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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

SECONDARY - Department of Public Instruction    

Please see Student-Level Data Support (CTEERS) described under 2R. Also see the focus of our spring workshop
described in 1R was how to use data for CTE. Also previously noted in 1R, the WCA website provides a database of
occupations that includes all O*NET Occupational Titles as adapted by CEW, including non-traditional higher-wage and
high demand occupations. The site also provides data on immediate assessment results that can be used for career
exploration and planning by students, counselors, teachers, and parents. In addition, the WCA now provides a web-based
version of the Interest Profiler designed to create and maintain a unique and permanent record for each student and to
allow the student to return to the site to re-examine or further develop her/his results at school or at home.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

POSTSECONDARY - Wisconsin Technical College System    

- The Quality Review Process (QRP instruction programs, maintains a direct linkage between Perkins Performance
Indicators for the colleges and the actual performance of their programs on comparable indicators.  System Office staff
produced QRP Scorecards for all programs in the system for each college.  QRP Scorecards provide each college with
the performance data on nine or more state level indicators for each program, which can be compared to the highest
performing programs in the state.  All colleges continue to evaluate, at a minimum, one fifth of their programs each year
so that all programs are evaluated in depth every five years.  A web-based system to report on and track the outcomes of
these evaluations is reviewed and updated by System Office staff.    

- The colleges submit mid-year and end-of-year reports on their grant funded activities.  The goals of these activities are
required to be directly related to Perkins Core Indicators.  The reports are reviewed by System Office staff and serve as a
monitoring tool as well as valuable information for future grants.     

- Ongoing technical assistance was provided by System Office staff in interpreting the score card data.  Additionally, state
staff provides multiple opportunities for the problem solving and sharing of best practices including state called meetings
(two per year), bimonthly conference calls and web-based resources.    

- A WTCS ABE/ELL work group (working with System Office staff) has designed a combined NRS and QRP
postsecondary transition measures scorecard (e.g. percentage of ABE students who achieve specific thresholds of
postsecondary credit, percentage of ABE students who complete a College Success course, etc.).  System staff will use
this combined scorecard as a primary data source in future discussions with college program leadership and faculty and
leadership ABE and ELL staff, and will begin a series of staff development events that include comparisons of college
data and discussion of best practice.  In addition, this combined scorecard will be the primary data source used in AEFLA
required periodic intensive program evaluations for ABE and ELL.  These scorecards have been developed but not yet
programmed into the new LDS system.    

     

SECONDARY - Department of Public Instruction    

DPI Workshops: DPI continues to host two CPA workshops every year for CTE/LVEC Coordinators, CTE teachers, and
other CTE designees. Feedback from these workshops continues to show the workshops address the needs in the field
and offer assistance with the end goal of refining and improving CTE. The focus of the Fall CPA workshop is to provide
CTE updates. Our keynote speaker, Kimberly Green from National Association of State Directors of Career Technical
Education (NASDCTEs CTE promotional materials, and Carl Perkins application highlights. The Spring CPA workshop
focused on data and provided attendees a deeper understanding of what data exists, sources of data, and how to use the
data. The afternoon provided an introduction to the Educator Effectiveness framework.    
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Web-based Career Development: The DPI is entering their third contracted year with UW-Madison, Center for Education
and Work (CEW) to maintain the Wisconsin Career Assessment (WCA). WCA provides web-based career interest
assessment and career information at no cost to every 8th and 10th grader in Wisconsin school district that choose to
participate. WCA provides:  • Technical assistance – by providing on-site program administrators with responsive
technical support, defined as immediate and/or a maximum of 24-hour response to support requests made via telephone,
voice mail, or email.  • Assessment – by ensuring that the assessment results for each student are cross-coded to
selected student characteristics associated with the Wisconsin Student Assessment System and by providing immediate
assessment results that can be used for career exploration and planning by students, counselors, teachers and parents. 
• Non-traditional careers focus by providing a database of occupations that include all O*NET Occupational Titles as
adapted by CEW, including non-traditional higher-wage and high demand occupations. CEW conducts research
investigations with focus on non-traditional, high wage, high demand occupations and on interventions to encourage
females to investigate Science, Technology, Engineering and Math (STEM) occupations. Information on non-traditional
occupations in Wisconsin will be added to a publicly accessible section of the WISCareers website at
http://wiscareers.wisc.edu/Default.asp. DPI also has representation on the Wisconsin Career Assessment policy
committee. This committee reviews and analyzes data to determine how student (including special student population)
needs are being met in the area of career development.    

End of Program Assessment Pilot: One premier Marketing program (Kettle Moraine) piloted the new end of program
marketing assessment. There is a PRE-Test and a POST-Test; therefore, the capstone students (who have completed 3
years of marketing) will take the PRE-Test in early fall. The same students will then experience the POST-Test in early
January. This pilot provided an excellent foundation to determine the validity of the exam and the potential to introduce the
assessment throughout the entire state. Kettle Moraine will provide feedback to the state regarding the validity of the
assessment and use of the resource as a potential Student/School Learning Objectives (SLOs) during the FY 2014 year.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

POSTSECONDARY - Wisconsin Technical College System    

On-Line Learning:  The Wisconsin Technical Colleges provide learners with a variety of on-line learning opportunities. 
On-line course offerings and enrollments have increased steadily over the past several years.  Our colleges currently offer
several programs that are available to our learners entirely on-line.  In addition, our colleges offer a variety of hybrid
programs which provide a flexible learning option that combines online learning with traditional classroom teaching. 
Learners attend class for a portion of the assigned time, while the remainder of learning activities is conducted on-line.    

Webinar/Conferencing:  The WTCS continues to use webinar and conferencing technologies to convene meetings
including Grant Guidelines meetings.  The new WTCS website has become a richer source for Perkins related as well as
other information and reports.  The website is http://mywtcs.wtcsystem.edu.    

Perkins Leadership Funding:  Perkins Leadership funds in the amount of $90,000 were used to fund the 5th phase of the
Wisconsin Career Pathways website.  Previous years' funding created the interactive statement website where Technical
College Career Prep Coordinators and High School teachers collaborate to create their Programs of Study.  Second year
funding provided for the development and implementation of the high school students "locker"; an electronic storage place
where students can enter and track their career cluster choices and program of study progress.  The third year of the
funding will create the High School Counselor's portal that will allow the counselor, with the student's prior approval, to
access portions of the students' lockers and check in on their progress in the Program of Study.  In the fourth year of the
project, grant money was targeted for ongoing professional development in the use of the website, including high school
substitution pay to ease the barriers to teacher participation in the professional development activities.  During this fifth
year, the emphasis was maintenance of the site, as well as the addition of a Business portal.  This portal provided a place
for connected businesses to post which cluster they are most connected to, as well as the knowledge and skills needed
for a career within their business.  The website is http://wicareerpathways.org.       

SECONDARY - Department of Public Instruction    
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Skills Standards Program Registration: Updates to the Skills Standards online registration were made including changes
to contact information, Employability Skills portion of the application, data accessibility, and more. This tool is used to help
teachers and personnel to improve student achievement in order to meet the State adjusted levels of performance; i.e.,
technical skill attainment.  Secondary CTE partnered with the Center on Education and Work at the University of
Wisconsin Madison to produce non-traditional occupation videos for middle and high school students for the purposes of
career development.     

Student-Level Data: The Career and Technical Education Enrollment Reporting System (CTEERS) collects enrollment
information at the 11th, 12th and 13th grade levels on those secondary districts in receipt of CPA Basic Grant funds for
the reporting year. This collected enrollment information is in turn utilized to respond to the Federal Performance Report
mandated of the State, to gather information related to the districts for the State Plan, to assist districts in measuring
progress on mandated Core Indicators of Performance, and finally as a criterion in the Civil Rights selection process. CPA
funding also supports DPI staff time to match CTEERS senior concentrators with 10th grade Reading and Math scores
and related proficiency levels on the Wisconsin and Knowledge Concepts Exams (WKCE), as well as migrant status for all
concentrators.    

FFA Registration System: An electronic registration system was implemented this year to use for FFA activities and
events and will save time collecting and entering paper registrations.  

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

POSTSECONDARY – Wisconsin Technical College System    

An important factor contributing to student success in the Wisconsin Technical College System is the assurance of current
knowledge and skills of the system’s faculty and staff.  Given the pace of information change, professional development
must be a continuous and integral requirement of WTCS institutions.  In the 2012-13 program year, System Office staff
provided leadership at state-called meetings, in-services and workshops on a variety of topics such as:  - Held a one-day
New Administrators Academy for forty-five new technical college administrators within 16 districts to acquaint them with
System Office operations related to college operations, introduce them to key system office staff, and allow them to
network with other new administrators.  - Held a General Education Conference for Deans and faculty to engage in
professional development activities to improve course content and delivery to assist students in all general education
courses and programs the courses support.  - Held a TSA Interior Design State Called Meeting for Deans and program
managers to engage in professional development activities to improve course content for Interior Design program and
design rubrics to measure success of core program outcomes.  Held a TSA AODA/Human Services State Called Meeting
for Deans and program managers to engage in professional development activities to improve course content for
AODA/Human Service program and design rubrics to measure success of core program outcomes.  Held General
Education Monthly calls and Course Review/Update meetings for Deans and program managers to improve course
content and delivery to assist students in all general education courses and programs the courses support.  - Held an
Electronics State Called Meeting for program instructors to engage in professional development activities to improve
program development and delivery to assist students in Electronics related programs.  Held a State Called Meeting for
Early Childhood Instructors; Automotive Instructors, Diesel Instructors, and Cross Disciplinary Deans meeting for Deans
and program managers to improve program development and delivery to assist students in all occupational programs. 
- WTCS representation at 24 State Apprenticeship Advisory Committees resulted in 15 instructors from various
occupational areas and nine WTCS Apprenticeship Coordinators formally participated in statewide meetings related to
program quality standards, curriculum and assessment, diversity initiatives, industry currency; participants reported back
through conference calls.  Participate in the WTCS Apprenticeship Coordinators Council and Support Staff resulted in
discussion of issues related to resources for the collaborative delivery of apprentice-related instruction, curriculum
currency and program standards.  Began Strategic Planning Process at in-person meeting with an average of 18
participants per month.  This resulted in a new focus on performance-based outcomes and two state funded grant areas
established for Apprentice related instruction.   - Held a Trade and Industry State-Called Meeting with Trade and Industry
Deans to engage in professional development activities to improve program development and delivery to assist students
in all Trade and Industry programs.  day meeting of the Wisconsin Administrators of Marketing and Business Occupations
(WAMBOCalled meetings.  Deans and program managers engaged in professional development activities to improve
program development and delivery to assist students in all Business, Marketing and IT programs.    
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SECONDARY - Wisconsin Department of Public Instruction    

The DPI hosts two CPA workshops every year which is previously described in 1R.    

The DPI B&IT and MME consultants partnered to once again to support "The New Teacher Workshop", a professional
development for teachers in the field for five years or less. Specific goals of this workshop targeted components of quality
programs; national curriculum resources associated with program certification; exploration of technology education
initiatives that will be introduced as part of a recent award by the National Science Foundation for future professional
development and curriculum integration; conducting a SWOT (Strength, Weaknesses, Opportunities, and Threats) with
veteran presenters and new teachers to provide guidance for further conversations at local/state/national forums; and staff
received professional development specific to Phase 1 of the revised Wisconsin B&IT Standards.    

CPA funding was used to support professional development of agricultural education teachers at this years Wisconsin
Association of Agriculture Educators (WAAE) Professional Development Conference in which over 280 secondary and
postsecondary teachers attended. The four day conference provided over 75 workshops. In addition, we provided a
pre-service conference for new teachers and provided them with great educational training materials.    

CPA funding also supported professional speakers and teacher resources for the annual Wisconsin Association of Health
Occupations Professional Educators (HOPE) Conference, in which at least 50 field teachers attended.    

The second annual Health Science Institute featured healthcare careers with a focus on nontraditional careers, entry level
positions, and the entire array of careers in each health science pathway. The three-day event featured careers in health
care instruction strategies, presentations from professionals in the field, and business and industry tours. In addition, there
was an opportunity to obtain credit through UW-Stout. The institute gave us the opportunity to form partnerships with the
healthcare industry which will offer support for state level competitive events with HOSA.    

The DPI provided financial resources to the Wisconsin Automobile and Truck Dealers Association (WATDAs Professional
Development Program (PDP related subjects and credit hours for transportation technology teachers.    

CPA funding was used to cover stipends for FCS community connections in order to nurture Family and Consumer
Sciences (FACS) student leadership ability. Teachers attending were eligible for credit.    

Over 100 teachers attended the DPI Early Childhood conference which provided updates in state child care rules and
regulations. Participation was required for FCS educators who teach articulated curriculum for the DPI approved Assistant
Child Care Teacher Training (ACCT) skills certificate program.  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

POSTSECONDARY - Wisconsin Technical College System    

The WTCS provides leadership at the postsecondary/adult level with regard to the promotion of NTO program enrollment
and graduation.  The System Office provides professional development for student service staff and consults with
technical college based NTO champions to share best practices and plan new strategies.  The WTCS continues to focus
on the intersection of STEM related career programs and NTO programs and the recruitment and retention of women and
men in those programs.    

As a state participant in the NSF funded STEM Equity Pipeline Project, Wisconsin has been nurturing a pilot project in the
Lakeshore Technical College District.  The colleges, schools, other higher education partners and community based girl
serving organizations have been collaborating, sharing resources, expertise and data to increase participation of girls in
STEM courses and STEM NTO programs.  State leadership is shared between the WTCS and DPI and a state team has
been identified to participate in and subsequently conduct professional development throughout the state.  The project
builds on our efforts to encourage root cause analysis and data-based strategic planning.    

The WTCS held two meetings to review and revise NTO programs based upon the revised NAPE NTO Crosswalk.  This
has been an ongoing effort as we have also launched a new data portal this year.  NTO Coordinators and Perkins Plan
coordinators, among others, have been given access to the portal.  The information on how to access current accurate
NTO information was provided.  Additionally, six conference calls were held with NTO Coordinators to share best
practices and challenges.  The established network or NTO Coordinators for the purpose of identifying unofficial mentors,
identified resources for posting on NTO Coordinators website, and shared materials.    
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WTCS has migrated NTO Equity Resources to a new WTCS webpage.  The NTO Coordinators, Plan Coordinators and
others now have access via a new WTCS website regarding Equity and Diversity Resources under the Student Support
Services portion of the website.  This website is for staff at the college level, not for NTO students.  See Equity Resources
for NTO.  http://mywtcs.wtcsystem.edu/instruction-student-services/student-support-services    

Monthly meetings with the WI Department of Transportation Stakeholders Group and Workforce sub-committee (focus on
increasing female and minorities in highway construction) resulted in WI-DOT planning to issue RFP to support NTO prep
program for targeted high-wage job opportunities (including apprenticeship) related to multi-year highway mega projects. 
Conducting the Tools for Tomorrow Advisory Committee meetings (Madison College-Perkins funded program) resulted in
Advisory Committee member for Madison College program that prepares and supports women in non-traditional
occupations.    

The System Office took several steps to improve NTO performance.  These included:  - Provided technical assistance to
Wisconsin technical colleges through the Perkins Grant Guidelines meetings, onsite visits, conference calls and personal
correspondence.  Referrals were provided to identify best practices and to encourage colleges to adapt or modify similar
strategies at their colleges.  - Provided professional development for NTO Coordinators in collaboration with others who
partner in serving NTO students.  We used distance technology to provide professional development.  line reports that
allow colleges to more closely examine the participation of NTO students in programs.  The colleges are encouraged to
study this data to improve their local performance through data reports available through a new more robust data portal. 
- Reviewed all new program requests and program modifications to promote equitable access among special populations
including nontraditional students.  - Obtained permission to link to a Best Practices document, “Nontraditional Career
Preparation, Root Causes and Strategies”, via the WTCS Perkins Grant Guidelines and via a link to the Equity Resources
Section of our WTCS Student Services webpage.  The document was prepared and made available by the National
Alliance for Partnerships in Excellence.    

     

SECONDARY - Department of Public Instruction    

Web-based Career Development: The WCA is an excellent example of technical assistance, assessment, and
non-traditional careers focus. This connection is previously identified in 1R.    

Wisconsin Technology Education Association (WTEA) Gender Equity: In partnership with the WTEA we continued our
work on our gender equity project called TEquity. The project money was able to support planning meetings, continue to
develop a strategic plan, and implement initiatives to increase female participation in technology and engineering
programs in Wisconsin schools. We developed website resources and each district director was provided resources to
implement into their district.    

The three day Health Science Institute described in more detail under 3R had some sessions with a non-traditional career
focus.    

STEM Equity Pipeline Project: We were able to fund one project with the goal of working towards implementing the Five
Step Program Improvement Process to improve transition, enrollment, and completion of more women and girls in
STEM-related CTE programs.    

National Alliance for Partnerships in Equity (NAPE): Our team director continues to be a member of National Alliance for
Partnerships in Equity (NAPE) organization. This membership enables us to have access to information on high-wage,
high-tech, high-skill, and high-demand careers and provides access to professional development, technical assistance,
and research and evaluation on equity and diversity in educational and career development.    

   

5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

POSTSECONDARY - Wisconsin Technical College System    
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The System Office staff provided support for special populations in the following activities:  - Conducted ten conference
calls and two state-called meetings for Disability Services, resulting in improved services and outcomes in 16 districts. 
- Conducted six conference calls and two state-called meetings for Diversity Services resulting in improved services and
outcomes and more inclusiveness of all diverse populations in WTCS in 16 districts.  - Conducted three conference calls
and one state-called meeting for Tutoring Services resulting in new WTCS services group related to Perkins funded
activities.  - Conducted four Transition Workshops with DPI resulting in 200 attendees participating including K12,
agencies, and postsecondary professionals.  - Coordinated Perkins Student Success Project with GPR and other grants
resulting in better utilization and coordination of funds by the districts in providing student and support services to special
populations.  - Developed and disseminated WTCS Guides on Disability Documentation, Accommodations, Autism
Spectrum Disorders, and FERPA resulting in 150 district and other professionals in serviced and uses guides. 
- Conducted conference calls with NTO Coordinators to simultaneously provide professional development training and
technical assistance.  Continuously consult by phone, making referrals and maintain website for professional development
of staff who serve special population students resulting in sharing best practices and challenges to help colleges improve
their NTO performance.  A subsection of NTO Resource Website allows for one more channel of visual communications. 
- Provided for the discussion of best practices related to supporting diversity and increased awareness of best practices
for serving special populations students including NTO, displaced homemakers and single parents.  Through the
Wisconsin CTE Professional Association – Lifelines of Support for Students in the WTCS, highlighted best practices in
serving At-risk students from the perspective of multiple student services.  Participated in Career Conversations that
produced videotaped interviews with individuals working in high demand CTE STEM careers, identified as NTO.    

     

SECONDARY - Department of Public Instruction    

Much work was accomplished in the area of increasing capacity for promoting STEM for underserved populations, and
enhancing the web-based WCA to accommodate the Spanish version and non-traditional occupations. Please refer for
the descriptions found under 1R and 5R.    

   

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

POSTSECONDARY - Wisconsin Technical College System    

System Office staff provided technical assistance and advised districts on financial responsibilities and data collection
reporting requirements to ensure compliance with state and federal reporting; assisted colleges with data submission
issues; and explained requirements regarding changes in Perkins provisions and other grant-supported activities.  Staff
created and produced special reports designed to assist the colleges in developing improvement plans and made on-site
visits to districts to review reporting issues related to federal reporting requirements.    

- Conducted onsite visits to two colleges which included interviews with NTO students, instructors/deans, counselors and
administrators, data and website reviews with messages regarding equal access.  Provided observations regarding the
campus climate for NTO with specific examples of what things worked and could be improved.    

- Participated in the creating of six short videos highlighting NTO STEM occupations.  Interviewed two of the role models
during a live meeting with high school students, resulting in the video clips are included in the WISCareers career
exploration program.  Data was shared regarding occupations viewed most by 8th and 11th grade boys and girls with
numerous student service groups.    

- Shared information and resources regarding college responsibility for equal opportunity and Perkins goals to WTCS
Recruiters group and discussed and shared best practices.    

- Served as an advisory committee member for a statewide RISE/Adult Career Pathway leadership team.  Co-facilitated
three meetings (two of which had participation by WTCS colleges and workforce development) to identify support services
for adult career pathway students including those in NTO programs.    

- Discussed with Displaced Homemaker Coordinators ways to encourage career exploration of NTOs by a traditional
displaced homemaker population.  Shared one college’s research indicating average age of post-secondary NTO was 40
years.  Life experiences and self-knowledge factor into the decision to pursue NTO CTE    

- Held four meetings to work with districts individual through the TSA approval process.    
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SECONDARY - Department of Public Instruction    

CPA Technical Assistance: Please refer to the previous discussions highlighting the Fall CPA Workshop and CTE Data
Workshop in 1R.    

Web-based Career Development: The WCA is an excellent example of technical assistance, and assessment with a NTO
focus. This connection is previously identified in 1R.    

Program Area Assistance: All DPI CTE staff provides on-going technical assistance, support, and professional
development via in-services, conferences, and multiple communication strategies (newsletters, emails, webcasts, video
clips, phone calls, site visits, etc.) to support implementation of programs of study. A brief description of a variety of
professional development activities is described previously under the section entitled 3R.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

152677

Number of students participating in Perkins CTE programs in state correctional institutions:

528

Describe the CTE services and activities carried out in state correctional institutions.

POSTSECONDARY - Wisconsin Technical College System    

The System Office staff has worked with the Department of Corrections (DOC) in providing educational programming for
criminal offenders in correctional institutions.  In program year 2012-13, Perkins funds provided the following CTE
services and activities with Perkins funding in serving student inmates and DOC vocational education staff:  - Met four
times with DOC education directors to review and provide technical assistance on Perkins funded allowable activities; 
- Provided computers, software and equipment for 12 CTE programs in 10 correctional facilities;  - Funding for
apprenticeships;  - Worked with DOC special education staff on accommodations for students with disabilities; and 
- Assisted with purchasing assisted technology through the DOC grant.    

     

SECONDARY - Department of Public Instruction    

The Department of Corrections, Division of Juvenile Corrections (DJC), was the eligible recipient of 2012-13 monies,
which was used to enhance skill development and instruction for DJC students to allow incarcerated offenders greater
opportunity to access CTE programming in a meaningful fashion. Activities included: updating materials, software, and
equipment to align with industry standards, attending the Wisconsin Technology Education Association (WTEA)
conference which provides information and resources on current and emerging trends in CTE and attended required
regional transcripted credit meetings to continue their certification to teach and explore opportunities to offer additional
courses. DJC offered an employability skills course and corresponding work experience, with the goal of implementation
of the Wisconsin Employment Skills Certificate Program.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

15070

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

186

Describe the CTE services and activities carried out in institutions serving individuals with disabilities.
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POSTSECONDARY - Wisconsin Technical College System    

Member of ongoing Wisconsin THINK College Initiative Committee to develop a pilot program for severely disabled
individuals to attend Wisconsin postsecondary technical colleges.    

     

SECONDARY - Wisconsin Department of Public Instruction    

We provide a comprehensive integrated program for our special population students. These students, as part of their IEP
processes, prepare for  transition, by completing in collaboration with the parents, school counselor, special education
teachers, and school psychologist, a school and career plan which is then included for future goals. We also encourage
and support through additional targeted instruction, students within our Career and Technical Education programs. This
includes students who may have limited academic abilities, such as below grade level reading, in our high wage areas
such as welding and business classes. We pay particular attention to these students, and helping them identify areas in
which they will be successful, and accommodations and supports that they will be able to utilize when they leave our
school. We also help them with career and college assessments,  financial aid forms and general applications to
institutions of higher learning.    

   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

SECONDARY - Department of Public Instruction    

There were several opportunities for FCS teachers to receive professional development. These activities are described in
detail in the 3R section. Please refer to this section to learn more about the Build School – Community Partnerships to
Enhance Student Leadership Ability & FCE Programs at UW-Madison; and the DPI Early Childhood Conference. In
addition, there is an excellent example of improving students’ skills through the integration of academics previously
reported in the 4R. Please refer to this section to learn more about the “Food Science Immersion Workshop” at UW-Stout.
 

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

No

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

POSTSECONDARY - Wisconsin Technical College System    

The Wisconsin Technical College System has adopted the Worldwide Instructional Design System (WIDS) to standardize
the curriculum design and documentation process at all technical college districts.  The WIDS process uses occupational
and academic competencies as the foundation to develop performance based curricula.  Campus curriculum specialists
and instructional staff specify occupational competencies and program outcomes based on the results of either a
Developing a Curriculum (DACUM) process and/or through Advisory Committee input.  They match program outcomes to
course competencies and performance standards that are assessed via formative and summative evaluations that form
the Technical Skill Attainment assessment for various WTCS occupational programs.  The System Office provides
$200,000 in state funds to help support WIDS.  During this grant period, WIDS began their deployment of WIDS, the
newly created web version of their software.  The project replaces the old Curriculum Bank, and provides the same
access to curriculum, supporting standardized (systemwide) curriculum in various occupational programs, including
programs receiving Perkins funds as part of their program improvement projects.  The WIDS to Web project received
$42,000 in state general purpose revenue.    

The WTCS held a two day state-called meeting on IT technical skill attainment for Computer Support Specialist and IT
Network Specialist (and related) programs.  Program administrators and faculty from districts with shared IT programs
identified core program outcomes and performance criteria for student technical skill attainment.    

The WTCS continues to expand and improve the new pre-General Education courses in reading, writing, biology,
chemistry and college success within the framework of General College.  These courses have been well received by
students and faculty.  These courses will continue to be monitored to quantify and document changes in student
preparedness and success.  This initiative aims to help applied associate degree students become more successful in
their academic courses which serve as gateways to program success for many students.    

     

SECONDARY - Wisconsin Department of Public Instruction    

The DPI completed the CTE state standards in each of the six CTE content areas including, ANR; B&IT; FCS; HSO;
MME; and TEE. This work began in the 2011-12 year and continued into this fiscal year wrapping up with our last meeting
on December 18, 2012. Project funds were used to move the drafted CTE standards through the vetting process and
layout and printing of the final document. The consultants in each of these discipline areas continue to travel throughout
the state providing technical assistance to teachers as they apply these new standards to their work.    

The DPI CTE State Standards revisions included creation of the new Wisconsin Common Career Technical Standards. 
These standards were developed from the Partnership for 21st Century Skills, Wisconsin Comprehensive School
Counseling Model, NASDCTEc Common Career Technical Core Initiative, and others.  It is envisioned that the Wisconsin
Common Career Technical Standards may be taught and integrated through a variety of CTE and academic classes and
experiences.    

All state level projects (SLP) are providing resources for teachers in integrating Disciplinary Literacy into programs of
study subject areas to enhance academic achievement in reading and/or math. Resources and strategies are provided at
conferences, workshops, and on the DPI CTE web pages (for example, see this website:
http://www.dpi.wi.gov/standards/disciplinaryliteracy.html).    
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The MME consultant conducted a Summer Institute which included a trainer from MBA Research focusing on the National
Marketing Standards (which are being adopted as the Wisconsin Marketing Standards), Technical Skill Assessments,
Disciplinary Literacy and how to strategically incorporate reading into the classroom, and a standards connection to the
DECA competitive events structure, networking, and project/curriculum development.    

With a focus on FCS courses evolving into courses with 21st Century science concepts, the DPI FCS and Science
Consultant provided professional development on the process of transforming Food Science courses into science
equivalency credit courses. A cadre of teachers was provided the opportunity to attend the Food Science Immersion
Workshop at UW-Stout designed to meet the science and FCS standards in Wisconsin.    

The WAAE pre-service conference described under 3R provided great educational training materials for new teachers.
Sixteen new teachers attended.  In partnership with the Wisconsin K-12 Energy Education Program (KEEP) organization,
we developed resources for building science and how to integrate those concepts into current construction courses.    

     

   

2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

POSTSECONDARY - Wisconsin Technical College System     

The Wisconsin technical college staff partnered with local education agencies, institutions of higher education, adult
education providers, K-12 schools, Community Based Organizations (CBOs), business, industry, and labor and other
entities to enable students to achieve state academic standards and technical skills.  These include efforts in the following
areas:  s efforts in the capacity of State Director of Adult Basic Education (WIAs workforce investment board).  System
Office staff serve on selected CWI committees.  All technical college presidents served on their local workforce
development boards.  - The System Office and the University of Wisconsin System Administration (UWSA) successfully
completed the second year of the Common Transfer Patterns project with four technical colleges and their regional UW
four-year institution to analyze transfer patterns of students between the institutions.  The goal of the project to identify
common/frequent program to program transfer patterns and then create new/modify one or more strategies to further
enhance the number of students transferring and to support their success upon transfer was achieved by each of the
regional partners.  The project was accepted for presentation at the American Association of Collegiate Registrars &
Admissions Officers held in Chicago, Illinois.  - The System Office, as the grant recipient of s Rigorous Program of Study
(RPOS) grant worked collaboratively with DPI, Northcentral Technical College and 3 LEAs in northern Wisconsin to meet
the second year deliverable’s of the RPOS grant, including presentation of outcomes (i.e., the Implementation Guide and
TSA) at several national meetings.  - The System Office has a Memoranda of Understanding (MOU) with the UW System,
DPI and DWD for the sharing of data between the agencies in order to track the movement of students between
educational institutions and levels and their post-graduate activity in terms of labor market participation and other
educational endeavors.  - The WTCS continued an agreement with the Department of Health Services and two University
of Wisconsin campuses to pilot two projects that provide dedicated job development and placement services for students
with disabilities.   - Participation in the Construction Workforce Diversity Alliance (interagency collaborative planning,
information sharing) resulted in the System Office staff serving on a Steering Committee for public-private-CBO
partnerships to promote opportunities for minorities and women in construction apprenticeships.  - Participation in three
meetings of the Wisconsin Apprenticeship Advisory Council (WAAC) representing labor/industry/education/public resulted
in products to include POS, an Orientation Guide to increase retention; NTO Outreach and HS/WTCS linkages.  - The
WTCS, including the System Office and all 16 districts, received $23.1 million in federal grants from the Department of
Labor through the Trade Adjustment Assistance Community College and Career Training grant round three.  The 16
colleges share a $23.1 million grant award for the four-year “INTERFACE” project to develop, expand and improve IT and
IT-related career pathways.  DPI CTE staff provided leadership to support multiple partnerships that enable students to
achieve State academic standards and career and technical skills. Examples include the following:     

Wisconsin Technical College System Collaborations: Collaborative work in WI Career Pathways website and resources,
and A Guide for Implementing Programs of Study in Wisconsin (see http://www.wicareerpathways.org).    
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Other State agencies, such as the Wisconsin Department of Workforce Development (data resources, Career Pathways,
etc.) and Department of Family Services (collaboration on professional development events, conferences, equivalency
work, etc.)    

UW System Colleges of Education / Center on Education and Work: Collaboration with this partner to provide the
web-based WCA to schools.    

Professional Organizations: The DPI supports membership, partnerships, and/or participant in activities associated with
the National Association for Career and Technical Education, WACTE, Wisconsin Association for Leaders in Education
and Work, Wisconsin Career Development Association, Wisconsin School Counselors Association, WAAE, Wisconsin
Marketing Education Association, WBEA, Wisconsin Family and Consumer Educators, WI HOPE, Wisconsin Technology
Education Association, Wisconsin Career Development Association (WCDA), and others.    

WATDA Foundation: The DPI partnered with the WATDA Foundation to help to support the AYES Program – specifically
the Summer Team Teachers Institute, as described earlier in 3R.    

KEEP Organization: The DPI partnered with KEEP to integrate science concepts into current construction courses
discussed in more detail in the 4R section.    

WTEA: The DPI partnered with WTEA on a gender equity project discussed in more detail in the 5R section.    

WALEW: Our partnership allowed us to plan, organize, and execute three Program of Study (POS) professional
development workshops around the state which reached over 200 CTE professionals. The focus of the sessions used the
Wisconsin POS Implementation Guide.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

SECONDARY - Department of Public Instruction    

See description of initiatives under the previous section entitled 5R.    

-DPI CTE staff provided service and attended meetings on the CEW Careers Policy Council that meets twice a year.    

-The DPI continues to work with multiple organizations (Technical College Career Prep coordinators, representatives from
the WTCS, and local K-12 districts) to maintain the WI Career Pathways website found at
https://www.wicareerpathways.org.    

-A DPI representative served with the WCDA, an organization that establishes partnerships with other organizations,
institutions, and individual management. DPI also provided supplies for meetings.    

In the spring of 2013, the Cooperative Education Services Agency #6 that supports 42 LEAsll get there.  Work is still being
done on this project.    

In 2012, Wisconsin began working on efforts to improve career awareness and preparation through individual student
planning.  The eventual result was a state statute requiring all Wisconsin public school students in grades six through
twelve to develop an Academic and Career Plan (ACP) with full implementation by the 2017-18 school year.  Significant
ongoing work has been done and continues with a focus on providing guidance and supporting materials as well as a
possible statewide, web-based ACP planning system.  The intended outcome of these efforts is that every Wisconsin
middle and high school student will be deeply engaged in an ongoing process of self-discovery, career exploration, and
career planning and management that provides relevance to learning experiences and leads to improved college and
career readiness.    

Through our partnership with WALEW, we were able to provide POS professional development workshops around the
state as described in more detail in 6R.  

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 



Step 3: Use of Funds: Part C

Date Printed: 02/14/2017 4

Yes

POSTSECONDARY - Wisconsin Technical College System    

The Project Lead the Way leadership team and Seamless Transfer Task forces high schools.  A web site with the system
wide statement of articulation, the complete list of Wisconsin Technical College / Project Lead the Way course articulation
agreements, and individual institution agreements and information are available: 
http://www.pltw-wi.org/pltw_college_credit/index.htm    

System Office staff partnered with the sixteen technical colleges and multiple UW System  comprehensive campuses to
implement articulation agreements that are based on the WTCS Early Childhood Education (ECE) system wide aligned
curriculum.  The articulation agreements allow any graduate from one of the sixteen Associate of Applied Science ECE
degrees to transfer credits in a standardized way to one of the partnering UWS institutions.    

A systemwide articulation agreement was created which allows graduates of the Criminal Justice AASs technical colleges,
based on the Perkins funded systemwide curriculum alignment ($9,504), to seamlessly transfer to Viterboprofit University
in western Wisconsin.    

The System Office in collaboration with the UWSA worked on the design, approval and implementation of two new
Bachelor of Applied Science degrees; one at UW-Green Bay and one at UW-Oshkosh designed for technical college AAS
degree graduates to enter with junior status into the 4-year degree.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

SECONDARY - Department of Public Instruction    

DPI CTE staff provided leadership for CTSOs, especially to increase participation of students who are members of special
populations related to several projects. This included work with FBLA, Wisconsin Association of FFA, DECA, FCCLA,
HOSA, and SkillsUSA. Carl Perkins funding assisted with staff travel to regional/national CTSO conferences.  Funds were
used to enable Susan Chase, Wisconsin DECA Chartered Association Advisor to attend DECA International Career
Development Conference in Anaheim, California. Susan was serving as a substitute for the state advisor and was there to
assist with conference registration, and overseeing housing and overall conference organization for the schools in our
state. Wisconsin had approximately 500 in attendance. Due to the fact that Wisconsin has the fifth largest membership in
the nation, we were responsible for running the entire Advertising Campaign Event and Automotive Services events at the
national level. In addition, we ran finals for the events, oversee X2 (a coaching component for top qualifiers), and were
responsible for the incoming and outgoing state officer supervision.     

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes

SECONDARY - Department of Public Instruction    
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Technical skill assessments are tied to the state’s 19 Skill Certificate Programs as noted at the following website: 
http://cte.dpi.wi.gov/cte_esintro. Concentrators obtaining technical skill attainment are also counted with industry-specific
programs such as MOUs, etc. Of the 19 Skill Certificate Programs, all six traditional CTE program areas continue to be
covered for 2012-13. As Programs of Study are being developed and implemented within the state’s secondary school
districts, DPI will be monitoring those programs to possibly expand on the existing State of Wisconsin Skill Certificate
Programs. It should be noted that the State of Wisconsin is currently engaged in a Rigorous Program of Study grant
through the Office of Vocational and Adult Education in which we are exploring other options for Technical Skill Attainment
- including a collaborative effort between technical colleges and high schools to develop a regional assessment. We are
also expanding our professional development to help more school districts understand and access industry endorsed
certificates.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes

SECONDARY - Department of Public Instruction    

At the WACTEs Business Friends of Education Awards to recognize those individuals and businesses that promote CTE
in the field in commendable ways. Some businesses recognized this year was Johnson Controls Inc., Jones Dairy Farm,
Kohler Company, Nelson Global Products, NEW Water, Resource Recovery and Electrical Energy, Tomahawk
Community Bank, Trace-A-Matics Crossing.    

The State Superintendent’s BM & IT Advisory Committee consists of representatives from local school districts, institutes
of higher education, WTCS, and business and industry who are charged with the tasks to: promote the recognition of BM
& IT coursework as students transition to WI colleges & universities; improve CTE's public image and contemporary
purposes; promote business and marketing education as applied academics, moving toward a balanced content with skill
oriented curriculum; promote work-based learning as an integral part of the business and marketing education curriculum;
and endorse the CTSOs (i.e., FBLA or DECA) as an integral part of business and marketing education curriculum. This
year the committee helped evaluate and provide feedback with the roll-out of our new CTE standards.    

The second annual Health Science Institute partnered with businesses in the healthcare industry and worked with
UW-Stout to offer credit to attendees. The institute is described in more detail in the 3R section.  

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

SECONDARY - Department of Public Instruction    

A good example is the work being done to transform food science courses into science equivalency credit courses. This is
described in more detail in the 3R section.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

No

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

SECONDARY - Department of Public Instruction    
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As presented previously under 3R, the DPI hosted the BM&IT and ANR Newer Teacher Workshops that were excellent
opportunities for teachers to gain insight and knowledge into their chosen career, help promote and sustain high quality
programs of study, and support the retention of teachers.    

   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

SECONDARY - Department of Public Instruction    

Local projects provide counseling services and instruction regarding employment information.  In addition, these projects
also provide access to online resources, such as WisCareers or Career Cruising.  Also see “Web-based Career
Development” section that describes the Wisconsin Career Assessment (WCA) which provides web-based career interest
assessment and career information at no cost to every 8th and 10th grader in Wisconsin school districts that choose to
participate.  
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

POSTSECONDARY – Wisconsin Technical College System    

The Wisconsin Technical College System (WTCS) continues to work toward the goal that for each program offered there
is a state approved TSA.     

A total of 162 unique (unduplicated count) Associate of Applied Science degrees or technical diplomas at the 16 Technical
Colleges are in the process or underwent the first phase of TSA development.  Of these, 127 TSA Phase 1 requests have
been approved by System Office (72 by 6/30/12, 26 by 12/31/12 and 29 by 6/30/13).  In addition, programs from across all
colleges (duplicated count) have submitted for Phase 2 approval.  Of the Phase 2 plans submitted, 218 have been
approved (52 by 6/30/12, 24 by 12/31/12 and 142 by 6/30/13).    

There are plans for: 45 college programs to submit for Phase 2 approval by May 2014, 61 college programs to submit for
Phase 2 approval by May 2015, 17 college programs to submit for Phase 2 approval by May 2016    

There are colleges working on their data collection systems that are not represented in these numbers.  As the systems
are put in place, the number of programs receiving Phase 2 approval will increase.     

In addition to more Phase 2 approvals, the programs previously approved will be reporting more student outcomes as
they are graduating from those programs.  There can be a one to two year lag between when a program’s TSA is
approved and the students are assessed, depending on the length of the program and the type of assessment.    

SECONDARY – Department of Public Instruction    

The Wisconsin state legislature passed 2013 State Senate Bill 331 as Act 59 on December 10, 2013.  This law
establishes a grant program to promote career and technical education programs in school districts that operate in high
schools. Under this bill, the Department of Public Instruction (DPI) will annually confer with the Department of Workforce
Development (DWD) and the Wisconsin Technical College System (WTCS) to identify industries and occupations that
face workforce shortages or shortages of adequately trained, entry-level workers. DPI will then approve
industry-recognized certification programs that will address the workforce shortages in the identified industries and
occupations. Starting with the graduating class of 2014, DPI will award grants of $1,000 per pupil to school districts for
each pupil in the school district who completes an approved, industry-recognized certification program from the approved
list and who graduates from a high school in the school district. The bill allocates $3 million to the grant program yearly
beginning in 2014-15.    

Industry recognized industries and occupations are still being identified in collaboration with DWD and WTCS, and we
anticipate will be in place by the end of the 2013-14 school year.  With these rules and regulations, we will move forward
with a focus on developing and growing certifications in workforce shortage areas for 2014-15 and 2015-16 and continue
to collect data through CTEERS reporting to track participation and completion.  We will utilize data from 2014-15 and
2015-16 to provide technical assistance, promote best practices, and encourage participation.    

   

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

6S1 Gender: Males Race/Ethnicity: • The action steps which will be Brent Kindred, 06-30-15

American Indian or Alaskan implemented, beginning in the Technology and

Native; Native Hawaii or Other current program year, to improve Engineering

Pacific Islander; White Special the state's performance on the Consultant Janice

Populations and Other Student core indicator(s) and for the Atkinson, Health

Categories: Individuals with categories of students for which Science Consultant

Disabilities (ADA); Migrant disparities or gaps in Don Vedder,

Status; Tech Prep CTE performance were identified Management

Concentrators by Program Area - below. Information

Health Occupations; and Specialist 

Technology and Engineering 

1P1 n/a 1. Continue to work with Julie Tyznik (State - 09-30-14

programmers to find the glitch; 2. Accountability

Continue to work with our Education Director)

colleges to pinpoint issues, make will work with

adjustments and verify the Institutional

outcomes. Research

representatives

from the colleges

and Nataliya

Knudson

(programmer)

Secondary Program Improvement Plans

Wisconsin did not meet 6S1.  The total number of eligible recipients that failed to meet at least 90% was 235.    

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for
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Note Re:  The timeline for completing each action step.  Each of the items in the following dot point lists has a date
associated with each.  Please refer to each item.       

Technology and Engineering  "TEQUITY" is a project to increase female participation and completion in technology and
engineering programs in Wisconsin PK-12 education.  • Outcome data is compiled in CTEERS reporting and anecdotal
information gathered throughout the year  • Female participation and completion in technology and engineering
coursework and female career planning and development in related occupations has increased at too slow a rate over the
past 35 years.  This initiative is designed to increase the capacity of teachers, counselors, and school communities to
identify issues and resources and employ gender equity strategies that result in a minimum of a 5% increase in female
participation by June, 2015.  • How many participating – there is a team of four people, including a member of the WTEA
BoD.  The WTEA endorses the project and district directors have directly participated (hosting district events and having
gender equity part of the session).  • Results have been promoted at the conference through sessions and Eric Sutkay
(local teacher) wrote an article for the WTEA Interface magazine highlight Lakeview Technical Academy’s girls summer
program.     

Health Science  • Form partnerships with AHEC (Area Health Education Centers) and PLTW (Project Lead the Way) to
promote male involvement with health science and Biomedical Sciences courses.  This will involve classroom
presentations, summer camps, and fall and state conferences.  o 2014 and beyond  • The Health Science Summer
Institute is held each July for Health Science K-12 teachers.  One strand of the 2-day event is focused on non-traditional
occupations in all areas of the health profession.  An NTO sectional will be part of the 2014 Institute again this year. 
• Wisconsin HOSA – Future Health Professionals will promote male involvement as state officers, competitive events
participants, and fall and state conference attendees.  Males will be encouraged to enroll in health science courses in
order to use classroom knowledge and skills for successful involvement.  o 2014 and beyond    



STEM grants  • 2013 ACT 20 establishes science, technology, engineering, and mathematics (STEM) grants in a
one-time appropriation to enhance STEM courses.  • The criteria for proposals should be innovative, enhances college
and career readiness, closes the achievement gap, but more importantly grant applicants will have to address how they
are going to engage nontraditional participation.  • Applicants have to develop a plan that will encourage the participation
of underrepresented students into STEM courses and careers.      

   

Local Program Improvement Plans

POSTSECONDARY - Wisconsin Technical College System    

Wisconsin did not meet 1P1.  As there is a problem with the new data system, the total number of eligible recipients that
failed to meet at least 90 percent of the level is irresolute.    

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

6S1 Gender: Males Race/Ethnicity: • The action steps which will be Brent Kindred, 06-30-15

American Indian or Alaskan implemented, beginning in the Technology and

Native; Native Hawaii or Other current program year, to improve Engineering

Pacific Islander; White Special the state's performance on the Consultant Janice

Populations and Other Student core indicator(s) and for the Atkinson, Health

Categories: Individuals with categories of students for which Science Consultant

Disabilities (ADA); Migrant disparities or gaps in Don Vedder,

Status; Tech Prep CTE performance were identified Management

Concentrators by Program Area - below. Information
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Technology and Engineering 
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Knudson

(programmer)
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2013 is the first year using a new data system for reporting.  While we feel we have worked out the glitches of the new
system for 5 of the 6 indicators, 1P1 continues to plague us.  The source data is not the problem; it’s the interpretation of
the business rule used for programming.  We have been working on this, but it obviously has not been resolved.  The
trend of recent year’s matches from new system to old, but the new system numbers are about 8% to 10% lower than the
old system.     

The FAUPL goal based on the old system was 80.85%, with the old system 2013 reporting 80.23% for 1P1.   90% of
80.85% the FAUPL goal based on the old system would be 72.77%, we came in at 72.12% in the new system for 1P1.    
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Year | FAUPL Goal | Old System Actual | New System Actual  2010 | 80.50% | 80.68% | 73.64%  2011 | 80.65% | 80.37%
| 72.30%  2012 | 80.75% | 79.48% | 71.94%  2013 | 80.85% | 80.23% | 72.12%  FAUPL Goal is based on old system
numbers.    

Wisconsin does not have confidence in the 1P1 indicator numbers for the colleges as individuals or the state as a whole
at this time.  There is an ongoing improvement plan in place to correct this situation before the next reporting cycle.  In the
old system, each of the colleges met the 1P1 requirement, not so in the new system.  Each of the colleges are being
required to do an improvement plan for 1P1, not based on the actual numbers for the indicator, but based on the premise
that there are Phase 1 approved TSA assessments that have not yet been implemented.  The colleges are being required
to write a plan as to how they will increase the number of assessments implemented which will increase the number of
students that are assessed.    

Wisconsin had one college that did not meet 5P1 by 90%.  The 2013 number seems to be an anomaly.  The college that
missed 5P1 has met their goals and has been continuously improving for the last five years, going from 9.87% to 14.27%,
with a drop for report year 2013.    

     

     

   


