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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

Yes

POSTSECONDARY    

WTCS continues to allocate Reserve Fund grant dollars to support Phase I and Phase II of Technical Skill Attainment
(TSA) projects targeted to specific WTCS programs at the 16 technical colleges. A lead college was the recipient of the
funds and facilitates a collaborative process with other colleges to develop similar assessments. Projects funded in
2014-15 included additional TSA development for programs in multiple Career Clusters, as new programs are created and
approved, the TSA development continues. A TSA update PowerPoint presentation was created and posted to the
MyWTCS website for easy access for college staff. Further information about the System Office's activities is available at: 
http://mywtcs.wtcsystem.edu/instruction-student-services/instructional-activities/technical-skills-attainment    

     

In addition, System Office staff met with instructors from each of the technical colleges to review the existing Welding and
Machining TSA Rubrics. Rubrics were modified to reflect current national standards developed by the American Welding
Society (AWS) and National Institute of Metalworking Skills (NIMS). During this year we also had a working team of
college instructors who reviewed program competencies and developed appropriate rubrics for industrial mechanic
programs. National standards were reviewed but not adopted.  

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

SECONDARY    

Student-Level Data: The Career and Technical Education Enrollment Reporting System (CTEERS) collects enrollment
information at the 11th, 12th and 13th grade levels on districts receiving CPA funds or participating in CPA Basic Grant
projects. This enrollment information is utilized to respond to the Federal Performance Report mandated of the State, to
gather information related to the districts for the State Plan, to assist districts in measuring progress to Core Indicators of
Performance, and as a criterion in the Office of Civil Rights process. CPA funding supports DPI staff time to match
CTEERS senior concentrator with 10th grade Reading and Math scores and proficiency levels on the Wisconsin and
Knowledge Concepts Exams (WKCE), as well as migrant status.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

POSTSECONDARY    

The Wisconsin Technical College Staff provided leadership in the following assessment activities:    

- The Quality Review Process (QRP), the evaluation process for occupational and apprenticeship related-instruction
programs, maintains a direct linkage between Perkins Performance Indicators for the colleges and the actual performance
of their programs on comparable indicators. System Office staff produced QRP scorecards for all programs in the system
for each college. QRP scorecards provide each college with the performance data on a number of state level indicators
for each program, which can be compared to the highest performing programs in the state. All colleges continue to
evaluate, at a minimum, one fifth of their programs each year so that all programs are evaluated in depth every five years.
   

- Online Analytical Process (OLAP) cubes are being created to give each college the ability to drill down to a level of detail
that can aid in identifying actionable program improvement.    

- The colleges submit triannual reports on their grant funded activities. The goals of these activities are required to be
directly related to Perkins Core Indicators. The reports reviewed by System Office staff and serve as a monitoring tool as
well as valuable information for future grants.    

- Ongoing technical assistance was provided by System Office staff in interpreting the Perkins report card data, QRP
scorecard data, local improvement plans, grant data and the triannual reports. Additionally, state staff provided multiple
opportunities for the problem solving and sharing of best practices including state-called meetings, conference calls and
web-based resources.    

SECONDARY    

DPI Workshops: DPI continues to host at least one CPA workshop every year for CTE/LVEC Coordinators, CTE teachers,
and other CTE designees. Feedback from workshops continues to show the workshops address the needs in the field and
offer assistance with the end goal of refining and improving CTE. The focus of the Fall CPA workshop is to provide CTE
updates. The keynote topic was the secondary/post-secondary connection as well labor market connection and emerging
workforce needs. Breakout sessions at the workshop addressed academic and career planning (ACP) updates; local
career pathways implementation for secondary and post-secondary; ACT high school assessments; work-based learning;
accessing and using labor market information with students; youth options and course options; administering Perkins
grants; engaging business partners with your local or regional brand; and partnering with your local workforce
development board for career development, and Carl Perkins application highlights.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

POSTSECONDARY    

The WTCS Office is using Dropbox and the Cloud as a communication tool for information dissemination and for
collaborative grant application reviews. The ease of sharing via Dropbox and the WTCS Cloud improved access to
information 24/7 in programs particularly in the Early Childhood and Culinary programs and has also simplified a
paperless grant review process both for staff and grant reviewers.    

The WTCS Office continues to use webinar and conferencing technologies to convene meetings including Grant
Guidelines meetings. The WTCS website has become a richer source for Perkins related as well as other information and
reports. It easier for college staff to find documents and resources that help them with their work. For example, there is a
section devoted to Grants. The website is http://mywtcs.wtcsystem.edu.    
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WTCS Education Directors are using Data Cubes to help guide the colleges toward better performance outcomes. Their
use has spread beyond the Assessment and Evaluation Staff to the program area staff. The front line service providers –
instructors and staff appreciate seeing data regarding student outcomes from a statewide perspective. The fact that a few
more people at the state level can support the importance of using data to guide improvement strategies, the more likely
the college will be in successfully meeting performance indicators.    

Perkins Leadership funds were used to fund the Wisconsin Career Pathways website. Funding focused on providing
ongoing maintenance to the builder, student and counselor website, provide training resources, and increasing the
visibility throughout Wisconsin. The website is http://wicareerpathways.org.    

SECONDARY    

Skills Standards Program Registration: Updates to the Skills Standards online registration were made including changes
to contact information. This tool is used to help teachers and personnel to improve student achievement in order to meet
the State adjusted levels of performance; i.e., technical skill attainment.    

     

Student-Level Data: The Career and Technical Education Enrollment Reporting System (CTEERS) collects enrollment
information at the 11th, 12th and 13th grade levels on districts receiving CPA funds or participating in CPA Basic Grant
projects. This enrollment information is utilized to respond to the Federal Performance Report mandated of the State, to
gather information related to the districts for the State Plan, to assist districts in measuring progress to Core Indicators of
Performance, and as a criterion in the Office of Civil Rights process. CPA funding supports DPI staff time to match
CTEERS senior concentrator with 10th grade Reading and Math scores and proficiency levels on the Wisconsin and
Knowledge Concepts Exams (WKCE), as well as migrant status.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

POSTSECONDARY    

An important factor contributing to student success in the Wisconsin Technical College System is the assurance of current
knowledge and skills of the system’s faculty and staff. Given the pace of information change, professional development
must be a continuous and integral requirement of WTCS institutions. In the 2014-15 program year, System Office staff
provided leadership at state-called meetings, in-services and workshops on a variety of topics such as:    

Worked with WTCS staff on Phase I and II TSA process. Continued working with WIDS and all of the districts on
completion of TSA projects. Conducted TSA Review Meetings to continue review and approval of TSA Phase I and II
submissions, supporting districts to achieve outcomes-based funding goals.    

Held an EMS Instructor System-Called Meeting which provided ongoing support and direction to EMS instructors from all
16 districts. Offered System updates and required continuing education/professional development. Continued work on the
revision of the ESM, most specifically chapter 9, assessing program through the use of TSA.    

Assisted districts in the approval of various concept review and/or program approvals through program development.    

Completed comprehensive review, revision and implementation of a revised curriculum and related materials for Criminal
Justice AAS and CJLE Academies. Supported district efforts in the development and implementation of
apprenticeship-related initiatives for apprenticeship.    

Held a WTCS Collaborative College Connections (C3) Conference that focused on student success-related best
practices. The conference highlighted work being done to create Career Pathway opportunities. Colleges shared
information on student success strategies as well as the outcomes resulting from those efforts; how they were partnering
to create new high skill, high wage programs and recruited broadly into those programs. Colleges highlighted new delivery
methods that incorporated the team teaching of adult basic education skills and occupational skills. The conference was
coordinated and facilitated by System Office staff and college leaders who represented a wide range of career and
technical education specialties and student support services.    
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Held an Architecture Instructor state-called meeting and discussed new facility design, performance measurement
system, technical skill attainment and career pathways. Held an Architecture Instructor state-called meeting and
discussed new facility design, performance measurement system, technical skill attainment and career pathways. Held a
Welding Instructor state-called meeting to review SkillsUSA program, development of secondary education, welding boot
camp, performance measurement system, technical skill attainment and planned WIDS repository transition. Held an
ElectroMech Instructor state-called meeting to review different software and curriculum offerings from suppliers, discussed
best practices from each college. Held a Mech Design Instructor state-called meeting to discuss career pathway
opportunities, articulation agreements with four-year programs, best practices, performance measurement system,
technical skill attainment and WIDS repository transition.    

Held System-Called Meetings in which deans and faculty engaged in professional development activities to improve
course content and delivery to assist students in the AODA/Human Services programs, Barber and Cosmetology
programs and the Instructional Assistant program pertaining to Early Childhood Education. External partner participation
was included to reflect industry change and growth information. Held Hospitality TSA Development Meetings and
conference calls for deans and program managers to improve course content for this program and design rubrics to
measure success of core program outcomes.    

SECONDARY    

The DPI hosts at least one CPA workshop every year which is previously described in question 1.    

CPA funding also supported professional speakers and teacher resources for the annual Wisconsin Association of Health
Occupations Professional Educators (HOPE) Conference, in which 64 field teachers attended.    

     

The fourth annual Health Science Institute featured health care careers with a focus on non-traditional careers, entry level
positions, and the entire array of careers in each health science pathway. The two-day event featured health care
instruction strategies, presentations from teachers and professions in the field, application of Wisconsin Standards for
Health Science, and a tour of the simulation labs in a technical college.    

     

The DPI provided financial resources to the Wisconsin Automobile and Truck Dealers Association (WATDA) Foundation
to help to support the Automotive Youth Educational System (AYES) Program, which brings industry-driven educational
support to schools and advanced training equipment to classrooms involved in automotive programs and transportation
technology education. Included in the AYES Program is the Team Wisconsin Teachers Institutes – which was developed
in direct response to address enhanced professional certifications and requirements and the DPI’s Professional
Development Program (PDP). As such, the DPI provided funding to help support the week-long institute that featured a
series of workshops covering a wide range of transportation-related subjects and credit hours for transportation
technology teachers.    

     

A two-day workshop meeting was conducted for the revision of the Assistant Child Care Teacher Guide and Planning
Guide which supports students who successfully finish the program in their transition to the world of work. ACT 59 in the
state legislature allows districts to claim funding for each students earning this industry/business certification. Students
may work in a licensed regulated center at age 17 if they have earned a C or better, 85% attendance and completed 10
hours of observation in a licensed regulated center. The guide was updated to include current child care licensing laws
and regulations, best practice lesson plans, and infant and toddler curriculum and assessments.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

POSTSECONDARY    
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The WTCS provides leadership at the postsecondary/adult level with regard to the promotion of NTO program enrollment
and graduation. The System Office provides professional development for student service staff and consults with technical
college based NTO champions to share best practices and plan new strategies. The WTCS continues to focus on the
intersection of STEM related career programs and NTO programs and the recruitment and retention of women and men in
those programs.    

Held several conference calls with NTO Coordinators and Perkins Plan Coordinators, among others, to share best
practices and challenges. Established network or NTO Coordinators for the purpose of identifying unofficial mentors.
Identified resources for posting on NTO Coordinators website. Shared materials.    

WTCS maintains a Virtual Resource Center that includes resources for staff. There are pages for those who serve
students with disabilities and students of color as well as those who work with individuals who are enrolled in or may be
considering a nontraditional occupation. A link to the Equity Resource page for NTO follows:    

http://mywtcs.wtcsystem.edu/instruction-student-services/student-support-services    

     

The System Office took several steps to improve NTO performance. These included:    

Provided technical assistance to Wisconsin technical colleges through the Perkins Grant Guidelines meetings, onsite
visits, conference calls and personal correspondence. Referrals were provided to identify best practices and to encourage
colleges to adapt or modify similar strategies at their colleges.    

Provided professional development for NTO Coordinators in collaboration with others who partner in serving NTO
students. We used distance technology to provide professional development.    

Enhanced its on-line reports that allow colleges to more closely examine the participation of NTO students in programs.
The colleges are encouraged to study this data to improve their local performance through data reports available through
a new more robust data portal.    

Reviewed all new program requests and program modifications to promote equitable access among special populations
including nontraditional students.    

A best practices document, “Nontraditional Career Preparation, Root Causes and Strategies”, serves as a resource via
the WTCS Perkins Grant Guidelines and via a link to the Equity Resources Section of the WTCS Student Services
webpage. The document was prepared and made available by the National Alliance for Partnerships in Excellence. The
link to this resource is: http://www.napequity.org/root    

SECONDARY    

DPI is partnered with the Wisconsin Technology Education Association (WTEA) and provided assistance to National
Alliance for Partnerships and Equity (NAPE) to update a technology education gender equity document. Historically, male
to female enrollment in technology education courses has been disproportionate. The purpose for this document is to help
provide resources to teachers and school districts to increase female participation in these courses. The NAPE
organization brings national equity resources and oversight to produce the best resources possible.    

     

The two day Health Science Institute described in more detail under Part B, question 3 had some sessions with a
non-traditional career focus.  

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

POSTSECONDARY    

System Office staff provided support for special populations in the following activities:    

Conducted ten conference calls and two state-called meetings for Disability Services, resulting in improved services and
outcomes in 16 districts.    
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Conducted six conference calls and two state-called meetings for Diversity Services resulting in improved services and
outcomes and more inclusiveness of all diverse populations in WTCS in 16 districts.    

Conducted three conference calls and one state-called meeting for Tutoring Services resulting in new WTCS services
group related to Perkins funded activities.    

Conducted four Transition Workshops with DPI resulting in 200 attendees participating including K12, agencies, and
postsecondary professionals.  Clarified best practices in providing transition services and resources available to high
school students who will be coming to the WTCS.    

Coordinated Perkins Student Success Project with State Grants and other grants resulting in better utilization and
coordination of funds by the districts in providing student and support services to special populations. Successful
advocacy has resulted in more financial resources to provide support services to postsecondary CTE Students.    

Developed and disseminated WTCS guides on disability documentation, accommodations, autism spectrum disorders,
and FERPA resulting in 150 district and other professionals in serviced and uses guides.    

Conducted conference calls with NTO Coordinators to simultaneously provide professional development training and
technical assistance. Continuously consult by phone, making referrals and maintain website for professional development
of staff who serve special population students resulting in sharing best practices and challenges to help colleges improve
their NTO performance. A subsection of NTO Resource Website allows for one more channel of visual communications.   

Provided for the discussion of best practices related to supporting diversity and increased awareness of best practices for
serving special populations students including NTO, displaced homemakers and single parents. Through the Wisconsin
CTE Professional Association – Lifelines of Support for Students in the WTCS, highlighted best practices in serving at-risk
students from the perspective of multiple student services.    

SECONDARY    

See Part B, question 5 describing how DPI partnered with the WTEA to update a technology education gender equity
document.    

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

POSTSECONDARY    

System Office staff provided technical assistance and advised districts on financial responsibilities and data collection
reporting requirements to ensure compliance with state and federal reporting; assisted colleges with data submission
issues; and explained requirements regarding changes in Perkins provisions and other grant supported activities. Staff
created and produced special reports designed to assist the colleges in developing improvement plans and made on-site
visits to districts to review reporting issues related to federal reporting requirements.    

Conducted onsite visits to two colleges which included interviews with NTO students, instructors/deans, counselors and
administrators, data and website reviews with messages regarding equal access. Provided observations regarding
campus climate for NTO with specific examples of those things that are working and those things that could be improved. 
  

Served as an advisory committee member for statewide Adult Career Pathway leadership team. Co-facilitated three
meetings (two of which had participation by WTCS Colleges and Workforce Development) to identify support services for
adult career pathway students including those in NTO programs.    

Participated in the development of NTO guidelines, their administration and provided technical assistance related to the
two NTO Performance Indicators.    

Presented to WTCS Recruiters group, shared information and resources regarding college responsibility for equal
opportunity and Perkins goals, discussed and shared best practices.    

SECONDARY    
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CPA Technical Assistance: Please refer to the previous discussions highlighting the Fall CPA Workshop in Part B,
question 1.     

Program Area Assistance: All DPI CTE staff provides on-going technical assistance, support, and professional
development via in-services, conferences, and multiple communication strategies (newsletters, emails, webcasts, video
clips, phone calls, site visits, etc.) to support implementation of programs of study. A brief description of a variety of
professional development activities is described previously under the section entitled Part B, question 3.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

139544.36

Number of students participating in Perkins CTE programs in state correctional institutions:

652

Describe the CTE services and activities carried out in state correctional institutions.

POSTSECONDARY    

The System Office staff has worked with the Department of Corrections (DOC) in providing educational programming for
criminal offenders in correctional institutions. In program year 2014-15, Perkins funds provided the following CTE services
and activities with Perkins funding in serving student inmates and DOC vocational education staff:    

     

Met several times with DOC education directors to review and provide technical assistance on Perkins funded allowable
activities;    

Provided computers, software and equipment for 12 CTE programs in 10 correctional facilities;    

Provided funding for apprenticeships;    

Worked with DOC special education staff on accommodations for students with disabilities; and    

Assisted with purchasing assisted technology through the DOC grant.    

SECONDARY    

The Department of Corrections, Division of Juvenile Corrections (DJC), was the eligible recipient of 2014-15 monies,
which was used to enhance skill development and instruction for DJC students to allow incarcerated offenders greater
opportunity to access CTE programming in a meaningful fashion. Activities included: updating materials, software, and
equipment to align with industry standards, attending the Wisconsin Technology Education Association (WTEA)
conference which provides information and resources on current and emerging trends in CTE and attended required
regional dual credit meetings to continue their certification to teach and explore opportunities to offer additional courses.
DJC offered an employability skills course and corresponding work experience, with the goal of implementation of the
Wisconsin Employment Skills Certificate Program.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

14726.62

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

261

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.
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SECONDARY    

We provide a comprehensive integrated program for our special population students. These students, as part of their IEP
processes, prepare for transition, by completing in collaboration with the parents, school counselor, special education
teachers, and school psychologist, an academic and career plan which is then included for future goals. We also
encourage and support through additional targeted instruction, students within our Career and Technical Education
programs. This includes students who may have limited academic abilities, such as below grade level reading, in our high
wage areas such as welding and business classes. We pay particular attention to these students, and helping them
identify areas in which they will be successful, and accommodations and supports that they will be able to utilize when
they leave our school. We also help them with career and college assessments, financial aid forms and general
applications to institutions of higher learning.  

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

SECONDARY    

A two-day meeting was conducted for the revision of the Assistant Child Care Teacher Guide and Planning Guide
described in detail in Part B, question 3R. In addition, there is an excellent example of improving students’ skills through
the integration of academics and technical skill attainment previously reported in Part B, question 4R.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

POSTSECONDARY    

Held Instructor System-Called Meetings in which each discussed the development and use of dual-credit and its positive
affect in bringing additional students into the post-secondary programs from secondary education. Examples were
presented by peers working within the colleges.    

Held Trade and Industry Dean System-Called Meetings and utilized data developed from another federal grant (METTE)
to document evidence of success from embedding academic competencies within existing programs as well as supporting
dual credit.    

SECONDARY    

Implementation of the new CTE standards during the 2014-15 fiscal year consisted of engagement of a broad stakeholder
group for decision making around course offerings and content. Throughout the fiscal year, the CTE team held
approximately 55 full day face to face professional development days with teachers statewide. The focus was:    

Understanding implications for increased rigor and content of the new standards including the Wisconsin Common Career
Technical Standards (WCCTS)    

Planning for curriculum development    

Continuation of embedding literacy for all subjects and the standards for Mathematical practice into coursework,
instruction, and assessment    

Review relevant industry certificates and how those certifications might be eligible for state incentive funding.    

With a focus on FCS courses evolving into courses with 21st Century science concepts, the DPI FCS consultant provided
professional development on the process of transforming Food Science courses into science equivalency credit courses
during workshops in various CESA’s in the state.  

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

POSTSECONDARY    

The Wisconsin technical college staff partnered with local education agencies, institutions of higher education, adult
education providers, K-12 schools, Community Based Organizations (CBOs), business, industry, and labor and other
entities to enable students to achieve state academic standards and technical skills. These include efforts in the following
areas:    

The WTCS continues to thrive in its partnership with the Department of Workforce Development as it moves toward the
implementation of the Workforce Innovation and Opportunity Act (WIOA). The Associate Vice President of Student
Success continues to represent the System’s efforts in the capacity of State Director of Adult Basic Education (WIOA –
Title II). The System has been represented many times at the national level making recommendations for the eventual
reauthorization of the Workforce Investment Act based on significant work with career pathways. Additionally, the System
President serves on the Council on Workforce Investment (the state’s workforce investment board). System Office staff
serve on selected CWI committees. All technical college presidents served on their local workforce development boards.   
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The System Office has a Memoranda of Understanding (MOU) with the UW System, DPI and DWD for the sharing of data
between the agencies in order to track the movement of students between educational institutions and levels and their
post graduate activity in terms of labor market participation and other educational endeavors.    

Participation in the Construction Workforce Diversity Alliance (interagency collaborative planning, information sharing)
resulted in the System Office staff serving on a Steering Committee for public-private-CBO partnerships to promote
opportunities for minorities and women in construction apprenticeships.    

Participation in three meetings of the Wisconsin Apprenticeship Advisory Council (WAAC) representing
labor/industry/education/public resulted in products to include POS, an Orientation Guide to increase retention; NTO
Outreach and HS/WTCS linkages.    

The WTCS, including the System Office and all 16 districts, received $20 million in federal grants from the Department of
Labor through the Trade Adjustment Assistance Community College and Career Training grant round four. Fifteen of the
sixteen colleges share a $15 million grant award for the four-year “Advancing Careers and Training for Healthcare (ACT)”
project to develop, expand and improve health and health-related career pathways. In addition, Wisconsin was selected
as one of five states to receive an additional $5 million Exceeding the Cap grant. Wisconsin was the only one to receive
additional funding for career pathways and that is being accomplished through the ACT2 grant. Major goals of this grant
include the creation and funding of a Career Pathway Coordinator position at each college and the overall scaling of
Career Pathway work in Wisconsin.    

In the Early Childhood program arena, support was provided to the following external cross-sector groups:  Early
Childhood Advisory Council (ECAC) – proxy for WTCS President, subcommittee chair for In-Service/Pre-Service Cross
Sector recommendations, ECAC steering committee; Professional Development Initiative (ECAC-PDI); Wisconsin Model
Early Learning Standards steering committee; Pyramid Model leadership team; the Registry Steering committee;
Articulation Action Committee (WECA); and TEACH and Reward Steering Committee (WECA).    

Participation on the Department of Public Instruction’s Business Management and IT (DPI- BMIT) Advisory Board
pertaining to dual credit opportunities. Participation on the Universal Credit Transfer Agreement Teams pertaining to
general education course transferability among and between the WTCS and the University of Wisconsin System.    

SECONDARY    

DPI CTE staff provided leadership to support multiple partnerships that enable students to achieve State academic
standards and career and technical skills. Examples include the following:    

Wisconsin Technical College System Collaborations: Colleagues at the WTCS serve as members of advisory committees
for various content areas (BMIT, Wisconsin Agricultural Education Workforce Development Council).    

Other State agencies, such as the Wisconsin Department of Workforce Development (data resources, Career Pathways,
etc.) and Department of Health and Family Services (collaboration on professional development events, conferences,
equivalency work, etc.)    

Professional Organizations: The DPI supports membership, partnerships, and/or participant in activities associated with
the National Association for Career and Technical Education, Wisconsin Association for Career and Technical Education
(WACTE), Wisconsin Association for Leaders in Education and Work, Wisconsin Career Development Association,
Wisconsin School Counselors Association, Wisconsin Association of Agricultural Educators (WAAE), Wisconsin Marketing
Education Association, Wisconsin Educators of Business and Information Technology (WEBIT), Wisconsin Family and
Consumer Educators, WI HOPE, Wisconsin Technology Education Association, Wisconsin Career Development
Association (WCDA), and others.    

WATDA Foundation: The DPI partnered with the WATDA Foundation to help to support the AYES Program – specifically
the Summer Team Teachers Institute, as described earlier in Part A, question 3R.    

WTEA: The DPI partnered with the WTEA and provided assistance to NAPE to update a technology education gender
equity document discussed in more detail in Part A, question 5R.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes
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SECONDARY    

See description of gender equity document under the previous section entitled Part B, question 4R.    

DPI CTE staff participate and provide expertise to the WI Technical College System Adult Career Pathways Steering
Committee and connections to youth CTE programming in high schools.    

The DPI continues to work with multiple organizations (Technical College Career Prep coordinators, representatives from
the WTCS, and local K-12 districts) to maintain the WI Career Pathways website found at
https://www.wicareerpathways.org/.    

A DPI representative served with the WCDA, an organization that establishes partnerships with other organizations,
institutions, and individuals to promote career development and career self-management. DPI also provided supplies for
meetings.    

In early summer 2014, DPI CTE staff began participating with the Appleton Area School District’s project to develop
strategic planning and action plans for work-based learning programming.    

In 2012, Wisconsin began working on efforts to improve career awareness and preparation through individual student
planning. The eventual result was a state statute requiring all Wisconsin public school students in grades six through
twelve to develop an Academic and Career Plan (ACP) with full implementation by the 2017-18 school year. Significant
ongoing work has been done and continues with a focus on providing guidance and supporting materials as well as a
statewide, web-based ACP planning system. The intended outcome of these efforts is that every Wisconsin middle and
high school student will be deeply engaged in an ongoing process of self-discovery, career exploration, and career
planning and management that provides relevance to learning experiences and leads to improved college and career
readiness.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

POSTSECONDARY    

System Office staff partnered with the sixteen technical colleges and multiple UW System  comprehensive campuses to
implement articulation agreements that are based on the WTCS Early Childhood Education (ECE) system wide aligned
curriculum.  The articulation agreements allow any graduate from one of the sixteen Associate of Applied Science ECE
degrees to transfer credits in a standardized way to one of the partnering UWS institutions.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

SECONDARY    

DPI CTE staff provided leadership for CTSOs, especially to increase participation of students who are members of special
populations related to several projects. This included work with FBLA, Wisconsin Association of FFA, DECA, FCCLA,
HOSA, and SkillsUSA. Carl Perkins funding assisted with staff travel to regional/national CTSO conferences.  

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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SECONDARY    

Technical skill assessments are tied to the state’s 18 Skill Certificate Programs as noted at the following website: 
http://cte.dpi.wi.gov/cte_esintro. Concentrators obtaining technical skill attainment are also counted with industry-specific
programs such as MOUs, etc. Of the 18 Skill Certificate Programs, all six traditional CTE program areas continue to be
covered for 2014-15. It should be noted that the State of Wisconsin wrapped up participation in a Rigorous Program of
Study grant through the Office of Vocational and Adult Education. We have and will continue to share practices learned
and other options for Technical Skill Attainment - including a collaborative effort between technical colleges and high
schools to develop a regional assessment. We are also expanding our professional development to help more school
districts understand and access industry endorsed and technical college career pathways certificates.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

SECONDARY    

The fourth annual Health Science Institute partnered with professionals and businesses in the healthcare industry. The
institute is described in more detail in the Part B, question 3R section.    

     

The State of Wisconsin’s Council on Workforce Investment is made up of business and industry, post-secondary
education, and other workforce and economic association representatives. The Council’s primary role is to meet the
requirements for WIA (now WIOA). The Department of Public Instruction State Superintendent is a member of this council
and the CTE director attends quarterly council meetings and participates in other sub-committee work to effectively
support partnerships that benefit secondary Career and Technical Education programs.    

In 2014, Wisconsin began working on a program that will establish a network of successful business-education
partnerships. This programs is called the State Superintendent’s Business Friends of Education (BFoE). The BFoE
program will collect information on existing business-education partnerships in Wisconsin and publish this on a website
that will provide recognition of these successful partnerships and serve as a resource for those interested in creating new
partnerships. The BFoE is being implemented in partnership with the business community in Wisconsin. The program and
network are expected to be implemented sometime in 2016.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

No

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

No

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

No
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary    

Students

Postsecondary    

Students
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Extension Requested?

No

Required Program Improvement Plans

Your state has met at least 90% of the state adjusted level of performance for all core indicators of performance. You do
not need to provide state program improvement plans.

Local Program Improvement Plans

Postsecondary -    

One eligible recipients failed to meet 90 percent of one or more of the indicators and will be required to do a local program
improvement plan.  The eligible recipient missed both of the NTO indicators (5P1 and 5P2).  While this college continues
to work on these indicators, a very small percentage change causes the failure to meet 90 percent.     

Secondary -    

1S1: Reading=136 district counts below 90%; 39.2% with data below 90%    

1S2: Math=144 district counts below 90%; 41.5% with data below 90%    

2S1: Technical Skills=17 district counts below 90%; 7.9% with data below 90%    

3S1: Completion=0 district counts below 90%; 0.0% with data below 90%    

4S1: Graduation=0 district counts below 90%; 0.0% with data below 90%    

5S1: Follow-up=25 district counts below 90%; 7.5% with data below 90%    

6S1: NTO Participation=223 district counts below 90%; 64.1% with data below 90%    

6S2: NTO Graduation=3 district counts below 90%; 1.0% with data below 90%  


