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219 North Main Street, Suite 402 

Barre, VT 05641 (p) 802-479-1030 | (f) 802-479-1835 

Strengthening Career and Technical Education for the 21st Century 

Act – Year 1 Transition Plan 

Program Administration & Implementation 

▪ Only Items B.2.a, b, c(i), d, and h; and B.3.a(i)(ii) and (iv) 

2. Implementing Career and Technical Education Programs and Programs of Study 

a. Describe the career and technical education programs or programs of study that will 
be supported, developed, or improved at the State level, including descriptions of the 
programs of study to be developed at the State level and made available for adoption by 
eligible recipients. (Section 122(d)(4)(A) of Perkins V) 

In late winter 2018, and in anticipation of Congress passing a new version of Perkins 

in the near future, the Agency of Education (AOE) engaged in a 6 month long multi-

phase process to involve the public and interested stakeholders in developing a 

strategic vision and aspirational goals for career technical education (CTE) in 

Vermont.  We conducted interviews of a cross-section of people including students, 

parents, CTE administrators, school administrators, industry representatives, 

workforce development partners, and policy makers; we ran a 50 question online 

survey over a three week period with more than 40% of the responses from students 

and families; and we held an all-day in-person meeting with a broad group of 

stakeholders who helped us interpret the data we had collected and who helped us 

form the vision and goals for CTE in Vermont.  We validated our results by meeting 

with focus groups of CTE students and teachers in four randomly selected regions of 

the state.  The State Board of Education endorsed the vision and goals on May 15, 

2019. 

Our vision for career technical education is that all Vermont learners attain their post-

secondary goals by having access to career and technical education systems that are 

equitable, efficient, integrated and collaborative. 

We will achieve this by working toward these aspirational goals.  Each goal will have 

a number of strategies: 



 

 

    
 

 

  

 

 

 

   

 

 

 

 

  

  

 

 

  

 

  

 

  

   

     

   

 

 

 

 

a. Supporting only high-quality, rigorous, aligned CTE career pathway programs 

that are informed by available state, New England regional, and national labor 

market data. 

b. Engaging industry as a full partner in the creation, validation and maintenance 

of CTE programs. 

c. Developing and implementing career advisement systems that support career 

exploration and that allow all learners to be successful in pathways of interest. 

d. Supporting collaboration among systems and promoting coordination between 

systems as a means of ensuring equity and of providing students with a high-quality 

experience. 

e. Improving the public perception of CTE. 

The purpose of the vision and goals is to signal to the public and the public education 

system in Vermont what the priorities will be over the next few years.  The purpose is 

also to provide guide posts for any new legislation, initiatives, and any priorities 

undertaken in our Perkins state plan.  In the process, we confirmed that students, 

families, and teachers would like to have information about state-wide programs of 

study to help them accelerate their progress along a path to a career. 

In the last two years, Vermont has assigned a number of resources to our 

development of career pathways; the key resource is the addition of a state funded 

Career Pathways Coordinator position to the Agency of Education’s CTE team.  This

position play a key statewide role in convening relevant parties to agree on 

curriculum and deliver models, and to support the local implementation of state-wide 

programs of study by expanding CTE offerings into grades 7 and 8, assisting in the 

development of programming for 9th and 10th graders, and by ensuring rigorous, 

connected programming for 11th and 12th graders that is articulated to post-secondary 

education and training opportunities.  The work of the Career Pathways Coordinator 

is informed by business and industry needs and available labor market information 

and closely links to the work of WIOA partners. 

As identified in Vermont’s WIOA State Plan, in alignment with our Strategic Goal to

only support high-quality, rigorous, programs that are informed by available labor 

market data, the Agency of Education, working in partnership with regional technical 

centers, middle and high schools, employers, and post-secondary entities is 

developing, implementing, modifying, and sustaining career pathways programs of 

study in Construction Trades, Advanced Manufacturing and Information 

Assurance/Cybersecurity. 
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Vermont’s state construction industry collaborative recently endorsed the core 

curriculum from the National Center for Construction Education and Research 

(NCCER) – every regional CTE center must offer this curriculum and resulting 

credential as part of their program of study.  Our next steps will be to develop a 

formal credit transfer agreement with one of our eligible institutions and post-

secondary programs and to begin to work to expand offerings to 7th grade as well as 

increase student interest in and family support of studies in other construction trades 

such as electrical, plumbing, HVAC-R, and masonry. 

During this program year, we will also begin implementing, with our CTE partners, a 

state-wide cybersecurity program that uses the National Initiative for Cybersecurity 

Education-Research Center curriculum that requires a broader implementation of 

employability/transferrable skills curricula, and STEM and computer science 

curricula across the state, and that is coordinated with our regional CTE centers.  We 

will also begin implementing, with our CTE partners, a manufacturing program.  We 

will likely focus efforts on implementing these curricula in both middle grades and in 

introductory 9th and 10th grade courses. 

There are several systems, not currently in place consistently across the state, that are 

necessary to sustain the implementation of these programs of study.  Key component 

one, identified as a strategic goal, is to develop and implement career advisement 

systems that support career exploration and that allow all learners to be successful in 

pathways of interest.  We also see the need to focus on development of math skills 

early on as part of the career pathways initiatives.  We are interested in providing 

cross-disciplinary professional development for teachers, particularly those in middle 

grades with their colleagues in CTE.  Other state-level initiatives that provide 

additional support to the development of these programs of study include adding 

CTE components to 7th and 8th grades, as well as expanding the implementation of 

introductory programs for 9th and 10th graders. 

b. Describe the process and criteria to be used for approving locally developed programs of 
study or career pathways, including how such programs address State workforce 
development and education needs and the criteria to assess the extent to which the local 
application under section 132 will— 

i. promote continuous improvement in academic achievement and technical skill 
attainment; 

ii. expand access to career and technical education for special populations; and 
iii. support the inclusion of employability skills in programs of study and career 

pathways. (Section 122(d)(4)(B) of Perkins V) 

Vermont has an existing approval review process (State Board of Education Rule 

2380) for state approval of locally developed programs of study/career pathways.  
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The criteria include, but are not limited to: demonstration that the content is based on 

industry standards including occupational, workplace, and academic skills; the 

programs competencies are aligned with Vermont’s rigorous academic standards as

required by the Every Student Succeeds Act; the program prepares students for one 

or more industry recognized credentials upon completion and/or is articulated with a 

postsecondary program that offers such a credential; the program has one or more 

articulation agreements with postsecondary education and training programs; the 

program has a student organization as an integral part of its course of studies; the 

program has strategies to achieve gender equity in enrollments and outcomes. 

Vermont has adopted the Common Core State Standards and the Next Generation 

Science Standards.  Vermont’s State Board of Education has adopted “Education 

Quality Standards” that require all schools to ensure their curriculum is aligned with 

the rigorous standards approved by the Board (see SBE rules 2111 and 2120.5) and all 

students, including those who qualify for either 504 or IEP plans, must meet the same 

state standards. 

State Board of Education rule also requires that the regional advisory board that 

supports the regional technical center, as well as the school board for the LEA that 

operates the center, jointly approve the offering of the program. 

Vermont also requires the regional center to submit a justification of why the 

program is necessary in the local economy.  The applicant must analyze local and 

state labor market information to justify the investment of funds in the program.  The 

Vermont Department of Labor for the first time recently published labor market 

analysis that is aligned to the boundaries of each technical center region to better 

inform the types of programs that should be offered in each region. 

Recent state legislation in Vermont is focused on expanding access to CTE to more 9th 

and 10th graders and even to provide some integration of CTE with middle grades.  

We believe that by providing CTE and its related applied learning strategies to 

students in earlier grades than we ever have, we will impact the lives of even more 

students.  This new focus on earlier grades will help academically oriented high 

schools to provide targeted application of employability skills for all students.  As 

mentioned previously, we are planning on working with middle grades teachers, 

high school academic teachers, and CTE teachers in a coordinated way to make 

system wide improvements to mathematics instruction.  We learned from Perkins IV 

that continuous improvement related to math instruction in particular is difficult and 

required a coordinated approach among multiple districts and across multiple 

regions of the state. 

Finally, this item of the plan is closely aligned with the strategic goals mentioned 

earlier. 

Perkins V: Year 1 Page 4 of 14 

Transition Plan Narrative 



 

 

    
 

 

 

  

     
         

    
        

      
      

    
     

  

 

  

 

  

 

 

 

 

 

  

 

 

 

 

 

  

  

 

  

 

 

 

  

 

  

  

 

c. Describe how the eligible agency will— 
i. make information on approved programs of study and career pathways 

(including career exploration, work-based learning opportunities, early college 
high schools, and dual or concurrent enrollment program opportunities) and 
guidance and advisement resources, available to students (and parents, as 
appropriate), representatives of secondary and postsecondary education, and 
special populations, and to the extent practicable, provide that information and 
those resources in a language students, parents, and educators can 
understand; 

The Agency of Education will publish on its website and use other mechanisms to 

push information to communities of interest, the information about the state-wide 

career pathways/programs of study that are being developed or that are available.  

The Agency already uses its website and other communication mechanisms to 

provide information about work-based learning program standards and 

dual/concurrent enrollment programs. 

The Agency of Education and partners will develop guidance and advising resources 

about career pathways and programs of study and general tools for those involved 

with guiding and advising students in the process of developing personalized 

learning plans, as required by State law.  In the past year, Vermont’s Legislature 

authorized the creation of a standing Career Pathways committee of the State 

Workforce Development Board.  AOE staff work closely with the board to secure 

statewide approval of Career Pathways.  This process is not specific to only secondary 

and postsecondary CTE programs, but certainly includes them. We expect that each 

career pathway will have a plan of study, intended to complement the personalized 

learning process, that identifies courses/experiences from grades 7 through 14, and 

that includes pre-identified dual/concurrent enrollment courses that will advance a 

student along their chosen path. 

We expect to increase our engagement with the Vermont School Counselor’s

Association so that their members have a deeper understanding of career pathways 

and of career technical education. 

The Agency of Education ensures that its materials are compliant with Section 508 so 

that individuals with disabilities can access information.  All documents that are 

intended for public access and use are run through native accessibility checkers in our 

word processing software and any accessibility issues with the documents are 

resolved prior to the public release of the documents.  All staff are trained to review 

documents in this way.  Our web master ensures that the content of all pages, 

including images and video, are accessible to individuals with disabilities. 
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According to U. S. Census information, in the general population, Vermont has a very 

small population of English Learners—less than 3.5%, and in our school age 

population, the percentage is less than 2%. Of these, no language is represented 

within our student population with greater than 0.40% frequency of all students 

assessed. Our refugee and immigrant patterns differ significantly from year to year 

based on changing geo-political issues, resulting in the prevalence of native languages 

in Vermont being highly volatile. Vermont defines languages as being present to a 

significant extent when the language represents 10% or more of the population or the 

most prevalent language if none are greater than 10%. 

We will make use of translation services in order to translate written materials in 

various languages.  The most prominent non-English languages spoken in Vermont 

are French and Spanish, however there are some communities in which other 

languages are spoken.  We would work with local Perkins administrators to ensure 

that the needs of those communities were met in our published materials.  We would 

also permit recipients of Perkins funds to use the funds to develop and translate 

materials and resources at the local level so that communities of non-English 

language speakers have equal access to information about CTE programs, as required 

in the 1979 Vocational Education Programs Guidelines for Eliminating Discrimination 

and Denial of Services on the Basis of Race, Color, National Origin, Sex, and 

Handicap. 

d. Describe how the eligible agency, if it chooses to do so, will include the opportunity 
for secondary school students to participate in dual or concurrent enrollment programs, 
early college high school, or competency-based education. (Section 122(d)(4)(D) of Perkins 
V) 

Under existing Vermont law, all high school juniors and seniors, including those 

students in CTE, have access to state-funded vouchers for dual and concurrent 

enrollment courses.  Vermont also makes available funds to support early college 

programs for high school seniors that allow students to substitute their final year of 

high school with a full freshman year of college courses on an in-state college campus.  

Our efforts in the program year will be to align and crosswalk dual/concurrent 

offerings to our state-level career pathways initiatives. 

h.  Provide the eligible agency’s definition for “size, scope, and quality” that will be used to 
make funds available to eligible recipients pursuant to section 135(b) of Perkins V. 

Critical Elements of Size: 

• At least 3 programs/of study offered in different career clusters 
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• Average headcount/enrollment of at least 7 over the previous three years 

• Laboratory and classroom must be readily accessible to all students 

Critical Elements of Scope: 

• Introductory courses offered in the career cluster area 

• Depth and breadth of content aligned with state-adopted or nationally 

referenced standards 

• Transferrable/Employability skills are integrated 

• Active CTSO participation and integrated CTSO content 

• All aspects of industry included as core content along with personal finance 

and, as appropriate, STEM skills 

• Coordinated curriculum and aligned academic content across grades 7 – 14 

• Career advising and exploration 

• Continuum of work-based learning options available to students 

• Articulated curriculum and associated agreements between secondary and 

post-secondary, including apprenticeship programs 

Critical Elements of Quality: 

• Meets requirements of State Board of Education and Vermont Statutes 

• Alignment with local/regional, state, or New England labor market needs 

• Active advisory committee – meets a minimum of 2x per year, including 

meeting documentation including agenda and minutes 

• Students earn at least one credential of value recognized by the State 

Workforce Development Board 

• Teacher is appropriately licensed, has engaged in professional development 

related to pedagogy, and maintains up-to-date technical knowledge and skills 

• Ensures that members of special populations receive the supports necessary to 

access and be successful in the program 

3. Meeting the Needs of Special Populations 

a. Describe the eligible agency’s program strategies for special populations, including a 
description of how individuals who are members of special populations— 

i. will be provided with equal access to activities assisted under this Act; 
ii. will not be discriminated against on the basis of status as a member of a special 

population; 

iv. will be provided with appropriate accommodations; 

Vermont acknowledges there are several new classes of individuals identified as 

“special populations” in Perkins V.  In our efforts to ensure that the needs of these 

new classes are met, we are working to modify our data collections and related 
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guidance to ensure these categories are well-defined.  As we make changes to our 

data systems we will provide training to local Perkins administrators, counselors, and 

data managers to ensure the populations are correctly identified.  

As required by the Guidelines for Eliminating Discrimination on the Basis of Race, 

Color, National Origin, Sex, and Disability, Vermont will continue its efforts to 

monitor the civil rights compliance of Perkins recipients. 

Within the eligible agency (state Agency of Education), Vermont’s CTE team will 

continue cross-function efforts with colleagues on the Special Education Support team 

to ensure that school professionals working in special education and in CTE have the 

support they need so students with disabilities have equal access to programs funded 

under the Act.  In 2018, we issued guidance for schools to help them navigate special 

education rules and the rules governing CTE in Vermont.  As part of this effort, we 

provided professional development on accommodations and modifications so that 

school level professionals could better understand the difference between 

accommodations and modifications, and so that they could understand types of 

accommodations that were appropriate in the CTE environment. 

As required under existing Vermont law, each area career and technical education 

school must employ a full-time special populations coordinator whose role is to 

ensure all special populations receive the support they need to access and be 

successful in CTE programs.  These coordinators are also the primary resource for 

supporting students on individual education plans, and for coordinating with the 

local education agency in the provision of additional supports. 

Vermont expects to continue to provide technical assistance to recipients in these 

areas and to improve data reporting back to schools on these populations as part of 

their local needs assessment and accountability processes. 
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Fiscal Responsibility 

1. Describe the criteria and process for how the eligible agency will approve eligible 
recipients for funds under this Act, including how— 

a. each eligible recipient will promote academic achievement; 

b. each eligible recipient will promote skill attainment, including skill attainment 
that leads to a recognized postsecondary credential; and 

c. each eligible recipient will ensure the local needs assessment under section 134 
takes into consideration local economic and education needs, including, where 
appropriate, in-demand industry sectors and occupations. (Section 122(d)(5) of 
Perkins V) 

Vermont is a small state and eligible recipients for section 131 remain generally the 

same as they were in Perkins IV.  With support and guidance from Vermont’s Perkins

Regional Coordinator and other Department of Education staffers, Vermont has 

reviewed the definitions of eligible entity, area career and technical education school, 

and eligible institution.  We examined the criteria for eligible recipients and for area 

career and technical education school and worked to ensure that our list of eligible 

recipients/area career and technical education schools were aligned with those 

criteria.  Any entity that did not strictly meet the criteria was deemed ineligible to 

receive Perkins funds.  

a. Promoting academic achievement – secondary recipients will be working, 

through the personalized learning planning process, with sending high schools 

to ensure students and academic advisors have a grasp of the academic skills 

required to be successful in programs.  We expect that CTE teachers will be 

involved in professional development to integrate stronger academics into 

their programs and that most, if not all, recipients will employ academic 

teachers who will work with both students and their CTE colleagues to 

support integration of academic content into CTE lessons. 

b. Each CTE program at the secondary level has either an embedded industry 

recognized credential(s), or a dual enrollment course(s), or both.  We expect to 

continue this policy and, working with our State Workforce Development 

Board and Legislators, we expect to adopt a more formal definition and policy 

on credentials of value.  We anticipate that industry recognized credential 

attainment will be selected as our Perkins V program quality indicator as 

identified in section 113(2)(A)(iv). 

c. During the first half of the transition year, Vermont will work to design a local 

needs assessment process that is responsive to the scale of our state and the 

realities of how we engage with industry and local economies.  We will focus 

on training administrators in the use of available data and ESSA plans from 
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their partner LEAs and high schools.  Last year, Vermont’s Department of 

Labor began analyzing and producing labor market information aggregated by 

technical center region.  Our eligible recipients will use these data in the 

development of their plan this year in the absence of a state approved local 

needs assessment instrument. 

2. Describe how funds received by the eligible agency through the allotment made 
under section 111 of the Act will be distributed— 

a. among career and technical education at the secondary level, or career and 
technical education at the postsecondary and adult level, or both, including how 
such distribution will most effectively provide students with the skills needed to 
succeed in the workplace; and 

b. among any consortia that may be formed among secondary schools and eligible 
institutions, and how funds will be distributed among the members of the 
consortia, including the rationale for such distribution and how it will most 
effectively provide students with the skills needed to succeed in the 
workplace. (Section 122(d)(8) of Perkins V) 

Vermont assigns 85% of its allocation to be distributed via the local formula.  During 

the program year, Vermont will maintain its previous 75%/25% split between 

secondary and postsecondary programs.  We expect that this split will be more 

formally and thoughtfully addressed in our 4-year plan development process.  We 

believe strongly that by assigning the majority of funds to programs that serve high 

school students we will have a greater impact on aspirations of those high school 

students.  Both secondary and post-secondary CTE programs are informed by 

business and industry through advisory committees.  Committee members help 

ensure programs are providing students with the skills needed to be successful in 

their chosen paths. 

We do not anticipate the formation of any consortia during this program year. 

3. For the upcoming program year, provide the specific dollar allocations made available 
by the eligible agency for career and technical education programs and programs of study 
under section 131(a)-(e) of the Act and describe how these allocations are distributed to 
local educational agencies, areas career and technical education schools and educational 
service agencies within the State. (Section 131(g) of Perkins V) 

For the upcoming program year, the amount of funds assigned for secondary 

programs and programs of study is $2,960,075.00. 
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Vermont is divided geographically into 15 technical center (area career and technical 

education schools) service regions, with every town in the state is assigned to a 

regional technical center.  

Vermont uses the most recently available NCES/SAIPE data, as required in Section 

131. In our allocation calculation spreadsheet, we maintain a listing of all regional 

technical centers with nested management unit assignments under each.  The 

spreadsheet calculates 30% allocation for population estimates aged 5-17 in the 

districts of the service region, and 70% allocation for population estimates aged 5-17 

living below the poverty line in the districts of the service region. 

For the purposes of implementing Perkins this year, we have designated “Perkins

service regions” in an effort to address a number of variances (addressed in item 5) 

and to help eligible recipients/area career and technical education schools understand 

the difference between our State Board of Education’s currently assigned service 

regions and the multiple factors necessary for proper allocation of Perkins funds. 

4. For the upcoming program year, provide the specific dollar allocations made available 
by the eligible agency for career and technical education programs and programs of study 
under section 132(a) of the Act and describe how these allocations are distributed 
to eligible institutions and consortia of eligible institutions within the State. 

For the upcoming program year, the amount of funds assigned for distribution to 

post-secondary education programs is $986,692.00.  For the transition year, Vermont 

chooses to maintain the same eligible institutions as it had under Perkins IV but will 

create a revised process for selecting eligible institutions in its four-year plan. 

Vermont developed a “Perkins Pell Grant Recipient Count” form for eligible 

institutions to report their Pell grant count to us.  The form includes relevant 

definitions and information about program eligibility and requirements for uses of 

funds in section 135.  

Eligible recipients are required to report Pell recipient student counts for the previous 

fiscal year and must provide counts by program area. We also ask for identified 

career cluster and the program’s “recognized post-secondary credential” outcome –

industry recognized credential, certificate, and/or associate degree. 

Pell counts are aggregated and the split between the two recipients is calculated 

based on their proportional contribution to the aggregate.  The full allocation is then 

split between the two, based on their percentage of Pell recipients to the aggregate. 
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AOE monitors changes in Pell count by institution over time to flag potential 

reporting and validation errors. 

5. Describe how the eligible agency will adjust the data used to make the allocations to 
reflect any changes in school district boundaries that may have occurred since the 
population and/or enrollment data was collected, and include local education agencies 
without geographical boundaries, such as charter schools and secondary schools funded 
by the Bureau of Indian Education. (Section 131(a)(3) of Perkins V) 

Vermont is divided geographically into 15 technical center (area career and technical 

education schools) service regions, with every town in the state assigned to a regional 

technical center.  These regions have historically aligned with the boundaries of the 

associated management units.  In the last four years, Vermont’s district and school 

governance landscape has changed and as a result, so have management unit 

boundaries.  We anticipate additional changes to continue into at least 2020. These 

changes involve management unit mergers and changes to the geographic boundaries 

of the old management units.  In some instances, the new management units do not 

align to existing technical center service region boundaries. 

Vermont uses the most recently available NCES/SAIPE data, as required in Section 

131. In our allocation calculation spreadsheet, we maintain a listing of all regional 

technical centers with nested management unit assignments under each.  This year 

we identified when management unit mergers caused town school districts to be 

assigned to a technical center that had not historically been associated with the 

technical center.  We wanted to be able to see the impact of merger activity on the 

technical center service regions and on their Perkins allocations. 

We also used more current merger activity data to inform assignments of new 

management units when the newer data were not reflected in the NCES/SAIPE data. 

In one region of the state, there are no eligible recipients and the LEAs in that area 

were not prepared to receive Perkins funds as they have never received them.  For the 

purposes of this program year, the student membership data for the three 

management units in this area of the state are being temporarily assigned to the next 

closest technical center.  The eligible recipients (next closest technical centers), as 

required in section 217, will ensure that the faculty of the private schools in the region 

be allowed to participate in professional development programs paid for under the 

act, and that students be allowed to participate in Perkins funded programs at the 

eligible recipient’s locations.
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6.If the eligible agency will submit an application for a waiver to the secondary 
allocation formula described in section 131(a)— 

a. include a proposal for such an alternative formula; and 
b. describe how the waiver demonstrates that a proposed alternative 

formula more effectively targets funds on the basis of poverty (as defined by 
the Office of Management and Budget and revised annually in accordance with 
section 673(2) of the Community Services Block Grant Act (42 U.S.C. 9902(2)) to 
local educational agencies with the State. (Section 131(b) of Perkins V) 

Also indicate if this is a waiver request for which you received approval under 
the prior Carl D. Perkins Career and Technical Education Act of 2006 (Perkins 
IV). 

The Vermont Agency of Education will not submit an application for a waiver to the 

secondary allocation formula during this program year. 

7. If the eligible agency will submit an application for a waiver to the postsecondary 
allocation formula described in section 132(a)— 

a. include a proposal for such an alternative formula; and 
b. describe how the formula does not result in a distribution of funds to the 

eligible institutions or consortia with the State that have the highest numbers 
of economically disadvantaged individuals and that an alternative formula will 
result in such a distribution. (Section 132(b) of Perkins V) 

Also indicate if this is a waiver request for which you received approval under the prior Carl D. 
Perkins Career and Technical Education Act of 2006 (Perkins IV). 

The Vermont Agency of Education will not submit an application for a waiver to the 

postsecondary allocation formula during this program year. 

8. If the eligible agency will award reserve funds to eligible recipients under section 
112(c) of Perkins V, describe the process and criteria for awarding those funds. 

Vermont will have separate reserve funds for secondary and post-secondary 

programs.  We will award funds under section 112(c) using a competitive bidding 

process.  The reserve funds for secondary are supplementary to $750,000 in state 

funds allocated by Vermont’s legislature.  This year the Technology, Innovation, 

Modernization, and Equipment (T. I. M. E.) program has been re-branded and 

restructured.  Nearly all secondary recipients are in rural areas and granting of funds 
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will focus on supporting the development, implementation, and/or adoption of career 

pathways/programs of study in high-skill, high-wage, or in-demand occupations.  

Our model for career pathways, and one of our strategic goals, includes a focus on 

systemic implementation of career guidance and counseling for students starting not 

later than 7th grade.  We expect these reserve funds will support broad, collaborative 

implementation of career guidance and counseling.  In order to grant funds in this 

manner, we will require each applicant to demonstrate a willingness and 

commitment on the part of their partner sending high schools to have a technical 

center staff person work in their building in order to have access to the tools, 

resources, and other investments made possible through the Perkins Reserve grant. 

The reserve funds for post-secondary will be granted on a competitive basis and will 

focus on improving transition of secondary CTE students to post-secondary CTE 

through dual and concurrent enrollment, particularly in rural areas.  The two eligible 

institutions in Vermont will use the funds to develop curricula that can be taught by 

secondary CTE teachers in their own classrooms or online.  The courses will be 

developed to align with career pathways and programs of study that lead to high-

skill, high-wage, or in-demand occupations. 

9. Provide the State’s fiscal effort per student, or aggregate expenditures for the State, 
that will establish the baseline for the Secretary’s annual determination on whether the 
State has maintained its fiscal effort, and indicate whether the baseline is a continuing level 
or new level. If the baseline is new, please provide the fiscal effort per student, or 
aggregate expenditures for the State, for the preceding fiscal year. (Section 211(b)(1)(D) of 
Perkins V) 

Vermont will establish a new baseline for its fiscal effort related to career technical 

education using aggregate expenditures.  For the fiscal year ending June, 2018, 

Vermont’s aggregate expenditures totaled $12,264,089.38.
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Statutory AssurancesStatutory Assurances 

The eligible agency assures that: 

1. It made the State plan publicly available for public comment for a period of not less than 30 days, by electronic
means and in an easily accessible format, prior to submission to the Secretary for approval and such public
comments were taken into account in the development of this State plan. (Section 122(a)(4) of Perkins V)

2. It will use the funds to promote preparation for high-skill, high-wage, or in-demand industry sectors or
occupations and non-traditional fields, as identified by the State. (Section 122(d)(13)(C) of Perkins V)

3. It will provide local educational agencies, area career and technical education schools, and eligible institutions in
the State with technical assistance, including technical assistance on how to close gaps in student participation
and performance in career and technical education programs. (Section 122(d)(13)(E) of Perkins V)

4. It will comply with the requirements of this Act and the provisions of the State plan, including the provision of a
financial audit of funds received under this Act, which may be included as part of an audit of other Federal or State
programs. (Section 122(d)(13)(A) of Perkins V)

5. None of the funds expended under this Act will be used to acquire equipment (including computer software) in any
instance in which such acquisition results in a direct financial benefit to any organization representing the
interestes of the acquiring entity or the employees of the acquiring entity, or any affiliate of such an organization.
(Section 122(d)(13)(B) of Perkins V)

6. It will use the funds provided under this Act to implement career and technical education programs and programs
of study for individuals in State correctional institutions, including juvenile justice facilities. (Section 122(d)(13)(D)
of Perkins V) 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: State CTE Director/Agency o 

Date: 5/23/2009 12:00:00 AM 



  

                

         
                 
          
          
                      

       
                      

          
              

                   
               

    

   

  

EDGAR CertificationsEDGAR Certifications 

By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency certifies that: 

1. It is eligible to submit the Perkins State plan. 
2. It has authority under State law to perform the functions of the State under the Perkins program(s). 
3. It legally may carry out each provision of the plan. 
4. All provisions of the plan are consistent with State law. 
5. A State officer, specified by title in Item C on the Cover Page, has authority under State law to receive, hold, and

disburse Federal funds made available under the plan. 
6. The State officer who submits the plan, specified by title in Item C on the Cover Page, has authority to submit the

plan. 
7. The entity has adopted or otherwise formally approved the plan. 
8. The plan is the basis for State operation and administration of the Perkins program. 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: State CTE Director/Agency o 

Date: 5/23/2019 12:00:00 AM 
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Budget 

Line PERKINS V: CAREER AND TECHNICAL ASSISTANCE TO STATES 

1 Total Perkins V Allocation $ 5037372.00 

State Administration 

State Leadership 

Individuals in State Institutions 

4a Correctional Institutions 

4b Juvenile Justice Facilities 

4c Institutions that Serve Individuals with Disabilities 

5 Non-Traditional Training and Employment 

6 Special Populations Recruitment 

7 Local Formula Distribution 

8 Reserve 

9 Secondary Recipients 

10 Postsecondary Recipients 

11 Allocation to Eligible Recipients 

12 Secondary Recipients 

13 Postsecondary Recipients 

14 State Match (from non-federal funds) 

$ 251868.00 

$ 503737.00 

$ 50374.00 

$ 50374.00 

$ 0.00 

$ 0.00 

$ 60000.00 

$ 504.00 

$ 4281768.00 

$ 335001.00 

$ 275001.00 

$ 60000.00 

$ 3946767.00 

$ 2960075.00 

3 

4 

$ 986692.00 

$ 251869.00 

Date Printed: 08/07/2019 1 

https://986692.00
https://3946767.00
https://275001.00
https://4281768.00
https://60000.00
https://50374.00
https://251868.00


    

                     
  

                   
               

    

   

  

State Plan CertificationState Plan Certification 

I certify that to the best of my knowledge and belief, all information and data included in this State plan submission are
true and correct. 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: State CTE Director/Agency o 

Date: 5/23/2019 12:00:00 AM 


	CoverPage_VT_2019.pdf
	Vermont Perkins V Transition Plan Narrative - final.pdf
	Program Administration & Implementation
	2. Implementing Career and Technical Education Programs and Programs of Study
	3. Meeting the Needs of Special Populations
	Fiscal Responsibility


	StatutoryAssurances_VT_2019.pdf
	EdgarCertifications_VT_2019.pdf
	non-construction assurances.pdf
	Disclosure of Lobbying Activities.pdf
	Certification of Lobbying.pdf
	GEPA provisions.pdf
	Budget_VT_2019.pdf
	StatePlanCertification_VT_2019.pdf

