybe it’s new to me and everyone else knows about this. It has a US 

phone number, which is awesome. It means that I can pick up and call 

anywhere for free, and it has a US number. 

 It’s kind of funny that I have this work phone in my living room and I could 

be watching TV and someone just calls from the office. Just dial their 

extension and pick it up but we are thousands of miles apart. I think that’s 

pretty cool. 

 On the second level, what I like about working with MycroBurst is that it’s 

a tool to empower the kind of people that we were just talking about. 

Parents who want to start up something, who want to use their time 
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constructively. They want to make some money and they want to apply 

their creativity but as is the case with most start-ups, the budgets are tight. 

 Basically, it is an online crowd-sourcing platform for graphic design. Let’s 

say I wanted to start up an editing services company and offer myself as 

that. I wanted to brand myself. I need a logo, stationary, letterhead, T-

Shirts.  

 I would go to a company like MycroBurst. It’s crowdsourced design so 

basically there are over 30,000 graphic designers who participate and I 

would fill out a creative brief explaining. “My name is Michelle and I am 

starting up an editorial service and this is what I want to project and 

convey. These are the values I want to project. I want it to be kind of funky 

but kind of clever and I want it to be red.”  

 You describe what’s important to you and what you want your logo to 

include. You post your creative brief. Logos start at $199. Then the 

graphic designers start to post logo ideas. They will come from anywhere. 

It can come from Indonesia, the US, Britain, Spain, and the designers start 

to post them. 

 Then you feed back to them and you go, “Hey Bob H, I really like that but 

could you please make it a bit smaller?” Or you eliminate ones you don’t 

like and you encourage the ones you do. 

 It’s a contest basically. A contest runs for a week so at the end of the 

seven days, you choose the logo that you like the best and then that is the 

winning logo. That designer gets the prize money. 

 You then own all property rights to your logo. 

Deborah: And $200 for a logo is not bad. 

Michelle: It’s awesome and the thing is that you basically choose your own price. 

Minimum is $199 but if you want to set it at $250 or $300 or whatever, 

then obviously what happens is if you pay more then you get more 

participation. You’re guaranteed at least 30 logos or your money back. 

Deborah: That’s really awesome because one of the things that I know that start-ups 

in particular have a problem with is their identity. You know you want 

certain things but you don’t know how to put them together. 

 So like you said, you fill out a creative brief. Don’t let that word scare you, 

all it means is that you tell them what you want. 
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Michelle: Exactly. 

Deborah: Tell them what you are thinking about, what you want, and then you get 

different people to give you different ideas which makes you fine-tune your 

company and what you want your identity to be and what you want your 

identity to look like. 

 Then you can start to visualize and you have a lot of choices. There is 

nothing wrong with traditional logo design but they are probably going to 

start around $600-700 and you are going to get three choices, not 30 

choices. 

 Then they are going to charge you for changes. 

Michelle: Right. I am a great supporter of graphic designers. I’ve worked on design 

magazines. The thing is that that isn’t necessarily always the best model 

for everybody. When you are starting up, you want a lot of creative input 

and if you budget is tight, this is an awesome way to do it. 

 One of the things that I really enjoy about the job is that if I am selling in 

stories to trade magazines, then I will call businesses in those trades and I 

get feedback on what their process is like and how it’s working for them. 

 I recently spoke to a dentist in Maryland who talked about how much he 

enjoyed the process and how proud he is of his new logo because he and 

his business partner are starting up their own dental practice. 

 I also spoke to a couple of hair salon owners recently and they are starting 

up and are excited about their new logos. They feel like it conveys who 

they are. They are getting them put on their capes that you put on when 

you get your hair cut and on their business cards and signs. They just felt 

really enthusiastic. 

 Of course, when you are promoting in PR, it obviously helps when you 

believe in what you are doing. It’s really great to get feedback like that 

because it’s not that we are just providing design. We are also 

empowering other people to do things for themselves. 

Deborah: And that is what’s so important these days and to touch again upon the 

technology like you said, the technology years ago would have been 

nothing like this. Telecommuting was, “What? You are going to work from 

home? How can I keep track of you?” 
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 It wasn’t as easy as it is now. Like you said, you’ve got Dropbox where 

people can just drop a file in and then you edit it and drop it back in. There 

are other services as well and Skype has really made talking to people all 

around the world very easy to do although somebody might have to be up 

in the middle of the night to talk to somebody else. 

 At least it’s available to you and it doesn’t cost you a million dollars to call 

people that are far away. I called someone in Kumar this week and I am 

talking to someone in Australia and I just talked to someone in Canada 

and you are in the UK. 

 The technology has gotten us to the point where we can be virtual 

workers. My own company is myself, my boyfriend and my daughter. My 

daughter lives in Phoenix and we live in New York City. Yet we probably 

talk to my daughter more than some people in an office talk to their 

coworkers. 

 You are always head down at your desk and doing what you need to do. 

Then you are off to the cooler and then you get lunch and you do this and 

you do that. 

 She is a homeschooling work at home mom so she can work her schedule 

around what she needs to do for me, what she needs to do for herself and 

what she needs to do for her son. 

 You talked about being able to just walk out of the office and go to your 

daughter’s ceremony without having to tell anybody. Since my daughter’s 

son is twelve and still interested in traveling with mom, doesn’t think she is 

evil yet and is old enough to remember, they are taking a one month long 

trip around the United States. 

 She will be able to work every day when they get to the hotel every night. 

She will still be able to spend her entire day. They planned the trip 

together and they are going to certain places that they both want to see. 

They will be able to make this trip without having to justify to an employer 

why they are not going to be available at certain times during the day. 

Michelle: I find that so empowering. I plan on going to see my parents near 

Philadelphia for Thanksgiving. Obviously, it’s expensive to fly home so I 

told them that my husband and I would come for the week and then I 

would stay an extra week and just work. 



 

©Copyright 2012, All Rights Reserved  
8 

 You put your hours in and you are still there and get to have quality time. I 

just think that is really valuable. It gives you that mobility. 

Deborah: I think that if you have a job that is able to be done by telecommuting, I 

think that you are actually more productive than someone who is sitting in 

an office getting distracted by this person or that person or getting called 

into a meeting that you don’t really need to be at. There are different 

things that happen in an office environment that you eliminate by working 

from home. 

Michelle: Yes. I totally agree with you. My husband says that he could never work 

from home. He thinks he wouldn’t be focused enough. I find that when I 

get in an office I get that school flashback where you want to get out of 

your chair and waste time. 

 You want to just say, “Okay, what can I do now to distract myself?” You 

get a bit bored sitting in that chair all day. I don’t know why it’s different in 

your own house.  

Deborah: Because you can get up and no one is standing there staring at you or 

wondering why you’re not at your desk. 

Michelle: Exactly. 

Deborah: You just have to put the work in. Maybe once a week you have to be on a 

call with somebody that is in a different time zone so you have to make 

arrangements for that but other than that, you just do what your job is. You 

know you’re good at it and they know you’re good at it so everybody is 

happy. 

Michelle: Exactly and I think that is what it is. It’s an empowered decision. In the 

case of the magazine in San Francisco, when it came down to close it 

they asked, ”Would you mind working in the evening tomorrow?” 

 Of course I don’t mind because it had to get done. I know what it’s like to 

work at a magazine and I was happy to work from 6:00PM to 10:00PM 

that day to make sure that it got done because they were busy trying to 

close it at San Francisco afternoon time. 

 It’s also just as you are speaking now because I want to do it and I am 

happy to do it. 

Deborah: And it’s your choice. Things become your choice like you said. You keep 

using the word empowered and it is very empowering to women to know 
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that first of all, it has become accepted for women to work at home and 

secondly, that you can make a conscious choice to work from home and 

not necessarily have to give up your second income. 

 Or you can work on that company that is your dream company and do the 

freelance jobs that you want to be able to do and still be with your kids. 

You can still not have to worry about the added expense of afterschool 

programs, nannies and babysitters. 

 I know some moms that do take a couple of hours a week where they hire 

an in-house babysitter or their kids are in a playgroup so that they have 

some time to work. 

Michelle: Right, because their kids are younger. I do remember because I would 

work from home 1-2 days a week in previous jobs. You mentioned about 

technology and it was harder then. I used to be in the middle of editing a 

piece and the connection would cut out and I would just want to lie down 

on the floor -  

Deborah: - and scream. 

Michelle: You think, “I just lost all those changes I made.” But I do remember taking 

a call from someone in Paris and my child coming into the room and loudly 

announcing that she wasn’t wearing any underwear. That person said, 

“What was that?” I said, “Nothing, nothing, nothing. Just keep talking.”  

Obviously, one of the challenges of it and one of the great things about 

doing that is trying to achieve balance but it means that sometimes, you 

are multitasking, which is a bit stressful. There are moments where you 

feel like you are doing neither very well. 

You are saying, “Just go in there and watch Sponge Bob right now. I am 

on a call.” You are distracted by your kid but at the same time you are 

fobbing them off on the television. You just have to muddle through. Not 

everything is perfect. 

Deborah: It sounds like you have a supportive spouse as well. That is always helpful 

so if you do need to work in the evening, he could take over taking care of 

your daughter while you focus on getting something done. 

Michelle: Yes, he is really brilliant that way and he does understand the flexibility. 

The night when I said, “Look, I’m going to edit,” and he said, “Yes, that’s 

fine.” As you and I are speaking, he has taken himself off into the other 
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room to watch the Opening Ceremony because the Olympics Opening 

Ceremony has started here. 

Deborah: Nice. 

Michelle: Yes. I think that he appreciates that. When I said that I wanted to do this, I 

said that I wanted autonomy. I think it has made me more relaxed and 

happier over all with the whole work-life balance. 

Deborah: I know that is the greatest challenge and you did make a good point that 

there are people that can’t work from home. If you can’t work from home, 

there is nothing wrong with that either. 

 That could be either because of your career path or your job doesn’t allow 

you to be at home. Or, I know someone recently who was laid off from a 

job for a few months and she was doing freelance work from home. She 

was so glad to get back into a regular job, not because of the money but 

just because she needed structure and she needed social interaction with 

somebody every single day. 

 She knew that she needed the structure of a workplace. When she was at 

home, it just didn’t feel right and it wasn’t the right thing for her. When she 

does have kids, she will probably change her mind and work from home 

then but right now, she is taking the opportunities to still work for other 

people. 

Michelle: Right. Some people prefer to compartmentalize it, as in “Work is there and 

home is there.” When you think about the big picture and this is for men as 

well as women but it tends to focus more on women because of the 

childcare issues. It is slowly shifting so that men are feeling more 

confident in asking for time off and changing their lifestyle choices but that 

is still running a bit behind.  

“People talk about, “Is feminism dead? Is it no longer an issue?” From my 

perspective, women’s rights come down to having choice. The opportunity 

to choose is incredibly important and empowering. I think that’s the great 

bit. 

Deborah: Do you have a separate workspace in your house where you can close 

the door or is your workspace out in a living area where you can keep an 

eye on everybody? 

Michelle: That’s a good question. I remember that just as I was about to start 

working from home and I think it was even the night before, I had a little 
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panic. I thought, “I need a workspace.” I had told my husband that I didn’t 

need a workspace and would be find on the sofa. 

 And then I said, “I need a workspace.” He said, “Well, I am so glad we’re 

talking about this at 10:00PM the night before you start.” Why is your 

timing so bad? 

 We ended up moving furniture around. We put the desk up in the spare 

room and we took out the spare double bed and put in a futon. Now there 

is a workspace up there. 

 However, I actually continue to sit on the sofa. I just like it here and I 

guess it’s because I don’t have to shuffle papers. It’s all on my computer. I 

just continue to choose to sit on the sofa. I just cannot bring myself to sit at 

a desk which is really funny. So he actually sits up there now and I am 

down here. 

 I suppose that it is the nature of your work as well. I think that if I had to do 

a lot of physical writing with my hand or have a lot of papers all over the 

place, I might put myself at a desk. Because all of it is on my laptop, I think 

I just like the comfiness of the sofa. 

 Again, it’s not very office-like to sit on the sofa so that’s why I like sitting on 

the sofa.  

Deborah: Again, you made a choice. You needed to have the availability of a 

workspace because you’re thinking to yourself, “Maybe I won’t be able to 

concentrate unless I’m in a room with a closed door.” 

 I’ve worked from home for a very long time and my office has always been 

in the middle of my living room or in the middle of my kitchen when I had a 

house that had the living room connected to the kitchen with a big open 

doorway. I’ve always been where all the action is. 

 Obviously, I wouldn’t have been able to do podcasts in that type of 

environment but podcasts weren’t popular back then yet. Right now I’m 

out here working and we do have a back office and that’s where my 

boyfriend is working. He is in the backroom doing other things so that he 

can concentrate and I can do what I do out here. 

 Between podcasts we go and check up on each other. It’s a wonderful 

work from home situation. Again, it’s a choice and it’s a choice that I was 

able to make because of technology.  
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 We’ve been doing podcasts for three years, but I’m getting really serious 

about this particular series of podcasts, both the Work At Home Moms and 

I’ve been interviewing authors for another website of mine, 

BookGoodies.com. I have had such fabulous interviews with people. I still 

like my client work and my “day job” but because there are four of us that 

are part of that company, I can make the choice to be able to record the 

podcasts with all these wonderful, fascinating people like you. 

Vinny can do what he needs to do and my daughter is doing what she 

needs to go and they can both drop my Skype messages while I’m on a 

call and right afterwards, I can take care of everything. 

In my workspace, I have a desk but my desk opens up to my living room. I 

don’t face a wall and that’s one thing that I never want to do again. I don’t 

want to be facing a wall while I’m working because to me, that is just too 

claustrophobic. 

Michelle: Yes, I would agree with you on that one. 

Deborah: Do you have any advice for people who still have a job and are maybe a 

little bit hesitant to ask their company about telecommuting or they are 

thinking that maybe they want to try and find a job and work at home? 

What advice would you have for someone who is considering it? 

Michelle: I think that initially, it depends on the nature of the work. If someone works 

in a field that they feel it would be possible to work from home in, or they 

have an idea for a start-up and they feel that it would be feasible to work 

from home that way, maybe initially they ought to try asking at their current 

job for a day to work from home here and there. Then they can see if they 

actually like the dynamic and whether they are comfortable working that 

way. 

 As you and I just discussed, it isn’t necessarily the best fit for everybody 

but if you are one of those people like you and me that think, “Yes, this is 

for me,” then don’t be afraid to pursue that kind of work.  

Also, learn your technology. If you are already familiar with it, great. As 

I’ve worked this way, I have become more familiar with the technology. 

Dropbox is something I learned about in the last 12 months. It’s a 

wonderful way of moving files back and forth without attaching them to 

emails. It’s a great invention. 

http://www.bookgoodies.com/
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Google Documents, Skype, all of this technology enables us to work like 

this. Also, sometimes it’s a little scary to change. When I gave notice to 

my nine-to-five, my boss was wonderful. She said to me, “What’s the 

worst thing that could happen? It’s something you want to try.”  

In the case of MycroBurst, when you work on online companies, they 

move fast, it’s exciting. It’s not exactly like going to work for IBM for 20 

years. What’s the worst thing that could happen? You have to try these 

things. 

I really appreciated her support and she continues to be supportive. It’s 

better to try it and then say, “Okay, I tried it. I learned something,” because 

you always learn something, as opposed to saying, “No, that’s too scary. I 

don’t want to try that.” 

I would also say too that the first week is a bit weird. You’re so used to the 

structure that you think, “Oh, what do I do with myself?” You actually 

create your own structure. You figure out what works for you. 

In my case, I will get up in the morning and I will go to the gym, which is 

something I wasn’t able to do on a nine-to-five. That is really great 

because I am now feeling a bit healthier than I used to be. 

Then I’ll come back, do a couple of chores and then I’ll start my work. That 

structure gives me the kind of structure that I used to have in an office but 

it was my choice in how I was going to order it. 

Deborah: It sounds like you have time management down really well. 

Michelle: Some days, I’m a little behind and things pop up. A friend of mine was 

recently diagnosed with breast cancer and working from home enables me 

to support her. I can drop what I need to drop and go over and help her 

with some things she needs to be helped with. You couldn’t do that in an 

office. Then I just adjust accordingly. 

  

Deborah: You said it at the beginning and you can say it again now. It’s the 

autonomy and the flexibility. You’re still accountable to your clients and to 

your job but you are not accountable by having to physically sit in their 

office and be bored like you said. 

 Today I don’t have anything to do and I can’t work on something that I 

want to work on so I’m just going to sit here and dream up things to do. 
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Michelle: Exactly, or that horrible thing that often happens in offices where everyone 

is sitting and looking at each other and waiting to see who is going to be 

the first one to leave. 

 “Oh no, you don’t want to be the first one.” You’re sitting there doing 

nothing because it is a psychological game. Whereas, when you are at 

home, you said, “I’m done,” and you stand up and go make dinner. That’s 

a great thing. 

Deborah: I like that when you talked about how one of the things that scares people 

is that they are afraid they are not going to be able to compartmentalize 

home from work.  

That’s one of the reasons I asked about the workspace. Some people 

have their workspace and they go and shut the door and work from 

whatever to whatever. Then they come out and they don’t think about their 

job at all and they are able to concentrate on family. 

That’s awesome. Being the kind of person with the kind of projects that I’m 

involved in I can watch TV for a while in the evening like the Food 

Network. Vinny can watch a baseball game and I can still be working. 

Neither one of us cares that the other one is on the computer doing stuff 

while something else is going on in the house. We live in a neighborhood 

where people drop in. We had to put a sign on the door that says, “I’m 

podcasting, please don’t knock.” 

It was really cute because one of the neighbors came over and instead of 

knocking, they jiggled the doorknob. Yeah, that helped. 

Michelle: It’s so funny … you write that you’re podcasting on the door.  

Deborah: I want to get one of those red “On Air” signs and put on outside the front 

door and one outside the back office so if Vinny happens to be recording 

in that part of the house, I will know not to walk in.  

 If we can put the one outside, the neighbors will know, “Don’t come into 

the house now.” 

Michelle: Yeah, exactly. As you say, you and I work similarly. My best friend who 

lives in Glasgow works at home as an editor and a proofreader and her 

husband also works at home in IT for MSN. They have an office space. 

Their desks face each other and it’s a great office-like space. So they 

have more structure. 
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 But again, it’s the same thing. They do it so that they can be there for their 

kids. One will go drop them off and then the other will pick them up from 

school. 

Deborah: That’s wonderful. It isn’t just work at home moms and dads, it’s work at 

home parents. When you mentioned that it’s more women who are doing 

it, it’s really funny that in the industry that I’m in, I probably know just as 

many work at home dads as I do work at home moms. 

 It’s something that has revolutionized in the last 10-15 years. it’s a lot of 

technology because the work at home dads I know are people who have 

been in IT or in some other thing where they are just able to work from 

wherever they are. They don’t need to be in an office and they’re 

entrepreneurs. 

Michelle: Right. It is great that there are new ways of doing this. I think that’s what I 

feel excited about. Also, you have to wait for everyone to catch up. There 

are those of us who say, “Oh, let’s do this,” and other people have not 

quite gotten their heads around it yet. 

 I think increasingly, it is definitely going in that direction where it is 

becoming more the norm as opposed to being radical. 

Deborah: I think that’s great. At the beginning of the 19th-20th century, everything 

was cottage industries. Then we went into the Industrial Revolution. Now I 

think we are getting back to a lot more cottage industry. The definition of a 

cottage industry is working from home.  

Michelle: That’s right, exactly. I think that’s exciting. Obviously, one of the difficult 

things is that the stability of working for one company for your entire 

career is long gone. Once you get your head around that, what comes 

with that is different opportunities and flexibility and trying new things. 

 There’s always a silver lining. 

Deborah: That’s great. I have had a perfectly wonderful time talking to you, Michelle. 

Hopefully I can get you on a podcast in the future. We can talk about 

some other topics or more about what you’re doing.  

 Do you have a website, blog or a company site that people can do to? 

Michelle: Yes, we’ve got two. The company site is www.MycroBurst.com. Then 

there is also our blog which is something I work on with the marketing 

http://www.mycroburst.com/
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manager who is based in Pennsylvania. I love working with her and she 

has taught me so much about social media. 

 Our blog is called On The Cloud and it’s OnTheCloud.MycroBurst.com. 

Deborah: Awesome. Again, I want to thank you for joining us. 

 For those of you who are listening on iTunes and didn’t get this directly on 

your computer by visiting our site, you can find this podcast on two 

separate websites. One is ItsAWHAMThing.com and the other is 

CoolFamilySites.net. 

 Those are the two main places that you will be able to find our podcast 

and you can do a search for Michelle. You can look at the show notes that 

we have posted and can make comments. You can also ask us questions 

about the things you would like to know or the challenges that you are 

facing that you would like people to answer. We can get back to you on 

those or do a podcast focused on those. 

 We also want to thank GeekCast.fm for hosting our podcast. Over there, 

you can find podcasts for Internet marketing, marketing and work at home 

moms and dads. We have a whole series going on with interviews with 

book authors and people that work with services for writers. 

 There’s lots of good stuff over on GeekCast.fm. It you want to know more 

about me you can go to DeborahCarney.com. That’s about it. Again, it’s a 

pleasure to have you. Thanks everybody for listening. Go ahead and take 

a chance and follow your dream. Have a great day. 

Michelle: Thank you, Deborah, it was a pleasure. 

  

http://onthecloud.mycroburst.com/
http://itsawahmthing.com/
http://www.deborahcarney.com/
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It’s a WAHM Thing Contributor and podcast 

host Deborah Carney hosts a variety of 

podcasts covering many topics. Her specialty is 

interviewing guests in a discussion format, with 

and without co-hosts, so that people get to hear 

a variety of voices. While single voice podcasts 

have their place, Deborah believes in a discussion interview style 

as opposed to a podcast of her speaking to an audience. To hear 

her other podcasts please visit ABCsPlus.com. 

 

 

 

The podcast is also transcribed weekly by 

TeleseminarsTranscribed.com, where It’s a 

WAHM Thing contributing author Loretta Oliver 

and her team specialize in podcast and 

teleseminar transcription, offering reasonable 

prices to fit into small business budgets.  

 

http://abcsplus.com/
http://www.teleseminarstranscribed.com/
http://abcsplus.com
http://www.teleseminarstranscribed.com
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It’s A WAHM Thing was co-founded and is co-owned by 

two successful work at home moms Missy Ward and Rae-

Hoffman Dolan. Our contributing writers are an amazing 

group of moms that have also found a way to achieve the 

success they were looking for. when they decided to work 

from home. 

 

This site was founded with the hope that collectively we 

could help other moms find that same success. Be it 

earning enough to take a great vacation every summer 

or running a powerhouse company that takes no 

prisoners – whatever that goal is, we have moms 

contributing here that have achieved it. 

Join us at ItsaWAHMThing.com today!  

 

 

http://www.itsawahmthing.com/
http://itsawahmthing.com

