
Annual Update

2015 — A Year in Review 
2015 was a successful year for the WIN Council and for 
Rehmann in promoting women’s career advocacy! In addition 
to hosting Leadership Learning Forums (“The Leader Within: 
What They Never Teach You in Business School” and “Climbing 
the Ladder of Business Influence Starts with EQ (Emotional 
Intelligence)”), the WIN Council sponsored two representatives 
to attend the AICPA Women’s Global Leadership Summit. There, 
they benchmarked with our peers, networked and brought 
back valuable information to better our women’s initiative. This 
information was presented to our WIN Council. 

The Council also had the opportunity to present at our annual 
principals meeting, as well as our STEP and EL Education 
Day, to share an update on our women’s initiative efforts, the 
continued business case for women’s career advocacy and our 
demographic numbers relative to that. In addition, Sandy Shecter, 
previous WIN Chair, was presented with the 2015 “Heidi Bolger 
Award,” which recognizes an associate who has gone above and 
beyond in their support of women’s career advocacy in the firm.

In 2015, Rehmann also continued its commitment to improving 
business leadership prospects for women. In 2015, the Firm 
sponsored:

• MICPA Women’s Leadership Luncheon
• Girl Scouts of Michigan Shore to Shore Badge Bashes
• Michigan Women’s Foundation’s 2015 Women of 

Achievement & Courage Award Celebration

In 2015, Rehmann associates attended:

• “There is No GPS for Success,” to learn what can be done 
to catapult women CPAs in both public accounting and 
private companies.

• Every Woman’s Place’s “Cheers and Chocolate,” which 
helped raise funds for the organization — whose mission is 
to improve and enhance the lives of women, youth, children 
and families in crisis in the Muskegon community.

• “Dapper Dads Challenge” and fashion show, hosted by 
Women Working Wonders and Sparrow Foundation. 

The Firm also continued to support women’s leadership through 
our associates’ membership in organizations that stand behind 
this cause including the YWCA, Michigan Women’s Foundation 
and Inforum. 

Accounting MOVE Project
In 2015, Rehmann was recognized by the Accounting & 
Financial Women’s Alliance and the American Women’s Society 
of Certified Public Accountants as one of the “2015 Best Public 
Accounting Firms for Women.”

The recognitions help underscore the Firm’s dedication to 
advancement opportunities for women.

The Accounting & Financial Women’s Alliance and the  
American Women’s Society of Certified Public Accountants 
honor ranked firms on the range, depth and success of 
programs and workplace culture proven to remove barriers  
to women’s success, especially at mid-level and above, and 
scored on four factors — money, opportunity, vital support for 
work-life balance and entrepreneurship — proven to advance 
women in the workplace.  
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Rehmann  
by the Numbers

WIN Directives
•  Help maintain a culture that enhances the retention and recruitment  

of women

•  Set reasonable and attainable goals for the increased number of 
women in principal and ownership roles

•  Promote and educate the firm’s leadership on the business case for 
women in leadership roles

•  Advise and direct on leadership programs for women at the Firm

The Business Case  
for WIN
1.  Studies by the American Institute of Certified Public Accountants (AICPA) 

indicate that firms with programs designed to retain and develop female 
leaders have a competitive advantage in the marketplace.

2.  According to the 2015 Wilson-Taylor Associates Accounting MOVE Project 
report, although firms with higher-than-average proportions of women 
employees and managers retain women to partner at about 47 percent, 
they are still losing almost half of them in the transition to partnership.

3.  According to the most recent American Institute of CPAs’ 2013 Trends 
Report, women comprise about half of newly hired firm employees 
and therefore half of the talent pipeline, but based on past trends, that 
momentum rarely continues. By 2020, three-quarters of the members 
of the American Institute of CPAs will be eligible for retirement, making it 
more important than ever to retain incoming talent for the long haul.

4.  It is estimated that more than 25 percent of businesses in the U.S. are 
run by women.

5.  According to a Korn Ferry study quoted in the 2015 Wilson-Taylor 
Associates Accounting MOVE Project report, women rated higher than 
their male counterparts in 17 critical leadership skills, including operating, 
interpersonal, courage and drive. 

6.  According to an MIT and George Washington University study quoted in 
the 2015 Wilson-Taylor Associates Accounting MOVE project report, if 
employees perceive their workplace as welcoming to diverse employees, 
they are also more likely to be more cooperative, more satisfied and 
have higher morale.
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As chair of Rehmann’s WIN council, it is exciting to watch all of the changes we 
are experiencing in our world, our country and our firm. The opportunities available 
to all associates have continued to increase and diversify. The support and 
resources available to women within our firm have also expanded. Over the past 
year we have been able to offer some wonderful programs geared toward helping 
our female associates grow and progress within their careers … and there is more 
to come in 2016. 

As a mother of two daughters who will be out in this world finding careers of 
their own very soon, it feels more critical than ever that we continue our efforts 
to support, encourage, advocate for, and celebrate all of the women in the 
workforce. And as we see examples of those successes, one of the most recent 
being the announcement of Rehmann’s first female COO, Stacie Kwaiser, we need 
to share those stories so that others can learn and benefit from the examples 
being set. I have heard many times that we need more role models, mentors and 
real life examples. Our firm has certainly done a great job of providing those and I 
am confident that will only continue to grow.

I am thrilled to be part of such an outstanding team and eagerly anticipate 
everything we’ll achieve together!

A Commitment to Winning 
Rehmann’s WIN Council Supports  
Career Advocacy

What prompted you to get involved in career advocacy  
for women?
I wish I could point to one event, but it really was just the right thing 
to do. When I started in accounting in 1975, very few women were 
studying accounting. This all changed by the mid-80s, though women 
early in their careers during that time found it hard to find a female 
mentor. There simply were not many around for them to reach out to. 

The WIN program offers mentorships to up-and-
coming female associates in the firm. Is there someone 
in your career who has played a notable role in your 
professional development? 
Yes, I have had several. Without question, one of the most important 
was my mother. My grandfather was the fifth president of the Florida 
Institute of Certified Public Accountants and my mother always 
encouraged me to follow in his footsteps. She taught me, “You always 
receive more than you give when you are a volunteer.” Other mentors 
taught me how to manage a team, recognize contributions and 
delegate tasks. Delegation is something I’ve seen women struggle 
with at times. I’ve encouraged them to utilize delegation more and 
explained that it’s a sign of strength — not a sign of weakness. 

How has WIN’s presence benefited Rehmann as a firm?
Ideally, WIN’s efforts identify for women a path to greater success 
and encourage them to continue working in the field. We can see our 
new COO, Stacie Kwaiser, as a shining example of the leadership 
opportunities available to women. 

What has been your greatest challenge in building a  
successful career?  
Learning to balance work needs and home needs. The key has 
been understanding what the priority is at a given moment and 
being able to pivot swiftly if and when those priorities change. One 
essential element to doing that effectively is communicating those 
priorities to others.

The WIN program offers mentorship to up-and-coming 
female associates in the firm. Is there someone in 
your career who has played a notable role in your 
professional development?
I did have a partner who very much believed that work-life balance 
was possible and went above and beyond to create a supportive 
environment. He also worked with me to develop my technical and 
professional skills and demonstrated his confidence in me by giving 
me autonomy to create my own work schedule. 

How has WIN’s presence benefited Rehmann as a firm? 
I believe the first step to making professional accounting work for 
women is to demonstrate the support from the Firm in many ways.  
Women are different, and the WIN programs provided by Rehmann 
have helped identify the ways we are different, areas where we need 
to try to do things differently, and areas where our differences are 
strengths and how to communicate that. The WIN programs are 
also evidence that Rehmann is committed to women, their growth 
and their contributions to the firm.

Amy is the director of operations for Rehmann Financial. She oversees the daily operations of 
Rehmann Financial, including supervising support staff, providing training on systems and processes, 
managing technology, assisting with business combinations and onboarding. 

Sincerely,

Amy Flourry, Director of Operations - Rehmann Financial and WIN 
Council Chair

Sandy is a principal with Rehmann in the 
Farmington Hills, Michigan, office. She has 
experience serving a wide range of middle-
market businesses. Industries she works 
with include manufacturing, distribution, 
construction and real estate, as well as 
working with high net worth individuals.

Robert is a principal with 
Rehmann in the Vero Beach, 
Florida office. He provides 
litigation support expertise, 
as well as consulting to a 
broad range of clients with 
emphasis on the transportation 
industry, medical professional 
organizations and real estate 
development.

Sandy DeMoss, CPA Robert Harris, CPA/CFF, CGMA

Retaining Rising Women LeadersAssociate Spotlight

In 2015, Rehmann participated in the Wilson-Taylor Accounting MOVE 
Project and was named by the Accounting & Financial Women’s Alliance 
and the American Women’s Society of Certified Public Accountants as 
one of the “2015 Best Public Accounting Firms for Women”. Out of 47 
firms that participated in the sixth cycle of this benchmarking project, 
Rehmann was named to the top 10 list. 

Firms were ranked on the range, depth and success of programs and 
workplace culture proven to remove barriers to women’s success. 
The MOVE methodology pivots on four factors — money, opportunity, 
vital support for work-life balance and entrepreneurship — proven to 
advance women in the workplace. The 2015 Accounting MOVE Project 
shared “light bulb moments” from various leaders in our industry. These 
insights helped shape firm cultures and initiate changes related to 
women’s career advocacy. 

The 2015 Accounting MOVE report debuted as a special section in 
the recent Public Accounting Report. The Accounting & Financial 
Women’s Alliance and the American Women’s Society of Certified Public 
Accountants have also featured the 2015 list in recent publications: 

http://www.afwa.org/wp-content/uploads/2015/05/PAR_05-
15_MOVE-Womens-Survey.pdf

Rehmann recognizes the importance of these programs and  
we commend all of our associates and leaders for being great 
supporters of and advocates for women. 

Accounting MOVE 
Project Results
The 2015 Accounting MOVE Project shared 
“light bulb moments” from various leaders 
in our industry. These insights helped shape 
firm cultures and initiate changes related to 
women’s career advocacy. Explore the other 
findings of this survey below.

•  The average number of women partners 
and principals at the firms surveyed 
increased from 19 percent in 2014 to 22 
percent in 2015. Rehmann was above 
average in 2015 at 24 percent and as of 
January 2016, increased this number to 
26 percent.

•  The number of women in management 
committee positions increased from 19 
percent in 2014 to 23 percent in 2015. 
Rehmann surpassed the 2015 average, 
as 27 percent of its management 
committee members were women. 
As of January 2016, this number has 
increased to 35 percent.

•  Of the firms surveyed, 47 percent now 
have formal succession planning, versus 
36 percent in 2014.

•  The spotlight on pay equity practices 
increased in 2014. As a result, 47 
percent of the firms surveyed conducted 
internal pay equity surveys of all pay 
plus performance in 2015 — up from 29 
percent in 2014. 

By recognizing the contributions of our female 

associates, we not only help them to develop their 

careers, we better position our firm to continue 

benefiting from their talent. It’s a fairly straightforward 

proposition: encourage and cultivate your most 

talented associates and allow them to grow with your 

firm; they, in turn, will promote the growth of the firm.

Randy Rupp, CPA 

CEO 

WIN Council Members:
Saginaw
Stacie Kwaiser

Troy
Becky Guenther

Lansing
Amy Flourry
Fred Schaard

Muskegon
John Pridnia 

Farmington Hills
Sandy Shecter
Angela Harvey

Grand Rapids
Julie Marklevitz
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• Girl Scouts of Michigan Shore to Shore Badge Bashes
• Michigan Women’s Foundation’s 2015 Women of 

Achievement & Courage Award Celebration

In 2015, Rehmann associates attended:

• “There is No GPS for Success,” to learn what can be done 
to catapult women CPAs in both public accounting and 
private companies.

• Every Woman’s Place’s “Cheers and Chocolate,” which 
helped raise funds for the organization — whose mission is 
to improve and enhance the lives of women, youth, children 
and families in crisis in the Muskegon community.

• “Dapper Dads Challenge” and fashion show, hosted by 
Women Working Wonders and Sparrow Foundation. 

The Firm also continued to support women’s leadership through 
our associates’ membership in organizations that stand behind 
this cause including the YWCA, Michigan Women’s Foundation 
and Inforum. 

Accounting MOVE Project
In 2015, Rehmann was recognized by the Accounting & 
Financial Women’s Alliance and the American Women’s Society 
of Certified Public Accountants as one of the “2015 Best Public 
Accounting Firms for Women.”

The recognitions help underscore the Firm’s dedication to 
advancement opportunities for women.

The Accounting & Financial Women’s Alliance and the  
American Women’s Society of Certified Public Accountants 
honor ranked firms on the range, depth and success of 
programs and workplace culture proven to remove barriers  
to women’s success, especially at mid-level and above, and 
scored on four factors — money, opportunity, vital support for 
work-life balance and entrepreneurship — proven to advance 
women in the workplace.  
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Rehmann  
by the Numbers

WIN Directives
•  Help maintain a culture that enhances the retention and recruitment  

of women

•  Set reasonable and attainable goals for the increased number of 
women in principal and ownership roles

•  Promote and educate the firm’s leadership on the business case for 
women in leadership roles

•  Advise and direct on leadership programs for women at the Firm

The Business Case  
for WIN
1.  Studies by the American Institute of Certified Public Accountants (AICPA) 

indicate that firms with programs designed to retain and develop female 
leaders have a competitive advantage in the marketplace.

2.  According to the 2015 Wilson-Taylor Associates Accounting MOVE Project 
report, although firms with higher-than-average proportions of women 
employees and managers retain women to partner at about 47 percent, 
they are still losing almost half of them in the transition to partnership.

3.  According to the most recent American Institute of CPAs’ 2013 Trends 
Report, women comprise about half of newly hired firm employees 
and therefore half of the talent pipeline, but based on past trends, that 
momentum rarely continues. By 2020, three-quarters of the members 
of the American Institute of CPAs will be eligible for retirement, making it 
more important than ever to retain incoming talent for the long haul.

4.  It is estimated that more than 25 percent of businesses in the U.S. are 
run by women.

5.  According to a Korn Ferry study quoted in the 2015 Wilson-Taylor 
Associates Accounting MOVE Project report, women rated higher than 
their male counterparts in 17 critical leadership skills, including operating, 
interpersonal, courage and drive. 

6.  According to an MIT and George Washington University study quoted in 
the 2015 Wilson-Taylor Associates Accounting MOVE project report, if 
employees perceive their workplace as welcoming to diverse employees, 
they are also more likely to be more cooperative, more satisfied and 
have higher morale.
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Annual Update

2015 — A Year in Review 
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