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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Secondary - In 2017-18, the WI Department of Public Instruction (DPI) began the development of an integrated CTE
reporting system. The goal of the project is to improve the overall CTE data collection process by ensuring 1) accurate
and consistent data, 2) provide for a more streamlined process and data management at the local and state level, and 3)
reduce burden at the local level. The CTE data integration project will eliminate the current manual data reporting process
and will no longer require districts to send their data through excel files to the state. DPI has worked with various system
vendors to put in place validation rules and error messages to help districts reconcile data discrepancies. This new data
collection process will continue to collect enrollment information at the 11th and 12th grade levels on districts receiving
CPA funds. The enrollment information is utilized to respond to the Federal Performance Report mandated of the state to
gather information related to the districts for the State Plan, to assist districts in measuring progress to core indicators of
performance, and as a criterion in the Office of Civil rights process.    

Postsecondary - Over this past year, statewide business intelligence initiatives have enhanced the existing WTCS data
infrastructure. The WTCS Office’s Performance Analysis and Continuous Improvement Education Director and Senior
Research Analyst, together with WTCS and local college staff, designed Tableau dashboards to use for continuous
improvement purposes. These dashboards have been made accessible to over 500 staff across the WTCS in the past
year. Through the dashboards, college and System Office staff are able to access a series of analytics that align with the
Perkins core indicators of performance. Dashboard functionality allows for longitudinal trending, benchmarking with state
overall performance, and dissection of performance by student demographics as well as course and program enrollment.
Through these tools, state and local programs are able to identify performance anomalies and craft improvement efforts.
Professional development including college specific visits have been provided to the WTCS community, and online
training resources are available to acclimate new staff to the available dashboards.    

This last year the WTCS Office conducted a survey to better understand how colleges were leveraging the dashboards,
and also to better understand how satisfied colleges were with the new analytic tools. Some of the findings are highlighted
below:    

• 100% of responding colleges scheduled time to share the contents or demo the dashboards with staff at their institution  
 

• 100% of responding colleges have identified how the dashboards can be used to support college continuous
improvement efforts    

o Some of these uses include: a benchmarking tool with other colleges; to supplement college program improvement data
needs; used to support WTCS grant writing and applications for the current WTCS grant cycle; used for program budget
development; used for course scheduling based on course success rates; used for program accreditation    

• 100% of respondents noted that the System Office should continue to develop System-wide dashboards and make them
accessible to the WTCS colleges    

• Overall, 100% or respondents viewed the available dashboard training materials before engaging with the dashboards,
and found them valuable to their data understanding  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary - The Wisconsin Department of Instruction (DPI) utilizes the Carl Perkins Act IV grant application, compliance
with federal performance indicators and end of the year report to assess the status of CTE programs and initiatives
funded under the act. In addition, the DPI (Career and Technical Education (CTE) Team conducts civil rights compliance
reviews at nine school districts around the state annually. This work is conducted on behalf of the Office for Civil Rights
and allows us to review CTE enrollment trends where we can highlight strengths or challenges around non-traditional
occupations, see disproportionality within local CTE programs and offer strategies to close those gaps. Local Education
Agencies (LEA) are selected based on low performance related to the federal core indicators of performance, particularly
related to special populations and NTO participation. DPI hosted the annual CPA workshop for CTE/LVEC Coordinators,
CTE teachers, and other CTE designees to discuss program updates, promising practices in advancing CTE programs
with the use of CPA funds. This year’s workshop was held at the DPI Career and Technical Education Consultant
Convening. Participants from Local Education Agencies (LEAs) and consortiums were in attendance. Topics included
overall grant administration, CPA application updates, CPA grant requirements, quality data reporting and technical
assistance related to engaging special populations in CTE programs. Feedback from the convening reflected that the
information was helpful in refining and improving CTE programs and programs of study in the state.    

Updates and technical assistance are provided through conference calls with consortium CPA CTE Coordinators to
address their particular needs and concerns on a bi-monthly basis.    

Postsecondary - The state and local Perkins funded programs coordinate their local program evaluation around the core
indicators of performance that include; technical skill attainment; credential, certificate or diploma attainment; student
retention or transfer; job placement; non-traditional participation; and nontraditional completion/graduation. Multiple data
systems are in place to collect the necessary elements for indicator development. These data systems include the internal
WTCS Client Reporting System, and external data systems maintained by other Wisconsin agencies or national
organizations to better understand employment and student transfer. Perkins funded grants are required to report grant
activity data on a triannual basis during the fiscal year in the months of November, March, November of the following
fiscal year. The triannual reports in addition to desk audits, and technical assistance calls help us monitor the activity of
each grant throughout the year. Additionally, Perkins funded programs are required to submit local improvement plans
when any of the performance indicators do not meet the 90% goal, the plan specifies how the activities included will
positively impact the indicator missed. WTCS staff then provides feedback on the improvement plan and guide local
providers to promising practices that promote student success.    

During the fiscal year, state and local Perkins funded programs are able to access a series of reports that display local
performance across the core indicators of performance via the WTCS Portal. These reports serve as a resource to
evaluate final fiscal year performance for all indicators by gender, race/ethnicity and special populations. Perkins funded
programs are able to access their local performance for continuous improvement as well as state performance for
benchmarking purposes. Benchmarking options are put in place to ignite discussion across Wisconsin providers around
best practices that promote student success. WTCS staff also provides ongoing technical assistance in interpreting their
local core indicators, local grants and improvement plans.    

     

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?
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Secondary – During the FY 2017-2018 system development was completed in order to migrate the Carl Perkins IV
formula grant application from a paper process to an electronic process through a federal grant portal created and
maintained by the Wisconsin Department of Public Instruction, called WISEgrants. Technical assistance through webinars
and conferencing technology was provided to assist applicants navigate the system for the 2018-2019 grant application
process.    

Skills Standards Program Registration: Wisconsin has successfully maintained the online registration process for the
State Certified Skill Standards program. Functionality in the system allows CTE classroom teachers who enroll their
students in a state certified skill standards program within a secure portal and track their progress through to completion.
At the close of a school year (program), teachers were able to submit completer information resulting in certificates of
completion expeditiously signed by the State Superintendent of Public Instruction and their classroom teacher. These
certificates are awarded to students at events held at school districts in the spring. Technical assistance was provided to
assist LEAs in navigating the portal system.    

DPI Education Consultants address the use of technology while delivering professional development. The use of
technology is often addressed through partnership with business and industry partners who regularly support and present
at professional development conferences.    

Postsecondary - New associate degree programs were developed at the colleges in Cloud Support, Computer Support
Specialist, Information Systems Security Specialist, Network Security Specialist, Mobile Applications Developer and
Manufacturing IT. Technical diplomas in User Support Technician, Java Programmer, Web Programmer, Desktop Support
Technician and Virtualization System Administrator. Colleges also continue to expand online course offerings and blended
opportunities.    

The WTCS Office continues to use webinar and conferencing technologies to convene professional learning opportunities
for staff around the state.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary - Wisconsin’s DPI values professional development and supported it in a number of ways in 2018. DPI Career
and Technical Education (CTE) once again hosted the Career and Technical Education Coordinator convening for CTE
Coordinators and others from districts. Ongoing technical assistance was provided by the DPI CTE team (including
content experts) during the convening and through bi-monthly conference calls with consortia CTE Coordinators
throughout the year. The workshop and ongoing technical assistance is available to all LEA personnel including teachers,
administrators and school counselors. Wisconsin further provides a road to licensure and training for professionals coming
into the field of career and technical education from business and industry.    

In addition, funds supported professional speakers and teacher resources for the annual Wisconsin Association of Health
Occupations Professional Educators (HOPE) Conference in fall 2017.    

Postsecondary - An important factor contributing to student success in the Wisconsin Technical College System is the
assurance of current knowledge and skills of WTCS faculty and staff. Given the pace of information change, professional
development must be a continuous and integral part our educational institutions. In the 2017-18 program year, college
faculty and staff were provided opportunities for professional learning at conferences, system-called meetings, workshops
and through a variety of webinars. Through this professional learning, numerous communities of practice developed
committed to increasing career and technical education. Below is a sample of some of those opportunities.    

Faculty Training    

Faculty Quality Assurance System (FQAS), is a system-wide, all-encompassing program that begins with position creation
and works to continually develop faculty throughout their career with the WTCS.    

The Faculty Quality Assurance System provides colleges in the System the opportunity to take a large stake in the
training and development of their faculty. In terms of professional development, FQAS has two levels: Initial Assurance
and Assurance Maintenance/On-going professional development.    
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Initial Assurance requires all faculty, both full and part time, to accomplish seven competencies used as foundational
training for faculty. The seven competencies include Assessment, Behavioral Management, Course Design, Data and
Evidence Analysis, Embracing Diversity, Student Success, and Teaching Methods and Technology. Each competency
has multiple criteria to help define a successful performance of the competency. The Wisconsin Technical College System
Office also has all seven competencies created and available to be taken online with contracted facilitators.    

Assurance Maintenance activities consist of professional learning opportunities in three areas: Teaching Excellence,
Student Success, and Occupational Currency. Teaching Excellence and Student Success activities can be completed
through faculty in-service days, conferences, faculty fellowships, and college-based activities focused on college
resources and available student services. Occupational Currency activities include industry speakers, conferences and
webinars within the industry, and hours spent shadowing and/or working in the industry to maintain current industry
knowledge.    

The System Office continues to collect and share best practices for faculty training. In the last year many of the colleges
have updated and incorporated new aspects of new faculty training to include academies and boot camps prior to the start
of the academic year. Below is a short example of the program provided at one of the technical colleges. Please find a full
listing in the supplemental documents.    

Chippewa Valley Technical College (CVTC)    

FQAS opportunities included an Adjunct Instructor Boot Camp, introducing the elements of effective teaching at CVTC,
and competency courses offered in various modalities during the year.    

Ongoing professional development activities included multiple breakouts at both the January 2018 In-service and the May
Academy. These sessions focused on content within Teaching Excellence and Student Success and included:    

Responding to Students in Distress    

Design with Canvas in Mind (Canvas learning management system)    

Engaging & Effective Presentation Tools    

Using the Clifton Strengths Assessment with Students    

Internal training opportunities    

The System Office strives for continuous improvement both in systems and staff development. In the past year there have
been multiple activities to grow the staff professionally and personally. During the 2017-18 program year, WTCS staff had
the opportunity to participate in StrengthsFinder professional learning, as well as a Crucial Conversations common read,
discussion groups, and facilitated seminar. These trainings benefitted staff in the roles and relationships within the office,
as well as connections to the colleges.    

See example attached below.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary - NTO STEM grants were again made available to local school districts. The application instructions
emphasized the requirement and importance of engaging under-represented groups in emerging high skill occupations
and closing the technical skills gap for economically disadvantaged students, students of color, and non-traditional
students. STEM education inspires learning which benefits the common good, resulting not only in individual gains in
STEM skills, but with an ability to impact their communities. Five LEAs were awarded NTO STEM grants for FY2018.
Additional funds were set aside for the Wisconsin Automobile and Truck Dealers Association (WATDA) Foundation
annual training. In addition a Robotics grant provided through state funds allowed LEAs to further promote participation by
9th-12th graders in STEM related activities. STEM and NTO technical assistance is provided to LEAs by CTE
Consultants, particularly in the STEM fields and through support of the student organization SkillsUSA.    
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As the Business & Information Technology Education Consultant, significant contributions were made to the state agency
to implement the IT Education Grant that has historically provided support to over 200 sites. The grant support provides
communities with access to the Microsoft Imagine Academy that includes curricula and activities that enhance
non-traditional student participation in numerous pathways.    

Postsecondary - The WTCS provides a 5% allocation of Perkins to 16 WTCS colleges and two WI tribal colleges to
support institutional collaboration to provide exploration of nontraditional careers as well as the enrollment and retention of
students in NTO programs. The NTO grants require the identification of a coordinator of NTO services, although this
person may collaborate widely with others across their college. The System facilitates the sharing of best and promising
practices through the NTO Coordinators. The NTO Coordinators met face to face as well as by phone several times
throughout the year. Follow-up calls were conducted throughout the year as we monitored the Perkins grants, including
the NTO grant. This year, a higher than average number of colleges struggled in meeting performance indicators. We are
speaking with the colleges and coordinators about this as we rethink the best ways to improve outcomes and consider the
impact of a new NTO cohort.    

Several steps that the WTC System Office does to support NTO program development and equitable enrollment:    

- Review of all new program requests and modifications to promote equitable access among special populations including
nontraditional students. Nontraditional occupations are identified, and this information is shared with the colleges.    

- Provision of additional technical assistance to the colleges through the Perkins Grant Guidelines meetings, onsite visits,
conference calls and personal correspondence.    

- Enhancement of on-line reports that allow colleges to more closely examine the participation of NTO students in
programs. The colleges are encouraged to study this data to improve their local performance through data reports
available through a new more robust data portal.    

- Ongoing Methods of Administration onsite visits to review and discuss college level data, interview staff, faculty and
students and point out promising practices as well as provide feedback regarding addressing inequities.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Secondary - Wisconsin measures Special Population data as one of the state identified indicators. LEA’s are encouraged
to utilize local CPA IV funds for services and/or programs for special populations. The required and permissive use of
funding technical assistance document includes promising practices for such programming. The Convening with LEA CTE
Consultants addressed strategies for programs for special populations which included transportation, work based learning
and mentoring programs among others. This was also achieved primarily through the NTO STEM grants described in
question #4.    

The Pathways Wisconsin is specifically addressing identifying supportive services outside of the school for students that
need extra supports for success. Services including financial aid, resume writing, wage supports through DVR, access to
college support centers and so on are listed. Furthermore, regional plans for pathway development require that specific
attention be paid to identifying and addressing barriers for special populations as part of regional pathway access and
completion.    

The state ACP mandate continues to be utilized as an integral part of the career development for all students, especially
for those developing Special Education Post-Secondary Transition Plans (PTPs). With school-wide implementation of
ACP career development, discussions, activities and advising are not limited to specific students or groups of students.    

Postsecondary - Wisconsin’s technical college staff provided support for special populations in the following activities:    

- Provided direct comprehensive student support services to special population students. These services included
proactive advising, case management, career assessment, academic advising, tutoring, the provision of accommodation
services and career exploration for potential NTO students.    

- Implemented a proactive model/approach in working with students who are considered “at-risk” or underserved. These
targeted efforts included the development and implementation of early alert systems and timely follow up with students in
order to support course/program completion.    
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- Provided case management services to students considered “at-risk” in order to promote course completion, skill
attainment and persistence. These case management services include: identification of students who are considered
“at-risk”, proactive case management follow up sessions, referrals to appropriate services including, but not limited to
financial aid, academic services, diversity resources, academic advising, community agencies, and/or counseling
services.    

- Provided mental health training and resources for college staff that supported increased mental health services on
campus for students.    

- Provided tutoring services, student success skills workshops and support groups to enhance technical skills attainment
and course completion.    

- Used adaptive course materials, UDL, disability-related accommodations, assistive technology and interpreting services
for students with disabilities.    

- Consulted with Occupational Education Directors related to NTO data for various programs and provided referrals to
college-level best practices.    

- Consulted with Occupational Education Directors in supporting them to advocate for accommodations within
occupational programs for students with disabilities.    

- Provided for the discussion of best practices related to supporting diversity and increased awareness of best practices
for serving special populations students including NTO, displaced homemakers and single parents.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Secondary - The DPI CTE team provides ongoing technical assistance, support and professional development via
in-services, conferences and multiple communication strategies (newsletters, emails, webcasts, video, conference calls
and compliance visits to LEAs targeted for Civil Rights Compliance Monitoring.    

CPA Technical Assistance and professional development is highlighted in DPI’s response to question #1 and question #3
and includes topical areas of programs of study, academic integration, developing partnerships, special population
engagement and success, compliance with performance indicators among other pressing topics    

This year, the Family and Consumer Sciences collaborated with WTC-Madison College in providing professional
development for teachers in career development for the Hospitality and Tourism program of study in early August.
Another collaboration included a career fair that was available to any school in Wisconsin for parents, employers, and
students that offered engaging activities for students to experience 20-30 career opportunities.    

Postsecondary - Methods of Administration onsite visits on behalf of the Office for Civil Rights with two colleges. In
addition to the review of HR practices, facility and process requirements, the visits included an in depth look at a variety of
student services. The visits included data reviews, interviews with staff and students, review of publications and websites. 
  

A new statewide group is developing traction in supporting equity and diversity across our colleges, and this group has
grown out of similar equity goals among WTCS HR professionals and WTCS Diversity Services Administrators and
Providers. The WTCS Diversity and Inclusion group is combining resources and expertise to support college and
systemwide efforts to promote diversity and inclusion. The group has just completed a new combined WTCS Equity
Report to provide institutional and systemwide data and to spur the sharing of best and promising practices based upon
staff and/or student outcomes.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

91974

Number of students participating in Perkins CTE programs in state correctional institutions:

22
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Describe the CTE services and activities carried out in state correctional institutions.

Secondary - The Department of Corrections, Division of Juvenile Corrections (DJC), received funds which were used to
enhance CTE skill development and instruction for DJC incarcerated students; providing greater opportunity to access
CTE programming in a meaningful fashion. Activities included: updating classroom materials, software, and equipment to
align with industry standards. Students also successfully participated in courses, including distance learning that led to
industry certifications. The CTE Coordinator within the institution attended the Wisconsin Technology Education
Association (WTEA) conference which provided information and resources on current and emerging trends in CTE and
attended required regional dual credit meetings in order to remain up to date with Wisconsin’s dual credit program.The
System Office staff has worked with the Department of Corrections (DOC) in providing educational programming for
criminal offenders in correctional institutions.    

Postsecondary - In 2017-18 Corrections partnered with our colleges and local employers for a Welding to Work program. 
Students received a credential in welding that was aligned with post-training employment opportunities.  This brought
value to employers as well as motivation for students/participants.    

 WTCS member colleges worked to identify employers who were willing to hire individuals after release from
incarceration.  95% (21 out of 22) of the students finished the program and received a credential, 90% (19 out of 21) were
employed with 17 of 19 categorized as unsubsidized.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

N/A  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary - The Business, Marketing & Information Technology State Superintendent Advisory council maintained the
structure of Career Clusters within the council. The advisory members were strategically nominated through professional
associations and industry connections. The main member classifications are:    

- Career Cluster Industry Representatives    

- Institute of Higher Education—leaders from the Wisconsin Technical College System and the University of Wisconsin
System    

- Educational Organization    

- Representatives K-12 Educators    

The Business, Marketing & Information Technology State Superintendent Advisory council’s focus was reviewing and
providing feedback with the newly piloted Marketing Youth Apprenticeship program that is directly connected with the
academic and technical skills in Marketing, Management, and Entrepreneurship. In addition to supporting the new
Marketing Youth Apprenticeship program, the growth in Information Technology through participation in IT certifications
was an outstanding display of what can be accomplished. The State Superintendent Advisory council maintained the
structure of Career Clusters previously set forth within the council. The advisory members were strategically nominated
through professional associations and industry connections. The main member classifications are:    

- Career Cluster Industry Representatives    

- Institute of Higher Education—leaders from the Wisconsin Technical College System and the University of Wisconsin
System Educational Organization Representatives K-12 Educators    

WISELearn has proven to be an invaluable tool for DPI CTE personnel to facilitate the sharing and gathering of quality
curriculum and resource materials from educators into the online portal .WISELearn provides a centralized location for
classroom resources and professional learning resources for all Wisconsin educators. This free online portal brings
Wisconsin content and learning resources to one easy to searchable spot. Topics include leadership, work-based
learning, entrepreneurship, and marketing among others. Resources are broken out into classroom resources and
professional learning. Content & Learning focus groups further evaluate what is contained in the system and
evaluate/update the resources.    

The state’s Academic and Career Planning (ACP) mandate continues to support quality connections of informed choice
making in advising students to consider both CTE and academic choices as they connect to their post-secondary planning
and goals. Furthermore, work-based learning opportunities continue to be highlighted as a critical ACP option for applying
both academic and technical classroom skills in real world settings. Growth continues to occur for Work Based Learning
(WBL) each year supported by state incentivized industry recognized certifications including state WBL programs.    

The Family and Consumer Sciences content area has several industry credentials and DPI Skills Certificate programs
which provide knowledge and skills necessary that create connections to the world of work in many programs of study.    

- 1244 FCS students earned industry credential in a skills certificate program of a work based early childhood program,
ACCT (Assistant Child Care Teacher) in 2017-2018.    

- FCS students earned industry credential in a skills certificate program of work based early childhood program, Infant
Toddler, in 2017-2018.    

- 101 students earned industry credential in a Child Service Coop program in 2017-2018.    
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- 43 students earned industry credential in a Food Services Coop program in 2017-2019    

Postsecondary - General Education courses continue to be reviewed for program relevance and support. This year
focused on using data to help guide programs in the selection of appropriate general education courses to facilitate
student success and degree completion.    

Modification efforts continue to the general education requirements to enhance and facilitate advancement through CTE
programming.    

Several workshops and professional development trainings were offered to WTCS faculty related to contextualizing
general education curriculum to complement CTE programming.    

A collaboration with the Bureau of Prison Industries with the Department of Corrections is looking to build credit for prior
learning crosswalks between industries and WTCS degree programs.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary - The DPI CTE team’s broad expertise in CTE programming provides leadership that supports engaging and
bridging multiple partnerships; including industry, education, work-force agencies and other community stakeholders;
leading to a shared vision and goal for students to achieve high academic standards and career and technical skills.
Examples include the following:    

Wisconsin Technical College System Collaborations: Colleagues at the WTCS served as members of advisory
committees for content areas that include but are not limited to BMIT, Wisconsin Agricultural Education, and Workforce
Development Council. Likewise DPI CTE Director attends the WTCS quarterly board meetings.    

Other State agencies, such as the Wisconsin Department of Workforce Development (labor market information, Career
Pathways, etc.) and Department of Health and Family Services (collaboration on professional development events,
conferences, equivalency work, etc.)    

Professional Organizations: The DPI supports membership, partnerships, and/or participant in activities associated with
the national Association for Career and Technical Education (ACTE), Wisconsin Association for Career & Technical
Education (WACTE), Wisconsin Career Development Association, Wisconsin School Counselors Association (WSCA),
Wisconsin Association of Agricultural Educators (WAAE), Wisconsin Marketing Education Association, Wisconsin
Educators of Business and Information Technology (WEBIT), Wisconsin Family and Consumer Educators, WI HOPE,
Wisconsin Technology Education Association, Wisconsin Career Development Association (WCDA), and others.    

K-12 School Leadership Associations: The DPI CTE team has conducted extensive outreach to educational leadership
associations such as Wisconsin Association of Health Occupations, an organization for teachers of health sciences;
Wisconsin Association of Agriculture Educators; and Wisconsin Educators of Business and Information Technology to
promote and teach about quality career development for the purposes of academic and career planning implementation.
DPI regularly shares resources from the CTE Clearinghouse: Leadership/Administrator Development. Resources include
best practice articles, research reports, podcasts, webinars, policy papers and presentations that address CTE leadership
development.    

Industry Partnerships: Wisconsin continues to move the New Skills for Youth (NSFY) initiative (through JPMorgan Chase
& Co.) forward. The grant has brought education partners together with private sector businesses and postsecondary
institutions to build a structure, under a shared vision that will benefit students and guide them along the path in whatever
profession they choose.    

The grant has allowed 4 pilot regional teams to develop capacity at a regional level to bring together all public agency
partners (IHE, Workforce, Economic, CBSOs) and employers to develop integrated and seamless career pathways in high
skill, high demand industry sectors. These regional collaboratives leverage current Perkins supported K12 and IHE
partnerships to develop transparent regional career pathway maps for occupational areas that show demand at entry
level, middle skill/technical level and professional level.    
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For this initiative, Wisconsin’ continues to engage the Apache Stainless Equipment Corporation in Beaver Dam; Boys and
Girls Club of Milwaukee; CESA Statewide Network; JPMorgan Chase & Co.; Madison Metropolitan School District; Mayor
Tom Barrett; Milwaukee 7; Milwaukee Public Schools; New Berlin School District; Nexen Group Inc., with a manufacturing
facility in Webster; OEM Fabricators Inc., with facilities in Woodville, Neillsville, and Phillips; Office of the Governor;
University of Wisconsin System; Wisconsin Association of Independent Colleges and Universities; Wisconsin Center for
Education Research; Wisconsin Department of Workforce Development; Wisconsin Manufacturers and Commerce;
Wisconsin Technical College System; and Wisconsin Department of Public Instruction.    

DPI content education specialists provided ongoing technical assistance and direct support for partnerships such as
partnerships in business including, but not limited to the American Institute of CPAs Advanced High School Accounting
Program for Building the Profession; the Wisconsin Educators of Business & Information Technology Annual Convention
in collaboration with the Wisconsin Marketing Education Association; the National Association of Supervisors of Business
Education (NASBE) Collaborative Summit as a pre-conference event in association with the Association of Career &
Technical Education; Leadership Forum strategic plan development with MBAResearch; Wisconsin Technical College
System collaboration and session support with the Annual IT Conference; national leadership as the Vice-President of
NASBE; advisory council representation at University of Wisconsin-Stout and University of Wisconsin-Whitewater teacher
preparation programs, strategic National FBLA Task Force participation in conjunction with State Adviser leadership
support; and CTE Summit collaboration with the University of Wisconsin-Stout; and the Family and Consumer Sciences
content area organization collaboration with WFCE (Wisconsin Family and Consumer Educators-Professional
Organization); Wisconsin Restaurant Association Foundation Board; UW-Stout-IHE; UW-Stevens Point-IHE; Wisconsin
Technical College System; the Registry; Dept. of Children and Families; Beef and Pork Councils; NASAFACS (National
Association of Family and Consumer Sciences); and AAFCS (American Association of Family and Consumer Sciences).   

The Wisconsin technical college staff partnered with local education agencies, institutions of higher education, adult
education providers, K-12 schools, Community Based Organizations (CBOs), business, industry, and labor and other
entities to enable students to achieve state academic standards and technical skills. These included efforts in the
following areas:    

The Wisconsin technical college staff partnered with local education agencies, institutions of higher education, adult
education providers, K-12 schools, Community Based Organizations (CBOs), business, industry, and labor and other
entities to enable students to achieve state academic standards and technical skills. These included efforts in the
following areas:    

The WTCS continues its partnership with the Department of Workforce Development as it moves toward the
implementation of the Workforce Innovation and Opportunity Act (WIOA). The Associate Vice President of Student
Success represents the System’s efforts in the capacity of State Director of Adult Basic Education (WIOA – Title II).
Additionally, the System President serves on the Council on Workforce Investment (the state’s workforce investment
board). System Office staff serve on selected CWI committees. All technical college presidents serve on their local
workforce development boards.    

The System Office has a Memoranda of Understanding (MOU) with the UW System, DPI and DWD for the sharing of data
between the agencies in order to track the movement of students between educational institutions and levels and their
post graduate activity in terms of labor market participation and other educational endeavors.    

Participation in meetings of the Wisconsin Apprenticeship Advisory Council (WAAC) representing
labor/industry/education/public resulted in products to include POS, an Orientation Guide to increase retention; NTO
Outreach and HS/WTCS linkages.    

Participation on the Department of Public Instruction’s Business Management and IT (DPI- BMIT) Advisory Board
pertaining to dual credit opportunities. Participation on the Universal Credit Transfer Agreement Teams pertaining to
general education course transferability among and between the WTCS and the University of Wisconsin System  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes
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Secondary - Wisconsin state statute requires all Wisconsin public school students in grades six through twelve to develop
an Academic and Career Plan (ACP) which was fully implemented during the 2017-18 school year. School Counselors
take the lead in using the web based ACP planning system, which allows every public middle and high school student to
be deeply engaged in an ongoing process of self-discovery, career exploration, and career planning. This robust planning
tool provides relevance to student’s learning experiences and leads to improved college and career readiness. Perkins
funded DPI CTE personnel provide technical assistance related to how quality CTE programs serves as a foundation to
build quality ACPs for students statewide in LEAs.    

A DPI representative continued to participate in the Wisconsin Career Development Association (WCDA), which
establishes partnerships with other organizations, institutions, and individuals to promote career development and career
self-management.    

Postsecondary - Grant funds and technical assistance around career counseling for special populations are available to
all 16 colleges through the Perkins Student Success Grant. Colleges include career counseling a key component of
student experience and ensure resources are available in Career Centers, workshops, appointments, on college websites,
in career related events and in case management assisting students in developing skills necessary to both choose a
career, gain applicable experience, and follow through in getting a job in that career after program completion. Some of
these services are specialized to specifically meet the needs of certain special populations such as NTO students, military
connected students, first-generation students etc.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary – Additional LEAs have engaged in articulation agreements and opportunities for student certification while in
secondary school. New agreements identified in some districts related to business and finance, accounting, marketing
management, restaurant and food/beverage services (Servsafe), web and digital communication, construction (OSHA)
among others.    

Postsecondary - Wisconsin technical colleges have approximately 1,027 Advanced Standing Agreements and 3,198
Transcripted Credit Agreements.    

   

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes

Postsecondary - Indirectly secondary students under the Career Prep grant students made visits to the colleges to better
understand their post-secondary options and how they can connect to four year.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary - DPI CTE staff provided leadership for CTSOs, especially to increase participation of students who are
members of special populations. This included work with FBLA, Wisconsin Association of FFA, DECA, FCCLA, HOSA,
and SkillsUSA. Carl Perkins leadership funding assisted with staff travel to regional/national CTSO conferences. LEAs
were allowed to use funding to attend CTSO conferences for purposes of professional development.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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Secondary - Technical skill assessments are tied to the state’s 18 Skill Certificate Programs as reflected in the following
document, https://dpi.wi.gov/sites/default/files/imce/cte/pdf/certxwalk2013.pdf    

Concentrators obtaining technical skill attainment are also counted with industry-specific programs. Of the 18 Skill
Certificate Programs, all six traditional CTE program areas continued to be covered in 2017-2018. DPI expanded
technical assistance and professional development offered in order to help more school districts understand and access
industry endorsed and technical college career pathways certificates. These technical college career pathways certificates
allow high school students access to begin post-secondary opportunities in a timely way.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Secondary - The Department of Public Instruction State Superintendent is a member of the Governor’s Council on
Workforce Investment, made up of business and industry, post-secondary education, and other workforce and economic
association representatives. The Council’s primary role is to meet the requirements for Workforce Innovation and
Opportunity Act (WIOA). The DPI CTE director attends quarterly council meetings and participates in other sub-committee
work to effectively support partnerships that benefit secondary CTE programs.    

As a result of this work, Wisconsin has established a network of successful business-education partnerships. This
program is called the State Superintendent’s Business Friends of Education (BFoE). The BFoE is implemented in
partnership with the business community in Wisconsin through partnership with the state chamber of commerce. The
program and network was launched in early 2017.The BfoE continues to recognize organization’s participation in any
activity that supports one or more public schools, districts, or students, upon submission of an application and verification
of activity. Organizations are recognized at various levels for more significant scope and diversity of participation. Higher
levels of recognition are awarded by participating in multiple activities and/or scope of involvement. Information on the
point rating system for employment related activities with students can be found at:
https://dpi.wi.gov/business-friends/recognition-levels    

Postsecondary - The Wisconsin Pathways Committee is engaged in aligning policy across organizations and
strengthening collaboration with workforce entities including workforce development boards and chambers of commerce.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Secondary- New academies continue to be supported using both Career Prep grant dollars, as well as state GPR dollars
with Career Pathway grants. In addition Career Clusters and their connected programs were shared with secondary
students and visits to the colleges continue to be supported.    

Postsecondary - Multiple new academies were established using both Career Prep grant dollars, as well as state GPR
dollars with Career Pathway grants. In addition Career Clusters and their connected programs were shared with
secondary students and visits to the colleges were funded.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary - DPI provides comprehensive technical assistance related to entrepreneurship through participation at CTE
meetings, conferences and ongoing communication with LEAs pursuing development, implementation and/or refinement
related to Entrepreneurship POS.    

Postsecondary - The WTCS Education Director in the areas of Business and Marketing has facilitated multiple
collaboration events which feature business development and entrepreneurship programs from around the state. Several
colleges have developed entrepreneurship focused degree programs at the technical diploma and associate degree
levels.  
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11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Postsecondary - Each eligible recipient's current local plan explains how the recruitment and retention/training of CTE
personnel are supported by each college.    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Postsecondary - The Wisconsin Pathways Committee is engaged in aligning policy across workforce partner
organizations and local/regional employers through collaboration with state workforce boards.  


