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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

Secondary:    

Wyoming continued its partnership with NOCTI, its assessment contractor during the 2017-2018 program year. NOCTI
provides career and technical education assessments for career and technical programs as well as industry-based
credentials and industry certification. These assessments, credentials and certifications are also a part of the state
accountability system in the determination of postsecondary readiness.    

State-developed, industry-aligned exams, and industry-certified exams were still used to generate data for students in
specific pathways where LEAs have elected to use those assessments such as Project Lead the Way, ProStart, Auto
Service Excellence Electrical Systems and Engine Performance, and the State of Wyoming Certified Nursing Assistant
exam. Other career cluster and pathway/program areas without state-developed online assessments or industry-certified
exams were assessed using the 21st Century Skills Assessment through NOCTI.    

During this program year, Agriculture General, Ag Mechanics, Business Marketing, Manufacturing Welding,
Cabinetmaking and Woodworking, and Residential/Commercial Carpentry, assessments revisions were completed and
pilots were created using Subject Matter Experts from secondary, post-secondary and business/industry.    

The State also utilized Perkins funds during this program year to create a pilot project to introduce hands-on CTE
performance assessments to LEAs through its assessment vendor NOCTI. CTE educators from secondary and
postsecondary schools and industry professionals came together to create a performance based Welding assessment
during the 2017-2018 program year. This assessment went into pilot, and Wyoming school districts should be able to use
the assessment to measure career readiness and technical skill attainment during the 2018-2019 program year.    

WyCTE - The Wyoming CTE (WyCTE) Collection is a software platform on which to conduct annual local negotiations and
data reporting for districts that received Carl D. Perkins funds. The data collection portion requires reporting of data at the
individual student level. This data will satisfy the state and federal requirements for reporting on Carl D. Perkins CTE
Performance Indicators 1S1 - Academic Attainment – Reading /Language Arts, 1S2 - Academic Attainment –
Mathematics , 2S1 - Technical Skill Attainment, 3S1 - Secondary School Completion, 4S1 - Student Graduation Rates,
5S1 - Secondary Placement, 6S1 - Non Traditional Participation,  and 6S2 - Nontraditional Completion.    

The Wyoming Career Technical Education (WyCTE) data collection system houses data from the secondary schools and
postsecondary institutions to include special populations. The special population areas reported on include; individuals
with disabilities; individuals from economically disadvantaged families, including foster children; individuals preparing for
nontraditional fields; single parents, including single pregnant women; other educational barriers, displaced homemakers;
individuals with other barriers to educational achievement; and individuals with limited English proficiency. In the WyCTE
Collection, Special Populations data is disaggregated down to career technical course sequences, career technical
certificate and degree programs. All the  special population subgroups are monitored for progress and overall career
technical results. Districts and colleges are provided technical assistance on how to interpret and analyze the data in a
way that can inform change in practices.    

Postsecondary:    

The definition of indicator 1P1 reflects the percentage of CTE concentrators in the identified entry cohort who received an
industry-recognized credential, certificate, or degree at any point between when they were classified into the cohort and
the current reporting period (same as 2P1).    

Overall, 43.8% of CTE concentrators attained a Credential, Certificate or Degree as compared to 56.2% that did not
receive a credential, certificate or degree during the 2017-2018 program year.    
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This represents a 0.5% increase from the prior program year. Highlights and key findings from the results for indicator 1P1
(Technical Skill Attainment) by the subgroup of special populations include:  the highest proportion of special population
students, with significant numbers, to meet this indicator were non-traditional enrollees (47.4%).    

During the 2017 legislative session, the Wyoming school accountability model was changed.   The Wyoming Advisory
Committee for School Accountability requires that three options be considered for students to demonstrate
post-secondary readiness to include, career readiness, military readiness, or college readiness. Career readiness is
demonstrated for the purpose of school accountability when a senior has completed (i.e., passed) a three course
sequence within a Wyoming recognized career pathway and either (a) obtained a passing score on a WDE-approved CTE
exam, or, (b) had earned a WDE-approved industry recognized certification.  The WDE CTE team continues to work
closely with the WDE Accountability team for evaluation and validation of industry-recognized certifications.    

   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

No
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Fourteen school districts (Carbon 2, Converse 2, Crook 1, Fremont 2, Fremont 25, Goshen 1, Johnson 1, Natrona 1, Park
6, Platte 2, Sheridan 2, Sublette 1, Washakie 1 and Weston 7) and two community colleges (Northern Wyoming
Community College District and Northwest College were monitored during the 2017-18 program year.    

Perkins CTE grant activities approved for funding in the 2016-2017 Perkins Grant application were audited for the
following activities;    

- Sub-recipient expenditures were audited for allowable activities accurately charged by program, and used for identified
students and/or staff;    

- Equipment and non-expendable property purchased with Perkins funds were marked and inventoried;    

- Personnel whose salary was funded 100% from a single federal fund submitted a bi-annual certification, and personnel
whose salary was split funded maintained accurate Personnel Activity Reports;    

- Academics were integrated with CTE programs through a coherent sequence of courses to ensure learning in the core
academic and CTE subjects;    

- Students were provided with experiences and the understanding of an industry;    

- The employment needs of the region were considered by the Perkins advisory committee in the planning of CTE
programs;    

- Career guidance and academic counseling was provided for students participating in CTE programs;    

- Professional development activities for teachers, counselors and administrators in best practices for CTE programs and
techniques were provided.    

There were no postsecondary on-site monitoring visits due to on site visits that were completed the previous year.    

There were no school district on site monitoring visits due to no significant findings during the desk audit process.    

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

2018 Roadmap to STEAM - Using Perkins state leadership funds, the CTE section at the Wyoming Department of
Education sponsored the 2018 Roadmap to STEAM (Science, Technology, Engineering, Arts & Mathematics)
pre-conference July 31 and conference, August 1-3, 2018 in Gillette, Wyoming. The theme for the conference was
“Exploring Makerspaces.” The conference provided activities and hands-on experiences that assisted educators in
incorporating STEAM principles, lessons, activities and ideas into their learning environments. Targeted attendee groups
included K-16 STEAM educators, counselors, administrators, after-school providers, and others interested in STEAM
education. Participants discovered many of the natural wonders, STEAM programs and industries, and historical
landmarks of Northeast Wyoming.    

Keynote speakers included Brian Pichman and Nicholas Provenzano.    



Step 3: Use of Funds: Part B

Date Printed: 06/28/2019 2

Brian Pichman is the Director of Strategic Innovation at the Evolve Project.   He centers his discussions on innovative
technology as a presenter and loves collaborating with both libraries and companies.  He is dedicated to bring libraries
into the future using cost effective measures and strategies. Much of Evolve’s work includes bridging the digital divide,
breaking away from "traditional library views", becoming trend setters and finding or building innovative works geared
towards interaction and collaboration.  He has also worked with start-up companies across the country, promoting libraries
and encouraging people to work closer with libraries in developing new ideas and concepts.    

The Nerdy Teacher LLC is an educational consulting business focused on supporting school districts, educational
conferences, and EdTech businesses. The Nerdy Teacher LLC is run by Nicholas Provenzano. He is an award winning
educator and best selling author who has travelled the world promoting best practices in education. He has been featured
on CNN, Education Week, The New York Times, and other media outlets. He has presented internationally at
conferences and worked closely with educators around the world to support their educational goals. He is a Google
Certified Educator, Raspberry Pi Certified Educator, littleBits Educational Ambassador and holds other certifications with
other companies.      

Pre-Conference Sessions included:    

Computer Science Fundamentals Workshop    

STEAM Adventures:    

     Gillette Recreation Center - Devils Tower Climbing Wall    

     Keyhole State Park - Canoeing    

     Keyhole State Park - Hiking (2.8 mile)    

     Gillette Brewing Company & Big Lost Meadery    

     Campbell County Fair - STEAM in Agriculture    

Three days of sessions included:    

     Share-a-thon/Vendor Fair    

     Walking Tour of Gillette College Nursing SIM Center    

     STEM Educator of the Year Award Ceremony and Reception    

     STEAM and Service Learning    

     Maker Technology - Open Play Experience    

     One Giant Leap for Mankind    

     Escape from the Norm    

     Getting Started with STEM    

     Put the (A) in STEAM by Coding Video Games    

     The Future of Electric Cars    

     Computer Science: Low Friction, High Results    

     Finding, Adapting, Designing and Implementing 3-D Science Lessons    

     Chemistry in Diesel Technology    

     STEM Principles for STEM Principals    

     Beekeeping Basics    

     Discover the World of ISTE    
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     Using Raspberry PI Desktop in the Classroom    

     STEM and Culture    

     20 Time: Creating a Genius Every Hour    

     Innovation in Education: STEAMING Along at the UW Art Museum    

     Flash-Mob Makerspace    

     National Geographic’s GEO-Inquiry Process in Action    

     Biomechanical Hand    

     Storybook Engineering Design    

     Robots and Screen Free Coding for Your Youngest Learners    

     Empathy Workshop    

     Project Based Learning: Empowering Student Learning    

     Innovative Funding Alternatives    

     Videos: Get the Point Across    

     Involving your Community in the NGSS    

     Assessing a Mental Framework: Creative Project on Poisonous Plants    

     STEM-R (Pronounced STEMMER)    

     Invigorate your Classroom using Primary Sources, Literacy Strategies and Field Based-Learning:   
     An Interdisciplinary Approach to Education Through the Lens of “Triumph and Tragedy in History”    

     Arduino Applications in Grades 4-8    

Conference attendees had the opportunity to participate in one of the following tours/activities:    

1) L&H Industrial - Founded in 1964 and headquartered in Gillette, Wyoming, USA, L&H Industrial is a leader in
technology innovations, custom manufacturing, and comprehensive services for heavy industrial machinery used in
mining, oil and gas, railways and other industries. The firm can custom-engineer and build, from the ground up, any heavy
equipment assembly or machine.    

2) Integrated Test Center (ITC) and Dry Fork Station - The ITC provides space for researchers to test Carbon Capture,
Utilization and Sequestration (CCUS) technologies using 20 MW of actual coal based flue gas. Along with testing capture
technologies, additional research looks  at taking flue gas and turning it into a marketable commodity. Located 7 miles
north of Gillette, WY, the Dry Fork Station is a coal-based electric generation power plant owned by Basin Electric Power
Cooperative (92.9 percent), and the Wyoming Municipal Power Agency, Lusk, WY. (7.1 percent).    

3) Devil’s Tower Geological Tour - The Tower is an astounding geologic feature that protrudes out of the prairie
surrounding the Black Hills. It is considered sacred by Northern Plains Indians and indigenous people. Hundreds of
parallel cracks make it one of the finest crack climbing areas in North America. Devils Tower enticed attendees to learn
more about the connections between STEAM, the field of Geology, and CTE.    

4) Neiman Enterprises and Hulett School Farm -  The continued growth and survival of Neiman Enterprises depends on
maintaining healthy forests. To achieve this, Neiman Enterprises are an active member with the Sustainable Forestry
Initiative. This important initiative is dedicated to maintaining and preserving forests not only for industries dependent on
timber, but also for private and public landowners.    
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Their state of the art facility utilizes technology to scan boards on a curve saw that cuts on the grain to cut a crooked tree
to a straight board. Since 2010, Hulett School has had the unique opportunity to learn and benefit from their own school
farm. Implemented by Ag Teacher and FFA Advisor Jim Pannell, the two-acre farm has fast become an integral part of his
teaching curriculum in addition to providing hands-on experience with animals to local children of all ages.    

5) Durham Bison Ranch Tour - In the 1930’s Armando Flocchini Sr. purchased the Durham Meat Company in San
Francisco where he worked as a butcher. In 1965 he purchased a 55,000 acre bison ranch near Wright, Wyoming and
renamed it Durham Ranch. Three generations later, this same ranch is operated by the Flocchini family and remains one
the largest bison operations in North America.    

6) Area 59 -  Area 59 is Wyoming’s largest maker space. The facility  includes a traditional wood shop with several CNC
routers, which allow the maker to add computer aided design and production to projects; a modern machine shop with
traditional mills and lathes and four CNC milling machines; and a metal working area that will house a five by eight foot
plasma cutter. The building will offer state-of-the-art equipment including:    

• Two robotic arms    

• Six large 3D printers    

• 3D scanner    

• Three laser cutters/etchers    

• 20 laptop workstations equipped with AutoCAD and the Adobe Suite    

• Classroom space    

• Woodworking shop    

• Metalsmithing shop    

7) Videos: Get the Point Across - This session was dedicated to teaching conference attendees how to create their own
instructional videos.    

Attendees also toured several of Gillette College’s career technical programs including nursing, welding, diesel
technology, and machine tool technology.    

The conference continues to be a platform for changing perspectives on CTE, and highlighting excellence in CTE and
STEAM Education. The purpose was to inspire and motivate educators to form partnerships and work together to deliver
content in the best possible ways to Wyoming youth, and to provide practical ideas for the integration of STEAM
education principles in all classrooms.    

FCD - The WDE CTE section has one staff member who is a certified Career Development Facilitator (CDF) Instructor.
She delivered two Career Development Facilitator courses during the 2017-18 program year.  The first started on
November 2, 2017 and ended on January 8, 2018, with 15 participants total from school districts and colleges all over
Wyoming.  The second course started April 5, 2018 and ended June 6, 2018 with 19 participants.  This 120-hour course is
taught in a blended format, with two face to face sessions and ten weeks of online course work using the learning
management system moodle. Participants who successfully completed the course earned the Facilitating Career
Development Training Certificate of Completion, and were eligible to apply for the Global Career Development Facilitator
credential through the Center for Credentialing in Education and the Certified Career Specialist Provider through the
National Career Development Association.      

This course provides a complete set of best practices and resources for educators, counselors, administrators, and
anyone else with a role in career development at the secondary or post-secondary level for the implementation of quality
career exploration, work-based learning, and other career-related programs.  The course also aligns with the WDE
strategic plan and vision, which is to “to significantly increase the percentage of Wyoming students who are college,
career or military ready by 2020.”  The strategic goal related to the CDF course is to increase the number of schools
(K-12) in Wyoming with staff who completed the CDF course.  The CTE section plans to continue offering the CDF course
twice per year.    
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UW ECHO - The University of Wyoming continues to be a hub for the innovative virtual professional development platform
called Project ECHO.  The ECHO model supports collaborative networking among education professionals, and provides
a mode of accessing expertise and support that isn't always locally available in our rural state.  The WDE CTE section,
UW, and multiple educational stakeholders from across Wyoming partnered during the 2017-18 program year to continue
to deliver a series of ECHO sessions specifically focused on Career Development.      

This program allows P-16 CTE instructors, afterschool providers, school counselors, administrators, Career Development
Facilitators and others in Wyoming schools to develop knowledge and collect resources necessary for quality career
development programming.  The initial pilot project kicked off in January 2017. Twelve weekly sessions occurred
throughout the spring semester on a variety of Career Development topics. Participants simply clicked a link or called in
via phone to join the sessions, and had the opportunity to earn professional development credit toward maintaining
teacher certification, as well as University of Wyoming graduate credit.  The project continued for the 2017-18 program
year.    

Session topics included: Postsecondary Readiness in Accountability; How to Work with Legislators/Lobbyists;
Work-Based Learning Opportunities; Engaging Students in Nontraditional Fields and Under-Represented Careers; Why
choose the Military as a Career; Differences Between Community College and Tech Schools; Becoming Outstanding
Educators: What Aspiring Students Need to Know; College Degrees vs. Certification Pros and Cons; Pathway Planning: A
Quick Show of Career Pathway Planning Tools Used at Riverton High School; Digital Journalism in the 21st Century; Play
Therapy; Youth Career Development, Careers in Industrial Minerals and Mining; Career Explorer: Wyoming’s New Career
Exploration Platform; ZeeMee 101: Bringing Student Stories to Life for the College Application; Career Opportunities;
Employability Skills - Preparing Students for Professionalism (K-16); Virtual Field Trips (K-16); Work-Based Learning
Opportunities: IT, Work-Based Learning Opportunities; Apprenticeship Opportunities in Wyoming; Career Counseling in a
Digital Society; Agriculture is More than Farming and Ranching; Virtual Field Trip: Vertical Harvest, Jackson; Exploring the
World of Digital Badging; Industry Credentials and Opportunities in the Lodging and Restaurant Industries; Course
alignment for Hathaway and Graduation Requirements; Hathaway Scholarship Updates and Ideas for Elementary
Students and Beyond; and Career Readiness as a K-12 Accountability Measure in Wyoming.      

Technology Grants - State CTE funding was provided to Sheridan County School District #2 through Wyoming's CTE
Demonstration Project Grant, and federal CTE funding through Wyoming’s In State Institutional Grant was provided to the
Wyoming Boys School to increase technology education .    

The Wyoming Boys School used the funding to purchase the equipment and technology necessary to support and expand
their computer programming and coding program, and Sheridan County School District #2  continued to utilize the Project
Lead the Way (PLTW) curriculum purchased in the 2016-2017 program year to increase the STEM and coding interest of
the students in their district.    

PLTW Engineering and PLTW Biomedical Science curriculum allow high school students to experience, investigate and
document various case-based and project based learning studies, and began to explore possible careers and
post-secondary options. Students can take advantage of PLTW’s entire four year Engineering and Biomedical Science
programs,  or incorporate the classes as seen appropriate for their learning path. Concepts covered in these programs
include sustainability, structures, aerodynamics, digital electronics and circuit design, the environment, and more.    

The CTE section continues to leverage social media platforms and audio-visual technologies to market and promote CTE
initiatives around the state.  For example, a WDE CTE staff member live streamed the awards ceremony for all five of the
state’s career and technical student organizations (CTSO) via each respective organization's Facebook page. Wyoming’s
five CTSOs are DECA, SkillsUSA, National FFA Organizations, Family, Career, and Community Leaders of America, and
Future Business Leaders of America.    

Westedge/ Sandbox (Social Media) - As mentioned last year, CTE stakeholders from around the state of Wyoming
identified during the WyoSIMPL process (data-driven strategic planning process for CTE leadership activities) that they
would like to see a more focused effort on  “marketing,” or effectively provide informational resources, to the general
public regarding What is Career and Technical Education, and Why is it Important?  After soliciting feedback from multiple
school districts and colleges regarding what kind of informational resources should be provided, and in what format, the
WDE CTE section contracted with a marketing company, WestEdge Collective in the summer of 2017.      
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A statewide social media campaign was then  launched February 1st, 2018 (in recognition of CTE Month) which consisted
of an intentional social media campaign around CTE, including the production of a high quality locally produced video
showcasing some of the highest quality CTE programs in the state. Since it’s launch date, the video has been showcased
at a number of conferences and events throughout the state such as the 2018 Wyoming Association of Career Technical
Education Summer Conference, and CTSO state leadership conferences. The video is also available for any school
district or college to utilize as they see fit.    

To expand Wyoming’s CTE marketing efforts, the WDE CTE section contracted with Sandbox, a full service production
company in March 2018 to create and promote via the WDE’s Facebook, Instagram, and Twitter pages a minimum of six
(6) short video snippets (10-15 seconds in length) spotlighting CTE programs throughout the state of Wyoming,
integrating statistics and narratives that highlight the quality of CTE and the impact it has on student achievement.
Contract deliverables also included and a minimum of three (3) videos (4-6 minutes in length) demonstrating careers in
Wyoming industries to be used in classrooms across the state as a resource for career exploration initiatives.    

   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Project-Based Learning - The WDE CTE section provided a two-day (May 2-3, 2018) workshop through contractor (Marty
Sugerik) to facilitate a workshop on Project-Based Learning (PBL), specifically, blended and balanced for teachers,
faculty, administrators, and career guidance and academic counselors at the secondary level to collaborate in creating an
authentic project relevant to classroom instruction.    

The two-day workshop focused on pedagogy, partnerships, classroom innovation and hands-on learning. Participants
collectively identified elements in a project that could be embedded throughout the school into other forms of instruction,
across curriculum and assessments. The workshop provided participants with a toolkit including bell-ringers/warm-ups,
through short and medium cycle formative assessments such as stations and labs, building a progression to support
school-wide, community-wide partnerships and project-based learning in classrooms and throughout the school.    

Roadmap to STEM Conference 2018: See Question 2 above.    

Facilitating Career Development Course:  See Question 2 above.    

Grants for CTSO professional development - The WDE CTE Section used maintenance of effort state funds to award
Future Business Leaders of America (FBLA) with $5,000.00 to create Wyoming developed business education test banks
for business education teachers across the state of Wyoming to utilize.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The WDE provided multiple professional development opportunities for education professionals and counselors in the
areas of non-traditional professions and exposing students to high skill, high wage occupations.  At the 2018 Roadmap to
STEAM Conference, there were two trainers in particular who focused heavily on these areas: Brian Pichman and
Nicholas Provenzano.    

Using the Project ECHO platform, educators across Wyoming were provided with a professional development session
entitled “Engaging Students in Nontraditional Fields and Under-Represented Careers” to increase their awareness of non
traditional occupations, and provide examples on how to create opportunities for students to participate in theses fields.    
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State Institutional Grant: The Wyoming Girls School, is a state institutional, therapeutic and educational facility for the
treatment of court-ordered delinquent girls ages 12-21 years that provides gender-specific support services focusing on
mental health and substance abuse treatment including educational and life skills development. During the 2017-2018,
the WDE CTE section provided the Wyoming Girls School with an in state institutional grant to expand the school’s
horticulture and greenhouse programs. Both programs were developed to provide real time, hands-on  lab experiences for
students in Math, Science, Reading and Technology to aid in the retention of content based standards, provide elective
opportunities in Family Consumer Science, Health and Nutrition, and Food Preparation and Preservation courses, and to
introduce girls to occupations in the agriculture plant systems pathway.    

NAPE - The WDE state coordinator for the Methods of Administration was not able to attend the 2018 National Alliance
for Partnerships in Equity (NAPE) - National Summit for Educational Equity (NSEE) in Washington, D.C., however the
CTE State Director (Guy Jackson) was able to attend.    

Pre-conference sessions included: Micromessaging to Reach and Teach Every Student, Ensuring Equity in Project-based
Learning, Explore Non-traditional Careers, Explore STEM Careers, and Eliminating Barriers through Culturally
Responsive Training. The conference sessions included: Data Matters: Transparent Data to Advance Equity, Equitable
Leadership Impacting Institutional Change and Positive Outcomes, Teacher Identity and Attitudes: Strategies for
Disrupting Inequity in Education, Correctional Education in California’s Departments of Education and Corrections, and
Cultivate and Sustain Diversity and Equity through Collaboration and Interdisciplinary Learning.    

The NSEE brought together leaders in educational equity to build capacity, knowledge, and skills to transform education,
enrich classrooms, and improve student success. The conference offered workshops and sessions that engaged
participants in learning about new research tools and strategies for improving policies and practices to close achievement,
participation, and interest gaps.      

Program Improvement Process for Equity (PIPE) - The Wyoming Department of Education implemented NAPE’s PIPE
process for the state’s seven community colleges during the previous program year. It continued through the beginning of
this program year.    

In review, the NAPE Education Foundation (NAPEEF) has designed its Program Improvement Process for Equity (PIPE)
process to translate current research on gender equity in CTE into practice and transfer this knowledge to and through
state offices of education, especially those responsible for the implementation of the Perkins Act. NAPE utilizes PIPE, as
an institutional change model to assist state education agencies as they provided technical assistance and professional
development to local education agencies to improve their performance on the accountability measures defined in the
Perkins Act.    

PIPE is a research-based, professional development program designed for school teams to increase the participation and
success of female students—particularly girls and women of color—in science, technology, engineering, and mathematics
(STEM), and other underrepresented students in nontraditional career preparation programs.    

Work Plan    

The following steps were completed during this program year:      

Program Improvement Process for Equity Training was conducted with a cohort of seven community college site-based
teams in one location:    

i. PIPE Days One and Two was  provided in Fall 2017 (November 2-3, 2017): Orientation, Explore and Discover (including
Explore Nontraditional Careers toolkit) (2 days)    

ii. Team homework - teams conduct root cause action research    

iii. PIPE Day Three was provided in February 6, 2018: Select & Act    

iv. Teams implemented selected strategies during winter/spring 2018    

v. On May 15, 2018 teams presented their work to the group    
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Postsecondary Teams: Ongoing Telephone/Email/Online meetings were conducted with the participating community
college site leads and members of the participating community colleges to support the implementation of the program
improvement process. Six (6) one-hour conference calls were provided, and online collaborative workspace, online
meeting capacity, and conference call line access were provided by NAPE to manage the teams’ work on a virtual online
workspace.    

Results - The state of Wyoming met its postsecondary non-traditional performance indicators during the 2017-2018
program year.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

State Institutions Funding - The WDE CTE section provided support, using Perkins leadership funds, to the Wyoming
Boys School, Wyoming Department of Corrections, Wyoming Girls School, Wyoming Medium Correctional Institution, and
Wyoming Honor Conservation Camp during the 2017-18 program year.  All of the facilities listed serve individuals who are
determined to be at risk for a variety of reasons, including learning disabilities, economic difficulties, substance abuse,
family dysfunction, and mental health issues. The funding provided he following:    

Equipment for computer science and coding software and supplies,    

A garden area and the expansion of an existing greenhouse program, ServSafe and TPC training and certification
programs    

CTE provides opportunities, in some cases the only opportunities, for students and inmates in these facilities to develop
the skills necessary to compete for high wage, high skill, and high demand occupations.    

Methods of Administration (MOA) - The WDE state coordinator performs the duties mandated by U.S. Department of
Education’s Office for Civil Rights (OCR) under the program guidelines of MOA . The responsibilities include site visits to
local education agencies and community colleges to ensure mandatory compliance with Title VI of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1972, and Section 504 of the Rehabilitation Act of 1973, as amended, 29
U.S.C. § 794 (Section 504). Under the provisions of MOA the following areas are reviewed: 1) documentation, 2)
interviews, and 3) facilities. Under document review there are areas such as administration, site location and student
eligibility criteria, recruitment, admissions, student financial assistance, career counseling programs, services for students
with disabilities, work studies, employment and accessibility. Under the compliance of federal laws the MOA program has
ensured the access to programs for special populations is being allowed. The program consists of a state submitting a
targeting plan and a biennial report. The cycle for Wyoming is every even year.    

Targeting Plan - Wyoming’s targeting plan for selecting subrecipients to receive civil rights on-site reviews for the
2019-2020 and 2020-2021 school years has not been approved by the U.S. Department of Education yet. The
subrecipient universe consists of all recipients of financial assistance from the U.S. Department of Education that offer
one or more CTE programs. For this purpose, a vocational program is a series or concentration of CTE courses. The
universe is not limited to recipients of Perkins funds.    

The Wyoming universe list consists of 48 secondary school district subrecipients, one Bureau of Indian Affairs (BIA)
school, and seven colleges. This number is consistent with the number of subrecipient universe list during the 2018
biennial review period. As Wyoming notes, your agency is required to conduct the minimum number of reviews, that is, 2
on-site reviews each year. The targeting plan states that Wyoming will conduct on-site reviews at three secondary schools
and one community college during the 2017-2019 period.    

Biennial Report - OCR's leadership of the MOA program is designed primarily to enhance the quality and
comprehensiveness of state agencies' on-site compliance reviews, toward the common goal of preventing, identifying,
and remedying discrimination on the basis of race, color, national origin, sex, and disability in subrecipients' career and
technical education (CTE) programs. In support of this goal, OCR evaluates each state MOA agency's efforts as
documented in the biennial report, in accordance with the standards outlined in the Guidelines, the 1996 MOP, and the
1998 "Dear Colleague" letter. To further support quality improvement, OCR provides ongoing technical assistance and
conducts the annual MOA Coordinators' training conferences to assist state agency personnel in enhancing all aspects of
their civil rights compliance programs.    

Established to prevent or eliminate harm to students resulting from unlawful discrimination, the MOA program operates on
the principles of continuous quality improvement.    
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6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Technical Assistance Training (JANUARY 2018) - The CTE team facilitated one major technical assistance opportunity for
the 2017-2018 program year at four different sites: 1) Cody, Wyoming - January 23, 2018; 2) Buffalo, Wyoming - January
25, 2018; 3) Rock Springs, Wyoming - January 25, 2018; and Laramie, Wyoming.  The training was designed for new and
returning Perkins Coordinators from the seven community colleges and 41 school districts. Numerous recipients had a
designated coordinator for Perkins/CTE, and staff responsible for technical skills assessments, data collection and
reporting, grant administration, and program coordinators were invited to attend the technical assistance training sessions.
 Content included: timeline for various Perkins accountability items; guidance on Perkins Annual Reports and data
collection/reporting; information on Perkins assessments and data collection; nontraditional definition and relevance to
Perkins funding; and special populations in CTE.    

Summer Technical Assistance Retreat (STAR) June 19-22, 2018 - Over the course of the three day retreat there were six
sessions on Perkins and one session on the Methods of Administration (MOA).  The Perkins sessions were divided into
Secondary and Post-Secondary and then one session on Perkins Monitoring: Step-by-Step Guide.    

Perkins Post-Secondary: Preparing for Perkins Monitoring (06/20/18) 1:30 pm - 2:15 pm - Learn about how to effectively
prepare for a Perkins monitoring visit, keep accurate documentation, and to reduce the likelihood of receiving findings in
the future.    

Perkins Post-Secondary: Nuts & Bolts (06/20/18) 2:30 pm - 4:00 pm - Learn about updates that relate to Perkins
post-secondary grant management and accountability.    

Perkins Grant: Nuts & Bolts (06/21/18) 8:00 am - 9:30 am Perkins Grant: Nuts & Bolts (06/21/18) 9:45 am - 11:15 am
-Learn about tips and resources that will be helpful for Perkins grant management and accountability.    

Preparing for Perkins Monitoring: Step-by-Step (06/21/18) 11:30 am - 12:15 pm -Learn about  the monitoring process and
checklist for Perkins - you'll learn what documentation you should be keeping every year, and helpful tips to avoid findings
in the future.    

Preparing for Perkins Monitoring: Step-by-Step (06/21/18) 3:30 pm - 4:15 pm    

Methods of Administration (MOA) (06/22/18) 9:45 am - 10:30 am - Methods of Administration (MOA) - what is the purpose
and how does it apply to me? The purpose of the Methods of Administration (MOA) program is to ensure that all students,
regardless of race, color, national origin, sex, or disability, have equal access to high-quality career and technical
education programs. Through its Methods of Administration authority, U.S. Dept. of Education/OCR oversees the civil
rights compliance programs of state agencies that administer career and technical education. Sessions will cover the
selection process, onsite reviews (interviews/document review/facilities), findings, corrective actions, and some of the
most common findings I have found over the years.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

24896.3

Number of students participating in Perkins CTE programs in state correctional institutions:

140

Describe the CTE services and activities carried out in state correctional institutions.

The CTE unit used Perkins leadership funds to support CTE services and activities carried out in state correctional
institutions in the following ways:  1.) WY Department of Corrections -  electrical and HVAC technician preparation
program  2.) WY Medium Corrections Institution - ServSafe and TPC training and certification programs 3.) WY Honor
Conservation Camp - electrical systems, A/C and refrigeration, building and grounds, custodial maintenance, and
machine tool through the TPC training and certification program.  
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Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

19991.45

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

8

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

The CTE unit used Perkins leadership funds to support CTE services and activities within institutions serving individuals
with disabilities in the following ways: 1.) Wyoming Boys School - to support the expansion of the current Computer
Coding/Programming course to include 2D and 3D CAD curriculum, Beginning Aeronautics, Robotics, and Virtual Reality
and extend the CTE and Computer Science opportunities in a cross-curricular fashion 2.) Wyoming Girls School - to
support the expansion of the institution’s current horticulture and greenhouse program and introduce girls to careers in the
agriculture plant systems pathway.    

   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

The WDE CTE section continues to supports Family, Career, Community Leaders of America (FCCLA) in a variety of
ways. The CTE section has provided resources and professional development for the FCCLA state advisor, participated in
the FCCLA state conference and national conference as a judge for multiple competitions, and provided a professional
development grant for curriculum development for chapter advisors. A WDE CTE section staff member also live streamed
the state FCCLA conference awards ceremony through the organization's Facebook page to promote and market FCCLA.
Wyoming FCCLA is an intercurricular career and technical student organization with direction connections to family and
consumer science curriculum and is comprised of a total of 524 members and 33 chapters.    

State Institutional Grant: The Wyoming Girls School, is a state institutional, therapeutic and educational facility for the
treatment of court-ordered delinquent girls ages 12-21 years that provides gender-specific support services focusing on
mental health and substance abuse treatment including educational and life skills development. During the 2017-2018,
the WDE CTE section provided the Wyoming Girls School with an in state institutional grant to expand the school’s
horticulture and greenhouse programs. Both programs were developed to provide real time, hands-on  lab experiences for
students in Math, Science, Reading and Technology to aid in the retention of content based standards, provide elective
opportunities in Family Consumer Science, Health and Nutrition, and Food Preparation and Preservation courses, and to
introduce girls to occupations in the agriculture plant systems pathway.    

   

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Educators from across Wyoming were invited to attend a professional development conference facilitated by the WDE
CTE section and the Northern Wyoming Community College District in Gillette, Wyoming entitled Roadmap to STEAM.
The mission of the conference is to  deliver high-caliber professional development opportunities focused on active,
hands-on learning experiences with high-level engagement and innovative science, technology, engineering, and math
(STEAM) best practices and instructional strategies that address the needs of K-20 educators in their efforts to prepare
students for success.    
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During the conference the WDE CTE team recognized  educators at Elementary, Secondary, and Postsecondary
institutions who were nominated by their peers and administrations that have displayed exemplary performance in the
field of CTE education through the “STEAM Educator of the Year” award. These highly motivated and diligent educators
are encouraged to mentor other educators who are interested in replicating their programs and ideas.  They are also
asked to present their models and best practices at future conferences.    

Small presenter  stipends were awarded to those representatives who were able to showcase their programs as models
of best practice in CTE and STEM.  Grant awardees included University of Wyoming, Gillette College, Campbell County
School District 1, Wyoming Arts Council, Park County School District 16, Sheridan County School District 2,  and more.    

   

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

Yes

Casper College - Perkin's funding supports activities in the Student Success Center. This year, Casper College used
funds to help train academic (faculty) advisors to be more effective in their advising role to CTE students.  They attended
the National Academic Advising Association (NACADA) conference to learn strategies that helped them to better serve
CTE students in non-traditional fields. In addition, other in-house training was provided by the Student Services
counselors. Casper College employs three trained career counselors who work with students to provide information about
career opportunities, guidance on workplace standards, employment applications, resume building, job fairs, interviewing,
and many other elements that are important for successfully entering the job market. A variety of skills testing is available
if students want information about their skills and interests.    
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Career Technical Student Organizations (CTSOs) - The integration of CTE with core academics is effectively reflected in
all five Wyoming state-recognized CTSOs - National FFA Organization (FFA), Future Business Leaders of America
(FBLA), SkillsUSA, DECA, and Family, Career and Community Leaders of America (FCCLA).  The integration is evident
in the state competitions, student projects, and each organizations co-curricular requirements. Using state funds, National
FFA Organization, FBLA, and DECA were provided with $35,000.00, SkillsUSA was provided with $24,000.00, and
FCCLA was provided with $30,000.00 to support the administrative oversight and supervision of each organization.
Approximately 33.8% of CTE concentrators (N=1,315) participated in a CTSO during the 2017-2018 program year. At
58.4% (N=768), the highest percent of concentrators participating in a CTSO were members of FFA, 195 concentrators
were members of SkillsUSA, 191 participate in FBLA, 110 were members of DECA, and 51 were apart of FCCLA.      

The WDE also employs an education consultant to oversee that each student organization complies with the standards of
maintaining non profit status, adheres to the mission of each organization, keeping organization leadership abreast of
legislative and Wyoming High School Activities Association updates, facilitate professional development activities for
CTSO advisors, process contracts and grants, and support overall collaboration between all state organizations.    

Members of the WDE CTE team judged events at each respective organizations state leadership conference. In addition
to judging events at state leadership conferences, WDE CTE members served as judges at the state FFA Agriscience
competition . This is a competition for FFA chapter members who are interested in the science and technology of
agriculture. To participate, the FFA member must conduct a scientific research project pertaining to agriculture and/or
food science industries.  They then presented their findings to a panel of judges with a display and a report. The
Agriscience fair and the Wyoming State Science Fairs are quality examples of the collaboration and integration of core
subjects within the CTE curriculum.    

Lastly, to increase overall CTSO awareness and participation, student spotlight submissions were regularly submitted to
be published in the Wyoming Association of Career Technical Education newsletter.    

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Workforce Discovery Grants  - Beginning in the 2017-2018 program year, the WDE CTE section implemented  a new
grant, the Workforce Discovery Grant using Perkins’ reserve funds. The grant was developed to support innovative CTE
initiatives at the secondary and post-secondary levels, specifically those that develop more comprehensive and robust
career pathways leading to viable career or post-secondary training options for students, provide work-based learning
experiences for students that are in industries closely related to CTE pathways, or develop meaningful partnerships
between schools/institutions and business/industry representatives.    

In order to be eligible for the grant, both secondary and post-secondary applicants had to have at least one formal
partnership established with business or industry partner. The funding provided supported a heavy equipment training and
certification program, the development a construction pre-apprenticeship program, and the expansion of a welding
program.    
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CTE Demonstration Project Grants - As stated previously, the WDE, continues to support its career technical education
demonstration project grant program with $500,000 per biennium from state funds for LEAs through the competitive CTE
Demonstration Project grant. The CTE demonstration project grant must be innovative and provide students with
opportunities to collaborate and apply ideas across curriculum, and require partnerships between secondary institutions,
post secondary institutions, and business/industry. The new biennium, 2016-2018 brought about a new set of applications
for the demonstration project grant, the projects selected included the development of an Early Childhood Development
program in Fremont #24, an update of a culinary program in Carbon County School District #2, and the expansion of
project based STEM curriculum in grades K-12 in Sheridan County School District #2. Johnson School District #1 was
awarded grant funding to provide Buffalo High School the capability to offer students the opportunity to attain college
credits and certifications in four critical college and workforce areas; metal fabrication with an entrepreneurial certification,
manufacturing technology certification,  computer generated imagery certification, and pre-education certification, and
Natrona County School District #1, was awarded funding for the full integration of industrial CTE courses (Construction,
Welding), high level math and language arts courses, industry recognized certifications and curriculum, and pathway
alignment that extends from grade 9 through 14 through the building of a tiny cabin/house.    

   

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Yes, See above question 2. Use of Funds: Part A - UW Echo and FCD    

   

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

No

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

The WDE CTE Section used maintenance of effort state funds to award Future Business Leaders of America (FBLA) with
$5,000.00 to create Wyoming developed business education test banks for business education teachers across the state
of Wyoming to utilize to prepare students for FBLA state and national competitions, and incorporated into business
education curriculum plans.    

   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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Next Generation Sector Partnerships - The Wyoming Department of Education CTE section was a partner with the
Wyoming Department of Workforce Services and the Wyoming Workforce Development Council (Wyoming’s Workforce
Investment Board) on its Next Generation Sector Partnerships initiative.  Next Generation Sector Partnerships are
partnerships of businesses, from the same industry and in a shared labor market region, who work with education,
workforce development, economic development and community organizations to address the workforce and other
competitiveness needs of the targeted industry.  The Workforce Development Council aims to increase partnerships with
industry through sector partnerships in the new federal Workforce Innovation Opportunity Act (WIOA) legislation.
Secondary and post-secondary educational institutions are being engaged with industry and align their curriculum and
programming in new innovative ways. Local Education Agencies (LEAs) and Institutions of Higher Education (IHEs) used
this information to improve their CTE programs to meet the needs of their county/regional industry partners.    

Key Features of Next Generation Sector Partnerships are:    

-Industry-led. Agendas are based on industry-determined priorities, not public programs.    

-Community-supported. Public partners from workforce development, economic development and others worked together
to convene and support the partnerships.    

-Sustainable over time. Since Next Generation Partnerships are organized around the topic that interests business
leaders most - what it takes to ensure that their company survives - they are sustainable over time.    

Government agencies serve as support/resource members of each of the sector partnerships.    

County and/or regional partnerships have been convened statewide and they have identified their pilot focus industry:    

-Laramie County-Construction/Trades    

-Goshen, Platte, Niobrara Counties-Healthcare    

-Campbell, Crook, Weston Counties-Financial and Insurance    

-Sweetwater, Lincoln, Uinta, Sublette, Carbon Counties-Manufacturing    

-Park, Big Horn, Washakie, Hot Springs Counties-Healthcare    

-Sheridan, Johnson Counties-Manufacturing    

-Albany County-Manufacturing    

-Teton, Fremont Counties-Healthcare/Technology    

-Natrona, Converse Counties-Healthcare    

Workforce Discovery Grants  - The WDE CTE section implemented  a new grant, the Workforce Discovery Grant using
Perkins’ reserve funds. The grant was developed to support innovative CTE initiatives at the secondary and
post-secondary levels, specifically those that develop more comprehensive and robust career pathways leading to viable
career or post-secondary training options for students, provide work-based learning experiences for students that are in
industries closely related to CTE pathways, or develop meaningful partnerships between schools/institutions and
business/industry representatives.    

In order to be eligible for the grant, both secondary and post-secondary applicants had to have at least one formal
partnership established with business or industry partner. The funding provided supported a heavy equipment training and
certification program, the development a construction pre-apprenticeship program, and the expansion of a welding
program.    

   

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes
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STEM Conference - Business and Industry Partnerships  Business/industry and education partnerships in STEAM fields
was a concept emphasized at the 2018 Roadmap to STEAM Conference sponsored by the WDE CTE section.
Conference attendees toured Devils Tower, an astounding geologic feature that protrudes out of the prairie surrounding
the Black Hills. It is considered sacred by Northern Plains Indians and indigenous people. Hundreds of parallel cracks
make it one of the finest crack climbing areas in North America. Tours were also facilitated at L&H Industrial, Integrated
Test Center and Dry Fork Station, Devil’s Tower Geological Tour, Neiman Enterprises and Hullett School Farm, Area 59,
and Durham Bison Ranch. All of the tours provided opportunities for attendees to learn about business and industry needs
and particular applications of skills learned in CTE, apply skills required in business/industry to their particular curricular
area, as well as to develop partnerships that would enable them to follow up with class field trips and mentorship
opportunities.    

   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Carl D. Perkins State Reserve – Workforce Discovery Grants    

     

Section 112(c) of the Carl D. Perkins Career and Technical Education Act of 2006 allows a state to reserve up to 10% of
the minimum 85% of funds that must flow to the local level to distribute to local eligible recipients for local uses of funds.    

From the amounts made available under subsection (a)(1)  to carry out this subsection, an eligible agency may award
grants to eligible recipients for career and technical education activities described in section 135 in -    

(1) rural areas;    

(2) areas with high percentages of career and technical education students; and    

(3) areas with high numbers of career and technical education students.    

If any Basic Perkins Grant funds are not expended at the local level within the program year (July 1 to September 30 of
the following year) for which they are provided, these funds must be returned to the state. Starting in the 2017-18 program
year, these returned funds will no longer be re-allocated to eligible subrecipients using the allocation formula from
previous years.  Returned funds from program years will be placed in a state reserve fund, and re-distributed to eligible
sub-recipients utilizing a competitive Workforce Discovery Grant application process.    

This competitive grant may be used to support innovative CTE initiatives at the secondary and post-secondary levels,
specifically those that do the following:  1) develop more comprehensive and robust career pathways leading to viable
career or post-secondary training options for students; 2) provide work-based learning experiences for students that are in
industries closely related to CTE pathways; 3) develop meaningful partnerships between schools/institutions and
business/industry representatives.   In order to be eligible for the grant, both secondary and post-secondary applicants
must have at least one formal partnership established with business or industry (this may include a registered
apprenticeship). The grant may not be used to pay for food and/or beverages or any other un-allowable uses of funds
under the Carl D. Perkins Act of 2006.         

The grant application will be open for submission between mid-October and mid-December of each program year. Funds
were be awarded in early January to the following programs.    

Natrona CSD #1 (Heavy Equipment Operator) -  The grant was used to train and subsequently certify 5 students (see
addendum) as certified operators as:    

         Loader operator    

         Dozer operator    

         Excavator operator    
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         Backhoe operator    

Students also were certified;    

         CPR and First aid    

         OSHA 10    

These students have also earned their nationally-recognized NCCER (National Center for Construction Education &
Research) Heavy Equipment Operator certificate through a rigorous course split between class coursework and on site
equipment operator time.  Out of the class of 5 students, 3 were 18 years of age or older and allowed to work as operators
at this point. One is working for Natrona County and two are employed by private industry. The remaining two have
options waiting for them as they turn 18.    

2.) Big Horn CSD#2 (Welding) - Lovell High School used the grant to modernized their welding program to better prepare
the students for a welding-related career. The school partnered with Miller’s Fabrication in Lovell, WY to best ensure that
we could provide a comprehensive foundation for post-secondary training and/or career opportunities in related fields. The
program objectives targeted advanced level welding students who have shown the interest/ability to pursue
fabrication/welding as a career choice. For this to be possible, it was essential that we modernized our welding lab to
prepare them for industrial level welding. One critical improvement was to add a fabrication component to the program.
Having the guidance of Kai Miller, of Miller’s Fabrication, our welding instructor, Jared Boardman, was able to analyze our
current program and through inventory, selection, and purchase equipment to ensure a modern and safe
fabrication/welding shop.    

3.) Natrona CSD#1 (Construction) - This grant was awarded to the Core Construction program to develop a
Pre-Apprenticeship training program. The program aligns with both industry and college readiness. Content was derived
by industry professions with the intent to prepare tradespersons. The program is at implementation stage. Thirty-one
advanced students are currently  working on their pre-apprenticeship certification. Technical skill attainment
measurements will be based on successfully completing the pre-apprenticeship curriculum as well, and the program will
compare current and past NOCTI tests to assess learning levels before and after inception of the program. Students that
meet the written and demonstration part of the certification will be awarded their credential in December, 2018. Content
areas covered include: emphasis on safety, tool training, employability, and carpentry. Proficiency in these high demand
skills will provide greater opportunity for students that participate in this program.    

   

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

District Courses: There are twenty-one school districts in Wyoming offering entrepreneurship courses in business and/or
agriculture clusters.    

CTSOs: National FFA Organization members participate in entrepreneur coursework through supervised agricultural
experience (SAE) projects. SAE projects are required before a FFA member can be eligible to obtain a Chapter FFA
degree. DECA and Future Business Leaders of America (FBLA) also support entrepreneurship.FBLA  has a two part
entrepreneurship competitive event composed of a 60 minute objective test and a case study focused on a
decision-making problem encountered by entrepreneurs in one (1) or more of the following areas: business planning,
human relations, financial management, or marketing.DECA has several competitive events dedicated to highlighting
entrepreneurship which include the following;    

Business Growth Plan    

Entrepreneurship Promotion Project    

Entrepreneurship Series    

Entrepreneurship Team Decision Making    

Franchise Business Plan    
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Independent Business Plan    

Innovation Plan    

International Business Plan    

Start-up Business Plan    

The WDE also supports entrepreneurship education by purchasing a statewide membership of MBA Research as a
curricular resource for all business, marketing and entrepreneurship educators.    

     

   

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

See above Part 3. Use of Funds: Part A Question 2 - UW Echo and FCD    

   


