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Join us on Facebook to learn more about Rehmann
(Facebook.com/RehmannTeam)

Questions about your future?

On our Facebook page, you’ll be able to engage with Pam Strohmeyer, Rehmann’s director 
of campus recruiting, and others to discuss important topics such as:

• The skills today’s managers look for in upcoming and recent grads
• How to avoid common job interview blunders
• Vital questions to ask prospective employers
• And more …

Rehmann is a fully-integrated financial services firm of CPAs & Consultants, Wealth 
Advisors and Corporate Investigators dedicated to providing clients proactive ideas and 
solutions to help them prosper professionally and personally. It is ranked the 29th largest 
firm in the United States, with 800 associates in 19 offices located in Michigan, Ohio, 
Florida and Indiana. 
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From college to career 
Transitioning from full-time student to full-time professional is full of changes: 
you’ll have a new schedule, new co-workers and new assignments to deal 
with. This issue of R Magazine aims to help you navigate those changes and 
make a smooth transition into the working world. (You’re going to have to set 
your own alarm, though.)

Rehmann is actually going through a special transition of its own. We have 
a brand-new CEO, Randy Rupp, who started his career at Rehmann as 
an intern in 1981. Understandably, he has a lot of wisdom to share. Flip to 
page 6 to learn more about his journey and the advice he has for Rehmann 
interns. Hint: apply yourself and the sky’s the limit.

We’ll explore important things to consider before you accept a job offer 
(page 4), how to bridge the gap between graduation and the first day of your 
career (page 8) … and more.  

As I go on campus visits and meet so many bright students, I get excited 
thinking about the great impact they’ll have on our Firm — and, hopefully, 
the great impact our Firm will have on them! And this year’s group is no 
exception: I’m proud to present our 2015 class of interns in the photo above, 
a group that no doubt has a bright future.

At Rehmann, we want our interns to have a great experience, one that sets 
them up for success not only during their internship but in their career. That’s 
why we offer as many resources as we can, such as extensive training, a 
“buddy” to assist interns throughout their time with us, and direct interaction 
with clients in a variety of industries. Combined with their own intellect and 
hard work, they’ll be ready to take on the professional world … whatever 
changes that brings. 

Pam Strohmeyer, PHR, SHRM-CP  
Director of Campus Recruitment

© Copyright 2015 Rehmannrehmann.com
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DON’T ACCEPT  
THAT JOB OFFER!
… YET. Here’s what you need to know to make an 
informed decision about the future of your career.

It turns out that money won’t buy happiness for everyone, at least as far as a rewarding 

career is concerned. In a recent survey of employees from around the world, enjoyment/

happiness at work trumped salary 26 percent to 19 percent.

Here are three steps you can take to improve your chances at achieving such happiness.  

(If you’re one of the 19 percent who really cared about salary, don’t worry — these same 

tips can help you there, too.)

By Becky Guenther, PHR, SHRM-CP, CSP
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Make yourself relevant
Anyone starting a career needs to think critically about the skills required to 
be relevant to the businesses and industries that have bright futures. You want 
to avoid the career development equivalent of getting into the horse-and-
buggy trade as the first automobiles started rolling off the production line.

Available information suggests that promising careers include accounting, 
wealth management and information technology. The U.S. Bureau of Labor 
Statistics projects 13 percent employment growth for accountants and 
auditors, 3.2 percent growth for the financial planning industry and 37 
percent growth in cyber security.

What happens if your academic background doesn’t align perfectly with a 
promising field? No worries: provided you recognize this issue, it’s possible 
to garner the kind of work experience that can help compensate for an 
unintended detour. 

I’ve seen people from a variety of academic curriculums succeed in  
completely different areas. If you have a plan and are willing to stick to it,  
you can achieve a lot. 

Look for a company willing  
to invest in you
When considering a new job, much of the focus is what you have to offer 
them. But it’s equally important to consider what they have to offer you.  
And I’m not talking about salary here: it’s also important to understand 
training and other opportunities provided to employees. 

I wish I could tell my 20-year-old self how important growth potential is. 
Growth potential leads to professional development, and good professional 
development creates the opportunities you need for a fulfilling career.

That’s why recent grads should have professional development atop their 
“want” lists. Ask these questions before accepting any job offer:

• Is this company likely to let me explore different careers within the 
organization? 

• Does company culture encourage growth … or is employment there 
more akin to being a cog in a machine?

• What training/development is available internally? Externally, does  
the company offer tuition reimbursement, or provide reimbursement  
or financial support for training seminars?

The answers will help you assess the company’s willingness to invest in the 
futures of their employees. The same survey that addressed happiness also 
found that 32 percent of respondents find learning and development is a top 
expectation of leadership.

Consider the culture
Not “culture” as in, “Does everybody read Shakespeare and quote 
Frost?” — “culture” as in the character of the organization, how 
associates are expected to conduct themselves and the availability 
of resources to bolster culture-based initiatives such as community 
programs.  

By way of illustration, Rehmann’s culture is powered by the Firm’s 
five core values:

• Put people first
• Be obsessed with client success
• Cultivate business wisdom
• Embrace an entrepreneurial spirit
• Exhibit unwavering integrity

Finding a company with a clear idea of its culture is important.  
It’s the values at the core of its culture that will help the company 
make the right decisions for its employees and clients, and that’s the 
kind of company you want to be a part of. 

Exploring a company’s culture is relatively easy to do nowadays, 
thanks to the prevalence of social media. Doing so will help you  
get a handle on its culture and help you decide if you’ll mesh well 
with them.

Nobody likes homework …
… but now, at the cusp of launching your career, is not the 
time to skimp on effort. Investing in these steps can go a 
long way toward ensuring that your career starts strong, 
stays strong and rewards your efforts for a very long time. 
Anyone can thrive in the right environment, but you have 
to drive your own career. Good luck!

Becky is an HR Manager 
with Rehmann.
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Randy Rupp began his career at Rehmann as an intern. He’s now the CEO.  
Interested in a similar career path? Follow the leader …

FROM COLLEGE TO C-SUITE IN 18 EASY STEPS* 
(*Okay, maybe they’re not that easy.)

When someone tells 
you “You can do 
anything you set your 
mind to,” believe it.

Foster these three 
characteristics:
•	 A	willingness	to	learn
•	 A	“can-do”	mentality
•	 The	ability	to	accept	change

Look	for	an	internship	that	will	offer	you	multiple	opportunities	
and	experiences	for	growth.	Once	Randy	started,	he	had	
the	opportunity	to	work	in	both	audit	and	tax,	and	was	
consistently	included	in	client	meetings	and	presentations.

Seek	to	contribute	to	the	growth	of	your	firm	as	a	member	of	
its	board	of	directors.	Develop	a	culture	and	core	values	that	
will	serve	not	only	to	retain	key	employees,	but	as	an	essential	
differentiator	within	the	industry.	

Don’t be afraid of the 
unknown,	even	though	
it can be absolutely 
terrifying. 

Put	people	first.		

Be	obsessed	with	 
client success. 

Cultivate business 
wisdom.		

Embrace an 
entrepreneurial	spirit.	

Exhibit	unwavering	
integrity.

1 2 3

91011

12 13 14 15 16
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FROM COLLEGE TO C-SUITE IN 18 EASY STEPS* 

… be sure to exhibit 
to firm leaders hard 
work, a passion for 
the business and a 
desire to grow. (Go 
ahead and add these 
to the characteristics 
mentioned in #2.)

Emulate the best 
characteristics of 
your mentors. They’re 
mentors; that’s what 
they’re there for.

Learn early in your career that client relationships are 
one of the keys to success in this business. Focus 
on developing relationships with as many clients and 
prospects as possible. Although accounting is a technical 
business, it’s more social than you might think.  

Think beyond “this 
year’s numbers” and 
look at the firm from a 
long-term standpoint.

Draw inspiration from 
this quote: “Leadership 
isn’t about what you 
do; it’s the impact you 
have on others.”

And a few steps unique 
to your position …

Leverage opportunities 
created by the large 
number of baby boomers 
retiring in the coming 
years ― the demand  
for future leaders is at an 
all-time high.

Start mapping out your 
career goals, and work 
with your supervisor to 
identify opportunities that 
establish a foundation for 
you to achieve them. 

In full disclosure, your path is likely to diverge from Randy’s. But if you commit to even some of these steps, 
you will give yourself a real chance for a rewarding career. After all, you can do anything you set your mind to.

Seek work-life 
balance. There’s more 
to life than your job ― 
even if you love your 
job. Make sure your 
prospective employer 
recognizes this, too. 
That said … 

4 5 6

78

16 17 18
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Graduation day will be here before you know it, and 

“what’s next” could be anything. 

If you’re one of the 1.8 million people expected to 

graduate with a Bachelor’s degree in 2016-2017, pursuing 

employment might be next. Maybe you’re part of the 

nearly 27 percent of grads enrolling in graduate school 

within a year. Or perhaps you’re taking a short break. 

No matter your path — even if you’ve accepted a job  

offer — don’t waste time after the cap and gown are 

tucked away!

Using your initial post-college time effectively can launch 

your career or be a catalyst to a job offer. Maximize it with 

these strategies.

Awaiting Your Start
Fortunately, many graduates in our industry receive offers 
before leaving school. Still, there’s often a few weeks or more 
between commencement and day one. Use that time to boost 
your early prospects. 

Start Certifications – Preparing for the Certified Public 
Accountant (CPA) exam, securities licenses or other 
certifications you might need can move your career forward 
quickly — you’re instantly more marketable as a CPA.

Join Associations – Check out groups like the Michigan 
Association of CPAs (MICPA), National Society of 
Accountants (NSACCT) and others.

Searching for a Fit
If you’re job hunting, you can still benefit from the tips above. However, your 
focus is slightly different because gainful employment is the primary goal, and 
that alone can be a full-time job!

Try these strategies if you’ve graduated, but haven’t landed the right offer yet.

Get the Word Out – People have to know you’re looking! Tell everyone, 
including past professors and your school’s career services office.

Network – Use LinkedIn to build your network online, since companies search 
there for employees. Also consider connecting with chambers of commerce and 
Rotary Clubs, whose members are often business professionals. 

Volunteer – Volunteering is extremely valuable, especially if it’s in the profession 
you want to enter. You’ll learn through giving back, it’s impressive on a resume 
and it expands your network.

Intern – Interns get to test a company (and vice versa), and they often get first 
crack at being hired. Intern if you haven’t, and aim for a company where you 
actually want to work. 

Target Well – The days of sending 200 resumes daily are over. Selecting 
strategically is the way to go. Spend time finding people in your desired firm/role 
and get to know them. People want to refer good people; it’s human nature. 

Time is Valuable
You’ve graduated. In truth, the near future can be a springboard or a sinkhole. 
Kick start your entry into the “real world” by using post-college time to get ahead. 

We all have the same amount of time available, and we can’t get any of it back. 
Make the most of it!

Successfully 
bridge the  
gap between 
graduation  
and day one
By Pam Strohmeyer, PHR, SHRM-CP 
Director of Campus Recruitment



What’s the Future of Business?
Brian Solis

What’s the Future of Business? focuses on building the enterprise to 
deliver customer experiences for the next generation of consumer, 
which has been dubbed “Generation C.” This new generation possesses 
expectations regarding values, objectives and goals that existing business 
processes and channels typically are not set up to meet. If you’re 
interested in understanding the next wave of consumer expectations, as 
well as how to build a model of the future, I’d pick this one up first.

The Second Machine Age 
Erik Brynjolfsson and Andrew McAfee

The Second Machine Age is a fascinating exploration of the immense 
technological changes that are unfolding and impacting our society. 
Presently, computers and other digital advances are close to replicating 
our brain functionality — with the ability to understand and interact 
with environments. Just as the steam engine fueled the industrial age, 
artificial intelligence and robotics will be the mainstay of the second 
machine age. If you’re looking for a glimpse into the future and the 
societal implications, I’d start here.

Bold
Peter Diamandis and Steve Kotler

Bold is appropriately titled. If you’ve ever heard the expression “Go 
big or go home,” this book stays the course as Steve and Peter focus on 
“Bold Technologies” and the “Bold Mindset,” as well as provide “How 
to” sections to go big, impact the world and create wealth. If there is only 
one book you read in the next five years, I’d make it this one!

This issue of the Book Corner is looking to the future. We’ve 

assembled three books focused on distinct aspects of how 

business will be impacted in the near-term by changing consumer 

expectations, technological advances and new exciting business 

models. As always, good reading! 

Jim Carpp, CISA/CIRM, CRISC
Director of Rehmann Consulting 

Carpp’s  
BOOK CORNER
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A well-written resume is the first step in the process of 
obtaining an internship or full-time position. Although a 
resume may not get you the perfect job, the right one can help 
you get through to the interview process. Writing your resume 
takes thought and preparation, so start now. This is your 
opportunity to introduce yourself — your first impression. 

Top Five Resume Tips:

1. Honesty – This is critical. If you are untruthful, you will 
be caught!

2. Succinctness – Limit yourself to one page. With 
hundreds of resumes to review, recruiters don’t have time 
for more than that. If it’s too long, they’ll pass you by!   

3. Presentation – Professionalism gets noticed. Avoid 
white space and keep your margins between 1 and 1.5 
inches; your font size: 10 to 12.  

4. Contact information – Be sure your contact 
information is correct. Remember, recruiters can’t 
interview you if they can’t track you down! 

5. Specific objective – Entry-level resumes need an 
objective that focuses on the job type, industry and 
preferred geographic location. State a clear career mission 
statement: “To gain experience in public accounting and 
earn my CPA designation.”

Congratulations!!! Your resume was noticed and now you’ve been 
invited to an interview. Help! I mean Hoorah!! Interviews can be 
stressful. After all, this is your one chance to make the right impression 
… the one that will separate you from the other candidates and land you 
the job. And although it can be a bit scary, there are three things you can 
do to ease the stress and help you land that job: 

Prepare, Participate and Follow Up.

1. Prepare 
a. Research the company
b. Practice interview questions
c. Dress to impress
d. Practice good conversation skills
e. Prepare questions for your interviewer

2. Participate
a. Be confident, not arrogant
b. Mention classes by name, not number
c. Eliminate nervous habits
d. Exhibit good body language
e. Communicate realistic expectations

3. Follow up
a. Write a thank you note
b. Proofread the thank you note
c. MAIL the thank you note

Adequate preparation and research will get you through the interview 
process with ease and confidence. A little work up front can help get the 
results you’re looking for.

The Key to a Successful 
Interview: PPF

Your “Professional Story”

Bonus Content
For more tips, visit us on Facebook at 
Facebook.com/RehmannTeam

By Pam Strohmeyer, PHR, SHRM-CP, Director of Campus Recruitment

Pam is often asked to speak with students and faculty, conduct 

presentations and participate in accounting club activities. Why? 

Because she knows what it takes for a student to get an internship or 

an initial offer. Pam shares her tips on writing a resume, getting ready 

for an interview and preparing for the CPA exam. 

Tips from the  
Director of Campus 
Recruitment
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          that 
interview
Preparation can make a world  
of difference on the job hunt

“Job interview”: words that strike fear into the heart 

of even the most experienced professionals. After 

all, unless you’re an actor, politician or professional 

public speaker, you’re likely unaccustomed to being 

in as bright a spotlight with stakes so high. 

Despite the attention that job interviews command, 

then, it’s remarkable that so many people still 

stumble over some of the most basic requirements 

of a good job interview. From preparation to 

performance and follow-up, I come across well-

meaning job-seekers who nonetheless seem in dire 

need of a job search primer.

This could be good news for you, though: if you 

can nail the following tips, you might just move to 

the head of the class of whatever position you seek.

Bonus Content
Check out additional tips for nailing your job interview at  
rehmann.com/RMagazine.

It’s very important to keep in mind that the job interview begins as 
soon as it’s scheduled: you’re on the clock and must spend your time 
wisely to ensure as successful an interview as possible. How do you 
do that? By researching the organization you are interviewing with as 
comprehensively as possible. This is an area where both student and 
experienced hire candidates fall short. Don’t just recite what is on the 
website — have examples of why the information really “spoke” to 
you. Could you relate to their corporate values? How? What stood 
out that really impressed you?

As you put in Internet time researching the organization, make 
sure to conduct some research on the person with whom you’re 
interviewing. This doesn’t require Sherlock Holmes-like skills: most 
professionals have a LinkedIn profile or a bio on their company 
website you can review. When appropriate, during the course of your 
interview, you can interject a piece of information you found out 
about them. For example, maybe they went to the same school as you 
or are involved in an organization you have an interest in.

In the days leading up to the interview, review the job description of 
the position for which you applied. There have been many occasions 
where I’ve interviewed someone who clearly can’t remember the job 
they are even interviewing for. As you can imagine, this makes them 
come across as very unprepared. It also sends the message that they 
are not truly interested in the opportunity — rather, they just applied 
because it was an available job.

Also in the days leading up to your interview, practice answering 
behavioral interview questions. Examples of such questions include: 
How do you handle a challenge? and Have you ever made a mistake? How 
did you handle it? Employers like asking behavioral questions because 
it’s widely thought that previous behavior is an indicator of future 
behavior.

By Becky Guenther, PHR, SHRM-CP, CSP

Becky is an HR Manager 
with Rehmann.

Tips from the  
Director of Campus 
Recruitment
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And I found it  
at Rehmann.

Many firms could offer me the kind of 

work I learned about in textbooks and 

lectures. But only Rehmann opened 

up exciting opportunities across a 

wide range of services. Accounting, 

consulting, wealth management, 

investigative services — more than I 

ever imagined.

I knew coming out of college that I had 

to find the right situation to launch my 

career. I just didn’t know I would find 

so much right here at Rehmann.




