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Introduction 
New Jersey welcomes the opportunity to develop a State Plan for the Strengthening Career and 

Technical Education for the 21st Century (Perkins V) Act. Increased stakeholder engagement and 

comprehensive local needs assessments will give local communities a stronger voice in 

designing a system of career pathways programs that will, in turn, support a stronger economy. 

This system must be designed with a focus on serving special populations to ensure equitable 

access to these pathways. Helping all students to access high quality career and technical 

education will help New Jersey realize the vision of a stronger, fairer economy supported by a 

diverse and well-qualified workforce. In order to fully utilize the opportunities presented by 

Perkins V, New Jersey will use the 2019-2020 year as a transition in order to fully engage 

stakeholders and develop a plan for New Jersey for the subsequent years, focused on 

collaboration and innovation. 

The development of this One-Year Transition Plan has been guided by the vision and mission of 

the New Jersey Department of Education (NJDOE) and the initiatives of the Governor of the 

State of New Jersey. Governor Murphy is committed to building a “stronger and fairer economy” 
and reigniting the innovation economy in New Jersey. His plan to achieve this vision includes 

instituting a renewed focus on workforce development, vocational training, and apprenticeship 

programs so that workers will have the skills they need to meet employers’ requirements. Several 

of Governor Murphy’s education initiatives serve to support this vision of a “stronger and fairer 

economy”, including: 

• Providing local communities with a stronger voice in education policy decisions; 

• Increasing access to STEM and Computer Science curricula; 

• Expanding career readiness through the New Jersey Apprenticeship Network and career 

pathways; and 

• Expanding access to community colleges for high school students. 

The mission of the NJDOE supports the Governor’s initiatives, by ensuring all of New Jersey’s 

1.4 million students have equitable access to high-quality education and achieve academic 

excellence. The NJDOE believes that a strong foundation of high-quality Career and Technical 

Education (CTE) lays the groundwork for students to have equitable access to career pathways 

programs that prepare them with the skills and knowledge necessary to be prepared for 

postsecondary success, whether they choose to enter college or join the workforce directly from 

high school. 

NJDOE will work throughout the transition year to engage stakeholders in the development of a 

Perkins V four-year plan. This stakeholder engagement will include a regional focus, where 

workforce development boards, county colleges, comprehensive school districts, and county 

vocational school districts will come together to design career pathways that meet the needs of 

all students in their region. 

1 



 

 
 

  
  

  

 

 
 

  

   

 

 

  

    

  

    

  

   

  

    

  

  

    

 

   

 

 

  

   

  

   

  

   

 

 

Supporting Career Pathways through Programs and Programs of Study 
B.2.a. Describe the career and technical education programs or programs of study that will be 

supported, developed, or improved at the State level, including descriptions of the 

programs of study to be developed at the State level and made available for adoption by 

eligible recipients. 

State Level 
NJDOE is committed to developing and improving career pathways programs at the state level 

that support the in-demand industry sectors identified by the New Jersey Department of Labor 

and Workforce Development (NJLWD) in the Combined State Plan for the Workforce 

Innovation and Opportunity (WIOA) Act 2018 Modification and updated in the NJLWD list of 

Industry Partnerships in 2019. 

• Advanced Manufacturing; 

• Construction, Utilities & Energy 

• Health Care; 

• Finance & Insurance; 

• Technology; 

• Transportation, Distribution & Logistics; 

• Biopharmaceutical and Life Science; 

• Leisure and Hospitality; and 

• Retail Trade. 

These industry clusters make up 74% of all private sector employment in New Jersey. NJDOE 

has demonstrated a history of commitment to engaging institutions of higher education in 

creating career pathways programs in several of these in-demand industries.  These pathways 

begin in high school and seamlessly connect to a postsecondary program. During the transition 

year, NJDOE will continue to support existing career pathways programs at the State level that 

align to the in-demand industries. 

Examples of State Funded Curriculum 

Over the past several decades, the number of Health Science programs of study in New Jersey 

has expanded due to a robust partnership between the NJDOE and the School of Health 

Professions at Rutgers, The State University of New Jersey (Rutgers University). From a pilot 

program that was launched in 1992 with three high schools and 12 students, this Health Science 

Careers Program has grown to serve more than 4,700 students in 68 high schools during the 

2018-19 school year. The goal of this program is to assist in achieving the workforce needs of 

the health care industry in New Jersey by providing high school students with high-quality 

courses to prepare them for health careers as well as an opportunity to earn college credit and 

clinical experience. 
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With funding from the NJDOE, the program has flourished and grown to include the 

development of online courses to enhance accessibility for urban and rural districts. Ten courses, 

including Dynamics of Health Care in Society, Anatomy and Physiology, and Emergency and 

Clinical Care, are available. More than 65 colleges in New Jersey and other states offer college 

credit to students who successfully complete one or more of these courses and the corresponding 

end of program tests. During the transition year, the NJDOE will continue to support and 

develop the Health Sciences Careers program in partnership with Rutgers University. Through 

this partnership, NJDOE will fund curriculum updates for this program to make sure it remains 

timely and relevant to the ever-changing nature of health care. 

Another successful partnership with Rutgers University, as well as the Southern Regional 

Education Board (SREB), resulted in the development of a four-year curriculum to support 

career pathways programs in Global Logistics and Supply Chain Management (GLSCM). This 

program provides students with the opportunity to learn high-demand skills which can lead to 

multiple opportunities after high school. Intensive summer training is provided for teachers on 

the campus of Rutgers University in the following areas: 

• project-based learning; 

• supply chain management; 

• integrated literacy and math; and 

• instructional strategies for special populations. 

During the 2017-2018 school year, five New Jersey high schools continued teaching the GLSCM 

curriculum and eleven schools adopted the program. Interest in this curriculum is growing 

throughout New Jersey, and the NJDOE is committed to partnering with the School of Business 

at Rutgers University to expand the opportunities that are available to students through this 

program of study, including establishing a statewide articulation agreement for the curriculum. 

During the transition year, the NJDOE is committed to partnering with the School of Business at 

Rutgers University to expand the opportunities that are available to students through the GLSCM 

program of study, including establishing a statewide articulation agreement for the curriculum. 

The complete summer professional training will be offered again in Summer 2019 to provide 

ongoing professional development for teachers already using the curriculum and to provide 

initial training to teachers from districts that are beginning to offer the curriculum. 

In partnership with the School of Engineering at the College of New Jersey, the NJDOE created 

the Socially Responsible Engineering and Technology four-course model program of study to 

support career pathways in Engineering Technology. The Socially Responsible Engineering and 

Technology program of study is providing students with the opportunity to learn high-demand 

skills which can provide multiple opportunities after high school. NJDOE has supported 

intensive summer training for new and existing teachers of this program of study. This training 

was held in a makerspace at a county vocational technical school so that teachers had access to 

the tools necessary to successfully teach this curriculum. During the transition year, the NJDOE 
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will continue to support the development of this program of study by providing program 

information available to secondary schools, and by continuing to offer summer training for 

interested teachers. 

EXPANSION TO OTHER IN-DEMAND INDUSTRIES 

During the transition year, NJDOE seeks to expand this model of working with institutions of 

higher education to create career pathways programs and support districts’ ability to offer high-

quality programs of study that seamlessly connect high school to postsecondary programs. The 

NJDOE will begin the development of model programs of study in other in-demand industries, 

such as Computer Science and Information Technology, to support the Governor’s initiative to 

increase access to STEM and Computer Science curriculum and prepare students for in-demand 

industries. This work will support the Governor’s “Computer Science for All” initiative. In 2019, 

Governor Murphy spoke about the State’s deep shortage of computer science skills, citing a 2015 

report by Code.org that found 23,000 open positions in computer science jobs and just 1,100 new 

graduates in the field. Beginning the development of career pathways in industries such as 

Computer Science and Information Technology in the transition year will lay the foundation for 

the continuation of the work in subsequent years. 

ACCESS TO APPRENTICESHIP OPPORTUNITIES 

In March 2018, to support the vision of a stronger, fairer economy, Governor Murphy announced 

plans to create the New Jersey Apprenticeship Network. This initiative promotes a new path for 

state residents to enter high-skilled careers through paid apprenticeships that often include 

college credit. In partnership with the U.S. Department of Labor, the NJLWD’s new Office of 

Apprenticeship is focused on creating apprenticeship opportunities in high-growth sectors such 

as advanced manufacturing, renewable energy, information technology, health care, life sciences, 

and more. The NJDOE works collaboratively with NJLWD through the Apprenticeship Network 

in the development of grant opportunities and new programs. 

In the fall of 2018, NJLWD announced the release of the $4.5 million Growing Apprenticeship 

in Nontraditional Sectors (GAINS) grant. The goals of the grant are to: increase the number of 

Registered Apprenticeship Programs in New Jersey; increase the number of apprentices; assist 

small businesses in developing effective apprenticeship programs; provide trainings that lead to 

credentials, licenses, and/or college credits; increase worker productivity and retention; and 

develop a workforce with the skills and qualifications demanded by the State’s high-growth 

industries. This grant will provide the on-ramps to registered apprenticeship programs for 

students. 

In addition to the GAINS grant, which will create apprenticeship opportunities primarily for 

adults, NJLWD announced a $3 million Pre-Apprenticeship in Career Education (PACE) Grant. 

The purpose of the PACE Program is to prepare individuals to enter and succeed in Registered 

Apprenticeship programs. These pre-apprenticeship programs have a documented partnership 

with at least one Registered Apprenticeship program sponsor and together they expand the 

participant’s career pathway opportunities with industry-based training coupled with classroom 
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instruction. The program will drive economic development through skills and educational 

attainment and create pathways to advanced credentials and better-paying careers. 

NJDOE is committed to supporting districts and community colleges in the creation of 

apprenticeship programs that align to New Jersey’s in-demand industries and intends to offer a 

grant opportunity in the transition year targeted specifically to secondary schools with approved 

CTE programs.  Through this grant, NJDOE will be able to research promising practices in the 

development of pre-apprenticeship in New Jersey. This opportunity will lay the foundation for a 

multi-year effort to support pre-apprenticeship in collaboration with partners at NJLWD. 

Career Pathways Supported by Locally Developed Programs of Study 
Secondary Approval Process and Criteria 

B.2.b. Describe the process and criteria to be used for approving locally developed programs of 

study or career pathways, including how such programs address State workforce 

development and education needs and the criteria to assess the extent to which the local 

application under section 132 will-

i. Promote continuous improvement in academic achievement and technical skill 

attainment; 

ii. Expand access to career and technical education for special populations; and 

iii. Support the inclusion of employability skills in programs of study and career 

pathways. (Section 122(d)(4)(B) of Perkins V) 

A district board of education that seeks to operate a career and technical education program or 

program of study and that seeks to place or supervise students in apprenticeship training or 

cooperative education experiences must meet all the CTE program requirements listed below and 

must apply to the NJDOE for initial program approval. In addition, to continue operating a CTE 

program, the district must seek re-approval every five years. 

A district board of education intending to offer a career and technical education program or 

program of study shall meet the following requirements: 

1. Document a need for the program in a high-skill, high-wage, or high-demand current 

or emerging occupation; 

2. Establish a career and technical education program advisory committee that includes 

parents, students, career and technical education teachers licensed in the program 

area, school counseling staff, representatives of business and industry with content 

expertise in the program area, labor organizations, school district representatives of 

special populations, postsecondary institutions, and other interested individuals 

representing the appropriate programs; 
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3. Establish admission requirements that include equity and access for all populations, 

including special populations and special education students; 

4. Hire instructional staff holding the appropriate certificates; 

5. Develop enrollment projections of the program for the first three years of the 

program’s operation; 

6. Develop a program curriculum, which shall include: 

i. A coherent sequence of courses of not fewer than three identifiable 

courses; 

ii. Classroom instruction combined and coordinated with field, shop, or 

laboratory experiences, structured learning experiences, or other 

experiences which are appropriate to the competencies of the Career 

Clusters®; 

iii. Academic content that is aligned to the New Jersey Student Learning 

Standards for secondary programs, including employability skills through 

the Career Ready Practices; 

iv. Content that meets industry-approved or nationally-recognized skill 

standards; 

v. Industry-recognized credentials and skill certificates, when available; 

vi. A valid third-party technical skills assessment, when available; 

vii. Opportunities to participate in work-based learning (structured learning 

experiences); 

viii. Opportunities to participate in career and technical student organizations; 

and 

ix. A career and technical education safety and health program and plan if the 

program is in a hazardous occupation; 

7. Provide adequate resources required to operate the program, including sufficient 

and appropriate instructional and support staff, facilities, and equipment; 

8. Establish relevant postsecondary education and training linkages; and 

9. Establish procedures for the evaluation of student and program performance and 

methods to improve programs based upon evaluation results. 

During the one-year transition to Perkins V, districts and colleges will complete a local needs 

assessment to determine how well existing programs align to the local, regional and State in-

demand industry sectors and to evaluate the performance of the students served by the districts 

and colleges. An important element of each district’s local needs assessment will be how the 
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district will improve recruitment, retention and training of career and technical education 

teachers, specialized instructional support personnel, paraprofessionals, and career guidance and 

academic counselors, including individuals in groups underrepresented in such professions. 

Another essential element of the local needs assessment will be a description of progress toward 

implementation of equitable access to high-quality career and technical education courses and 

programs of study for all students. The NJDOE will provide disaggregated performance data to 

districts where possible and work with NJLWD to provide labor market information at the 

regional and State level to inform the local needs assessment. 

Continuous Improvement Process 

The Office of Career Readiness at the NJDOE develops and distributes annual performance 

reports for each Perkins grantee’s CTE programs. Performance reports for secondary districts are 

developed using data collected through the New Jersey Standards Measurement and Resource for 

Teaching (NJSMART) CTE data collection system. Postsecondary performance data are 

collected through the Vocational Education Data System (VEDS). Actual performance is 

compared with the established state targets, and grantees are required to use their Perkins grant 

funding first to address the performance of those programs that did not meet the state negotiated 

performance standards. This annual process forms the backbone of the continuous improvement 

process that grantees follow each year: assessing each program’s performance against targets, 

creating strategies to address any indicators that are not met during the first phase of Perkins 

planning; creating a budget that prioritizes implementing those strategies during the second 

phase of the application, and executing those strategies through the grant year. Throughout this 

process, Perkins Program Officers at the NJDOE provide technical assistance to grantees related 

to interpreting performance data and identifying appropriate strategies to improve program 

performance. 

Expanding Access for Special Populations 

During the transition year, the local needs assessment will be an important tool in expanding 

access for special populations. Special populations, as defined by Perkins V, include students 

with disabilities, socioeconomically disadvantaged students, homeless individuals, foster care 

youth, English learners, gender nontraditional students, and students with a parent who is in the 

military and on active duty. Local education agencies and county colleges will be asked to reflect 

on data that is disaggregated by special population to determine how well the needs of each 

special population are being met in their region. Where there are gaps, grantees will be asked to 

select strategies to ensure that the needs of all students are being met. 

New Jersey provides support for special populations in various ways, including the Career 

Equity Resource Center (CERC). The overarching goal of CERC is to ensure that special 

population students have equitable access to high quality career and technical education 

programs that will prepare them for the career challenges of the 21st century. During the 

transition year, the NJDOE will work in partnership with the Center for Women and Work at the 
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School of Management and Labor Relations at Rutgers University to continue to deliver CERC 

services. This will include technical assistance to secondary schools and county colleges to 

assist them in building their own internal capacity to increase access and opportunity for special 

population students to pursue high skill, high wage, in-demand CTE careers.  

The Marie H. Katzenbach School for the Deaf (Katzenbach) uses Perkins funds to provide 

opportunities for deaf and hard of hearing high school-aged students to participate in CTE 

programs in Culinary Arts and Automotive Technology. Katzenbach’s Automotive Technology 
program was reevaluated by the National Institute for Automotive Service Excellence (ASE) in 

May 2018, leading to the renewal of NATEF/ ASE certification for the automotive program.  

Katzenbach students participate in work-based learning experiences that allow students to 

successfully transition from a classroom setting where everyone uses American Sign Language 

to communicate, into a hearing work environment. 

The New Jersey Department of Children and Families, Office of Education (NJDCF-OOE) 

currently provides career and technical education programs at a total of fifteen school sites, four 

contracted programs and four psychiatric hospital sites, serving a total of over 1,000 students. 

Through the implementation of the PLATO on-line CTE curriculum system, NJDCF-OOE will 

continue to provide 64 industry-specific course options including entrepreneurship. In addition, 

NJDCF-OOE intends to offer the following types of opportunities: 

• The expansion of Structured Learning Experiences (SLE) and community-based 

instruction at most sites throughout the DCF-OOE system, including the continued 

successful partnership with Habitat for Humanities in North Jersey, where multiple SLEs 

were conducted; and 

• The Pregnant and Parenting Teen Program (TEACH), whichhas expanded to multiple 

campuses. The Dual Enrollment Programs at these schools have proven to be successful 

for the participating students. As part of TEACH, an Introduction to Nursing Class will 

continue to be offered at multiple campuses. 

Employability Skills in Programs of Study and Career Pathways 

In today’s global economy, students need to be lifelong learners who have the knowledge and 

skills to adapt to an evolving workplace and world. To address these demands, Standard 9:21st 

Century Life and Careers of the New Jersey Student Learning Standards (NJSLS), which include 

the Career Ready Practices, establishes clear guidelines for what students need to know and be 

able to do to be successful in their future careers and achieve financial independence. 

The New Jersey Career Assistance Navigator (NJCAN) is the state’s free career information 
system and is available to all New Jersey residents. During the transition year, professional 

development on NJCAN will continue to be provided to teachers, counselors and administrators 

at secondary schools, intermediaries and state agencies such as the New Jersey Division of 

Vocational Rehabilitation Services, Department of Children and Families, and the Marie H. 

8 



 

 
 

       

     

      

 

   

     

    

        

     

  

    

 

    

    

   

     

 

     

 

 
  

 

 

 

 

 

 

  

  

 

  

  

Katzenbach School for the Deaf. Training sessions are available as pre-recorded webinars or face-

to-face sessions. This training is provided through an agreement between the Office of Career 

Readiness and the John J. Heldrich Center for Workforce Development at Rutgers, The State 

University of New Jersey. 

NJCAN is designed to support lifelong career readiness through user-friendly, straightforward 

search and sorting utilities, and an online portfolio feature which enables users to compile and save 

information from all system components. Self-assessment tools are available to assist students, 

working with their guidance office and parents, to identify career interests and employability 

knowledge and skills. Links to information regarding required education and training 

opportunities are also available. Additional resources, such as lesson plans, practical learning 

activities and information about the Career Ready Practices (CRP) are provided for teachers and 

guidance counselors. 

NJCAN also provides information on preparing for job interviews, creating resumes and cover 

letters, exploring self-employment, military occupations and apprenticeships, keeping a job, and 

advancing in a career. This is combined with accurate, comprehensive, current, and relevant 

information on postsecondary opportunities, college degree-granting programs, financial aid to 

help inform individual decision making and long-term student success. This platform also contains 

the latest national, New Jersey, and local labor market data and projections for labor market 

demand and salaries. 

Communicating Career Pathways Opportunities to Stakeholders 
B.2.c. Describe how the eligible agency will-

i. Make information on approved programs of study and career pathways (including career 

exploration, work-based learning opportunities, early college high schools, and dual or 

concurrent enrollment program opportunities) and guidance and advisement resources, 

available to students (and parents, as appropriate), representatives of secondary and 

postsecondary education, and special populations, and to the extent practicable, provide 

that information and those resources in a language students, parents, and educators can 

understand. 

The NJDOE will make information available about approved programs of study and career 

pathways through the Office of Career Readiness page on the NJDOE website and continue to 

publish weekly. Before information can be posted on the NJDOE website, the author must ensure 

that it meets accessibility requirements so that it can be read by all individuals, regardless of 

disability. The following types of information can be found on the Office of Career Readiness 

website: 

• A list of approved secondary and postsecondary programs and programs of study can be 

found on the Resources section of the website. 
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• The Career Clusters section of the website includes information about the career 

pathways programs that are developed and supported at the State level. 

• Resources are available to support districts in the development and support of work-based 

learning opportunities and are posted on the Structured Learning Experiences section of 

the website. 

• Additional information to support districts as they develop and improve career pathways 

programs can be found in the CTE Toolbox section of the website, including links to the 

New Jersey Career Assistance Navigator (NJCAN), the State’s free web-based career 

guidance system. 

Effective and sustained communication between eligible recipients and the populations and 

communities they serve is critical and will be a continued central focus of the NJDOE’s activities 

and efforts to ensure that CTE programs meet or exceed the state adjusted levels of performance. 

In this regard, the NJDOE will continue to encourage: 

• All eligible recipients to make information available to the public regarding their CTE 

programs of study by publishing information in each eligible recipient’s course selection 

guide and on each local recipient’s website; 

• All county vocational school districts to disseminate to all potential sending school 

districts and to parents and other stakeholders in their respective counties information 

regarding all of their CTE programs of study; 

• All county vocational school districts and their designated representatives to schedule 

regular opportunities, during school hours, to present information to students in local 

district schools in grades 6 through 12 about available CTE opportunities; 

• Comprehensive high school districts to provide information to students concerning the 

programs of study that are available both within district and from other sources, including 

the county vocational school districts; 

• All county vocational school districts to communicate regularly with school counselors 

and administrators at middle schools and comprehensive high schools about all shared-

time and full-time CTE opportunities to facilitate students’ and parents’ ability to make 

informed decisions about participating. 

Dual or Concurrent Enrollment Opportunities 
B.2.d. Describe how the eligible agency, if it chooses to do so, will include the opportunity for 

secondary school students to participate in dual or concurrent enrollment programs, 

early college high school, or competency-based education. (Section 122(d)(4)(D) of 

Perkins V) 

As outlined in earlier sections, the NJDOE has been supporting dual enrollment opportunities in 

specific pathways, particularly in in-demand industries like Health Care, Advanced 

Manufacturing, and Transportation, Distribution and Logistics. As part of these ongoing efforts, 

the NJDOE will continue to promote dual enrollment articulation agreements between secondary 
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schools and two- and four-year colleges and universities that allow secondary students to earn 

college credits for coursework completed as part of a CTE program of study. To be eligible for 

Perkins funds, every district must have at least one program of study that is articulated with a 

college for postsecondary credit. 

During the transition year, the NJDOE will support three districts in the implementation of the 

Pathways in Technology Early College High School (P-TECH) program. This program provides 

underrepresented students in New Jersey’s comprehensive high schools access to an education in 

an in-demand STEM career pathway. P-TECH students participate in a grade 9-14 industry-

driven high-quality dual enrollment and early college program where they earn both a high 

school diploma and a postsecondary degree, while gaining valuable employability skills. This 

grant opportunity was available only to schools in which the percentage of students who are 

considered economically disadvantaged, as defined by receiving free and reduced lunch, is at 

least 50 percent. 

According to a review of research by the What Works Clearinghouse1, similar dual enrollment 

programs have been found to have positive effects on measures of student success, such as: 

• Improved general academic achievement in high school; 

• Increased high school graduation rates; 

• Increased college enrollment rates; and 

• Increased likelihood of degree attainment in college. 

Size, Scope and Quality Definition 
B.2.h. Provide the eligible agency’s definition for “size, scope, and quality” that will be used to 

make funds available to eligible recipients pursuant to section 135(b) of Perkins V. 

Size 

For a secondary program to be eligible for federal Perkins funding, the program must have at 

least 10 students enrolled. This stipulation applies only to programs that have been operating 

continuously for at least three years, so that grantees can work to recruit and retain students to 

the program while the program is being established. Districts may apply for a waiver if specific 

circumstances apply. 

Scope 

Currently, a secondary school district must have at least one program that articulates for 

postsecondary credit or a registered apprenticeship to be eligible for Perkins funding. If a district 

has at least one program that includes dual enrollment or articulated credit, all approved CTE 

programs in that district are eligible for Perkins funds. In addition, districts must demonstrate 

that they have met the criteria for program approval found in the earlier section entitled 

1 What Works Clearinghouse (2017). WWC intervention report, Dual Enrollment. Washington, D.C.: 

Institute of Education Sciences. Retrieved on August 31, 2018 from 

https://ies.ed.gov/ncee/wwc/Docs/InterventionReports/wwc_dual_enrollment_022817.pdf 
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“Secondary Approval Process and Criteria”. If a district has submitted a five-year plan for CTE 

programs in their district and reported data for at least one year, they are eligible for Perkins 

funding provided they meet the criteria that are set forth in the Perkins V Act for minimum 

allocation. 

For postsecondary (college) programs, the college must demonstrate that the programs have been 

approved by the New Jersey Council of County Colleges according to the criteria set forth by 

that body, which has jurisdiction over CTE program approval for programs at the college level. 

If a college has submitted a five-year plan for CTE programs at their college and reported data 

for at least one year, they are eligible for Perkins funding provided they meet the criteria that are 

set forth in the Perkins V Act for minimum allocation. 

Quality 

Secondary: 

The NJDOE has rigorous secondary program approval criteria in place and reapproves programs 

on a five-year cycle by Career Cluster® to ensure that they are maintaining the elements of a 

high-quality program. During the 2018-2019 school year, the following Career Clusters went 

through the reapproval cycle: 

• Agriculture, Food & Natural Resources. 

• Arts, A/V Technology & Communications, and 

• Manufacturing. 

In the 2019-2020 school year, the following Career Clusters will go through the reapproval 

cycle: 

• Architecture & Construction, 

• Education & Training, 

• Health Science, and 

• Human Services (except Cosmetology which requires Board of Cosmetology 

involvement and will be included in the following year). 

The following elements of a high-quality program are required both at the time of initial program 

approval and during the program reapproval cycle: 

1. Document a need for the program in a high-skill, high-wage, or high-demand current 

or emerging occupation; 

2. Establish a career and technical education program advisory committee that includes 

parents, students, career and technical education teachers licensed in the program 

area, school counseling staff, representatives of business and industry with content 

expertise in the program area, labor organizations, school district representatives of 
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special populations, postsecondary institutions, and other interested individuals 

representing the appropriate programs; 

3. Establish admission requirements that include equity and access for all populations, 

including special populations and special education students; 

4. Hire instructional staff holding the appropriate certificates; 

5. Develop enrollment projections of the program for the first three years of the 

program’s operation; 

6. Develop a program curriculum, which shall include: 

x. A coherent sequence of courses of not fewer than three identifiable 

courses; 

xi. Classroom instruction combined and coordinated with field, shop, or 

laboratory experiences, structured learning experiences, or other 

experiences which are appropriate to the competencies of the Career 

Clusters®; 

xii. Academic content that is aligned to the New Jersey Student Learning 

Standards for secondary programs, including employability skills through 

the Career Ready Practices; 

xiii. Content that meets industry-approved or nationally-recognized skill 

standards; 

xiv. Industry-recognized credentials and skill certificates, when available; 

xv. A valid third-party technical skills assessment, when available; 

xvi. Opportunities to participate in work-based learning (structured learning 

experiences); 

xvii. Opportunities to participate in career and technical student organizations; 

and 

xviii. A career and technical education safety and health program and plan if the 

program is in a hazardous occupation; 

7. Provide adequate resources required to operate the program, including sufficient 

and appropriate instructional and support staff, facilities, and equipment; 

8. Establish relevant postsecondary education and training linkages; and 

9. Establish procedures for the evaluation of student and program performance and 

methods to improve programs based upon evaluation results. 
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Postsecondary: 

The New Jersey Council of County Colleges has the authority to approve CTE courses that fall 

into one of the below categories. All approved programs must demonstrate an emphasis on high 

skill, high demand careers in current or emerging professions. 

1. Credit Bearing Certificates having at least 15 credits of occupational/skill proficiency 

courses that lead to high wage, high skill, high demand careers in current or emerging 

professions are eligible for Perkins funding.  A Credit Certificate program is a credit bearing 

program, which includes at least 30 credits, inclusive of 6 credits of general education. 

2. Credit Bearing Certificates of Achievement having at least 12 credits of occupational /skill 

proficiency courses, with no required general education courses, leading to high wage, high 

skill, high demand careers in current or emerging professions are eligible for Perkins 

funding. 

3. AAS career degrees having at least 15 credits of occupational/skill proficiency courses that 

lead to high wage, high skill, high demand careers in current or emerging professions are 

eligible for Perkins funding. 

4. AFA degrees that include at least 15 credits of occupational/skill proficiency credit courses 

that lead to high wage, high skill, high demand careers in current or emerging professions are 

eligible.  AFA degrees in the visual and fine arts that are primarily designed for transfer are 

not eligible.   Examples of high demand careers in current or emerging professions in the 

arts would include careers as stage managers, stage directors, production assistants, digital 

media technicians, set design technicians, lighting and sound technicians, digital 

photographers, etc. 

5. AS degrees which include at least 15 credits of occupational/skill proficiency courses that 

lead to high wage, high skill, high demand careers in current or emerging professions are 

eligible for Perkins funding. Occupational/skill proficiency courses cannot be general 

education courses. 

6. No AA degrees are eligible for Perkins Funding. 

During the transition year, the NJDOE will work to more clearly define the size, scope, and 

quality of programs to be funded through Perkins funds through extensive stakeholder 

engagement. We look forward to developing a definition that works for suburban, rural, regional, 

and urban school districts. 

Meeting the Needs of Special Populations 
B.3.a. Describe the eligible agency’s program strategies for special populations, including a 

description of how individuals who are members of special populations-

• Will be provided with equal access to activities assisted under this Act 

• Will not be discriminated against on the basis of status as a member of a special 

population 
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• Will be provided with appropriate accommodations 

During the transition year, the local needs assessment will be an important tool to guide districts 

and colleges in ensuring that they are meeting the needs of special populations. Special 

populations, as defined by Perkins V, include students with disabilities, socioeconomically 

disadvantaged students, homeless individuals, foster care youth, English learners, gender 

nontraditional students, and students with a parent who is in the military and on active duty. 

Local education agencies and county colleges will be asked to reflect on data that is 

disaggregated by special population to determine how well the needs of each special population 

are being met in their region. Where there are gaps, grantees will be asked to select strategies to 

ensure that the needs of all students are being met. 

As described in the earlier section entitled “Expanding Access for Special Populations”, the 

NJDOE intends to continue to work in partnership with state agencies such as the Department of 

Children and Families, the Marie H. Katzenbach School for the Deaf, the Juvenile Justice 

Commission, the Juvenile Justice Commission, and the Department of Corrections to expand 

access to CTE for special populations. In addition, NJDOE intends to collaborate with the Center 

for Women and Work at the School of Management and Labor Relations at Rutgers University 

to manage the Career Equity Resource Center (CERC). The overarching goal of CERC is to 

ensure that special population students have equitable access to high quality career and technical 

education programs that will prepare them for the career challenges of the 21st century. This goal 

will be accomplished by including technical assistance to secondary schools and county colleges 

to assist them in building their own internal capacity to increase access and opportunity for 

special population students to pursue high skill, high wage, in-demand CTE careers.  

Providing Equal Access 
Currently, NJDOE requires that county vocational school districts admit resident students based 

on board-approved policies and procedures that ensure equity and access for enrollment that 

must be posted on the school district’s website. 

During the transition year, the local needs assessment will provide a new opportunity for local 

education agencies and colleges to reflect on the data that show how effective their enrollment 

policies and procedures have been in providing equal access to CTE programs in the state.  

Where there are gaps, grantees will be asked to select a strategy to ensure equal access to CTE 

programs in the region. 

Providing Freedom from Discrimination Based on Status as a Member of a Special 
Class 
The NJDOE monitors districts and county colleges each year through the Methods of 

Administration (MOA) program. The purpose of the Methods of Administration (MOA) program 

is to ensure that all students, regardless of race, color, national origin, sex, or disability, have 
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equal access to high-quality career and technical education programs. New Jersey is responsible 

for conducting targeted compliance reviews of selected secondary and postsecondary schools 

that provide career and technical education; securing corrective action when civil rights 

violations are found; and periodically reporting civil rights findings to the Office of Civil Rights 

(OCR). 

Currently, New Jersey Administrative Code (N.J.A.C.) 6A:7 – Equality in Educational Programs, 

applies broadly to all programs and initiatives administered and supported by the NJDOE. 

Specifically, these rules require each district board of education, including county vocational 

school districts and comprehensive high schools, to develop a comprehensive equity plan once 

every three years to identify and correct all discriminatory practices and inequitable educational 

and hiring policies, patterns, programs, and practices affecting its facilities, programs, students, 

and staff. A discriminatory practice is defined in the rules as “a policy, action, or failure to act 

that limits or denies equal access to or benefits from the educational activities or programs of a 

school, or that generates or permits injustice or unfair or otherwise inequitable treatment of 

students or staff on the basis of race, creed, color, national origin, ancestry, age, marital status, 

affectional or sexual orientation, gender, religion, disability, or socioeconomic status.” 

Providing Appropriate Accommodations 
Career and technical education programs, programs of study, and services for special education 

students and students who are members of special populations must be provided in accordance 

with New Jersey Administrative Code (N.J.A.C.) requirements for several special population 

subgroups: 

• N.J.A.C. 6A:14, Special Education, ensures that the services and placement needed by 

each student with a disability to receive a free, appropriate public education are based on 

the student's unique needs and not on the student's disability; 

• N.J.A.C. 6A:15, Bilingual Education, and 6A:17, Education for Homeless Children and 

Students in State Facilities, offer similar protections for students in these subpopulations. 

During the transition year, the NJDOE will include, in the initial program approval application 

and the reapproval application, assurances that the district is providing accommodations for 

students who are members of special populations. 

Fiscal Responsibility 
Criteria for Approving Eligible Recipients 
Describe the criteria and process for how the eligible agency will approve eligible recipients for 

funds under this Act, including how-

a. Each eligible recipient will promote academic achievement; 

b. Each eligible recipient will promote skill attainment, including skill attainment that leads 

to a recognized postsecondary credential; and 

c. Each eligible recipient will ensure that the local needs assessment under section 134 

takes into consideration local economic and education needs, including, where 
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appropriate, in-demand industry sectors and occupations. (Section 122(d)(5) of Perkins 

V) 

To be eligible for Perkins funds at the secondary level, a district must meet the following criteria: 

• Must have developed and submitted a local five-year Perkins Plan; 

• Must have at least one currently approved CTE program of study (POS); 

• Must have run a CTE program for at least a year and collected and submitted a year’s 

worth of enrollment data; and 

• Must have a minimum federal gross allocation of $15,000, or be part of a consortium. 

Data will be collected about math, language arts and science academic achievement in the 

transition year through student performance on the New Jersey Student Learning Assessments. 

For each approved program, the eligible recipient will be required to select an NJDOE approved 

technical skill assessment or other teacher developed end of program assessment to measure how 

well students perform on technical skill attainment. As has been the past practice, performance 

will be compared to target performance levels. Eligible recipients who do not meet the 

performance target for an indicator must use Perkins funds on a strategy targeted at improving 

performance related to that indicator. Eligible recipients will not be allowed to spend Perkins 

funds on other items or strategies until all not met indicators have been addressed. 

The local needs assessment will rely on labor market information and data provided by the New 

Jersey Department of Labor and Workforce Development and the regional workforce 

development boards. This information will be compared regionally to available career and 

technical education programs to identify gaps and misalignments. 

Distribution of Funds 
C.2. Describe how funds received by the eligible agency through the allotment made under 

section 111 of the Act will be distributed-

a. Among career and technical education at the secondary level, or career and technical 

education at the postsecondary and adult level, or both, including how such 

distribution will most effectively provide students with the skills needed to succeed in 

the workplace; and 

b. Among any consortia that may be formed among secondary schools and eligible 

institutions, and how funds will be distributed among the members of the consortia, 

including the rationale for such distribution and how it will most effectively provide 

students with the skills needed to succeed in the workplace. (Section 122(d)(8) of 

Perkins V) 

Formula Distribution 

In the transition year, and continuing current practice, NJDOE will distribute 85 percent of the 

State’s federal Perkins allocation to eligible recipients. From this 85 percent of funds, 7.5 percent 

will be awarded to eligible recipients through reserve funds through the provision in Section 
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112(c) of the Perkins Act as follows: 

• Five and a half percent to be used to support secondary programs in county vocational 

school districts that serve high percentages and high numbers of CTE participants and 

CTE concentrators; and 

• Two percent to be used to support secondary programs in areas designated as rural. 

The remainder of the 85% will be divided, with 55% being allocated to secondary districts 

and 45% allocated to postsecondary institutions. 

The rural reserve allows rural districts, whose allocations would be too small to provide effective 

CTE programs, to provide high-quality CTE programs to their students. The county vocational 

school district reserve allows those districts that have a high percentage and high numbers of 

CTE participants and CTE concentrators to offer high-quality opportunities to those students. 

During the transition year and in collaboration with stakeholders, the NJDOE will examine the 

use of reserve funds and establish whether the reserve allocation should change to include areas 

with disparities or gaps in performance. NJDOE will also explore the use of reserve funds to 

foster innovation through the identification and promotion of promising and proven career and 

technical education programs, practices, and strategies, which may include programs, practices, 

and strategies that prepare individuals for nontraditional fields. 

The split of funds between the secondary (55%) and postsecondary (45%) levels includes a 

slightly higher percentage of funding to secondary schools, particularly as it compares to 

enrollment. The reason for this is that the secondary schools are forming the foundational base 

for postsecondary education and generating the interest in career pathways that students will be 

able to carry forward whether they continue to a four-year degree, a two-year degree, the 

military, apprenticeship, or directly into the workforce. 

During the transition year, NJDOE will also examine the split of funds between secondary and 

postsecondary and determine how this distribution needs to be changed to most effectively 

provide students with the skills needed to succeed in the workplace. 

Administration and Leadership Funds 

NJDOE allots five percent for State Administration and ten percent for State Leadership 

Activities. The following will be funded out of the State Leadership allocation: 

• State agencies will be funded at one percent of the full grant award during the transition 

year. 

• Nontraditional training activities will be funded between $60,000 and $150,000. 

• The set-aside for recruiting special populations will be funded at one percent of the State 

Leadership allocation. This will be reexamined during the transition year. 
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Consortia 

To apply for Perkins funding, in accordance with Section 122(d)(8) of Perkins V, New Jersey 

will ensure that eligible secondary institutions receive a minimum gross allocation of $15,000 

and eligible postsecondary institutions receive a minimum allocation of $50,000. If the 

recipient’s allocation would be less than either of these amounts, depending on the type of 

institution, the NJDOE will notify the recipient that it may: 

• Enter into a consortium with one or more recipients for the purpose of providing 

enhanced services and to meet the minimum grant requirement; or 

• Form a consortium with a county vocational school district offering programs that meet 

the requirements of the act and transfer such allocation to the county vocational school 

district. 

Members of a consortium will combine their individual “gross” allocations to form the funding 
pool for the consortium to meet the threshold allocation amount. The NJDOE will ensure, 

through direct communication and technical assistance with local eligible recipients that funds 

allocated to a consortium are used only for purposes and programs that are mutually beneficial to 

all members of the consortium and that are authorized under this title. 

Districts in New Jersey who do not meet the minimum threshold to receive an allocation but are 

otherwise interested in offering CTE programs are still able to do so by forming a consortium. 

This allows districts to make sure that students in their districts, who would not otherwise have 

access to programs that prepare them with the skills needed in the workplace, can participate in 

high-quality CTE programs where they might not otherwise be able to do so. The ability to form 

a consortium and combine individual “gross” allocations allows districts the ability to exercise 

local control over the configuration of CTE delivery in their region so that they can offer 

students the types of career pathways program that are important in that region. 

C.3. For the upcoming program year, provide the specific dollar allocations made available 

by the eligible agency for career and technical education programs and programs of 

study under section 131(a)-(e) of the Act and describe how these allocations are 

distributed to local educational agencies, area career and technical educations schools 

and educational service agencies within the State. (Section 131(g) of Perkins V) 

Distribution of Funds to Secondary Education Programs 

The anticipated allocation for secondary districts is $12,772,082. This amount includes 

$1,729,444 of carryover funding. The total amount of secondary funding will be allocated for 

approved CTE programs in comprehensive high school districts, county vocational school 

districts, and charter schools. 
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Distribution to local secondary education agencies has been, and will continue to be, based on a 

two-step formula. As required by Section 131(a), the first step uses federal census data from the 

preceding fiscal year to determine the “gross” allocation and is calculated as follows: 

• Thirty (30) percent of the allocation is allocated to local education agencies in 

proportion to the number of individuals aged 5 through 17, inclusive, who reside in the 

school district served by the local education agency in comparison to the total number of 

such individuals who reside in the school districts served by all local education agencies 

in the State. 

• Seventy(70) percent of the allocation is based on the number of individuals aged 5 

through 17, inclusive, who reside in the school district served by the local education 

agency and are from families below the poverty level, as determined by census data, 

compared to the total number of such individuals who reside in the school districts 

served by all the local educational agencies in the State. 

The sum of these two segments determines the “gross” allocation that may be used to serve the 

CTE students residing in the district. Each district’s “gross” allocation of funds may be divided 

among other secondary institutions that provide CTE instruction to its students. 

The second step of the formula determines the amount of funds that the district may keep based 

upon the proportion of CTE students that are served by the district, rather than served by other 

secondary institutions (e.g. charter schools or county vocational school districts). If all CTE 

students are served by the local district, the local district keeps the entire “gross” allocation. 

However, if any students are enrolled in another secondary institution, the “gross” allocation is 

divided by the number of CTE students to establish a per pupil amount.  For those students 

attending CTE programs outside the district, the per pupil amount is allocated to the district 

where the student receives CTE services. In essence, the per pupil funds follow the students. 

The amount of funds kept by the local district is the “net” allocation. 

For allocations by local secondary education agency, see attachment A. 

Distribution of Funds to Postsecondary Education Programs 

C.4 For the upcoming program year, provide the specific dollar allocations made 

available by the eligible agency for career and technical education programs and 

programs of study under section 132(a) of the Act and describe how these allocations 

are distributed to eligible institutions and consortia of eligible institutions within the 

State. 

The anticipated allocation for postsecondary institutions is $9,988,574. This amount includes 

$994,598 of carryover funding. The Vocational Education Data System (VEDS) will be used 

to gather enrollment data for economically disadvantaged postsecondary students who receive 
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Pell Grants, Federal College Work Study, Supplemental Educational Opportunity Grants, 

Subsidized Direct Loans, Educational Opportunity Funds, Tuition Aid Grants, and Need-

Based Institutional Grants or Scholarships. Each postsecondary institution’s number of 

students with economic need is compared to the state’s total number of students with 

economic need in order to arrive at a percentage. This percentage is then multiplied by the 

total allotted postsecondary funding to arrive at the institution’s allocation. 

For allocations by local postsecondary education agency, see attachment B. 

C.5 Describe how the eligible agency will adjust the data used to make the allocations to 

reflect any changes in school district boundaries that may have occurred since the 

population and/or enrollment data was collected, and include local education 

agencies without geographical boundaries, such as charter schools and secondary 

schools funded by the Bureau of Indian Education. (Section 131(a)(3) of Perkins V) 

NJDOE submits district boundary data annually every September to the United States Census 

Bureau. As a result, there are usually no changes to the boundaries after the population and/or 

enrollment data are submitted. In 2016, NJDOE created a pseudo-district, Joint Base 

McGuire-Dix-Lakehurst, to accommodate an agreement between Pemberton Township, North 

Hanover, and Northern Burlington Regional school districts serving Burlington County, NJ. 

In order to allocate secondary funding for these districts accurately every year, the NJDOE 

obtains enrollment figures from them and moves students to the correct receiving district to 

allocate the grant funding. 

Waiver Request 

C.6 If the eligible agency will submit an application for a waiver to the secondary allocation 

formula described in section 131(a) – 

a. Include a proposal for such an alternative formula; and 

b. Describe how the waiver demonstrates that a proposed alternative formula more 

effectively targets funds on the basis of poverty (as defined by the Office of 

Management and Budget and revised annually in accordance with section 673(2) 

of the Community Services Block Grant Act (42 U.S.C. 9902(2)) to local 

educational agencies with the State. (Section 131(b) of Perkins V) 

C.7 If the eligible agency will submit an application for a waiver to the postsecondary 

allocation formula described in section 132(a)-

a. Include a proposal for such an alternative formula; and 

b. Describe how the formula does not result in a distribution of funds to the eligible 

institutions or consortia with the State that have the highest numbers of 

21 



 

 
 

 

 

 

 

 

 

  

  

 

  

 

 

  

 

   

 

  

 

 

  

 

 

  

 

 

 

  

  

economically disadvantaged individuals and that an alternative formula will 

result in such a distribution. (Section 132(b) of Perkins V) 

The NJDOE is not requesting a waiver to either the secondary allocation formula described in 

Section 131(a) or postsecondary allocation formula described in section 132(a) of Perkins V 

during the transition year. 

Reserve Funds 

C.8 If the eligible agency will award reserve funds to eligible recipients under section 112 (c) 

of Perkins V, describe the process and criteria for awarding those funds. 

NJDOE will distribute 85 percent of the State’s federal Perkins allocation to eligible recipients. 

From this 85 percent of funds, 7.5 percent will be awarded to eligible recipients through reserve 

funds through the provision in Section 112(c) of the Perkins Act as follows: 

• Five and a half percent to be used to support secondary programs in county vocational 

school districts that serve high percentages and high numbers of CTE participants and 

CTE concentrators; and 

• Two percent to be used to support secondary programs in areas designated as rural. 

During the transition year and in collaboration with stakeholders, the NJDOE will examine the 

use of reserve funds and establish whether the reserve allocation should change to include areas 

with disparities or gaps in performance. NJDOE will also explore the use of reserve funds to 

foster innovation through the identification and promotion of promising and proven career and 

technical education programs, practices, and strategies, which may include programs, practices, 

and strategies that prepare individuals for nontraditional fields. 

Waiver Request 

C.9 Provide the State’s fiscal effort per student, or aggregate expenditures for the State, that 

will establish the baseline for the Secretary’s annual determination on whether the State 
has maintained its fiscal effort, and indicate whether the baseline is a continuing level or 

new level. If the baseline is new, please provide the fiscal effort per student, or aggregate 

expenditures for the State, for the preceding fiscal year. (Section 211(b)(1)(D) of Perkins 

V) 

The State of New Jersey’s baseline fiscal effort in aggregate is $162,610,569. The State will 

continue to use New Jersey’s fiscal effort for aggregate expenditures with respect to career and 

technical education, as was in effect on the day before the date of enactment of the 

Strengthening Career and Technical Education for the 21st Century Act. 
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B: Budget Form 

State Name:  New Jersey 

Fiscal Year (FY):   2019 

Line 
Number Budget Item Percent of 

Funds 
Amount of 

Funds 

1 Total Perkins V Allocation Not applicable $25,420,176 

2 State Administration 4.99% $1,271,008 

3 State Leadership 9.99% $2,542,017 

4 • Individuals in State Institutions 1% $254,202 

4a - Correctional Institutions Not required $197,917 

4b - Juvenile Justice Facilities Not required $32,873 

4c - Institutions that Serve 
Individuals with Disabilities 

Not required $23,412 

5 • Non-traditional Training and 
Employment 

Not applicable $139,198 

6 • Special Populations Recruitment .1% $2,542 

7 Local Formula Distribution 85% $21,607,150 

8 • Reserve 7.49% $1,620,536 

9 - Secondary Recipients 100% $1,620,536 

10 - Postsecondary Recipients 0% $0 

11 • Allocation to Eligible Recipients 92.5% $19,986,614 

12 - Secondary Recipients 55% $10,992,638 

13 - Postsecondary Recipients 44.9% $8,993,976 

14 State Match (from non-federal 
funds)  

Not applicable $10,271,009 
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 New Jersey Department of Education 
Office of Career Readiness 

Preliminary FY20 Secondary Perkins Allocation to School Districts 
As of May 07, 2019 

County 
Code County Name 

District 
Code District Name 

Perkins 
Gross 

Allocation 
Transferred 
Allocation

 Perkins Net 
Allocation 

Vocational 
Reserve 

Rural 
Reserve Perkins Total 

01 Atlantic 0110 Atlantic City $189,590 ($95,720.00) $93,870 - - 93,870.00 
01 Atlantic 0120 Atlantic Co Vocational - $182,348.00 $182,348 $56,262 - 238,610.00 
01 Atlantic 1310 Egg Harbor Twp $79,972 ($15,666.00) $64,306 - - 64,306.00 
01 Atlantic 1790 Greater Egg Harbor Reg $44,783 ($14,387.00) $30,397 - - 30,397.00 
01 Atlantic 1960 Hammonton Town $38,193 ($4,145.00) $34,048 - - 34,048.00 
01 Atlantic 4180 Pleasantville City $80,005 ($63,183.00) $16,822 - - 16,822.00 
03 Bergen 0290 Bergen County Vocational - $694,104.00 $694,104 $86,661 - 780,765.00 
03 Bergen 0300 Bergenfield Boro $29,215 ($8,136.00) $21,079 - - 21,079.00 
03 Bergen 1370 Englewood City $42,411 ($6,857.00) $35,554 - - 35,554.00 
03 Bergen 1550 Fort Lee Boro $30,618 ($18,733.00) $11,885 - - 11,885.00 
03 Bergen 1860 Hackensack City $68,450 ($21,356.00) $47,094 - - 47,094.00 
03 Bergen 2620 Leonia Boro $17,545 ($7,481.00) $10,064 - - 10,064.00 
03 Bergen 2740 Lodi Borough $32,644 ($25,478.00) $7,166 - - 7,166.00 
05 Burlington 0600 Burlington City $30,341 ($18,188.00) $12,153 - - 12,153.00 
05 Burlington 0610 Burlington Co Vocational - $234,404.00 $234,404 $72,605 - 307,009.00 
05 Burlington 0620 Burlington Twp $25,380 ($5,090.00) $20,290 - - 20,290.00 
05 Burlington 2610 Lenape Regional $36,462 ($3,577.00) $32,885 - - 32,885.00 
05 Burlington 3690 Northern Burlington Reg $8,072 $3,766.00 $11,838 - $31,916 43,754.00 
05 Burlington 4050 Pemberton Twp $40,375 ($16,630.00) $23,745 - $36,406 60,151.00 
05 Burlington 5805 Willingboro Twp $51,785 ($43,155.00) $8,630 - - 8,630.00 
07 Camden 0390 Black Horse Pike Regional $41,510 ($15,987.00) $25,523 - - 25,523.00 
07 Camden 0680 Camden City $330,583 ($216,016.00) $114,567 - - 114,567.00 
07 Camden 0700 Camden County Vocational - $568,700.00 $568,700 $74,524 - 643,224.00 
07 Camden 1770 Gloucester City $32,832 ($10,944.00) $21,888 - - 21,888.00 
07 Camden 4060 Pennsauken Twp $78,985 ($44,257.00) $34,728 - - 34,728.00 
07 Camden 5820 Winslow Twp $66,574 ($27,243.00) $39,331 - $51,333 90,664.00 
09 Cape May 0720 Cape May Co Vocational - $95,321.00 $95,321 $17,377 - 112,698.00 
09 Cape May 2820 Lower Cape May Regional $16,389 ($2,604.00) $13,785 - $50,119 63,904.00 



  
 

    

 

                                            
                                  

                             
                                            
                                         
                                            
                                            
                                            

                                  
                                            
                                         

                                                                       
                                            
                                            
                                            
                                            

                                  
                                            
                             
                                            
                                            

                                  
                                         

New Jersey Department of Education 
Office of Career Readiness 

Preliminary FY20 Secondary Perkins Allocation to School Districts 
As of May 07, 2019 

County 
Code County Name 

District 
Code District Name 

Perkins 
Gross 

Allocation 
Transferred 
Allocation

 Perkins Net 
Allocation 

Vocational 
Reserve 

Rural 
Reserve Perkins Total 

11 Cumberland 0540 Bridgeton City $104,917 ($21,238.00) $83,679 - - 83,679.00 
11 Cumberland 0995 Cumberland Co Vocational - $101,934.00 $101,934 $20,881 - 122,815.00 
11 Cumberland 0997 Cumberland Regional $19,728 ($2,825.00) $16,903 - $82,036 98,939.00 
11 Cumberland 3230 Millville City $117,809 ($26,344.00) $91,465 - - 91,465.00 
11 Cumberland 5390 Vineland City $164,664 ($64,073.00) $100,591 - - 100,591.00 
13 Essex 0250 Belleville Town $57,867 ($4,890.00) $52,977 - - 52,977.00 
13 Essex 0410 Bloomfield Twp $60,482 ($11,974.00) $48,508 - - 48,508.00 
13 Essex 1210 East Orange $173,011 ($86,002.00) $87,009 - - 87,009.00 
13 Essex 1390 Essex Co Voc-Tech - $876,932.00 $876,932 $83,267 - 960,199.00 
13 Essex 2330 Irvington Township $151,532 ($122,904.00) $28,628 - - 28,628.00 
13 Essex 3570 Newark City $886,475 ($484,891.00) $401,584 - - 401,584.00 
13 Essex 3750 Nutley Town $24,900 - $24,900 - - 24,900.00 
13 Essex 3880 City Of Orange Twp $88,828 ($63,725.00) $25,103 - - 25,103.00 
13 Essex 4900 South Orange-Maplewood $42,409 ($2,152.00) $40,257 - - 40,257.00 
13 Essex 5680 West Orange Town $59,617 ($1,344.00) $58,273 - - 58,273.00 
15 Gloucester 1730 Glassboro $26,763 ($6,510.00) $20,253 - - 20,253.00 
15 Gloucester 1775 Gloucester Co Vocational - $186,475.00 $186,475 $50,322 - 236,797.00 
15 Gloucester 3280 Monroe Twp $49,087 ($11,055.00) $38,032 - - 38,032.00 
15 Gloucester 4940 Delsea Regional H.S Dist. $12,699 ($2,161.00) $10,538 - $53,275 63,813.00 
15 Gloucester 5500 Washington Twp $52,761 ($8,686.00) $44,075 - - 44,075.00 
17 Hudson 2060 Harrison Town $36,422 ($15,665.00) $20,757 - - 20,757.00 
17 Hudson 2295 Hudson County Vocational - $701,583.00 $701,583 $96,512 - 798,095.00 
17 Hudson 2390 Jersey City $547,078 ($308,396.00) $238,682 - - 238,682.00 



  
 

    

 

                                            
                                         
                                         
                               

                                     
                                            
                                            

                                                           
                                            
                                            
                                            

                                  
                                         

                                  
                                            
                                            
                                            
                                            
                                         
                                            
                                            
                                            
                                            

                                  
                                            

                                  
                                              
                                            

New Jersey Department of Education 
Office of Career Readiness 

Preliminary FY20 Secondary Perkins Allocation to School Districts 
As of May 07, 2019 

County 
Code County Name 

District 
Code District Name 

Perkins 
Gross 

Allocation 
Transferred 
Allocation

 Perkins Net 
Allocation 

Vocational 
Reserve 

Rural 
Reserve Perkins Total 

17 Hudson 2410 Kearny Town $70,721 ($8,039.00) $62,682 - - 62,682.00 
17 Hudson 5240 Union City $201,914 ($37,452.00) $164,462 - - 164,462.00 
17 Hudson 5670 West New York Town $121,818 ($18,794.00) $103,024 - - 103,024.00 
19 Hunterdon 1376 South-Hunterdon $3,813 ($1,101.00) $2,712 - $3,883 6,595.00 
19 Hunterdon 2308 Hunterdon Co Vocational - $34,099.00 $34,099 $19,775 - 53,874.00 
21 Mercer 1245 East Windsor Regional $43,012 ($12,387.00) $30,625 - - 30,625.00 
21 Mercer 1430 Ewing Twp $36,034 ($8,358.00) $27,676 - - 27,676.00 
21 Mercer 1431 Katzenbach - $10,643.00 $10,643 - - 10,643.00 
21 Mercer 1950 Hamilton Twp $118,255 ($40,556.00) $77,700 - - 77,700.00 
21 Mercer 2280 Hopewell Valley Regional $20,117 ($2,362.00) $17,755 - - 17,755.00 
21 Mercer 2580 Lawrence Twp $31,323 ($12,921.00) $18,402 - - 18,402.00 
21 Mercer 3105 Mercer County Vocational - $186,838.00 $186,838 $27,707 - 214,545.00 
21 Mercer 5210 Trenton City $273,711 ($27,371.00) $246,340 - - 246,340.00 
23 Middlesex 3150 Middlesex Co Vocational - $817,662.00 $817,662 $73,933 - 891,595.00 
23 Middlesex 3620 North Brunswick Twp $55,331 ($12,023.00) $43,308 - - 43,308.00 
23 Middlesex 3845 Old Bridge Twp $72,635 ($6,255.00) $66,380 - - 66,380.00 
23 Middlesex 4130 Piscataway Twp $55,615 ($6,989.00) $48,626 - - 48,626.00 
23 Middlesex 4920 South River Boro $26,318 ($5,407.00) $20,911 - - 20,911.00 
23 Middlesex 5850 Woodbridge Twp $122,873 ($17,081.00) $105,792 - - 105,792.00 
25 Monmouth 0100 Asbury Park City $45,180 ($7,327.00) $37,853 - - 37,853.00 
25 Monmouth 1650 Freehold Regional $67,771 ($40,390.00) $27,381 - - 27,381.00 
25 Monmouth 2770 Long Branch City $64,776 ($11,258.00) $53,518 - - 53,518.00 
25 Monmouth 2930 Manasquan Boro $30,120 ($9,798.00) $20,322 - - 20,322.00 
25 Monmouth 3260 Monmouth Co Vocational - $380,804.00 $380,804 $98,393 - 479,197.00 
25 Monmouth 5310 Upper Freehold Regional $18,368 ($4,401.00) $13,967 - - 13,967.00 
27 Morris 3365 Morris County Vocational - $311,772.00 $311,772 $46,706 - 358,478.00 
27 Morris 3370 Morris Hills Regional $15,500 ($7,411.00) $8,089 - - 8,089.00 
27 Morris 3385 Morris School District $43,409 ($5,667.00) $37,742 - - 37,742.00 



  
 

    

 

                                            
                                            
                                         

                                  
                                            
                                            

                                  
                                         
                                            
                               
                                            

                                  
                                            
                                            

                                  
                             
                                            
                             

                                     
                             
                               
                                         
                                            
                                            

                                  
                                            
                                            
                               

New Jersey Department of Education 
Office of Career Readiness 

Preliminary FY20 Secondary Perkins Allocation to School Districts 
As of May 07, 2019 

County 
Code County Name 

District 
Code District Name 

Perkins 
Gross 

Allocation 
Transferred 
Allocation

 Perkins Net 
Allocation 

Vocational 
Reserve 

Rural 
Reserve Perkins Total 

27 Morris 3450 Mount Olive Twp $28,121 ($2,888.00) $25,233 - - 25,233.00 
29 Ocean 2360 Jackson Twp $71,727 ($10,268.00) $61,459 - - 61,459.00 
29 Ocean 2520 Lakewood Twp $448,450 ($58,201.00) $390,249 - - 390,249.00 
29 Ocean 3790 Ocean County Vocational - $530,931.00 $530,931 $67,698 - 598,629.00 
31 Passaic 0900 Clifton City $158,092 ($146,595.00) $11,497 - - 11,497.00 
31 Passaic 3970 Passaic City $287,601 ($194,583.00) $93,018 - - 93,018.00 
31 Passaic 3995 Passaic County Vocational - $786,564.00 $786,564 $126,506 - 913,070.00 
31 Passaic 4010 Paterson City $605,455 ($318,275.00) $287,180 - - 287,180.00 
31 Passaic 5570 Wayne Twp $52,777 ($17,766.00) $35,011 - - 35,011.00 
33 Salem 4150 Pittsgrove Twp $14,445 ($12,061.00) $2,384 - $2,063 4,447.00 
33 Salem 4630 Salem City $33,451 ($18,412.00) $15,039 - - 15,039.00 
33 Salem 4640 Salem County Vocational - $107,399.00 $107,399 $29,846 - 137,245.00 
33 Salem 5910 Woodstown-Pilesgrove Reg $22,364 ($11,744.00) $10,620 - - 10,620.00 
35 Somerset 3670 North Plainfield Boro $33,495 ($4,308.00) $29,187 - - 29,187.00 
35 Somerset 4810 Somerset Co Vocational - $268,645.00 $268,645 $18,557 - 287,202.00 
37 Sussex 2165 High Point Regional $10,034 ($7,291.00) $2,743 - $10,315 13,058.00 
37 Sussex 3590 Newton Town $17,129 ($6,487.00) $10,642 - - 10,642.00 
37 Sussex 4960 Sparta Twp $16,278 ($3,091.00) $13,187 - $23,300 36,487.00 
37 Sussex 5110 Sussex County Vocational - $46,729.00 $46,729 $28,297 - 75,026.00 
37 Sussex 5360 Vernon Twp $20,208 ($2,643.00) $17,565 - $77,424 94,989.00 
37 Sussex 5435 Wallkill Valley Regional $4,974 ($4,038.00) $936 - $4,247 5,183.00 
39 Union 1320 Elizabeth City $339,074 ($11,480.00) $327,594 - - 327,594.00 
39 Union 4160 Plainfield City $127,120 ($43,708.00) $83,412 - - 83,412.00 
39 Union 4540 Roselle Boro $40,163 ($28,437.00) $11,726 - - 11,726.00 
39 Union 5260 Union County Vocational - $448,552.00 $448,552 $76,147 - 524,699.00 
39 Union 5290 Union Twp $60,862 ($10,310.00) $50,552 - - 50,552.00 
41 Warren 1870 Hackettstown $17,363 ($2,465.00) $14,898 - - 14,898.00 
41 Warren 3675 North Warren Regional $5,685 ($2,436.00) $3,249 - $5,825 9,074.00 



  
 

    

 

                                            
                                     
                                                           
                                                           

New Jersey Department of Education 
Office of Career Readiness 

Preliminary FY20 Secondary Perkins Allocation to School Districts 
As of May 07, 2019 

Perkins 
County District Gross Transferred  Perkins Net Vocational Rural 
Code County Name Code District Name Allocation Allocation Allocation Reserve Reserve Perkins Total 

41 Warren 4100 Phillipsburg Town $55,074 ($10,417.00) $44,657 - - 44,657.00 
41 Warren 5460 Warren County Vocational - $33,443.00 $33,443 $16,417 - 49,860.00 
80 Hudson 6068 M.E.T.S. Charter School - $54,445.00 $54,445 - - 54,445.00 
80 Atlantic 7410 Chartertech High School F - $54,046.00 $54,046 - - 54,046.00 



  
 

FY 2020 Postsecondary Perkins Allocations 
New Jersey Department of Education 

Office of Career Readiness 

FY 2020 Postsecondary Perkins Allocations to Vocational School Districts 
As of April 12, 2019 

County 
Code County Name 

District 
Code District Name Perkins Total 

State Vocational 
Education Aid 

Funds 
01 Atlantic 0120 Atlantic County Vocational School District $0 $84,698 
03 Bergen 0290 Bergen County Vocational School District $16,514 $139,951 
05 Burlington 0610 Burlington County Vocational  School District $4,463 $95,974 
09 Camden 0720 Cape May County Vocational  School District $446 $81,653 
11 Cumberland 0995 Cumberland County Vocational  School District $0 $78,608 
13` Essex 1390 Essex County Vocational  School District $0 $82,442 
15 Gloucester 1775 Gloucester County Vocational  School District $0 $89,546 
17 Hudson 2295 Hudson County Vocational School District $0 $122,360 
19 Mercer 2308 Hunterdon County Vocational  School District $446 $94,959 
21 Middlesex 3105 Mercer County Vocational  School District $0 $108,152 
23 Monmouth 3150 Middlesex County Vocational  School District $4,463 $122,135 
25 Morris 3260 Monmouth County Vocational  School District $21,647 $117,173 
27 Ocean 3365 Morris County Vocational School District $4,686 $120,105 
29 Passaic 3790 Ocean County Vocational  School District $20,308 $139,500 
31 Salem 3995 Passaic County Vocational  School District $0 $80,751 
33 Somerset 4640 Salem County Vocational  School District $11,828 $88,644 
37 Sussex 5110 Sussex County Vocational  School District $2,232 $80,751 
39 Union 5260 Union County Vocational  School District $0 $94,959 
41 Warren 5460 Warren County Vocational  School District $0 $79,173 



   

FY 2020 Postsecondary Perkins Allocations to County Colleges 
As of April 12, 2019 

County 
Code 

County 
Name 

District 
Code Institution Name Perkins Total 

01 Atlantic 7101 Atlantic Cape Community College $591,159 
03 Bergen 7105 Bergen Community College $674,400 
05 Burlington 7116 Rowan College at Burlington $497,655 
07 Camden 7120 Camden County College $885,290 
11 Cumberland 7125 Cumberland County College $330,728 
13 Essex 7130 Essex County College $717,694 
15 Gloucester 7135 Rowan College at Gloucester County $297,254 
17 Hudson 7140 Hudson County Community College $853,600 
21 Mercer 7145 Mercer County Community College $441,194 
23 Middlesex 7150 Middlesex County College $688,459 
25 Monmouth 7111 Brookdale Community College $699,841 
27 Morris 7155 County College of Morris $430,929 
29 Ocean 7160 Ocean County College $465,965 
31 Passaic 7165 Passaic County Community College $770,584 
33 Salem 7170 Salem Community College $71,189 
35 Somerset 7175 Raritan Valley Community College $380,717 
37 Sussex 7180 Sussex County Community College $264,672 
39 Union 7185 Union County College $755,855 
41 Warren 7190 Warren County Community College $84,356 



  

    

                     
                 

                
                

             
                

               
            

                     
                     

     
                   

               
                  

    
                  

             
  

                   
               

    

    

  

Statutory AssurancesStatutory Assurances 

The eligible agency assures that: 

1. It made the State plan publicly available for public comment for a period of not less than 30 days, by electronic
means and in an easily accessible format, prior to submission to the Secretary for approval and such public
comments were taken into account in the development of this State plan. (Section 122(a)(4) of Perkins V)

2. It will use the funds to promote preparation for high-skill, high-wage, or in-demand industry sectors or
occupations and non-traditional fields, as identified by the State. (Section 122(d)(13)(C) of Perkins V)

3. It will provide local educational agencies, area career and technical education schools, and eligible institutions in
the State with technical assistance, including technical assistance on how to close gaps in student participation
and performance in career and technical education programs. (Section 122(d)(13)(E) of Perkins V)

4. It will comply with the requirements of this Act and the provisions of the State plan, including the provision of a
financial audit of funds received under this Act, which may be included as part of an audit of other Federal or State
programs. (Section 122(d)(13)(A) of Perkins V)

5. None of the funds expended under this Act will be used to acquire equipment (including computer software) in any
instance in which such acquisition results in a direct financial benefit to any organization representing the
interestes of the acquiring entity or the employees of the acquiring entity, or any affiliate of such an organization.
(Section 122(d)(13)(B) of Perkins V)

6. It will use the funds provided under this Act to implement career and technical education programs and programs
of study for individuals in State correctional institutions, including juvenile justice facilities. (Section 122(d)(13)(D)
of Perkins V) 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: Director, Office of Career Re 

Date: 5/23/2019 12:00:00 AM 



  

                

         
                 
          
          
                      

       
                      

          
              

                   
               

    

    

  

EDGAR CertificationsEDGAR Certifications 

By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency certifies that: 

1. It is eligible to submit the Perkins State plan. 
2. It has authority under State law to perform the functions of the State under the Perkins program(s). 
3. It legally may carry out each provision of the plan. 
4. All provisions of the plan are consistent with State law. 
5. A State officer, specified by title in Item C on the Cover Page, has authority under State law to receive, hold, and

disburse Federal funds made available under the plan. 
6. The State officer who submits the plan, specified by title in Item C on the Cover Page, has authority to submit the

plan. 
7. The entity has adopted or otherwise formally approved the plan. 
8. The plan is the basis for State operation and administration of the Perkins program. 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: Director, Office of Career Re 

Date: 5/23/2019 12:00:00 AM 











 

 

 

  

 

 

 

 

  

 

 

 

General Educational Provisions Act (GEPA) Statement 

In carrying out its educational mission, The New Jersey Department of Education 

(NJDOE) will ensure equitable access to, participation in, and appropriate educational 

opportunities for individuals served. Federally funded activities, programs and services will be 

accessible to all teachers, students, and other program beneficiaries with special needs allowing 

them to participate fully. The NJDOE prohibits discrimination based on the following protected 

categories: race; creed; religion; color; national origin/nationality; ancestry; age; sex/gender 

(including pregnancy); marital status/civil union partnership; familial status; affectional or sexual 

orientation; gender identity or expression; domestic partnership status; atypical hereditary 

cellular or blood trait; genetic information disability (including perceived disability, physical, 

mental and/or intellectual disabilities); or liability for service in the Armed Forces of the United 

States. The steps taken in this project to demonstrate how NJDOE will ensure equitable access 

will include: 

(1) NJDOE will make sure that marketing and communication materials are created 

with equitable access to the programs in mind, making sure that the individuals 

represented in the materials reflect a diverse population including representation 

from the protected categories. Materials that are posted on line will meet 

accessibility requirements and videos that are posted on line will include subtitles. 

(2) NJDOE will develop and implement a plan that will address the identified special 

access needs indicated by program registrants prior to each event. All program-

related events will be held in ADA accessible facilities. 



   

  

 

 

 

   

 

 

 

 

 

 

 

 

(3) The NJDOE’s Career Equity Resource Center (CERC) offers guidance on 

equitable access for program participants throughout the grant period. The goals 

of CERC are to: 

• Increase the awareness of CTE programs among parents, students, and 

school district and county college personnel as viable pathways to assist 

special population students to prepare for the 21st century workplace and 

the global economy. Special population students include students with 

disabilities, students from economically disadvantaged families, students 

with limited English proficiency, and students preparing for non-

traditional careers. 

• Increase the recruitment, participation, and retention of special population 

students in high-quality CTE programs in order to broaden their options 

and opportunities and prepare them to secure high-wage, high-skill, and 

high-demand employment. 

• Decrease disproportionate enrollment and increase successful completion 

of special population students participating in CTE programs and 

programs of study. 



2 

Budget 

Line PERKINS V: CAREER AND TECHNICAL ASSISTANCE TO STATES 

1 Total Perkins V Allocation $ 25420176.00 

State Administration 

State Leadership 

Individuals in State Institutions 

4a Correctional Institutions 

4b Juvenile Justice Facilities 

4c Institutions that Serve Individuals with Disabilities 

5 Non-Traditional Training and Employment 

6 Special Populations Recruitment 

7 Local Formula Distribution 

8 Reserve 

9 Secondary Recipients 

10 Postsecondary Recipients 

11 Allocation to Eligible Recipients 

12 Secondary Recipients 

13 Postsecondary Recipients 

14 State Match (from non-federal funds) 

$ 1271008.00 

$ 2542017.00 

$ 254202.00 

$ 197917.00 

$ 32873.00 

$ 23412.00 

$ 139198.00 

$ 2542.00 

$ 21607150.00 

$ 1620536.00 

$ 1620536.00 

$ 0.00 

$ 19986614.00 

$ 10992638.00 

3 

4 

$ 8993976.00 

$ 10271009.00 

Date Printed: 08/07/2019 1 

https://8993976.00
https://19986614.00
https://1620536.00
https://21607150.00
https://139198.00
https://32873.00
https://254202.00
https://1271008.00


    

                     
  

                   
               

    

    

  

State Plan CertificationState Plan Certification 

I certify that to the best of my knowledge and belief, all information and data included in this State plan submission are
true and correct. 

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature. 

Signature of Authorized Individual (PIN): **** 
Title/Agency: Director, Office of Career Re 

Date: 5/24/2019 12:00:00 AM 
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