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I. Narrative Descriptions 
In January 2018 the State Board of Education and Early Development announced a strategic plan to 
provide transformative change to the education system in Alaska. Alaska’s Education Challenge—
developed in collaboration school with commissioners, legislators, and partner organizations 
organizations—provides a framework to increase educational outcomes. The framework focuses on 
establishing positive student performance trajectories in five goals: 

1. Support ALL students to read at grade level by the end of third grade. 
2. Increase career, technical, and culturally relevant education to meet student and workforce 

needs. 
3. Close the achievement gap by ensuring equitable educational rigor and resources. 
4. Prepare, attract, and retain effective education professionals 

Improve the safety and well-being of students through school partnerships with families, 
communities and tribes. 

Alaska’s Education Challenge supports the State’s vision by utilizing components of Career and Technical 
Education (CTE) to increase high school graduation rates, ensure communities and parents are involved 
in planning quality CTE programs, and strive to prepare, attract and retain effective educators.  
 
CTE programming in Alaska has shown to improve high school graduation rates, accelerate 
postsecondary enrollment, and increase employment and earning potential for both youth and adult 
students. Contemporary CTE programming provides students with rigorous academic and advanced 
technical instruction aligned with state academic standards and industry-validated skills. Coursework is 
intentionally sequenced across grades and connected to postsecondary programming, ensuring that 
students who complete a sequence of high-quality CTE coursework are prepared for both college and 
careers, both options and not one or the other.  
 
To support these transitions, many CTE programs offer students the option to earn college credit and/or 
an industry-recognized certification, in addition to the basic employability skills valued by employers. 
Students also may have the option to participate in a work-based learning experience, such as an 
internship or registered apprenticeship, which can lead directly to employment following program 
completion.  
 
The delivery of CTE in Alaska occurs against a distinctive economic backdrop where educational services 
are highly decentralized and locally controlled. Alaska’s rural setting, diverse population, and beautiful 
yet challenging natural environment profoundly influence how state K–12 and postsecondary 
programming is organized, administered, and delivered. Consequently, Alaska’s vision for CTE is shaped 
by a combination of factors—economic, social, geographic, and environmental—that present both 
unique opportunities and practical constraints for how the system has evolved. 
 
Alaska’s economy remains firmly rooted in natural resources, from the extraction of oil and minerals to 
the attraction of visitors wanting to experience the state’s rugged beauty. While the economy is 
diversifying into new sectors, workforce projections indicate the economic base of the state will remain 
closely tied to natural resource extraction and tourism. Changes are coming, however. In particular, the 
health industry, which is anticipated to show significant growth over the coming decade, will act as an 
economic driver. Additional careers with projected sustained growth include construction, energy, and 
maritime trades, though expansion will occur at a slower pace. There is also a large military presence in 
Alaska and a wealth of civil service employment opportunities that CTE programs support across all 
areas of employment. 

https://education.alaska.gov/akedchallenge
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Accordingly, the state’s vision for CTE includes the goal of aligning the state’s educational and workforce 
systems, utilizing current labor market information to address projected employment trends, to 
promote student preparation for high-wage, in-demand jobs, balanced against the need to prepare 
individuals for careers in developing sectors that will help to achieve the goal of a more diverse 
economy. 

 
Educational Delivery Systems 

Historically, educational delivery in Alaska has been locally controlled, with school districts and 
communities responsible for instructional programming. Within the state, Perkins CTE services are 
offered at 42 school districts and a range of postsecondary institutions, including one public university 
system (with 3 accredited universities and 13 community campuses), one pending Tribal university and 
Tribal college, one public vocational training school, and multiple regional training centers and private 
institutions. 
 
Alaskan high school student participation in CTE is lower than the national average, with only one-third 
of all high school students enrolled in a CTE course during the 2017 school year.  Several factors 
contribute to this relatively low rate of engagement, including economic considerations, faculty 
workload capacity, and student interest.  Geographic factors also constrain students’ capacity to 
participate in work-based learning, given that a high proportion of students live in small, isolated 
communities with few employers located nearby.  

 
Alaska is committed to offering students access to high-quality CTE programs that prepare the learner to 
enter internships, registered apprenticeship, postsecondary education, on the job training, or to enter 
the workforce making a living wage in a satisfying career. To help achieve this goal, Alaska provides 
districts with state educational funding, over which school districts and colleges have discretionary 
control, supplemented with resources contained within Perkins V.  
 
To support development of a comprehensive vision for CTE in the state, Alaska convened two groups of 
stakeholders to assist the Department of Education & Early Development (DEED) in identifying the goals 
and objectives for organizing CTE in the state, as well as the activities and supports local providers will 
need to design and deliver high-quality programming. These groups are: 

 
• The Alaska State Advisory Committee, consisting of 34 members, includes educators, parents, and 

industry representatives.  It provides high-level guidance and feedback on the development and 
implementation of the Perkins transition and state plan. The advisory committee drafts the state 
vision statement and sets strategic priorities for CTE in the state. 
 

• The Alaska State Working Group, consisting of 62 members, includes CTE professionals and 
practitioners. They are charged with creating realistic and workable solutions to the challenges of 
delivering high-quality CTE instruction in Alaska aligned with the Advisory Committee’s vision. 
Working group members address specific issues to create targeted solutions. 

 
The initial convening of the Advisory Committee and Working Group was held February 2019 in 
Anchorage in conjunction with the state’s annual work session of CTE educators. Each group is 
scheduled to meet monthly, with each call organized around a specific CTE topic area. Members also 
review key deliverables (e.g., the state’s one-year transition plan) and CTE components and constructs 
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(i.e., the CTE Programs of Study (CTEPS) framework and local needs assessment). Working Group 
meetings are co-facilitated by a representative from the field. 
 
Given the importance of federal Perkins V funding, state educators have embarked on a concerted effort 
to solicit input from Alaskan school district and postsecondary administrators, teachers and faculty, 
students, and members of the business community, apprenticeship coordinators, and general public. 
This includes conducting a statewide survey of students, teachers, school district and college 
administrators, parents, and employers and community members. Survey administrations, which 
occurred between March 27th and May 10, 2019, included responses from nearly 250 individuals. 
Feedback was received on a range of topics related to CTE programming, including (1) what is working 
well and should be continued; (2) what is missing or does not work well and should be changed in the 
future; and (3) suggestions to improve the quality of CTE programs offered within the state. Analysis of 
survey responses will be performed to help inform the development of Alaska’s four-year Perkins V plan. 
 
The activities described in this state plan outline the process Alaska is using to develop a comprehensive 
4-year state plan that will help frame local investments and the design of programming over the coming 
decade.  
 

A. Plan Development and Coordination* 

B. Program Administration and Implementation 

B.1 State’s Vision for Education and Workforce Development* 
The state is in the process of finalizing its vision for Education and Workforce Development. This vision 
will be submitted in April 2020 as part of the four-year state plan.  

 

B.2 Implementing Career and Technical Education Programs (CTEPS) and Programs of Study  
a. Describe the career and technical education programs or programs of study that will 

be supported, developed, or improved at the State level, including descriptions of the 
programs of study to be developed at the State level and made available for adoption 
by eligible recipients (Section 122(d)(4)(A) of Perkins V) 

As the fiscal agent for federal Perkins V funding, DEED is responsible for approving and administering the 
delivery of CTE programming for the secondary and postsecondary institutions receiving a federal grant. 
As a local control state, districts have the flexibly to create their own CTE programs to fit the needs and 
capacity of their local communities. Alaska is working on state approved CTE programs, and DEED has 
recently began to facilitate the development of statewide courses that may be used in local CTE 
programs and CTEPS. 

To guide local programming in addressing statewide needs, and to ensure students have access to 
quality programming, the state provides resources that support program development within the 
National Career Clusters Framework.  These include:

• Agriculture, Food & Natural Resources 
• Architecture & Construction 
• Arts, A/V Technology & Communications 
• Business Management & Administration 

• Education & Training 
• Finance 
• Government & Public Administration 
• Health Science 
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• Hospitality & Tourism 
• Human Services 
• Information Technology 
• Law, Public Safety, Corrections & Security 
• Manufacturing 

• Marketing 
• Science, Technology, Engineering & 

Mathematics 
• Transportation, Distribution & Logistics

 

Perkins V legislative requirements stipulate that each recipient of federal funding offer at least one 
CTEPS. While local providers have flexibility in choosing in which field this offering will occur, DEED 
works with secondary and postsecondary administrators to select fields that align to state workforce 
and/or local or regional labor market needs. State priority industries for CTEPS development under 
Perkins V will utilize the industry needs identified in the Alaska Workforce Innovation and Opportunity 
Act (WIOA) Plan, the applicable pages of the Plan begin on page 14. These priority programs include Oil 
& Gas Development, Maritime Trades, Mining, Construction, and Health Care. The Alaska Department of 
Labor and Workforce Development’s (DOLWD) evaluation criteria for identifying priority industries 
include the potential for high-skill, high-wage, and in-demand occupations.  

Alaska educators have identified additional CTE priority fields, including Education, Hospitality & 
Tourism, Information Technology, and Entrepreneurship. CTEPS in these areas will be developed in 
collaboration with educators, other state departments, and industry partners. Perkins V requirements 
make a direct connection to the Alaska Education Challenge’s second goal—Increase career, technical, 
and culturally relevant education to meet student and workforce needs. 

Alaska is in the process of developing program guidance to support local providers in establishing 
uniformly high-quality programming that is consistent across the state. The goal is that, beginning with 
the onset of Perkins V legislation in the 2020-21 academic year, all locally developed programs and 
CTEPS will conform to a set of state-established criteria that establish minimum expectations for 
program quality. These criteria, to be drawn from the research literature and developed in collaboration 
with the field, will guide local program submissions. The State recognizes the benefit of using the twelve 
components specified in ACTE’s Quality CTE Program of Study Framework, as a starting point for the 
discussion.1 These include: 

1. Standards-aligned and Integrated Curriculum—defining the skills that should be taught and 
how they can be connected to industry-validated standards competencies 

2. Sequencing and Articulation—outlining pathways to success for students from secondary 
through postsecondary and into rewarding careers 

3. Student Assessment—identifying quality, industry-recognized assessment integrated into 
pathways that lead to postsecondary credentials 

4. Professional Development—addressing training for educators to facilitate the implementation 
of quality CTE programs 

5. Engaging Instruction— identifying instructional strategies that support student attainment of 
relevant knowledge skills 

6. Access and Equity—promoting programs that support access and equity for diverse student 
populations to ensure that all students have the opportunity to participate in quality CTE 
programs 

                                                           
1 ACTE High Quality CTE Framework 2018.pdf 

http://labor.alaska.gov/wioa/WIOA_Revised_Plan_2018.pdf
http://labor.alaska.gov/wioa/WIOA_Revised_Plan_2018.pdf
https://www.acteonline.org/wp-content/uploads/2019/01/HighQualityCTEFramework2018.pdf
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7. Facilities, Equipment, Technology and Materials—ensuring the alignment, appropriateness, 
and safety of equipment used by students in CTE programs 

8. Business and Community Partnerships—utilizing key partnerships in order to provide a wide 
variety of experiences to engage student [or students’] activities aligned with workforce needs 

9. Student Career Development—including strategies that help students gain career knowledge, 
engage in career planning and decision making, and experience curricula that helps students 
learn about careers 

10. Career and Technical Student Organizations (CTSOs) —participating in activities that promote 
leadership though engaging real world situations 

11. Work-based Learning—providing opportunities for sustained, meaningful interactions with 
industry that foster in-depth engagement with tasks required in a given career field 

12. Data and Program Improvement—utilizing data to drive decision-making that promotes a 
continuous cycle of improvement for CTE programs 

During the transition year, DEED will collaborate with Advisory Committee and Working Group members 
to create a rubric and set of guidance materials to support secondary and postsecondary CTE program 
providers in designing high-quality CTE instructional programs. DEED will work with districts to create a 
checklist that identifies the critical components that should be included in CTE coursework, helping 
establish a shared understanding of how CTE programming in Alaska should be constructed. While not 
all of these criteria will be mandatory, they will lay a common foundation that will be reinforced with 
professional development over time. These criteria also will serve as a basis for institutional memory, 
providing stability in year-to-year programming regardless of staff turnover at the state and local levels. 
The success of CTE programming in Alaska is related closely to retaining quality educators within CTE 
programs of study.   

DEED will provide ongoing professional development and technical assistance to support CTE educators, 
superintendents, principals, and school boards in retooling their CTE programming. The state currently 
promotes twice-yearly, in-person statewide conferences at which state CTE administrators develop their 
skills in programming, Perkins compliance, collaboration, and data collection and analysis. The state also 
holds regularly scheduled webinars organized around topics to help support districts. State leadership 
funds also support a variety of professional development opportunities provided by district and 
postsecondary institutions across the state. 

b. Describe the process and criteria to be used for approving locally developed programs 
of study or career pathways, including how such programs address State workforce 
development and education needs and criteria to assess the extent to which the local 
application under section 132 will- 

Currently, site submissions are guided by a CTE course template model that requires local recipients to 
identify the alignment of performance standards, including nationally or state recognized industry 
standards and Alaska’s academic standards used for the Elementary and Secondary Education Act (ESEA) 
assessments.  

DEED/CTE program managers will evaluate locally developed CTEPS using a rubric that will be developed 
during the transition year by the Alaska CTE Working Group. The rubric will include some or all of the 
criteria included in the ACTE High-Quality CTE Program of Study Framework. 
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Once developed, Local Education Authorities (LEAs) and Institutions of Higher Education (IHEs) will 
submit an application to the state detailing the courses comprising locally developed CTEPS, and how 
the recipient will ensure that offerings address the required minimum criteria identified by the state. 
Sites will also be encouraged to address the recommended components identified by State Working 
Group members. Each CTEPS will support the LEA’s comprehensive needs assessment and local 
application. These documents will require districts to contextualize their CTEPS in relation to 
local/regional need and implementation. 

State program managers will use the rubric to review the locally developed programs to determine if 
they adhere to the minimum criteria identified for a CTEPS. Managers will follow a similar process for a 
sequence of CTE coursework, noting where locally developed sequences fall short of the recommended 
guidance for a CTEPS. DEED will use this information to provide follow-up support, in the form of 
targeted technical assistance or statewide webinars, to assist local providers in improving the quality of 
their CTE programming over time.  

i. Promote continuous improvement in academic achievement and technical skill 
attainment 

Integration of academic and technical skills is the foundation of all CTE programming. Research shows 
that learning academic or technical skills in isolation does not have the same impact as integrated, 
applied learning. 

In the local application, eligible recipients will identify strategies for integrating academic and technical 
content, along with employability skills, to support continuous improvement in instructional delivery. 
Pedagogical content will address topics such as: 

• Basic skills instruction; 
• Contextualized learning; 
• Early and accurate identification of learners with diverse needs; 
• Professional development for instructors; 
• Vertically aligned pathways; 
• Interdisciplinary team teaching; and 
• Simulated, virtual or onsite work-based learning experiences. 

As Alaska Working Groups convene to finalize the state plan, industry and special population 
representatives will be critical in creating integrated and applied learning activities that are relevant and 
aligned to current business and industry practices.   

Each eligible recipient will be required to use their Comprehensive Local Needs Assessment in 
combination with both state and local data sources to identify gaps in instruction and explore potential 
innovative solutions. 

ii. Expand access to career and technical education for special populations 

Alaska is committed to ensuring equal access, equal opportunity, and equal success for all student 
subpopulations in CTE. By law, all state approved secondary CTE programs must comply with state and 
federal requirements regarding access, non-discrimination and the meeting of performance 
expectations for special populations, including preparation for careers in industry sectors requiring 
technical expertise.  
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Students within special populations will be offered supports and services to ensure equitable 
participation. These will include special population coordinators at the local level, peer tutoring, 
computer-aided instructional programs, after-school programs, and/or parenting programs. These 
services will be offered to ensure equitable representation of special populations in those programs that 
constitute high-skill, high-wage, or in-demand occupations. Strategies to ensure access and success in 
CTE programs for special population students at all levels may include, but are not limited to: 

• Promoting outreach and recruitment information regarding career opportunities with an 
emphasis on nontraditional opportunities in high-skill, high-wage, or in-demand programs; 

• Providing in-service activities for career and technical teachers, faculty, career guidance 
counselors and administrators; 

• Planning and coordinating supplemental services for special population students enrolled in CTE 
programs; 

• Providing multi-tiered plans for coordinated transitions for students with disabilities; 
• Providing access to virtual or in person work-based learning experiences; 
• Providing evidence-based multi-tiered system of support (MTSS) for struggling students; and 
• Providing access to comprehensive career guidance and counseling to enable special population 

students to prepare for and enroll in nontraditional programs that are high-skill, high-wage, or 
in-demand. 

 
iii. Support the inclusion of employability skills in programs of study and career pathways 

In response to an evolving and more global economy, as well as changes in employers’ expectations, 
Alaska promotes the use of the Youth Employability Skills (YES), which are sponsored by industry and 
promoted statewide. This program helps young people understand and apply concepts like time 
management, teamwork, dependability, responsibility, and respect for others.  

Employability skills embedded in Alaska CTEPS are supported by various learning opportunities, 
providing students with experience in, and understanding of, all aspects of an industry. Work-based 
learning opportunities are an integral programmatic component and exist through multiple prospects 
that articulate to local and regional capacity and opportunities. 

c. Describe how the eligible agency will- 
i. Make information on approved programs of study and career pathways (including career 

exploration, work-based learning opportunities, early college high schools, and dual or 
concurrent enrollment program opportunities) and guidance and advisement resources, 
available to students(and parents, as appropriate,), representatives of secondary and 
postsecondary education, and special populations, and to the extent practicable, provide 
that information and those resources in a language students, parents and educators 
understand; 

During meetings of the Alaska CTE Advisory Committee, members reported that educators, parents, and 
students often lack understanding about the benefits that CTE programming offers program completers. 
To counter this perception, DEED is exploring holding a series of 3-4 focus groups including students and 
past students, parents, school career counselors, and community members beginning in the fall of 2019. 

https://apicc.org/educators/classroom-resources/
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Comments and ideas from these groups will help DEED determine the best content and format for 
presenting CTEPS and career information.  

DEED expects to utilize a variety of communication tools to inform districts and CTE stakeholders about 
the opportunities that state approved CTEPS offer student and the various forms that coursework may 
take, such as including links to statewide labor forecasts, salary ranges, and Alaska postsecondary and 
employment resources. The state currently operates a website that has the following program 
information; Alaska math-in-CTE program, Career clusters, Curriculum Development Resources, and 
nontraditional occupations.  

There are plans to incorporate more information into the DEED/CTE website including highlights of local 
programs, as well as provide overarching information about CTE, CTEPS, and frequently asked questions 
(FAQ) about the tenets of CTE and what programs have to offer students. Additional projects may 
include a CTEPS template using the nationally recognized career clusters and pathways to ensure 
approved CTEPS could eventually be searchable by parents and students. The CTEPS template could 
potentially include lists of pathway related careers, highlighting those available in the state and possible 
salary ranges, and double as a student/parent brochure.  

DEED’s Info-Exchange (weekly statewide electronic communication), CTE weekly newsletters, and the 
CTE listserv allows DEED to effectively communicate current information regarding CTE in Alaska to 
stakeholders. 

d. Describe how the eligible agency, if it chooses to do so, will include the opportunity for 
secondary school students to participate in dual or concurrent enrollment programs, 
early college high school, or competency-based education. (Section 122(d)(4)(D) of 
Perkins V) 

DEED encourages all participating districts to explore dual and concurrent credit opportunities with 
postsecondary partners that best meet their local needs.  However, due to the unique challenges of an 
expansive geography and low population, the majority of Alaskan districts do not currently offer dual 
credit opportunities.  To address this need, DEED/CTE proposes to use up to one-fourth of the prior 
fiscal year’s unused funds to promote dual and concurrent enrollment programs in Alaskan districts 
receiving less than $20,000 per year in Perkins V funding. 
 
Additional information on DEED/CTE guidelines for dual or concurrent student enrollment is outlined in 
Appendix A.   

Letters e thru g are not required with the 2019 submission 

 

h. Provide the eligible agency’s definition for “size, scope, and quality” that will be used 
to make funds available to eligible recipients pursuant to section 135(b) of Perkins V. 

Secondary  

Size: A sequence of CTE courses in a specific career pathway that allows a student completing the 
sequence to earn two or more high school credits, an equivalent time investment certification or 
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credential that allows the earner to directly enter the workforce (e.g. CNA, EMT) or internships, 
postsecondary education opportunities including registered apprenticeship. 

Scope: At least one approved CTE sequence needs to be included in a CTEPS that contains a complete 
secondary and postsecondary education sequence of courses and/or work-based learning experiences 
(i.e., internship, apprenticeship, etc.). The CTEPS should allow a learner completing the 
secondary/postsecondary sequence to graduate from high school and continue a postsecondary CTE 
program without duplication or remediation of curriculum, which provides evidence (license, certificate, 
degree, completed apprenticeship, etc.) that the learner has acquired the knowledge, skills and abilities 
to successfully enter the workforce in a high-skills, high-wage, in-demand career area. 

Quality: All CTE courses in the CTEPS are required to be approved by DEED-CTE to verify curriculum 
content alignment to industry, academic, cultural and employability standards, including occupational 
standards, Common Career Technical Core (CCTC), and All Aspects of Industry standards and elements. 
CTEPS may contain dual credit curriculum that qualifies students for both secondary and postsecondary 
credit to better align the secondary and postsecondary curriculum.  

Postsecondary  

Size: At least one education sequence in a specific CTE pathway that allows a learner to:  

(1) earn at least 12 technical or academic credit units (360 contact hours of coursework at a non-credit 
institution), or  

(2) complete a program year in a short-term CTE program sequence, which consists of at least six credit 
units (at least 180 contact hours for non-credit institutions).  

The pathway should result in an industry-recognized credential, or a credential as established by the 
postsecondary program leading to an industry-recognized credential, or a credential as recognized by 
the institution. 

Scope: At least one approved CTE sequence needs to be included in a CTE Program of Study (CTEPS) that 
contains a complete secondary and postsecondary education sequence of courses and/or work-based 
learning experiences (i.e., internship, apprenticeship, etc.).  The CTEPS should allow a learner to 
complete the secondary/postsecondary sequence to graduate from high school and continue a 
postsecondary CTE program without duplication or remediation of curriculum, which provides evidence 
(license, certificate, degree, completed apprenticeship, etc.) that the learner has acquired the 
knowledge, skills and abilities to successfully enter the workforce in a high-skills, high-wage, in-demand 
career area. 

Quality: All CTE courses in the CTE program of study are required to be approved by the postsecondary 
administration and their respective CTE stakeholder advisory committees. The program curriculum 
contains the necessary industry-defined content to lead to a terminal program certification that can 
demonstrate that a learner has acquired the knowledge, skills and abilities to successfully enter the 
workforce in a high-skills, high-wage, and in-demand career area. 

B.3 Meeting the Needs of Special Populations 
a. Describe the eligible agency’s program strategies for special populations, including a 

description of how individuals who are members of special populations— 



 

Alaska Perkins Transition Plan 2019 Page 14 

i. will be provided with equal access to activities assisted under this Act; 

The geographic size of Alaska and distribution of small, often isolated and diverse communities makes 
issues of equity of paramount concern for all students, and members of special populations in particular.  
To address issues of access, the state will require that all providers complete a local needs assessment 
that requires administrators to review data on program outcomes and submit a plan of improvement for 
any subpopulations that may be struggling to access or succeed in CTE offerings. State Leadership funds 
will be used to facilitate professional development for educators which will include professional 
development of special populations data analysis and improvement strategies. 

ii. will not be discriminated against on the basis of status as a member of a special 
population; 

As part of the program application process, all secondary recipients must agree to ensure non-
discrimination and equitable access in the assurances for each program of study they implement. 

As part of their narrative, all eligible grant recipients will describe their processes for the inclusion of 
special populations in their CTE programs and programs of study.  

Districts will provide information regarding how they will develop communication and collaboration 
mechanisms in order to ensure all students, including special populations, are provided the opportunity 
to participate in CTE classes. Additionally, the district application will describe how CTE teachers will be 
consulted to provide input into appropriate placement and/or needed support. The Individuals with 
Disabilities Education Act (IDEA) requires equal access to educational opportunities.  Student 
accommodations are documented in the student’s Individual Education Programs (IEP), which are 
monitored annually by the state at the district/school level, as required by federal statute.   

State regulations have specific rules in not identifying students based on special education 
qualifications. Secondary transitions are required for special populations. In order to ensure students 
with disabilities are meeting requirements set forth in IDEA, the district will consider the goals and 
objectives outlined in transition plans created for students, including CTE course work.  

iii. Not required in the 2019 submission 

 

iv. will be provided with appropriate accommodations; 

The district application will include procedures regarding the determination and communication of 
student accommodations between the CTE teacher, counselor, and a child study or IEP team to ensure 
relevant accommodations are provided for instruction and when taking technical assessments. Appendix 
A provides guidelines for DEED program managers when reviewing applications concerning special 
populations. This rubric will be made available for districts to refer to when creating their applications. 
Accommodations for special populations need to provide instruction in the least restricted environment 
providing for appropriate equipment, presentation mode, response time, and setting designated to 
provide students with the most meaningful experience. 

 

v. Not required in the 2019 submission 
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C. Fiscal Responsibility 

C1. Describe the criteria and process for how the eligible agency will approve eligible recipients for funds 
under this Act, including how- 

a. Each eligible recipient will promote academic achievement 
All courses will be examined for integration of academic standards in math and language arts, which is 
required for course approval, and monitored for delivery with fidelity. Local applications will be reviewed by 
CTE program managers for district or institutions examination of available academic data for enrolled 
students, share this data with their advisory committees, and make plans for effectively assisting students to 
meet the academic standard of performance.  

Alaska’s secondary academic accountability measure is based on the 9th grade assessment, a student is 
determined to be a concentrator and in most cases 2 to 3 years later. Local needs assessments will 
determine possible additional local measures to determine academic achievement (WorkKeys, Advanced 
Placement, etc.). 

 
b. Each eligible recipient will promote skill attainment, including skill attainment that 

leads to a recognized postsecondary credential; and 
Local plans will be reviewed to determine how the technical standards are integrated into the career 
pathways or CTE Programs of Study (CTEPS) under consideration. All pathways and CTEPS will be required to 
identify ongoing implementation strategies to ensure local programs and staff effectively meet the 
necessary program requirements. As part of this review, districts will identify and incorporate industry 
identified certifications and credentials. When available and appropriate CTE pathways and CTEPS will also 
identify technical skills assessment(s) that add value by providing a benchmark to measure technical 
proficiency. 
 

c. Each eligible recipient will ensure the local needs assessment under Section 134 
takes into consideration local economic and educational needs, including where 
appropriate, in-demand industry sectors and occupations. (Section 122(d)(5) of 
Perkins V) 

Each recipient will be required to address the regional or local economic and educational needs in the local 
needs assessment. State priority industries for CTEPS development under Perkins V will utilize the industry 
needs identified in the Alaska Workforce Innovation and Opportunity Act (WIOA) Plan, the applicable pages 
of the Plan begin on page 14. These priority programs include Oil & Gas Development, Maritime Trades, 
Mining, Construction, and Health Care. The Alaska Department of Labor and Workforce Development’s 
(DOLWD) evaluation criteria for identifying priority industries include the potential for high-skill, high-wage, 
and in-demand occupations. Alaska educators have identified additional CTE priority fields, including 
Education, Hospitality & Tourism, Information Technology, and Entrepreneurship. CTEPS in these areas will 
be developed in collaboration with educators, other state departments, and industry partners. 
 

C.2. Describe how funds received by the eligible agency through the allotment made under Section 111 
of the Act will be distributed- 

a. among career and technical education at the secondary level, or career and 
technical education at the postsecondary and adult level, or both, including how 

http://labor.alaska.gov/wioa/WIOA_Revised_Plan_2018.pdf
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such distribution will most effectively provide students with the skills needed to 
succeed in the workplace; and 

Alaska will distribute the funds allocated in Section 111 of the Act to districts in accordance with Section 122 
of the Act. Ten percent (10%) of the funds will be reserved in accordance with Section 112(c). Secondary 
education will be allotted 85% of the remaining eligible recipient funding and postsecondary education will 
receive 15%.  
 
The split gives more funding to secondary allowing for more robust programs across the state, using a 
smaller percentage would result in more secondary LEAs receiving the minimum allocation. Secondary 
courses are required to incorporated industry standards and employability skills that will help students 
succeed in the workplace. While the postsecondary funding is competitive, it allows the best program 
proposals to be funded, which means more programs that are relevant and innovative. 
 

b. Among any consortia that may be formed among secondary schools and eligible 
institutions, and how funds will be distributed among the members of the 
consortia, including the rationale for such distribution and how it will most 
effectively provide students with the skills needed to succeed in the workplace. 
(Section 122(d)(8) of Perkins V) 

Currently, there have been no formal consortia formed among secondary schools. However, some 
districts/programs offer services collaboratively to students from other districts. Each district is responsible 
for the costs of their students participating in activities outside of their home district.  
 

C.3.  Provide the specific dollar allocations made available by the eligible agency for career and technical 
education programs and programs of study under Section 131(a)-(f) of the Act and describe how these 
allocations are distributed to local educational agencies, areas career and technical education schools 
and educational services agencies within the state. (Section 131(g) of Perkins V) 

Grant awards are distributed to subrecipients following the approval of a local application, a local needs 
assessment that examines academic and industry needs, evidence of consultation with a local advisory 
committee, and a budget that meets specific criteria outlined in the Act and State policy. Funds are 
distributed on a reimbursement basis after detailed bills and receipts are reviewed by DEED t hat show the 
program related expenditures. Grant awards expire at the end of the fiscal year and unexpended funds are 
retained by the State in a common fund for reallocation in the following year. 
 
Secondary funding will be distributed by formula following the requirements of the Act. Please see the 
allocation sheet for secondary. See the budget worksheet at the end of this section. 
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2020 Secondary 
District  
Allocations 

Formula 
Calculation 

Amount 
of Reserve 

15,000 under 

 
DRAFT 

Allocation  
Alaska Gateway  $  14,567.12   $  432.88   $  15,000.00  
Aleutian Region  $  2,122.30   $  12,877.70   $  15,000.00  
Aleutians East  $  4,539.88   $  10,460.12   $  15,000.00  
Anchorage  $  1,135,398.85   $  0  $  1,135,399.00  
Annette  $  9,456.29   $  5,543.71   $  15,000.00  
Bering Strait  $  83,800.57   $  0  $  83,801.00  
Bristol Bay  $  3,841.44   $  11,158.56   $  15,000.00  
Chatham  $  7,919.10   $  7,080.90   $  15,000.00  
Chugach  $  3,156.31   $  11,843.69   $  15,000.00  
Copper River  $  15,500.94   $  0  $  15,501.00  
Cordova  $  5,107.24   $  9,892.76   $  15,000.00  
Craig  $  9,231.84   $  5,768.16   $  15,000.00  
Delta/Greely  $  24,023.24   $  0  $  24,023.00  
Denali   $  5,382.73   $  9,617.27   $  15,000.00  
Dillingham  $  15,955.81   $  0  $  15,956.00  
Fairbanks  $  302,560.54   $  0  $  302,561.00  
Galena  $  3,086.16   $  11,913.84   $  15,000.00  
Haines  $  10,677.21   $  4,322.79   $  15,000.00  
Hoonah  $  6,184.09   $  8,815.91   $  15,000.00  
Hydaburg  $  3,647.03   $  11,352.97   $  15,000.00  
Iditarod  $  8,491.58   $  6,508.42   $  15,000.00  
Juneau  $  95,689.83   $  0  $  95,690.00  
Kake  $  3,298.15   $  11,701.85   $  15,000.00  
Kashunamuit  $  19,348.52   $  0  $  19,349.00  
Kenai  $  229,820.66  $  0  $  229,821.00  
Ketchikan  $  51,087.08   $  0  $  51,087.00  
Klawock  $  5,351.15   $  9,648.85   $  15,000.00  
Kodiak   $  47,837.92   $  0  $  47,838.00  
Kuspuk  $  17,925.52   $  0  $  17,926.00  
Lake & Pen  $  11,707.12   $  3,292.88   $  15,000.00  
Lower Kuskokwim  $  192,374.36   $  0  $  192,374.00  
Lower Yukon  $  125,141.17   $  0  $  125,141.00  
Matanuska-Susitna  $  462,254.18   $  0  $  462,254.00  
Mount Edgecumbe  $  0  $  15,000.00   $  15,000.00  
Nenana  $  2,279.16   $  12,720.84   $  15,000.00  
Nome  $  21,419.44   $  0  $  21,419.00  
North Slope  $  49,137.17   $  0  $  49,137.00  
Northwest Arctic  $  92,565.07   $  0  $  92,565.00  
Pelican  $  498.23   $  14,501.77   $  15,000.00  
Petersburg  $  9,921.75   $  5,078.25   $  15,000.00  
Pribilof  $  1,620.66   $  13,379.34   $  15,000.00  
Saint Mary's   $  8,585.97   $  6,414.03   $  15,000.00  
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2020 Secondary 
District  
Allocations 

Formula 
Calculation 

Amount 
of Reserve 

15,000 under 

 
DRAFT 

Allocation  
Sitka  $  26,502.96   $  0  $  26,503.00  
Skagway  $  2,171.46   $  12,828.54   $  15,000.00  
Southeast Island  $  5,609.74   $  9,390.26   $  15,000.00  
Southwest Region  $  32,952.63   $  -    $  32,953.00  
Tanana  $  1,312.74   $  13,687.26   $  15,000.00  
Unalaska  $  4,614.81   $  10,385.19   $  15,000.00  
Valdez  $  9,922.44   $  5,077.56   $  15,000.00  
Wrangell  $  10,812.39   $  4,187.61   $  15,000.00  
Yakutat  $  3,971.67   $  11,028.33   $  15,000.00  
Yukon Flats  $  11,784.78   $  3,215.22   $  15,000.00  
Yukon/Koyukuk  $  18,740.03   $  -    $  18,740.00  
Yupiit  $  24,643.00   $  -    $  24,643.00  
TOTAL  $  3,275,552.00   $  289,127.47   $  3,564,681.00  

 
 

C.4 Provide the specific dollar allocations made available by the eligible agency for career and technical 
education programs and programs of study under Section 132(a) of the Act and describe how these 
allocations are distributed to eligible institutions and consortia of eligible institutions within the State. 

Pursuant to Section 133(a)(1)(A) of the Act, the Alaska Department of Education & Early Development 
awards postsecondary funds through a competitive process. Requests for Proposals (RFPs) are developed 
based on current DEED CTE initiatives and WIOA identified state workforce needs. In the application 
process, all eligible institutions are required to: (1) propose a program or activity of sufficient size, scope, 
and quality as to be effectives; (2) complete a comprehensive needs assessment; (3) demonstrate 
consultation with secondary, community, and industry stakeholders; (4) develop a budget that meets the 
requirements of the Act; and (5) provide all requisite federal assurances.  
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  Postsecondary 2020 
156 University of Alaska Anchorage - AHEC $150,000.00 
156 UAA – Prince William Sound College $75,000.00 
175 LABOR - AVTEC $150,000.00 
124 Ilisqavik $150,000.00 
157 University of Alaska Fairbanks - K-12 Outreach  $75,000.00 

 TOTAL $600,000.00* 
 

*FY2020 = $578,038.44 
FY2019 = $21961.56 

C.5. Describe how the eligible agency will adjust the data used to make the allocations reflect any 
changes in school district boundaries that may have occurred since the population and/or enrollment 
data was collected, and include local education agencies without geographical boundaries, such as 
charter schools and secondary schools funded by the Bureau of Indian Education. (Section 131(a)(3) of 
Perkins V) 

Alaskan district boundaries have remained static for the past 40 years and there is only a single LEA without 
geographic boundary. All Alaskan charter schools are part of existing LEAs and there are no BIE schools. 
Should the any of these factors change in future, DEED will base allocations on the same formula currently in 
use.  
 

C.6. If the eligible agency will submit an application for a waiver to the secondary allocation formula 
described in Section 131(a)- 

a. Include a proposal for such an alternative formula; and 
b. Describe how the waiver demonstrates that a proposed alternative formula more 

effectively targets funds on the basis of poverty (as defined by the Office of 
Management and Budget and revised annually in accordance with Section 673(2) 
of the Community Service Services Block Grant Act (42 U. S. C. 9902(2) to local 
educational agencies with the State. (Section 131(b) of Perkins V) 
 

Also indicate if the waiver request for which you received approval under the prior Carl 
D. Perkins Career and Technical Act of 2006 (Perkins IV). 

Alaska will not be requesting a waiver to the secondary allocation formula. Alaska will be using the reserve 
funds (10% of the state allocation) to augment local grants in place of instituting a waiver process. 

 
C.7. If the eligible agency will submit an application for a waiver to the postsecondary allocation formula 
described in Section 132(a)- 

a. Include a proposal for such an alternative formula; and 
c. Describe how the waiver demonstrates that a proposed alternative formula more 

effectively targets funds on the basis of poverty (as defined by the Office of 
Management and Budget and revised annually in accordance with Section 673(2) 
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of the Community Service Services Block Grant Act (42 U. S. C. 9902(2) to local 
educational agencies with the State. (Section 132(b) of Perkins V) 
 

Also indicate if the waiver request for which you received approval under the prior Carl 
D. Perkins Career and Technical Act of 2006 (Perkins IV). 

Alaska will not be requesting a waiver to the postsecondary allocation formula waiver. The Postsecondary 
15% funding will be distributed by the using the competitive grant option allowed in Section 133(a)(1)(A) 

 
C.8. If the eligible agency will award reserve funds to eligible recipients under Section 112(c) of Perkins 
V, describe the process and criteria for awarding those funds.  

Alaska will be using 112(c) (1) in (A) rural areas; all districts designated as rural according to the Elementary 
and Secondary Education Act (ESEA) as amended by the Every Student Succeeds Act (ESSA) Rural Education 
Achievement Program (REAP) criteria will be eligible for use of sufficient reserve funds to bring the LEA’s 
grant to the $15,000 statutory minimum. 

 
C.9. Provide the State’s fiscal effort per student, or aggregate expenditures for the State, that will 
establish the baseline for the Secretary’s annual determination on whether the State has maintained its 
fiscal effort, and indicate whether the baseline is a continuing level or new level. If the baseline is new, 
please provide the fiscal effort per student, or aggregate expenditures for the State, for the preceding 
fiscal year. (Section 211(b)(1)(D) of Perkins V) 

Alaska will use the continuing level of aggregate expenditures for Maintenance of Effort. The 2018-2019 is 
estimated to be $268,137. The final amount will be amended after the official calculation has been made. 

 

D. Accountability for Results 
 

Not required in the 2019 submission 
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II. ASSURANCES, CERTIFICATIONS, AND OTHER FORMS  
A. Statutory Assurances 

 
The eligible agency assures that:  

 
1. It made the State plan publicly available for public comment 1 for a period of not less 
than 30 days, by electronic means and in an easily accessible format, prior to submission to the 
Secretary for approval and such public comments were taken into account in the development 
of this State plan. (Section 122(a)(4) of Perkins V) 
 
2. It will use the funds to promote preparation for high-skill, high-wage, or in-demand 
industry sectors or occupations and non-traditional fields, as identified by the State. (Section 
122(d)(13)(C) of Perkins V) 
 
3. It will provide local educational agencies, area career and technical education schools, 
and eligible institutions in the State with technical assistance, including technical assistance on 
how to close gaps in student participation and performance in career and technical education 
programs. (Section 122(d)(13)(E) of Perkins V) 
 
4. It will comply with the requirements of this Act and the provisions of the State plan, 
including the provision of a financial audit of funds received under this Act, which may be 
included as part of an audit of other Federal or State programs. (Section 122(d)(13)(A) of Perkins 
V) 
 
5. None of the funds expended under this Act will be used to acquire equipment (including 
computer software) in any instance in which such acquisition results in a direct financial benefit 
to any organization representing the interests of the acquiring entity or the employees of the 
acquiring entity, or any affiliate of such an organization. (Section 122(d)(13)(B) of Perkins V) 
 
6. It will use the funds provided under this Act to implement career and technical 
education programs and programs of study for individuals in State correctional institutions, 
including juvenile justice facilities. (Section 122 (d)(13)(D) of Perkins V) 

 
1  An eligible agency that submits a 1-Year Transition Plan in FY 2019 is not required to hold a public 
comment period on the 1-Year Transition Plan. Such agency must assure that it meets this public comment 
requirement prior to submitting its Perkins V State Plan in FY 2020 
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B. EDGAR Certifications 
 

☒ By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency certifies that: 

 
1. It is eligible to submit the Perkins State plan. 
2. It has authority under State law to perform the functions of the State under the Perkins 

program(s). 
3. It legally may carry out each provision of the plan. 
4. All provisions of the plan are consistent with State law. 
5. A State officer, specified by title in Item C on the Cover Page, has authority under State 

law to receive, hold, and disburse Federal funds made available under the plan. 
6. The State officer who submits the plan, specified by title in Item C on the Cover Page, 

has authority to submit the plan. 
7. The entity has adopted or otherwise formally approved the plan. 
8. The plan is the basis for State operation and administration of the Perkins program. 
 

C. Other Forms 
 

☒ The eligible agency certifies and assures compliance with the following enclosed forms: 

 

1. Assurances for Non-Construction Programs (SF 424B) Form (OMB Control No. 0348-
0040)  

2. Disclosure of Lobbying Activities (SF LLL) (OMB Control No. 4040-0013):  

3. Certification Regarding Lobbying (ED 80-0013 Form):  

4. General Education Provisions Act (GEPA) 427 Form (OMB Control No. 1894-0005):  

  

https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf
https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf
https://apply07.grants.gov/apply/forms/instructions/SFLLL_1_2-V1.2-Instructions.pdf
https://www2.ed.gov/fund/grant/apply/appforms/ed80-013.pdf
https://www2.ed.gov/fund/grant/apply/appforms/gepa427.pdf
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III. Budget Form 
 
State Name:  Alaska  
 
Fiscal Year (FY): 2019-2020 

 
Line  

Number 
Budget Item Percent of Funds Amount of 

Funds 

1 Total Perkins V Allocation Not applicable $ 5,037,372.00  

2 State Administration  5 % of line 1 $ 251,868.60  

3 State Leadership  10 % of line 1 $ 503,737.20  

4 • Individuals in State Institutions Total of 4a - 4c $ 10,000.00  

4a - Correctional Institutions Not required $ 10,000.00  

4b - Juvenile Justice Facilities Not required $ 0.00  

4c - Institutions that Serve 
Individuals with Disabilities 

Not required 

$ 0.00  

5 • Nontraditional Training and 
Employment  

Not applicable 

$ 60,000.00  

6 
• Special Populations Recruitment 

not more than 
0.01% of line 4 $ 50.37  

7 Local Formula Distribution 85 % of line 1 $ 4,281,766.20  

8 • Reserve 10 % of line 7 $ 428,176.62  

9 - Secondary Recipients 100 % of line 7 $ 428,176.62  

10 - Postsecondary Recipients 0 % $ 0.00  

11 • Allocation to Eligible Recipients 90 % of line 7  $ 3,853,589.58  

12 - Secondary Recipients 85 % of line 11 $ 3,275,551.14  

13 - Postsecondary Recipients 15 % of line 11 $ 578,038.44  

14 State Match (from non-federal funds)  Not applicable $ 251,868.60  
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IV. State Determined Performance Levels (SDPL) 
 

Not required in the 2019 submission



 

Alaska Perkins Transition Plan 2019 Page 25 

Appendix A 
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Statutory AssurancesStatutory Assurances

The eligible agency assures that:

1. It made the State plan publicly available for public comment for a period of not less than 30 days, by electronic
means and in an easily accessible format, prior to submission to the Secretary for approval and such public
comments were taken into account in the development of this State plan. (Section 122(a)(4) of Perkins V)

2. It will use the funds to promote preparation for high-skill, high-wage, or in-demand industry sectors or
occupations and non-traditional fields, as identified by the State. (Section 122(d)(13)(C) of Perkins V)

3. It will provide local educational agencies, area career and technical education schools, and eligible institutions in
the State with technical assistance, including technical assistance on how to close gaps in student participation
and performance in career and technical education programs. (Section 122(d)(13)(E) of Perkins V)

4. It will comply with the requirements of this Act and the provisions of the State plan, including the provision of a
financial audit of funds received under this Act, which may be included as part of an audit of other Federal or State
programs. (Section 122(d)(13)(A) of Perkins V)

5. None of the funds expended under this Act will be used to acquire equipment (including computer software) in any
instance in which such acquisition results in a direct financial benefit to any organization representing the
interestes of the acquiring entity or the employees of the acquiring entity, or any affiliate of such an organization.
(Section 122(d)(13)(B) of Perkins V)

6. It will use the funds provided under this Act to implement career and technical education programs and programs
of study for individuals in State correctional institutions, including juvenile justice facilities. (Section 122(d)(13)(D)
of Perkins V)

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature.

Signature of Authorized Individual (PIN): ****

Title/Agency: Div. Operations Mgr. Alaska Dept. of Ed

Date: 5/17/2019 12:00:00 AM



EDGAR CertificationsEDGAR Certifications

By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency certifies that:

1. It is eligible to submit the Perkins State plan.
2. It has authority under State law to perform the functions of the State under the Perkins program(s).
3. It legally may carry out each provision of the plan.
4. All provisions of the plan are consistent with State law.
5. A State officer, specified by title in Item C on the Cover Page, has authority under State law to receive, hold, and

disburse Federal funds made available under the plan.
6. The State officer who submits the plan, specified by title in Item C on the Cover Page, has authority to submit the

plan.
7. The entity has adopted or otherwise formally approved the plan.
8. The plan is the basis for State operation and administration of the Perkins program.

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature.

Signature of Authorized Individual (PIN): ****

Title/Agency: Div. Operations Mgr. Alaska Dept. of Ed.

Date: 5/17/2019 12:00:00 AM











General Education Provisions Act 427 GEPA 

The Alaska Department of Education & Early Development (DEED) ensures equitable access to 

and participation in its federally-assisted programs for students, teachers, and other program 

beneficiaries with special needs or special considerations. The following six types of barriers, as 

highlighted by the statute, have been considered in the development of DEED projects. 

1. Gender.  Programs are available and open to all participants regardless of their gender 

or sex. 

2. Race.  Programs are available and open to all participants regardless of their race. 

3. National Origin.  Programs are open and available to all participants regardless of their 

country of origin. 

4. Color.  Programs are open and available to all participants regardless of their skin color. 

5. Disability.  Programs are open and available to all participants, regardless of disabilities.  

Project materials will be made available on digital recordings for participants with 

special needs. Participants with special needs will receive supplementary assistance in 

accordance with the Americans with Disabilities Act. Participants with physical 

handicaps are provided access to facilities in compliance with federal and state laws. 

6. Age.  Programs are open and available to all participants regardless of their age. 



Date Printed: 08/07/2019 1

Budget

Line PERKINS V: CAREER AND TECHNICAL ASSISTANCE TO STATES

1 Total Perkins V Allocation                                            $ 5037372.00

2 State Administration $ 251868.60

3 State Leadership $ 503737.20

4 Individuals in State Institutions $ 10000.00

4a Correctional Institutions $ 10000.00

4b Juvenile Justice Facilities $ 0.00

4c Institutions that Serve Individuals with Disabilities $ 0.00

5 Non-Traditional Training and Employment $ 60000.00

6 Special Populations Recruitment $ 503.74

7 Local Formula Distribution $ 4281766.20

8 Reserve $ 428176.62

9 Secondary Recipients $ 428176.62

10 Postsecondary Recipients $ 0.00

11 Allocation to Eligible Recipients $ 3853589.58

12 Secondary Recipients $ 3275551.14

13 Postsecondary Recipients $ 578038.44

14 State Match (from non-federal funds) $ 251868.60



State Plan CertificationState Plan Certification

I certify that to the best of my knowledge and belief, all information and data included in this State plan submission are
true and correct.

I understand that the use of the Personal Identification Number (PIN) supplied to me by the Department to certify and
submit these assurances is the same as certifying and signing the document with a hand-written signature.

Signature of Authorized Individual (PIN): ****

Title/Agency: Div. Operations Manager, AK Dept of Ed

Date: 5/21/2019 12:00:00 AM
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