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1. During the reporting year, did your state use Perkins funds to develop valid and reliable assessments of
technical skills? 

No

2. During the reporting year, did your state use Perkins funds to develop or enhance data systems to collect and
analyze data on secondary and postsecondary academic and employment outcomes? 

Yes

Enhancements made to the secondary Perkins data system in 2013-14 include:    

- Improvements to the data collection search and data entry screens    

- Changes and updates to the Perkins Data System to migrate to the IIS 7 Web Server    

- Enhancements to local education agency CTE program applications and the review/approval process to ensure program
of study quality    

- New reports were created to separate the 3S1 and 4S1 indicator data    

     

Improvements to postsecondary data collection were made through clarification of data definitions and the processes for
extracting information from the technical institutes’ student information management systems. Department of Education
Career and Technical Education staff met with vice presidents and data specialists from all of the technical institutes to
discuss the needed data to calculate each measure, consistent practices for reporting and to ensure the data being
collected was most accurately addressing each of the indicators. These changes are reflected in the data reported for
2013-14. Perkins funds supported the staff time and travel expenses to increase quality of the data collection process.  
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1.  During the reporting year, how did your state assess the career and technical education programs funded
under Perkins IV? 

Secondary     

The state assessed secondary CTE programs with a variety of formative assessments throughout the 2013-14 reporting
year. These formative assessments included the state’s program improvement process, program application review,
Perkins budget request reviews, Perkins Reserve grant monitoring, and technical assistance visits.    

Program Improvement Process:    

Each year, secondary CTE programs engage in a continuous improvement process. The current process asks districts to
meet face-to-face with their district CTE team. The district CTE team includes CTE teachers, administrators, and school
counselors. During this meeting, district CTE teams are asked to identify what is working well within their CTE programs,
to review historical Perkins core indicator data, to discuss the components of high quality programs of study, and to write
improvement goals and action plans that can be implemented over the following year.    

CTE programs submit their goals to their regional CTE specialist who then reviews the information and tracks the school’s
progress on the goal. Best practices, technical assistance and professional development needs are also identified through
this review process.    

Program Applications:    

Each year, secondary CTE programs seeking approved program status submit an application that outlines their proposed
sequence of courses (including virtual and dual credit courses), the teachers for each of their classes, information on their
advisory committees, student organizations and industry certifications.    

Using a common rubric, the district’s regional CTE specialist and appropriate cluster specialist review the applications in
detail, provide comments back to the districts and approve, conditionally approve or decline approval for submitted
applications. Technical assistance, teacher certification and professional development needs are identified through this
process.      

Perkins Data:    

After the annual Perkins data is finalized each fall, state staff review statewide performance in aggregate and by gender,
race/ethnicity and special population to determine progress as a state and to identify areas that are of concern. The
results of this data review aid state staff in identifying priorities for local technical assistance and professional
development.    

Technical Assistance:    

The Division of Career and Technical Education transitioned to a regional outreach model in January of 2014. In the past,
career cluster specialists worked with school districts across the state in specific content areas. With this new regional
outreach model, regional specialists focus on specific regions of the state, in order to be a more accessible resource for
all local career education related efforts.    

The goal of this model is to promote a systems-approach to career and technical education. The regional model provides
school districts access to consistent and efficient resources within the Division of Career & Technical Education.    

Regional specialists identify (through visits or other communications), specific systemic needs school districts have and
work with the districts to address those needs, whether it involves resources of some kind, partnerships or training.    

Reserve Grant Activities:    
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For those school districts that receive Perkins Reserve grants, their progress on their grant goals assists state staff in
identifying best practices, supporting the development of innovative techniques and instructional practices and integrating
cutting-edge technology and resources into school districts.    

Perkins Budget Requests:    

State staff assesses the degree of implementation of quality CTE program elements by the requests educators make for
their Perkins flow-through funds. State staff approves the use of funds for technology integration, innovative practices,
educator training, postsecondary planning, career exploration, and others that fall within the required or permissible uses
of funds. When budget requests do not assist programs in supporting their goals, implementing courses/standards, or
assisting students in becoming college, career & life ready, state staff work with the educators to revise their requests.    

State Program Review:    

The Division of Career & Technical Education evaluated the state’s CTE programs in early 2014 to determine how
secondary and postsecondary programs align to the National Program of Study Design Framework. The evaluation
provided the opportunity to determine what was working well in the state and what opportunities existed to strengthen
programs. The evaluation included self-assessments, site-visits, and facilitated question and answer sessions. The results
of this evaluation have been used to shape state policy and to prioritize professional development activities.    

Postsecondary    

Postsecondary institutes’ progress is measured through three reporting mechanisms: enrollment information, retention
reports and placement results. Postsecondary staff review the data for these three reports to identify areas of concern and
to make certain the appropriate support is given.    

State staff works closely with the technical institute presidents, vice presidents, financial officers, dual credit specialists
and data specialists in gathering data. Apart from the postsecondary Perkins measures and other grant data, the technical
institutes submit the following:    

•     10-Day Enrollment, by Career Cluster and Program    

•     Corporate education services    

•     Dual credit participation and results data    

•     Full-time Equivalent (FTE) enrollments    

•     Graduates, by program    

•     Licensures, certifications and exit exams by third parties    

•     Student/faculty ratio    

•     Tuition and fees    

For more detail, information on enrollment, retention, and placement is highlighted below.    

Enrollment Data:    

Each fall, South Dakota’s four technical institutes are required to submit official enrollment data, collected on the tenth day
of the fall semester.  This information is compared against enrollment records from previous years, to make certain
technical institute programs are still meeting the needs of today’s students.    

Retention Reports:    

In October, South Dakota technical institutes are required to submit reports on the number of students who return from
term to term and who successfully earn a degree at the program and institution level.  Data is reported by CTE Career
Clusters and by each institution’s specific programs of study.    

Placement Results:    
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Placement reports from each of South Dakota’s four technical institutes details whether graduates find employment in
their chosen fields.  The reported results track average starting salary, and the percentage of graduates who stay in South
Dakota    

Budget Requests:    

Similar to the practice for secondary CTE programs, state postsecondary staff assess the degree of quality CTE program
elements when technical institutes make budget requests for the Perkins funds.  Staff members approve the use of funds
for technology integration, innovative practices, secondary connections and professional development.  

2.  During the reporting year, how did your state develop, approve, or expand the use of technology in career and
technical education?

Secondary    

Perkins Budget Requests:    

One of the most common ways in which the integration of technology is expanded in CTE programs is through the
approval of budget requests for programs’ flow-through dollars or through Perkins Reserve grant awards. During the
2013-14 reporting year, these budget requests and grant awards have supported the purchase of multiple technologies,
including 3-D printers, lab equipment, welding equipment, updated software, and robotics kits.     

     

A long-standing partnership with SD EPSCoR has also allowed for competitive grants to support cutting-edge technology
in selected STEM, Agriculture, Health Science, and Information Technology programs. These funds have supported the
investment in items and activities such as online curriculum, teacher training, and equipment.    

     

Content-Specific Professional Development:    

State staff coordinated content-specific professional development opportunities for teachers throughout the school year.
These professional development sessions provided training on the latest technologies within their related industries.
Examples of trainings hosted in 2013-14 include: ADDA Instructor Certification training, AWS Welding Instructor training,
Lincoln Weld Score Instructor training, Vex Robotics training, and a Principles of Hospitality, Food and Nutrition Sciences
graduate course.      

     

CTE Conference:    

The Division of Career & Technical Education partners with the South Dakota Association for Career and Technical
Education (SDACTE) to host an annual CTE conference. During the conference, state staff ensure presenters model the
use of educational technology during breakout sessions. Additionally, multiple session about new tools, devices, software,
hardware, and other equipment are included as part of the conference programing. Attendees at this conference include
teachers, school counselors, career development staff and school administrators.    

     

Governors Grants for CTE:    

During the 2013-14 reporting year, Governor Dennis Daugaard awarded $8.5 million in state funds to twelve school
districts across the state as part of the Governors Grants for CTE. As a condition of the grant award, recipients were
required to implement programs that reflected current industry technology.  State staff worked with each grant recipient to
ensure the most current industry technology was purchased. A variety of technologies were purchased and implemented
into local programs, including manufacturing, health science, and architecture & construction programs.    

     

Postsecondary    
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Perkins Budget Requests:    

At the postsecondary level, the integration of technology is expanded in CTE programs through the approval of budget
requests for programs’ flow-through dollars. During the 2013-14 reporting year, these budget requests and grant awards
at the postsecondary level supported the purchase of high-performance machinery for manufacturing programs, routers
and necessary equipment for expanding information technology programs, simulators for health science programs and
software to update other programs.    

     

Future Fund Equipment:    

Twelve school districts, including one postsecondary technical institute, received a combined total of over $8.5 million in
February 2014 to develop CTE programs and strengthen programs that already exist.  This fund, called the Futures Fund,
was established by South Dakota Governor George S. Mickelson to invest in South Dakota’s workforce and build its
economy. The grants are available on a one-time basis, so grant projects must be self-sustaining beyond this initial
investment.    

     

Western Dakota Technical Institute, in cooperation with the Rapid City School District, received $2 million in Future Funds
to create dual credit programming for South Dakota secondary students.  To better serve students, technology/equipment
purchases and capital improvements were a part of the grant request.  These enhancements included renovation of a
collision repair lab, renovations for surgical technology and practical nursing, and upgrading of pharmacy tech lab
program facilities to meet industry standards.    

   

3.  During the reporting year, what professional development programs did your state offer, including providing
comprehensive professional development (including initial teacher preparation) for career and technical
education teachers, faculty, administrators, and career guidance and academic counselors at the secondary and
postsecondary levels? On what topics? 

Secondary    

South Dakota offers a wide variety of training for educators involved in different aspects of Career & Technical Education.
Training is offered to pre-service educators, teachers seeking certification in CTE disciplines, and to current career and
technical education teachers, administrators, career development specialists, work-based learning coordinators and
school counselors. Some of the professional development offerings are general in nature to assist school districts in
evaluating and improving their programs. These trainings apply to a wide audience. Other professional development is
geared toward specific audiences, allowing for hands-on experience with content-specific topics.    

The following list shares examples of trainings made available in 2013-14:    

-Advisory Committees    

-American Design and Drafting Association (ADDA) Certification    

-American Welding Society (AWS) Certification    

-Curriculum for Agricultural Science Education (CASE) Institute    

-Career Development (SDMyLife)    

-Career Education Counselor Trainings    

-Common Core Literacy Standards for CTE Teachers    

-CTE 101 Qualification Training    

-CTE Conference    

-CTE Standards Implementation    
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-Dual Credit    

-ISM Films    

-Integrating Industry Certifications Into Programs of Study    

-Lincoln Weld Score    

-Perkins Data    

-Project Lead the Way Counselor Conference    

-ProStart    

-State CTSO Officer Leadership    

-Student Learning Objectives    

-Work-based Learning    

State staff partner with the CTE teacher preparation faculty at South Dakota State University, the South Dakota
Association for Career & Technical Education, South Dakota Education Service Agencies, business and industry and
postsecondary educators to provide trainings.    

Postsecondary    

South Dakota’s technical institutes also have opportunities for professional development.  Advisory committees for
respective clusters/programs at each technical institute provide direction and updated information about changing industry
standards. Training opportunities are available for CTE instructors in postsecondary settings at the South Dakota summer
conference for its Association of Career & Technical Education.  Conference topics that included postsecondary
instructors were:    

-Grant Writing for Administrators    

-How to Use LinkedIn Effectively    

-Using CTE Data Effectively    

-Dual Credit vs. Concurrent Credit    

Postsecondary instructors also submit budget requests for appropriate professional development in their respective CTE
Clusters. Finally, training is provided at the regular meetings of the technical institute presidents and vice presidents.
Examples of topics covered in postsecondary Presidents/Vice Presidents meeting included:    

-South Dakota Labor Market Information Updates    

-Changing perceptions of CTE    

-Preparing for Budget Hearings    

-Data submission  

4.  During the reporting year, how did your state provide preparation for non-traditional fields in current and
emerging professions, and other activities that expose students, including special populations, to high skill, high
wage occupations? 

Secondary    

Statewide Partnerships:    
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During the 2013-14 reporting year, the State partnered with multiple entities to provide preparation for non-traditional
fields and emerging professions. Partners included the South Dakota Discovery Center, Sanford PROMISE and other
businesses, organizations and agencies across the state to provide Women in Science and similar career awareness
opportunities for female students in middle and high school. These partnerships help to ensure consistency in
programming and pooling of funds and other resources.     

Career Camps:    

Career Camps are day-long events where middle school and high schools students hear from a variety of professionals
who discuss what they do and how they entered into their professions. Students also participate in many hands-on
activities throughout the day to get a feel for what it might be like to work in a particular profession.     

During 2013-14, staff partnered with the four technical institutes in the state to promote a variety of career camps to
students and CTE teachers. Career Camps throughout the year highlighted careers in Health Science, Construction, Ag &
Natural Resources, Energy, Information Technology, Manufacturing and Transportation.    

SDMyLife:    

South Dakota’s online career and academic planning system is called SDMyLife. It is available to all 7th – 12th grade
students at no cost to them or their school districts. Through their SDMyLife activities, students explore careers, especially
as they relate to students’ interests, skills and knowledge. SD Labor Market projections and wage data are loaded into
SDMyLife to provide students understanding of the career demand and earnings.    

In addition, SDMyLife assists students in identifying postsecondary programs and other training options that will assist
them in navigating to their career(s) of highest interest. Business and industry in the state also connect with students
through SDMyLife Network. The Network component allows students to explore businesses in the state, the careers they
employ and the skills and knowledge the employers seek out. Students are even able to post career-specific questions to
experts throughout the state.    

Workforce Summits:    

Governor Daugaard hosted six community workforce summits in the reporting year in six cities across the state to address
the need for workers in high-skill, high-wage careers. These summits were attended by community members, business
leaders, representatives from government, school administrators, and school counselors. One of the findings from these
summits highlighted the importance of making students aware of career opportunities in the state, and as a result, the
Division of Career & Technical Education is working with the Department of Labor & Regulation and the Governor’s Office
to identify strategies for working with CTE teachers to address this issue.    

Postsecondary    

Each of South Dakota’s four technical institutes is involved with local chambers of commerce and workforce education
committees that are a part of these chambers.  Through these partnerships, technical institutes can collaboratively provide
programming that targets nontraditional students.     

In consideration of nontraditional populations, the technical institutes provide culturally-targeted programming.  For
example, Western Dakota Tech sponsors an Eagle Night, where Native American students from local school districts, as
well as Native American adults, are invited to an Open House where information about high demand, high wage training is
presented.    

Technical institutes offer a growing number of online courses and evening programs that are suited to the schedules of
nontraditional, working students.    

And, as noted above, the technical institutes partner with the school districts to provide career camps that target the high
demand, high wage opportunities in health science, architecture and construction, information technology and
manufacturing.    

Technical institutes also partner with local businesses that offer scholarship dollars to employees.  In partnership, the
technical institute can also provide financial assistance to these students, removing barriers to education because of
tuition expense.  
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5.  During the reporting year, how did your state provide support for programs for special populations that lead
to high skill, high wage and high demand occupations? 

Secondary    

Partnerships:    

The Division of Career & Technical Education (DCTE) has partnered with the Department of Education’s Transitions
Office which works with students with disabilities as they prepare to leave high school. Through this partnership, state
staff have presented at several student and teacher events about SDMyLife, Career Exploration, work-based learning and
other CTE offerings.    

State staff have also partnered with the Department of Social Services to present information about SDMyLife to students
at the Independent Living Conference. Students at this conference included youth who were aging out of state custody.    

DCTE staff have also partnered with the Department of Labor and Regulation to target economically disadvantaged
students who may be eligible for services through WIA to help them further explore career options through SDMyLife and
to engage in dual credit courses.     

Governors Grants for CTE:    

Recipients of the Governors Grants for CTE (described in previous responses) target a variety of special populations
including Native American students, non-traditional genders, and economically disadvantages students.    

Postsecondary    

The Postsecondary Career Coordinators at each of the technical institutes both support career guidance and academic
counseling efforts at the secondary level and provide relevant programming and connections for their postsecondary
students, and particularly nontraditional populations.  The Postsecondary Career Coordinators offer targeted programming
aimed at assisting students with job searching professionalism.  These coordinators also sponsor Veteran’s Job Fair, in
which attending employers are open and interested in hiring future employees from this student pool.    

Student Success Centers at each of the technical institutes provide tutoring services, a place to study for students, and
academic success workshops.  The four postsecondary tech institutes also offer student organizations/events that support
nontraditional and specifically targeted students, such as:    

-Eagle Feather Society (Native American students)    

-WINTER (Women in Nontraditional Employment Roles)    

-Diversity events, such as Black History Month, Women’s History Month, Hispanic and Native American History Months    

-Diversity Student Coordinator positions    

-Nontraditional Student Success Center  

6.  During the reporting year, how did your state offer technical assistance for eligible recipients? 

Secondary    

Regional Outreach:    

Technical assistance is a large priority in all of the state’s work. State staff take pride in anticipating educator needs,
responding to inquiries and providing support to local educational agencies through programming, resources and
partnerships. Technical assistance is provided in-person, via phone, email, webinars and FaceTime/Skype. Regional
Career Development Specialists spend the majority of their time providing technical assistance to educators and building
relationships with educators and partners.    

The Division of Career and Technical Education transitioned to a regional outreach model in January of 2014. In the past,
career cluster specialists worked with school districts across the state in specific content areas. With this outreach model,
regional specialists focus on specific regions of the state, in order to be a more accessible resource for all local CTE
related efforts.    
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The goal of this model is to promote a “systems-approach” to career and technical education. The regional model
provides school districts access to consistent and efficient resources within the Division of Career & Technical Education. 
  

Regional specialists identify (through visits and other communications), specific systemic needs school districts have and
work with the districts to address those needs, whether it involves resources, partnerships or training. Specific examples
of assistance provided by regional specialists include data reviews, program of study needs assessments, standards
alignment, teacher certification, CTSOs, advisory committees, and community partnerships.    

Postsecondary    

Like the secondary schools, South Dakota’s four postsecondary institutes are served by staff who respond to inquiries and
provide support to instructors, administrators and admissions staff members at the technical institutes through
programming, resources and partnerships. Technical assistance is provided in-person, via phone, email, webinars and
FaceTime/Skype.  Staff meet monthly with presidents and vice presidents of the four, postsecondary technical institutes. 
Through these meetings, staff provide resources and training on such topics as data submission, preparing for state
legislative budget hearings, and the state’s Labor Market Information Center.  

7.  Serving individuals in state institutions

Part I: State Correctional Institutions

Amount of Perkins funds used for CTE programs in state correctional institutions:

42149

Number of students participating in Perkins CTE programs in state correctional institutions:

97

Describe the CTE services and activities carried out in state correctional institutions.

STAR Academy    

The Division of Career & Technical Education works with the State Treatment and Rehabilitation Academy (STAR
Academy), South Dakota’s juvenile corrections center, in Custer, SD. The youth served by the STAR Academy have all
been placed in the custody of the Department of Corrections by the court system. Both delinquent children and Children in
Need of Supervision may be placed at the STAR Academy at the direction of the Director of Classification. Children in
Need of Supervision must also be reviewed by a state level review team comprised of representatives from the
Department of Social Services, Department of Human Services, Department of Education, Unified Judicial System and
the Department of Corrections.    

STAR Academy has approved CTE programs in Architecture & Construction, Business Management & Administration and
Manufacturing. The instructors and administration are committed to helping students earn employability skills and
certifications so that when they are released they have skills and knowledge to rely upon that help them successfully
navigate their environment.    

Students at STAR Academy have access to a full-time WIA counselor that works with students in SDMyLife and helps
students register and prepare for ACT exams. Students also have access to another counselor that works to prepare
youth for the GED. Students have the opportunity to earn OSHA Safety certification within their Construction program, and
though STAR Academy does not currently have an approved Hospitality & Tourism program, staff have started working
with the dining facility manager to prepare students for their ServSafe certification exam.  

Part II: State Institutions Serving Individuals with Disabilities

Amount of Perkins funds used for CTE programs in state institutions serving individuals with disabilities: 

0

Number of students participating of Perkins CTE programs in institutions serving individuals with disabilities:

0
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Describe the CTE services and activities carried out in institutions serving individuals with disabilities.

South Dakota does not use Perkins to fund institutions serving individuals with disabilities. All funds for this category
(serving individuals in state institutions) are directed to the STAR Academy, South Dakota's juvenile corrections facility.   

8. During the reporting year, did your state use Perkins funds to support public charter schools operating career
and technical education programs? 

No

9. During the reporting year, did your state use Perkins funds to support family and consumer sciences
programs? 

Yes

In 2013-14, SD had approved programs in Family and Consumer Science oriented Career Clusters:    

-Education & Training: 30 programs    

-Hospitality & Tourism: 30 programs    

-Human Services: 93 programs    

There are several Family and Consumer Science teachers who also teach Interior Design and Fashion Design courses
within their district’s Arts, A/V Technology & Communications programs as well.    

The state also used Perkins funds to support a statewide FACS advisory committee.  The priorities of the advisory
committee also helped the state prioritize the use additional Perkins funds for ProStart training and for the development of
marketing materials to change public perceptions about modern FACS programs and how they align to careers. Finally,
the state also used Perkins Leadership dollars to fund the FCCLA Executive Director position.  

10. During the reporting year, did your state use Perkins funds to award incentive grants to eligible recipients for
exemplary performance or for use for innovative initiatives under Sec. 135(c)(19) of Perkins IV?

Yes

Secondary    

Perkins Reserve Grants:    

During the 13-14 reporting year, the state awarded fourteen competitive Perkins Reserve Grants. Grant recipients were
required to demonstrate through an application process how their innovative project would be part of a modern,
high-quality CTE program that was aligned to business and industry needs.     

Notable projects funded during the reporting year included the development of a new Emergency Medical Technician
(EMT) course, the purchase of industry-grade equipment for a new hospitality and tourism program, the development of
an online Pharmacy Technician course, Project Lead the Way training, and the purchase of industry-grade welding
equipment.    

Governors Grants for CTE:    

During the 13-14 reporting year, Governor Dennis Daugaard awarded twelve competitive Governors Grants for CTE, that
totaled approximately $8.5 million.  Grant recipients were required to demonstrate through an application process how
their project would include the following components:    

-Regional participation    

-Alignment to South Dakota workforce    

-Cooperation with postsecondary education    

-Partnership with business and industry    
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-Systems-approach     

-High student participation    

-Local match    

Notable projects funded through this grant program included the purchase of mobile CTE classrooms shared between
several school districts, the construction of a new regional CTE center, new community partnerships where local
businesses provide classroom instructors, the expansion of dual credit programs, and the addition of Project Lead the
Way courses.    

Postsecondary     

Postsecondary Reserve Grants:    

Postsecondary technical institutes received Perkins Reserve Grant monies, which the postsecondaries used to support
nontraditional student success services.  

11. During the reporting year, did your state use Perkins funds to provide career and technical education
programs for adults and school dropouts to complete their secondary school education? 

No

13P. During the reporting year, did your state use Perkins funds to provide assistance to individuals who have
participated in Perkins assisted services and activities in continuing their education or training or finding
appropriate jobs? 

No
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1.  During the reporting year, how did your state provide support for career and technical education programs
that improve the academic and career and technical skills of students through the integration of academics with
career and technical education? 

Secondary    

National Career Readiness Certificate:    

The state partners with the SD Department of Labor and Regulation to provide the National Career Readiness Certificate
(NCRC) assessment to juniors and seniors at no charge.  Department of Labor staff travel to public school districts and
administer the assessment, which measures students skills in applied mathematics, reading for information, and locating
information.  During the reporting year, 2,085 students participated across 53 school districts. 91.78% of students who
participated earned a certification.     

Common Core Literacy Trainings:    

Professional development was offered throughout the year on reading into all secondary CTE content areas. With the
implementation of the Common Core, the state provided training for CTE educators on Literacy in the Technical Subjects.
For those trainings, in addition to the English teachers facilitating learning, CTE content experts serve work alongside the
English specialists to provide relevant examples in each of the Career Clusters.    

Industry Certifications:    

Throughout the reporting year, the state provided presentations on industry certifications both at the summer CTE
conference and through stand-alone webinars.  These presentations highlighted various industry certifications available in
each of the career clusters and outlined the steps for teachers to begin implementing industry certifications in their
classrooms.    

CTE for Core Content:    

CTE programs can apply to have CTE courses count for core content credit (examples: Geometry in Construction or
Genetics and Biotechnology). Once approved, the school can offer the course for up to 5 years.
http://doe.sd.gov/octe/corecontentcredit.aspx. State staff provide technical assistance to school districts as they work
through the approval process to ensure the CTE course meets the required academic content standards.    

Student Learning Objectives:    

South Dakota’s Commission on Teaching and Learning has developed a model system for teacher evaluation that
includes a focus on professional practices and a focus on student growth as measured by student learning objectives, or
SLOs.    

During the reporting year, nearly all CTE teachers participated in professional development related to the development of
high quality SLOs, which include the administration of a pre-test and post-test to monitor student growth.     

Postsecondary    

Student Success Centers at each of the technical institutes provide tutoring services, a place to study for students, and
academic success workshops.  The four postsecondary tech institutes also offer student organizations/events that
develop students’ application of academic content in work-related situations. As noted earlier, Perkins Reserve Grant
monies support services for nontraditional student success services.  
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2.  During the reporting year, how did your state support partnerships among local educational agencies,
institutions of higher education, adult education providers, and, as appropriate, other entities, such as
employers, labor organizations, intermediaries, parents, and local partnerships, to enable students to achieve
state academic standards, and career and technical skills. 

Secondary    

Regional Career Development Specialists work to assist school districts in making meaningful connections in their
community, region and state so that career and technical education is a systemic effort in which students are able to
easily navigate career pathways and best prepare for their career and academic futures.    

The goal with all of our partnerships is to create high-quality programming for students, offer equal access to career and
technical education for our students and to create an awareness of the vast career opportunities available through career
and technical education.    

The following list details examples of partnerships formed and continued during the 13-14 reporting year:    

Postsecondary Institutions:    

During the reporting year, state funds were appropriated to support a reduced-tuition dual credit program for students in
grades 11 and 12. Through this program, students are able to take both technical and general education courses at a rate
of $40 per credit, plus the cost of course materials.    

The Division of Career & Technical Education partnered with the South Dakota Board of Regents and all four technical
institutes to develop policies for the program and to coordinate communications between secondary and postsecondary
institutions.    

Governor’s Office:    

The current administration is focused on creating jobs in the state, bringing business to South Dakota and making sure
that South Dakotans are equipped with the knowledge and skills to fill the careers in our state. As part of the overall
workforce development plan, the Division of Career and Technical Education, works closely with the Governor’s Office on
a variety of projects. During the reporting year, these projects included the following:    

-Workforce Summits: The Governor’s Office hosted six community workforce summits across the state to address
workforce issues.  State staff worked with the Governor’s Office to assist in the planning of these sessions.    

-Administrator Meetings: During the reporting year, state staff worked with the Governor’s Office to coordinate a number
of face-to-face meetings with school district administrators.  These meetings allowed administrators to share their
thoughts on Career & Technical Education directly with the Governor and his staff.    

-Governors Grants for CTE: During the reporting year, the Governor’s Office awarded twelve CTE Grants, totaling
approximately $8.5 million. The Division of Career & Technical Education worked with the Governor’s Office to coordinate
the application and evaluation processes.    

Division of Educational Services and Support:    

The Division of Career & Technical Education meets quarterly with the Transitions team within the Division of Educational
Services and Support. Through these meetings, state staff work to find opportunities to partner with one another on
various career development projects.    

Department of Labor and Regulation:    

The Division of Career & Technical Education partners with the South Dakota Department of Labor and Regulation (DLR)
on a number of projects. These projects include the following:    

-Labor Market Projections: DLR provides regular updates on labor market needs and projections to state staff who in turn
share that data with local CTE programs during technical assistance visits.    

-National Career Readiness Certificate (NCRC): DLR partners with state staff to administer the NCRC exam to juniors and
seniors across the state.    
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-SDWINS: DLR coordinates quarterly meetings, which provide workforce development updates from a variety of state
agencies.  The Division of Career & Technical Education has three representatives involved in this work group.     

-Workforce Development Council: The state CTE director serves as a voting member of the state’s Workforce
Development Council to ensure education is appropriately connected to workforce efforts throughout the state.    

-Youth Council: The state director serves on the Youth Council as part of the Department of Labor and Regulations
workforce and training initiatives.       

SD EPSCoR:    

SD EPSCoR provides annual competitive grant funds to approved 7th-12th grade CTE programs for innovative
programming in STEM, IT, Health Science and Agriculture, Food and Natural Resources clusters.    

South Dakota State University:    

State staff partner with SDSU teacher preparation faculty to ensure programs and courses are in alignment with state
needs.  Additionally, state staff have worked with SDSU to provide an Advisory Committee training to CTE teachers.    

SDMyLife Network:    

Business and industry in the state connect with students through SDMyLife Network. The Network component allows
students to explore businesses in the state, the careers they employ and the skills and knowledge the employers seek
out. Students are even able to post career-specific questions to experts throughout the state.    

South Dakota Association of Career & Technical Education Teachers (SDACTE):    

The Division of Career & Technical Education partners with SDACTE to host an annual CTE Conference.  State staff are
responsible for planning and coordinating the conference programing. A state staff member also participates as an ex
officio member on the SDACTE Board of Directors.    

SD Virtual School:    

The South Dakota Virtual School offers a variety of credit-bearing high school courses. The CTE courses offered through
the virtual school help approved CTE programs expand their programs of study so that students have access to more
courses than a teacher can physically offer or in areas where the teachers may not feel confident with the content.    

SD-STARS:    

South Dakota’s Longitudinal Data System continues to add features and data. The system will include fully functional CTE
components sometime in 2015. State staff have has been involved in the planning and development for over three years.  
 

Department of Health:    

The South Dakota Department of Health is the major sponsor of the SD Scrubs Camps. Through the day-long events held
in 15 different locations each year, students explore careers in health occupations and learn about their education
opportunities in the state.    

Statewide Cluster Advisories:    

State staff facilitate statewide cluster advisory groups.  Members of these advisory groups include business and industry
representatives, postsecondary representatives, and secondary teachers.  Advisory committees make recommendations
on professional development opportunities, content standards revisions, and workforce needs.    

Sanford PROMISE:    

Sanford PROMISE offers an array of activities to promote careers in STEM, IT, Health Science and Agriculture, Food and
Natural Resources careers. Examples include science education, BioMedical Discovery Days, research shadowing,
STEMWise conference, National Girls Collaborative Project and community lectures.    

Big Idea SD:    
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Big Idea SD is a business plan and marketing design competition that many CTE teachers and students have become
involved with. With so many rural communities across the state, this partnership helps to instill the knowledge and skills
students need in order to create their own viable careers close to home. Our Business, Finance and Marketing content
specialist serves on the planning committee.    

CTE Promotion:    

The Division of Career & Technical Education partnered with a marketing firm to develop a set of promotional materials to
help the general public better understand and value CTE. State staff use these promotional materials when providing
technical assistance with school districts and when making connections with business and industry.    

Postsecondary Partnerships    

SDACCC :    

Each of the postsecondary technical institutes in South Dakota is a member of the South Dakota Association of College
Career Centers.  Member institutions collaborate together to sponsor career fairs and other job searching events for
students in their institutions.    

Chamber workgroups:    

Technical Institutes also partner with groups, such as the Workforce Development Committees that are part of the local
Chambers of Commerce, in their respective communities.    

Advisory Committees:    

Technical Institute programs each have advisory committees. Members of these advisory groups include business and
industry representatives, largely drawn from a pool of those who hire technical institute graduates.  Advisory committees
make recommendations on professional development opportunities, content standards revisions, and workforce needs.  

3. During the reporting year, did your state use Perkins funds to improve career guidance and academic
counseling programs? 

Yes

SDMyLife:    

Perkins funds are used to enhance SDMyLife (www.sdmylife.com).  SDMyLife is the state career and academic planning
system which includes personal learning plans, a network with South Dakota businesses and professionals, connections
to postsecondary education programs, and work-based learning opportunities. The SDMyLife system is available to all
students in grades 7-12 at no cost.    

SDInvest Counselor Trainings:    

Over the past three years, state funds have supported SDInvest Counselor trainings. These in-depth trainings are held on
the campuses of the four technical institutes in the state and they provide middle school and high school counselors with
detailed information on high-quality career and technical education programs, personal learning plans, dual credit, career
planning, and labor market needs.    

Work-based Learning Professional Development:    

Throughout the reporting year online and face-to-face trainings related to work-based learning were made available to all
school district personnel.    

4. During the reporting year, did your state use Perkins funds to establish agreements, including articulation
agreements, between secondary school and postsecondary career and technical education programs to provide
postsecondary education and training opportunities for students? 

Yes

Secondary    

Dual Credit:    
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During the reporting year, a state appropriation was made to support a reduced-tuition dual credit program for students in
grades 11-12. Students are able to enroll in both technical and general education courses at a rate of $40 per credit. State
staff have partnered with both the Board of Regents and four technical institutes in the state to develop policies for the
program that support students career goals. State staff have also worked with local school districts to incorporate
appropriate dual credit courses into districts approved CTE programs.    

Professional Development and Technical Assistance:    

State staff have provided numerous presentations, both in-person and online, about accessing dual credit and
implementing concurrent credit courses. State staff have also provided technical assistance to local districts interested in
implementing concurrent credit by facilitating conversations with the appropriate technical institute.  

5. During the reporting year, did your state use Perkins funds to support initiatives to facilitate the transition of
sub baccalaureate career and technical education students into baccalaureate programs? 

No

6. During the reporting year, did your state use Perkins funds to support career and technical student
organizations?

Yes

Secondary    

Executive Directors:     

Perkins Leadership funds support Executive Directors’ time and equipment for five career and technical student
organizations, including DECA, FBLA, FCCLA, FFA, and SkillsUSA. The CTSOs are charged with developing students’
leadership potential and professional growth, contributing meaningful service to their communities and testing their
industry knowledge/skills in competitive environments.    

The executive directors for each CTSO coordinate state level activities as well as organization-specific leadership retreats
and state conferences.    

During the reporting year 6,571 students participated in at least one CTSO (unduplicated count). 146 school districts
supported 178 CTSO chapters.    

State Officer Events:    

The Division of Career & Technical Education annually supports two large events for state officers from each of the
CTSOs.  These events include a Legislative Shadow Day each February where students have the opportunity to directly
connect with state lawmakers and a summer Leadership Retreat where students have the chance to hone their
professionalism, communication, and leadership skills at the start of their term in preparation for their upcoming year of
service.    

Policy Development:    

The Division of Career and Technical Education hosted a statewide policy development meeting for all five CTSOs. The
purpose of this meeting was to gather feedback from local CTSO advisors and executive directors in order to provide
insight on areas where consistent statewide policies needed to be developed in order to ensure CTSOs are included as a
part of a high quality CTE program.        

Perkins Funds:    

Through the budget request review process, districts with approved CTE programs are able to use their local Perkins
flow-through dollars to cover the registration and travel costs of local chapter advisors to state and national events.   

7. During the reporting year, did your state use Perkins funds to support career and technical education
programs that offer experience in, and understanding of, all aspects of an industry for which students are
preparing to enter? 

Yes
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Secondary    

Career Cluster Camps:    

In partnership with industry organizations (example: Associated General Contractors of South Dakota), postsecondary
institutions, and the SD Department of Health, the Division of Career & Technical Education used Perkins funds to support
the operations of career cluster camps that allowed students to understand career options within the state’s workforce
need industries.    

During the day-long camp, students hear from a variety of professionals who discuss what they do and how they entered
into their professions. Students also have a chance to participate in many hands-on activities throughout the day to get a
feel for what it might be like to work in a particular profession.    

SDMyLife Network:    

SDMyLife Network connects students with South Dakota businesses including what the business does and the positions
they hire. Students can ask questions of career coaches, seek out work-based learning opportunities and search for
internships. Educators can also connect with the companies to secure guest speakers, judges, externships and other
expertise.    

Approved CTE Programs:    

At the secondary level, each of the career clusters is made up of course options that prepare students for high-need,
high-skill, high-demand postsecondary programs. The courses within the career clusters offer a wide-range of knowledge
and skills to expose students to different aspects of the industry in the state.    

Professional Development:    

Perkins Leadership dollars support professional development for educators so they are able to stay in touch with current
industry needs. Industry tours and professional development sessions are the primary means by which teachers stay
up-to-date.    

Work-based Learning:    

The Division of Career and Technical Education provides school districts with a framework for implementing a variety of
credit-bearing work-based learning. In addition to the framework, state staff provide in-person and online trainings. As
such, a majority of approved CTE programs in the state include a work-based learning experience as a part of their
approved sequence of courses. These work-based learning experiences include internships, entrepreneurship, job
shadowing and service learning.     

Workforce Summits:    

During the reporting year, Governor Dennis Daugaard hosted six workforce summits to address workforce needs in each
region. These summits were attended by business leaders, community members, school administrators, school
counselors, industry organizations and government leaders.  Through the information shared at these summits, school
personnel were able to learn more about industry needs and begin making systemic plans for the upcoming school year to
better align their coursework to industry needs.    

Postsecondary    

Work-based Learning:    

A majority of postsecondary CTE programs at South Dakota’s four technical institutes include work-based learning
experiences as part of the program. These work-based learning experiences include internships, clinical rotations,
hands-on labs, or other relevant, in-the-field experiences.  

8. During the reporting year, did your state use Perkins funds to support partnerships between education and
business, or business intermediaries, including cooperative education and adjunct faculty arrangements at the
secondary and postsecondary levels? 

Yes
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Secondary    

Advisory Committee Course:    

The Division of Career and Technical Education partnered with South Dakota State University to provide a graduate
course related to implementing effective advisory committees.  Participants were required to develop a plan of action for
implementing a successful advisory committee.    

Cluster -Specific Professional Development:    

State staff coordinated professional development opportunities which are facilitated by industry leaders or postsecondary
faculty and provide attendees the opportunity to both learn new skills and interact with those in the field.     

Professional development provided throughout the reporting period included the following:    

-ADDA Certification    

-AWS Certification    

-Lincoln Weld Score    

-Vex Robotics    

-EMT Certification    

-Principles of Hospitality, Food and Nutrition Sciences (graduate course)    

-CASE Institute    

-AFNR Teacher Academies    

-ProStart Teacher Academy    

Governors Grants for CTE:     

During the reporting year, Governor Dennis Daugaard awarded 12 school districts with a total of $8.5 million dollars
through the Governors Grants for CTE program. As a condition of the grant, recipients were required to demonstrate a
partnership with business and industry for in-kind equipment donations, guidance through advisory committee work,
collaboration on work-based learning experiences, coaches for student organization activities or other efforts. Notable
partnerships that were developed as a result of this grant provided building materials, lab space, and even skilled
instructors for local school districts.     

9. During the reporting year, did your state use Perkins funds to support the improvement or development of new
career and technical education courses and initiatives, including career clusters, career academies, and distance
education? 

Yes

Secondary    

Introduction to Drafting and Design:    

State staff worked with business leaders, postsecondary representatives, and teachers from the field to develop three new
Architecture and Construction course titled Introduction to Drafting and Design, Mechanical Drafting &
Design, Architectural Drafting & Design.  These courses were designed to expose students to the American Design
Drafting Association (ADDA) Apprentice standards in both mechanical and architectural drafting. The goal for the
introductory course is for students to receive industry-based training at the basic level before taking either the Mechanical
or Architectural drafting courses.    

Emergency Medical Technician (EMT) Certification:    

State staff worked with teachers, paramedics, and technical institutes to develop EMT course standards within the Health
Science career cluster. Students who complete this course are prepared to sit for their EMT exam.    
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Pharmacy Technician:    

Perkins Reserve dollars supported the development of an online Pharmacy Technician course through the South Dakota
Virtual School. Students complete their coursework online and then intern with a local pharmacist.  Students who
complete the course are prepared to sit for their Pharmacy Technician certification.    

Governors Grants for CTE:    

Through the Governors Grants for CTE program described in previous responses, two new CTE academies were
launched. One of the new academies based in Burke, SD uses mobile CTE classrooms to provide CTE courses to
surrounding rural school districts, while the other new academy, based in Aberdeen, SD, is constructing a new facility for
smaller area high school students to travel to for CTE coursework.  Both of these academies used local Perkins
flow-through dollars to purchase equipment for their new classrooms and to assess curriculum for alignment to
postsecondary requirements and industry needs.  State staff have also invested several hours in providing technical
assistance to these districts.     

Postsecondary    

Dual Credit/Distance Education:    

Each of South Dakota’s technical institutes is working to expand dual and concurrent credit opportunities for secondary
learners.  Each technical institute works with local school district offices to offer dual credit opportunities that both support
secondary CTE programs and provide greater depth for students.  

10. During the reporting year, did your state use Perkins funds to provide activities to support entrepreneurship
education and training? 

Yes

Secondary     

CTE Conference:    

During the reporting year, state staff worked to coordinate breakout sessions related to entrepreneurship at the CTE
conference. Entrepreneurship sessions are included each year as part of the conference programming.     

Competitive Events:    

The Division of Career & Technical Education supports business plan development competitions that are included as part
of CTSOs. Additionally, state staff lend support to the Big Idea SD competition by serving on the event advisory and
planning committee.  Big Idea SD is a business plan and marketing design competition that many CTE teachers and
students have become involved with.    

Technical Assistance:    

State staff provide technical assistance to school districts who implement Entrepreneurship courses as part of their
approved CTE program by making connections with related business professionals and community organizations.  

11. During the reporting year, did your state use Perkins funds to improve the recruitment and retention of career
and technical education teachers, faculty, administrators, or career guidance and academic counselors, and the
transition to teaching from business and industry, including small business? 

Yes

Secondary    

Alternative Certification:    

State staff provide technical assistance to teachers who are seeking alternative certification in South Dakota. This
includes assisting the state certification office with transcript reviews, helping teachers find related professional
development, working with related postsecondary institutions, and checking in with teachers on their progress towards the
completion of their alternative certification.    



Step 3: Use of Funds: Part C

Date Printed: 02/14/2017 9

SDInvests School Counselor Trainings:    

Over the past three years, state funding has provided for in-depth counselor training related to career development. These
trainings provide counselors with opportunities to network with experienced school counselors as well as access to
various resources to assist in developing more robust career development programs in their school district.    

Pre-service Teachers:    

State staff work with teacher and counselor education faculty across the state to provide presentations about career
development and the tools available through SDMyLife. Pre-service teachers and counselors are also invited to attend
state-sponsored professional development sessions, such as the CTE conference and program improvement meetings.    
 

Professional Development:    

State staff coordinate numerous professional development opportunities that are available at no cost where teachers and
administrators have the chance to network with experienced professionals and to learn the most recent trends within their
field.    

New Teacher Visits:    

During the reporting period, state staff reached out to new CTE teachers through in-person visits at their local school.
During these meetings, state staff shared information about the various resources available to CTE teachers.     

CTE 101:    

CTE 101 is a qualification training new CTE teachers are required to complete so they are qualified to offer their CTE
courses for credits toward graduation. This six-hour session provides new teachers with information about labor market
data, SDMyLife, high quality programs of study, and Perkins regulations.  Since all of the participants are new to CTE, it
also provides an opportunity for teachers to connect with others who are in similar situations as their own.     

Postsecondary    

CTE Conference:    

With input from technical institute presidents and vice presidents, state staff coordinate professional development
workshops that meet the needs of postsecondary CTE instructors and allow them to network with both experienced
professionals and secondary CTE teachers.   

12. During the reporting year, did your state use Perkins funds to support occupational and employment
information resources? 

Yes

Secondary    

SDMyLife and Network:    

South Dakota has an online career and academic planning system called SDMyLife which is available to all 7th – 12th
grade students at no cost. Through their SDMyLife activities, students explore careers, especially as they relate to
students’ interests, skills and knowledge. SD Labor Market projections and wage data are loaded into SDMyLife to
provide students understanding of the career demand and earnings.    

The Network component allows students to explore businesses in the state, the careers they employ and the skills and
knowledge the employers seek out. Students are even able to post career-specific questions to experts throughout the
state.    

Professional Development:    
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State staff work with the Department of Labor and Regulation to provide updated labor market projections at multiple
professional development sessions.  Labor market projections are a key component of CTE 101 which is a six hour
training sessions required of all new CTE teachers. Additionally, state staff coordinate breakout sessions at the CTE
conference that focus on labor needs and projections.      

Technical Assistance:    

State staff provide technical assistance to school districts with approved CTE programs related to labor market needs. 
This includes helping school district determine the appropriate courses to offer to students based on labor needs as well
as assisting school in finding business leaders to serve on advisory committees.     

Workforce Summits:    

During the reporting year, Governor Dennis Daugaard hosted six regional workforce summits. Based on the information
shared at these summits, state staff have been able to make additional connections with business representatives who
have in turn helped inform focus areas within specific career clusters.      

Postsecondary    

State staff work with the Department of Labor and Regulation to provide updated labor market projections to technical
institute presidents and vice presidents during regular meetings.  Labor market projections provide supportive information,
as technical institutes evaluate programs and anticipate workforce needs in their respective communities. Additionally,
state staff coordinate breakout sessions at the summer CTE conference that focus on labor needs and projections that
are of interest to postsecondary instructors, as well as secondary CTE teachers.  
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Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Secondary    

Standards Revision:    

Looking ahead to the 14-15 reporting year, the state will be embarking on a multi-year standards revision process.  As
part of this revision process, state staff will work with business leaders, postsecondary representatives, and secondary
teachers to identify appropriate industry certifications for each approved program of study. Additionally, state staff will
work with the standards revision committee to develop rigorous assessments for approved courses.    

Postsecondary    

Industry-Recognized Certification:    

As part of the postsecondary accountability process, each fall the technical institutes report data to the State Board of
Education on the what professional certifications are associated with each technical program, and the numbers of
students who take and pass certification examinations.  The goal is to track certification pass rates for programs, as a
measure of attainment in a technical field.    

To enhance tracking this information, state staff will work with technical institute programs and third-party accrediting
organizations to create better methods for tracking this data.  

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Provide a summary of your state's plan and timeframe for increasing the coverage of programs entered above.

Secondary    

Standards Revision:    

Looking ahead to the 14-15 reporting year, the state will be embarking on a multi-year standards revision process.  As
part of this revision process, state staff will work with business leaders, postsecondary representatives, and secondary
teachers to identify appropriate industry certifications for each approved program of study. Additionally, state staff will
work with the standards revision committee to develop rigorous assessments for approved courses.    

Postsecondary    

Industry-Recognized Certification:    

As part of the postsecondary accountability process, each fall the technical institutes report data to the State Board of
Education on the what professional certifications are associated with each technical program, and the numbers of
students who take and pass certification examinations.  The goal is to track certification pass rates for programs, as a
measure of attainment in a technical field.    

To enhance tracking this information, state staff will work with technical institute programs and third-party accrediting
organizations to create better methods for tracking this data.  

Enter the number of students assessed for technical skill attainment, and the total number of CTE concentrators
reported for the program year. The percent of students assessed for technical skill attainment will be
automatically calculated.

Population Number of Students in the Number of Students in the Percent of Students Assessed

Numerator Denominator

Secondary -9 -9 100

Students

Postsecondary -9 -9 100

Students
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Step 8: Program Improvement Plans

Extension Requested?

No

Required Program Improvement Plans

Directions: Your state has failed to meet at least 90% of the state adjusted level of performance for the core indicators of
performance listed in the table below. Please provide a state program improvement plan addressing the items found in the
column headings of the table below.

Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

students for which there were responsible for for

quantifiable disparities or gaps each action step completing

in performance compared to each

all students or any other action step

category of students

5P2 The following categories of DCTE staff members are working Keley Smith-Keller 04-01-15

students lagged behind the total with all postsecondary technical and Student

population of students in institutes on supports available Success Center

nontraditional completion: 2 or for nontraditional students to staff 

More Races (8.33%); White enhance degree/certification

(7.65%); AIAN (5.88%); completion.

Hispanics (4.65%); Black (0% -

only 11 students statewide);

Hawaiian/Pacific Islander (0% -

only 3 students statewide);

Limited English Proficiency

(8.33%); Economically

Disadvantaged (7.55%);

Disabled (6.48%); Three special

categories exceeded the 90% of

FAUPL: Asian, Single Parent,

and Displaced Worker.

5P2 The following categories of Continue allocating Perkins Keley Smith-Keller 07-01-15

students lagged behind the total Reserve Grants and and Student

population of students in nontraditional grants to support Success Center

nontraditional completion: 2 or programs that enhance staff

More Races (8.33%); White completion rates.

(7.65%); AIAN (5.88%);

Hispanics (4.65%); Black (0% -

only 11 students statewide);

Hawaiian/Pacific Islander (0% -

only 3 students statewide);
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Core Indicator Disaggregated categories of Action step to be implemented Staff member Timeline

Limited English Proficiency

(8.33%); Economically

Disadvantaged (7.55%);

Disabled (6.48%); Three special

categories exceeded the 90% of

FAUPL: Asian, Single Parent,

and Displaced Worker.
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Local Program Improvement Plans

Secondary:    

1S1 – 4 consortiums/districts    

1S1 – 2 consortiums/districts    

2S1 – 0    

3S1 – 0    

4S1 – 0    

5S1 – 3 consortiums/districts    

6S1 – 1 consortium/district    

6S2 – 5 consortiums/districts    

     

Postsecondary:    

1P1 - 0    

2P1 - 1 technical institute    

3P1 - 0    

4P1 - 1 technical institute    

5P1 - 1 technical institute    

5P2 - 3 technical institutes  


