
Annual Update

2016 — A Year in Review 
2016 was a successful year for the WIN Council and for 
Rehmann in promoting women’s career advocacy! In addition 
to hosting Leadership Learning Forums (“You Will Never Be 
Perfect: How the quest for perfection is sabotaging your energy, 
effectiveness, career and life — and what you can do about it” 
and “Overwhelmed, Reactive, and “Hair on Fire” TO Inspired, 
Innovative, and “on Fire…” How to stop sabotaging your career 
and become the leader you want to be”), the WIN Council 
sponsored two representatives to attend the AICPA Women’s 
Global Leadership Summit. 

The council also had the opportunity to present at the summer 
owners’ meeting, as well as our STEP and EL Education 
Day, to share an update on our women’s initiative efforts, the 
continued business case for women’s career advocacy and our 
demographic numbers relative to that. In addition, Fred Schaard, 
WIN Council member, was presented with the 2016 “Heidi Bolger 
Award,” which recognizes an associate who has gone above and 
beyond in their support of women’s career advocacy in the Firm.

In 2016, Rehmann also continued its commitment to improving 
business leadership prospects for women. In 2016, the Firm 
sponsored numerous organizations including this sampling:

• Susan G. Komen Michigan’s Powerfully Pink Event
• Mid-Michigan Children’s Museum — Chix Who Mix
• American Cancer Society Relay for Life
• Wine Women & Shoes Luncheon — benefiting Cancer 

Alliance of Naples
• Grand Rapids Opportunities for Women (GROW) Seeds of 

Growth Luncheon

In 2016, Rehmann associates attended:

• YWCA Women’s Empowerment Symposium
• Michigan Women’s Foundation — University of Life — 

Southeast Michigan and West Michigan
• Dapper Dads Challenge and Fashion Show, hosted by 

Women Working Wonders and Sparrow Foundation. 

The Firm also continued to support women’s leadership through 
our associates’ memberships in organizations that stand behind 
this cause including the YWCA, Michigan Women’s Foundation 
and Inforum. 

Accounting MOVE Project
In 2016, Rehmann was recognized by the Accounting and 
Financial Women’s Alliance and the American Woman’s Society 
of Certified Public Accountants as one of the “2016 Best Public 
Accounting Firms for Women.”

The recognitions help underscore the Firm’s dedication to 
advancement opportunities for women.

The Accounting & Financial Women’s Alliance and the  
American Women’s Society of Certified Public Accountants 
honor ranked firms on the range, depth and success of 
programs and workplace culture proven to remove barriers  
to women’s success, especially at mid-level and above, and 
scored on four factors — money, opportunity, vital support for 
work-life balance and entrepreneurship — proven to advance 
women in the workplace.  
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Rehmann  
by the Numbers

WIN Directives
•  Help maintain a culture that enhances the retention and recruitment  

of women

•  Set reasonable and attainable goals for the increased number of 
women in principal and ownership roles

•  Promote and educate the Firm’s leadership on the business case for 
women in leadership roles

•  Advise and direct on leadership programs for women at the Firm

The Business Case  
for WIN
1.  Studies by the American Institute of Certified Public Accountants (AICPA) 

indicate that firms with programs designed to retain and develop female 
leaders have a competitive advantage in the marketplace.

2.  According to the Wilson-Taylor Associates Accounting MOVE Project report,  
51percent of associates within MOVE firms are women, yet men make up 
77 percent of partners in the 2016 Accounting MOVE Project aggregate 
results.

3.  Of the firms surveyed  in the 2016 Wilson-Taylor Associates Accounting 
MOVE Project, women only constitute 21 percent of management 
committee members on average, down 2 percent from 2015. Rehmann 
exceeds this average at 32.7 percent.

4.  It is estimated that more than 25 percent of businesses in the U.S. are 
run by women.

5.  According to the most recent AICPA 2013 Trends Report, half of 
newly hired firm employees are women and therefore half of the talent 
pipeline, but based on past trends, that momentum rarely continues. 
By 2020, three-quarters of the members of the AICPA will be eligible for 
retirement, making it more important than ever to retain incoming talent 
for the long haul.

6.  According to the April 2016 edition of HR Magazine, a company can 
expect its net profit to increase by 15 percent if the number of women in 
top leadership positions moves from 0 percent to 30 percent.
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2016 was another great year at Rehmann, particularly as it relates to the 
advancement of women in our Firm. In the past year we saw an increase in the 
percentages of women at the manager, senior manager and principal levels. This 
has a direct and powerful impact on our Firm, clients and community, and means 
there are more role models available to help guide and mentor less experienced 
associates who are entering the workforce.

In addition to these great advancements, Rehmann held multiple workshops and 
events targeted toward helping our female associates grow and progress within 
their careers. We also continue to partner with numerous community organizations 
that support women’s career advocacy, and provide additional learning and 
networking opportunities for our associates. We are excited to continue these 
efforts in 2017! 

As we look into 2017, it is clear that now, more than ever, is a time for 
conversation, advocacy, mindfulness, empowerment and support for women.  
I look forward to working with the Rehmann WIN Council and all of our associates 
as we move into the exciting year ahead. 

A commitment to winning 
Rehmann’s WIN council supports  
career advocacy

What has been your greatest challenge in building a 
successful career?
Balancing my work- and home-life has been a challenge. I had to 
work hard to keep myself relevant during the years my balance 
was more geared toward family vs career. I was confident I would 
get where I wanted to go and knew it was ok to take a different, 
maybe slower, path than some of my contemporaries.

The WIN program offers mentorship to up-and-coming 
female associates in the firm. Is there someone 
who has played a notable role in your professional 
development?
Throughout my career, I found different people to provide guidance 
in both behaviors I respected, and ones that I didn’t. Most of my 
mentors have been men who believed in me and wanted to help 
me develop my career. They saw how it important is was to me as 
an individual, but also to the Firm to see me succeed. 

How has WIN’s presence benefited Rehmann as a firm?
One of the roles of WIN is to be sure we let other women know 
Rehmann cares about their career development and the Firm 
understands there is not a “one-size-fits-all” career path. This stands 
for men too. When we establish this standard for women, we really 
elevate the Firm’s ability to be forward thinking with everyone from 
diverse backgrounds.

WIN council members come from different backgrounds and 
continue to provide new ideas, so that we can continue to grow as a 
Firm. Rehmann is forward thinking and this thinking transcends to all 
associates with diverse backgrounds.

What has been your greatest challenge in building a  
successful career? 
Learning that the term “work-life balance” doesn’t exist for me. I am 
unable to balance two things I care so much about; instead I have 
chosen to allow them to blend together. I once heard the phrase 
work-life integration and I think it is a more accurate description of how 
things really work for me. It is just as common to see my daughter with 
me at work on a Saturday during tax season as it is to see me on my 
couch with my laptop in hand and my daughter cuddled up next to me 
with a Disney movie in the background.

The WIN program offers mentorship to up-and-coming 
female associates in the Firm. Is there someone who has 
played a notable role in your professional development?
My close-knit support group is the key to my success. I am the product 
of a working mother and father who owned their own business. My 
mother showed me it was possible to have a successful career while 
raising a family, and my father has provided me with endless amounts 
of advice on all aspects of life. I am also extremely fortunate to have a 
husband who encourages me to push myself to be the best I can be. 

How has WIN’s presence benefited Rehmann as a Firm? 
The WIN program recognizes that women frequently face different 
challenges than men do and provides a support network to combat 
some of those challenges. Women are underrepresented in the top 
leadership positions of many companies, and having a program that 
connects women to other successful women can only help with that 
imbalance. I look forward to WIN events which will offer an opportunity 
to interact with women at all stages in their careers at Rehmann. 

Amy is the director of operations for Rehmann Financial. She oversees the daily operations of 
Rehmann Financial, including supervising support staff, providing training on systems and processes, 
managing technology, assisting with business combinations and onboarding. 

Sincerely,

Amy Flourry, Director of Operations - Rehmann Financial and WIN Council Chair

Danielle is a tax manager with Rehmann 
in the Jackson office. She provides a 
comprehensive range of tax services  
to a variety of clients, including large 
family-owned businesses.

Sandy Shecter is the director of 
Rehmann’s accounting, consulting 
and tax (ACT) department and is 
based in the Farmington Hills office. 
She primarily provides consulting and 
all aspects of business management 
advice for professional service 
clients, in addition to traditional tax 
compliance and planning. 

Danielle McGee, CPA Sandy Shecter, CPA, CGMA

Retaining Rising Women LeadersAssociate Spotlight

In 2016, Rehmann participated in the Wilson-Taylor Accounting MOVE 
Project and was named by the Accounting and Financial Women’s 
Alliance and the American Woman’s Society of Certified Public 
Accountants as one of the “2016 Best Public Accounting Firms for 
Women.” Out of 49 firms that participated in the seventh cycle of this 
benchmarking project, Rehmann was named to the top 10 list. 

Firms were ranked on the range, depth and success of programs and 
workplace culture proven to remove barriers to women’s success. 
The MOVE methodology pivots on four factors — money, opportunity, 
vital support for work-life balance and entrepreneurship — proven to 
advance women in the workplace. The 2016 Accounting MOVE Project 
focused on defining the concept of executive sponsorship and sharing 
best practices from various leaders in our industry. 

The 2016 Accounting MOVE report debuted as a special section in 
the recent Public Accounting Report. The Accounting and Financial 
Woman’s Alliance and the American Woman’s Society of Certified Public 
Accountants have also featured the 2016 list in recent publications: 

http://wilson-taylorassoc.com/wp-content/uploads/2012/04/
PAR-05-2016_Extra-Womens-Survey.pdf

Rehmann recognizes the importance of these programs and we 
commend all of our associates and leaders for being great advocates  
for women. 

Accounting MOVE 
Project Results
The 2016 Accounting MOVE Project 
focused on defining the concept of executive 
sponsorship and sharing best practices 
from various leaders in our industry. These 
insights helped shape Firm cultures and 
initiate changes related to women’s career 
advocacy.

• Participating firms are making steady 
progress in advancing women. 
The proportion of women partners 
and principals is now 23 percent, a 
substantial rise in five years. Rehmann 
is above average in this category at 
27.6 percent. Firms are holding steady 
with retaining women senior managers 
who typically are on the brink of 
partnership.

• Work-life programs and benefits 
emerged again as keys to not only 
retaining talent and clients, but driving 
productivity. It comes as no surprise 
that 65 percent of MOVE firms offer 
formal flexible work arrangements. 
Firms are finding that return on 
investments in work-life programs and 
supports are starting to materialize.

• The spotlight on pay equity practices 
continued in 2016 and as a result, 39 
percent of firms surveyed conducted 
internal pay equity surveys.

By recognizing the contributions of our female 

associates, we not only help them to develop their 

careers, but we also better position our Firm to continue 

to benefit from their talent. It’s a fairly straightforward 

proposition: encourage and cultivate your most talented 

associates and allow them to grow with your Firm; they, 

in turn, will promote the growth of the Firm.

Randy Rupp, CPA 

CEO 

WIN Council Members:
Saginaw
Stacie Kwaiser

Troy
Becky Guenther
Holly Shier

Lansing
Amy Flourry
Fred Schaard

Muskegon
John Pridnia 

Farmington Hills
Sandy Shecter

Vero Beach
Christine Horrocks
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• American Cancer Society Relay for Life
• Wine Women & Shoes Luncheon — benefiting Cancer 

Alliance of Naples
• Grand Rapids Opportunities for Women (GROW) Seeds of 

Growth Luncheon

In 2016, Rehmann associates attended:

• YWCA Women’s Empowerment Symposium
• Michigan Women’s Foundation — University of Life — 

Southeast Michigan and West Michigan
• Dapper Dads Challenge and Fashion Show, hosted by 

Women Working Wonders and Sparrow Foundation. 

The Firm also continued to support women’s leadership through 
our associates’ memberships in organizations that stand behind 
this cause including the YWCA, Michigan Women’s Foundation 
and Inforum. 

Accounting MOVE Project
In 2016, Rehmann was recognized by the Accounting and 
Financial Women’s Alliance and the American Woman’s Society 
of Certified Public Accountants as one of the “2016 Best Public 
Accounting Firms for Women.”

The recognitions help underscore the Firm’s dedication to 
advancement opportunities for women.

The Accounting & Financial Women’s Alliance and the  
American Women’s Society of Certified Public Accountants 
honor ranked firms on the range, depth and success of 
programs and workplace culture proven to remove barriers  
to women’s success, especially at mid-level and above, and 
scored on four factors — money, opportunity, vital support for 
work-life balance and entrepreneurship — proven to advance 
women in the workplace.  
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WIN Directives
•  Help maintain a culture that enhances the retention and recruitment  
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•  Set reasonable and attainable goals for the increased number of 
women in principal and ownership roles

•  Promote and educate the Firm’s leadership on the business case for 
women in leadership roles

•  Advise and direct on leadership programs for women at the Firm

The Business Case  
for WIN
1.  Studies by the American Institute of Certified Public Accountants (AICPA) 

indicate that firms with programs designed to retain and develop female 
leaders have a competitive advantage in the marketplace.

2.  According to the Wilson-Taylor Associates Accounting MOVE Project report,  
51percent of associates within MOVE firms are women, yet men make up 
77 percent of partners in the 2016 Accounting MOVE Project aggregate 
results.

3.  Of the firms surveyed  in the 2016 Wilson-Taylor Associates Accounting 
MOVE Project, women only constitute 21 percent of management 
committee members on average, down 2 percent from 2015. Rehmann 
exceeds this average at 32.7 percent.

4.  It is estimated that more than 25 percent of businesses in the U.S. are 
run by women.

5.  According to the most recent AICPA 2013 Trends Report, half of 
newly hired firm employees are women and therefore half of the talent 
pipeline, but based on past trends, that momentum rarely continues. 
By 2020, three-quarters of the members of the AICPA will be eligible for 
retirement, making it more important than ever to retain incoming talent 
for the long haul.

6.  According to the April 2016 edition of HR Magazine, a company can 
expect its net profit to increase by 15 percent if the number of women in 
top leadership positions moves from 0 percent to 30 percent.

 28   |   Female
 17   |   Male

 21   |   Female
 30   |   Male45 51

207 207

 127  |   Female
 59   |   Male

 134  |   Female
 60   |   Male186 194

 97 |   Female
 63   |   Male

132 |   Female
 69   |   Male160 201

 100   |   Female
 38   |   Male

 95   |   Female
 38   |   Male138 133

 61   |   Female
 37  |   Male

 55   |   Female
 39  |   Male98 94

Principal 2016

Senior Manager 2016

Manager 2016

Senior 2016

Staff 2016

Intern 2016

2015

2015

2015

2015

2015

2015

 36   |   Female
 98 |   Male

39   |   Female
 116  |   Male134 155

2016 Grand Total  |  761

2016 Grand Total  |  140

2016 Grand Total  |  121

 76  |   Female
 64  |   Male

 70  |   Female
 51   |   Male

 93  |   Female
 78  |   Male

 54  |   Female
 44   |   Male

140

121

171

98

Newly Hired Associates
2016

Promoted Associates
2016

2015

2015



Annual Update
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