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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

WTCS continues to allocate funds to support Phase I and Phase II of Technical Skill Attainment (TSA) projects targeted to
specific WTCS programs at the 16 technical colleges. A lead college is the recipient of the funds and facilitates a
collaborative process with other colleges to decide what to measure.  Projects funded in 2016-17 included TSA
development for programs in multiple Career Clusters.  TSA development continues to assess new programs.     

Secondary - No    

     

     

   

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Statewide business intelligence initiatives enhanced existing WTCS data systems.  The WTCS Office’s Performance
Analysis and Continuous Improvement Education Director, together with WTCS and local college staff, designed a
Tableau Dashboard to use for continuous improvement purposes. Through the Dashboard, end-users are able to access
a series of analytics that align with the Perkins core indicators of performance. Dashboard functionality allows for
longitudinal trending, benchmarking with state performance and dissection of performance by student demographics as
well as course and program enrollment details. Through these tools, state and local programs are able to identify
performance anomalies and craft improvement efforts. Professional development will be provided to over 50 staff
members within the state to ensure utilization of the newly developed tools for continuous improvement. Dashboard Demo
user feedback has been very positive demonstrating overall satisfaction with the newly developed tools.    

Secondary - No    
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

The state and local Perkins funded programs coordinate their local program evaluation around the core indicators of
performance that include; technical skill attainment; credential, certificate or diploma attainment; student retention or
transfer; job placement; non-traditional participation; and nontraditional completion/graduation.  Multiple data systems are
in place to collect the necessary elements for indicator development.  These data systems include the internal WTCS
Client Reporting System, and external data systems maintained by other Wisconsin agencies or national organizations to
better understand employment and student transfer.  Perkins funded grants are required to report grant activity data on a
triannual basis during the fiscal year in the months of November, March, November of the following fiscal year.  The
triannual reports in addition to desk audits, and technical assistance calls help us monitor the activity of each grant
throughout the year.  Additionally, Perkins funded programs are required to submit local improvement plans when any of
the performance indicators do not meet the 90% goal, the plan specifies how the activities included will positively impact
eht indicator missed.  WTCS staff then provides feedback on the improvement plan and guide local providers to promising
practices that promote student success.    

During the fiscal year, state and local Perkins funded programs are able to access a series of reports that display local
performance across the core indicators of performance via the WTCS Portal.  These reports serve as a resource to
evaluate final fiscal year performance for all indicators by gender, race/ethnicity and special populations.  Perkins funded
programs are able to access their local performance for continuous improvement as well as state performance for
benchmarking purposes.  Benchmarking options are put in place to ignite discussion across Wisconsin providers around
best practices that promote student success.  WTCS staff also provides ongoing technical assistance in interpreting their
local core indicators, local grants and improvement plans.    

Secondary - The Wisconsin Department of Instruction (DPI) utilizes the Carl Perkins Act IV grant application and end of
the year report to assess the status of CTE programs and initiatives funded under the act. Each year, the DPI (Career and
Technical Education (CTE) Team conducts civil rights compliance reviews at nine school districts around the state.  This
work is conducted on behalf of the Office for Civil Rights and allows us to review CTE enrollment trends where we can
highlight strengths or challenges around non-traditional occupations, see disproportionality within local CTE programs and
offer strategies to close those gaps.  Local Education Agencies (LEA)s are targeted based on poor outcomes related to
the federal core indicators of performance, particularly related to special populations and NTO participation. DPI hosted
the annual CPA workshop for CTE/LVEC Coordinators, CTE teachers, and other CTE designees to discuss program
updates, promising practices in advancing CTE programs with the use of CPA funds. This year’s workshop was held at
the DPI Academic and Career Planning (ACP) Conference.  Participants from Local Education Agencies (LEAs) and
consortiums were in attendance.  Topics included overall grant administration, CPA application updates, CPA grant
requirements and the STEM Non-Traditional grant opportunity.  Feedback from workshops continues to show the
workshops address the needs in the field and offer assistance with the end goal of refining and improving CTE programs
in the state.    

Updates and technical assistance are provided through conference calls with consortium CPA CTE Coordinators to
address their particular needs and concerns on a bi-monthly basis.     

   

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

New associate degree programs were developed at the colleges in Cloud Support, Computer Support Specialist,
Information Systems Security Specialist, Network Security Specialist, Mobile Applications Developer and Manufacturing
IT.  Technical diplomas in User Support Technician, Java Programmer, Web Programmer, Desktop Support Technician
and Virtualization System Administrator. Colleges also  continue to expand online course offerings and blended
opportunities.     
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The WTCS Office continues to use webinar and conferencing technologies to convene professional learning opportunities
for staff around the state.     

Secondary - Skills Standards Program Registration: Wisconsin implemented the online registration process for the State
Certified Skill Standards program, which was developed the year prior.  Functionality in the system now allows CTE
classroom teachers who enroll their students in a state certified skill standards program within a secure portal and track
their progress through to completion.  At the close of a school year (program), teachers were able to submit completer
information and then have certificates of completion signed by the State Superintendent of Public Instruction and their
classroom teacher within a short period of time.  These certificates are awarded to students at different events typically
held at school in the spring.  Technical assistance was provided to assist LEAs in navigating the system.    

Student-Level Data: The Career and Technical Education Enrollment Reporting System (CTEERS) collects enrollment
information at the 11th, 12th and 13th grade levels on districts receiving CPA funds or participating in CPA Basic Grant
projects. This enrollment information is utilized to respond to the Federal Performance Report mandated of the State, to
gather information related to the districts for the State Plan, to assist districts in measuring progress to core indicators of
performance, and as a criterion in the Office of Civil Rights process. DPI data analysts match CTEERS senior
concentrator data with 11th grade state assessment results in order to complete the report for submission to DOE.
 District level data is posted to the Wisconsin CTE website for review by LEAs.    

CPA IV Application:  DPI began exploring ways that a portal system could be developed and utilized by LEAs to apply for
and manage the CPA IV grant funds.  DPI hopes to have the new system in place for the 2018-2019 grant cycle.    

   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

An important factor contributing to student success in the Wisconsin is the assurance of current knowledge and skills of
WTCS faculty and staff. Given the pace of information change, professional development must be a continuous and
integral part our educational institutions. In the 2016-17 program year, postsecondary staff were provided opportunities for
professional learning at system-called meetings, workshops and through a variety of webinars.  Through this professional
learning, numerous communities of practice developed committed to increasing career and technical education. Below is
a sample of some of those opportunities.    

Faculty Training    

Faculty Quality Assurance System (FQAS), is a system-wide, all-encompassing program that begins with position creation
and works to continually develop faculty throughout their career with WTCS.     

The Faculty Quality Assurance System allowed colleges in the System to take a larger stake in the training and
development of their faculty.  In terms of professional development, FQAS has two levels:  Initial Assurance and Fully
Assured.  Initial Assurance requires all faculty, both full and part time, to accomplish seven competencies used as
foundational training for faculty.  The seven competencies include Assessment, Behavioral Management, Course Design,
Data and Evidence Analysis, Embracing Diversity, Student Success, and Teaching Methods and Technology.  Each
competency has multiple criteria to help define a successful performance of the competency.  The Wisconsin Technical
College System Office also has all seven competencies created and available to be taken online with contracted
facilitators.      

The System Office continues to collect and share best practices for faculty training.  In the last year many of the colleges
have updated and incorporated new aspects of new faculty training to include academies and boot camps prior to the start
of the academic year.  Below is one example of the program provided to newly hired faculty:    

New Faculty New Hire Onboarding Plan    

Semester 1    

Day 1 - Welcome Day – includes ½ day welcome event and ½ day orientation covering benefits, employee handbook,
security, and certification.    
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Day 2 - Morning – Computer Orientation/Afternoon – Kickoff of Teaching Methods & Technology    

Day 3 - Starboards/Smart Classrooms/Teaching Methods & Technology    

Day 4 - Teaching Methods & Technology   (Lunch with Dean/Associate Dean)    

Day 5 - MyFVTC  - Intro to Rosters & Grading/Teaching Methods & Technology    

Day 6 - New Hires welcomed into their departments.    

Day 9 - Mentoring Workshop – 8:30 – 10:30/ITV Workshop 12:30 – 2:30 (Optional)     

First Forum - Once Per Month for 1.5 hours    

As Offered - Safety Training/SAVE Act Training/FERPA/Time & Labor Training/Prepare Training/Other    

Semester 2 - Mentoring Workshop – 8:30 – 10:30    

Assessment – 3 Days (Note:  Requirement MUST be met during this semester.)    

First Forum - Once Per Month for 1.5 hours    

Semester3 - Student Success  – 2 Days   (Note:  Requirement MUST be met during this semester.)    

Semester 4 - Behavior Management – 2 Days (Note:  Requirement MUST be met during this semester.)    

Semester 5 - Embracing Diversity – 2 Days (Note:  Requirement MUST be met during this semester.)    

Data & Evidence Analysis (This semester or Semester 6)    

Semester 6 - Course Design (Note:  Requirement MUST be met during this semester or sooner if needed..)    

Data & Evidence Analysis (This semester or Semester 5)    

First Forums - Monthly topics include:    

September     

·         Grading/Withdrawals/Financial Aid    

·         Advice from recently hired faculty    

October     

·         Special Needs/Counseling/Academic Alerts    

·         Giving Feedback to Students    

November     

·         BIT Team/Maxiant/Security    

·         Dealing with Difficult Students    

December    

·         Student Evaluations    

·         How do you know your students are learning?    

January    

·         CIE    

·         Tools in the Classroom (not technology)    
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February     

·         Your role on the team (panel of dept. chairs)    

·         Teacher Best Practices    

March      

·         College Programs/Certificate Areas (Deans/Associate Deans)    

April    

·         Employability Essentials    

·         The flow of the school year    

·         Wrap-up – Get ready for next year!    

Ongoing Professional Learning allows faculty to dive deeper into areas of interest within instructor excellence and student
success as well as maintaining knowledge of their field.  Below are various learning opportunities provided throughout the
system:    

(a)    Instructor Excellence    

•     Use Scaffolding to Build Student Knowledge    

•     How to Lose a Student in Ten Days    

•     Improving Your Online Course    

•     Language, Respect, and Rapport Building    

•     Making Time for Multiple Priorities and Tasks    

•     Interactive Rubrics in Blackboard    

•     Designing Assessments    

•     Using the Blackboard Gradebook    

•     Time Management and Study Tools    

•     Video Tools    

•     Working With Different Generations in the Classroom    

•     Analysis and Reporting in Blackboard    

•     Language, Respect, and Rapport Building    

(b)    Student Success    

•     Best Practices for Group or Team Assignments    

•     Blackboard Gradebook Dos and Don’ts    

•     Obstacles and Barriers to Student Success    

•     Games in the Classroom and Online    

•     Helping Underprepared Student Succeed    

•     Academic Success Plans as Roadmaps to Success    

•     Tools to Help More Students Succeed    
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•     Welcoming Gen Z Students    

•     Intrusive Teaching    

•     Addressing Teaching Like Talent Development    

•     Practical Student Expectations    

•     Cultural Understanding    

•     Celebrating Success in Your Classroom    

(c)     Area Expertise Currency    

Examples of activities (not an exhaustive listing) include:    

•     Attendance at local industry related meetings    

•     Industry tours    

•     Class field trips to local companies    

•     Faculty providing business and industry training to incumbent workers in the field    

•     Yearly or bi-yearly advisory committee discussions about current industry trends    

•     Bringing guest speakers from industry into classrooms    

•     Collaborations between general education and program faculty    

•     Book study on poverty    

•     Mass casualty disaster drill    

•     Continuing to work in the field (i.e., culinary teachers working as chefs, interior design instructors working at a flooring
store, etc.)    

•     Holding memberships and attending related conferences (i.e., memberships such as International Association of
Administrative Professionals, American Marketing Association, Chamber events, Society of Human Resource
Management, the American Bar Association, etc.)    

•     Trainers from Cincinnati Corporation delivered four days of specialized training in metal forming that highlighted the
latest CNC technology and techniques available on new equipment currently used in the manufacturing industry    

•     Product trainers from SigmaNest, a specialized software for laser cutting of metal components, trained faculty for
three days on their product which allowed faculty to teach students how to properly use the nesting software that is a
required part of their job function as fabricators and laser operators    

•     Day of training for faculty on a coordinate measuring machine (CMM) called a Roemer Arm which is state-of-the-art
equipment in precision measurement that is used in machine shops throughout the district    

•     The Public Safety Division partnered with the Health Division to hold a student focused mass casualty exercise.  The
exercise began with an active shooter scenario.  The injured roll players were transferred via ambulance and school bus
to the Health Sim building.  Roll players were provided medical care similar to what they would receive at a hospital.      

Professional Development    

On top of providing the competencies to all faculty, colleges also provided professional development activities for all staff
on campus.  There are numerous ways the technical college system provides training to both faculty and staff throughout
the districts.     

A sampling of some of the trainings, conferences and activities provided throughout the system:    

·       System Called Meetings    
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o   Communication is a vital aspect of consistency when working with a system that includes sixteen colleges and a
System Office.  In an effort to provide information to the colleges, as well as provide training specific to departments and
programs, the System Office facilitates System Called Meetings annually.    

The WTCS is a new member of the Student Support Center Network, whose goal is to improve student completion at
two-year college institutions. We have obtained additional grant funding which will assist us in serving our career and
technical education students and hopefully bring to scale many of the successful pilots and initiatives undertaken with the
Perkins grant.       

The Wisconsin Association for Career and Technical Education organization is a professional organization consisting of
teachers, counselors, school administrators, teacher educators, support staff, and business/industry partners. WACTE’s
mission unites individuals involved in career and  technical education, provides professional development, encourages
leadership in the political arena, and promotes innovative change to enhance lifelong learning.  WACTE hosts an annual
Professional Development conference, providing sessions around current CTE research, round table discussions of
current CTE topics, and promising practices centered around student success and instructional excellence.  Topics this
year included: Academic & Career Planning from Compliance to Engagement, Perkins Re-authorization, and Engaging
Students with Hands on Learning.    

·       Prior Learning Assessment (PLA) Trainings    

o   These trainings were part of a CAEL grant to provide leadership and guidance as colleges develop Credit for Prior
Learning programs and utilize Prior Learning Assessments.  These were “train-the-trainer” development days. System
staff have also been providing leadership and ongoing professional development for representatives from each WTCS
college to share best practices in creating more opportunities for adult students to obtain credit for prior learning. Karen    

Internal training opportunities    

The System Office strives for continuous improvement both in systems and staff development. In the past year there have
been multiple activities to grow the staff professionally and personally.      

Secondary - Wisconsin’s DPI values professional development and supported it in a number of ways in 2017.  DPI Career
and Technical Education (CTE) once again hosted an annual conference which focused on Academic and Career
Planning; emphasizing CTE serves as a foundation to building quality ACPs when the two are tied together. Following the
conference, ongoing technical assistance was provided by the DPI CTE team through consultation with LEAs and
bi-monthly conference calls with consortia CTE Coordinators throughout the year.  The workshop and ongoing technical
assistance is available to all LEA personnel including teachers, administrators and school counselors.    

In addition, funds supported professional speakers and teacher resources for the annual Wisconsin Association of Health
Occupations Professional Educators (HOPE) Conference in fall 2016.    

In spring 2017 DPI teamed with area Health Education Centers to create a new, Health Science Educators Academy, held
in conjunction with Madison College.  It allowed teachers to experience hands on training for use with students in the
classroom.  Also featured was a focus on non-traditional health careers, entry level positions, and the entire array of
careers in each health science pathway. The two-day event featured hands on health care instruction strategies in which
educators participated, presentations from teachers and professions in the field and application of Wisconsin Standards
for Health Science.    

The DPI once again provided financial resources to the Wisconsin Automobile and Truck Dealers Association (WATDA)
Foundation to help to support the Automotive Youth Educational System (AYES) Program, which brings industry-driven
educational support to schools and advanced training equipment to classrooms involved in automotive programs and
transportation technology education. Included in the AYES Program is the Team Wisconsin Teachers Institutes – which
was developed in direct response to address enhanced professional certifications and requirements and the DPI’s
Professional Development Program (PDP). As such, the DPI provided funding to help support the week-long institute that
featured a series of workshops covering a wide range of transportation-related subjects and credit hours for transportation
technology teachers.    
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LEAs are encouraged to utilize CPA IV funds to attend industry related training for professional development whether held
in the state or through National participation in order to remain current and effectively develop rigorous and challenging
integration of coursework.  Funds can also be utilized to gain certification in order to teach certifiable courses to high
school students in a wide range of pathways.  Wisconsin has a CTE Coordinator licensing program that enables CTE
teachers to advance professionally in order to take up leadership roles in their school districts.    

   

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

The WTCS provides leadership at the postsecondary/adult level with regard to the promotion of promising practices and
the sharing of resources. NTO Coordinators met face to face as well as by phone several times throughout the year.
Consultation was provided as colleges sought ideas for how to increase NTO Performance Indicators. Follow-up calls
were conducted throughout the year as we monitored the Perkins grants, including the NTO grant, throughout the year.     

-       

The System Office also took several steps to improve NTO performance. These included:    

-   Reviewing all new program requests and program modifications to promote equitable access among special
populations including nontraditional students.  Nontraditional occupations are identified, and this information is shared with
the colleges.     

-Providing additional technical assistance to Wisconsin technical colleges through the Perkins Grant Guidelines meetings,
onsite visits, conference calls and personal correspondence.    

-   Enhancing its on-line reports that allow colleges to more closely examine the participation of NTO students in
programs. The colleges are encouraged to study this data to improve their local performance through data reports
available through a new more robust data portal.     

  Secondary:  NTO STEM grants were again made available to local school districts. The application instructions
emphasized the importance of engaging under-represented groups in emerging high skill occupations and closing the
technical skills gap between economically disadvantaged students, students of color, and their peers. STEM education
inspires learning which benefits the common good, resulting not only in individual gains in STEM skills, but with an ability
to impact their communities.  Six LEAs were awarded $38,750 NTO STEM initiatives for FY2017. In addition a Robotics
grant provided through state funds allowed LEAs to further promote participation by 9th-12th graders in STEM related
activities.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Wisconsin’s technical college staff provided support for special populations in the following activities:    

-   Provided direct comprehensive student support services to special population students. These services included
intrusive advising, case management, career assessment, and academic advising. Tutoring, the provision of
accommodation services and career exploration for potential NTO students.    

-   Implemented a proactive model/approach in working with students who are considered “at-risk”. These targeted efforts
included the development and implementation of early alert systems and timely follow up with students in order to support
course/program completion.    

-   Provided case management services to students considered “at-risk” in order to promote course completion, skill
attainment and persistence. These case management services include: identification of students who are considered
“at-risk”, proactive case management follow up sessions, referrals to appropriate services including, but not limited to
financial aid, academic services, diversity resources, academic advising, community agencies, and/or counseling
services.    
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-   Providing tutoring services, student success skills workshops and support groups to enhance technical skills attainment
and course completion.    

-   Used adaptive course materials, disability-related accommodations, assistive technology and interpreting services for
students with disabilities.    

-   Consulted with Occupational Education Directors related to NTO data for various programs and provided referrals to
college-level best practices.    

-   Consulted with Occupational Education Directors in supporting them to advocate for accommodations within
occupational programs for students with disabilities.    

-   Provided for the discussion of best practices related to supporting diversity and increased awareness of best practices
for serving special populations students including NTO, displaced homemakers and single parents.    

     

Secondary - Wisconsin measures Special Population data as one of the state identified indicators. LEA’s are encouraged
to utilize local CPA IV funds for services and/or programs for special populations. The required and permissive use of
funding document includes such programming.  The strategic way in which this was achieved was primarily through the
NTO STEM grants described in question #4.  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

WTCS Office staff provides ongoing technical assistance and advises the colleges on a number of issues including: a)
fiscal responsibilities; b) data collection reporting requirements to ensure compliance with state and federal reporting; c)
changes in Perkins provisions and other grant supported activities and d) grant outcomes and activities. Staff created and
produced special reports designed to assist the colleges in developing improvement plans, which included on-site visits to
colleges to review reporting issues related to federal reporting requirements.    

The WTCS also hosted a Grants Management Summit where information about data collection, reporting and promising
practices were discussed. There were over 60 participants in attendance.    

Conducted onsite visits with two colleges which included interviews with NTO students and students with disabilities, and
students of color,  instructors/deans, counselors and administrators, data and website reviews with messages regarding
equal access. Provided observations regarding campus climate for NTO with specific examples of those things that are
working and those things that could be improved. Reviewed publications, marketing and college messaging and services
provided to students with disabilities.      

Secondary - The DPI CTE team provides ongoing technical assistance, support and professional development via
in-services, conferences and multiple communication strategies (newsletters, emails, webcasts, video, conference calls
and compliance visits to LEAs targeted for Civil Rights Compliance Monitoring.    

CPA Technical Assistance and professional development is highlighted in DPI’s response to question #1 and question #3.
 

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

93763

Number of students participating in Perkins CTE programs in state correctional institutions:

950

Describe the CTE services and activities carried out in state correctional institutions.

The System Office staff has worked with the Department of Corrections (DOC) in providing educational programming for
criminal offenders in correctional institutions.    
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Funding provided students with marketable job skills that also pay a life-sustaining wage when employed.  In program
year 2016-17 services and activities with Perkins funding in serving student inmates and DOC vocational education staff:  
 

-Met with the Department of Corrections education directors to review and provide technical assistance on Perkins funded
allowable activities:    

-Formed an Ad Hoc Committee to redesign and align Wisconsin Department of Corrections CTE instructor credentialing to
meet the new Faculty Quality Assurance process.  Document was approved by the d    

     

$25,000 funds were allocated to the Wisconsin Department of Corrections, Division of Juvenile Corrections for use in CTE
programs in state correctional institutions.  Of the allocation, $19,508 was utilized to serve 401 secondary students within
the state’s correctional institutions.    

Describe the CTE services and activities carried out in state correctional institutions.    

     

Secondary - The Department of Corrections, Division of Juvenile Corrections (DJC), received funds which were used to
enhance skill development and instruction for DJC students to allow incarcerated offenders greater opportunity to access
CTE programming in a meaningful fashion. Activities included: updating classroom materials, software, and equipment to
align with industry standards and some students participated in courses that led to industry certifications.  The CTE
Coordinator within the institution attended the Wisconsin Technology Education Association (WTEA) conference which
provided information and resources on current and emerging trends in CTE and attended required regional dual credit
meetings in order to remain up to date with Wisconsin’s program.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

N/A  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

No

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No
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13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

A comprehensive review was conducted of key general education courses to ensure academic rigor and provide students
the ability to transfer courses to four-year colleges while continuing to support the needs of CTE programs using the
courses. Several courses were updated as a result of the review.    

Modifications were made to the general education requirements to enhance and facilitate advancement through CTE
programming.    

Several workshops and professional development trainings were offered to WTCS faculty related to contextualizing
general education curriculum to complement CTE programming.    

WTCS held a Trade and Industry Dean System-Called Meetings, utilizing data developed from another federal grant
(METTE) to document evidence of success from embedding academic competencies within existing programs as well as
supporting dual credit.    

     

Secondary - Within the 2016-2017 year, the Business, Marketing & Information Technology State Superintendent
Advisory council was reorganized by Career Clusters.  The advisory members were strategically nominated through
professional associations and industry connections.  The main member classifications are:    

Career Cluster Industry Representatives    

Institute of Higher Education—leaders from the Wisconsin Technical College System and the University of Wisconsin
System    

Educational Organization Representatives    

K-12 Educators    

The Business, Marketing & Information Technology State Superintendent Advisory council’s focus was reviewing and
providing feedback with the newly piloted Marketing Youth Apprenticeship program that is directly connected with the
academic and technical skills in Marketing, Management, and Entrepreneurship.  In addition to supporting the new
Marketing Youth Apprenticeship program, the growth in Information Technology through participation in IT certifications
was an outstanding display of what can be accomplished.    

WISELearn was implemented in May 2017.  DPI CTE personnel facilitated sharing and gathering of quality curriculum and
resource materials from educators into an online portal called WISELearn.  WISELearn provides a centralized location for
classroom resources and professional learning resources for all Wisconsin educators. This free online portal brings WI
content to one easy to search spot. Some of the topics include leadership, work-based learning, entrepreneurship, and
marketing among others.  Resources are broken out into classroom resources and professional learning. Content &
Learning focus groups further evaluate what is contained in the system and evaluate/update the resources.    

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 
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The Wisconsin technical college staff partnered with local education agencies, institutions of higher education, adult
education providers, K-12 schools, Community Based Organizations (CBOs), business, industry, and labor and other
entities to enable students to achieve state academic standards and technical skills. These included efforts in the
following areas:    

The WTCS continues its partnership with the Department of Workforce Development as it moves toward the
implementation of the Workforce Innovation and Opportunity Act (WIOA). The Associate Vice President of Student
Success represents the System’s efforts in the capacity of State Director of Adult Basic Education (WIOA – Title II).
Additionally, the System President serves on the Council on Workforce Investment (the state’s workforce investment
board). System Office staff serve on selected CWI committees. All technical college presidents serve on their local
workforce development boards.    

The System Office has a Memoranda of Understanding (MOU) with the UW System, DPI and DWD for the sharing of data
between the agencies in order to track the movement of students between educational institutions and levels and their
post graduate activity in terms of labor market participation and other educational endeavors.    

Participation in meetings of the Wisconsin Apprenticeship Advisory Council (WAAC) representing
labor/industry/education/public resulted in products to include POS, an Orientation Guide to increase retention; NTO
Outreach and HS/WTCS linkages.    

Participation on the Department of Public Instruction’s Business Management and IT (DPI- BMIT) Advisory Board
pertaining to dual credit opportunities. Participation on the Universal Credit Transfer Agreement Teams pertaining to
general education course transferability among and between the WTCS and the University of Wisconsin System    

Secondary - The DPI CTE team’s expertise in CTE provides leadership to support bridging between multiple partnerships
between industry, education and community partners; enabling students to achieve high academic standards and career
and technical skills. Examples include the following:    

     

Wisconsin Technical College System Collaborations: Colleagues at the WTCS served as members of advisory
committees for content areas that include but are not limited to BMIT, Wisconsin Agricultural Education, and Workforce
Development Council.    

Other State agencies, such as the Wisconsin Department of Workforce Development (labor market information, Career
Pathways, etc.) and Department of Health and Family Services (collaboration on professional development events,
conferences, equivalency work, etc.)    

Professional Organizations: The DPI supports membership, partnerships, and/or participant in activities associated with
the national Association for Career and Technical Education (ACTE), Wisconsin Association for Career & Technical
Education (WACTE), Wisconsin Career Development Association, Wisconsin School Counselors Association (WSCA),
Wisconsin Association of Agricultural Educators (WAAE), Wisconsin Marketing Education Association, Wisconsin
Educators of Business and Information Technology (WEBIT), Wisconsin Family and Consumer Educators, WI HOPE,
Wisconsin Technology Education Association, Wisconsin Career Development Association (WCDA), and others.    

WATDA Foundation: The DPI partnered with the Wisconsin Automotive Truck Dealership Association Foundation to help
to support the AYES summer teachers Institute, as described earlier in question #3.    

K-12 School Leadership Associations: The DPI CTE team has conducted extensive outreach to educational leadership
associations such as Wisconsin Association of Health Occupations, an organization for teachers of health sciences;
Wisconsin Association of Agriculture Educators; and Wisconsin Educators of Business and Information Technology to
promote and teach about quality career development for the purposes of academic and career planning implementation.
DPI regularly shares resources from the CTE Clearinghouse: Leadership/Administrator Development.  Resources include
best practice articles, research reports, podcasts, webinars, policy papers and presentations that address CTE leadership
development.    

Industry Partnerships:  Wisconsin worked diligently on the application for phase II of the 2 of the $2 million New Skills for
Youth grant, offered by JPMorgan Chase & Co.  The grant focuses on bringing education partners together with private
sector businesses to build a structure that will benefit students in whatever profession they choose.    
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Wisconsin’s plan was developed in conjunction with the Apache Stainless Equipment Corporation in Beaver Dam; Boys
and Girls Club of Milwaukee; CESA Statewide Network; Jim Morgan; JPMorgan Chase & Co.; Madison Metropolitan
School District; Mayor Tom Barrett; Milwaukee 7; Milwaukee Public Schools; New Berlin School District; Nexen Group
Inc., with a manufacturing facility in Webster; OEM Fabricators Inc., with facilities in Woodville, Neillsville, and Phillips;
Office of the Governor; University of Wisconsin System; Wisconsin Association of Independent Colleges and Universities;
Wisconsin Center for Education Research; Wisconsin Department of Workforce Development; Wisconsin Manufacturers
and Commerce; Wisconsin Technical College System; and Wisconsin Department of Public Instruction.    

     

In late 2016, Wisconsin was selected for phase 2 of the grant, which will strengthen and expand career-education
opportunities for Wisconsin students. The three-year grant will allow Wisconsin to build on existing efforts in the state’s 16
technical college regions to connect student interests and workforce needs. Grant funding will support the new Regional
Career Pathways Project, which will draw on CEO Champions within four pilot regions to connect workforce-relevant
education and training to local industry needs. This will serve to connect educational experiences to the workplace by
providing students the ability to see where professional opportunities exist and allow the business community to share
their future employment needs. Perkins funded DPI CTE personnel lead efforts to bridge quality Programs of Study into
the new regional Career Pathways efforts.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

Secondary - Wisconsin state statute requires all Wisconsin public school students in grades six through twelve to develop
an Academic and Career Plan (ACP) with full implementation by the 2017-18 school year.  Final steps toward this end
was completed in 2016-2017, through conference sessions, in person and online training, creation of support materials
and completion of a web based ACP planning system.  The intended outcome of these efforts is that every Wisconsin
middle and high school student will be deeply engaged in an ongoing process of self-discovery, career exploration, and
career planning that provides relevance to learning experiences and leads to improved college and career readiness
beginning with the 2017-2018 academic year.  Perkins funded DPI CTE personnel provide technical assistance related to
how quality CTE programs serves as a foundation to build quality ACPs for students statewide in LEAs.    

A DPI representative continued to participate in the Wisconsin Career Development Association (WCDA), which
establishes partnerships with other organizations, institutions, and individuals to promote career development and career
self-management.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Yes, Wisconsin technical colleges have approximately 1,435 Advanced Standing Agreements and 2,336 Transcripted
Credit Agreements.    

System Office staff also partnered with the sixteen technical colleges and multiple UW System comprehensive campuses
to implement articulation agreements that are based on the WTCS Early Childhood Education (ECE) system wide aligned
curriculum. The articulation agreements allow any graduate from one of the sixteen Associate of Applied Science ECE
degrees to transfer credits in a standardized way to one of the partnering UWS institutions.    

Secondary - LEAs have further expanded articulation agreements and opportunities for certification while in secondary
school.   New agreements identified in some districts related to business and finance, accounting, marketing
management, restaurant and food/beverage services (Servsafe), web and digital communication, construction (OSHA)
among others.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

Yes
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Indirectly secondary students under the Career Prep grant students made visits to the colleges to better understand their
post-secondary options and how they can connect to four year.  

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary - DPI CTE staff provided leadership for CTSOs, especially to increase participation of students who are
members of special populations related to several projects. This included work with FBLA, Wisconsin Association of FFA,
DECA, FCCLA, HOSA, and SkillsUSA. Carl Perkins funding assisted with staff travel to regional/national CTSO
conferences.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

Secondary - Technical skill assessments are tied to the state’s 18 Skill Certificate Programs as noted at the following
website: https://dpi.wi.gov/sites/default/files/imce/cte/pdf/certxwalk2013.pdf    

Concentrators obtaining technical skill attainment are also counted with industry-specific programs. Of the 18 Skill
Certificate Programs, all six traditional CTE program areas continued to be covered in 2016-2017. We are also expanding
our technical assistance and professional development to help more school districts understand and access industry
endorsed and technical college career pathways certificates. These technical college career pathways certificates often
times allow high school students access to begin post-secondary opportunities in a timely way.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

Yes. Under the WIOA State Plan, the Wisconsin Pathways Committee is engaged in aligning policy across organizations
and strengthening collaboration with workforce entities including workforce development boards and chambers of
commerce.    

Secondary - The Department of Public Instruction State Superintendent is a member of the Governor’s Council on
Workforce Investment, made up of business and industry, post-secondary education, and other workforce and economic
association representatives.  The Council’s primary role is to meet the requirements for Workforce Innovation and
Opportunity Act (WIOA).  The DPI CTE director attends quarterly council meetings and participates in other
sub-committee work to effectively support partnerships that benefit secondary CTE programs.  As a result of this work,
Wisconsin has established a network of successful business-education partnerships. This program is called the State
Superintendent’s Business Friends of Education (BFoE). The BFoE is being implemented in partnership with the business
community in Wisconsin through partnership with the state chamber of commerce. The program and network was
launched in early 2017.    

     

The BfoE will recognize organization’s participation in any activity that supports one or more public schools, districts, or
students, upon submission of an application and verification of activity. Organizations will be recognized at various levels
for more significant scope and diversity of participation. Higher levels of recognition may be awarded by participating in
multiple activities and/or scope of involvement.  Information on the point system for employment related activities with
students can be found at: https://dpi.wi.gov/business-friends/recognition-levels    

   

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 
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Yes

Yes, Multiple new academies were established using both Career Prep grant dollars, as well as state GPR dollars with
Career Pathway grants.  In addition Career Clusters and their connected programs were shared with secondary students
and visits to the colleges were funded.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Yes. The WTCS Education Director in the areas of Business and Marketing has facilitated multiple collaboration events
which feature business development and entrepreneurship programs from around the state.    

Secondary: DPI provides comprehensive technical assistance related to entrepreneurship through participation at CTE
meetings, conferences and ongoing communication with LEAs pursuing development, implementation and/or refinement
related to Entrepreneurship POS.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Each eligible recipient's current local plan explains how the the recruitment and retention/training of CTE personnel are
supported by each college.  

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Under the WIOA State Plan, the Wisconsin Pathways Committee is engaged in aligning policy across workforce partner
organizations and local/regional employers through collaboration with state workforce boards.  


